
  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
1 

 

 

 

 

 

 

 

 

ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
ȄɔɌǌɹȄɤɔɐˉɹȄɤɏüãɹȄɐǋ 

úãåɧÛɹÃɹɹáǾɓåɹȄɣȞȨȂɏÛɹãåÛɞǉÛɹȞɣɞȴȇüɹȊȔȂɏÛɹȠɋȞɓɹɹɖȻɹåȚȬȇ6
üȼɓǾȏȄ ɹȞɈɏÛÖú ɹɎɤȫǾȇü ɹúÛãɞȤɏÛɹÃɹùɞɐȼɏÛ 

½ɹãȚȼɏÛLG ¼ øü×ɹɖɣȞȨȇ ½ȞȁɞȈɋ×¼ GEGG 
øüɧÛɹÕȠǆÛ  
 

 

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
2 

  

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
3 

 
 

 

 
 
 

 

ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏ 
ȄɤɔɐˉɹȄɤɏüãɹȄɐǋɹȄɔɌǌ 

úãåɧÛɹÃɹɹáǾɓåɹȄɣȞȨȂɏÛɹãåÛɞǉÛɹȞɣɞȴȇüɹȊȔȂɏÛɹȠɋȞɓɹɖȻɹåȚȬȇ 

üȼɓǾȏȄ ɹȞɈɏÛÖú ɹɎɤȫǾȇü ɹúÛãɞȤɏÛɹÃɹùɞɐȼɏÛ 

ISSN : 2392- 5418 сЦϼнЮϜ 

сжмϽϧЫЮъϜ ISSN:2520- 7423 

ИϜϹтшϜ сжнжϝЧЮϜ  24352015:

áǾɓå 

 

 

 

  

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
4 

 

 

 

 

 

 

 

 

 

 

 

 

:

:

 

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
5 

vXõ 6jĂp`òñ6X¤W |ñWāf66ĈòÀ6ĈĄñā{6ĈĄöòÝ6ĈöîÁ6

 |­c6ûÝ6£í¡õ6ip`ñW6¡ăĂĶcā6{ WĂÔW6Ĉă¡©`ñW6vXõ 66EüXöÝ6ü{ ĔW6
6ßõ6üāXÞdñX_ÞõXkĈ 6¡êñW[ü 6óĄ¬Xcā 6üW{Ă¥ñW6E6øĂòÞñW

_6PĈòlöòñ6Ö¡©ñW6¦ĄČ¡ñWø{W6fXú`ñW|`Ý6¡î_Y6 Ă¥Ąåā¡6
¡ă|õ6Ĉò(W666P}Xd¤ĔW6 Ădí|ñW6|ñXw6aáW 6aĄĶ¿W6
¦ĄČ 6¡ă¡pdñW6PĔW}Xd¤6 Ădí|ñW6ć{XÞ¤6ąùWĂ¥îñW6

6¡ă¡»6¡ă|õ6aČXù6PĈò(WàĂ`¥ñW6çòw6ć|kXõ6D{6
6

ĈčĄ1W6Ĉă X©d¤ĒW6Ĉòlöòñ;

Î ;I÷Ĉö|;ĉá]é¥õ\;;

DªĈĐ¤;Čþqöõ\;ČĈúöâõ\C;

Čâù]p;ď]îöeõ\;ČĈîĈeīiõ\;Ā ¤Ę\;

;ĉý]ú©õ\;~Ĉ­õ\;ÿć¡õ\¡â¨;¥ć¥d;¤Ćiñ ;;;

D]©ĈĐ¤;ČĈúöâõ\;Āąĕ­õ\;Ïù\C;

ûć¥òõ\; Ā`¥îõ\; Čâù]p;;÷Ĉ°_hą

üĆöâõ\;

Ā\ Ć©õ\;

Î ;Iĉp\¤ ;¡Ĉâ¨;Čâù]p;3ùĘ\;¡eá;¤ ]îõ\;üĆöâöõ;

ČĈùė¨Ĝ\;

¥Đ\§Á\;

Î ;Iď]þā;ĉīĈþÂ\;Čâù]p;üĆöâõ\;ČĈùė¨Ĝ\;ČĈØ]âõ\;Ā ¤Ę\;

ÿć¡d]âõ\;ÿć¦;wh]êõ\;¡úÅ;¤Ć©Ĉéą¥d;;÷Ĉ°_hą; ûć¥òõ\; Ā`¥îõ\; Čâù]p

üĆöâõ\;

Ā\ Ć©õ\;

Î ;Iø]µý;ĉÅ¥õ\;Čâù]p;ď]í¤§õ\;Ā ¤Ę\;

;I ãĈØ\;ø ]á;ô¤]eù;;jćĆòõ\;

Î ;Iø]úñ;ïć¦¤;;Čâù]p;ċ¡Ĉöd;¥Đ\§Á\;

Î ;IĀ]úĈö¨;¥°]þõ\;Čâù]p;Čöí¤ą;¥Đ\§Á\;

I ~Ĉ­õ\;wh]êõ\;ÿ©t;;÷Ĉ°_hą; ûć¥òõ\; Ā`¥îõ\; Čâù]p

üĆöâõ\;

Ā\ Ć©õ\;

Î ;Iü\Ćā;ČâÕ;Čâù]p;Čd]þá;¥Đ\§Á\;

Î ;Iĉõ]¨;¡úÅ;¡ć¥é;Čâù]p;ċ¥ā]îõ\;¥±ù;

I ;§ùë¨Ćć;ÿ©t;÷ù;;÷Ĉ°_hą; ûć¥òõ\; Ā`¥îõ\; Čâù]p

üĆöâõ\;

Ā\ Ć©õ\;
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Î ;Iì¥¬^;¡eá¡úÅ;ÿÖ¥õ\;ªýĕù;Čâù]p;Ïá;ª5;¥±ù;

Î ;I§ù\¤;¤Ćeþº;;Čâù]p;Ā]þp;Ā]þeõ;

I ;fĈīõ\;¡úÅ;üĆöâõ\;÷Ĉ°_hą;ûć¥òõ\;Ā`¥îõ\;Čâù]p;Ā\ Ć©õ\;

Î ;I¡eá;ÿÖ¥õ\;/]°;ĉöĈêæõ\;Čâù]p;ûĈ±îõ\;Čć Ćâ©õ\;

Î ;IĐ\ą÷;÷ć1p;Čâù]p;¥úá;¤]i}Ø\;]ĈeĈõ;

I ;Ċ3|;ûć¥òõ\¡eá;ČÊ¡|;;÷Ĉ°_hą; ûć¥òõ\; Ā`¥îõ\; Čâù]p

üĆöâõ\;

Ā\ Ć©õ\;

Î ;I¥ā]¬;¡Ĉeá;Čâù]p;«¡îõ\;ČtĆiêØ\;Ïī©öé;

Ċ¡Ĉâ±õ\; ]úá;I I^;;{]ù¤;§ñ¥ù;Ā ¤Ę\;

Î ;34;ĉlĆå1õ\;Čâù]p;{ėêõ\;k\¤]ùĜ\;

ČĈd¥âõ\;

ċ¡uiØ\;

Î ;I¡eá;!\;Ċ¡Ĉ¨;¡úÅ;Ćþd^;9âù]p;÷Đ]t;;JÜĆ­ñ\Ćý;]Ĉý]ić¤Ćù;

I ;Ď¥­eõ\;¡úÅ;ø]Õ;;÷Ĉ°_hą; ûć¥òõ\; Ā`¥îõ\; Čâù]p

üĆöâõ\;

Ā\ Ć©õ\;

Î ;Iëć]ý;¡eá;§ć§âõ\;äą]īù;Čâù]p;ď\¥î¬;Čć Ćâ©õ\;

¤Ć©Ĉéą¥d;¥òd^;k]þeõ\;¡eá;ü \;ûĈā\¥db;;;ČđĈ6\;Čć¤]­i¨Ė\;;

¤Ć©Ĉéą¥d;¡úÅ;wh]êõ\;ÿć¦;ÿć¡d]âõ\;;ČđĈ6\;Čć¤]­i¨Ė\;;

¤Ć©Ĉéą¥d;Ċ3Ó;Ā]úĈö¨;ĉöá;;ČđĈā;¥ć¥uiõ\;;

¤Ćiñ ;¥ć¥d;ÿć¡õ\¡â¨;~Ĉ­õ\;ĉý]ú©õ\;;ČđĈā;¥ć¥uiõ\;;

¤Ćiñ ;ÿ©t;wh]êõ\;~Ĉ­õ\;Ï©Â\;;ČđĈā;¥ć¥uiõ\;;

;¡úÅ; ûĈā\¥db; ČúĈöt; ċ¤Ćiñ¡õ\

Ċą]òöĈêõ\;

;ĉîĈeīiõ\; ûĈöâiöõ; Čù]âõ\; ČđĈ6\

fć¤¡iõ\ą;

jćĆòõ\;
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Üą¥¬;¥­þõ\;

 

 

 

- ƇǼȪǩ ǼȾȞǩ ȳǼȞǣ ȯǠȅǿǙ ǬǶǤȱǟ ǦȲŎ ɁȀǹǕ ȳǼȝȿ ǦȭǿǠȊƫǟ ȼǣ Ž ǧǟȀƢǘȵ ǦɆȶȲȝ.

- ɍǕȁȿǠǲǪǩǧǠǶȦȍǬǶǤȱǟ  ǦǶȦȍȷɀȮɅȿȌǺȲȵǬǶǤȱǟƙǪȢȲǣǦȢȱ ǬǶǤȱǟǦȥǠȑɋǠǣ

ƂǙ ǦȢȲȱǟǦɅȂɆȲƱɋǟ ȷǟ Ɓ ȸȮǩ ɄȽ ǦȢȱ ÛǬǶǤȱǟ ǢǪȮɅȿ ȷǟɀȺȝ ǬǶǤȱǟ ǦȢȲȱǠǣ ǦɅȂɆȲƱɍǟ 

ǦȪȥǿ ȴȅǙ ǬǵǠǤȱǟ ǧǠȶȲȮȱǟȿ ƫǟǦɆǵǠǪȦ.

- ȳǼøøȪǩǫǠøøƜɉǟǦøøȝɀǤȖȵɂøøȲȝȧǿȿȸøøȵȴøøǲǵȷɀøøȮǩȿǦȥǠøøȆƫǟǥǻȀøøȦȵ 

ƙøøǣ ȀȖøøȅɉǟȜøøȵȫȀøøǩȈȵǠøøȽȸøøȵȰøøȭǢøøȹǟɀƨǟǦȥǠøøȆƫ Ûȴøøȅ ȷǕȿ 

ȷɀȮɅ ȔƪǟȃǠɆȩ  ǦøȢȲȱǠǣ  ǦøɆǣȀȞȱǟ ȷɀøȮɅȿ Ȕøƪǟ 

 ȃǠɆȩ ǦȢȲȱǠǣ ǦɅȂɆȲƱɋǟ ȿǕÛǦɆȆȹȀȦȱǟ Ȩøȥȿǣ ǰȵǠøȹȀ 

- ȴȩȀɅȈɆȶȾǪȱǟǧɍǠǵɋǟȿȏȀȞɅȿŽȰȦȅǕ ǦǶȦȎȱǟÛȤȱǘƫǟȷǟɀȺȝǡǠǪȮȱǟȿǕÛȯǠȪƫǟȷǟɀȺȝ

ǦȲŎǟȿǕÛɂȪǪȲƫǟÛȀȉǠȺȱǟ ÛǦȞǤȖȱǟÛǼȲǤȱǟÛǦȺȆȱǟǦǶȦȎȱǟȿǕ ȸȶȑ ǬǶǤȱǟ Ȝȵ Ȁȭǽ Ȥȱǘƫǟ 

ǦȺȅȿ ȀȊȺȱǟ ǦǶȦȎȱǟȿ

- ȜǪȶǪǩǦȲŎǟȰȵǠȮǣȧɀȪǵǦɆȮȲƫǟǦɅȀȮȦȱǟǫɀǶǤȲȱǥǿɀȊȺƫǟ

- ɂȲȝ ǬǵǠǤȱǟ ȷǕ ǢǪȮɅ ƙȎǺȲȵ ǬǶǤȲȱ:ǠƵǼǵǕ ǦȢȲǣ ǬǶǤȱǟ Ȁǹɇǟȿ ǦȢȲȱǠǣ  ǦɅȂɆȲƱɋǟÛɂȲȝ ɍǕ 

ǼɅȂɅ ǻǼȝ ǧǠȶȲȭ ȌǺȲƫǟ ȸȝ  ǦȶȲȭ .ǰȾȺȵ ɄȶȲȞȱǟ ȳǼǺǪȆƫǟ Ž ȰȪǵ ǬǶǤȱǟ ŽȀȞƫǟ ȯǠȶȞǪȅǙȿ 

ǼǵǕ ǢɆȱǠȅɉǟ ǦɆȱǠǪȱǟ Ž ǻǠȾȊǪȅɋǟ Ž ƒƫǟ ȨɆǭɀǪȱǟȿ Ž ǦȶǝǠȩ ȜǱǟȀƫǟǡɀȲȅǕÛ ȳǙ ȯǙ ɃǕ ) (

ȿǕ ǡɀȲȅǕ ɀǱǠȮɆȉ ) (Ž ȳɀȲȞȱǟ ǦɆȹǠȆȹɋǟ ȿǕ ǡɀȲȅǕ ɃǕ Ÿ ɃǕ ) (Ž ȳɀȲȞȱǟ 

ÛǦɆȝǠȶǪǱɋǟ ɄȽȿ ǥȀȥǟɀǪȵ ɂȲȝ ǨȹȀǪȹɉǟ.

- ǧɍǠȪƫǟǥǿɀȊȺƫǟŽȻǾȽǦȲŎǟɍȀņǤȞǩ ɍǙȸȝǒǟǿǓǠŏǠǶȍǕ 

- ȨƷǦǞɆƬȀɅȀǶǪȱǟǒǟȀǱǙȐȞǣǧɎɅǼȞǪȱǟǦɆȲȮȊȱǟɂȲȝǟǥǻǠƫǦȵņǼȪƫǟƓȵȳȂȱȀȵɉǟȷȿǻ

ȃǠȆƫǟɁɀǪǶƞțɀȑɀƫǟ

- ȰȅȀǩ ǫǠƜɉǟ ɂȲȝ ǼɅƎȱǟ ƆȿȀǪȮȱɋǟ ƃǠǪȱǟ:

 remah@remahtrainingjo.com  ȿǕ    khalidk51@hotmail.com

ƂǙ ȷǟɀȺȞȱǟ ɃǼɅƎȱǟ :țǿǠȉ ȂȹǻǿǠƨǟ ȷǠȶȝ ȷǻǿɉǟ 

ȤǩǠȽ00962799424774   ȿǕ00962795156512

Ȝȩɀȵ ǦȲŎǟ:www.remahtrainingjo.com 

Ģg@½¾rkk@ý@ë¼o¾¼a@êzaxg@ëçc@@Ģ¬@äç¼æü¢¾ë¼b¦c@næri¼a@ëçc@½¾rkk@ýæ@
çÀæÀb·@äç¼æü¢¾@LëæcĢçmrbi¼a@Ģ@¿â@@Ģ¾aæ¼¾rkç@Në¼¾bº¼a@ëç¼æü¢¾¼a 

mailto:%20%20أو%20%20%20%20khalidk51@hotmail.com
mailto:%20%20أو%20%20%20%20khalidk51@hotmail.com
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ãíĆù;Čö-\;¡á\Ćîd;k]ý]Ĉeõ\;ČĈØ]âõ\;U;

;

¶ ǥǼȝǠȩ ISI ǦɅȂɆȱǠƫǟ  ɂȲȝ Ȝȩɀƫǟ: 

//isindixing.com/isi/journaldetails.php ?  :http

¶ ǥǼȝǠȩ ebsco  ǦɆȮɅȀȵɉǟ ɂȲȝ Ȝȩɀƫǟ: http /www. ebsco.com    

¶ ǥǼȝǠȩ  ǦɆȹǠƫɍǟ ɂȲȝ Ȝȩɀƫǟ :

: 

¶ ȫȀƮ ǬǶǤȱǟ ɄȶȲȞȱǟ ȰǱɀǱ ǿɍɀȮȅ  ɂȲȝ Ȝȩɀƫǟ :

:

¶ ǥǼȝǠȩ ǥǼǱǟɀǪƫǟ ɂȲȝ Ȝȩɀƫǟ // 

¶ ǥǼȝǠȩ ǧǠȹǠɆǣ ȰȾȺƫǟ  www.almanhal.com          

¶ ǥǼȝǠȩ   ɂȲȝ Ȝȩɀƫǟ :  

¶ ǥǼȝǠȩ ǦȥȀȞȵ ɂȲȝ Ȝȩɀƫǟ: http//www.maarifa.com  

¶ ȝǠȩǥǼ Ǧǣǟɀǣ ǡǠǪȮȱǟ ɄȶȲȞȱǟ :http//www.theleambook.com 

¶ ȰȵǠȞȵ ƘǭǖǪȱǟ ÛŸȀȞȱǟ ǥǼȝǠȩ ǧǠȹǠɆǤȱǟ ǦɆǣȀȞȱǟ ǦɆȶȩȀȱǟ )ȤɆȅǿǕ (. 

¶ ǧǠȹǠɆǣ ǥǼȝǠȩ  

 

¶  ǥǼȝǠȩ  ȤɆȅǿǕ. 

  

http://mandumah.com/
http://www.almanhal.com/
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ĈĄoXddåW6{|ÞñW6
jĂp`òñ6 vXõ 6 Ĉò(6 ą_¡ÞñW6 .gZdñW6 óõXÞõ6 ßæc W6 ÿò±åā6 !W6 |ö¸6

EfX¤W |ñWā?6øXÝ6¡ă¡êdñ6Xêåā6ü{ ĔW>6ą_¡ÞñW6.gZdñW6àā¡©õ6ûÝ6 {X­ñWā6
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ǧǠǣǠȆƩǟ ȨɆȩǼǩ ǧǟɀȖǹȿ ȰǵǟȀȵ 

Stages and Steps of Auditing Accounts 
 

ɃȁǠƨǟ ɄȅǠȩ ǳɎȥ ɁǼȽ 

Hoda Falah Qasi Al-Jazi 

ǧǠǣǠȆǵ ǢǩǠȭ 

Accounts Clerk 

ɃȀȞȉɍǟ ȼɅǼȲǣ 

ȷǠȞȵ ǦȚȥǠƮ ÛǳǿǽǕ ǒǠȒȩ 

ǦɆƽǠƬǟ ǦɆȹǻǿɉǟ ǦȮȲȶƫǟ 

 

ȌǺȲƫǟ 

 ǽǙ ÛŸǠȆƩǟ ȨɆȩǼǪȱǟ ǧǟɀȖǹȿ ȰǵǟȀȵ ǬǶǤȱǟ ǟǾȽ ȏȀȞǪȆɅ ȨɆȩǼǩ ǦņɆȲȶȝ ǕǼǤǩ

ǼņǪȱǟ ȀɅȀȪǩ ȸȵ ǦǺȆȹ :ɄȲɅ Ǡȵ ȴȒǩ Ɣȱǟ ǧǟǼȺǪȆǊƫǟ Ǧȝɀȶƭ ǿǠȒǵǚǣ ǧǠǣǠȆƩǟ ȨɆȩ

 ȻǾȽ ȷɀȮǩȿ ÜǧǠǣǠȆƩǟ ȀǩǠȥǻȿ ÛǧɍǠȎɅɋǟȿ ÛǦņɆȲȍɉǟ ǦņɆȥȀȎƫǟ ǧǠȥɀȊȮȱǟȿ ÛȨǣǠņȆȱǟ

 Ȱȶȝ ȷǚȥ Ȭȱǽ ǢȹǠǱ ƂǙ ÛȨɆȩǼǪȲȱ ǦȎņȎǺǊƫǟ ǦņɆȱȿɉǟ ǦɆȞǱȀƫǟ ǦȶǝǠȪȱǟ Ž ǦǱǿǼłȵ ȨǝǠǭɀȱǟ

 ȀȑǠƮ ȸȵ ǸȆłȹ ǢȲȕ ɂņǪǵ ȿǕ ÛǦņɆȶɆȚȺǪȱǟ ǧǠȖǎȖǺǊƫǟ ɂȲȝ țɎǎȕɍǟ ǢǎȲȖǪɅ Ǽȩ ȨǎȩǼǊƫǟ

ǠȝǠȶǪǱɍǟ ǦņɆȲǹǟņǼȱǟ ǼȝǟɀȪȱǟȿ ǴǝǟɀǎȲȱǟ ȸȵ ǸȆłȹȿ ÛȷǠǲǎȲȱǟȿ ǥǿǟǻɋǟ ȄȲƭ Ǡŏ ȳɀȪɅ Ɣȱǟ ǧ

.ǥǖȊȺȶȲȱ ǦȶǝǟņǼȱǟȿ 

Abstract 
This research reviews the stages and steps of the account audit. 

The process of auditing accounts begins with bringing a set of 

documents that includes the following: a copy of the previous audit 

report, original bank statements, receipts, and account books; These 

documents will be included in the initial checklist designated for 

auditing. In addition, the work of the auditor may require viewing 

organizational charts, or even requesting copies of the minutes of 

meetings held by the board of directors and committees, and copies of 

the internal and permanent regulations and rules of the facility. 
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ǦȵǼȪƫǟ 

ǧǠǣǠȆƩǟ ȔȖƯ ƎǪȞłɅ Ǡȵ ǠńǤȱǠȡ ƙǤȅǠǂǟ Ƙȡ ȰǤȩ ȸȵ ÛȋɀȎƪǟ ȼǱȿ ɂȲȝ

 ǥǿǟǻǙ ȳǠȚȹ Ž ǄɎȶȾȵ ǟńȀȎȺȝ ȷɀȮɅ Ǡȵ ǠńǤȱǠȡȿ ÛǦȺɆȞȵ ǦǞȥ ɂȲȝ ǟńǿɀȎȪȵ ȸȮɅ Ɓ ȷǙ ÛǠńȒȵǠȡ

ǦȵǠȞȱǟ ǦɆȱǠƫǟ ȀǮȭɉǟ ȀȎȺȞȱǟ ȷɀȮɅ ȷǕ ȰȶǪǂǟ ȸȵ ÛǥȀȭǾƫǟ ȻǾȽ Ž ǻǿȿ Ǡȶȭ ÛȬȱǽ Ȝȵȿ .ǼȲǤȲȱ

Ǖ ǦɆƵǕ ȴȡȀȱǟ ɂȲȝ .ǼɆǱ ȰȮȊǣ ȰȶȞɅ ǦȵǠȞȱǟ ǦɆȱǠƫǟ ȷȿǘȊȱǟ ǥǿǟǻǙ ȳǠȚȺȱ ɃȀȪȦȱǟ ǻɀȶȞȱǟ ȿ

 ǧɎȵǠȞƫǟ ȰɆǲȆǩȿ ȤɆȺȎǪǣ ȔȪȥ ȴǪő ǠŒǕ ȸȵ ȴȡȀȱǟ ɂȲȝ ÛǰȵǟƎȱǟ ȨɆǭɀǩ ǥǻǠȾȉ ȷǕ ȸȵ

 ǾɆȦȺǩ ȸȝ ȟɎǣɋǟȿ ȜǤǪǪȱǟ Ȭȱǽ Ž Ǡƞ ÛǦɆȹǟȂɆȶȲȱ ǦȱǠȞȦȱǟ ǥǿǟǻɌȱ ǦɅǿȿȀȑ ǠŒǕ ɍǙ ÛǦɆȱǠƫǟ

ȰȮɆȽ .ǦɆȹǟȂɆƫǟ ǦɆȹǟȂɆƫǟ ǦɆȹǟȂɆƫǟ ȤɆȺȎǩ ÛȋɀȎƪǟ ȼǱȿ ɂȲȝǧǠǣǠȆƩǟ ȔȖƯ ǠȶƬ

 ȷɀȮɅ ȷǕ ȸȮƹ ǰȵǟƎȱǟ ȨɆǭɀǩ ǥǻǠȾȉ ȴɆȶȎǩ Ž ǖȖƪǟ ȷǚȥ ÛɀǶȺȱǟ ǟǾȽ ɂȲȝ .ǦɆȲȥǠȮǩ ǦȩɎȝ

 ǦɆȱǠƫǟ ǧǠȵɀȲȞƫǟ Ƙȥɀǩ ɂȲȝ ǦȵǠȞȱǟ ǦɆȱǠƫǟ ǥǿǟǻɋǟ ȳǠȚȹ ǥǿǼȩ ɂȲȝ Ǽȵɉǟ ȰɅɀȕ Ƙǭǖǩ ȼȱ

ǦɆȆɆǝȀȱǟ ǧǟǿǟȀȪȲȱ ǦǣɀȲȖƫǟ ǦɆǤȲǪȱ ǟńǼɆǱ ǰȵǟƎȱǟ ȨɆǭɀǩ ǥǻǠȾȉ ȴɆȶȎǪȱ ȔɆȖǺǪȱǟ Ǣƶ .

ǦȲȶǪǂǟ ǦɆȲǤȪǪȆƫǟ ǧǠǤȲȖǪƫǟȿ ǦɆȱǠƩǟ ǥǿǟǻɋǟ ǧǠǱǠɆǪǵǟ 

ƘɆȢǪȲȱ ǦȲǣǠȩ ǰȵǟƎȱǟ ȨɆǭɀǩ ǥǻǠȾȉ ȷɀȮǩ ȷǕ Ǣƶ ÛȼȆȦȹ Ǩȩɀȱǟ Ž Ž ǠȶɆȅ ɍ

 ǥǻǠȝǙ ȰǮȵ ǧǟƘɆȢǪȲȱ ǦǣǠǲǪȅɎȱ ȰȵǠȮǪƫǟ ǦɆȱǠƫǟ ǥǿǟǻɋǟ ǧǠȵɀȲȞȵ ȳǠȚȹ ȧǠɆȅ ȴɆȚȺǩ

.ǥƘȢǪƫǟ ǧǠǱǠɆǪǵɍǟȿ ǦȵɀȮƩǟ 

ǧǠǣǠȆƩǟ ȔȖƯ ȳɀȾȦȵ ȷǕ ȸȵ ȴȡȀȱǟ ɂȲȝ ɍǙ ÛȋǠƪǟ țǠȖȪȱǟ Ž ǟńǼɆǱ ȣȿȀȞȵ

 Ɣȱǟ ǦɆǤȅǠǂǟ ǧǠɆȲȶȞȱǟȿ ǛǻǠǤƫǟ ȄȦȹ ȨɆǤȖǩ Ž ǠńɆǤȆȹ ǟńȀǹǘȵ ɍǙ ǕǼǤǩ Ɓ ǧǠȵɀȮƩǟ ȷǕ

ǠȾȉ ȴɆȶȎǩ Ź .ǦɆȱǠƫǟ ǥǿǟǻɋǟ Ž ȋǠƪǟ țǠȖȪȱǟ ȰǤȩ ȸȵ ǠȾȵǟǼǺǪȅǟ ȜɆȊɅ ȨɆǭɀǩ ǥǻ

 ƘɅǠȞȵ ǧǠǤȲȖǪȵȿ ǧǠȵɀȲȞƫǟ ȸȵ ǥǿǟǻɋǟ ǧǠǱǠɆǪǵǟ ǦɆǤȲǪȱ ȋǠƪǟ țǠȖȪȱǟ ȷǠɆȮȱ ǰȵǟƎȱǟ

 ǰȵǟƎȱǟ ȨɆǭɀǩ ǥǻǠȾȉ ȳɀȾȦȵ ȄȮȞɅ ÛǧǠǤȲȖǪƫǟ ȻǾȽ ƂǙ ǦȥǠȑɋǠǣ .ǦɆȱǠƫǟ ȀɅǿǠȪǪȱǟ

.ǦȱǒǠȆƫǟ ǧǠǤȲȖǪȵȿ ǦɆȵɀȮƩǟ ǧǠɆȲȶȞȱǟ ȌǝǠȎǹ ǦȵǠȞȱǟ ǦɆȱǠƫǟ ǥǿǟǻɋǟ Ž ǦȵǼǺǪȆƫǟ 

ǠǪȅɉǟ ȀǪȥǻȳǠȞȱǟ ǽ 

 ɄȆɆǝȀȱǟ ȰǲȆȱǟ ɀȽȿ ÛɄƧɍǟ ǽǠǪȅɉǟ ȀǪȥǼǣ ȣȀȞɅ ǠȹǠɆǵǕȿ ÛȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ

 ǧǠǣǠȆƩǟ ȰȶȊǩ Ǡȵ ǥǻǠȝȿ ȀǩǠȥǼȱǟ ȬȆȵ Ž ǯȿǻȂƫǟ ǼɆȪȱǟ ȳǼǺǪȆǩ Ɣȱǟ ȯǠȶȝɊȱ ǦǤȅǠǶȶȲȱ

 ÛǧǠȥȿȀȎƫǟ ǻɀȺǣȿ ǧǟǻǟȀɅɋǟ ÛȳɀȎƪǟ ÛǦǪǣǠǮȱǟ ȯɀȍɉǟ ÛǦɆȱǠƩǟ ȯɀȍɉǟ ȰǮȵ ǻɀȺǤȱ

.ȀǝǠȆƪǟȿ ǢȅǠȮƫǟ 
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 Ž ǥǻǿǟɀȱǟ ǻɀȺǤȱǟ ǼɅǘǩ Ɣȱǟ ǧǠǣǠȆǵ Ǧȝɀȶƭ ȸȵ ȠȲǤȵ ɀȽ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ

 ȀǪȥǻ Ž ǦȲǲȆƫǟ ǧɎȵǠȞƫǟ ȀȊȹ ȯɎǹ ȸȵ ǨȶȭǟȀǩ ǠŒǟ .ǦɆǝǠȾȺȱǟ ǦɆȆɆǝȀȱǟ ǦɆȱǠƫǟ ǧǠȹǠɆǤȱǟ

 ȸȮƹ .ǦȵǠȞȱǟ ǧǠɅǿȿǼȱǟ ȀǪȥǻȿ ɃǼȪȹ ǡǠǪȮȱǟȿ ÛǧǠɆȵɀɆȱǟ ȀǪȥǻȿ ÛǧǠɅȀǪȊƫǟȿ ǧǠȞɆǤƫǟ ǧǠɆȵɀɅ

ȀǪȥǻ ȴȝǼɅ ȷǕ  ȸȝ ȰɆȍǠȦǩ Ȁȥɀǩ Ɣȱǟ ǦɆȝȀȦȱǟ ȀǩǠȥǼȱǟ ȸȵ ȀǮȭǕ ȿǕ Ǽǵǟȿ ȳǠȞȱǟ ǽǠǪȅɉǟ

 ȀǪȥǻ ǦɆȝȀȦȱǟ ȐǤȪȱǟ ǧǠǣǠȆƩ ȷɀȮɆȅ ÛȯǠǮƫǟ ȰɆǤȅ ɂȲȝ .ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ Ž ǧǠǣǠȆƩǟ

 ȰȮȊǣ ȰɆȶȞȱǟ Ȭȱǽ ǼɆȍǿ ȜǤǪǩȿ ÛȰɆȶȝ ȰȮȱ ƆǠȶǪǝɍǟ ǡǠȆǶȲȱ ȰȪǪȆȵ ǡǠȆǵ ɂȲȝ ɃɀǪƷ

ǟ ǡǠȆƩǟ ǟǾȽ ȜȶǲłɅ Ż ȸȵȿ .ȰȎȦȺȵ ÛǦȱǠƩǟ ȻǾȽ Ž) ɄȅǠɆȪȱǟ ǡǠȆƩǟ Ȝȵ ȷǿǠȪɅȿ ɄȝȀȦȱ

.ǦȞǱǟȀƫǟ ȷǟȂɆȵ ǻǟǼȝǙ ǦɆȲȶȝ ȸȵ ǟǒȂǱ ǠȽǿǠǤǪȝǠǣ ǦȩǼȱǟ ȷǠȶȒȱ (ȐǤȪȱǟ ǧǟǼȺȅ ǧǠǣǠȆǵ 

:ǠȾɆȥ ǧǠǣǠȆƩǟ Ȱȭ ȜɆȶƟ Ź Ɣȱǟȿ ǦɆȅǠȅǕ ǧǠǞȥ ȜǤȅ ȫǠȺȽ 

. ȯɀȍɉǟ 

. ȴȎǹ 

. ȬȱǠƫǟ ȯǠȵ ȃǕǿ 

. ǧǟǻǟȀɅɋǟ 

. ǧǠȥȿȀȎƫǟ 

. ǢȅǠȮƫǟ 

. ȀǝǠȆƪǟ

ƫǟ ȸȵ Ɏȭ ǼȶǪȆɅ ǡǠȆǵ Ȱȭ .ȳǠȞȱǟ ǽǠǪȅɍǟ ȀǪȥǻ ȸȵ ȰǹǼȱǟ ȷǠɆǣȿ ǦɆȵɀȶȞȱǟ ǦɆȹǟȂɆ

 ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ Ž ȴǪɅ .ȀǮȭǕ ȿǕ ǥǼǵǟȿ ǦǶȦȍ ȸȵ ȷɀȮǪɅ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ Ž

 Û(ȸƹɉǟ ǢȹǠƨǟ) ÛǧǟǻǠȶǪȝɍǟȿ ȠȱǠǤƫǟ ȰɆǲȆǩ ǦɆȲȶȝ ɀȽ ȰɆǵȀǪȱǟ .ǧǠǣǠȆƩǟ ƃǙ ȰɆǵȀǪȱǟ

ɉǟ ǢȹǠƨǟ)ǦȺɅǼƫǟ ǥǼȍǿɉǟȿ ȠȱǠǤƫǟȿ ǦɆȥǠȑǙ ǥǼȶȝǕ .ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ ǧǠǶȦȍ Ž Û(ȀȆɅ

.(ǧǠȮɆȉ ȀǪȥǼȱ ǦŏǠȊȵ) ȀǝǟǼȱǟ ɄȲȮȱǟ ȓǠȊȺȱǟ ǠȾɆȥ ȷȿǼɅ 

Ȳȝ ȨȲȖɅɂ ȶȆɅ ǧǠǣǠȆƩǟ ǦȖɅȀǹ ȯȿǟǼǱ ǒǠƧǕɂ  ǧǠǣǠȆƩǟ Ǧȹȁǟɀȵ ȋɎǺǪȅǟ

 ǡǠȆǵȿ ɄȲȮȱǟ ȸɅǼȱǟ ɃȿǠȆǩ ƙȵǖǩ ɀȽ ǧǠǣǠȆƩǟ Ǧȹȁǟɀȵ ȸȵ ȏȀȢȱǟȿ .ǦɆǤɅȀƟ Ǧȹȁǟɀȵ

ȲǵȀȵ Ž ȷǠȶǪǝɍǟǦɆȱǠƫǟ ǦɆȲȶȞȱǟ ȷǠɆǣ ǻǟǼȝǙ ȸȵ ǦɆȱȿǕ Ǧ 

 ƃǠƤɋǟ ȠȲǤƫǟ ȿǕ ȷȁǟɀǪȱǟȿ Ȥȍɀȱǟȿ ǸɅǿǠǪȱǟ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ ȰȶȊɅ ȷǕ ɄȢǤȺɅȿ

 Ǡȵɀȶȝ ǧǠǞȦȱǟ ȻǾȽ ȰȶȊǩȿ .ǦɆȆɆǝǿ ǧǠǞȥ ȜǤȅ ȸȝ ȰȪɅ ɍ Ǡȵ ƂǙ ȴȆȪȺǩ ǥǻǠȝ .ǡǠȆǵ ȰȮȱ
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ǢȅǠȮƫǟȿ ǧǠȥȿȀȎƫǟȿ ǧǟǻǟȀɅɋǟȿ ÛȬȱǠƫǟ ȯǠȵ ȃǕǿȿ ȷɀɅǼȱǟȿ ȯɀȍɉǟ  ǧǠǞȦȱǟ .ȀǝǠȆƪǟȿ

 ȰȶȊǪȱ ǦɆȝȀȥ ǧǠǣǠȆƩǟ ȸȵ ǼɅȂȵ ƂǙ ǠȾȶɆȆȪǩ ȸȮƹ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǼȱ ǦɆȆɆǝȀȱǟ

