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Management Styles in organizations
Adnan Abed Alhameed Alfauri
Abstract

Being an ideal manager is all about becoming a great leader,
appreciating the efforts of your team, constantly learning, and
developing and improving emotional intelligence. Unfortunately,
taking your managerial skills to the next level will not happen
overnight. It's a long game. You can do this by making a determined
effort for improvement and consistency, and you can gradually
become a great manager. And that's the ticket to happier, more
engaged employees, a healthier business, and better results. Effective
management: It is that successful management that does not make the
manager do everything himself and involve all members of his team
and enable them to work and participate in the implementation of all
activities and operations as well as making the method of participation

enjoyable for all of them as one team.

Keywords: Effective management; Effective manager.
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