.ƀǟ ÛȜȥǼȱǟ ǧǠǣǠȆǵȿ ȐǤȪȱǟ ǧǠǣǠȆǵȿ ǦɅǼȪȺȱǟ ǧǠǣǠȆƩǟ ȰǮȵ ǦɆȥǠȑǙ ȰɆȍǠȦǩ 

 ǡǠȆǵ ǧǟǻǠȶǪȝǟȿ Ǽǵǟȿ ǡǠȆƩ ǦȺɅǼƫǟ ǧǠǣǠȆƩǟ ȰǲȆɅ ǧǠǣǠȆǵ ȀǩǠȥǻ Ȱȭ ȷɉ

ǟ ǼɆȪȱǟȿ ÛȿǠȆȵ ȠȲǤȵ Ž ȀǹǓ ǽǠǪȅɉǟ ȀǪȥǻ ȷǠȶȑ ɂȲȝ ǼȝǠȆɅ ȳǠȚȹ ȀǩǠȥǼȱǟ ȬȆȵ Ž ǯȿǻȂƫ

:ǦɆǤȅǠǂǟ ǦȱǻǠȞȵ ɂȲȝ ȗǠȦƩǟ ƃǠǪȱǠǣȿ Ûȷȁǟɀǩ Ž Ǡȶǝǟǻ ɀȽ ȳǠȞȱǟ  

ƙƵǠȆƫǟ ȧɀȪǵ + ȷɀɅǼȱǟ = ȯɀȍɉǟ 

 ɄȆɆǝȀȱǟ ȰǲȆȱǟ .ǦɆȵɀȶȞȱǟ ǦɆȹǟȂɆƫǟ ȸȵ ǦɆȑǠɅǿ ǦɆȺǣ ɄȽ ǦɆǤȅǠǂǟ ǦȱǻǠȞƫǟ

ɄȝȀȦȱǟ ȰǲȆȱǟȿ 

ǦȞǱǟȀȵȿ ȨɆȩǼǩ ǧǟɀȖǹ ǧǠǣǠȆƩǟ 

ȯȿɉǟ ǒȂƨǟ 

. :ȸȶȒǪǩȿ ǧǠǣǠȆƩǟ ȨɆȩǼǪȱ ǦȵǠȞȱǟ ǧǟǒǟȀǱɋǟ

¶  ȳǠȞȱǟ Ȱȶȝ ȧǟǿȿǕ Ȝȵ ǦȪǣǠȅ ǧǟɀȺȅ ȸȵ ǦȞȶŎǟ ǳǠǣǿɊȱ ɄǵǠǪǪȥɍǟ ǼɆȍȀȱǟ ǦȪǣǠȖȵ

ɂȑǠƫǟ 

¶  ǧɎȵǠȞǪȱǟ ǦȞɆǤȕ ȨɆǭɀǪǣ ȳǠɆȪȱǟȿ ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǠǣ ȷǠɆǣ ɂȲȝ ȯɀȎƩǟ

ǻǠȶǪȝɍǟ ǧǠȖȲȅȿ 

¶  ȴǝǟǼȱǟ ȤȲƫǟ ȌǶȦǣ ȳǠɆȪȱǟȼǮɅǼƠȿ 

¶ Ǡŏ ȋǠƪǟ ǒǠȎȪǪȅɍǟȿ ǦɆȺɆȵǖǪȱǟ ǦɆȖȢǪȱǟ ȌǶȦǣ ȳǠɆȪȱǟ 

¶  ȋǠƪǟ ǒǠȎȪǪȅɍǟ ȯǠȶȮǪȅǟȿ ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǟ ȸȝ ǬǶǤȱǟ ǬɅǼǶǪǣ ȳǠɆȪȱǟ

ǳǠȎȥɍǟ ǦɅǠȦȭ ȸȵ ǼȭǖǪȲȱ Ǡŏ 

¶  ǸɅǿǠǪǣ ǦȞǱǟȀƫǟ ȷǟȂɆȵ ɂȲȝ ȯɀȎƩǟ-  ȼǪȪǣǠȖȵȿ  ȳǠȞȱǟ ǽǠǪȅɍǟ ǿǠǤǪǹǟȿ

ǦȞǱǟȀƫǟ ȤȲƞ ȰȶȞȱǟ ȧǟǿȿɉ 

¶ ǦɆǤȺǱɉǟ ǧɎȶȞȱǠǣ ǠȾȥȀȍȿ ǥǼȍǿɉǟ ǡǠȆǵ ǦȵɎȅ ȸȵ ȨȪǶǪȱǟ 

¶  Ž ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ ǸɅǿǠǩ ǼȞǣ ǫǟǼǵɉǟ ǒǠȎȪǪȅǟ ȯǠȶȮǪȅǟ- 

¶ .ǦȲȶǪǂǟ ǧǠȵǟȂǪȱɍǟȿ ǧǠȕǠǤǩǿɍǟ ǒǠȎȪǪȅǟ ȯǠȶȮǪȅǟ
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. :ǦȵǠȞȱǟ ǧǠǣǠȆƩǟ ȨɆȩǼǩ ǧǟɀȖǹ 

¶ ǧǠǣǠȆƩǟ ǥǼȍǿǕ ǦȪǣǠȖȵ  ǦȞǱǟȀȵ ȷǟȂɆȵ Ž- ǥǼȍǿǕ Ȝȵ ȅɉǟ ȀǪȥǻ ǽǠǪ

ǥǼȝǠȆƫǟ ǽǠǪȅɉǟ ȀǩǠȥǻȿ ȳǠȞȱǟ 

¶ ƫǟȿ ǧǠɆǩɀǤǮȱǟ ȸȵ ǦȺɆȝ ǿǠɆǪǹǟȿ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ ȸȵ ǧǟǼȺǪȆ ǥǾǩǠȅɉǟ ȀǩǠȥǻ

ǦȵǠȞȱǟ ǦɆȵɀɆȱǟ ȀǪȥǻ Ȝȵ ǠȾǪȪǣǠȖȵȿ ǥǼȝǠȆƫǟ 

.  ǧǠǣǠȆǵȿ  ȜɆǤȱǟ ȏȀȢǣ ȜǝǠȒǤȱȿ ȳǠǪȱǟ ǯǠǪȹɋǟ ǧǠȞɆǤȵ ǧǠǣǠȆǵ ȨɆȩǼǩ ǧǟɀȖǹ

:ȰɆȢȊǪȱǟ ǧǟǻǟȀɅǙ

¶ ƫǟ ȰɆȲƠ ɂȲȝ ȰȶȞȱǟ ȳǠȞȱǟ ǽǠǪȅɉǟ ȀǪȥǻ Ȝȵ ȼǪȪǣǠȖȵȿ ǦȞǱǟȀƫǟ ȰƮ ǥȀǪȦȲȱ ǧǠȞɆǤ

ǦȞǱǟȀƫǟ ȷǟȂɆȵȿ 

¶  ǧǟƘȢǪȱǟ ȸȵ ȨȪƠȿ ǦɆȑǠƫǟȿ ǦɆȱǠƩǟ ǥȀǪȦȱǟ ǧǠȞɆǤƫ ǦȹǿǠȪȵ ȷǠɆǣ ǻǟǼȝǚǣ ȳǠɆȪȱǟ

ȧȿȀȦȱǟ ǦɆȱɀȪȞȵȿ ǡǠǤȅǕ ȃǿǻǟȿ 

¶  ǠȾȲɆǵȀǩ ǦǶȍȿ ȀǩǠȥǼȱǠǣ ǠȾȲɆǲȆǩ ȸȵ ǼȭǖǪȱǟȿ ǧǠȞɆǤƫǟ Ƙǩǟɀȥ ȸȵ ǦȺɆȝ ǼɅǼƠ

ǠǣǠȆƩȷɀȺɅǼƫǟ) ȸǝǠǣȂȱǟȿ ǧǠȞɆǤƫǟ ǧ.( 

¶  ȀȵǟȿǕ Ȝȵ ǠȾǪȹǿǠȪȵȿ ÛǧǠȞɆǤƫǟ ǦɆȵɀɅ ż ǧǠȞɆǤƫǟ Ƙǩǟɀȥ ȐȞǣ ȰȆȲȆǩ ǿǠǤǪǹǠǣ ȳǠɆȪȱǟ

ǧǠȞɆǤƫǟ ǦȥǠȭ ȰɆǲȆǩ ȸȵ ȨȪǶǪȲȱ ǦȝǠȒǤȱǟ ȴɆȲȆǩ 

¶ țȿȀȊƫǟ ȸȵ ǥǼȶǪȞƫǟ ǿǠȞȅɉǟ ȴǝǟɀȩ Ȝȵ ƘǩǟɀȦȱǠǣ ǥǻǿǟɀȱǟ ǿǠȞȅɉǟ ȸȵ ȨȪǶǪȱǟ 

¶ ȱǟ ȴɆȲȆǩ ȀȵǟȿǕ ȐȞǣ ǿǠɆǪǹǟ Ź ȼȹǕȿ ÛƘǩǟɀȦȲȱ ǦȪǣǠȖȵ ǠŒǕ ȸȵ ȨȪǶǪȱǟȿ ǦȝǠȒǤ

ȷɀǣȂȱǟ ȸȵ ǻǿǟɀȱǟ ǢȲȖȲȱ ǠȪȥȿ ȴɆȲȆǪȱǟ 

¶  ǴǝǟɀȲȱǟȿ ǦǣǠȩȀȱǟ ǧǟǒǟȀǱǠǣ ȳǟȂǪȱɍǟ ǿǠǤǪǹǠǣ ȳǠɆȪȱǟȿ ƘǩǟɀȦȱǟ ȸȵ ǦȺɆȝ ǿǠɆǪǹǟ

ǥǼȶǪȞƫǟ 

¶ ǦȺǝǟǼȱǟ ǧǟǿǠȞȉɍǟȿ ƘǩǟɀȦȲȱ ȜȖȪȱǟ ǧǟǿǠǤǪǹǟ ǒǟȀǱǚǣ ȳǠɆȪȱǟ 

¶ ȀȞȱǟȿ ǢɅɀǤǪȱǟ ǦȵɎȅ ȸȵ ǼȭǖǪȱǟ.ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ ż ȏ
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:ƆǠǮȱǟ ǒȂƨǟ 

. :ǦɅǿǟǻɋǟȿ ǦɆȵɀȶȞȱǟ ǧǠȥȿȀȎƫǟ 

( ǻǟǼȝǙ ǦȹǿǠȪƫǟ ǥȀǪȦȱǟȿ ǦɆȱǠƩǟ ǥȀǪȦȲȱ ǦɅǿǟǻɋǟȿ ǦɆȵɀȶȞȱǟ ǧǠȥȿȀȎƫǠǣ ɄȲɆȲƠ ȯȿǼǱ. 

( ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ ǻǟǼȝǙ ǸɅǿǠǩ Ž ǦȞǱǟȀƫǟ ȷǟȂɆȵȿ ȀǩǠȥǼȱǠǣ ȰɆȲǶǪȱǟ ǦȪǣǠȖȵ 

( ȦǪȅɍǟȿ ǦȦȲǪƯ ǻǼƞ ǧǠȥȿȀȎƫǟ ȰɆȲƠǦȲǭǠȶǪƫǟ ǻǼƫǟ ƙǣ ȣɎǪǹɍǟ ǡǠǤȅǕ ȸȝ ǿǠȆ 

(  Ż Û ǠȾƵǕ ǼɅǼƠȿ ǦȹǿǠȪƫǟ ǥȀǪȦȱǟȿ ǦɆȱǠƩǟ ǥȀǪȦȱǟ ƙǣ ǦɅȀȽɀƨǟ ǧǠȥɎǪǹɍǟ Ǧȅǟǿǻ

ǠőǟǿƎȵȿ ǠŏǠǤȅǕ ȸȝ ǿǠȆȦǪȅɍǟ 

(  ǠɅǼȺǪȆȵ ǠȾȎǶȥȿ ǻɀȺǤȱǟ ȬȲǩ ȸȵ ǦȺɆȝ ǿǠɆǪǹǟ ÛǥǿƎȵ Ƙȡ ǧǠȥɎǪǹǟ ǻɀǱȿ ǦȱǠǵ Ž

:ƃǠǪȱǠȭ

¶ ƫǟ ɂȲȝ țɎȕɍǠǣ ȴȩǥǼɅǘƫǟ ǧǟǼȺǪȆ 

¶ ǧǠȪȥȀȶȲȱ ǦɆǣǠȆƩǟ ǧǠɆȲȶȞȱǟ ǦǶȍ ȸȵ Ǽȭǖǩ 

¶  ǢɅɀǤǩ ǦȶǝɎȵȿ ȰɆǵȀǪȱǟ ǦǶȍȿ ƑȅǠǂǟ ȼɆǱɀǪȱǟ ǦǶȍ ȸȵ ǼȭǖǪȱǠǣ ȴȩ

ȣȿȀȎƫǟ 

¶ ǦɆǤȅǠǂǟ ǥȀǪȦȱǟ Ȍơ ȠȱǠǤƫǟ ȻǾȽ ȷǕ ȸȵ ǼȭǖǪȱǠǣ ȴȩ 

¶ .ǦȖȲȆȱǟ Ƀȿǽ ȸȵ ǥǼȶǪȞȵ ǧǠȥȿȀȎƫǟ ȻǾȽ ȷǕ ȸȵ ǼȭǖǪȱǠǣ ȴȩ

( Ȏȥɋǟȿ ȏȀȞȱǟ ǦǶȍ ȸȵ Ǽȭǖǩ.ǦɆȱǠƫǟ ȴǝǟɀȪȱǠǣ ǳǠ

. :ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ Ž  ȤɆȱǠȮǪȱǟ

¶ ȳǠƪǟ ǻǟɀƫǟ 

o :ǦɆȲɆȲǶǪȱǟ ǦȞǱǟȀƫǟ  ȸȵ ȰȮȱ ǴǣȀȱǟ Ȱȶƭ ǢȆȹ ǿɀȖǩ ǢȅǠȺǩ ɁǼȵ ȸȵ ǼȭǖǪȱǟ

.ǦȪǣǠȆȱǟ ǧǟɀȺȆȱǟ ǿǟǼȵ ɂȲȝ ǦȭȀȊȱǟ ǦȖȊȹǕ 

o  ǦȥǠȑǙ ǦȭȀǵ ȯɎǹ ȸȵ ǻǟɀȶȲȱ ǦɆȆɆǝȀȱǟ ȳǠƪǟ ǻǟɀƫǟ ǧǠɅȀǪȊȵ ȸȵ ǦȺɆȝ Ǿǹǟ ȴǪɅ

ɆȦȺǩȿ ȷȁǠǺƫǟ:ƃǠǪȱǟ Ǿ

Á ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ ɂȲȝ țɎȕɍǟ 

Á ƑȅǠǂǟ ȼɆǱɀǪȱǟ ǦǶȍ ȸȵ ȨȪǶǪȱǟ 

Á .ǥȀǪȦȱǟ Ȍơ ǠŒǕ ȸȵ ȨȪǶǪȱǟ
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¶ :ǦɆȱǠǪȱǟ ǧɍǻǠȞƫǟ ǦǶȍ ȸȵ ȨȪǶǪȱǟ 

 ǧǠɅȀǪȊƫǟ  ǦɆȶȭ + ǥȀǪȦȱǟ ȯȿǕ ǼɆȍǿ = ǯǠǪȹɌȱ ȣȀȎȺƫǟ ǦɆȶȭ-  ǥȀǪȦȱǟ ȀǹǓ ǼɆȍǿ 

Ǫȱǟ ǨƠ ǯǠǪȹǙ = ǥȀǪȦȱǟ ȯɎǹ ȳǠǪȱǟ ǯǠǪȹɋǟ ǦɆȶȭ ǯǠǪȹɌȱ ȣȀȎȺƫǟ ǦɆȶȭ +ǥȀǪȦȱǟ ȯȿǕ ǾɆȦȺ

 ȳǠȞȱǟ ȯɎǹı ǥȀǪȦȱǟ ǦɅǠŒ Ž ǾɆȦȺǪȱǟ ǨƠ ǯǠǪȹǙ 

 ǥȀǪȦȱǟ ȯɎǹ ȳǠǪȱǟ ǯǠǪȹɋǟ ǦɆȶȭ + ǥȀǪȦȱǟ ȯȿǕ Ž ȳǠǪȱǟ ǯǠǪȹɋǟ = țǠǤƫǟ ȳǠǪȱǟ ǯǠǪȹɋǟ ǦɆȶȭı 

ǥȀǪȦȱǟ ȀǹǓ ȳǠǪȱǟ ǯǠǪȹɋǟ 

ȳǠǪȱǟ ǯǠǪȹɋǟ ǦɆȶȭ = ȜȹǠȎȶȲȱ ȯɀǂǟ ȳǠǪȱǟ ǯǠǪȹɋǟ ǦɆȶȭ  ȯɀǂǟȿ țǠǤƫǟ-   ǯǠǪȹɋǟ ǦɆȶȭ

.țǠǤƫǟ 

¶ ǦɆȲɆȲƠ ǧǟǿǠǤǪǹǟ

)ǥȀǪȦȱǟ ȯɎǹ ȳǠǪȱǟ ǯǠǪȹɋǟ ǦȦȲȮǩ ȔȅɀǪȵ= ȜȩɀǪƫǟ ǦȦȲȮǪȱǟ ȔȅɀǪȵ ǦɆȶȭ

ǥȀǪȦȱǟ ȯɎǹ ǦȝǠǤƫǟ ǦȝǠȒǤȱǟ ǦȦȲȮǩ  Ȝȵ ǰǩǠȺȱǟ ǦȹǿǠȪȵȿ (țǠǤƫǟ ǯǠǪȹɋǟ. 

ȶȑ ǥǻǿǟɀȱǟ ǦȦȲȮǪȱǟ ǻɀȺǣ Ȝȵ  ȜȹǠȎƫǟ ȸȵ ǧɎɅɀǶǪȱǟ ǦȪǣǠȖȵ ȴǪɅ.ǦȦȲȮǪȱǟ ǥȀȭǾȵ ȸ 

.  ǦȲǲȆƫǟ ǦȦȲȮǪȱǟ Ȝȵ ǥȀǪȦȱǟ ȯɎǹ ǧǠȵǠƪǟȿ ɄȲȞȦȱǟ ǯǠǪȹɋǟ ȸȵ ɄȲȞȦȱǟ ȣȀȎȺƫǟ ǦȹǿǠȪȵ

ǄǠɅǿǠɆȞȵ ǦǣɀȆǂǟȿ ȀǩǠȥǼȱǠǣ 

 ǦɆȱɀȪȞȵ ɁǼȵ ǼɅǼƠȿ ɂǱǠǪȹǟ ȀȵǕ ȰȮȱ ȳǠǪȱǟ ǯǠǪȹɌȱ ɄȅǠɆȪȱǟ ȷȁɀȱǟ ȴɆȚȞǩ ȃǠȅǕ ɂȲȝ

ȧȿȀȦȱǟ 

. ȝ ɃǿǠɆȞȵ) ǦȦȲȮǩ ȧȿȀȥ ȌȎƯ ȰɆȶƠ ȷǕ ȸȵ ǼȭǖǪȱǟ ȤɆȱǠȮǪȱǟ Ž ǿɀȎƮ (ɂȲȞȥ ȸ

.ǦɆȲȞȦȱǟ

¶ ǦȱǠȶȞȱǟ ǦȦȲȮǩ 

  ȠɅȀȦǩ ǦǶȍ ȸȵ ȨȪǶǪȱǟ ǼɆȦɅ Ǡƞ ǿɀǱɉǟ ȤȊȭ ɂȲȝ ǦɆȱǠƫǟ ǥǿǟǻɋǟ ȜɆȩɀǩ ȸȵ ȨȪǶǪȱǟ

ȳǟȿǼȱǟ ǧȿȀȭ ȼȥɎǹȿ żǠȑɍǟ ȿ ǧǠȝǠȖȪǪȅɍǟ ǦǶȍ ȬȱǾȭȿ 

) (ȍ ƂǠƤǟ Ȝȵ ƙȦșɀƫǟ ſǠȎȱ ȫɀȺǤȱǟ ǧǠǣǠȆǵ ƂǙ Ǧȱɀǂǟ ǿɀǱɉǟ ŽǠȍ ǦȪǣǠȖȵ żǠ

ƙȲȵǠȞȲȱ ȨǶǪȆƫǟ ǧǠǤǩȀƫǟȿ ǿɀǱɉǟ ȣɀȊȭ Ȝȩǟȿ ȸȵ 

) ( ǥǼȞƫǟ ȣɀȊȮȲȱ ǠȪǤȕ ǧǠǤǩȀƫǟȿ ǿɀǱɊȱ ɃȀȾȊȱǟ ǼɆȪȱǟ ȯǠǹǻǙ ǦǶȍ ȸȵ ȨȪǶǪȱǟ

ǥǼȶǪȞƫǟȿ 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
30 

) ( ȣǠȒȵ ǠȾȞɅȁɀǩ ǻǠȞƫǟ ǦɆȝǠȺȎȱǟ ȤɆȱǠȮǪȱǟ ɂȲȝ ǦȲȶǂǟ ǿɀǱɉǟ ƃǠƤǙ ȷǙ ȸȵ ȨȪǶǪȱǟ

ǪȪǣǠȖȵȿ ǦɅǿǟǻɋǟ ǧǠǤǩȀƫǟȿ ǿɀǱɉǟ ǠȾɆȱǙɂȲȝ ǠȾ  ǧǠǤǩȀƫǟȿ ǿɀǱɉǟ ȤȊȭ ƂǠƤǟ

ƙȦșɀƫǟ ȷɀǞȉ ȰǤȩ ȸȵ ǼȞƫǟ ɃȀȾȊȱǟ 

).ǠƬǠȶǪȭǟ ȸȵ ȨȪǶǪȱǟȿ ƙȦșɀƫǟ ǧǠȦȲȵ ȸȵ ǦȺɆȝ ǾǹǕ ( 

¶ ǦɆȝǠȺȎȱǟ ǧǠȥȿȀȎƫǟ 

ǦɅǼȪȹ ǧǠȥȿȀȎȵ 

 ǧǠȥȿȀȎƫǠǣ ȰɆȲƠ ɂȲȝ ȯɀȎƩǟ 

 ȎȶȲȱ ɄȲɆȲǶǪȱǟ ȷǟȂɆƫǟ Ȝȵ ǼȺǣ Ȱȭ ɁɀǪȆȵ ɂȲȝ ȰɆȲǶǪȱǟ ƃǠƤǙ ǦȪǣǠȖȵǧǠȥȿȀ 

) ( ǡǠǤȅǕ Ǧȅǟǿǻȿ ǦȲɆǮƫǟ ǥȀǪȦȱǟ Ȝȵ ǥȀǪȦȱǟ ɁɀǪȆȵ ɂȲȝ ǧǠȥȿȀȎƫǟ ƃǠƤǙ ǦȹǿǠȪȵ

ǠȾǪɆȱɀȪȞȵ ɁǼȵ ǼɅǼƠȿ ǦɅȀȽɀƨǟ ǧǠȩȿȀȦƫǟ 

) (ƃǠǪȱǠȭ ǄǠɅǼȺǪȆȵ ǠȾȎǶȥȿ ǧɎȵǠȞƫǟ ȸȵ ǦȺɆȝ ǿǠɆǪǹǟ 

 ȸȵ ȨȪǶǪȱǟ .ƑȅǠǂǟ ȼɆǱɀǪȱǟ ǦǶȍ ȸȵ ȨȪƠ .ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ ɂȲȝ țɎȕɍǟ

ơ ǠŒǕ.ǦȞǱǟȀƫǟ ȰƮ ǦɆȱǠƫǟ ǥȀǪȦȱǟ Ȍ 

¶ ǧǠȭɎȾǪȅǙ

)(  ǧɍɇǟ ǧǠȭɎȾǪȅǖǣ ǦȪȲȞǪƫǟȿ ǦɆȝǠȺȎȱǟ ȤɆȱǠȮǪȱǟ ɂȲȝ ǦȲȶǂǟ ǧǠȭɎȾǪȅɍǟ ǦȪǣǠȖȵ

ȜȺȎƫǟ ƆǠǤȵ ȿ ǧǟǼȞȵȿ  ȬȲǪȱ ǦǪǣǠǮȱǟ ȯɀȍɉǟ Ȱǲȅ Ȝȩǟȿ ȸȵ ǦǤȆǪǂǟ ǧǠȭɎȾǪȅɍǟ Ȝȵ

ǻɀȺǤȱǟ 

) ( ɂȲȝ ǦȲȶǂǟ ǧǠȭɎȾǪȅɎȱ ǦɆȲɆȲǶǪȱǟ ǦȅǟǿǼȱǟȱǠȮǪȱǟɁǼȵ ȸȵ ȨȪǶǪȲȱ ǦɆȝǠȺȎȱǟ ȤɆ 

.ǠȾǪɆȱɀȪȞȵ 

 

:ǬȱǠǮȱǟ ǒȂƨǟ 

¶ ǧǠɅȀǪȊƫǟ 

)( ǦɆȱǠƫǟ ǦȺȆȱǟ ǧǠɅȀǪȊƫ ȯȿǼǱ  ɂȲȝ ȯɀȎƩǟ 

)( ǦȞǱǟȀȵ  Ȝȵȿ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ Ȝȵȿ ȧȿǼȺȎȱǟ ǦȭȀǵ Ȝȵ ǧǠɅȀǪȊƫǟ ǻɀɆȩ ȸȵ ǦȺɆȝ

Ȭȱǽ ȸȮȵǕ ȷǙ ȬȺǤȱǟ ȤȊȭ 

)( ǠȞȉɋǟȿ ƘǩǟɀȦȱǟ Ȝȵ ǧǠɅȀǪȊƫǟ ǽǠǪȅǕ ȸȵ ǧǠɅȀǪȊȵ ǦȺɆȝ ȨɆȩǼǩǼɆȭǖǪȱ ǦȺǝǟǼȱǟ ǧǟǿ: 
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) ǧǠɆȲȶȝ Ž ǥǻǠȝ ǦȵǼǺǪȆȵ ǧǠȵǼǹȿ ȜǝǠȒǣ ȸȝ ǠŒǕ (ǡ) ǦȭȀȊȱǟ Ȍơ ǠŒǕ (Ǖ

ǥǼȶǪȞȵ ǠŒǕ (ǯ) ǦȭȀȊȱǟ 

)( ǧǠɅȀǪȊƫǟ ǼȝǠȆȵ ǽǠǪȅǕ Ȝȵ ȬȺǤȱǟ ǧǠȝɀȥǼȵ ȸȵ ǦȺɆȝ ȨǣǠȕ 

)(  ǦȺǝǟǼȱǟ ǧǟǿǠȞȉɋǟȿ ƘǩǟɀȦȱǟ ɂȲȝ ǦɅǼȪȺȱǟ ȀǪȥǻ ȸȵ ǧǠɅȀǪȊȵ ǦȺɆȝ ǦȪǣǠȖƞ ȴȩ

ơ ǠŒǕ ȸȵ ǼȭǖǪȲȱǦȭȀȊȱǟ Ȍ 

)(  ƘǩǟɀȦȱǟ ɂȲȝ ǠȾȪǣǠȕȿ ȷȿȂǺƫǟ Ȱǲȅ Ž ǦȶȲǪȆƫǟ ǦȝǠȒǤȱǟ ȣǠȺȍǕ ȸȵ ǦȺɆȝ ȀǪǹǟ

ǦǶɆǶȍ ǿǠȞȅɉȿ ǧǠɆȶȮȱǟ ȷǕ ǼȭǖǪȲȱ / ȄȮȞȱǟȿ 

¶ ǥȀȉǠǤƫǟ ȤɆȱǠȮǪȱǟ 

)(  ɁɀǪȆȵ ɂȲȝ ȰɆȲƠ) ǦɅǻǠȝ Ƙȡ ǧǠǣǾǣǾǩ ȸȝ ǬǶǤȲȱ ǦɅȀȾȊȱǟ ǧǠɅȀǪȊƫǟ ǧǠɆȲȶȝ ȜǱǟǿ

ɆȍǠȦǪȱǟ ȷǿǠȩ .(ȸȮȵǕ ȷǙ ǯǠǪȹɋǟ Ȕǹ ȿǕ ȴȆȪȱǟǦȪǣǠȆȱǟ ǥȀǪȦȱǟ ȴɆȩ Ȝȵ Ȱ 

)( ǦȪȲȞǪƫǟ ǦȺǝǟǼȱǟȿ ǦȺɅǼƫǟ ǧǟǿǠȞȉɋǟȿ ǒǟȀȊȱǟ ƘǩǟɀȦȱ ȜȖȪȱǟ ǧǟǒǟȀǱǚǣ ȴȩ 

)( ǦɅǻǠȝ Ƙȡ ǻɀȺǣ ɃǕ ȸȝ ȀȆȦǪȅǟȿ ÛǧǠɅȀǪȊƫǟ ǻɀɆȩ ȌǶȥǟ 

)(  ǦȪǭɀƫǟ ȴȚȺȱǠǣ ȳǟȂǪȱɍǟ ǧǟǿǠǤǪǹǟ ǒǟȀǱǚǣ ȴȩȿ ǧǠɅȀǪȊƫǟ Ƙǩǟɀȥ ȸȵ ǦȺɆȝ ȀǪǹǟ

ȰɆȶȞȲȱ 

)( ȭ ǰǝǠǪȺȱ ɄȲɆȲƠ ȷǠɆǣ ɂȲȝ ȰȎǵǟ Ȱȶƭ ǦǤȆȹ ȷǿǠȩȿ (ȸȮȵǕ ȷǙ) ǯǠǪȹǙ Ȕǹ ȿǕ ȴȆȩ Ȱ

ǦɅǻǠȝ Ƙȡ ǧǠȥǟȀƲǟ ɃǕ ȸȝ ȀȆȦǪȅǟȿ ÛǠőɎɆǮȵ Ȝȵ ǥȀǪȦȱǟ ȯɎǹ ǦȪȪǂǟ ǴǣȀȱǟ.

¶ :ǿɀǱɉǟȿ ǢǩǟȿȀȱǟ 

)(  ȯɎǹ ȸȵ ǿɀǱɉǟ ȌǶȥǟȿ ǢǩǟȿȀȱǟȿ ǿɀǱɉǟ ǧǟǒǟȀǱǙȿ ƑȅǠǂǟ ȳǠȚȺȱǟ Ǧȩǻ ȸȵ Ǽȭǖǩ

ȰȶȞȱǟ Ȝȩǟɀȵ Ž ǧǟǿǠǤǪǹǟ 

)( ǟȿȀȲȱ  ȯȿǟǼǱ ɂȲȝ ȯɀȎƩǟǦɆȱǠƫǟ ǦȺȆȱǟ Ž ƙȲȵǠȞȱǟ ǻǼȝ ȸȝȿ Ǣǩ 

)( ȜȥǼȱǟ ǧǠȮɆȉȿ ǢǩǟȿȀȱǟ ǡǠȆǵ ȌǺȲȵ ɂȲȝ ȰǲȆȱǟ ȸȵ ǦȺɆȝ ǦȪǣǠȖȵ 

)(  ȸȵ Ǽȭǖǩ .ȴȾǪȵǼǹ ǨȾǪȹǟ ȸɅǾȱǟ ȬȱǾȭȿ ǻǼƨǟ ƙȦșɀƫǟ Ǣǩǟȿǿ ȸȵ ǦȺɆȝ ȌǶȥ

ȣǾƩǟ ȿǕ ǦȥǠȑɋǟ ǸɅǿǠǩ ǦǶȍȿ ǧǠȝǠȖȪǪȅɍǟȿ ǢǩǟȿȀȱǟ ǧɎɆȎȦǩ 

)( ȵ ɁȀǹɉǟ ǧǠȥȿȀȎƫǟ ǻɀɆȩ ȸȵ ǦȺɆȝ ǦȞǱǟȀȵ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ Ȝȵȿ ȧȿǼȺȎȱǟ ǦȭȀǵ Ȝ

.Ȭȱǽ ȸȮȵǕ ȷǙ ȬȺǤȱǟ ȤȊȭ Ȝȵȿ
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¶ :ǧǟǿǠȶǮǪȅɍǟ ȸȵ ȰǹǼȱǟ 

)( ǦȩǼǣ ǠŏǠȆǵ Ź Ǽȩ ǧǟǿǠȶǮǪȅɎȱ ȀǝǠȆƪǟȿ ǳǠǣǿɉǟ ȷǕ ȸȵ Ǽȭǖǩ 

)(  ȃǠȅǕ ɂȲȝȿ ǢȅǠȺȵ ȰȮȊǣ ǿǠǤǪȝɍǟ Ž ǾǹǕ Ǽȩ ǧǟǿǠȶǮǪȅɍǟ ȸȵ ȰǹǼȱǟ ȷǕ ȸȵ Ǽȭǖǩ

ǨǣǠǭ 

)( ƫǟ ǦȺȆȱǟ ǦɅǠŒ Ž ȜȖȪȱǟ ǸɅǿǠǩ ɂȝǟǿ Ȍơ Ɣȱǟ ȀǝǠȆƪǟȿ ǧǟǻǟȀɅɋǟ ȰȎȥȿ ǦɆȱǠ

ǦȪǵɎȱǟ ǥȀǪȦȱǟ ȸȝ ǦɆȱǠƩǟ ǥȀǪȦȱǟ 

)( ǦɆǱǿǠƪǟ ǿǻǠȎƫǟȿ ǧǟǼȺǪȆƫǟ ƂǙ țɀǱȀȱǠǣ ȀǝǠȆƪǟȿ ǧǟǻǟȀɅɋǟ ǦȥǠȭ ȌǶȥǟ

¶ :ǦȝɀȺǪƫǟ ǧǟǻǟȀɅɋǟ 

)( ǻǟȀɅǙ Ȱȭ ǡǠȆǵȿ ǦȞɆǤȕ ȸȵ ȨȪƠȿ ǦȝɀȺǪƫǟ ǧǟǻǟȀɅɋǠǣ ȷǠɆǣ ɂȲȝ ȰȎǵǟ 

)( ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ ȌǶȥǟ 

)( ǟ ƎǪǹǟ ǦȪǣǠȖȵ ȸȵ ȨȪƠȿ ÛǦɆǤȺǱǕ ǧɎȶȞǣ ǧɎȵǠȞƫǟ ȸȵ ǧǟǻǟȀɅɌȱ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫ

ǦȺȲȞƫǟ ǦȅǠɆȆȲȱȿ ǿǠɆȞȶȲȱ ǦƨǠȞƫǟ

¶ :ȏȿȀȪȱǟ 

)(  ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ ȿǕ ȨǣǠȆȱǟ ȳǠȞȱǟ Ȱȶȝ ȧǟǿȿǕ Ȝȵ ȀǩǠȥǼȱǠǣ ǥǼƫǟ ȯȿǕ ǥǼȍǿǕ ǦȪǣǠȖƞ ȴȩ

ȨǣǠȆȱǟ ȳǠȞȲȱ ǥǼȶǪȞƫǟ 

)( ȏȿȀȪȲȱ ǼȝǠȆƫǟ ȷǟȂɆƫǟ ǥǼȍǿǕ ǦȪǣǠȖƞ ȴȩ  ǦȞǱǟȀƫǟ ȷǟȂɆȵ Ž ǻɀȺǤȱǟ ȻǾȽ ǥǼȍǿǕ Ȝȵ

ǦȞǱǟȀƫǟ ȰƮ ǥȀǪȦȱǟ ǦɅǠŒ Ž ǦȭȀȊȲȱ ɄǝǠȾȺȱǟ 

)( ƃǠƫǟ ȂȭȀƫǟ ǸɅǿǠǩ Ž ȏȿȀȪȱǟ ǥǼȍǿǖǣ ȬȺǤȱǟ ǥǻǠȾȉ ɂȲȝ ȰȎǵǟ 

)( ǠȾȺȝ ǳǠȎȥɋǟ ǦɆȦɆȭȿ ǻǟǼȆȱǟ ǦɆȦɆȭȿ ǧǠȹǠȶȒȱǟ ɂȲȝ ȣȀȞǪȲȱ ȏȿȀȪȱǟ ǻɀȪȝ ȌǶȥǟ 

)( ǦɆȱǠǪȱǟ ǥȀǪȦȱǟ Ž ȏȿȀȪȱǟ ȓǠȆȩǕ ǻǟǼȅ ȜǣǠǩ 

)( Ơ ǦȵɎȅȿ ȰǱɉǟ ǦȲɅɀȕȿ ȰǱɉǟ ƘȎȩ ȏȿȀȪȱǟ ȓǠȆȩǕ ƙǣ ȰȎȦȱǟ ǦǶȍ ȸȵ ȨȪ

.ǦɆȱǠƫǟ ȴǝǟɀȪȱǠǣ ȏȀȞȱǟ

¶  ǥȀȾȊȱǟ) ǦȅɀȶȲƫǟ Ƙȡ ǧǟǻɀǱɀƫǟı :(ǦɆȮȲƫǟ ȧɀȪǵ 

)( ȴȩȿ ÛǦȅɀȶȲƫǟ Ƙȡ ǧǟǻɀǱɀƫǠǣ ǠȹǠɆǣ ǼȝǕ 

ȳǠȞȱǟ ǽǠǪȅɊȱ ƃǠƤɋǟ ǦȪǣǠȖȵ (Ǖ 
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ǦɆȲȍɉǟ ǧǟǼȺǪȆƫǟ ȌǶȥǟ (ǡ 

)( Ȧȱǟ Ȝȵ ǼɆȍȀȱǟ ȷǿǠȩ ȷǠȭ ǦȵǠȽ ǧǟƘȢǩ ǻǠȪǪȥǟǕ ǦȵǠȽ ǧǟƘȢǩ ǦɅǕ ǻɀǱɀȱ ǦȪǣǠȆȱǟ ǧǟȀǪ

ǠȽǻɀǱȿ ɄȢǤȺɅ 

)(  ÛƃȿǼȱǟ ǿǠɆȞȶȲȱ ǠȪȥȿ ȰǱɉǟ ǦȲɅɀȕ ǦȅɀȶȲȵ Ƙȡ ǧǟǻɀǱɀȶȭ ǴȲȎɅ ȠȲǤƫǟ ȷɀȭ ȸȵ ȨȪƠ

ǢɅɀǤǪȱǟ ǦǶȍ ȸȵ ȨȪƠȿ 

)(  Ƙȡ ǧǟǻɀǱɀƫǟ ǒǠȦȕǙ ǡǠȆǵ ǦǶȍ ȸȵ ȨȪƠȿ ǒǠȦȕɋǟ ǥȀǪȥ ǦɆȱɀȪȞȵ ȸȵ ȨȪƠ

ǦȅɀȶȲƫǟ

¶ ǟǻɀǱɀƫǟ:ǦǪǣǠǮȱǟ ǧ 

)(  ǦȦȲȮǩ ȸȵ ǥȀǪȦȱǟ ȯȿǕ ǼɆȍǿ ǠǶȑɀȵ ǠȾȭɎȾǪȅǟȿ ǦǪǣǠǮȱǟ ȯɀȍɉǠǣ ȰɆȲƠ ɂȲȝ ȰȎǵǟ

 ȫɎȾǪȅɍǟȿ ǦȦȲȮǪȱǟ ȸȵ Ɏȭ ɂȲȝ ǧǟǻǠȞǤǪȅɍǟȿ ǧǠȥǠȑɋǟ ǦȭȀǵȿ ǼȺǣ ȰȮȱ ȫɎȾǪȅǟȿ

ȫɎȾǪȅɍǟȿ ǦȦȲȮǪȱǟ ȸȵ ɎȮȱ ǥȀǪȦȱǟ ȀǹǕ ǼɆȍǿ ȬȱǾȭȿ 

)( ȩǟȿ ȸȵ ǥȀǪȦȱǟ ȯȿǕ ȫɎȾǪȅɍǟ Ȝȶƭȿ ǦȦȲȮǪȱǟ ǦȪǣǠȖȵ ȧǟǿȿǕȿ ǦɆȹǟȂɆȵ Ȝȵ ȰɆȲǶǪȱǟ Ȝ

ȨǣǠȆȱǟ ȳǠȞȱǟ Ȱȶȝ 

)(  ȀǩǠȥǼȱǟȿ ȷǟȂɆƫǟ Ȝȵ ȰɆȲǶǪȱǟ Ȝȩǟȿ ȸȵ ǥȀǪȦȱǟ ȀǹǕ ȫɎȾǪȅɍǟ Ȝȶƭȿ ǦȦȲȮǪȱǟ ǦȪǣǠȖȵ

ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ   ǻǟǼȝǙ ǸɅǿǠǩ Ž 

)( ȨǣǠȆȱǟ ȳǠȞȲȱ ȫɎȽɋǟ ǧɍǼȞȵ ȄȦȹ ȨǤȖǩ ǦȆȅǘƫǟ ȷǕ ȸȵ ǼȭǖǪȱǟ 

)( Ǡȵ ǒǟȀǱǙȿ ǧǠȥǠȑɋǟ ȸȵ ǦȺɆȞȱ ɁǼȺǪȆƫǟ ȌǶȦȱǟ :ǦȺɆȞȱǟ ȻǾȽ ɄȲȝ ɄȲɅ

o ǨǣǠǮȱǟ ȰȍɊȱ ȳɎǪȅɍǟȿ ȌǶȦȱǟ ȀȒƮ Ȝȵ ǦȪǣǠȖƫǟ 

o ǦǪǣǠǮȱǟ ȯɀȍɉǟ ȰǲȆǣ ǧǠȥǠȑɋǟ ǧǠǤǭǙ ȸȵ ǼȭǖǪȱǟ 

o ǒǟȀȊȱǟ ǦɆȲȶȞȱ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ ɂȲȝ țɎȕɍǟ 

o ǦɆȱǠƫǟ ȀǩǠȥǼȱǟȿ ȰǲȆȱǟ ƂǙ ǦȥǠȑɋǟ ǸɅǿǠǩ ǦǶȍ 

o ǦɆȱǠƫǟ ȀǩǠȥǼȱǟȿ ȯɀȍɉǟ ȰǲȆǣ ǦȲǲȆƫǟ ǦȦȲȮǪȱǟ ǦǶȍ 

o ȱǟ ǦǶȍǦɆȱǠƧǕǿ Ƙȡ ǻɀȺǣ ǻɀǱȿ ȳǼȝȿ ǧǠȥǠȑɋǟ ȬȲǪȱ ǢɅɀǤǪ

)(  ǦȵȁɎȱǟ ǧǟǒǟȀǱɋǟ ǦȥǠȭ ǒǠȦɆǪȅǟ ȸȵ ȨȪǶǪȲȱ ǧǟǻǠȞǤǪȅɍǟ ȸȵ ǦȺɆȞȱ ɁǼȺǪȆƫǟ ȌǶȦȱǟ

 ɂȲȝ țɎȕɍǟ ȬȱǾȭȿ .ǻǼȎȱǟ ǟǾȽ Ž Ǡŏ ȯɀȶȞƫǟ ǧǟǒǟȀǱɋǟ țǠǤǩǙȿ ȜɆǤȱǟ ǿǟȀȩ ǽǠơɍ

ǧɎȵǠȞƫǟ ȬȲǪȱ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ 
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)( ǣǿɉǟ ǦǶȍ ȸȵ ǼȭǖǪȱǟǦɆȱǠƧǕȀȱǟ ȀǝǠȆƪǟȿ ǳǠ 

)( ǦǪǣǠǮȱǟ ȯɀȍɊȱ ǦȆȅǘƫǟ ȸȵ ǼȶǪȞȵ ǻȀǱ ɂȲȝ ȰȎǵ 

)( ȀǩǠȥǼȱǠǣ ǨǤǮƫǟȿ ǦǪǣǠǮȱǟ ȯɀȍɉǟ ǻȀǱ ȀȑǠƮ ƙǣ ȨǣǠȕ 

)(  ǧǠȪȦȹ ɃǕ ǻɀǱȿ ȳǼȝ ȸȵ ǼȭǖǪȲȱ ǦȹǠɆȎȱǟ ǧǠȥȿȀȎȵ ǦȍǠǹȿ ǧǠȥȿȀȎƫǟ ȌǶȥ

ǧǠȥȿȀȎƫǟ ɂȲȝ ǦȲȶƮ ǦɆȱǠƧǕǿ

¶ :ȄɆȅǖǪȱǟ ȤɅǿǠȎȵ 

)( Ǡǣ ǥǼƫǟ ȯȿǕ ǥǼȍǿǕ ǦȪǣǠȖƞ ȴȩ ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ ȿǕ ȨǣǠȆȱǟ ȳǠȞȱǟ Ȱȶȝ ȧǟǿȿǕ Ȝȵ ȀǩǠȥǼȱ

ȨǣǠȆȱǟ ȳǠȞȲȱ ǥǼȶǪȞƫǟ 

)(  ȷǟȂɆȵ Ž ǻɀȺǤȱǟ ȻǾȽ ǥǼȍǿǕ Ȝȵ ɁȀǹɉǟ ȯɀȍɊȱ ǼȝǠȆƫǟ ȷǟȂɆƫǟ ǥǼȍǿǕ ǦȪǣǠȖƞ ȴȩ

ǦȞǱǟȀƫǟ ȰƮ ǥȀǪȦȱǟ ǦɅǠŒ Ž ǦȭȀȊȲȱ ɄǝǠȾȺȱǟ ǦȞǱǟȀƫǟ 

)(  ǄǠȪǤȕ ɁȀǹɉǟ ȯɀȍɊȱ ǦɆǤȅǠǂǟ ǦƨǠȞƫǟ ǦǶȍ ȸȵ ȨȪƠ ǒɀȑ Žȿ ǦǤȅǠǂǟ ƘɅǠȞȶȲȱ

ǠƬ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ 

)( ǦɆȱǠƫǟ ȴǝǟɀȪȱǠǣ ǼȺǤȲȱ ǳǠȎȥɋǟȿ ȏȀȞȱǟ ǦǶȍ ȸȵ ȨȪƠ

¶ :ǾɆȦȺǪȱǟ ǨƠ ǧǠȝȿȀȊƫǟ

)( ɄȑǠƫǟ ȳǠȞȱ ǦɆȹǟȂɆȵȿ Ȱȶȝ ȧǟǿȿǕ Ȝȵ ǥǼƫǟ ȯȿǕ ǥǼȍǿǕ ǦȪǣǠȖȵ 

)( ǦȭȀȊȱǟ ȴȅǠǣ ǧǟǼȺǪȆƫǟȿ ǄǠɅǼȺǪȆȵ ǼɅǘȵ ȠȲǤƫǟ ȷǕ ȸȵ ǼȭǖǪȱǟ 

)(  ǧǠǤǭȿ ǦǶȍ ȸȵ ǼȭǖǪȱǟǠȾǪȶǝɎȵ ɁǼȵȿ ǦȲƧȀȱǟ ǦȅǠɆȅ 

)( ǥǼɅǘƫǟ ǧǟǼȺǪȆȶȲȱ ǦɆǣǠȆƩǟ ǦǶȎȱǟȿ ƑȅǠǂǟ ȼɆǱɀǪȱǟ ǦǶȍ ȸȵ ǼȭǖǪȱǟ 

)( ǨƢ Ɣȱǟ ȯǠȶȝɉǟ ȳɎǪȅǟ ȸȵ ȨȪǶǪȱǟȿ ǻɀȪȞȱǟ Ȝȵ ǧǠȎȲǺǪȆƫǟ ǦȪǣǠȖȵ 

)(  ǨƠ ǧǠȝȿȀȊƫǟ Ȍơ ȸɅǻǿɀȶȲȱ ǧǠȞȥǻ ǻɀǱȿ ȳǼȝ ȸȵ Ǽȭǖǩȿ ǦȺɅǼƫǟ ǥǼȍǿɉǟ ȌǶȥǟ

ǾɆȦȺǪȱǟ 

)( ȭǖǩȿ ǧǠȥȿȀȎƫǟ ȌǶȥǟǧǠȥȿȀȎƫǟ ɂȲȝ ǦȲȶƮ ǦɆȱǠƧǕǿ ǧǠȪȦȹ ɃǕ ǻɀǱȿ ȳǼȝ ȸȵ Ǽ 

)( ǦɆȱǠƫǟ ȴǝǟɀȪȱǠǣ ǼȺǤȲȱ ǳǠȎȥɋǟȿ ȏȀȞȱǟ ǦȵɎȅ ȸȵ ȨȪƠ

¶ :ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǟ 

)( ǦȪɆȪȊȱǟ ǧǠȭȀȊȱǟȿ ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǟ ǥǼȍǿɉ ɄȲɆȲƠ ȯȿǼǱ ɂȲȝ ȰȎǵǟ 
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)( ƫǟ ȴǝǟɀȪȱǟ   ǻǟǼȝǙ ǸɅǿǠǩ Ž ȀǩǠȥǼȱǟȿ ǦȞǱǟȀƫǟ ȷǟȂɆƞ ȰɆȲǶǪȱǟ ȨǣǠȕǦɆȱǠ 

)(  ǦȵǠȽ ǧǟƘȢǩ ǻǠȪǪȥǟ ȿǕ ǦȵǠȽ ǧǟƘȢǩ ɃǕ ȸȝ ǬǶǤȲȱ ǦȪǣǠȆȱǟ ǧǟȀǪȦȱǟ Ȝȵ ǼɆȍȀȱǟ ȷǿǠȩ

ǠȽǻɀǱȿ ɄȢǤȺɅ ȷǠȭ 

)(  ȬȲǩ ȸȝ ǳǠȎȥɋǟ ǦɅǠȦȭ ɁǼȵ ȴɆɆȪǪǣ ȴȩȿ ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǟ Ȝȵ ǧɎȵǠȞƫǟ ȌǶȥǟ

ǧǠǵǠȒɅɋǟ ȸȶȑ ǦǱǿǼƫǟ ǧǠȅǠɆȆȱǟȿ ǧɎȵǠȞƫǟ 

)( Ǥȕ ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ Ž ȏȀȞȱǟ ǦǶȍ ȸȵ ȨȪƠ ǳǠȎȥɋǟȿ ȏȀȞȱǟ ǿǠɆȞȵ ȼɆȲȝ Ȍȹ Ǡƫ ǠȪ

ǻǼȎȱǟ ǟǾȽ Ž 

)(  ȂȭȀƫǟ ǸɅǿǠǩ Ž ǦȺǝǟǼȱǟȿ ǦȺɅǼƫǟ ǦȪɆȪȊȱǟ (ǧǟǼǵɀȱǟ) ǧǠȭȀȊȱǟ ǥǼȍǿǕ ɂȲȝ ȧǻǠȍ

ƃǠƫǟ 

)( ǦȩɎȞȱǟ ǧǟǽ ȣǟȀȕɉǟ Ȝȵ ǧɎȵǠȞƫǟ ȸȵ ǦȺɆȞȱ ǥǼɅǘƫǟ ǧǟǼȺǪȆƫǟ ɂȲȝ țɎȕɍǠǣ ȴȩ 

)( ǧǟǽ ȣǟȀȕɉǟ Ȝȵ ǦɆǤȺǱǕ ǧɎȶȞȱǠǣ ǥǼȍǿɉǟ ȴɆɆȪǪǣ ȴȩ    ǻǟǼȝǙ ǸɅǿǠǩ Ž ǦȩɎȞȱǟ

ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ 

)(  Ƙȡ ǧǠȵǟȂǪȱǟ Ɂǟ ǻɀǱȿ ȳǼȝ ȸȵ ȨȪǶǪȲȱ ǦȦȉǠȮȱǟ ǥȀǪȦȱǟ ȯɎǹ ǧɎȵǠȞƫǟ ǦȞǣǠǪƞ ȴȩ

ȰɆȎǶǪȱǟ ǦȞǣǠǪƫ ȀǩǠȥǼȱǠǣ ǦȲǲȆȵ

)(  ɁǼȵ ȸȵ ȨȪƠȿ ǦȪǵɎȱǟ ǥȀǪȦȱǟ Ž ȰɆȎǶǪȱǟ ȸȵ ȨȪƠȿ ȷɀɅǼȱǟ ǿǠȶȝǕ ȌǶȥǟ

.ǧǠȎȎƯ ȸɅɀȮǩ ƂǙ ǦǱǠƩǟ

ǦƢǠƪǟ 

ǟ ȯȿǠȺǩ:ȸȶȒǪǩ Ɣȱǟȿ ŸǠȆƩǟ ȨɆȩǼǪȱǟ ǧǟɀȖǹ ƃǠƩǟ ǬǶǤȱ  ȨɆȩǼǩ ǧǟɀȖǹ

ǧǠǣǠȆƩǟ ǦȞǱǟȀȵȿ :ȯȿɉǟ ǒȂƨǟ ȰȶȊɅȿ ǒǟȂǱǕ ǥǼȝ ɂȲȝ ȰȶȊǩȿ Û ǦȵǠȞȱǟ ǧǟǒǟȀǱɋǟ

ǧǠǣǠȆƩǟ ȨɆȩǼǪȱ ÛǦȵǠȞȱǟ ǧǠǣǠȆƩǟ ȨɆȩǼǩ ǧǟɀȖǹ Û ǧǠȞɆǤȵ ǧǠǣǠȆǵ ȨɆȩǼǩ ǧǟɀȖǹ

ǟ ǧǟǻǟȀɅǙ ǧǠǣǠȆǵȿ  ȜɆǤȱǟ ȏȀȢǣ ȜǝǠȒǤȱȿ ȳǠǪȱǟ ǯǠǪȹɋǟȰɆȢȊǪȱ ȸȶȒǪɅȿ Û:ƆǠǮȱǟ ǒȂƨǟ 

ǦɅǿǟǻɋǟȿ ǦɆȵɀȶȞȱǟ ǧǠȥȿȀȎƫǟ ÛǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ Ž ȤɆȱǠȮǪȱǟ  ǬȱǠǮȱǟ ǒȂƨǟ ȰȶȊɅȿ Û

ǧǠɅȀǪȊƫǟ ÛǥȀȉǠǤƫǟ ȤɆȱǠȮǪȱǟ ÛǿɀǱɉǟȿ ǢǩǟȿȀȱǟ ÛǧǟǿǠȶǮǪȅɍǟ ȸȵ ȰǹǼȱǟ ǧǟǻǟȀɅɋǟ Û

ǟ (ǦɆȮȲƫǟ ȧɀȪƩǟ ø ǥȀȾȊȱǟ) ǦȅɀȶȲƫǟ Ƙȡ ǧǟǻɀǱɀƫǟ ÛȏȿȀȪȱǟ ÛǦȝɀȺǪƫǟ ÛǦǪǣǠǮȱǟ ǧǟǻɀǱɀƫ

.ǦȩɎȞȱǟ ǧǟǽ ǧǟǒǟȀǱɋǟ ÛǾɆȦȺǪȱǟ ǨƠ ǧǠȝȿȀȊƫǟ ÛȄɆȅǖǪȱǟ ȤɅǿǠȎȵ 
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ȜǱǟȀƫǟȿ ǿǻǠȎƫǟ 

:ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ 

  ÛȸɅǠǤȡǃǟǼǤȝ ǢȱǠȡ ǠɆȲȝÛ  ÛǴɆǣɍǼȱǟȿ) ǼȱǠǹ ȸƥȀȱǟ ǼǤȝ .( ȀǭǕ

ȨɆȩǼǪȱǟ ǥǻɀǱ ƙȆƠ Ž ǦȺȵǟȂǪƫǟ ȨɆȩǼǪȱǟ ǧǠɆȺȪǩ ȳǟǼǺǪȅǟ   ȀȚȹ ǦȾǱȿ ȸȵ

Ʃǟ ɄȪȩǼȵƙɆǱǿǠƪǟ ǧǠǣǠȆÛ ǼȲŎǟ )21)ǻǼȞȱǟ Û(1 Û(2015 ǥǿǠȺƫǟ ǦȲƭ Û

.ǧǠȅǟǿǼȱǟȿ ǫɀǶǤȲȱ 

 ȤɆȆȵ Û) ǼȱǠǹ .(ǝǟȂƨǟ Ž ǠȾȪɆǤȖǩ ȧǠȥǕ ȿ ȨɆȩǼǪȲȱ ǦɆȱȿǼȱǟ ƘɅǠȞƫǟ ÛȀ

 ǿǟǼȍǟɃǼɆȅ ǦǣǠȺȝ ǿǠǪƯ ɄǱǠǣ ǦȞȵǠǱ ǿɀȉǠȝ.

 

 :ǦɆǤȺǱɉǟ ǿǻǠȎƫǟ

 Campbell, T. (2005). Introduction: The ethics of auditing. In 

Ethics and auditing (p. 12). ANU E Press. 

 Hay, D., Knechel, W. R., & Willekens, M. (2014). 

Introduction: The function of auditing. In The routledge 

companion to auditing (pp. 23-32). Routledge. 

 Laughlin, R., Hopper, T., & Miller, P. (1989). Contextual 

studies of accounting and auditing: An introduction. 

Accounting, Auditing and Accountability Journal, 2(2), 4-6. 

 Owen, T. S. D. (2001). Introduction social accounting, 

reporting and auditing: beyond the rhetoric?. Business Ethics, 

the Environment and Responsibility, 10(1). 

 

  

https://repository.aabu.edu.jo/jspui/handle/123456789/1238
https://repository.aabu.edu.jo/jspui/handle/123456789/1238
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 ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ

 ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž

 

   ǿɀǪȭǼȱǟ ǽǠǪȅɉǟ                      ȼƽ ɀǣǕ ǼǤȝ ǢǱǿ ǠȹɍǦȖɆǤȉ Ƀȁɀȥ ǼȶƮ  

                            ǦɆǣȀȞȱǟ ȷǠȶȝ ǦȞȵǠǱ         ǦɆǣȀȞȱǟ ȷǠȶȝ ǦȞȵǠǱ 
 

ȌǺȲƫǟ 

 ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ ɂȲȝ ȣȀȞǪȲȱ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ

ǨȞǤǩǟ ÛƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ  ȸȵ ɄȲɆȲǶǪȱǟ ǰȾȺƫǟ ǦȅǟǿǼȱǟ

 ǦɆȝǠȺȍ ǧǠȭȀȊȱ ȨɆȩǼǩ ȀɅǿǠȪǩ ȯɎǹǨȲǮȵ ) ǦȅǟǿǼȱǟ ǦȺɆȝ-.( ǩ ȷɀȮ

) ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭȝǠȺȍ ǦȭȀȉ (ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼȵ ǦɆ ǿǠɆǪǹǟ Ź  ȸȵ ǦȺɆȝ

 ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȸȵ ǦȆɆǝǿ ǧǠȝǠȖȩ ǦǭɎǭ ȸȵ ȷɀȮǪǩ ɄȝǠȺȎȱǟ țǠȖȪȱǟ  ǧǠȝǠȖȪȱǟ ɄȽȿ

 Ž ǦɆȱǠƫǟ ǠȽȀɅǿǠȪǩ ǯǟǿǻǙ ɂȲȝ ǦȎɅȀƩǟȿ ǦɆȹǻǿɉǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ƙǣ ǄǠȕǠȊȹ ȀǮȭɉǟ

 ÛȰȍǟɀǪȵ ȰȮȊǣ ǦȍǿɀǤȱǟ) ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝȿ (ǠȝǠȺȎȱǟ ȸȵ ǧǠȭȀȉ ǧ ǦɅȿǠȶɆȮȱǟȿ 

ǧǠǣȿȀȊƫǟȿ ǦɅǾȡɉǟ ǦȝǠȺȍ ǧǠȭȀȉ ȸȵ ǧǠȭȀȉ ȿ  ǦɆǱǟȀǺǪȅɍǟ ǧǠȝǠȺȎȱǟ ȸȵ ǧǠȭȀȉ

 ǬɆƜ ǦɆȺɅǼȞǪȱǟȿȷǠȭ ) ǦȅǟǿǼȱǟ ǦȺɆȝ ǻǼȝƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼȵ ǦȭȀȉ ( Ǽȩȿ Û

:ǦɆȱǠǪȱǟ ǰǝǠǪȺȲȱ ǦȅǟǿǼȱǟ ǨȲȍɀǩ  ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ

ǟ ǥƘȎȩ ȰǱɍ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ 

ȿ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ȿ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋȝ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞǩ ƃǠƫǟǣ ǦȅǟǿǼȱǟ ǨȍȿǕ Ǽȩȿ Û ǧǠȭȀȊȱǟ ȳǠȶǪȽǟ ǥǿȿȀȒ

 Ž ȳǠȽ ǿȿǻ ǠƬ ȷǕ ǬɆǵ ǦɅǼȪȺȱǟ ǧǠȪȥǼǪȱǟ ǦȶǝǠȪǣ ǦɆȹǻǿɉǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ȭȀȊȱǟ ȬȲǩ Ž ǦɆȱǠƫǟ ǥǒɎƫǟ ȴɆɆȪǩ ɂȲȝ ȴȮƩǟ ȷɀɅǼȱǟ ǻǟǼȅ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȩ ǦȍǠǹ ÛǧǠ

ȰǱɉǟ ǦȲɅɀȖȱǟ ǠƬɀȍǕ ȰɆɆȆǩ ƂǙ ǦǱǠƩǟ ȷȿǻ.

:ǦɆǵǠǪȦƫǟ ǧǠȶȲȮȱǟ .ȷǻǿɉǟ ÛƃǠƫǟ ȷǠȶȝ ȧɀȅ ÛǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ÛǧǠȭȀȊȱǟ ǒǟǻǕ ÛǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ 
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The Impact of Solvency Management on the Performance of 

Public Shareholding Industrial Companies Listed on the Amman 

Stock Exchange 
 

Lana Rajab Abu Shamma             Prof. Dr. Mohammad Fawzi Shubita 

 

Abstract 
This study aimed to identify the impact of solvency management on 

the performance of public shareholding industrial companies listed on the 

Amman Stock Exchange. The study followed the analytical approach 

through audit reports for industrial companies that represented the study 

sample (2014-2020). The study population consisted of (65) industrial 

companies listed in the Amman market. A sample of the industrial sector 

was selected, consisting of three main sectors of the industrial sector, which 

are the most active sectors among the Jordanian industrial companies that 

are keen to list their financial reports in the stock exchange continuously, as 

follows (5) ) companies from the chemical industries, (8) companies from 

the food and beverage industry, and (7) companies from the extractive and 

mining industries, so that the number of the study sample was (20) 

companies listed on the Amman Stock Exchange, and the study reached the 

following results: There is a statistically significant effect The management 

of short-term solvency on the performance of the industrial public 

shareholding companies listed in the Amman Stock Exchange, and there is a 

statistically significant effect of the long-term solvency management on the 

performance of the industrial public shareholding companies listed in the 

Amman Stock Exchange, and there is a statistically significant effect of the 

solvency management on the performance of the industrial joint stock 

companies The public shareholding companies listed in the Amman Stock 

Exchange are due to the difference in the size of the company. The study 

recommended that the Jordanian public shareholding industrial companies 

should pay attention to the cash flow statement. It has an important role in 

judging the solvency assessment of those companies, especially the 

companies' ability to repay debts without the need to liquidate their long-

term assets. 

Keywords: solvency management, corporate performance, industrial 

companies, Amman Stock Exchange, Jordan. 
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:ǦȵǼȪƫǟ 

  ǼȞǩ ȴǝǟɀȪȱǟ ȴǝǟɀȪȱǟ ɄȵǼǺǪȆƫ ǥǼɆȦȵ ǧǠȵɀȲȞȵ Ȁȥɀǩ ǬɆǵ ǦȲȝǠȥ ǦȲɆȅȿ ǦɆȱǠƫǟ

ȷȿȀȶǮǪȆƫǟ ǼɆȦǪȆɅ Ǡȶȭ ÛǦɆȱǠƫǟ ǧǟȀǪȦȱǟ ɁǼǵǙ ȯɎǹ ǦȭȀȊȱǟ Ȝȑȿ ǻǼƠ ɄȽȿ ÛǦɆȱǠƫǟ  ȸȵ

 ǦȍǠǹ ÛǥǼɆȉǿ ǦɅǿǠȶǮǪȅǟ ǧǟǿǟȀȩ ǽǠơɍ ǠƬɎȢǪȅǠǣ ȷɀȵɀȪɅ ǬɆǵ ǦǵǠǪƫǟ ǧǠȵɀȲȞƫǟ ȻǾȽ

 ȷǕ ȷɀǤȡȀɅ Ɣȱǟ ǢȅǠȺƫǟ ǧǠȭȀȊȱǟ ȴȾȅǕ ȀȞȆǣ ȨȲȞǪɅ ǠȶɆȥǿǠȶǮǪȅɍǟ  Ǡƫ ǦȥǠȑɋǠǣ ÛǠȾɆȥ

ȀɅǿǠȪǪȱǟ ȻǾȽ Ž ǧǠȵɀȲȞȵ ȸȵ ȷɀɆȱǠƫǟ ȷɀȲȲǂǟ ȼȵǼǺǪȆɅ . 

ƫǟ ǥǒɎƫǟ ǦɆƵǕ ȀȾȚǩ ɂȲȝ ǦȭȀȊȱǟ ǥǿǼȪȵ ȂɅȂȞǩȿ ȀȶǮǪȆƫǟ ſǠȎȵ ǦɅǠƥ Ž ǦɆȱǠ

 ȧɀȆȱǟ Ž ǠȾȞȑȿ ƙȆƠ Ž ȴȽǠȆɅ Ǡȵ ǟǾȽȿ ÛǠȾǪȱɀɆȅ ɂȲȝ Ȭȱǽ ȀǭǘɅ ȷǟ ȷȿǻ ǠȾǵǠǣǿǕ ȜɅȁɀǩ

.ȴȾȅɉǟ ȀȞȅ Ȝȥǿȿ ÛǻǼƨǟ ȸɅȀȶǮǪȆƫǟ ǡǾǱ ɂȲȝ ǼȝǠȆǩ Ɣȱǟ ǦȪɅȀȖȱǠǣ ƃǠƫǟ 

ȱ ǼǱɀɅ ƃǠƫǟ ǒǟǻɊǕǧǠȭȀȊȱǟȿ ǻǠȎǪȩɍǟ Ž ǥƘǤȭ ǦɆƵ  Ž ȼɆȲȝ ȂɆȭȀǪȱǟ Źȿ

 Ǡȵ ȴǲƜ ȃǠɆȪȱǠǣ ÛǦȭȀȊȲȱ ǦɆȱǠƫǟ ǻǿǟɀƫǟ ǦɅǠȦȭ ȳǼȞȱ ǦɆȱǠƫǟ ǫǠƜɉǟȿ ǧǠȅǟǿǼȱǟ ȴȚȞȵ

 ǳǠǪȦȹɍǟȿ ÛǳɀǪȦƫǟ ȧɀȆȱǟ ǦǲɆǪȹ ǠȾȺɆǣ ǠȶɆȥ ǧǠɅǼƠ ȼǱǟɀǩ Ǡȶȭȿ ǠƬ ȯǟɀȵǕ ȸȵ ȼǱǠǪƠ

ƃǠƫǟ ǒǟǻɉǟ ȴɆɆȪǩ ǦɆȲȶȝ ǨȹǠȭ ǠȺȽ ȸȵȿ ǰǪȺƫǟȿ ǦȵǼƪǟ ɂȲȝ ǢȲȖȱǟȿ ɃǻǠȎǪȩɍǟ ȴȽǕ ȸȵ 

 ǠȾȲȶȝ Ž ǥǿǟǻɋǟ ǠȾȵǼǺǪȆǩ ǧǠȹǠɆǣȿ ǧǠȵɀȲȞȵ ƘȥɀǪǣ ǦɅǿǟǻɋǟ ǧǠɆȲȶȞȲȱ ǦɆȅǠȅɉǟ ȀȍǠȺȞȱǟ

ÛƃɀȦȱǟ).( 

 ÛȯȿǼȲȱ ƃǠƤɋǟ ɄȲǂǟ ǰǩǠȺȱǟ ɀƴ Ž ǦɆȅǠȅǕ ȂǝǠȭǿ ǦɆȝǠȺȎȱǟ ǧǠȝǠȖȪȱǟ ǼȞǩ

Ž ȀɅɀȖǪȱǟȿ ǒǠȺǤȱǟ Ž Ȭȱǽ ǼȝǠȆɅ Ǡȶȭ ÛȬȲȾǪȆƫǟ ǧǠǱǠǵ ǼȆȱ ǧǠȵǼǹȿ ǧǠǲǪȺȵ ƇǼȪǪǣ 

 ȸȵȿ ǠȾɆȥ ƙȲȵǠȞȱǟȿ ǥǿǟǻɋǟ ſǠȎȵȿ ÛȴȾǵǠǣǿǕ ǥǻǠɅȁȿ ȫɎƫǟ ȣǟǼȽǟ ȨɆȪƠ Žȿ ÛȜȶǪŎǟ

 ȿǕ ǦɆȲɅɀȶǪȱǟ ǒǟɀȅ ǦɆȱǠȵ ǧǟǿǟȀȩ ǽǠơǟ ƂǙ ǧǿɀȖǩ ǦɆȱǠƫǟ ǥǿǟǻɋǟ ǦȦɆșȿ ȷǕ ȘǵɎƫǟ

ǧǟǿǟȀȪȱǟ ǼɆȉȀǩ ǦɆȲȶȝ Ž ȳȂȲǩ Ɣȱǟ ǧǠɆȺȪǪȱǟȿ ǧǟȿǻɉǟ ȳǟǼǺǪȅǠǣ ǦɅǿǠȶǮǪȅɍǟ. 

:ǦȅǟǿǼȱǟ ǦȲȮȊȵ 

ȀȱǠǣ ȷǠȒȵǿ ǦȅǟǿǼȭ ǦɆȱǠƫǟ ǥǒɎƫǟ ǨȱȿǠȺǩ Ɣȱǟ ǧǠȅǟǿǼȱǟ ȸȵ ǼɅǼȞȱǟ ǻɀǱȿ ȸȵ ȴȡ

) ƙȶȾȥȿ () ƃɀƪǟȿ ɃǼȺƨǟ Ǧȅǟǿǻȿ ÛɁȀǹɉǟ ǧǠȅǟǿǼȱǟ ȸȵ ǠȽƘȡȿ ( ǠŒǕ ɍǟ

 ǒǟȀǱǙ ǿƎɅ ɃǾȱǟ Ȁȵɉǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ Ǵȑɀǩ Ɓ

 ÛǦȅǟǿǼȱǟ ȻǾȽȪȱǟ ɁǻǕ Ǽȩȿ ɁȀǹǕ ȰǝǠȅɀǣ ƘȮȦǪȱǟ ƂǙ ǦɆȱǠƫǟ ǥǒɎƫǟ ȈȵǠȽ ȳǠȚȹ Ž ǿɀȎ

 ǦɆȱǠƫǟ ǢȆȺȱǟ ǠȾƵǕ ȸȵȿ ǠőǠȵǟȂǪȱǠǣ ǒǠȥɀȱǟ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȩ ȃǠɆȩ ǠƬɎǹ ȸȵ ȸȮƹ
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 ÛƘȢȱǟ ȻǠƟ ǠőǠȵǟȂǪȱǠǣ ǒǠȥɀȱǟ ɂȲȝ ǦȭȀȊȱǟ ǥǿǼȩ ȀȾȚǩ Ɣȱǟȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȩǟȀƫ ȷǕ Ǡȶȭ

ǪɅ Ɓ ǦȅǟǿǼȱǟ ɃƘȢǪȵ ƙǣ ȔǣȀȱǟ ǦȅǟǿǼȱǟ ǒǟȀǱǙ ǿƎɅ Ǡư ǦȪǣǠȅ Ǧȅǟǿǻ Ž ȼȹǠɆǣ ȴ

 ƙǣ ǦȩɎȞȱǟ ȸȝ ȤȊȮȲȱ ǦɆȱǠƩǟ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ȿ ÛƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦȥȀȞȵ Ž ǦȅǟǿǼȱǟ ǦȲȮȊȵ ȸȶȮǩ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ

 ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ  Ȱș Ž

.țɀȑɀƫǟ ǨȱȿǠȺǩ Ɨȱǟ ǧǠȅǟǿǼȱǟ ȌȪȹ 

:ǦȅǟǿǼȱǟ ǦȲǞȅǕ

:ƃǠǪȱǟ ɄȆɆǝȀȱǟ ȯǟǘȆȱǟ ȸȝ ǦǣǠǱɋǟ ȯɎǹ ȸȵ ǦȅǟǿǼȱǟ ȸȵ ȏȀȢȱǟ ȨɆȪƠ ȸȮƹ 

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ Ǡȵ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

Ǡƫǟ ȷǠȶȝ:ǦɆǩɇǟ ǦɆȝȀȦȱǟ ǦȲǞȅɉǟ ȼȺȝ țȀȦǪɅȿÝƃ

  ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ Ǡȵ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟÝ 

  ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ Ǡȵ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

Ǡƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟƃÝ

 ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȰȽ :ƆǠǮȱǟ ɄȆɆǝȀȱǟ ȯǟǘȆȱǟ

)ɻ πȢπυ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ÝǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞǩ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž

 :ǦȅǟǿǼȱǟ ȣǟǼȽǕ 

 ǥǿǟǻǙ ȀǭǕ ȸȝ ȤȊȮȲȱ ȳǠȝ ȰȮȊǣ ǦȅǟǿǼȱǟ ȣǼő ǦɆȱǠƫǟ ǥǒɎƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ȸȝ ȤȊȮȱǟ ȬȱǾȭȿ Û ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ

ȿ ȰǱɍǟ ǦȲɅɀȕ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ƃǠƫǟ ȀǭǕ ȷǠɆǣȿ Û ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝǟ ǦɆȝǠȺȎȱǟ ǦȵǠȞȱǟ ǦƵǠȆƫ

ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ. 
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 :ǦȅǟǿǼȱǟ ǦɆƵǕ

:ǦɆȶȲȞȱǟ ǦɆƵɉǟ :ǄɍȿǕ 

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ ȸȝ ȤȊȮȱǟ Ž ǦȅǟǿǼȲȱ ǦɅȀȚȺȱǟ ǦɆƵɉǟ ȁƎǩ ǒǟǻǕ ɂȲȝ

ǧǠȭȀȊȱǟ ǦȭȀȊȱǟ ǒǟǻǕ ǦȥȀȞȵȿ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟÛ 

ȥ ǦǮǵǠǤȱǟ ȴȲȝ ǻȿǼǵ ǢȆǵȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ ǨȱȿǠȺǩ ǠŒǚ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

 ȯɀǵ ǄǠɅȀȚȹ ǄǟǿǠȕǙ ǼǱɀǩ ƃǠǪȱǠǣȿ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.Ȭȱǽ ȯɀǵ ǧǠȅǟǿǼǣ ǦɆǣȀȞȱǟ ǦǤǪȮƫǟ ǒǟȀǭǙȿ țɀȑɀƫǟ 

:ǦɆȲȶȞȱǟ ǦɆƵɉǟ :ǄǠɆȹǠǭ 

ɆǤȱ ǠƬȿǠȺǩ Ž ǦȅǟǿǼȲȱ ǦɆȲȶȞȱǟ ǦɆƵɍǟ ȰǮȶǪǩ ǬɆƜ ǦǮɅǼǵ ǥȀǪȦȱȿ ǦɆȲȞȥ ǧǠȹǠ

 ȀǭǕ ȸȝ ǦɆȥǟȿ ǧǠȵɀȲȞȵ ƇǼȪǩ Ž ǠȾɆȱǟ ȰȍɀǪɆȅ Ɣȱǟ ǰǝǠǪȺȱǟ ȴȽǠȆǩ ȷǟ ǦǮǵǠǤȱǟ ȰȵǖɅ

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ  ȻǾȽ ǧǟǿǟǻǟ ǼȝǠȆɅ Ǡư ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ȸȵ ǻǼȝ ƇǼȪǪȱ ǦȥǠȑɋǠǣ ǧǟǿǟȀȪȱǟ ǽǠơǟ ǼȺȝ Ǡŏ ǻǠȉȀǪȅɍǠǣ ǧǠȭȀȊȱǟ  ǧǠɆȍɀǪȱǟ

 ɀƲ ȯǠŎǟ ǴǪȦǪȅȿ Ǡŏ Ǿǹɍǟ ǼȺȝ ǦȅǟǿǼȱǟ ǦȺɆȝ ǧǠȭȀȊȱǟ ȳǼǺǪȅ Ɣȱǟ ǧǠǵǟȀǪȩɍǟȿ

.ǥǼȝǟȿ ǫɀƜ 

 :ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ 

:ǦɆȱǠǪȱǟ ǦɆȑȀȦȱǟ ǿǠǤǪǹɍ ǦȅǟǿǼȱǟ źǖǩ

  ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :Ƃȿɉǟ ǦɆȆɆǝȀȱǟ ǦɆȑȀȦȱǟ

)ɻ πȢπυǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǦɆȱ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ 

:ǦɆȱǠǪȱǟ ǦɆȝȀȦȱǟ ǧǠɆȑȀȦȱǟ ǠȾȺȵ țȀȦǪɅȿ 

 ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍɻ πȢπυ ( ǥǒɎƫǟ ǥǿǟǻɋ

 ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ȧɀȅ Ž

.ƃǠƫǟ ȷǠȶȝ 

 ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍɻ πȢπυ ( ǥǒɎƫǟ ǥǿǟǻɋ

 ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ƃǠƫǟ ȷǠȶȝ 
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 ȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :ǦɆȹǠǮȱǟ ǦɆȆɆǝȀȱǟ ǦɆȑȀȦȱǟ ǦɅɀ

)ɻ πȢπυ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞǩ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ 

ǦȅǟǿǼȱǟ ǯǽɀƴǕ:  

) ȰȮȊȱǟǦȅǟǿǼȱǟ ǯǽɀƴǕ ( 

 

:ǦɆȱǠǪȱǟ ȜǱǟȀƫǟ ƂǙ ǻǠȺǪȅɍǠǣ ǦǮǵǠǤȱǟ ǻǟǼȝǙ ȸȵ :ǿǼȎƫǟ 

ȰȪǪȆƫǟ ƘȢǪƫǟ ƪǟȿ ɃǼȺƨǟ) Ƀǿɀ( 

) ǻɎɆȵȿ ȷǠȖȲȅȿ ƑɅȀȞȱǟ( 

) ȴɆȽǟȀǣǙ ÛɄȶȾȥ ÛȴȮƩǟ ǼǤȝ ÛȷǠȒȵǿ (

(Ahmad et al ,2021) 
(Runggu Besmandala Napitupulu,2020)

ȜǣǠǪȱǟ ƘȢǪƫǟ

ȔǣǠȒȱǟ ƘȢǪƫǟȿ 

) ɁǾȉ ÛɄȕɀȵȀȞȱǟ ( 

) ȀȎȹ(
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 :ǦɆǝǟȀǱɋǟȿ ǦɆǵɎȖȍɍǟ ǧǠȦɅȀȞǪȱǟ 

ƫǟ ǥǒɎƫǟ ǥǿǟǻǙ:ǦɆȱǠ  Ɣȱǟ ǦɅǼȪȺȱǟ ǠőǠȵǟȂǪȱǠǣ ɄȦǩ ȷǕ ɂȲȝ ǦȭȀȉ ɃǕ ǥǿǼȪȵ ɄȽȿ

ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȆȹ Ž ȀȚȺȱǟ ȯɎǹ ȸȵ ǠȽǼɅǼƠ ȸȮƹ Ɣȱǟȿ ǠȽǻǟǼȅ ǠȾɆȲȝ Ǣƶ .

  ɃǿǠȶǮǪȅɍǟ ǿǟȀȪȱǟ ǽǠơǟ ǼȺȝ ǦȭȀȊȲȱ ȔȪȥ ȄɆȱ ǦȶȾȵ ǦǤȆȺȱǟ ȻǾȽ

ǠńȒɅǕ ȸȮȱȿ ȳǠȝ ȰȮȊǣ ǠƬ ƃǠƫǟ ȰǤȪǪȆƫǟ ȷǖȊǣ  ȴǪɅ ȷǖǣ Ǡȵǟ ǿǟȀȪȱǟ ǬɆǵ ƙȑȀȪȶȲȱ ǦǤȆȺȱǠǣ

ǦȦȲǪǺƫǟ ȏȿȀȪȱǟ ǠȾǶȺȵ ȿǕ ȯǠƫǟ ȸȵ ǄǟǼɅȂȵ ǦȭȀȊȱǟ

. 

:ǦɆȱǠǪȱǟ ǦȱǻǠȞƫǟ ȳǟǼǺǪȅǠǣ ǠȾȅǠɆȩ Źȿ 

ŽǠȍ ǴǣȀȱǟ ǼȞǣ ȴȎǹ) ǢǝǟȀȒȱǟ  +ȫɎȽɍǟ (Í ƃǠƤǙ ǧǠȵǟȂǪȱɍǟ )ǦȱȿǟǼǪƫǟ ƘȢȱǟȿ 

.(ǦȱȿǟǼǪȵ 

ǥǿǟǻǙ ǢȆȹ  :ȰǱɉǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǒǠȥɀȲȱ ȰǝǠȆȱǟ ǼȪȺȱǟ Ƙȥɀǩ ɄȽ

 ǦȭȀȊȲȱ ǦɆȩɀȆȱǟ ǦȶɆȪȱǟ ȃǠɆȪǣ ǦɆȱǠƩǟ ǢȆȺȱǟ ȨȲȞǪǩȿ ȰǱɉǟ ǥƘȎȩ ǧǠȵǟȂǪȱɍǠǣ

ÛƘȵɉǟ):ȯɎǹ ȸȵ ȃǠȪǩȿ .( 

- ǦɆȱǠǪȱǟ ǦȱǻǠȞƫǟ ȯɎǹ ȸȵ ȃǠȪǩȿ :ȯȿǟǼǪȱǟ ǦǤȆȹ (Runggu Besmandala 

Napitupulu,2020): 

ȯȿǟǼǪȱǟ ǦǤȆȹ.(ǧǠǣɀȲȖƫǟ) ǦȱȿǟǼǪƫǟ ȯɀȍɉǟ /(ǧǟǻɀǱɀƫǟ) ǦȱȿǟǼǪƫǟ ȯɀȍɉǟ =

-  ǦǤȆȹ ǦȱɀɆȆȱǟǦɆȱǠǪȱǟ ǦȱǻǠȞƫǟ ȯɎǹ ȸȵ ȃǠȪǩȿ :ǦȞɅȀȆȱǟ(Ahmad et al 

,2021): 

 =ǦȞɅȀȆȱǟ ǦǤȆȺȱǟ) ǦȱȿǟǼǪƫǟ ȯɀȍɉǟı ȷȿȂǺƫǟ /ǦȱȿǟǼǪƫǟ ȳɀȎƪǟ(.

 :ȰǱɉǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǢȆȹǼȩ ȄɆȪǩ ǧǟȀȉǘȵ ɄȽ ǒǠȥɀȱǟ ɂȲȝ ǦȭȀȊȱǟ ǥǿ

ÛǧɀǣǠȺȱǟ) ǠȾȩǠȪǶǪȅǟ ƙǵ ȰǱɉǟ ǦȲɅɀȕ ǠőǠȵǟȂǪȱǠǣ:ȯɎǹ ȸȵ ȃǠȪǩȿ .( 

- :ǦɆȱǠǪȱǟ ǦȱǻǠȞƫǟ ȯɎǹ ȸȵ ȃǠȪǩȿ :ǦɆȱǠƫǟ ǦȞȥǟȀȱǟ ǦǤȆȹ 

 = ǦɆȱǠƫǟ ǦȞȥǟȀȱǟ ǦǤȆȹ.ǦɆȮȲƫǟ ȧɀȪǵ /ǧǠȵǟȂǪȱɍǟ țɀȶƭ

- :ǦɆȱǠǪȱǟ ǦȱǻǠȞƫǟ ȯɎǹ ȸȵ ȃǠȪǩȿ :ǴǣȀȱǟ ȈȵǠȽ ǦǤȆȹ 

ȵǠȽ ǦǤȆȹ ǼȞǣ ǴǣȀȱǟ ŽǠȍ = ǴǣȀȱǟ ȈǦɆǣȀȒȱǟ .ǧǠȞɆǤƫǟ /
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) ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ:(  ȯɀȍǟ Ž ȀȶǮǪȆȵ ǿǠȺɅǻ Ȱȭ ɂȲȝ ȨȪǶǪȵ Ǵǣǿ ɀȽ

 ȴǪɅȿ ǦɆƜȀȱǟ ȨɆȪǶǪȱ ǠȽǻǿǟɀȵ ȳǟǼǺǪȅǠǣ ǦȭȀȊȱǟ ǥǿǟǻǟ ǥǒǠȦȭ ɁǼȵ ȄȮȞɅ ɀȽȿ ÛǦȭȀȊȱǟ

) :ȯɎǹ ȸȵ ȼǣǠȆǪǵǟ(

ŽǠȍ            =     ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ ǴǣȀȱǟ  

                                  ȯɀȍɍǟ ƃǠƤǟ ȔȅɀǪȵ 

) ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ:(  ǿǠɆȞȵ ɀȽȿ ÛȯǠƫǟ ȃǕǿ ɂȲȝ ǼǝǠȞȱǟ ƃǠƤǟ ɀȽ

 ȯɎǹ ȸȵ ȼǣǠȆǪǵǟ ȴǪɅȿ ǳǠǣǿǕ ƂǙ ȴȾȅɉǟ ǧǟǿǠȶǮǪȅǟ ȰɅɀƠ ɂȲȝ ǦȭȀȊȱǟ ǥǿǼȩ ȀȾȚɅ

: 

     ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ ǴǣȀȱǟ ŽǠȍ            = 

                                      ǦɆȮȲƫǟ ȧɀȪǵ ȔȅɀǪȵ 

 :ȔøǣǠȒȱǟ ƘȢǪƫǟ :ǠǮȱǠǭ 

 ȯɀȍɉǟ ƃǠƤɋ ɄȞɆǤȖȱǟ ȴǪɅǿǠȡɀȲȱǟ :ǦȭȀȊȱǟ ȴǲǵGunawan, 2020)(.

:ǠőǟǻǼƮȿ ǦȅǟǿǼȱǟ ǻȿǼǵ

ï ǦɆȹǠȮƫǟ ǻȿǼƩǟ :ǧȀȎǪȩǟ ǦɆȝǠȺȍ ǧǠȭȀȉ ǥǼȝ ɂȲȝ ǦȅǟǿǼȱǟ ȻǾȽ ǦȺɆȝ  Ž ǦȵǠȝ

) ǠȽǻǼȝ ǦɆȱǠƫǟ ȧǟǿȿɊȱ ȷǠȶȝ Ǧȍǿɀǣ ȸȵ ǦɆȆɆǝǿ ǧǠȝǠȖȩ ǦǭɎǭ ȸȵ ȷɀȮǪǩ (

) ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝȿ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȿ ÛǦɅȿǠȶɆȮȱǟ ǧǠȝǠȺȎȱǟ ȸȵ ǧǠȭȀȉ 

ȿ ÛǧǠǣȿȀȊƫǟȿ ǦɅǾȡɉǟ ǦȝǠȺȍ ǧǠȭȀȉ ȸȵ ǧǠȭȀȉ  ǧǠȝǠȺȎȱǟ ȸȵ ǧǠȭȀȉ

.ǦɆȺɅǼȞǪȱǟȿ ǦɆǱǟȀǺǪȅɍǟ 

ï ǦɆȺȵȂȱǟ ǻȿǼƩǟ: Ź  Ǧȍǿɀǣ Ž ǦȵǠȝ ǦɆȝǠȺȍ ǧǠȭȀȉ ɂȲȝ ǦȅǟǿǼȱǟ ȻǾȽ ǒǟȀǱǙ

) ȳǠȞȱǟ ȸȵ ǦɆȱǠƫǟ ȧǟǿȿɊȱ ȷǠȶȝ-.(

ï ǦɆȶȲȞȱǟ ǻȿǼƩǟ :ǧȀȎƲǟ  ɀȽȿ ǠȾȝɀȑɀȵ Ž ǦȅǟǿǼȱǟ ȷǠɆǣ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ

 ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ǦɆȱǠƫǟ ȧǟǿȿɊȱ
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ɋǟǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟȿ ɃȀȚȺȱǟ ǿǠȕ 

)- (:ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ 

)--:ǼɆȾƢ ( 

 ƎǪȞłǩ ǠŒǕ ǬɆǵ ÛǦȍǠǹ ǦɆƵǕ ȼȱȿ ÛǦǤȅǠǂǟ ȴȲȝ Ž ǦɆȱǠƫǟ ǥǒɎƫǟ ǴȲȖȎȵ ȀȾș

 ǥȀȖɆȆȱǟ ȣǼŏ ǠȾȾǱǟɀɅ Ɣȱǟ ȀȕǠǺƫǟ ǦǤȩǟȀȵȿ ȼɆǱɀǩȿ ȃǠɆȩ Ž ǧǠȭȀȊȱǟ ǥǿǼȪȵ ȸȝ

ȱǟ ǠőǿǼȩ ȴȝǼǩ ǧǟǿǟȀȩ ǽǠơǟȿ ǠȾɆȲȝ ÛǠőǠȵǟȂǪȱǠǣ ǒǠȥɀȱǟȿ ǦɆȆȥǠȺǪ ǥǒɎƫǟ ȈȵǠȽ ǼȞɅ Ǡȶȭ

 ǠȾȝǠȑȿǕ ȏȀȞǪǩ ȷǕ ȸȮƹ ǽǙ ÛǧǠȭȀȊȱǟ ɂȲȝ ǦǣǠȩȀȱǟ ǧǟȿǻǕ ƙǣ ȸȵ ǦɆƵǕ ǥǟǻǕ ȀǮȭǕ ǦɆȱǠƫǟ

 ÛǠȽǿǠȶǮǪȅǟȿ ȯǟɀȵɉǟ ȤɆșɀǩ ǒɀȅ ȿǕ ǦɅǿǟǻɋǟ ǠőǠȪȦȹ ǥǻǠɅȁ Ȭȱǽ ȸȵȿ ǡǠǤȅǕ ǥǼȞȱ ȀȖǺȲȱ

 ÛǦȭȀȊȱǟ ǥȀȖɆȅ ȸȝ ǦǱǿǠǹ ȷɀȮǩ ǫǿǟɀȭ ǫȿǼǵ ȿǕ ȈȵǠƬǟ ǟǾȽ ȳǼǺǪȆɅ ȷǕ ȸȮƹȿ

 ǦɅǠȶƩ ȷǠȶȒȱǟ ȰǝǠȅȿ ȸȵ ǼȞǩ Ǡȶȭ ÛǠőǠȵǟȂǪȱǠǣ ɄȦǩ ȷǕ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȪȵ ȸȵ ȨȪǶǪȲȱ

 )ǦȆȥǠȺƫǟ ǧǠȭȀȊȱǟȿ ȸǝǠǣȂȱǟ ÛȳǻǓ.( 

 )-- (:ǦɆȱǠƫǟ ǥǒɎƫǟ ȳɀȾȦȵ 

  ȀȚȹ ǦȾǱȿ ȄȮȞǩ ȳǠȝ ȰȮȊǣ ɄȽȿ ǦɆȱǠƫǟ ǥǒɎȶȲȱ ǧǠȦɅȀȞǪȱǟ ȸȵ ǼɅǼȞȱǟ ǧȀȾș

 ÛƙǮǵǠǤȱǟ ǠȾȦɆȱǠȮǩ ǦɆȖȢǩ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȪȵ ":ǠȾȺøǕ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǨȥȀȝ ǬɆǵ

 ÛȄɅɀȝ) ǦȦȲǪǺƫǟ.( 

 ǦɆȱǠƫǟ ǠőǠȵǟȂǪȱǟ ǻǟǼȅ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȪȵ ɁǼȵ" :ǠŒǕ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǨȥȀłȝȿ

 ÛɃǼȺƨǟȿ ƃɀƪǟ) "ȧǠȪǶǪȅɍǟ Ǩȩȿ Ž ƘȢȱǟ ȻǠƟ.( 

 Ǖ ɂȲȝ ǠȾȥȀȞǩ ȷǕ ǦǮǵǠǤȲȱ ȸȮƹȿ ɄȦǩ Ʉȭ ǦɆȥǠȮȱǟ ǧǟǻɀǱɀƫǟ ǧǠȭȀȊȱǟ ȫɎǪȵǟ ":ǠŒ

 ȸȵ ǠȾȺȮƹ Ǡƞ ǦȍǠƪǟ ǻǿǟɀƫǟ ȸȵ ǠőǠȵǟȂǪȱǟ ǻǼȆǩ ȷǕ ɂȲȝ ǦȭȀȊȱǟ ǥǿǼȩ ȿǕ ÛǠőǠȵǟȂǪȱǠǣ

."ǦɅǿǟȀȶǪȅɍǟ 

  ǿǟǼȪȵ ȰǮƹ ɀȽȿ ÛȯǠƫǟ ȃǕǿ ǦɅǠȦȭ ȳɀȾȦȵȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ȳɀȾȦȵ ƙǣ ȓǠǤǩǿǟ ǼǱɀɅȿ

ǟǻǕ ȸȵ ǧǠȭȀȊȱǟ ȸȮƹ ɃǾȱǟ ȯǠƫǟ ȃǕǿ ȿǕ ȀȕǠǺȶȲȱ ȏȀȞǪȱǟ ȷȿǻ ǧǠȕǠȊȺȱǟȿ ȤǝǠșɀȱǟ ǒ

 ɁǼȵȿ ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǥǒɎȵ ȸȝ ȤȊȮȲȱ ǄǠȵǠȽ ǄǠȅǠɆȪȵ ȯǠƫǟ ȃǕǿ ǦɅǠȦȭ ǼȞłǩȿ ÛǦɆȦȎǪȱǟ

 ǥǒɎƫǟ ǧǻǟȁ ǠȶȲȭ ȼȹǕ ǬɆǵ ÛǿǠȆȝɋǟ ǧɍǠǵ ǦȾǱǟɀȵ Ž ǦȦȲǪǺƫǟ ȀȕǠǺƫǟ ȰņȶƠ ɂȲȝ ǠőǿǼȩ

 ÛǦȞɅȀǩ) ǧǠȭȀȊȱǟ ǿǠȆȝǙ ǫȿǼǵ ȐȦƳǟ ǠȶȲȭ ǦɆȱǠƫǟ.( 
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  )-- ( ǦɆƵǕ ǥǿǟǻǙ:ǦɆȱǠƫǟ ǥǒɎƫǟ 

 ) ɃƘȢȍȿ ɃǿǟȂȡ ȸȵ Ȱȭ ƙǣ:ɄȲɅ ǠȶɆȥ ȀȾȚǩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦɆƵǕ ȷǕ ( 

-  ǧǠȪǶǪȆȵ ȸȵ ȴȾɆȲȝ Ǡȵ ǼɅǼȆǩ ȯɎǹ ȸȵ ȨǝǠǭɀȱǟ ȷɀȲȶƷ ȸɅǾȱǟ ǦǶȲȎȵ ǦɅǠƥ

. ȬȱǾȱ ǥǻǼƮ ǧǠȩȿǕ Ž

- ȿ ȴȾȅɉǟ ǥǻǠɅȁ ȿǕ ȴȾȆȱǟ ǦȶɆȩ ɂȲȝ ǦȚȥǠǂǟ ɂȲȝ ȰȶȞȱǟ ǦǶȲȎȵ ǦɅǠȶƩ Ȭȱǽ

.ȸɅȀȶǮǪȆƫǟȿ ȴȾȅɉǟ ǦȲƥ

-  ǦɆƵǕ ȸȵ ǠƬ Ǡƫ ǳǠǲȺȱǟ ȨɆȪƠȿ ǠȾǝǠȪǣ ȷǠȶȑȿ ǧǠȭȀȊȱǟ ȰȶȞȱ ǦɅǿǟȀȶǪȅɍǟ ȷǠȶȑ

.ǦɆȝǠȶǪǱǟȿ ǦɅǻǠȎǪȩǟ

-  Ɣȱǟ ǢǩǟȿȀȱǟ ƙȵǖǩȿ ǧǠȭȀȊȱǟ Ž ȷɀȲȶȞɅ ɃǾȱǟ ƙȦșɀȶȲȱ ǦɅǿǟȀȶǪȅɍǟ ȷǠȶȑ

.ǠȾɆȲȝ ȷɀȲȎƷ

- Ƨ Ž ȀǭǘɅ ǧǠȭȀȊȲȱ ƃǠƫǟ ȂȭȀƫǟ ǦȹǠǪȵ ǥǿǟǻɌȱ ǦɅɀȱȿǕ ȰǮƹ ȷǕ Ǣƶ ǟǾȽȿ ÛǠȾǪȞ

.ǄɎǤȪǪȆȵ ǠƬ ȰȶȞȱǟ ȋȀȥ ȸȵ ǼɅȂɅȿ

 )--:ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǻǠȞǣǕ ( 

 ) ȳǻǓ ƙǣ Ǽȩȿ:ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǻǠȞǣǕ ( 

- ȰǱɉǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǢȆȹ ȳɀȎƪǟ ƙǣ ǦȩɎȞȱǟ ǦǤȆȺȱǟ ȻǾȽ ȃǿǼǩ  :

ƪǟ ȯǟɀȵɉǟȿ ǦȱȿǟǼǪƫǟ ȷǠȭ ǠȶȲȭ ǦȒȦǺȺȵ ǦǤȆȺȱǟ ȻǾȽ ǨȹǠȭ ǠȶȲȭȿ ÛǦȍǠȱǽ Ȭ

 ƎȭǕ ǦǤȆȺȱǟ ȻǾȽ ȷɀȮǩ ȷǕ ȁɀƶ ɍȿ ȴŒɀɅǻ ȷǠȶȑ ǥǻǠɅȂȱ ǄǟȀȚȹ ƙȺǝǟǼȲȱ ȰȒȥǕ

 ȀǮȭǕ ȀȕǠƯ ȷɀȺǝǟǼȱǟ ȰȶǶǪɅ ȷǕ ȁɀƶ ɍ ȼȹɉ ȯǟɀǵɉǟ ȸȵ ȯǠǵ ɃǕ Ž Ǽǵǟɀȱǟ ȸȵ

 ɄȲɅ Ǡȶȭ ǦǤȆȺȱǟ ȻǾȽ ǢȆƠȿ ǥǖȊȺƫǟ ǡǠǶȍǕ ǠȾȲȶǶǪɅ ȷǕ Ǣƶ Ɣȱǟ ȸȵ

=        ǦȱȿǟǼǪƫǟ ȳɀȎƪǟ

            ǦɆȮȲƫǟ ȧɀȪǵ

- ȰǱɉǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ǢȆȹ ǦȲɅɀȖȱǟ ȷɀɅǼȱǟ ƙǣ ǦȩɎȞȱǟ ǦǤȆȺȱǟ ȻǾȽ ȀȾȚǩ :

 ȰȒȥǕ ƃǠƫǟ ǥǖȊȺƫǟ Ȝȑȿ ȷǠȭ ǦȒȦǺȺȵ ǦǤȆȺȱǟ ȻǾȽ ǨȹǠȭ ǠȶȲȭȿ ǦȍǠƪǟ ȯǟɀȵɉǟȿ ȰǱɍǟ

Ʌɀȕ ȷɀɅǼȱǟ ȷǕ ƗȞɅ Ȭȱǽ ȷǚȥ Ǽǵǟɀȱǟ ǧȁȿǠƟ ǟǽǙȿ ǦȍǠƪǟ ȯǟɀȵɉǟ ȸȵ ƎȭǕ ȰǱɍǟ ǦȲ

 ȸȝ ǦǤȆȺȱǟ ȻǾȽ ǼɅȂǩ ɍ ȷǕ ȰȒȥɉǟȿ ǥǖȊȺƫǟ ɂȲȝ ƘȖǹ Ȝȑȿ ǟǾȽȿ %

.ǦɆȮȲƫǟ ȧɀȪǵ  / ȰǱɍǟ ȰɅɀȕ ȷɀɅǼȱǟ =ɄȲɅ Ǡȶȭ ǦǤȆȺȱǟ ȻǾȽ ǢȆƠȿ 
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 )-ǧǠȭȀȊȱǟ ǒǟǻǕ (: 

)--:ǼɆȾƢ ( 

Ȯȱǟ ɁǼȱȿ ǧǠɅǻǠȎǪȩɍǟ ǦɆǤȱǠȡ Ž ǥƘǤȭ ǦɆƵǟ ȿǽ ƃǠƫǟ ǒǟǻɍǟ ǼȞɅ ȸȵ ƘǮ

 .ǦɅǿǟǻɍǟȿ ǦɆǤȅǠǂǟ ǫǠƜɍǟȿ ǧǠȅǟǿǼȱǟ ǦɆǤȱǠȡ ȼɆȲȝ ǧȂȭǿȿ ǠȾȝǟɀȹǟ ȤȲǪǺƞ ǧǠȭȀȊȱǟ

 ǦɆȱǠƫǟ ǧǠǱǠɆǪǵɍǟ ȴǲƜ ǠȅǠɆȩ ǦȭȀȊȲȱ ǦɆȱǠƫǟ ǻǿǟɀȶȲȱ ǦɆǤȆȺȱǟ ǥǿǼȺȱǟ ǢǤȆǣ Ȭȱǽȿ

 ǳǠǪȦȹɍǟȿ ȧɀȆȱǟ ǦƫɀȞȱ ǦǲɆǪȹ ǠȾȺɆǣ ǠȶɆȥ ǥƘǤȭ ǧǠɅǼƠ ȼǱǟɀǩ Ǡȶȭȿ ǠƬ ǥƘǤȮȱǟ

ǠȆǩǟȿ ɃǻǠȎǪȩɍǟ ǼȞɅ ƃǠƫǟ ǒǟǻɍǟ ȴɆɆȪǩ ȷǠȥ ǟǾƬȿ ÛǦȵǼȪƫǟ ǦȵǼƪǟȿ ǰǪȺƫǟ ɂȲȝ ȂɆȭȀǪȱǟ ț

 ȳǼǺǪȆǩ ǧǠȹǠɆǣȿ ǧǠȵɀȲȞȵ ǥǿǟǻɌȱ ȀȥɀɅ ǬɆǵ ǦɅǿǟǻɍǟ ǦɆȲȶȞȲȱ ǦɆȅǠȅɍǟ ȀȍǠȺȞȱǟ ȴȽǟ ȸȵ

 .ǠȾɆȥ ǒǟǻɍǟ ǧǠȽǠƟǟ ɂȲȝ ȣȀȞǪȱǟȿ ǦȭȀȊȱǟ ȣǟǼȽǟ ȨɆȪƠ ɁǼȵ ȃǠɆȩ Ž 

)-- (:ƃǠƫǟ ǒǟǻɍǟ ȳɀȾȦȵ 

ǻɍǟ ȣȀȞɅ Ǧȝɀȶƭ ȧǠȪǪȉǟȿ ȣǠȊȮǪȅǟ ǠƬɎǹ ȸȵ ȴǪɅ Ɣȱǟ ǦɆȲȶȞȱǟ ȼȹǠǣ ƃǠƫǟ ǒǟ

 ǦɆƵǟ ǼɅǼƠ Ž ȴǪȾɅ ɃǻǠȎǪȩǟ țȿȀȊȵ Ƀǟ ȓǠȊȹ ȯɀǵ ǦɆȝɀȺȱǟȿ ǦɆȶȮȱǟ ǧǟȀȉǘƫǟ ȸȵ

 ȸȵ ȳǼǺǪȆǩ ǧǠȵɀȲȞȵ ȯɎǹ ȸȵ Ȭȱǽȿ țȿȀȊȶȲȱ ǦɆȱǠƫǟȿ ǦɆȲɆȢȊǪȱǟ ǦȖȊȹɍǟ ȋǟɀǹȿ

Ƚ ȳǟǼǺǪȅǟ ȴǪɅ ɄȮȱ ɁȀǹǟ ǿǻǠȎȵȿ ǦɆȱǠƫǟ ȴǝǟɀȪȱǟ .ƃǠƫǟ ǒǟǻɍǟ ȴɆɆȪǩ Ž ǧǟȀȉǘƫǟ ȻǾ

 ÛȻǻǠǤȝȿ ǥȀǩǠǺȉ) (  ƎȞɅ ɃǾȱǟ ǒǟǻɉǟ ɀȽ ":ȼȹǕ ɂȲȝ ǄǠȒɅǕ ƃǠƫǟ ǒǟǻɉǟ ȣȀȞɅ Ǡȶȭ

 ȯǠȶȝɊȱ ɄȅǠȅɍǟ ȴȝǟǼȱǟ ȼȹǟȿ ÛǦɆƜȀȱǟ ȰǮȵ ǦɆȱǠȵ ǧǟȀȉǘȵ ȯɎǹ ȸȵ ȯǠȶȝɍǟ ǒǟǻǟ ȸȝ

 ÛȀȎȹ) "ǦȭȀȊȱǟ ǠȾȅǿǠƢ Ɣȱǟ ǦȦȲǪǺƫǟ.( ɍǟ ǦǮǵǠǤȱǟ ȣȀȞǩȿ ȼȹǟ ɂȲȝ ƃǠƫǟ ǒǟǻ

 ƙǣ ǦȹǿǠȪƫǠǣ ƃǠƫǟ ȰɆȲǶǪȱǟ ǠȾȵǼȪɅ ǧǟȀȉǘȵ ǦȖȅǟɀǣ ǦɆȱǠƫǟ ȣǟǼȽɍǟ ȁǠƱǟ ɁǼȵ ȃǠɆȩ

 ǦȶɆȩ ɂȲȝ Ȁǭǘǩ Ɣȱǟ ȤȞȒȱǟȿ ǥɀȪȱǟ ȓǠȪȹ ǦȥȀȞȵ ƃǠǪȱǠǣȿ ȜȩɀǪƫǟ ǒǟǻɍǟȿ ƃǠƩǟ ǒǟǻɍǟ

.ǦȭȀȊȱǟ 

 )-- (:ƃǠƫǟ ǒǟǻɍǟ ǦɆƵǟ 

ǠȚȹ ǒǠȺǣ ȸȵ ƃǠƫǟ ǒǟǻɍǟ ǦɆƵǟ ȜǤȺǩ ȰȶȞɅ ǬɆƜ ÛǧǠȭȀȊȱǟ Ž ǒǟǻɍǟ ȃǠɆȩ ȳ

 ǧǟȀȉǘȵ ǻǠƶǟ Ž ǼȝǠȆǩ ǦɆȅǠȅǟ ǧǠȹǠɆǣ ǥǼȝǠȩ ȸɅɀȮǩȿ ƃǠƫǟ ǒǟǻɍǟ Ȝȩǟȿ ȌɆǺȊǩ ɂȲȝ

 ÛƃǠƫǟȿ Ƀǿǟǻɍǟ ȀɅɀȖǪȱǟ ǻɀȾƛ ǦȪȲȞǪƫǟ ǦȭȀȊȱǟ ǧǟǿǟȀȩ ȴȝǼǩȿ ǒǟǻɍǟ ȃǠɆȪȱ ǦɆȝɀȑɀȵ

ǪȆƫ ǟǻǠȺǪȅǟ ǦȭȀȊȱǟ ȳǠȆȩǟ ȤɆȺȎǩ Ž ǼȝǠȆǩ ȃǠɆȪȱǟ ǧǠǱȀƯ ȷǟ Ǡȶȭ ǠȾǝǟǻǟ ǧǠɅɀ

 ǠȅǠȅǟ ȷɀȮɆȅ ǒǟǻɍǟ ȃǠɆȩ ȷǠȥ Ȭȱǽ ɂȲȝ ǥȿɎȝȿ ÛǠȾȺɆǣ ǦȆȥǠȺƫǟ ȧǠȥǟ ǼɅǼƠ ƃǠǪȱǠǣȿ
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 Ȝȑǟɀȵ ǼɅǼƠ ȬȱǾȭȿ ÛǦȭȀȊȱǟ ǠȾȵǼȪǩ Ɣȱǟ ǧǠȵǼƪǟ ǥǻɀǱ ȏǠȦƳǟ ǡǠǤȅǟ ǦȅǟǿǼȱ

 ǒǠȑǿǟ ɁɀǪȆȵ ȏǠȦƳǟȿ ǧǠȵǼƪǟ ȤɆȱǠȮǩ ǥǻǠɅȁ ɂȲȝ ȄȮȞȺǩ Ɣȱǟ ǿǼƬǟȿ ȣǟȀȅɍǟ

) .ȸɅǼɆȦǪȆƫǟÛǼȶƮ( 

)--:ǦȭȀȊȱǟ ȴǲǵ (  

 ȴǲƩǟ ƎǪȞɅǦȭȀȊȲȱ ǦǤȆȺȱǠǣ ǒǟǻɉǟ ǧǟǻǼƮ ȴȽǕ ǼǵǕ ȸȵ  ȸȝ ǥǿǠǤȝ ɀȽȿ

 ǦɆǤȅǠǂǟ ƘɅǠȞȶȲȱ Ǽȑ ǄǠɆǤȆȹ ǦȺȎǂǟ ȰȵǟɀȞȱǟ ȸȵ ƎǪȞɅȿ ǧǠȞɆǤȶȲȱ ɄȞɆǤȖȱǟ ȴǪɅǿǠȡɀȲȱǟ

 ǧǠȭȀȊȱǠȥ ÛǦɆȅǠɆȪȱǟ ǦɆǣǠȩȀȱǟ ƘɅǠȞƫǟ ȸȵ ňǼǵǟɀȭ ȳǼǺǪȆɅ ǦȭȀȊȱǟ ȴǲǵȿ .ǦȦȲǪǺƫǟ

Ʃǟ ǥƘǤȮȱǟ țǠȦǩǿǟ ȿǕ ǯǠǪȹɋǟ ȴǲǵ ǥȀȥɀȱ ǦǲɆǪȹ ǦȞȦǩȀȵ ǦɆƜǿ ǠȾɅǼȱ ȷɀȮɅ ȷǕ ȸȮƹ ȴǲ

 ȤɆȱǠȮǩ ȷǚȥ ƃǠǪȱǠǣȿ ǼɆȪȞǪȱǟ ǦǱǿǻ ȜȦǩȀǩ ȴǲƩǟ ǥȀȥȿ Ȝȵ ȰǣǠȪƫǠǣ ȸȮȱȿ ÛǦɆȩɀȆȱǟ ǥǿǼȪȱǟ

.ǦɆƜȀȱǟ ǧǟǻǼƮ ǼǵǕ ȴǲƩǟ ȷɀȮɅ ȷǕ ȸȮȶƫǟ ȸȵ ȬȱǾȱ ǦǲɆǪȹȿ Û ȜȦǩȀǩ ǧǠɆȲȶȞȱǟ 

)- (Ǡƫǟ ǥǒɎƫǟ ƙǣ ǦȩɎȞȱǟ:ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɉǟȿ ǦɆȱ 

          ǼøȞłɅ ƃǠøƫǟ ǒǟǻɉǟ ȷǕ ȯɎøǹ ȸøȵ ƃǠøƫǟ ǒǟǻɉǟȿ ǦøɆȱǠƫǟ ǥǒɎøƫǟ ƙøǣ ǦȩɎȞȱǟ ȀȾȚǩ

          ȔøøȖƪǟȿ ǥǾøǺǪƫǟ ǧǟǿǟȀøȪȱǟ Ž ǧǠȭȀøȊȱǟ ȰøȊȥȿ ǳǠøøƱ ɁǼøȵ ȸøȝ ȤøȊȮȲȱ ȃǠøȅɉǟ ǿɀøǂǟ

    ȴȽǠøȆłɅ Ǡøȶȭ ÛȯǠøȶȝǕ ȸȵ ǧǠȭȀȊȱǟ ȼȅǿǠƢ Ǡƫ ǄǠɆȅǠȅǕ ǄǠȶȝǟǻ ǼȞłɅ Ǡȶȭ ÛǦɅǿǠȶǮǪȅɍǟ  ǦøǵǠǩǙ Ž

      Ɣøȱǟȿ ǦøȦȲǪǺƫǟ ǒǟǻɉǟ ȸɅǻǠøɆȵ Ž ǦɅǿǠȶǮǪøȅɍǟ ȋȀȦȱǠøǣ ǧǠȭȀȊȱǟ ǼɅȿȂǩȿ ǦɆȱǠƫǟ ǠȽǻǿǟɀȵ

  ǒǟǻɉǟ ȃǠøɆȩ ȴǪɅ ǬɆǵ ÛȣǟǼȽɉǟ ȨɆȪƠȿ ſǠȎƫǟ ǡǠǶȍɉ ǧǠǱǠɆǪǵɍǟ ǦɆǤȲǩ ɂȲȝ ǼȝǠȆłǩ

         ÛɄøȶȾȥȿ ȷǠøȒȵǿ) ȣǟǼøȽɉǟ ȨøɆȪƠ ɁǼøȵ ȴɆøɆȪǪȱ ǧǟȀøȉǘȵ ǥǼøȝ ȳǟǼǺǪȅǠǣ ǧǠȭȀȊȲȱ ƃǠƫǟ

.( 

 )- ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ( 

  ȷǻǿɍǟ Ž ɃǻǠøȎǪȩɍǟ ǿǟȀȪǪȅɍǟ ȷǠȭǿǕ ǸɆȅȀǩ Ž ǠȶȾȵ ǟǿȿǻ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ǢȞȲɅ

  ȜɆȖǪøøȆɅ ǬøøɆǵ ÛƁǠøøȞȱǟ ȯȿǻ ȜøøɆƤ Ž ǦɅǻǠøøȎǪȩɍǟ ǦȖøøȊȹɍǟ ȴøøȽǕ ȸøøȵ ǦȝǠȺøøȎȱǟ ƎøøǪȞǩȿ

  Ɣøȱǟ ǧǠɆȲȶȞȱǟ ȸȵ ȼȝɀȶƭ ɄȽ :ǦȝǠȺȎȱǟȿ ÛǦȞȺȎƫǟ ǻǟɀƫǟ ȸȵ ȼǩǠǱǠɆǪǵǟ ȀȥɀɅ ȷǟ ȷǠȆȹɍǟ

Ƃǟ ɃǻǘǩȷǠȆȹɍǟ ǦǤȡǿ ƑȲǩ ɁȀǹǟ ǦǞɆȽ Ƃǟ Ƃȿɍǟ ǠȾǪȱǠǵ ȸȵ ȳǠƪǟ ǥǻǠƫǟ ȰɅɀƠ   . 

      Žȿ ǦɅǻǠøȎǪȩɍǟ ǧǠøȝǠȖȪȱǟ ǦøȥǠȮȱ ȰȵǠøȊȱǟ ɃǻǠøȎǪȩɍǟ ȔɆȖǺǪȱǟ ǼȾȝ ǕǼǣ ǬɆǵ

 ȱǟ Ž ɄȝǠȺøøȎȱǟ țǠøøȖȪȱǟ ǠȾøøǪȵǼȪȵȦ ǥȀøøǪ-   ǦøøɆȶȺǪȱǟ ǰȵǠøøȹȀǣ Ȝøøȑȿ Ź ǼøøȪȥ Û

    ȰȶȮǪøøȆɅ Ɓ ǰȵǠøøȹƎȱǟ ǟǾøøȽ ȷǕ ɍǙ ǦɆøøȆȶƪǟ ǦɆȝǠȺøøȎȱǟ   ǧǟǼȝǠøøȆƫǟ ȏǠøøȦƳɍ ǦøøǲɆǪȹ
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 ǧǟɀȺøøȆȲȱ ǦɅǻǠøøȎǪȩɍǟ ǦøøɆȶȺǪȲȱ ǼøøɅǼǱ ǰȵǠøøȹȀǣ ǻǟǼøøȝǙ ɂøøȲȝ ǦøøȵɀȮƩǟ ǨøøȲȶȝȿ ÛǦøøɆǱǿǠƪǟ

- ȧǠȦȹǙ ǰȵǠȹƎȱǟ ǟǾȽ ȸȶȒǩ Ǽȩȿ Û       ǦȝǠȺøȎȱǟ țǠøȖȩ ɂøȲȝ ǿǠøȺɅǻ ȷɀøɆȲȵ

   ƃǟɀøƜ ȳǠøȞȱǟ țǠȖȪȱǟ ȼɆȥ ȫǿǠȊɅ ÛȸɅǼȞǪȱǟȿ       ȋǠøƪǟ țǠøȖȪȱǟ ƂɀøǪɅȿ ǿǠøȺɅǻ ȷɀøɆȲȵ

ƫǟ ǦɆȪǤǣ          ǦøɆǣȀȢȱǟ ǦȦøȒȱǟ ȯɎǪøǵǟ ǦøǲɆǪȹ ǦøȦɆȺȝ ǥȂøƬ ȏȀøȞǩ ǰȵǠøȹƎȱǟ ǟǾøȽ ȷǕ ɍǙ ÛȠȲǤ

     ɂøȲȝȿ ȳǠøƪǟ ǻǟɀøƫǟ ȸøȵ ǧǟǿǻǠȎȱǟ ȴǲǵ ȌɆȲȪǩ Ƃǟ ɁǻǕ ɃǾȱǟ Ȁȵɉǟ ȄɅɀȆȱǟ ǥǠȺȩ ȧɎȡǙȿ

      ɂøȲȝ ǦøȍǠǹȿ ǦȝǠȺøȎȱǟ țǠøȖȩ ɀøƴ ɂȲȝ ȰȵǟɀȞȱǟ ȻǾȽ ȜɆƤ ǧȀǭǕ Ǽȩȿ ÛǧǠȦȅɀȦȱǟ Ȍǹɉǟ

Ȫȝ ǦɅǟǼǣ Ȝȵȿ ÛțǠȖȪȱǟ ǟǾȽ Ž ǿǠȶǮǪȅɍǟ   ɂøȲȝ ǠőǠȕǠøȊȹ ȂȭȀǩ ǦȵɀȮƩǟ ǧǾǹǕ ǧǠȺɆȞǤȆȱǟ Ǽ

     Ȭøȱǽ ȨøɆȪǶǪȱȿ ÛƃǠøƤɋǟ ɄøȲǂǟ ǰǩǠȺȱǟ Ž ȼǪƵǠȆȵ ǥǻǠɅȁ ȣǼŏ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȀɅɀȖǩ

  ƙøǣ ȸȵ ȷǠȭȿ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȀɅɀȖǩ ȰȦȮǩ Ɣȱǟ ǧǠȅǠɆȆȱǟ ǦɅɀȶȺǪȱǟ ǠȾȖȖǹ Ž ǨȺǤǩ ǼȪȥ

   Ɣøȱǟ ƙȹǟɀøȪȱǟȿ ǧǠȞɅȀøȊǪȱǟ ȸȵ ǼɅǼȞȱǟ ǿȿǼȍ ǧǠȅǠɆȆȱǟ ȻǾȽ ȴȽǕ    ȰøǮȵ ȻȀɅɀøȖǩ Ž ǼȝǠøȆǩ 

  ) ȴøȩǿ ǿǠȶǮǪøøȅɍǟ ȜɆǲøøȊǩ ȷɀȹǠøȩ ȳǠøøȞȱ (  ) ȴøøȩǿ Ǩøøȩǘƫǟ ȷɀȹǠøȪȱǠǣ ȯǼøøȞƫǟ ȳǠøøȞȱ (

     ȧǼøȎƫǟ ɃǻǠøȎǪȩɍǟ țȿȀøȊȶȲȱ ǦɆȝǠȺøȎȱǟ ǳǠǣǿɍǟ ǒǠȦȝǙ ɂȲȝ ȷɀȹǠȪȱǟ ǟǾȽ Ȍȹ Ǽȩȿ Û

    ǧǟɀȺøȅ  ȜøȆǩ Ƃǟ ǻǼøƢ ǧǟɀȺȅ Ǩȅ ǥǼƫ ǦɆȝǠȶǪǱɍǟ ǦȵǼƪǟ ǦǤɅȀȑȿ ȰǹǼȱǟ ǦǤɅȀȑ ȸȵ

Ǡȭ ǟǽǙ  ǿǠøǤǪȝǟ Ȭȱǽȿ ,ȷǠȶȝ ǦȶȍǠȞȱǟ ǯǿǠǹ ȼǪȵǠȩǙ ǨƢ ǟǽǙ ȿǕ ǦȵǠȝ ǦƵǠȆȵ ǦȭȀȉ țȿȀȊƫǟ ȷ

       ) ǫɎøǭ țȿȀøȊƫǟ ǾøɆȦȺǩ ǥǼøȵ ȁȿǠøǲǪǩ ɍ ȷǟ ǦȖɅȀøȉ ǯǠøǪȹɋǟ ǥȀȉǠǤȵ ǸɅǿǠǩ ȸȵ   ǦøǞɆȽ Ȝøȩɀȵ

ÛǿǠȶǮǪȅɍǟ.( 

)- (:ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ 

)-- ( ǨȱȿǠȺǩ Ɣȱǟ ǧǠȅǟǿǼȱǟȰȪǪȆƫǟ ƘȢǪƫǟ: 

ƨǟȿ ƃɀƪǟ Ǧȅǟǿǻ) ɃǼȺ ( ǧǠȪȥǼǪȱǟ ǧǟȀȉǘȵ ȀǭǕ ǦȅǟǿǼȱǟ ǨȱȿǠȺǩ

ÛɄǝǠȎǵɋǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ȳǟǼǺǪȅǟ Ź ÛǦɆȱǠƫǟ ǥǒɎƫǟ ȀɅǼȪǩ Ž ǦɅǼȪȺȱǟ  ȜȶǪƭ ȷɀȮǩ Ǽȩȿ

ȿ ɃȀȎƫǟ ȧɀȆȱǟ Ž ȰȵǠȞȱǟ ǧǠȭȀȊȱǟ ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ) ǦȅǟǿǼȱǟ ǦȺɆȝ ǨȹɀȮǩ ǦȭȀȉ (

ɃȀȎƫǟ ȧɀȆȱǟ Ž ǦȲȵǠȞȱǟ ǧǠȭȀȊȱǟ ȸȵǪȱǟ ȰɆȲƠ Ź Û  ǦȅǟǿǼȱǟ ǦȺɆȝ ǧǠȭȀȊȲȱ ǦɆȱǠƫǟ ȀɅǿǠȪ

 ǥȀǪȦȱǟ Ž-  ǠȽȁȀǣǕ ȸȵ ȷǠȭ ǰǝǠǪȺȱǟ ȸȵ Ǧȝɀȶƭ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩ Ǽȩȿ

ǦɅȀȎƫǟ ƙȵǖǪȱǟ ǧǠȭȀȊȱ ǥǒɎƫǟ ȀɅǼȪǩ Ž ǦɅǼȪȺȱǟ ǧǠȪȥǼǪȱǟ ǧǟȀȉǘȵ ȳǟǼǺǪȅǟ ȷǕȿ Û

ȅǟǿǼȱǟ ǨȍȿǕ Ǽȩȿ ÛǄǠȞȦǩȀȵ ȷǠȭ ǦɅȀȎƫǟ ǧǠȭȀȊȱǟ Ž ǦɆȱǠƫǟ ǥǒɎƫǟ ɁɀǪȆȵ ǥǿȿȀȒǣ Ǧ

ɁȀǹǕ ǧǟƘȢǪƞ ǦɆȱǠƫǟ ǥǒɎƫǟ ȔǣȀǩ Ɣȱǟ ǧǠȅǟǿǼȱǟ ȸȵ ǼɅȂȵ ǒǟȀǱǙ. 
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  ǧǠȭȀȊȲȱ ǦɆȱǠƫǟ ǥǒɎƫǟ ǧǟȀȉǘȵ ǼɅǼƠ Ž ǦȪǣǠȆȱǟ ǦȅǟǿǼȱǟ ȸȵ ǥǻǠȦǪȅɍǟ Ź

.ǦɆȱǠƫǟ ǥǒɎƫǟ ǦɆƵǕ ȷǠɆǣȿ 

)( 

ǨȥǼȽ  ȝ ǦøɆȱǠƫǟ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ ǥǿǟǻǙ Ƙǭǖǩ Ǧȅǟǿǻ Ƃǟ ǦȅǟǿǼȱǟ   ƃǠøƫǟ ǒǟǻɉǟ ɂøȲ

  ǥǼøøƫ ȷǠøøȶȝ Ǧøøȍǿɀǣ Ž ǦøøǱǿǼƫǟ ǦøøɆȹǻǿɉǟ ȜɆȺøøȎǪȱǟ ǧǠȭȀøøȊȱ  ȸøøȵ ǧǟɀȺøøȅ  Ƃǟ

.    ȸøȵ ǨøȹɀȮǪȥ ǦȺɆȞȱǟ ǠȵǕ ÛǦɆȹǻǿɉǟ ȜɆȺȎǪȱǟ ǧǠȭȀȉ ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǩ

)ȷǠøøȶȝ Ǧøøȍǿɀǣ Ž ǦøøǱǿǼȵ ǧǠȭȀøøȉ (   .ȔǣǠøøȑ ƘȢǪøøȶȭ ǦȭȀøøȊȱǟ ȴøøǲǵ ȳǟǼǺǪøøȅǟ Źȿ

 ǼǝǠȞȱǟ ǦȅǟǿǼȱǟ ȳǼǺǪȆǩ) ȯɀȍɉǟ ɂȲȝ) ȴȾȆȱǟ ǼǝǠȝȿ (  .ƃǠøƫǟ ǒǟǻɉǟ ȃǠɆȪȱ (

) ǦɆȱǠƩǟ ǦǤȆȺȱǟ ȳǟǼǺǪȅǟ Ź    ǥǿǟǻɋ ǒɎȭɀøȭ ȯɀøȍɉǟ ƃǠøƤǟ Ƃǟ ȷɀɅǼȱǟ ƃǠƤǟȿ (

 Ź .ȴǲƩǟ ȃǠɆȪȱ ȯɀȍɉǟ ƃǠƤǟ ȴǪɅǿǠȡɀȱ ȳǟǼǺǪȅǟ Ź ƙǵ Ž ÛǦɆȱǠƫǟ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ

 ǼøȞǪƫǟ ǿǟǼƲɍǟȿ ȓǠǤǩǿɍǟ ǧɎɆȲƠ ȨɆǤȖǩ  .ǧǠøȹǠɆǤȱǟ ȰøɆȲǶǪȱ ǻ     ǟǽ ǟƘǭǖøǩ ǰǝǠøǪȺȱǟ ǧȀøȾșǕ

      (ǦȭȀøȊȱǟ ȴøǲǵȿ ǥǒɎøƫǟȿ ǦȱɀɆøȆȱǟ ǥǿǟǻǙ) ǦȖǣǠøȒȱǟȿ ǦȲȪǪȆƫǟ ǧǟƘȢǪȶȲȱ ǦɆǝǠȎǵǙ Ǧȱɍǻ

         Ƙǭǖøǩ ǠøƬ ǦȱɀɆøȆȱǟ ȷǟ ƂǙ ǧǠɆøȑȀȦȲȱ ǦɆȲɆøȎȦǪȱǟ ǰǝǠøǪȺȱǟ ƘøȊǩ ǠøȶȺɆǣ ÛƃǠƫǟ ǒǟǻɉǟ ɂȲȝ

ǟ ǧǟƘȢǪƫǠǣ ȨȲȞǪɅ ǠȶɆȥ .ƃǠƫǟ ǒǟǻɉǟ ɂȲȝ ȰɆǞȑ ɄȆȮȝ     ƘǤøȭ ŸǠøƶǙ Ƙǭǖøǩ ȫǠøȺȽ ÛɁȀǹɉ

.ǒǟǻɉǟ ɂȲȝ ȴǲǶȲȱ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ ǨȍȿǕ Ǽȩȿ    ȸøȵ ǦȭȀøȊȱǟ ȯɀȍǕ Ž ǧǟǿǠȶǮǪȅɍǟ ǥǻǠɅȁ

         ǦøȞȥǟȀȱǟ ǧǟǽ ǥƘǤøȮȱǟ ǧǠȭȀøȊȱǟ ǒǟǻǕ ȷɀøȮɅ ǬøɆƜ ÛɄȲǹǟǼøȱǟ ȰøɅɀȶǪȱǟ ɂøȲȝ ȂɆȭȀǪȱǟ ȯɎǹ

  .ǟǼɆǱ ǦȒȦǺȺƫǟ ǦɆȱǠƫǟ 

 ǻǠȞǣǕ ǼɅǼƠ Ž ǦȪǣǠȆȱǟ ǦȅǟǿǼȱǟ ȸȵ ǥǻǠȦǪȅɍǟ Ź  ȷǠɆǣ Ž ȬȱǾȭȿ ȰȪǪȆƫǟ ƘȢǪƫǟ

.ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɍǟ ƙǣȿ ǠȾȺɆǣ ǦȩɎȞȱǟ ȷǠɆǣȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ȳɀȾȦȵ 

 )-- ( ǨȱȿǠȺǩ Ɣȱǟ ǧǠȅǟǿǼȱǟȜǣǠǪȱǟ ƘȢǪƫǟ: 

  

ǟ ǒǟǻɉǟ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ ǥǿǟǻǙ Ƙǭǖǩ ȸȝ ȤȊȮȲȱ ǦȅǟǿǼȱǟ ǨȥǼȽ ƃǠƫ

 ǥǼƫ ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȹǻǿɉǟ ȜɆȺȎǪȱǟ ǧǠȭȀȊȱ  ȸȵ ǧǟɀȺȅ  Ƃǟ

 ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǩȿ .ȔǣǠȑ ƘȢǪȶȭ ǦȭȀȊȱǟ ȴǲǵ ȳǟǼǺǪȅǟ Źȿ .

) ǠȽǻǼȝ ȠȱǠǤȱǟȿ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǦȅǟǿǼȱǟ ǧȀȎǪȩǟȿ (

ɉǟ ȜɆȺȎǪȱǟ ǧǠȭȀȉ ȸȵ ǦȺɆȝ ɂȲȝ) ǠȽǻǼȝ ȠȱǠǤȱǟȿ ǦɆȹǻǿ ǟƘǭǖǩ ǰǝǠǪȺȱǟ ǧȀȾșǕ ÛǦȭȀȉ (
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 (ǦȭȀȊȱǟ ȴǲǵȿ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ ǥǿǟǻǙ) ǦȖǣǠȒȱǟȿ ǦȲȪǪȆƫǟ ǧǟƘȢǪȶȲȱ ǦɆǝǠȎǵǙ Ǧȱɍǻ ǟǽ

 ǥǒɎƫǟ ȯɀǵ ǧǠȅǟǿǼȱǟ ȸȵ ǼɅȂȵ ǒǟȀǱǟ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ Ǩȍȿǟ Ǽȩȿ ƃǠƫǟ ǒǟǻɉǟ ɂȲȝ

ǦɆȱǠƫǟ. 

  ǟ ȷǠɆǣ Ž ǦȅǟǿǼȱǟ ȸȵ ǥǻǠȦǪȅɍǟ Ź ƘȢǪƫǟ ǻǠȞǣ ǒǟǻɉǟ ȳɀȾȦȵ ȷǠɆǣ ȬȱǾȭȿ ȜǣǠǪȱǟ

.ǦɆȱǠƫǟ ǥǒɎƫǟ ƙǣȿ ȼȺɆǣ ǦȩɎȞȱǟȿ ƃǠƫǟ 

) ȀȎȹ Ǧȅǟǿǻ(  ǧǠȵɀȲȞƫǟ ȴȚȺȱ ǦȥǠȒƫǟ ǦȶɆȪȱǟ Ȁǭǟ ǿǠǤǪǹǟ Ƃǟ ǨȥǼȽ Ɣȱǟȿ

 ǥȀǪȦȲȱ ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȹǻǿɍǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɍǟ ɂȲȝ ǦɆǤȅǠǂǟ

 ȸȵ  Ƃǟ  ȯɎǹ ȸȵ ǦɆǤȅǠǂǟ ǧǠȵɀȲȞƫǟ ȴȚȺȱ ǦȥǠȒƫǟ ǦȶɆȪȱǟ ȃǠɆȩ Ź Ǡȶȭȿ .

 ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǩȿ .ǧǟǿǟȀȪȱǟ ǽǠơǟ ƙȆƠȿ ǦɆǱǠǪȹɍǟ ǥǒǠȦȮȱǟȿ ǧǠǲǪȺƫǟ ǥǻɀǱ

 ǦɅǠȾȺȱ ǠȽǻǼȝ ȠȱǠǤȱǟȿ ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ

 )ǦȅǟǿǼȱǟ ǦȺɆȝ ȼȹɀȮǩȿ ǦȭȀȉ ( ) ȸȵ ȳǠȩ ǦȅǟǿǼȱǟ ȣǟǼȽǟ ȨɆȪǶǪȱȿ ǦȭȀȉ (

 ǦȥǠȒƫǟ ǦȶɆȪȱǟ ǻǠȞǣǖǣ ǦȍǠƪǟ ǦȅǟǿǼȱǟ ǯǽɀƴǟ ǧǟƘȢǪȵ Ǩȶȑ ǦȹǠǤǪȅǟ ȴɆȶȎǪǣ ǬǵǠǤȱǟ

 ǻǠȶǪȝǟ Ź ǦȅǟǿǼȱǟ ǧǠȹǠɆǣ ȰɆȲǶǪȱȿ ǦȅǟǿǼȱǟ ǦȺɆȝ ɂȲȝ ǠȾȞɅȁɀǩȿ ǦɆǤȅǠǂǟ ǧǠȵɀȲȞƫǟ ȴȚȺȱ

 ǻɀǱȿ ȳǼȝ Ƃǟ ǦȅǟǿǼȱǟ ǨȲȍɀǩ ǼȪȱȿ .ɄȖƪǟ ǿǟǼƲɍǟ ȰɆȲƠ ǦȶɆȪȱǟ ǻǠȞǣɉ ɃɀȺȞȵ Ȁǭǟ

 ǦǤȆȹȿ ɄȩɀȆȱǟ ȴȾȆȱǟ ǼǝǠȝ) ɄȩɀȆȱǟ ǒǟǻɍǟ Ȁȉǘȵ ɂȲȝ ǦɆǤȅǠǂǟ ǧǠȵɀȲȞƫǟ ȴȚȺȱ ǦȥǠȒƫǟ

 ǥǻǠɅȂǣ ȳǠȶǪȽɍǟ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ Ǩȍȿǟ ǬɆǵ .(ǦɅȀǪȥǼȱǟ ǦȶɆȪȱǟ Ƃǟ ǦɆȩɀȆȱǟ ǦȶɆȪȱǟ

ȿ ǒɎȶȞȱǟ Ȝȵ ǦȩɎȞȱǟ ȨɆǭɀǩȿ ÛȜɆǤȱǟ ǼȞǣ Ǡȵ ǧǠȵǼǹ ƙȆƠȿ ǧǠǲǪȺƫǟ ǥǻɀǱ ɁɀǪȆȵ ǦȥȀȞȵ

 ǧǠȵɀȲȞƫǟ ȯɎǹ ȸȵ ǦɆȲɆȢȊǪȱǟ ȤɅǿǠȎƫǟ ǼɆȉȀǩ ǥǿȿȀȒǣ Ǩȍȿǟ Ǡȶȭȿ ȴőǠǱǠɆǪǵǟȿ ȴőǠǤȡǿ

 ȿǽȿ ǦɆȲɆȢȊǪȱǟ ǦɆȲȶȞȱǟ Ž ǦȶɆȩ ȼȱ ȓǠȊȹ ȣǾƩ ǠǤȺƟ Ȭȱǽȿ ǧǠȵɀȲȞƫǟ ȴȚȹ ȸȵ ǥǻǿǟɀȱǟ

ǦȭȀȊȲȱ ǦɆǱǠǪȹɍǟ ǥǒǠȦȮȱǟ ɁɀǪȆȵ ɂȲȝ Ƙǭǖǩ ǬǶǤȱǠǣ ȰȶȞȱǟ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ ǨȍȿǕ Ǽȩȿ Û

ǟ ȰȵǟɀȞȱǟ ȸȝ.ǦȭȀȊȱǟ ǒǟǻǕ ɂȲȝ Ȁǭǘǩ Ɣȱ 

  ǻɀȎȪƫǟ ȷǠɆǣȿ ȜǣǠǪȱǟ ƘȢǪƫǟ ǻǠȞǣǕ ǼɅǼƠ Ž ǦȪǣǠȆȱǟ ǦȅǟǿǼȱǟ ȸȵ ǥǻǠȦǪȅɍǟ Ź

.ǦɆȩɀȆȱǟ ǦȶɆȪȱǠǣ ȼǪȩɎȝȿ ƃǠƫǟ ǒǟǻɉǠǣ

) ȴȩǿ ȯȿǼǱ--:ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ȴȽǕ ( 
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)-- (ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ȸȝ ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ ȂɆƹ Ǡȵ 

ǠƩǟ ǦøøȅǟǿǼȱǟ ȂøøɆƹ Ǡøøȵ  ǦøøɆǣȀȞȱǟ ǧǠøøȅǟǿǼȱǟ ȸøøȵ ǠøøŒǕ ǠőǠȪǣǠøøȅ ȸøøȝ ǬøøǵǠǤȲȱ ǦøøɆȱ

  ƃǠøƫǟ ǒǟǻɉǟ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ Ȁǭǖǣ ǬǶǤǩ Ɣȱǟ țɀȑɀƫǟ ǬɆǵ ȸȵ ǦȲɆȲȪȱǟ ǦɆǤȺǱɉǟȿ

      ȼøȱ ȏȀøȞǪǩ Ɓ Ǡøȵ ɀøȽȿ ƃǠøƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȲȱ

.ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ 

ȂɆȶǪǩ ǠŒǟ Ƃǟ ǦȥǠȑɋǠǣ         ǿǠøǤǪǹɍǟ ɂøȲȝ ǧǼøȶǪȝǟ ǬøɆǵ ǦøȅǟǿǼȱǟ ǦøɆǲȾȺƞ ǠőǠȪǣǠøȅ ȸȝ

       ȸøȵ ǥȀøǪȦȲȱ ǦøȅǟǿǼȱǟ ǦøȺɆȝ ǦȭȀøȊȱǟ ǧǠøȹǠɆǤȱ ɄȲȞȦȱǟ ȰɆȲǶǪȱǟ ɂȲȝ ȴǝǠȪȱǟ ɄȝɀȺȱǟ -

       ǦøǞɆǤȱǟ Ž ƘȢǪøȱǟ ǥǠøȝǟȀƫ ǦøȍȀȥ ɄøȖȞǩ ǦȪǣǠøȆȱǟ ǧǠȅǟǿǼȱǟ ȸȝ ǥȀǪȦȱǟ Ž ƘȢǪȱǟȿ Û

  .ǧǠȭȀȊȱǟ ȬȲǪǣ ǦȍǠƪǟ 

ǧǟǒǟȀǱɋǟȿ ǦɆǲȾȺƫǟ 

)-(  :ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

ǨȞǤǩǟ  ǦɆȝǠȺȍ ǧǠȭȀȊȱ ȨɆȩǼǩ ȀɅǿǠȪǩ ȯɎǹ ȸȵ ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ǦȅǟǿǼȱǟ

) ǦȅǟǿǼȱǟ ǦȺɆȝ ȰǮƢ-.( 

)- (ǦȅǟǿǼȱǟ ȜȶǪƭ : 

ǩ) ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮ ȷǠøȶȝ ȧɀȅ Ž ǦǱǿǼȵ ǦɆȝǠȺȍ ǦȭȀȉ (    ǨøȵǠȩ Ǡøȶȭ

 ǦǮǵǠǤȱǟȸȵ ȷɀȮǪǩ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȸȵ ǦȺɆȝ ǿǠɆǪǹǠǣ     țǠøȖȪȱǟ ȸøȵ ǦɆøȆɆǝǿ ǧǠȝǠȖȩ ǦǭɎǭ

 ɄȝǠȺȎȱǟ   ǦøȎɅȀǵ ǠŒǕ Ǡȶȭ ǦɆȹǻǿɉǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ƙǣ ǄǠȕǠȊȹ ȀǮȭɉǟ ǧǠȝǠȖȪȱǟ ɄȽȿ

 ÛȰȍǟɀǪȵ ȰȮȊǣ ǦȍǿɀǤȱǟ Ž ǦɆȱǠƫǟ ǠȽȀɅǿǠȪǩ ǯǟǿǻǙ ɂȲȝ ) ƃǠøǪȱǟ ɀǶȺȱǟ ɂȲȝȿ    ȸøȵ ǧǠȭȀøȉ

 ǧǠȝǠȺȎȱǟǦɆǣȀȞȱǟ ÛǦȖɆȅɀȱǟ ǦɅȿǠȶɆȭȿȀǪǤȱǟ ǧǠȝǠȺȎȱǟ :ɄȽȿ ǦɅȿǠȶɆȮȱǟ    ǧǟǼøɆǤƫǟ ǦȝǠȺøȎȱ

  ÛȸɅǿɀøøȲȮȱǟ ǦȝǠȺøøȎȱ ǦøøɆȺȕɀȱǟ ÛǦøøɆȹǻǿɍǟ ǦɆȝǠȺøøȎȱǟ ǻǿǟɀøøƫǟ ÛǦøøɅȀȖɆǤȱǟ ǦøøɅȿǻɍǟȿ  ȜȹǠøøȎȵ

ǥǼǶǪƫǟ ǧɎǣǠȮȱǟ Û ȿ  ÛǧǠǣȿȀȊƫǟȿ ǦɅǾȡɉǟ ǦȝǠȺȍ ǧǠȭȀȉ ȸȵ ǧǠȭȀȉȷǠǤȱɉǟ  ǦøɆȹǻǿɉǟ Û

ȸǱǟȿǼøøȲȱ ǦøøɆȺȕɀȱǟ ÛǠøøőǠǲǪȺȵȿ ȸǱǟȿǼøøȱǟ ȨɅɀøøȆǩȿ ȂøøɆȾǲǪȱ ǦøøɆȹǻǿɉǟ ÛǒǟǾøøȢȱǟ ǿǟǻ Û ȜȹǠøøȎȵ

ȱǟ ǦøøɆȹǻǿɉǟ ǦøøɆǩǠǤȺȱǟ ǧɀøɅȂ ÛǦøøɆǝǟǾȢȱǟ ǧǠȝǠȺøøȎȲȱ ǥǿɀɆȺøøȅ  ÛȜɅǿǠøøȊƫǟȿ ȯǠøøȶȝɊȱ ǥǿǼøøȎǪƫǟ Û

ǦøøȵǠȞȱǟ ǧǟǿǠȶǮǪøøȅɍǟ ȿ   ǦøøɆȺɅǼȞǪȱǟȿ ǦɆǱǟȀǺǪøøȅɍǟ ǧǠȝǠȺøøȎȱǟ ȸøøȵ ǧǠȭȀøøȉ Û  ȴǱǠøøȺȵ

 ǦɆȹǻǿɍǟ ǧǠȦȅɀȦȱǟ Ûȯǟǿǟ/ȳɀɆȺƫɍǟ ǦȝǠȺȎȱ ǦɆǣȀȞȱǟÛ    ǦøɆȹǻǿɉǟ ǨøȺƧɍǟ ȜȹǠøȎȵ Û  ȃǠøǩɀǤȱǟ

ǦɆǣȀȞȱǟ ÛǠȺȎȱ ǦɆȺȕɀȱǟǦɆǝǠǣȀȾȮȱǟ ȫɎȅɉǟȿ ȰǣǟɀȮȱǟ Ǧȝ Û  ǦøɆǝǠǣȀȾȮȱǟ ǧǠȝǠȺȎȲȱ ǦɆǣȀȞȱǟ Û
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ǦȲɆȪǮȱǟȿ ǦɆȹȿȀǪȮȱɍǟȿ ǦɆȅǼȺƬǟ ǧǠȝǠȺȎȲȱ Ȕȅȿɍǟ ȧȀȊȱǟ Ȝȶƭ  ǦȺɆȝ ǻǼȝ ȷɀȮɅ ǬɆƜ Û

) ǦȅǟǿǼȱǟ  ) ǥȀøǪȦȱǟ ǧǠøȹǠɆǣ ȰȶȊǪȅ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼȵ ǦȭȀȉ (- (

ǟ ȓȿȀȉ Ȝȵ ȨȥǟɀǪǩȿ ǠȾȲȶȝ ȃǕǿ ɂȲȝ Ǩȱǟȁ Ǡȵȿ:ɄȽȿ ǦȅǟǿǼȱ 

-  ǧǠȹǠɆǤȱǟ ȜɆƤ Ȁȥɀǩȿ ǦȅǟǿǼȱǟ ǒǠȾǪȹǟ Ɠǵ ǠȾȲȶȝ ȃǕǿ ɂȲȝ ǦȭȀȊȱǟ ȻǾȽ ȷɀȮǩ ȷǟ

 .ǦȅǟǿǼȱǟ ǥǼȵ ȯɀȕ ǦȶǝǠȩ ȷɀȮǩ ȷǟȿ ǦǣɀȲȖƫǟ 

-  ȷɀȮǩ ȷǟȿ ǦȅǟǿǼȱǟ ǥȀǪȥ ȯǟɀȕ ǠȾȶȾȅǕ ȯȿǟǼǩ ǒǟȀǱǟ ǦȭȀȊȱǟ ȻǾȽ ɂȲȝ Ǣƶ

  .ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼȵ ǠȾȞɆƤ

)- (:ǧǠȹǠɆǤȱǟ ȜƤ ǿǻǠȎȵ 

ȎƫǟǦɆȱȿɉǟ ǿǻǠ : Ɣȱǟ ǧǠȹǠɆǤȱǟŹ  ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȲȱ ȨɆȩǼǪȱǟ ȀɅǿǠȪǩ ǠȾȞƤ

) ǦȅǟǿǼȱǟ ǦȺɆȝ-.( 

ǦɅɀȹǠǮȱǟ ǿǻǠȎƫǟ :ǨȵǠȩ  Ž ǧȀȊȹ Ɣȱǟ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ƂǙ țɀǱȀȱǠǣ ǦǮǵǠǤȱǟ

 Ȝȩǟɀƫǟȿ ȀɅǿǠȪǪȱǟȿ ǢǪȮȱǟ ƂǙ ǦȥǠȑɋǠǣ ÛǬǶǤȱǟ țɀȑɀȵ Ž ǦȶȮǂǟ ǧɎŎǟȿ ǧǟȀƢǘƫǟ

ȿȀǪȮȱɍǟ ȿǕ ǄɎȭ Ȭȱǽ ȷǠȭǕ ǒǟɀȅ ÛǄǦǵǟȀȍ ȿǕ ǄǠȺȶȑ ǦȅǟǿǼȱǟ țɀȑɀƫ ǨȩȀȖǩ Ɣȱǟ ǦɆȹ

 ǦȢȲȱǠǣ ǧȀȊȹ ǦȪǣǠȅ Ǧȅǟǿǻ ɃǕ ǻǠƶǙ ȸȵ ǦǮǵǠǤȱǟ ȸȮȶǪǩ Ɓ ȼȹǕ ȸȵ ȴȡȀȱǠǣ ǄǟǒȂǱ

 ȿǕ ǦȅǟǿǼȱǟ ǦȺɆȝ ǧƘȢǩ ȷǙȿ ÛǄǠȺȶȑ ȿǕ ǄǦǵǟȀȍ ǬǶǤȱǟ țɀȑɀƫ ǨȩȀȖǩ Ǽȩ ǦɆǣȀȞȱǟ

 .ǠȾǝǟȀǱǙ ȸȵȁ 

)- (ǠȎǵɋǟ ȰɆȲǶǪȱǟ ǢɆȱǠȅǕ:Ʉǝ 

ɄǝǠȎǵɋǟ ǰȵǠȹƎȱǟ ȯɎǹ ȸȵȿ ǦɆǩɇǟ ǦɆǝǠȎǵɋǟ ǢɆȱǠȅɉǟ ȳǟǼǺǪȅǟ Ź. 

 .ȰȪǪȆƫǟ ƘȢǪƫǟ ǻǠȞǣɉ ǻǼȞǪƫǟ ȓǠǤǩǿɍǟ ȀǭǕ ǿǠǤǪǹǟ 

 .ȜǣǠǪȱǟ ƘȢǪƫǟ ǻǠȞǣɉ źǟǾȱǟ ȓǠǤǩǿɍǟ ȀǭǕ ǿǠǤǪǹǟ

 .ȸɅƘȢǪƫǟ ƙǣ ǦȩɎȞȱǟ ȀǭǕ ǬǶǤȱ (ȷɀȅƘǣ) ȓǠǤǩǿɍǟ ǦȥɀȦȎȵ

 ƪǟ ǿǟǼƲɍǟ ǿǠǤǪǹǟ.ǧǠɆȝȀȦȱǟȿ Ƃȿɉǟ ǦɆȑȀȦȱǟ ȀǭǕ ǿǠǤǪǹɍ ǻǼȞǪƫǟ ɄȖ

  .Ƃȿɉǟ ǦɆȑȀȦȱǟ ȀǭǕ ǿǠǤǪǹɍ ɄȲȝǠȦǪȱǟ ǿǟǼƲɍǟ ǿǠǤǪǹǟ
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ǦȅǟǿǼȱǟ ǰǝǠǪȹ

- ǧǠɆȑȀȦȱǟ ǿǠǤǪǹǟ ǰǝǠǪȹ: 

: ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍȢ ǥǒɎƫǟ ǥǿǟǻɋ (

ȱǟ ǒǟǻǕ ɂȲȝ ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊ

.ƃǠƫǟ ȷǠȶȝ ȧɀȅ 

 ǦǤȆȹ ȿ ȯȿǟǼǪȱǟ ǦǤȆȹ ) ȰǱɍǟ ǥƘȎȩ ǥǒɎƫǟ ǥǿǟǻǟ Ƙǭǖǩ ǰǝǠǪȹ ƃǠǪȱǟ ȯȿǼƨǟ ƙǤɅ

 ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ (ǦȞɅȀȆȱǟ ǦȱɀɆȆȱǟ

) ƃǠƫǟ) ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ(  ȿǝǠȞȱǟ) ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ Ǽ(( 

) ȯȿǼƨǟ-( 

 ǧǠȭȀȊȱǟ ǒǟǻǟ ɂȲȝ ȰǱɍǟ ǥƘȎȩ ǥǒɎƫǟ ǥǿǟǻǟ ƘǭǖǪȱ ǦɆȑȀȦȱǟ ȌǶȦȱ ǿǟǼƲɍǟ ȰɆȲƠ 

  ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ 

ǨǣǠǮȱǟ ȰȵǠȞƫǟ -0.214 -1.350 

ɃǿǠɆȞƫǟ ǖȖƪǟ 0.063 0.673 

ǧ ǿǠǤǪǹǟ -3.388 -2.005 

ȱǠȶǪǵɍǟǦɆ. 0.001 0.047 

ȯȿǟǼǪȱǟ ǦǤȆȹ ȰȵǠȞƫǟ 0.041 0.378 

ɃǿǠɆȞƫǟ ǖȖƪǟ 0.041 0.439 

ǧ ǿǠǤǪǹǟ 1.005 0.861 

ǦɆȱǠȶǪǵɍǟ. 0.317 0.391 

ǦȞɅȀȆȱǟ ǦȱɀɆȆȱǟ ǦǤȆȹ ȰȵǠȞƫǟ 0.055 0.032 

ɃǿǠɆȞƫǟ ǖȖƪǟ 0.043 0.462 

ǧ ǿǠǤǪǹǟ 1.273 0.069 

ǦɆȱǠȶǪǵɍǟ. 0.206 0.946 

ǟ ȰȵǠȞȵǼɅǼǶǪȱ 0.094 0.018 

ȯǼȞƫǟ ǼɅǼǶǪȱǟ ȰȵǠȞȵ 0.078 0.002 

ǿǟǼƲɍǟ Ž ɃǿǠɆȞƫǟ ǖȖƪǟ 0.416 4.440 

ɄȩǟɀǤȱǟ ǧǠȞǣȀȵ țɀȶƭ 20.230 2306.125 

ɂȶȚȞȱǟ ǦɆǶǱǿɍǟ -63.453 -347.623 

"ȣ" ǿǠǤǪǹǟ 6.056 1.094 

 ǦɆȱǠȶǪǵɍǟ 0.003 0.338 

ȷǠƧɀȽ ǿǠǤǪǹǟ ɃǠȭ ȜǣȀȵ ǦȶɆȩ 0.146 2.833 
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ɃǠȭ ȜǣȀȭ ǦɅȀǵ ǧǠǱǿǻ 2 2 

ǦɆȱǠȶǪǵɍǟ. 0.970 0.243 

ǼɆȪƫǟ ȣ ǿǠǤǪǹǟ 

ǦȶɆȪȱǟ 0.030 0.165 

ǦɅȀƩǟ ǧǠǱǿǻ (1,117) (1,117) 

ǦɆȱǠȶǪǵɍǟ 0.863 0.685 

) ȯȿǼƨǟ ɃɀǪƷȷǠƧɀȽ ǿǠǤǪǹǟȿ ǿǟǼƲɍǟ ǰǝǠǪȹ ɂȲȝ (  ǿǠǤǪǹǟ ȿ

 ǥǒɎƫǟ ǥǿǟǻǟ Ƙǭǖǩ ȌǶȥ ǰǝǠǪȺȱ  ǬɆǵ ÛǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȰǱɍǟ ǥƘȎȩ

 ɃǾȱǟ ȿ ǦɆȞȖȪƫǟ ǧǠȹǠɆǤȱǟ ǦȱǠǵ Ž ȳǼǺǪȆȹ ǯǽǠȶȺȱǟ ɃǕ ǦȥȀȞƫ ȷǠƧɀȽ ǿǠǤǪǹǟ ȳǼǺǪȆɅ

:ǦɆǝǟɀȊȞȱǟ ȿ ǦǪǣǠǮȱǟ ǿǠǭɍǟ ǯǽɀƴ ƙǣ ȂɆɆȶǪȱǟ ɂȲȝ ǼȝǠȆɅ 

 ǦȶɆȩ ȷǕ ǼǝǠȞȲȱ ȰǱɍǟ ǥƘȎȩ ǥǒɎƫǟ Ȁǭɍ ǨȢȲǣ  ȯɀȍɍǟ ɂȲȝ

)(  ǨȢȲǣ  ǦɆȱǠȶǪǵǟ ǦǤȆȹ ǼȺȝ  ȸȵ Ǝȭǟ ɄȽȿ   ƗȞɅ ǟǾȽȿ

 ǿǠǤǪǹǟ ǦȶɆȩ ǠȒɅǟ ǨȢȲǣ Ǡȶȭ ȿ ǿǟǼƲɍǟ ǯǽɀƴ ǦǤȅǠȺȵ    ǦɆȱǠȶǪǵǠǣ

 ȷǠƧɀȽ ǿǠǤǪǹɍ ǦɆǝǠȎǵɍǟ ǦȱɍǼȱǟ ǦȶɆȩ ȷǕ ȯȿǼƨǟ ȸȵ ǴȒǪɅȿ Û 

 ǦȱɍǼȱǟ ɁɀǪȆȵ ȸȵ Ǝȭǟ ǧǒǠǱǯǽɀƴ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽ ȿ Û  ȰȒȦȵ Ƙȡ ǦǪǣǠǮȱǟ ǿǠǭɍǟ

 ȯɎǹ ȸȵȿ ǧǠȹǠɆǤȱǟ ȰɆȲƠ Ž ǦɆǝǟɀȊȞȱǟ ǿǠǭɍǟ ǯǽɀƴ ȳǼǺǪȆȹ ȿ ǦɆȱǠƩǟ ǧǠȹǠɆǤȱǟ Ž

) ɄȲɅ Ǡȵ ǦȚǵɎȵ ȸȮƹ ǰǝǠǪȺȱǟTae Kyun,2015). :( 

ǦɆȱǠȶǪǵɍǟ ǦȶɆȩ ȷǕ   ȸȵ Ȱȩǟ ǧǒǠǱ ɂȲȝ ȯǼɅ ǟǾȽȿ Û

 ɁɀǪȆȵ ǼȺȝ ǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȱǻǠȞƫǟ ȷǕ.  ǼɅǼǶǪȱǟ ȰȵǠȞȵ ǦȶɆȩ ȠȲǣ ȿ  

)) ȷǕ ɂȲȝ ȯǼɅ Ǡư ( ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ Ž ƘȢǪȱǟ ȸȵ (%  ƘȢǪȱǟ ȻȀȆȦɅ

 ǦȶɆȪȱǟ ȻǾȽȿ (ǦȞɅȀȆȱǟ ǦȱɀɆȆȱǟ ǦǤȆȹ ȿ ȯȿǟǼǪȱǟ ǦǤȆȹ) ǦɅƘȆȦǪȱǟ ǧǟƘȢǪƫǟ Ž ȰȍǠƩǟ

 ȷɉ Ȭȱǽȿ .ǠɆǝǠȎǵǙ Ǧȱǟǻȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟȄɆȪɅ Ȁȉǘȵ ɀȽ  ǦɆƜǿ ɁǼȵ

 ǥǒǠȦȭ ɁǼȵ ȸȝ ǥȀȮȥ ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟ ɄȖȞɅȿ ÛǠƬɀȍǕ ƃǠƤǙ ƂǙ ǦǤȆȹ ǦȭȀȊȱǟ

 ǦȶȆȪǣ ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟ ǡǠȆǪǵǟ ȴǪɅȿ ÛǳǠǣǿɉǟ ȨɆȪǶǪȱ ǠƬɀȍǕ ȳǟǼǺǪȅǟ Ž ǥǿǟǻɋǟ

 ȴȅǠǣ ǠȹǠɆǵǕ ǠȾɆȱǙ ǿǠȊɅȿ ÛǦɅɀǞƫǟ ǦǤȆȺȱǠǣ ǠƬɀȍǕ ƃǠƤǙ ɂȲȝ ǦɅɀȺȆȱǟ ǦȭȀȊȱǟ ǳǠǣǿǕ

Ķɍǟ ɂȲȝ ǼǝǠȞȱǟǿǠȶǮǪȅ 

 ȸɅǾȽ ȸȵ Ȱȭ ȳǼǺǪȆɅȿ ÛǦɆȮȲƫǟ ȧɀȪǵȿ ȷɀɅǼȱǟ ȸȵ ǦȭȀȊȱǟ ǧǟǻɀǱɀȵ ȷɀȮǪǩ

 ȸɅȀȶǮǪȆȶȲȱ ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟ ȴȩǿ ɄȖȞɅȿ ÛǦȭȀȊȱǟ ǧǠɆȲȶȝ ȰɅɀȶǪȱ ȰɅɀȶǪȱǟ ȸȵ ƙȝɀȺȱǟ



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
56 

 ÛȰǹǼȱǟ ŽǠȍ Ž ǠȽǿǠȶǮǪȅǟ ǠȾɆȲȝ ƙȞǪɅ Ɣȱǟ ȯǟɀȵɊȱ ǦȭȀȊȱǟ ȰɅɀƠ ǦɆȱǠȞȥ ɁǼȵ ȸȝ ǥȀȮȥ

ȴȩǿ ǻǼȝ ȜȦǩǿǟ ǠȶȲȭȿ  ȸȵ ǼɅȂƫǟ ǢȆȮǩ ǦȭȀȊȱǟ ȷɉ ÛȰȒȥǕ Ȭȱǽ ȷǠȭ Ûȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟ

ȰȩǕ ǿǠȶǮǪȅǟ ɂȲȝ ȯǠƫǟ " ɂȲȝ ȌȺǩ Ɣȱǟ ǦɅȀȦȎȱǟ ǦɆȑȀȦȱǟ ȐȥȀȹ ǦȪǣǠȆȱǟ ǰǝǠǪȺȱǟ ȸȵ . ɍ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅɻ πȢπυ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ (

 ȰǱɍǟ ǥƘȎȩ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝƫǟ ǦɆȝǠȺȎȱǟƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆ "

" ɂȲȝ ȌȺǩ Ɣȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ

) ǦɅɀȺȞȵɻ πȢπυ ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦɆȝǠȺȎȱǟ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǼǝǠȞȲȱ ) ȯɀȍɍǟ ɂȲȝ( ǦǤȆȺǣȿ "

) ǧǠȭȀȊȱǟ ǒǟǻǟ ɂȲȝ ǼȝǠȆǩ ɁȀǹǟ Ȱȵǟɀȝ ȫǠȺȽ ȷǕ ȿ ɎɆȲȩ ƎǪȞɅ ƘǭǖǪȱǟ ǟǾȽ ȿ (%

.ɃǻǠȎǪȩɍǟ ǼȞǤȱǟȿ ƆɀȹǠȪȱǟ ǼȞǤȱǟ ȰǮȵ ȰǱɍǟ ƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ Ƙȡ ǦɆȝǠȺȎȱǟ

 ǦȶɆȩ ȷǕ :ɄȲɅ Ǡȵ ǰǝǠǪȺȱǟ ǧȀȾșǟ Ǡȶȭ  ǥƘȎȩ ǥǒɎƫǟ Ȁǭɍ ǨȢȲǣ

ǼǝǠȞȲȱ ȰǱɍǟ ȧɀȪǵ ɂȲȝ ) ǦɆȮȲƫǟ(  ǨȢȲǣ0.165  ǦɆȱǠȶǪǵǟ ǦǤȆȹ   Ǝȭǟ ɄȽȿ

 ȸȵ   ǿǠǤǪǹǟ ǦȶɆȩ ǠȒɅǟ ǨȢȲǣ Ǡȶȭ ȿ ǿǟǼƲɍǟ ǯǽɀƴ ǦǤȅǠȺȵ ƗȞɅ ǟǾȽȿ  

2.833   ǦɆȱǠȶǪǵǠǣ  ȸȵ ƎȭǕ Ƙȡ ǦǪǣǠǮȱǟ ǿǠǭɍǟ ǯǽɀƴ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽ ȿ Û

ɍǟ ǯǽɀƴ ȳǼǺǪȆȹ ȿ ǦɆȱǠƩǟ ǧǠȹǠɆǤȱǟ Ž ȰȒȦȵ ȯɎǹ ȸȵȿ ǧǠȹǠɆǤȱǟ ȰɆȲƠ Ž ǦɆǝǟɀȊȞȱǟ ǿǠǭ

 :ɄȲɅ Ǡȵ ǦȚǵɎȵ ȸȮƹ ǰǝǠǪȺȱǟ 

  ǦɆȱǠȶǪǵɍǟ ǦȶɆȩ ȷǕ ȯȿǼƨǟ ƙǤɅ  ȸȵ Ǝȭǟ ǧǒǠǱ Û

Ƙȡ ǦȱǻǠȞƫǟ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽȿ ɁɀǪȆȵ ǼȺȝ ǠɆǝǠȎǵǙ Ǧȱǟǻ  ȿ ȰȵǠȞȵ ǦȶɆȩ ȠȲǣ

 ǼɅǼǶǪȱǟ )0.018 ) ȷǕ ɂȲȝ ȯǼɅ Ǡư ( ǼǝǠȞȱǟ Ž ƘȢǪȱǟ ȸȵ (% ɂȲȝ

) ǦɆȮȲƫǟ ȧɀȪǵ( Ǫƫǟ Ž ȰȍǠƩǟ ƘȢǪȱǟ ȻȀȆȦɅȿ ȯȿǟǼǪȱǟ ǦǤȆȹ) ǦɅƘȆȦǪȱǟ ǧǟƘȢ ǦǤȆȹ

.ǠɆǝǠȎǵǙ Ǧȱǟǻ Ƙȡ ǦȶɆȪȱǟ ȻǾȽȿ (ǦȞɅȀȆȱǟ ǦȱɀɆȆȱǟ

 " ɂȲȝ ȌȺǩ Ɣȱǟ ǦɅȀȦȎȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹ ǦȪǣǠȆȱǟ ǰǝǠǪȺȱǟ ȸȵ ȿǽ ȀǭǕ ǼǱɀɅ ɍ

ȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ) ǦɅɀȢ ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ (

 ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǼǝǠȞȲȱ  ɂȲȝ

) ǦɆȮȲƫǟ ȧɀȪǵ(  ǦȱɀɆȆȱǟ ǦǤȆȹ ȿ ȯȿǟǼǪȱǟ ǦǤȆȹ ) ȰǱɍǟ ǥƘȎȩ ǥǒɎƫǟ ǥǿǟǻǟ ȷǕ ɃǕ

ɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ ɂȲȝ Ȁǭǘǩ ɍ (ǦȞɅȀȆȱǟ.Ǧ 
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 ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍȢ ǥǒɎƫǟ ǥǿǟǻɋ (

 ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ

.ƃǠƫǟ ȷǠȶȝ 

) ȰǱɍǟ ǦȲɅɀȕ ǥǒɎƫǟ ǥǿǟǻǟ Ƙǭǖǩ ǰǝǠǪȹ ƃǠǪȱǟ ȯȿǼƨǟ ƙǤɅǦɆȱǠƫǟ ǦȞȥǟȀȱǟ ǦǤȆȹ 

 ȿǦǤȆȹ ǴǣȀȱǟ ȈȵǠȽ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ (

) ƃǠƫǟ) ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ(  ȿ) ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ(( 

) ȯȿǼƨǟ-( 

 ǧǠȭȀȊȱǟ ǒǟǻǟ ɂȲȝ ȰǱɍǟ ǦȲɅɀȕ ǥǒɎƫǟ ǥǿǟǻǟ ƘǭǖǪȱ ǦɆȑȀȦȱǟ ȌǶȦȱ ǿǟǼƲɍǟ ȰɆȲƠ 

   

ǨǣǠǮȱǟ ȵǠȞƫǟȰ 0.025 -0.118 

ɃǿǠɆȞƫǟ ǖȖƪǟ 0.025 0.276 

ǧ ǿǠǤǪǹǟ 0.980 -0.426 

ǦɆȱǠȶǪǵɍǟ. 0.329 0.671 

ǦɆȱǠƫǟ ǦȞȥǟȀȱǟ ǦǤȆȹ ȰȵǠȞƫǟ -0.015 0.021 

ɃǿǠɆȞƫǟ ǖȖƪǟ 0.004 0.049 

ǧ ǿǠǤǪǹǟ -3.459 0.425 

ǦɆȱǠȶǪǵɍǟ. 0.001 0.671 

ǴǣȀȱǟ ȈȵǠȽ ǦǤȆȹȰȵǠȞƫǟ 0.253 2.587 

ǟɃǿǠɆȞƫǟ ǖȖƪ 0.019 0.204 

ǧ ǿǠǤǪǹǟ 13.504 12.655 

ǦɆȱǠȶǪǵɍǟ. 0.000 0.000 

ǼɅǼǶǪȱǟ ȰȵǠȞȵ 0.626 0.578 

ȯǼȞƫǟ ǼɅǼǶǪȱǟ ȰȵǠȞȵ 0.620 0.571 

ǿǟǼƲɍǟ Ž ɃǿǠɆȞƫǟ ǖȖƪǟ 0.267 2.911 

ɄȩǟɀǤȱǟ ǧǠȞǣȀȵ țɀȶƭ 8.345 991.552 

ɂȶȚȞȱǟ ǦɆǶǱǿɍǟ -10.326 -296.979 

 ǿǠǤǪǹǟ"ȣ" 97.990 80.102 

 ǦɆȱǠȶǪǵɍǟ 0.000 0.000 

ȷǠƧɀȽ ǿǠǤǪǹǟ 

ɃǠȭ ȜǣȀȵ ǦȶɆȩ 22.717 1.855 

ɃǠȭ ȜǣȀȭ ǦɅȀǵ ǧǠǱǿǻ 2 2 

ǦɆȱǠȶǪǵɍǟ. 0.000 0.396 

ǼɆȪƫǟ ȣ ǿǠǤǪǹǟ 

ǦȶɆȪȱǟ 195.775 150.331 

ǦɅȀƩǟ ǧǠǱǿǻ (1.117) (1.117) 

ǦɆȱǠȶǪǵɍǟ 0.000 0.000 
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) ȯȿǼƨǟ ɃɀǪƷȹ ɂȲȝ (ȷǠƧɀȽ ǿǠǤǪǹǟȿ ǿǟǼƲɍǟ ǰǝǠǪȿ ǿǠǤǪǹǟ

  ȸȵȿ ÛǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ȰǱɍǟ ǦȲɅɀȕ ǥǒɎƫǟ ǥǿǟǻǟ Ƙǭǖǩ ȌǶȥ ǰǝǠǪȺȱ

:ɄȲɅ Ǡȵ ǦȚǵɎȵ ȸȮƹ ǰǝǠǪȺȱǟ ȯɎǹ 

 ǦȶɆȩ ȷǕ ǼǝǠȞȲȱ ȰǱɍǟ ǦȲɅɀȕ ǥǒɎƫǟ Ȁǭɍ ǨȢȲǣ  ȯɀȍɍǟ ɂȲȝ

)( ǨȢȲǣ195.775  ȿȱǠȶǪǵǟ ǦǤȆȹ ǦɆ  ȸȵ ȰȩǕ ɄȽȿ   ƗȞɅ ǟǾȽȿ ȷǕ

ȿ ǠɆǝǠȎǵǟ ȯǟǻ ǿǟǼƲɍǟ ǯǽɀƴ ǿǠǤǪǹǟ ǦȶɆȩ ǠȒɅǟ ǨȢȲǣ Ǡȶȭ 22.717  

 ǦɆȱǠȶǪǵǠǣ  ȸȵ  ȰȩǕǦɆǝǟɀȊȞȱǟ ǿǠǭɍǟ ǯǽɀƴ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽ ȿ Û  ȰȒȦȵ Ƙȡ

ȿ ǦɆȱǠƩǟ ǧǠȹǠɆǤȱǟ Žȿ ǧǠȹǠɆǤȱǟ ȰɆȲƠ Ž ǦǪǣǠǮȱǟ ǿǠǭɍǟ ǯǽɀƴ ȳǼǺǪȆȹ ǰǝǠǪȺȱǟ ȯɎǹ ȸȵ

:ɄȲɅ Ǡȵ ǦȚǵɎȵ ȸȮƹ 

  ǦɆȱǠȶǪǵɍǟ ǦȶɆȩ ȷǕ ȯȿǼƨǟ ƙǤɅ  ȸȵ  ȰȩǆǕ ǧǒǠǱ Û

 ɁɀǪȆȵ ǼȺȝ ǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȱǻǠȞƫǟ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽȿ  ǼɅǼǶǪȱǟ ȰȵǠȞȵ ǦȶɆȩ ȠȲǣ ȿ

  )0.626 ) ȷǕ ɂȲȝ ȯǼɅ Ǡư (ɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ Ž ƘȢǪȱǟ ȸȵ (% ȯ

  ǦǤȆȹ) ǦɅƘȆȦǪȱǟ ǧǟƘȢǪƫǟ Ž ȰȍǠƩǟ ƘȢǪȱǟ ȻȀȆȦɅǦɆȱǠƫǟ ǦȞȥǟȀȱǟ  ȿ ȈȵǠȽ ǦǤȆȹ

ǴǣȀȱǟǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȶɆȪȱǟ ȻǾȽȿ (

 " ɂȲȝ ȌȺǩ Ɣȱǟ ǦɅȀȦȎȱǟ ǦɆȑȀȦȱǟ ȐȥȀȹ ǦȪǣǠȆȱǟ ǰǝǠǪȺȱǟ ȸȵ ȿǽ ȀǭǕ ǼǱɀɅ ɍ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻɻ πȢπυɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ȰǱ ɂȲȝ

 ǧǠȭȀȊȱǟ ǒǟǻǕƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǼǝǠȞȲȱ  ȯɀȍɍǟ ɂȲȝ

)(  " : ɂȲȝ ȌȺǩ Ɣȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ " ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ

) ǦɅɀȺȞȵ ɁɀǪȆȵɻ πȢπυ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

ǠȆƫǟ ǦɆȝǠȺȎȱǟƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵ ǼǝǠȞȲȱ ) ȯɀȍɍǟ ɂȲȝ( 

) ǦǤȆȺǣȿ ǦǤȆȹ) ȰǱɍǟ ǦȲɅɀȕ ǦǝɎƫǟ ǥǿǟǻǟ ȷǕ ɃǕ ÛǦȞȦǩȀȵ Ƙǭǖǩ ǦǤȆȹ ƎǪȞǩ ȿ (%

ǦɆȱǠƫǟ ǦȞȥǟȀȱǟ  ȿǴǣȀȱǟ ȈȵǠȽ ǦǤȆȹ.ȯɀȍɍǟ ɂȲȝ ǼǝǠȞȱǟ ɂȲȝ ƘǤȭ ȰȮȊǣ Ȁǭǘǩ (

:ɄȲɅ Ǡȵ ǰǝǠǪȺȱǟ ǧȀȾșǟ Ǡȶȭ 

 ǦȶɆȩ ȷǕ ǼǝǠȞȲȱ ȰǱɍǟ ǥƘȎȩ ǥǒɎƫǟ Ȁǭɍ ǨȢȲǣ  ȧɀȪǵ ɂȲȝ

) ǦɆȮȲƫǟ(  ǨȢȲǣ  ǦɆȱǠȶǪǵǟ ǦǤȆȺǣ  ȸȵ ȰȩǆǕ ɄȽȿ   ƗȞɅ ǟǾȽȿ
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ȿ ǠɆǝǠȎǵǟ ȯǟǻ ǿǟǼƲɍǟ ǯǽɀƴ ȷǟ ǿǠǤǪǹǟ ǦȶɆȩ ǠȒɅǟ ǨȢȲǣ Ǡȶȭ  

  ǦɆȱǠȶǪǵǠǣ  ȸȵ ƎȭǕɍǟ ǯǽɀƴ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽ ȿ ÛǦǪǣǠǮȱǟ ǿǠǭ  Ž ȰȒȦȵ Ƙȡ

ȿ ǦɆȱǠƩǟ ǧǠȹǠɆǤȱǟ ǰǝǠǪȺȱǟ ȯɎǹ ȸȵȿ ǧǠȹǠɆǤȱǟ ȰɆȲƠ Ž ǦɆǝǟɀȊȞȱǟ ǿǠǭɍǟ ǯǽɀƴ ȳǼǺǪȆȹ

:ɄȲɅ Ǡȵ ǦȚǵɎȵ ȸȮƹ 

  ǦɆȱǠȶǪǵɍǟ ǦȶɆȩ ȷǕ ȯȿǼƨǟ ƙǤɅ  ȸȵ ȰȩǕ ǧǒǠǱ Û

 ɁɀǪȆȵ ǼȺȝ ǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȱǻǠȞƫǟ ȷǕ ɂȲȝ ȯǼɅ ǟǾȽȿ Ɇȩ ȠȲǣ ȿ ǼɅǼǶǪȱǟ ȰȵǠȞȵ Ǧȶ

  ) ) ȷǕ ɂȲȝ ȯǼɅ Ǡư ( ǼǝǠȞȱǟ Ž ƘȢǪȱǟ ȸȵ (% ȧɀȪǵ ɂȲȝ

) ǦɆȮȲƫǟ(  ǦǤȆȹ) ǦɅƘȆȦǪȱǟ ǧǟƘȢǪƫǟ Ž ȰȍǠƩǟ ƘȢǪȱǟ ȻȀȆȦɅǦɆȱǠƫǟ ǦȞȥǟȀȱǟ ȿ ǦǤȆȹ

ǴǣȀȱǟ ȈȵǠȽǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȶɆȪȱǟ ȻǾȽȿ (.

Ɣȱǟ ǦɅȀȦȎȱǟ ǦɆȑȀȦȱǟ ȐȥȀǩ ǦȪǣǠȆȱǟ ǰǝǠǪȺȱǟ ȸȵ  " ɂȲȝ ȌȺǩ ȿǽ ȀǭǕ ǼǱɀɅ ɍ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻɻ πȢπυ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ɂȲȝ

 ǧǠȭȀȊȱǟ ǒǟǻǕƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǼǝǠȞȲȱ  ȧɀȪǵ ɂȲȝ

) ǦɆȮȲƫǟ( " : ɂȲȝ ȌȺǩ Ɣȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ  ǦɆǝǠȎǵǙ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝɻ πȢπυ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǼǝǠȞȲȱ ) ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ( "

) ǦǤȆȺǣȿ ǦǤȆȹ) ȰǱɍǟ ǦȲɅɀȕ ǦǝɎƫǟ ǥǿǟǻǟ ȷǕ ɃǕ ÛǦȞȦǩȀȵ Ƙǭǖǩ ǦǤȆȹ ƎǪȞǩ ȿ .(%

ȥǟȀȱǟǦɆȱǠƫǟ ǦȞ  ȿǴǣȀȱǟ ȈȵǠȽ ǦǤȆȹǦɆȮȲƫǟ ɂȲȝ ǼǝǠȞȱǟ ɂȲȝ ƘǤȭ ȰȮȊǣ Ȁǭǘǩ (

Tae Kyun, K. (2015). T test as a parametric statistic, Korean Society 

of Anesthesiologists. 68(6): 540ï546.  

 :ɂȲȝ ǨȎȹ Ɣȱǟ ǦɆȹǠǮȱǟ ǦɆȑȀȦȱǟ ǿǠǤǪǹǟ ǦǲɆǪȹ 

Ȇȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ) ǦɅɀȺȞȵ ɁɀǪɻ πȢπυ ǥǒɎƫǟ ǥǿǟǻɋ (

 ǦɆȱǠƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ɁȂȞǩ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ 
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) ȯȿǼǱ-( 

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦɆȝǠȺȎȱǟɅǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞ 

Ȝ
ǣ
Ǡ
Ǫ
ȱ
ǟ
 
Ƙ
Ȣ
Ǫ
ƫ
ǟ

 

ȲȵǯǽɀȶȺȱǟ ȌǺ 

 
ȸɅǠǤǪȱǟ ȰɆȲƠ 

ǧɎȵǠȞƫǟ ȯȿǼǱ 

 

 

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ 

 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

 
 

ȷǠɆǤȱǟ  
 ǖȖƪǟ

ɃǿǠɆȞƫǟ ɼ 
 

 

 ǒǟǻǟ

ǦȭȀȊȱǟ 

 ǨǣǠǭ 4.365 1.121  3.895 .000 

 ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǙ

ȰǱɍǟ 
1.997 4.816 .047 .415 .679 

 ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻǟ

ȰǱɍǟ 
-7.326 13.246 -.063 -.553 .581 

ǦȭȀȊȱǟ ȴǲǵ -.008 .158 -.005 -.048 .962 

    ) ȯȿǼƨǟ ȀȾȚɅ(  ǦȶɆȩ ȷǟf ) ǨȢȲǣ ǼȩлΦммо ǦɆǝǠȎǵǟ Ǧȱɍǻ ɁɀǪȆƞȿ (

)лΦфрн ɂȲȝ ǨȎȹ Ɣȱǟ ǦɅȀȦȎȱǟ ǦɆȑȀȦȱǟ ȯɀǤȩ ƗȞɅ Ǡư (ȿǽ ȀǭǕ ǼǱɀɅ ɍ  Ǧȱɍǻ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙɻ πȢπυ ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ( ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ

.ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞǩ ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

  ǬɆǵ ǧǟƘȢǪƫǟ ƙǣ ǦȩɎȝ ǻɀǱȿ ƙǤǪɅ Ǡȶȭ) ȓǠǤǩǿɍǟ ȰȵǠȞȵ ȠȲǣ (ȷǟȿ 

Ȋȱǟ ȴǲǵȿ ȰȪǪȆƫǟ ƘȢǪƫǟȀǦȭ Ǽȩ ȀȆȥǟ ) ȼǪǤȆȹ Ǡȵ(  Ž ȸɅǠǤǪȱǟ ȸȵǦȭȀȊȱǟ ǒǟǻǕ . 

 ǧǟǒǟȀǱǟȿ ǧǠɆȱǠǣ ȷɀɆǱǿǠƪǟ ǧǠǣǠȆƩǟ ɀȪȩǼȵ ȳǟȂǪȱǚǣ Ȭȱǽ ƘȆȦǩ ȸȮƹȿ

 ȰȮȊȱǟ ȷǟ Ǡȶȭ ÛȨɆȩǼǪȲȱ ȜȒơ Ɣȱǟ ǦȭȀȊȱǟ ȴǲǵ ȸȝ ȀȚȺȱǟ ȣȀȎǣ ǦȞǤǪƫǟ ȨɆȩǼǪȱǟ

ǦɅǟ ȁȿǠƟ Ƃǟ ɃǻǘɅ Ǡư ÛǧǠȭȀȊȱǟ ǦȥǠȮȱ Ǽǵɀȵ ȨȩǼƫǟ ȀɅȀȪǪȱ ɄǝǠȾȺȱǟ  ǿǠǭǟ ȿǟ ǧǠȞǤǩ

ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ 

ǧǠɆȍɀǪȱǟȿ ǰǝǠǪȺȱǟ ǦȊȩǠȺȵ 

 ȰɆȲǶǪȱǟ Ȝȩǟȿ ȸȵ ǠȾɆȱǟ ȰȍɀǪȱǟ Ź Ɣȱǟ ǰǝǠǪȺȱǟ ǦȊȩǠȺȵ ȰȎȦȱǟ ǟǾȽ ȸȶȒǪɅ

 ȻǾȽ ǒɀȑ ɂȲȝ ǧǠɆȍɀǪȱǟ ȐȞǣ ƇǼȪǩ ȬȱǾȭȿ ÛǧǠȹǠɆǤȲȱ ɄǝǠȎǵɍǟ.ǰǝǠǪȺȱǟ 

-  ǰǝǠǪȺȱǟ ǦȊȩǠȺȵ 

-  ȼȹǕ ƙǤǩɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ) ǦɅɀȺȞȵɻ πȢπυ ǥǿǟǻɋ (

 ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ
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ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ  ǨȹǠȭ ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȆȹ ȷǕ ƙǤǩ Ǡȶȭ

 ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȆȺǣ ȨȲȞǪǩ Ɣȱǟ ǢȆȺȱǟ Ȭȱǽ ɂȲȝ Ǩȱǻ Ǡȶȭ ǦȒȦǺȺȵ

) ǨȢȲǣ ǬɆǵ ȰǱɍǟ.4) ǡǿǠȪɅ Ǡȵ ȳǟǼǺǪȅǟ ƗȞɅ ǟǾȽȿ (% ǒǠɆȉɉ (%

.ɁȀǹǕ

 ɍǙ ǄɍǠȞȥ ȷɀȮɅ ȷǕ ȸȮȶłɅ ɍ ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɉǟ ȷǕ ȯɎǹ ȸȵ Ȭȱǽ ƘȆȦǩ ȸȮƹȿ

 ǻǠȶǪȝɍǠǣ ǠȾɅǼȱ ǥɀȪȱǟȿ ȤȞȒȱǟ ȓǠȪȹ ǦȥȀȞȵȿ ǦɆȱǠƫǟ ǦȭȀȊȱǟ ǥǒɎȵ ȌɆǺȊǩ ȯɎǹ ȸȵ

ǠǤǪȝɍǟ ƙȞǣ Ǿǹɉǟ Ȝȵ ǦɆȱǠȵ ȀɅǿǠȪǩ ȸȵ ȻȀȊȺǩ Ǡȵ ɂȲȝ ǦɅǻǠȎǪȩɍǟ ȣȿȀȚȱǟ ȜɆƤ ǿ

.ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ȰȶȞǣ ȔɆǶłǩ Ɣȱǟ ǦɆǞɆǤȱǟȿ ǦɆȝǠȶǪǱɍǟȿ ǦɆȅǠɆȆȱǟȿ 

 ɂȲȝ ǼǝǠȞȲȱ ȀǮȭǕ ǻɀǱȿȿ ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȲȱ ȀǭǕ ǻɀǱȿ ȳǼȝ ƙǤǩ Ǡȶȭ

) ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȲȱ ǨȢȲǣ ǦǤȆȺȱǟ ȷɍ ǄǟȀȚȹ Ȭȱǽȿ ȯɀȍɉǟ ǦǤȆȺȱǟ ǨȢȲǣ Ǡȶȭ (%

ǦɆȮȲȶȲȱ ȧɀȪǵ ɂȲȝ ǼǝǠȞȲȱ ) țǠȦǩǿǟ ȷǕ ǬɆǵ ǠȶȾȺɆǣ ƘǤȮȱǟ ȧǿǠȦȱǟ ȀȾȚɅ ǟǾȽȿ (%

 ǻɀǱȿ ƙǤɆȥ ǦǤȆȺȱǟ ȏǠȦƳǟ ǠȵǕ ǦȱɍǼȱǟ ɁɀǪȆȵ ǼȺȝ ȀǭǕ ǻɀǱȿ ȳǼȝ ɂȲȝ ȯǼǩ ǦǤȆȺȱǟ

.ǦȱɍǼȱǟ ɁɀǪȆȵ ǼȺȝ Ȁǭǟ 

 ȸȵ ȀȾȚǩ ƃǠƫǟ ǒǟǻɉǟȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ƙǣ ǦȩɎȞȱǟ ȷǕ ȯɎǹ ȸȵ  Ȭȱǽ ƘȆȦǩ ȸȮƹȿ

ǼȞłɅ ƃǠƫǟ ǒǟǻɉǟ ȷǕ ȯɎǹ  Ž ǧǠȭȀȊȱǟ ȰȊȥȿ ǳǠƱ ɁǼȵ ȸȝ ȤȊȮȲȱ ȃǠȅɉǟ ǿɀǂǟ

 ȸȵ ǧǠȭȀȊȱǟ ȼȅǿǠƢ Ǡƫ ǄǠɆȅǠȅǕ ǄǠȶȝǟǻ ǼȞłɅ Ǡȶȭ ÛǦɅǿǠȶǮǪȅɍǟ ȔȖƪǟȿ ǥǾǺǪƫǟ ǧǟǿǟȀȪȱǟ

 Ž ǦɅǿǠȶǮǪȅɍǟ ȋȀȦȱǠǣ ǧǠȭȀȊȱǟ ǼɅȿȂǩȿ ǦɆȱǠƫǟ ǠȽǻǿǟɀȵ ǦǵǠǩǙ Ž ȴȽǠȆłɅ Ǡȶȭ ÛȯǠȶȝǕ

ɆǤȲǩ ɂȲȝ ǼȝǠȆłǩ Ɣȱǟȿ ǦȦȲǪǺƫǟ ǒǟǻɉǟ ȸɅǻǠɆȵ ȨɆȪƠȿ ſǠȎƫǟ ǡǠǶȍɉ ǧǠǱǠɆǪǵɍǟ Ǧ

 ɁǼȵ ȴɆɆȪǪȱ ǧǟȀȉǘȵ ǥǼȝ ȳǟǼǺǪȅǠǣ ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɉǟ ȃǠɆȩ ȴǪɅ ǬɆǵ ÛȣǟǼȽɉǟ

 .ȣǟǼȽɉǟ ȨɆȪƠ 

ȿǦɆȱǠȵ ǥǒɎȵ ǧǟǽ ǦȭȀȊȱǟ ȰȚǩ ȷǕ ɃǿȿȀȒȱǟ ȸȵ  ǥǿǼøȩ ȀȾȚɅ ǟǾȽ ȷɉ

 Ǡư ȀǮȭǖǣ ǦȺɅǼȵ ǦȭȀȊȱǟ ǨȹǠȭ ǟǽǙ .ȰȶȞȱǟ Ž ǒǠȪǤȱǟ ɂȲȝ ǦȭȀȊȱǟ    ǨøȦȩɀǩȿ ȯɀøȍǕ Ž ȬøȲƢ

ǥȀȆȞǪȵ ǴǤȎǩ ȣɀȆȥ ǦɆȱǠƫǟ ǠőǠȵǟȂǪȱǠǣ ǒǠȥɀȱǟ ȸȝ    Ž ȰǹǼøǩ ǴøǱǿɉǟ ɂøȲȝȿ

ǿǠȆȝɋǟ ǧǟǒǟȀǱǙ ȣǼŏ ǼȪȹ Ƃǟ ǦȭȀȊȱǟ ȯɀȍǕ ȰɅɀǶǪȱ ǦɆȹɀȹǠȩ ǧǟǒǟȀǱǙ ǽǠơǟ ƗȞɅ Ǡư

ǦȭȀȊȱǟ ȷɀɅǻ ǻǟǼȅ 
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 ǦǲɆǪȹ Ȝȵ ǦǲɆǪȺȱǟ ȻǾȽ ȨȦǪǩȿ) ȇȀɅɀȕ ǦȅǟǿǻǨȺɆǣ ( ǰǝǠøǪȺȱǟǕȷ ȫǠøȺȽ

ǦȩɎȝǦǤȱǠȅǧǟǽȿǦȱɍǻƙǣȰȭ ȸøȵ ǦǤøȆȹ ȸɅǼøȱǟ ǦǤøȆȹȿ ȯȿǟǼøǪȱǟ ǦøɆƜǿȿ ǧǠȭȀøȊȱǟ 

Ǧȅǟǿǻ ǦǲɆǪȹ Ȝȵ ȤȲǪơȿ ) ǼȶƮ ƂǙ ǨȲȍɀȹ (  ȰøǱɉǟ ǦȲɅɀȕ ǦɆȹȁǟɀǩ ǦȩɎȝ ǻɀǱȿ

ǦɆƜȀȱǟ ǧǟƘȢǪȵȿ ǥǒɎƫǟ ǧǟƘȢǪȵ ƙǣ.

-  ȼȹǕ ƙǤǩ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅɻ πȢπυɋ ( ǥǿǟǻ

 ǦɆȱǠƫǟ ǥǒɎƫǟǦȲɅɀȕ  ȰǱɍǟ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

ƃǠƫǟ ȷǠȶȝ ȧɀȅ Ž ǦǱǿǼƫǟ  ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟȿ ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟ  ɂȲȝ

.ȻɎȝǕ ǢȆȺȱǟ Ǩȱǻ Ǡȶȭ

 ǄǠȵǠȶǪȽǟ ƃɀǩ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ȷǕ ȯɎǹ ȸȵ Ȭȱǽ ƘȆȦǩ ȸȮƹȿ

 ǦǤȆȺǣ ƎȭǕ ƗǤǩ ǢȲȖǪǩ ǠȾǪɅǿǟȀȶǪȅǟ ȷǠǣ ǠȾȭǟǿǻɍ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎƫǟ

 ɍ ǟǾȽȿ ÛǦɆȱǠƫǟ ǥǒɎƫǟ ɂȲȝ ǦȚȥǠǶȶȲȱ ȰǱɉǟ ǦȲɅɀȕ ǧǠɆǲɆǩǟȀǪȅɍǟ ȸȵ ǼɅǼȞȱǟ

 ǼɅǼȞȱǠǣ ȳǠȶǪȽɍǟ ȷǟ ǬɆǵ ȰǱɍǟ ǥƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȆȺǣ ȳǠȶǪȽɍǟ ȳǼȝ ƗȞɅ

ƘȎȩ ǦɆȱǠƫǟ ǥǒɎƫǟ ǦǤȆȺǣ ǄǠȅǠɆȩ ǿɀȵɉǟ ȸȵ Ƃǟ ǧǠȭȀȊȱǟ ȻǾŏ ɃǻǘɅ Ǽȩ ȰǱɍǟ ǥ

 ǧǠȭȀȊȱǟ ȻǾȽ ȀǮȞǩ Ƃǟ ɃǻǘɅ Ǽȩ ɃǾȱǟ Ȁȵɍǟ ǦɆȮȲƫǟ ȧɀȪǵ ȷǟǼȪȥȿ ǠƬɀȍǕ ȷǟǼȪȥ

 ǦȲɅɀȕ ǧǟǿǠȶǮǪȅɍǟ Ž ǥǻǠɅȁ ǠȾɅǼȱ ǧǠȭȀȊȱǟ ȻǾȽ ȷǕ ɂȲȝ Ǧȱɍǻ Ȭȱǽ Ž ȷǕ Ǡȶȭ

.ɄȲǹǟǼȱǟ ȰɅɀȶǪȱǟ ɂȲȝ ǻǠȶǪȝɍǟȿ ǦǤȆȺȱǟ țǠȦǩǿǟ ɂȲȝ ȯǼɅ Ǡư ȰǱɍǟ 

ȱǽ ƘȆȦǩ ȸȮƹȿȷǕ ȯɎǹ ȸȵ Ȭ  ƃǠƫǟ ǒǟǻɍǟ ȼǪɆƵǕ ȜǤȺǩ ȃǠɆȩ ȳǠȚȹ ǒǠȺǣ ȸȵ

 ǥǼȝǠȩ ȸɅɀȮǩȿ ƃǠƫǟ ǒǟǻɍǟ Ȝȩǟȿ ȌɆǺȊǩ ɂȲȝ ȰȶȞɅ ǬɆƜ ÛǧǠȭȀȊȱǟ Ž ǒǟǻɍǟ

 ǧǟǿǟȀȩ ȴȝǼǩȿ ǒǟǻɍǟ ȃǠɆȪȱ ǦɆȝɀȑɀȵ ǧǟȀȉǘȵ ǻǠƶǟ Ž ǼȝǠȆǩ ǦɆȅǠȅǟ ǧǠȹǠɆǣ

ǱȀƯ ȷǟ Ǡȶȭ ÛƃǠƫǟȿ Ƀǿǟǻɍǟ ȀɅɀȖǪȱǟ ǻɀȾƛ ǦȪȲȞǪƫǟ ǦȭȀȊȱǟ ǼȝǠȆǩ ȃǠɆȪȱǟ ǧǠ

 ǦȆȥǠȺƫǟ ȧǠȥǟ ǼɅǼƠ ƃǠǪȱǠǣȿ ǠȾǝǟǻǟ ǧǠɅɀǪȆƫ ǟǻǠȺǪȅǟ ǦȭȀȊȱǟ ȳǠȆȩǟ ȤɆȺȎǩ Ž

 ÛǠȾȺɆǣ ȰǱɍǟ ǦȲɅɀȕ ǦɆȱǠƫǟ ǥǒɎȶȲȱ ȀǭǕ ǼǱɀɅ ȼȹǕ ȯɎǹ ȸȵ Ȭȱǽ ƘȆȦǩ ȸȮƹ Ǡȶȭ

 ɂȲȝ Ǩȱǻ Ǡȶȭ ǦȞȦǩȀȵ ǦǤȆȺǣ ǦɆȮȲƫǟ ȧɀȪǵ ɂȲȝ ǼǝǠȞȱǟȿ ȯɀȍɉǟ ɂȲȝ ǼǝǠȞȱǟ ɂȲȝ

Ǽƨǟ Ž ǦǤȆȺȱǟ Ȭȱǽ ȤɆșɀǩ ȳǼȝ ȸȆƠ ǧǠȭȀȊȱǟ ȷǕ ɂȲȝ ȯǼɅ Ǡư ȻɎȝǕ ȯȿ

 ɄȲǹǟǼȱǟ ȰɅɀȶǪȱǟȿ ȰǱɍǟ ȰɅɀȕ ǿǠȶǮǪȅɍǟ ǧǠɆȲȶȝ Ž Ȱǣ ɁȀǹǕ ǒǠɆȉǕ Ž ǠƬǟɀȵǕ

 ǦǤǩȀǪƫǟ ǠőǠȵǟȂǪȱǟ ǻǟǼȅȿ ǦɅǿǟȀȶǪȅɍǟȿ ɀȶȺȱǟ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȩ ȀȾȚɅ Ǡư

.ǦɆƜȀȱǟ ȨɆȪƠȿ ǠȾɆȲȝ 
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ȶȾȥȿ ȷǠȒȵǿ Ǧȅǟǿǻ ǦǲɆǪȹ Ȝȵ ǦǲɆǪȺȱǟ ȻǾȽ ȨȦǪǩȿ) Ʉ ǦȩɎȝ ǻɀǱȿ (

ǦɆȱǠƫǟ ǥǒɎƫǟ ƙǣ ǦǤǱɀȵ ǦɅǻȀȕ-  ȓǠȆȩɉǟ ȴǲǵ Ž ƘȢǪȱǟ ȯǼȞƫ ǄǠȪȥȿ

ǦɆȥǠȎȱǟ-  ǦǲɆǪȹ Ȝȵ ȤȲǪơȿ.ǦǭɀǶǤƫǟ ƙȵǖǪȱǟ ǧǠȭȀȉ ǦɆƜǿȿ Ǧȅǟǿǻ ƑɅȀȞȱǟ

) ǻɎɆȵȿ ȷǠȖȲȅȿ ƃǠƤǙ ƂǙ ǦǤǪǪȮƫǟ ȓǠȆȩɉǟ ŽǠȍ ǦǤȆȺȱ ȀǭǕ ǻɀǱȿ (

 ǼǝǠȞȱǟ ȯǼȞȵ ɂȲȝ ƙƵǠȆƫǟ ȧɀȪǵƙƵǠȆƫǟ ȧɀȪǵ ɂȲȝ

-  ȼȹǕ ƙǤǩ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍɻ πȢπυ (

 ǦɆȱǠƫǟ ǥǒɎƫǟ ǥǿǟǻɋ ǧǠȭȀȊȱǟ ǒǟǻǕ ɂȲȝ Ž ǦǱǿǼƫǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ

.ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ɁȂȞǩ ƃǠƫǟ ȷǠȶȝ ȧɀȅ 

ǦȭȀȊȱǟ ȴǲǵ ȸȝ ȀȚȺȱǟ ȣȀȎǣ ǧǠȭȀȊȱǟ ȳǟȂǪȱǚǣ Ȭȱǽ ƘȆȦǩ ȸȮƹȿ  ȜȒơ Ɣȱǟ

 ȁȿǠƟ Ƃǟ ɃǻǘɅ Ǡư ÛǧǠȭȀȊȱǟ ǦȥǠȮȱ Ǽǵɀȵ ȨȩǼƫǟ ȀɅȀȪǪȱ ɄǝǠȾȺȱǟ ȰȮȊȱǟ ȷǟ Ǡȶȭ ÛȨɆȩǼǪȲȱ

ǦȭȀȊȱǟ ȴǲǵ ȣɎǪǹɍ ǿǠǭǟ ȿǟ ǧǠȞǤǩ ǦɅǟ. 

 ǦǲɆǪȹ Ȝȵ ǦǲɆǪȺȱǟ ȻǾȽ ȨȦǪǩȿ) ȇȀɅɀȕ ǦȅǟǿǻǨȺɆǣ (ǰǝǠǪȺȱǟȷǕȫǠȺȽ

ǦȩɎȝǦǤȱǠȅǧǟǽȿǦȱɍǻƙǣȰȭȸȵǦǤȆȹȸɅǼȱǟǦǤȆȹȿȯȿǟǼǪȱǟǦɆƜǿȿ ÛǧǠȭȀȊȱǟ

ǦȩɎȝ ȫǠȺȽȿǦǤǱɀȵǧǟǽȿǦȱɍǻƙǣȴǲǵǦȭȀȊȱǟǦɆƜǿȿǧǠȭȀȊȱǟ  Ȝȵ ȤȲǪơȿ

 Ǧȅǟǿǻ ǦǲɆǪȹ) ǦɆǝǠȎǵǙ Ǧȱɍǻ ǟǽ ǟƘǭǖǩ ǰǝǠǪȺȱǟ ǧȀȾșǕ (

ƃǠƫǟ ǒǟǻɉǟ ɂȲȝ (ǦȭȀȊȱǟ ȴǲǵȿ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ ǥǿǟǻǙ) ǦȖǣǠȒȱǟȿ ǦȲȪǪȆƫǟ ǧǟƘȢǪȶȲȱ. 

-  ǧǠɆȍɀǪȱǟ 

Ⱥǣ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ɂȲȝ ǒǠ ǦɆȍɀǪȱǟ ǨƢǦǱǿǼƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȲȱ  Ǧȍǿɀǣ Ž

 ȷǠȶȝ:ɄȲɅ Ǡƞ

-  ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ Ȱǹǟǻ Ž ǦɆȱǠƫǟ ǥǒɎƫǟ ɁɀǪȆƞ ȳǠȶǪȽɍǟ ǥǿȿȀȑ

.ǠȾɆȥ ȜȦǩȀȵ ƃǠȵ ǒǟǻǕ ɂȲȝ ǦȚȥǠǂǟ ȣǼŏ ǦȵǠȞȱǟ

- ǣ ǦɆȹǻǿɉǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ȳǠȶǪȽǟ ǥǿȿȀȑ ǧǠȪȥǼǪȱǟ ǦȶǝǠȪ

 ÛǧǠȭȀȊȱǟ ȬȲǩ Ž ǦɆȱǠƫǟ ǥǒɎƫǟ ȴɆɆȪǩ ɂȲȝ ȴȮƩǟ Ž ȳǠȽ ǿȿǻ ǠƬ ȷǕ ǬɆǵ ǦɅǼȪȺȱǟ

 ǦȲɅɀȖȱǟ ǠƬɀȍǕ ȰɆɆȆǩ ƂǙ ǦǱǠƩǟ ȷȿǻ ȷɀɅǼȱǟ ǻǟǼȅ ɂȲȝ ǧǠȭȀȊȱǟ ǥǿǼȩ ǦȍǠǹ

.ȰǱɉǟ
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-  ÛǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ Ž ǿǠȶǮǪȅɍǟ ȜɆǲȊǩ ȯɎǹ ȸȵ ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɍǟ ǥǻǠɅȁ

ȱɀɆȆȱǟ Ƙȥɀǩȿ ȜɅǿǠȊƫǟ Ž ǿǠȶǮǪȅɍǟ Ž ǦɅǾɆȦȺǪȱǟ ǥǿǟǻɍǟ ǼȝǠȆǩ Ɣȱǟ ǦɅǼȪȺȱǟ Ǧ

.ǦɅǿǠȶǮǪȅɍǟ

-  ǒǟǿȿ ǠɆȞȅ ƃǠƫǟ ǒǟǻɉǟ ƙȆǶǪȱ ȰǮȵɉǟ ȯǠƫǟ ȃǕǿ ȰȮɆȽ ǦǤɆȭȀǩ ȨɆȪǶǪȱ ɄȞȆȱǟ

.ǦǮǵǠǤȱǟ ǠƬ ǨȲȍɀǩ Ɣȱǟ ǢȆȺȱǟ ȳǟǼǺǪȅǟ ȸȮƹ ǬɆǵ Û ǦȭȀȊȱǟ ǦȶɆȩ ȴɆȚȞǩ 

- ȱǟ ǦȵǠȞȱǟ ǦƵǠȆƫǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ɂȲȝ ǧǠɅǠȢȱ ȏǟȀǪȩɋǟ ȳǼȝ ɂȲȝ ȂɆȭȀǪ

 ȰȭǠȊƫǟ ǦƨǠȞȵ ȿǕ ǦȵȁɎȱǟ Ƙȡ ǧǠȞȅɀǪȱǟ ȿǕ ǥǼȭǘƫǟ Ƙȡ ǧǟǿǠȶǮǪȅɋǟ ǦɆȖȢǩ

.ǦɆȹɇǟ 

-  ȰɅɀȶǪȱ ǦɆǱǿǠƪǟ ȳǕ ǦɆȲǹǟǼȱǟ ǠȾȺȵ ăǒǟɀȅ ǦɆȮȲƫǠǣ ȰɅɀȶǪȱǟ ǿǻǠȎȵ ɂȲȝ ǻǠȶǪȝɍǟ

.ǦɆǱǿǠƪǟ ȰɅɀȶǪȱǟ ǿǻǠȎȵ Ȝȵ ǦȹǿǠȪȵ ǠȾȦɆȱǠȮǩ ȏǠȦƳɍ Ȭȱǽȿ ȯǠƫǟ ȃǕǿ ȰȮɆȽ

-   ɂȲȝ ȯǼɅ ɃǾȱǟȿ ȰǱɍǟ ƘȎȩ ȰɅɀȶǪȱǠǣ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ ȳǠȶǪȽǟ ǥǿȿȀȑ

 ǦȱɀɆȅ ȸȵ ǼɅȂɅ ɃǾȱǟ Ȁȵɍǟ ǧǠȭȀȊȱǟ ȻǾƬ ŸǠƶǙ ȰȮȊǣ ƃǠƫǟ ǒǟǻɉǟ ǧǟȀȉǘȵ

 Ǡȶȭ  ǧǠȵǟȂǪȱɍǠǣ ǒǠȥɀȱǟȿ ǦɆƜȀȱǟ ȨɆȪƠȿ ǠȾǪɅǿǟȀȶǪȅǟ  ɂȲȝ ȘȥǠƷȿ ǦȭȀȊȱǟ

.ǦȅǟǿǼȱǟ ǰǝǠǪȹ ȯɎǹ ȸȵ ƙǤǩ 
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) ȜǱǟȀƫǟ ǦȶǝǠȩ( 

:ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ 

) ǼȶƮ ÛƘȵɉǟ /ƙȵǖǪȱǟ ǧǠȭȀȊȱ ǦɆȱǠƫǟ ǥǒɎƫǟ ɂȲȝ ǠȽȀǭǕȿ ǧǠȒɅɀȞǪȱǟȿ ȓǠȆȩɉǟ (

 ÛǦȵǠȞȱǟ ǦɆȩǟȀȞȱǟ ƙȵǖǪȱǟ ǦȭȀȉ Ž ɄȪɆǤȖǩ ǬƜǦɆȱǠȵȿ ǦɆǤȅǠƮ ǧǠȅǟǿǻ ǦȲƭ Û

) :(-. 

) ȷǠȺǵ ÛǦȞɅȀǩǟǼǺǪȅǠǣ ȫɀȺǤȲȱ ǦɆȱǠƫǟ ǥǒɎƫǟ ȴɆɆȪǩ (ȔȢȒȱǟ ǿǠǤǪǹǟ ȳ-  Ǧȅǟǿǻ

) ȀǝǟȂƨǟ ǦɅȀȎƫǟ ǦɆǣȀȞȱǟ ǦȆȅǘƫǟ ǦȱǠǵ Û(ǬǵǠǤȱǟ ǦȲƭ ) :(-

. 

) ÛȼȶɆȲȅ ÛɄȊɅǠȊǵ Û( ǦɆȱǠƫǟ ȧǟɀȅɉǟ Ž ǦɆȱǠƫǟ ȯɀȍɉǟ ȴɆɆȪǪȱ ǳȀǪȪȵ ǯǽɀƴ ɀƲ

ǦɆȅǠɆȩ Ǧȅǟǿǻ   :ǦɆǣȀȞȱǟ /ȃǠǤȝ ǧǠǵȀȥ ǦȞȵǠǱ ÛǥǿɀȊȺȵ ȻǟǿɀǪȭǻ ǦǵȿȀȕǕ Û

ȤɆȖȅ.ȀǝǟȂƨǟ Û 

ǿ) ȴɆȽǟȀǣǙ ÛɄȶȾȥ ÛȴȮƩǟ ǼǤȝ ÛȷǠȒȵ ǦɆȱǠƫǟ ǥǒɎƫǟȿ ǦɅǿǟǻɋǟ ǥǒǠȦȮȱǟ ȀǭǕ (

 ÛǦɆȪɆǤȖǩ Ǧȅǟǿǻ /ǦɅȀȎƫǟ ƙȵǖǪȱǟ ǧǠȭȀȉ ǦɆƜǿ ɂȲȝ ǦȱɀɆȆȱǟȿ ǫɀǶǤȱǟ ǦȲƭ

ǦɅǿǠǲǪȱǟȿ ǦɆȱǠƫǟ Û) :(-. 

 ) .ȴɆȽǟȀǣǟ ÛǥǻǠǤȝȿ .Ƙǹ ǼȶƮ ÛǥȀǩǠǺȉ  ǦɆȵɎȅɍǟ ȣǿǠȎƫǟ ǒǟǻǟ ȴɆɆȪǩ .(

ǻǿɍǟ) ǦȹǿǠȪȵ Ǧȅǟǿǻ :ǦɆȱǠƫǟ ǢȆȺȱǟ ȳǟǼǺǪȅǠǣ ǦɆȹ ı  .( ǦȲƭ

ǦɅǿǟǻɍǟȿ ǦɅǻǠȎǪȩɍǟ ǧǠȅǟǿǼȲȱ ǦɆȵɎȅɍǟ ǦȞȵǠƨǟ . ) Û(-  . 

) ɁǾȉ ÛɄȕɀȵȀȞȱǟ ( ǧǠȭȀȊȲȱ ƃǠƫǟ ǒǟǻɉǟ ɂȲȝ ȰȵǠȞȱǟ ȯǠƫǟ ȃǕǿ ǥǿǟǻǙ ǥǒǠȦȭ ȀǭǕ

ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȝǠȺȎȱǟȡ ƘǪȆǱǠȵ ǦȱǠȅǿ Û ȧȀȊȱǟ ǦȞȵǠǱ ÛǥǿɀȊȺȵ Ƙ

.ȷǻǿɉǟ ÛȷǠȶȝ ÛȔȅȿɉǟ 

) ȳǠȎȝ ÛǻɎɆȵȿ ÛȯǻǠȝ ÛȷǠȖȲȅȿ ǳǠǪȦȱǟ ǼǤȝ ÛƑɅȀȞȱǟ ǦɆȱǠƫǟ ǥǒɎƫǟ ǧǟȀȉǘȵ ȀǭǕ (

ǦɆǤɆȲȱǟ ƙȵǖǪȱǟ ǧǠȭȀȉ ɂȲȝ ǦɆȪɆǤȖǩ Ǧȅǟǿǻ :ƃǠƫǟ ǒǟǻɉǟ ɂȲȝ ȁǠɆǪȵɍǟ ǦȲƭ Û

ǥǿǟǻɋǟȿ ǻǠȎǪȩɍǟ ǫɀǶǤȱ Û) :(-. 
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ɃƘȢȍȿ ǻǠȶȝ ÛɃȿǟȂȡ) ǼɆȅ Û ǦɆȱǠƫǟ ǥǒɎƫǟ ɂȲȝ ȯȁǠǣ ǦȺƨ ǧǟǿȀȪƞ ȳǟȂǪȱɍǟ ȀǭǕ (

) ǥȀǪȦȱǟ ȯɎǹ ǦɅȀǝǟȂƨǟ ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ Ž- Û( ǻǠȎǪȩɍǟ ǦȲƭ

ǼɅǼƨǟ Û) :(-. 

) ȷǠȭǟǿ ÛǧǠƷȀȥ ( ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ ǦɆƜǿ ɂȲȝ ǦɆȱǠƫǟ ǥǒɎƫǟȿ ǦȱɀɆȆȱǟ ȀǭǕ

ǦɆȹǻǿɉǟ ƘǪȆǱǠȵ ǦȱǠȅǿ Û.ȷǻǿɉǟ ÛȷǠȶȝ ÛǦɆǣȀȞȱǟ ȷǠȶȝ ǦȞȵǠǱ ÛǥǿɀȊȺȵ Ƙȡ 

 ) .ǦȪǝǠȥ ÛƃɀȦȱǟ  ȃǠɆȪȶȭ ǳǠǣǿɍǟ ǥǻɀǱ ɂȲȝ ǥǿǟǻɍǟ ȄȲƭ ȌǝǠȎǹ ȀǭǕ .(

 ǦɆȱǠƫǟ ȀɅǿǠȪǪȱǟ ǥǻɀƨı  . ǦɆȪɆǤȖǩ ǦȅǟǿǻǦȵɀȚȺƫǟ ǿǟǻ ǦȲƭ .) :(- 

 . 

) ǼƭǕ ÛǼȶƮǤȱǟ Ž ǦɆƜȀȱǟȿ ǦɆȱǠƫǟ ǥǒɎƫǟ ƙǣ ǦȩɎȞȱǟ ( ÛǦɅǻɀȞȆȱǟ ǦɅǿǠǲǪȱǟ ȫɀȺ

 ÛǦɆȱǠƫǟȿ ǦɅǻǠȎǪȩɍǟ ǫɀǶǤȱǟ ǦȲƭ) :(-. 

) ǼȶƮ ÛǧǟƘȾƫǟ ( ȨɆȩǼǪȱǟ ǦȺƨ ȌǝǠȎǹ ȀǭǕŽ  ɃȀȮȦȱǟ ȯǠƫǟ ȃǕǿ ǧǠȭȀȊȱǟ Ž

ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȝǠȺȎȱǟ ȷǠȶȝ ǦȞȵǠǱ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ Û

.ȷǻǿɉǟ ÛȷǠȶȝ ÛǦɆǣȀȞȱǟ 

) ǼȽǠƭ ÛǧɀǣǠȺȱǟ ȀǭǕ ( ǧǠȭȀȉ ǦɆƜǿ ɂȲȝ ȰȵǠȞȱǟ ȯǠƫǟ ȃǕǿ ǥǿǟǻǙ ǧǠɆǲɆǩǟȀǪȅǟ

ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȹǻǿɉǟ ǦɅǾȡɉǟ ǦȞȵǠǱ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ Û

.ȷǻǿɉǟ ÛȷǠȶȝ ÛȔȅȿɉǟ ȧȀȊȱǟ 

 ) .ǒǠȺȅ ÛȀȎȹ  ƃǠƫǟ ǒǟǻɍǟ ɂȲȝ ǦɆǤȅǠǂǟ ǧǠȵɀȲȞƫǟ ȴȚȺȱ ǦȥǠȒƫǟ ǦȶɆȪȱǟ ȀǭǕ .(

ǠȺȎȱǟ ǧǠȭȀȊȲȱ .ȷǠȶȝ Ǧȍǿɀǣ Ž ǦǱǿǼƫǟ ǦɆȹǻǿɍǟ ǦɆȝ ǦɆȵɎȅɍǟ ǦȞȵǠƨǟ ǦȲƭ

.ǦɅǿǟǻɍǟȿ ǦɅǻǠȎǪȩɍǟ ǧǠȅǟǿǼȲȱ  ) Û(-  . 
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:ǦɆǤȺǱɉǟ ȜǱǟȀƫǟ 

Abdelrahim, Sulaiman Raji )2021( , Liquidity and Solvency 

Management and its Impact on Financial Performance: 

Empirical Evidence from Jordan Journal of Asian Finance, 

Economics and Business 8(5): 0135ï0141 
Ahmad Abdelrahim Dahiyat, Sulaiman Raji Weshah, Mohammad 

Aldahiyat )2021( , Liquidity And Solvency Management And Its 

Impact On Financial Performance: Empirical Evidence From 

Jordan Journal Of Asian Finance, Economics And Business 8 (5) 

:135ï141 

Gunawan, E (2020) ñDeterminants Of Earning Persistenceò 

Accounting Research Journal of Sutaatmadja (ACCRUALS) 

4(1): 104-119. 
Rahaman, M., Rabbi, I., & Alam, M. (2018), The impact of Working 

Capital Management on Profitability of Elite Pharmaceuticals 

Sector in Bangladesh, Journal for Studies in Management and 

Planning, 4(7): 2395 - 0463. 

Runggu Besmandala Napitupulu , Herlina Desi R.Pasaribu , Novita 

Sari Marbun , Pedro Andrio Simatupang , Thetty Intan M 

(2020), Liquidity, solvency, and profitability ratios of food and 

beverage manufactures, Fakultas Ekonomi Universities Darma 

Agung. 

Yahya , Hidayat (2020) ñThe Determinant On Earnings Persistence In 

Automotive Companies In Indonesiaò Journal of Accounting 

Auditing and Business ï 3(1):  2614-3844. 
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ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǥǠɆǶȲȱ ǠȾǪɆƵǟȿ 

 

ǦǮǵǠǤȱǟ 

ȰɅǼȺȩ ɂȦȖȎȵ ȴɆȽǟȀǣǟ ǻɀȲǹ 

Ȁȩɀƫǟ ǒǟɀȱ ǦɅǼȲǣ Ž ƙȦșɀƫǟ ȷȿǘȉ ȴȆȩ ȄɆǝǿ 

 

:ȌǺȲƫǟ 

ǦȅǟǿǼȱǟ ǨȥǼȽ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǵ ÛǠȺǩǠɆǵ Ž ǠȾǪɆƵǟȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǦȥȀȞƫ ǬɆ

 ȤɆȺȎǪȱǟȿ ƆǠȮƫǟ ȤɆȺȎǪȱǟ ÛƑɆȭȀǪȱǟ ȤɆȺȎǪȱǟ Ƃǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȤɆȺȎǩ Ź

Ƃǟ ȣȀȞǪȱǟ Źȿ ÛɄǱǠǪȹɋǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ țǟɀȹǟ ȿ ÛǥǻǼǲǪȵ ƘȢȱǟȿ ǥǻǼǲǪƫǟ Ɣȱǟ ǻǿǟɀƫǟ

ǢȒȺǩ ȷǟ ȷȿǻ ȀȶǪȆȵ ȰȮȊǣ ǻǼǲǪǩ ȯɎȢǪȅǟ ǦɆȦɆȭ ǦȥȀȞƫ ǦȅǟǿǼȱǟ ǨȩȀȖǩȿ Û ǻǿǟɀƫǟ

ǦɆȞɆǤȖȱǟȵ ǥǻǠȦǪȅɍǟȿȯɎǹ ȸȵ ǠȾȺ ǦɆȆȶȊȱǟ ǦȩǠȖȱǟ ȯɎȢǪȅǟɎȢǪȅǟ Ûȯ  ǼɆȱɀǩ Ž ǳǠɅȀȱǟ

ǒǠǣȀȾȮȱǟǟ ÛȷǻǠȞƫǟ ȯɎȢǪȅȿ Û ȯɎȢǪȅǟ.ǿǠǲȉɉǟ 

 

Abstract: 

The study aimed at natural resources to know the natural 

resources and their importance in our lives, where the natural 

resources were classified into synthetic classification, spatial 

classification and production classification, and the types of renewable 

and non-renewable natural resources were identified, and the 

resources that are continuously renewed without being depleted, and 

the study touched on how to exploit the resources Natural resources 

and benefit from them through the exploitation of solar energy, the 

exploitation of wind to generate electricity, the exploitation of 

minerals, and the exploitation of trees. 
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ǦȵǼȪƫǟ: 

 ȈɆȞɆȱ ƘǮȮȱǟ ǧǟƘƪǟ ȸȵ ǠȾɆȥ ȰȞǱȿ ǿɀȎȱǟ ɂŏǖǣ ȏǿɍǟ ƂǠȞǩ ǃǟ ȨȲǹ

.ǦƹȀȭ ǥǠɆǵ ȏǿɍǟ Ǣȭɀȭ ɂȲȝ ȷǠȆȹɍǟ 

 ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȣǠȊǪȭɍ ǿǟȀȶǪȅǠǣ ȯȿǠƷ ȿ ǬǶǤɅ ȷǠȆȹɉǟȿ ǿɀȎȞȱǟ ȳǼȩǕ ǾȺȵ

ȿ ȼǪȵǼƪ ǠȽƘǺȆǩȿ ǠȾɆȲȝ ȯɀȎƩǟ ǦɆȦɆȭȿ ǠƬɎȢǪȅǟȿ ǠȾȵǟǼǺǪȅǟ ǦɆȦɆȭȿ ȼȱɀǵ ȸȵ ȰȞǱ

. ǦȲȾȅȿ ǦƷȀȵ ȼǩǠɆƩǟ 

 ǠȾȵǼǺǪȅǟ ǡǠȊǹɍǟ ȰǮȵ ȼǩǠɆǵ Ž ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȳǼǺǪȅǟ ƇǼȪȱǟ ȷǠȆȹɍǟ

 ǻǿǟɀƫǟ ȸȵ ǠȽƘȡȿ ǧǠǩǠǤȺȱǟȿ ȫǠƧɍǟ ɂȲȝ ɁǾȢǩȿ Û ǒǠȺǤȱǟȿ ȳǠȞȖȱǟ ɄȾȕȿ ǦǞȥǼǪȱǟ ǧǠɅǠȢȱ

.ȼǩǟƎǹȿ ȼǪǱǠǵ ǢȆǵ ǠȾȲȢǪȆɅȿ ȼȱɀǵ ǨȹǠȭ Ɣȱǟ 

ǿɍǟ ȀȦǵ Ɠǵ ɁȀǹǟ ǿǻǠȎȵ ȸȝ ǬǶǤɅ Ȱșȿ Ȝȵȿ ȁǠȢȱǟȿ ȔȦȺȱǟ ǯȀǺǪȅǟȿ ȏ

 ǻǿǟɀƫǟ ȻǾȽ ǨǶǤȍǟ ȓȀȦȵ ȰȮȊǣ ȼǩǠȪǪȊȵȿ ȔȦȺȱǟȿ ȁǠȢȱǠȭ ǠȾȵǟǼǺǪȅǟȿ ȜɅȀȆȱǟ ǿɀȖǪȱǟ

 ƃǠƩǟ Ǩȩɀȱǟ Ž ǼǱǟɀǪɅ ɃǾȱǟ ȷɀǣȀȮȱǟ ǼɆȆȭȿǟ ƆǠǭ ȁǠȢǣ ǦǭɀȲȵ ǦǞɆǤȱǟȿ ǽǠȦȺȱ ǦȑȀȞȵ

ǟ Ǣȭɀȭ ɂȲȝ ǷǠȺƫǟ Ƙȡ ɃǾȱǟ ɄƫǠȞȱǟ ǿǟȀǪǵɍǟ ǢǤȅȿ Ƀɀƨǟ ǒǟɀƬǟ Ž ƘǤȭ ȰȮȊǣ ȏǿɍ

 ɂȲȝ ǥǠɆƩǟ ǻǼő Ɣȱǟ ǦɆƫǠȞȱǟ ȰȭǠȊƫǟ ȻǾƬ Ȱǵ ǻǠƶɍ ȰȍɀǪȱ ǒǠȶȲȞȱǟ ƘȮȦǩ ȰȢȊɅ ǴǤȍǟȿ

 ǳǠɅȀȱǟȿ ȄȶȊȱǟ ȰǮȵ ǥǾȥǠȹ ƘȢȱǟ ǻǿǟɀƫǟ ȯɎȢǪȅǟ ǦɆȦɆȭȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǽǠȦȹ ȸȵ ǠȺǤȭɀȭ

 Ǣȭɀȭ ɂȲȝ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǿǻǠȎȵȿ Ƀɀƨǟ ǒǟɀȾȲȱ ǦǭɀȲȵ Ƙȡ ǦȺȵǟ ǦȩǠȕ ǯǠǪȹɍ ǒǠƫǟȿ

ɍǟ.ȏǿ 

 

:ǦȅǟǿǼȱǟ ǦȲȮȊȵ 

   ǠȾǤǤȆȥ ǦɅȀȮȆȝ ȿǟ ǦɅǻǠȎǪȩǟ ǨȹǠȭǟ ǒǟɀȅ ǡȿȀǵ ȸȵ ƁǠȞȱǟ ȼǣ Ȁƹ Ǡȵ ǢǤȆǣ

 ǠȽǿǠȶǮǪȅǟ ǦɆȦɆȭȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǦȥȀȞƫ ǦȅǟǿǼȱǟ ǨǩǕ ǠȺȽ ȸȵȿ ÛȔȦȺȱǟ ɀȽ ɄȆɆǝȀȱǟ

 ǻǿǟɀƫǠǣ ȿǟ ɁȀǹɉǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǠǣ ȷǠȭǟ ǒǟɀȅ ȔȦȺȱǟ ȸȝ ȰɅǼǣ ȬȱǠȺȽ ȷɀȮɅ ȷǟ ǬɆƜ

ǠȺȖȍɍǟǦɆȝ 
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:ǦȅǟǿǼȱǟ ǦɆƵǟ 

 ǦɆȦɆȭȿ ǠȾȝǟɀȹǟȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǦɆƵǠǣ ǻȀȦȱǟ ǦȥȀȞȵ Ž ǬǶǤȱǟ ǦɆƵǕ ȸȶȮǩ

 ǠȾȵǟǼǺǪȅǟ ǦɆȦɆȮǣ ǦȥȀȞƫǟ ȏǿɍǟ Ǣȭɀȭ ɂȲȝ ȈɆȞɅ ɃǾȱǟ ȷǠȆȹɍǟ ǢǱǟȿ ÛǠȾȵǟǼǺǪȅǟ

 ǻǿǟɀƫǟ ɂȲȝ ȗǠȦƩǟ ȼɆȲȝ ǢǱǟȿ ȏǿɍǟ Ǣȭɀȭ ɂȲȝ ȈɆȞɅ ȷǠȆȹǟ Ƀǟȿ ǠȾɆȲȝ ȗǠȦƩǟȿ

ǟǼǺǪȅǟȿ ǦȞɆǤȖȱǟ Ƙȡ ǻǿǟɀƫǟ ȷǟ ȼǪȥȀȞȵ ȿ ǠȽȀɅȿǼǩ ǥǻǠȝǟ ȿ ǦȺȵǟ ǦǶɆǶȍ ȧȀȖǣ ǠȾȵ

 ȴǶȦȱǟȿ ȁǠȢȱǟȿ ȔȦȺȱǟ ȰǮȵ ǦȩǠȖȱǟ ǯǠǪȹɍ ȳǼǺǪȆɅ ɃǾȱǟ ǠȾǤȲȡǟȿ ǽǠȦȺȱ ǦȲǣǠȩ ǥǻǼǲǪƫǟ

 ǢǤȅȿ ǒǟɀȾȲȱ ǫɀȲȵ Ǝȭǟ ƎǪȞɅ ɃǾȱǟ ǼɆȆȭǟ ƆǠǭ ǠȾȩǟȀǪǵǟ ȸȝ ǰǪȺɅ ǬɆǵ ǦǞɆǤȲȱ ǦǭɀȲȵ

. ǷǠȺƫǟ ƘȢǩ 

 ǦȶȞȹ ɄȽ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǠȾɆȲȝ ǦȚȥǠǂǟ ȼɆȲȝȿ ȷǠȆȹɍǟ ɂȲȝ ǃǟ ȴȞȹ ȸȵ

 ǦȚȥǠǶȶȲȱ ȯǼǪȞȵ ȰȮȊǣ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟȿ ǦǣȀǪȱǟȿ ǒǟɀƬǟȿ ǒǠƫǟ ǫɀȲɅǠȵ Ȱȭ ȸȝ ǻǠȞǪǣɍȿ

 ȏǟȀȵɍǟȿ ǫɀȲǪȱǟ ȸȵ ǦɆȱǠǹ ǥǠɆǵ ȏǿɍǟ Ǣȭɀȭ ɂȲȝ ȸȵ Ȱȭ ȈɆȞɆȱ ǽǠȦȺȱǟ ȸȵ ǠȾɆȲȝ

Ȗȱǟ ǯǠǪȹɍ ǥǻǼǲǪƫǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ ɀƲ ȻǠƟɍǟȿ ǳǠɅȀȱǟȿ ȄȶȊȱǟ ȰǮȵ ǦȩǠ

 ǦȞȦǩȀȵ ǠŒǟ ɀȽ ȨǝǠȞȱǟ ȸȭɍ ƁǠȞȱǟ ȯȿǻ ȜɆƤ Ž ƘǤȭ ǯǟȿǿ ȼȱ ȼǱɀǪȱǟ ǟǾȽȿ ǒǠƫǟȿ

. ǦǣȀǪȱǟȿ ǒǠƫǟȿ ǒǟɀȾȲȱ ǦǭɀȲȵ Ƙȡ ȰǣǠȪƫǠǣ ǿǟȀȶǪȅǠǣ ǦȹǠɆȍ Ƃǟ ǯǠǪƠȿ ȤɆȱǠȮǪȱǟ 

 ǦǣǠȩ Ƙȡ ǠŒɍ ǥǻǼǲǪƫǟ Ƙȡ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ ȸȵ ȰɆȲȪǪȱǟ ȷǠȆȹɍǟ ɂȲȝȿ

ȱ Ž ǧǟƘȢǪȱǟȿ ǦǣȀǪȱǟȿ ǒǠƫǟȿ ǒǟɀƬǟ ǫɀȲǩȿ ƁǠȞȱǟ Ž ȷǠȮȆȱǟ ǻǼȝ ǻǠɅǻȁǟ ǼȞǣ ǦȍǠǹȿ ǥǻɀȞȲ

 Ž ȣǠȦǱȿ ȀǶȎǪȱǟȿ ǧǠȹǠȒɆȦȱǟ ǫȿǼƜ ǢǤȆǩ ɃǾȱǟ ɄƫǠȞȱǟ ǿǟȀǪǵɍǟ ǢǤȆǣ ȄȪȖȱǟȿ ǷǠȺƫǟ

.ƁǠȞȱǠǣ ǥǼɅǼȝ ȯȿǻ 

  

ȯȿɉǟ ȰȎȦȱǟ 

ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǥǠɆǶȲȱ ǠȾǪɆƵǟȿ 

 

ɆǤȖȱǟ ǻǿǟɀƫǟ Ǧȅǟǿǻ ǡǠǤȅǕǥǠɆǶȲȱ ǠȾǪɆƵǟȿ ǦņɆȞ 

 1ı   ǦȦȲȡɉǟ ǦȥǠȭ Ž ȀȊǪȺǩ Ɣȱǟȿ Ûȼȱɀǵ ȸȵ ǦȞɆǤȖȱǟȿ ÛȷǠȆȹɋǟ ƙǣ ȔǣǟȀȱǟ ȣǠȊǪȭǟ

.ǦņɆǝǟɀƬǟȿ ÛǦņɆǣǟȀǪȱǟȿ ÛǦņɆǝǠƫǟ :ȰǮȵ ÛǦņɆȑǿɉǟ 

2ı  .ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȯɎǹ ȸȵ ǦǵǠǪƫǟ ǼǝǟɀȦȱǟ ɂȲȝ ȣȀȞǪȱǟ 
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3ı  ȏǿɉǟ ǴȖȅ ɂȲȝ ǦɆȥǟȀȢƨǟ ȄɅǿǠȒǪȱǟ ǼɅǼƠ ǦɆȹǠȮȵǙ. 

4ı   ÛǒǠƫǟȿ ÛǒǟǾȢȱǟ ǧɎȮȊȵ :ȰǮȵ ÛȷǠȆȹɋǟ ǠȾȺȵ ƆǠȞɅ Ɣȱǟ ȰȭǠȊȶȲȱ ǯɎȞȱ ȯɀȍɀȱǟ

.ǠȽƘȡȿ ÛǦȩǠȖȱǟȿ 

5ı  .ǦɅȀȊǤȱǟ ǦɆȶȺǪȱǟ Ž ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȸȵ ǥǻǠȦǪȅɍǟȿ ÛǥǠɆƩǟ ǿɀȖǩ Ž ǥǼȝǠȆƫǟ 

6- .ǦȩǠȖȱǟ ǯǠǪȹǟ Ž ǥǾȥǠȹ ƘȢȱǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ 

7- ȿǼǩȿ ȳǟǼǺǪȅǟ ǥǻǠȝǟ .ǠȾȵǼǺǪȅǟ ȨǤȅ Ɣȱǟ ǦȞɆǤȖȱǟ ǻǿǟɀƫǟ ȀɅ 

 

ȯȿɉǟ ǬǶǤƫǟ 

ǟ ǴȲȎȵǦɆȞɆǤȖȱǟ ǻǿǟɀƫ 

            ǦɆȑǿɉǟ ǥȀȮȱǟ Ž ǥǻɀǱɀƫǟ ǻǟɀƫǟȿ ȜȲȆȱǟ ȬȲǩ ȸȝ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǴȲȖȎȵ ȀĉǌǤȞłɅ

ȕǠȊȹ Ž ȷǠȆȹɋǟ ǠȾȺȵ ǼɆȦǪȆɅȿ ɄȞɆǤȕ ȰȮȊǣøøøȵɀɆȱǟ ȼǩǠøøø ǠȾɆȲȝ ȯɀȎƩǟ ņȴǪɅ ǬɆƜ ÛǦɆ

ǦɆȲȶȞǣ ǠņȵǙ ÛȷǻǠȞƫǟ ȰǮȵ ǢɆȪȺǪȱǟ ǦȒȦȱǟȿ ǢøøȽǾȱǟ ȿ ǼɅǼƩǟ  ÛȻǠɆƫǟ ȰǮȵ ǥȀȽǠș ȷɀȮǩ ȿǕ

ɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȴȆȪȺǩȿøȆȩ ƂǙ Ǧøøø ǥǻǼǲǪƫǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǠƵǼǵǕ ȰǮƹ ÛƙɆȅǠȅǕ ƙȶ

 ǼȺȝ ǠȽǻɀǱȿ ǦǤȆȹ ȰȪǩ Ɣȱǟ ǥǻǼǲǪƫǟ Ƙȡ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȰǮƹ Ȁǹɇǟȿ ÛǢȒȺǩ ɍ ǠȾņȹǕ ŃɃǕ

ȅǟȿ ǠȾǱǟȀǺǪȅǟ.ǠƬǠȶȞǪ                          

 

ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǧǠȦɆȺȎǩ 

:ǦɆȱǠǪȱǟ ǧǠȦɆȺȎǪȲȱ ǄǠȪȥȿ ÛǠȽǿǻǠȎȵ ǦņɆȝɀȹ ɂȲȝ ǻǠȶǪȝɍǠǣ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȤņȺȎłǩ   

:ƑɆȭȀǪȱǟ ȤɆȺȎǪȱǟ /ɍȿǟ 

 ȣȿȀȚȱǟȿ ÛȰȵǟɀȞȱǟȿ ÛǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǢɆȭȀǩ ǦȅǟǿǼǣ ȴǪȾɅ ɃǾȱǟ ȤɆȺȎǪȱǟ ɀȽ

ȾǭȿǼǵ ƂǙ ǧņǻǕ Ɣȱǟ:ǠƵȿ Ûƙȝɀȹ ƂǙ ǦņɆǤɆȭȀǪȱǟ ǿǻǠȎƫǟ ȤņȺȎłǩȿ ÛǠ 

1ı  Ž ǦɆƩǟ ǧǠȺǝǠȮȱǟ ǠɅǠȪǣ ȰǎȲƠ ȨɅȀȕ ȸȝ ȷņɀȮǪǩ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ǦņɅɀȒȝ ǿǻǠȎȵ

 :ȰǮȵ ÛǦȩǠȖȱǟ ȯǠȮȉǕ ȸȵ ȰȮȉ ƂǙ ȯņɀǶǪǩ Ɣȱǟȿ ÛǧǠǩǠǤȺȱǟ ǠɅǠȪǤȭ ÛǦņɆȲǹǟǼȱǟ ȏǿɉǟ ǧǠȪǤȕ

.ņɃȀǲƩǟ ȴǶȦȱǟȿ ÛȔȦȺȱǟ 

2ı ǟ ɄȽ :ǦņɅɀȒȝ Ƙȡ ǿǻǠȎȵ ɍ ȸȮȱȿ ÛȀȍǠȺȞȱǟ ȸȵ Ǧȝɀȶƭ ǠȽǻɀǱȿ Ž Ȁǎǭǘǩ Ɣȱǟ ǻǿǟɀƫ

.ɃȀȊǤȱǟ ƘǭǖǪȱǟ ȰȞȦǣ ÛɁȀǹǕ Ȱȵǟɀȝ ǻɀǱȿ ɂȲȝ ǼȶǪȞǩ Ȱǣ ÛɄȆɆǝǿ ɄȞɆǤȕ ȷņɀȮǩ ǧǟǽ ņǼȞłǩ 
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ƆǠȮƫǟ ȤɆȺȎǪȱǟ/ǠɆȹǠǭ 

 ȿǕ ÛǠȽȀǎȥɀǩ ɂȲȝ ǼȶǪȞǩ Ɣȱǟȿ ÛǠȽǿǻǠȎȵ ȸȭǠȵǕ ɂȲȝ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȜɅȁɀǩ ɀȽ

Ǖ ǦǭɎǭ ȸȵ ȷɀȮǪǩȿ ÛǠőǿǼȹ:ɄȽȿ ÛȸȭǠȵ 

1ı  ǥȀȮȱǟ ǒǠƲǕ ǦȥǠȭ Ž ȀȥǟɀǪǩ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ȷǠȮȵ Ȱȭ Ž ǥȀȊǪȺƫǟ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ

.ǒǟɀƬǟ :ȰǮȵ ÛǦȱɀȾȆǣ ǠȾɆȲȝ ȯɀȎƩǟ ȸȮȶƫǟȿ ÛǦņɆȑǿɉǟ 

2ı   ȐȞǣ Ž ȀȥǟɀǪǩ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ȸȭǠȵɉǟ ȐȞǣ Ž ȀȊǪȺǩ Ɣȱǟ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ

Ʌȿ ÛǦņɆȑǿɉǟ ǥȀȮȱǟ Ž ȸȭǠȵɉǟ ȬȱǾǣ ǦȍǠǹ ǧǟȿǻǕ ȨɅȀȕ ȸȝ ǠȾɆȲȝ ȯɀȎƩǟ ȴǪ

 ȔȦȺȱǟȿ ǢȽǾȱǟ :ȰǮȵ ÛǠȾɆȥ ǥǻɀǱɀƫǟ ȸȭǠȵɍǟ ǦȥȀȞƫ ǧǠȅǟǿǻȿ ǢɆȪȺǩ Ƃǟ ǯǠǪƠȿ

. ǿǠȢȱǟȿ 

3ı   ƂǙ ǯǠǪƠȿ ÛǠȾɆȲȝ ȯɀȎƩǟ ǢȞȎɅ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ǻɀǱɀȱǟ ǥǿǻǠȹ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ

ɅǻǟȀȱǟ ǥǿǻǠȺȱǟ ȷǻǠȞƫǟ țǟɀȹǕ ȐȞǣ :ȰǮȵ ÛǠȾȺȝ ȰɅɀȕ ǬƜ ɃǾȱǟ ȳɀɆȺɆǩɎǤȱǟȿ ȳɀ

.ǧǟȀȽɀŎǟȿ ǦǶȲȅɍǟ ǦȝǠȺȍ Ž ȳǼǺǪȆɅ 

ɄǱǠǪȹɋǟ ȤɆȺȎǪȱǟ/ ǠǮȱǠǭ 

 ǫɎǭ ɂȲȝ țņȁɀǪɅȿ ÛǻǿǟɀƫǠǣ ǦȍǠƪǟ ǦɆǱǠǪȹɋǟ ǥǿǼȪȱǟ ɂȲȝ ȤɆȺȎǪȱǟ ǟǾȽ ǼȶǪȞɅ

:ɄȽȿ ÛǧǠȝɀȶƭ 

1ı  ǠȾɆȲȝ ȯɀȎƩǟ ȷǠȆȹɋǟ ȜɆȖǪȆɅȿ Ûȴǝǟǻ ȰȮȊǣ ȀȥǟɀǪǩ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ǦȶǝǟǼȱǟ ǻǿǟɀƫǟ

ǟ ȷȿǻ ȸȵ ǥǿǻǠȎȱǟ ǦȩǠȖȱǟ :ȰǮȵ ÛǠȽƘȥɀǪȱ ȰǝǠȅɀȱǟ ȸȵ ǼɅǼȞȱǟ ȳǟǼǺǪȅǟ ƂǙ ǦǱǠƩ

 ȼǪɅǾȡǟ ȤɆȦƟ Ž ǿɀȎȞȱǟ ȳǼȩǟ ȸȵ ȷǠȆȹɍǟ ȰǤȩ ȸȵ ǠƬɎȢǪȅǟ Ź ǬɆǵ ȄȶȊȱǟ

.ǒǠǪȊȱǟ ȰȎȥ Ž ǦɅǾȡɍǟ ȻǾȽ ȳǟǼǺǪȅǟȿ ȸȦȞǪȱǟ ȸȵ ǠȾɆȲȝ ȗǠȦǶȲȱ 

2ı   ɂȲȝ ȘȥǠƠ Ɣȱǟ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ɄȽ :ǥǻņǼǲǪƫǟ ǻǿǟɀƫǟ ȨȕǠȺƫǟ Ž ǄǠȍɀȎǹȿ ÛǠȽǻɀǱȿ

.ǧǠǩǠǤȺȱǟ :ǠȾɆȲȝ ȯǠǮȵȿ ÛǧǠǣǠȢȱǠȭ ǦņɆȞɆǤȖȱǟ 

3- ǄǠȒɅǕ ȤȺȎǩȿ ÛǠȽǻɀǱȿ ǿǼȎȵ ǒǠȾǪȹǠǣ ɄȾǪȺǩ Ɣȱǟ ǻǿǟɀƫǟ ɄȽ :ǥǻǼǲǪƫǟ Ƙȡ ǻǿǟɀƫǟ

.ȁǠȢȱǟȿ ȔȦȺȱǟ :ȰǮȵ ÛǻɀǱɀȱǟ ǥǿǻǠȺǣ 
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ƆǠǮȱǟ ǬǶǤƫǟ 

ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ țǟɀȹǕ 

őǠȹɀȮȵ ȸȶȑ ǦɆȞɆǤȖȱǟ ǦǞɆǤȱǟ ɃɀǪƠ ȣɎȢȱǠǣ ȣȀȞǩ Ɣȱǟȿ ǦǭɎǮȱǟ ǦɆȆɆǝȀȱǟ Ǡ

ȄǣǠɆȱǟ/ ɄǝǠƫǟȿ/ Ƀɀƨǟȿ/ ǧǠȺǝǠȮȱǟȿ ȷǠȆȹɌȱ ǦɅǿȿȀȒȱǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȸȵ Ǧȝɀȶƭ ɂȲȝ

 ǠȾǪɆƵɉ ǟȀȚȹȿ ǠȽǻɀǱȿ Ž ȷǠȆȹɌȱ Ȱǹǻɍ ǻǿǟɀȵ ɄȽ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟȿ .ɁȀǹɉǟ ǦɆƩǟ

ǭǖǪɅȿ ǠȾɆȥ ȀǭǘɅ ɀȾȥ ǠȺȽ ȸȵ ǠȾɆȲȝ ȷǠȆȹɋǟ ǻǠȶǪȝǟȿ ǦɅɀɆƩǟȦȺȍ ǼȪȱ.ǠȒɅǕ Ǡŏ ȀǨ  ǻǿǟɀƫǟ

:ɄȽȿ ǻǿǟɀƫǟ ȸȵ ǻǼȝ ǠȾȺȵ Ǽǵǟȿ Ȱȭ Ž ǯǿǼȺǩ ȣǠȺȍǕ ǦǭɎǭ ƂǙ ǦɆȞɆǤȖȱǟ 

ȸȶȒǪǩ ǦɆƩǟ Ƙȡ ǻǿǟɀƫǟ: 

ǒǠƫǟ ǒǟɀƬǟȿ ǦȩǠȕȿ ȄȶȊȱǟ ǦɆǝɀȒȱǟȿǦɅǿǟȀƩǟ ȷǻǠȞƫǟȿ ǻǠȞƫǟ ȴǶȦȱǟ ǠȽǿǻǠȎȵ ǦȞȊƫǟ ȷ

.ɄȞɆǤȖȱǟ ȁǠȢȱǟȿ ȔȦȺȱǟȿ  

ȸȶȒǪǩ :ǦɆƩǟ ǻǿǟɀƫǟ Ǧȝɀȶƭ ǎɎȭ  ǧǠǣǠȡ ȸȵ ǦɆȞɆǤȖȱǟ ǧǠǩǠǤȺȱǟ ȸȵ

ȈǝǠȊǵȿ ǧǠǩǠǤȹȿ ǟǦɆǤȖȪȱǟȿ ȳǠȺȡɍǟ ȰǮȵ ǧǠȹǟɀɆƩ/ ǦɆǝǠƫǟ ǒǠɆǵɉǟ ǦȝɀȶŎǟ ȻǾȽ ȸȶȒǪǩ

ǢȱǠǶȖȱǟ ȰǮȵ (ǦɆȹǟɀɆƩǟȿ ǦɆǩǠǤȺȱǟ) ÛǿǠǂǟȿ ȫǠƧɍǟȿ 

ƂǙ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȴȆȪȺǩ: 

ǥǻǼǲǪȵ Ƙȡ ǻǿǟɀȵ: 

   ɍ ȼȺȵ ǾǹǘɅ Ǡȵȿ ǨǣǠǭ ą ǼɆȍǿ ǦǞɆȽ ɂȲȝ ǦǞɆǤȱǟ Ž ǥǻɀǱɀƫǟ ǻǿǟɀƫǟ ȸȶȒǪǩ

 ȰǮȵ .ǽǠȦȺȱǟȿ ǡɀȒȺȱǟ ȀȖƪ ǦȑȀȞȵ ǻǿǟɀȵ ɄȾȥ ĉǈŻ ȸȵȿ .ȏɀȞɅ ȁǠȢȱǟȿ ȔȦȺȱǟȿ ȴǶȦȱǟ

ɄȞɆǤȖȱǟ Ǫǵǟ ǼȺȝ ǻǟɀƫǟ ȻǾȽȿȿ Ƀɀƨǟ ǒǟɀƬǠǣ ǫɀȲǩ ǢǤȆǩ ǠȾȩǟȀ ǫǠȞǤȹǟ ǦǤȆȹ ǼɅȂǩ

ǟɀƬǟ Ž ǦȵǠȆȱǟ ǧǟȁǠȢȱǟȿ ǧǠȝǠȺȎȱǟ Ž ȼȵǟǼǺǪȅǟ ǒǟȀǱ ǒȬȱǽ Ƙȡȿ ǧǟǿǠɆȆȱǟ ǻɀȩȿ 

ǦȞȊƫǟ ȷǻǠȞƫǟȿ .ǦɅȿɀȺȱǟ ǧɎȝǠȦƫǠǣ ǦȩǠȖȱǟ ǯǠǪȹǟ Ž ȳǼǺǪȆɅ ɃǾȱǟ ȳɀɆȹǟǿɀɆȱǟ ǦȍǠǹ 

ǟ ȻǾȽȿ ɃǻǘɅȿ ǧǠǤȺȱǟȿ ȷǟɀɆƩǟȿ ȷǠȆȹɍǟ Ǡŏ ȈɆȞɅ Ɣȱǟ ǦǞɆǤȱǟ ɂȲȝ ȀȖǹ ǻǿǟɀƫ

 ǼɆȆȭǟ Ƃǟ ǦȥǠȑɍǠǣ Ƀɀƨǟ ȣɎȢȱǟ Ž ȷɀǣȀȮȱǟ ǼɆȆȭǟ ƆǠǭ ȧɎȕǟ Ƃǟ ǠȾȩǟȀǪǵǟ

Ȁȅ ȰȮȊǣǻǿǟɀƫǟ ȻǾȽ ȣǟƕǪȅǟȿ ȷǠǮɆƫǟȿ ȸǱȿȀǪɆȺȱǟ ȃǠǶȺȱǟ ȰǮȵ ǠȽǽǠȦȹ Ƃǟ ɃǻǘɅ ȜɅ

ȿ.ɄȞɆǤȖȱǟ ȁǠȢȱǟȿ ȔȦȺȱǟȿ ȬȹȂȱǟ 

  

https://ar.wikipedia.org/wiki/%D9%85%D8%A7%D8%A1
https://ar.wikipedia.org/wiki/%D9%85%D8%A7%D8%A1
https://ar.wikipedia.org/wiki/%D9%87%D9%88%D8%A7%D8%A1
https://ar.wikipedia.org/wiki/%D9%87%D9%88%D8%A7%D8%A1
https://ar.wikipedia.org/wiki/%D8%B4%D9%85%D8%B3
https://ar.wikipedia.org/wiki/%D8%B4%D9%85%D8%B3
https://ar.wikipedia.org/wiki/%D8%A7%D9%84%D9%85%D8%B9%D8%A7%D8%AF%D9%86
https://ar.wikipedia.org/wiki/%D8%A7%D9%84%D9%85%D8%B9%D8%A7%D8%AF%D9%86
https://ar.wikipedia.org/wiki/%D9%86%D8%B8%D8%A7%D8%A6%D8%B1_%D9%85%D8%B4%D8%B9%D8%A9
https://ar.wikipedia.org/wiki/%D9%86%D8%B8%D8%A7%D8%A6%D8%B1_%D9%85%D8%B4%D8%B9%D8%A9
https://ar.wikipedia.org/wiki/%D9%86%D8%B8%D8%A7%D8%A6%D8%B1_%D9%85%D8%B4%D8%B9%D8%A9
https://ar.wikipedia.org/wiki/%D9%86%D8%A8%D8%A7%D8%AA
https://ar.wikipedia.org/wiki/%D9%86%D8%A8%D8%A7%D8%AA
https://ar.wikipedia.org/wiki/%D9%85%D9%88%D8%A7%D8%B1%D8%AF_%D8%BA%D9%8A%D8%B1_%D9%85%D8%AA%D8%AC%D8%AF%D8%AF%D8%A9
https://ar.wikipedia.org/wiki/%D9%85%D9%88%D8%A7%D8%B1%D8%AF_%D8%BA%D9%8A%D8%B1_%D9%85%D8%AA%D8%AC%D8%AF%D8%AF%D8%A9
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Ǫȵ ǻǿǟɀȵǥǻǼǲ: 

ȸȶȥ ÛǦȩǠȖȱǟ ǿǻǠȎȵ ȤȲǪƯ ȸȵ Ǧȝɀȶƭ ǠɆǩǟǽ ǻǼǲǪǩ Ɣȱǟ ǻǿǟɀƫǟ ȸȶȒǪǩ  ǠȾǪȲǮȵǕ

 ǡɀȲȅǚǣ ȷǠȆȹɋǟ ǠȾȲȢǪȅǟ Ǡȵ ǟǽǙ ǡɀȒłȺȲȱ ȏȀȞǪǩ ɍ ǻǿǟɀȵ ɄȽȿ .ǦɆȹǟɀɆƩǟȿ ǦɆǩǠǤȺȱǟ ǿǻǠȎƫǟ

ȣǟȀȅɋǟ ȸȝ ǄǟǼɆȞǣ Ǽȉǟǿ ȯǼǪȞȵ  ǧǠǩǠǤȺȱǟȿ ǿǠǲȉɍǟ ǦȝǟǿȂǣ Ȭȱǽȿ ɄøøøǩǠǤȺȱǟ ǦȍǠǹȿ

ȰȶȞȱǟȿ ǠȾȝǟɀȹǠǣ  ȸȵ Ƀɀƨǟ ǒǟɀƬǟ ǦɆȪȺǩ Ž ƘǤȭ ǿȿǻ ȼȱ ǬɆǵ źǠǤȺȱǟǒǠȖȢȱǟ ǦȞȅɀǩ ɂȲȝ

 ȃǼȞȱǟȿ ǴȶȪȱǟ ȰǮȵ ɄǝǟǾȢȱǟ ȳǠȚȺȱǠǣ ǦȶȾƫǟ ȰɆȍǠǂǟ Ǧȝǟǿȁȿ ȷɀǣȀȮȱǟ ǼɆøøȆȭȿǟ ƆǠǭ ȁǠȡ

. ȷǠȆȹɎȱ ɄǝǟǾȢȱǟ ǒǠȦǪȮȱǟ ȨɆȪǶǪȱ ǥǿǾȱǟȿ  ǦɅǾȢǪȱǟ Ž ǠȾȺȵ ǻǠȦǪȆɅ Ɣȱǟ ǧǠȹǟɀɆƩǟ ǦɆǣȀǩȿ

ȱǟȿ ȳǠȺȡɍǟȿ ȯɀǲȞȱǟ ȰǮȵ.ȫǠƧɍǟ ǦɆǣȀǩȿ ȳǠȞȺȱǟȿ ǯǠǱǼȱǟ ȰǮȵ ǿɀɆȖ 

 

ǬȱǠǮȱǟ ǬǶǤƫǟ 

:ɄȽȿ ǢȒȺǩ ǐȷǕ ȷȿǻ ȀȶǪȆȵ ȰȮȊǣ ǻǼǲǪǩ Ɣȱǟ ǻǿǟɀƫǟ 

ǒǠƫǟ : 

 ǡǿǠȪɅ Ǡȵ ǒǠƫǟ ȰȮȊɅ75 ɂȲȝ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ņȴȽǕ ȸȵ ǼȞłɅȿ Ûȏǿɉǟ Ǣȭɀȭ ȸȵ %

 ȼǪǤȆȹ Ǡȵ ǒǠƫǟ ȰȮȊǪȥ ÛȧɎȕɋǟ ȼǱȿ90ȯǼɅ Ȭȱǽȿ ÛǦɆƩǟ ǧǠȺǝǠȮȱǟ ȳǠȆǱǕ ȸȵ %  ɂȲȝ

 ǧǟȿȀǮȱǟ ƎȭǕ ǼǵǕ ǻɀǱɀȱ ǦǤȅǠȺȵ ǦɆȞɆǤȕ ǦǞɆǣ ǄǠȒɅǕ ǒǠƫǟ ȳǼȪɅ Ǡȶȭ Ûȼȱ ǥƘǤȮȱǟ ǠȾǪǱǠǵ

.ȫǠƧɉǟ ɄȽȿ ȷǠȆȹɌȱ ǦɆǝǟǾȢȱǟ 

ȄȶȊȱǟ: 

   ǦņɆƩǟ ǧǠȺǝǠȮȱǟ ǼɅȿȂǪȱ ȄɆǝȀȱǟ ǿǼȎƫǟ ɀȽ ȄȶȊȱǟ ȸȝ ǿǻǠȎȱǟ ǒɀȒȱǟ ǼȞłɅ

 ÛǒǟǾȢȱǟ ǯǠǪȹǙȿ ɄǝɀȒȱǟ ǒǠȺǤȱǟ ǦɆȲȶȞǣ ȳɀȪǪȱ ǧǠǩǠǤȺȱǟ ȰǮȵ ǦȩǠȖȱǠǣ ǧǠȹǟɀɆƩǟ ȳɀȪǩ ǠȽǼȞǣȿ

 ǦȲȆȲȆȱǟ ȴȅǟ ȼɆȲȝ ȨȲȖɅ ɄȞɆǤȕ ȰȆȲȆǩ ȯɎǹ ȸȵ ǦȩǠȖȱǠǣ ǻĉłȿȂǪȲȱ ǧǠǩǠǤȺȱǟ ȻǾȽ ȯȿǠȺǪǣ

.ǦņɆǝǟǾȢȱǟ 

ǒǟɀƬǟ: 

   ǦǣȀǪȱǟ Ž ǡǟǾȵ ȰȮȊǣ ǼǱǟɀǪɅ Ǡȶȭ ÛɃɀƨǟ ȣɎȢȱǟ Ž ɄȅǠȅǕ ȰȮȊǣ ǒǟɀƬǟ ǼǱǟɀǪɅ

Ȳȝ ɂȪǤǪȱ ȳȁɎȱǟ ƙǲȆȭɉǠǣ ǦɆƩǟ ǧǠȺǝǠȮȱǟ ǼɅȿȂǪǣ ȳɀȪɅȿ ÛǒǠƫǟȿ ņȴǪɅ ǠȶȭÛǥǠɆƩǟ ǼɆȩ ɂ

 ƙǵǟɀȖȱǟ Ǝȝ ǳǠɅȀȱǟ ǦȩǠȕ ȯɎǹ ȸȵ ǦņɆǝǠǣȀȾȮȱǟ ǦȩǠȖȱǟ ǼɆȱɀǩ Ž ǒǟɀƬǟ ȳǟǼǺǪȅǟ

.ǦņɆǝǟɀƬǟ 
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ǦǣȀǪȱǟ:  

 ǬɆǵ ÛǄǠȒɅǕ ǿɀǺȎȱǟ ɂȲȝ ȰȶǪȊǩȿ ÛǦɆȞɆǤȖȱǟ ǿǻǠȎƫǟ ǼǵǕ Ǡőǟǽ ǼƜ ǦǣȀǪȱǟ ǼȞłǩ

ƫǟȿ ȷǻǠȞƫǟ ȸȵ ǼɅǼȞȱǟ ɂȲȝ ǦǣȀǪȱǟ ɃɀǪƠȿ ÛǧǠǩǠǤȺȱǟ ɀȶȺȱ ǦņȶȾȵ ǼȞłǩÛǦņɅɀȒȞȱǟ ǻǟɀ 

 ǦǣȀǪȱǠȭ ɄȲȵǿ ȸɅɀȮǩ ǧǟǽȿ ǦǎȥǠǱ ǦǣȀǪȱǟ :ǠȾȺȵ ǦǣȀǪȲȱ ǥǻǼȞǪȵ țǟɀȹǕ ȫǠȺȽȿ

 ȸȵ ǠȽƘȡȿ ÛǦņɆȝǟǿȂȱǟ Ʉȑǟǿɉǟ Ž ǥǻɀǱɀƫǟ ȬȲǪȭ ǦņɆȺɆȖȱǟ ǦǣȀǪȱǟ ȿǕ ÛɃǿǠǶȎȱǟ Ž ǥǻɀǱɀƫǟ

.țǟɀȹɉǟ 

 

 ȰȎȦȱǟƆǠǮȱǟ 

ȯȿɉǟ ǬǶǤƫǟ 

ǥǻǼǲǪƫǟ Ƙȡ ǦņɆȞɆǤȖȱǟ ǻǿǟɀƫǟ 

  ǄǠȒɅǕ ȏǿɉǟ ȸȒǪƠ  ǻɀȩɀȱǟ ɀȽȿ ȧɎȕɋǟ ɂȲȝ ǦȩǠȖȱǟ ǿǻǠȎȵ ȴȽǕ ǼǵǕ

 ǡǿǠȪɅ Ǡȵ ǻȿȂłɅ ǽǙ ÛǥǻǼǲǪƫǟ Ƙȡ ǿǻǠȎƫǟ ȸȵ ǼȞłɅ ɃǾȱǟ ɃǿɀȦǵɉǟ90 ǧǠǱǠɆǪǵǟ ȸȵ %

 ǡǿǠȪɅ Ǡȵ ǼɆȱɀǩ ņȴǪɅ Ǡȶȭ ÛǢȭɀȮȱǟ ȼǱȿ ɂȲȝ ǦȩǠȖȱǟ66 ǦɆǝǠǣȀȾȮȱǟ ǦȩǠȖȱǟ ȸȵ %

ȿ ÛɃǿɀȦǵɉǟ ǻɀȩɀȱǟ ȳǟǼǺǪȅǠǣ95 Ž ǦȲȶȞǪȆƫǟ ǦȩǠȖȱǟ ǯǠɆǪǵǟ ȸȵ % ÛǦǞȥǼǪȱǟȿ ÛȰȪȺȱǟ

 ȸȵ ǥƘǤȭ ǧǠɆȶȭ ǯǠǪȹǙ ɂȲȝ ȰȶȞɅ ȼņȹǕ ɃǿɀȦǵɉǟ ǻɀȩɀȱǟ ǛȿǠȆȵ ȸȵ ȸȮȱȿ ÛǒǠǣȀȾȮȱǟ ǼɆȱɀǩȿ

ǿǠȒȱǟ ȷɀǣȀȮȱǟ ǼɆȆȭǕ ƆǠǭ ȁǠȡ. 

 

ƆǠǮȱǟ ǬǶǤƫǟ 

ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȯɎȢǪȅǟ ǦɆȦɆȭ 

   ǻǿǟɀƫǟ ȻǾƬ ȯɀȍɀȲȱ ǧǠȞȶǪŎǟ ǠȽȀɅǼǩ Ɣȱǟ ȧȀȖȱǠǣ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȣȀŁȞłǩ

 ǎȷǚȥ ÛɄȅǠȅǕ ȰȮȊǣ ǠȾɆȲȝ ȷȿǼȶǪȞɅ ȀȊǤȱǟ ǎȷǕ Ǡƞȿ ÛǧǠȞȶǪŎǟ ȬȲǩ ǿɀȖǩȿ ǒǠȪǣ ȰǱǕ ȸȵ

 ȴɆȚȺǪȱ ǠńɆȅǠȅǕ ȷǠȭ ȀȶǪȆȵ ȰȮȊǣ ǠőǿǟǻǙȿ ǠȽƘȥɀǩ ȿǕ ǠȾɆȱǙ ȀȶǪȆƫǟ ȯɀȍɀȱǟ ȷǠȶȑ

ǧǟǿǠȒƩǟ .ȯȿǼȱǟ ǢȲȡǟ ǒǠȺǣȿ ǿɀȖǪȱ ǢǤȅ ǨȹǠȭȿ ǦȦȲǪǺƫǟ ǿɀȎȞȱǟ Ȁȵ ɂȲȝ ǦȦȲǪǺƫǟ 

ǟ ǦȞɆǤȖȱǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟȿ ǦȚȥǠǂǟȿ ǦǞɆǤȲȱ ǦȪɅǼȎȱǟ ǦȩǠȖȱǟ ǯǠǪȹɍ ǥǻǼǲǪƫ

 ƅǠǭ ǠȾȵǟǼǺǪȅǟ ȸȝ ǿǼȎɅ Ɣȱǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ ȸȵ ȰɆȲȪǪȱǟȿ ǽǠȦȺȲȱ ǦȑȀȞƫǟ ǻǿǟɀƫǟ ɂȲȝ

 ǴȖȅ ɂȲȝ ǧǠȹǟɀɆƩǟȿ ǧǠǩǠǤȺȱǟȿ ȷǠȆȹɍǟ ǥǠɆǵ ǻǼőȿ ǥǿǠȒȱǟ ǧǟȁǠȢȱǟȿ ȷɀǣȀȮȱǟ ǼɆȆȭǟ
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ȹɍ ǠƬɎȢǪȅǟ ȸȮƹ Ɣȱǟ ǻǿǟɀƫǟ ɄȲɅ ǠȶɆȥ ȿ ȏǿɍǟ ȁǠȢȱǟ ȸȝ ǒǠȺȢǪȅɍǟȿ ɄǝǠǣȀȾȮȱǟ ǿǠɆǪȱǟ ǯǠǪ

.ǠȾǱǠǪȹǟ Ž ȔȦȺȱǟȿ 

 

ǤƫǟǬȱǠǮȱǟ ǬǶ 

 ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ:ǧǠǭɀȲƫǟ ȸȵ ǦɆȱǠǹ ȰȒȩǟ ǥǠɆƩ ǠȾȵǟǼǺǪȅǟ ȸȮƹ Ɣȱǟ 

]1 ȄȶȊȱǟ ǒɀȑ ȰɅɀǶǪȱ Ǧǵɀȱ Ž ȐȞǤȱǟ ǠȾȒȞǤǣ ǦȖǤǩȀƫǟ ǦɆȆȶȊȱǟ ǠɅɎƪǟ ȳǼǺǪȆǩ [

ɆǝɀȑȿȀȾȭ ǻǟɀȵ Ǝȝ Ȭȱǽȿ ǦɆǝǠǣȀȾȭ ǦȩǠȕ ƂǙ ȓɀȪȅ ȯɎǹ ȸȵȿ ÛȷɀȮȲɆȆȱǟ ȰǮȵ Ǧ

 ǡȿȀȽ ƂǙ Ȭȱǽ ɃņǻǘɅȿ ǒɀȒȱǟ ǦȩǠȕ ȋǠȎǪȵǟ ņȴǪɅ ǬɆǵ ǻǟɀƫǟ ȻǾȽ ɂȲȝ ǒɀȒȱǟ

 ǧǠȹȿȀǪȮȱɋǟ ȻǾȽ ȓǠȪǪȱǟ ņȴǪɅ Ż ȸȵȿ ÛȷɀȮɆȲɆȆȱǟ ǥǿǽ Ž ǠȾȞȑɀȵ ȸȵ ǧǠȹȿȀǪȮȱɋǟ

 Ȭȱǽ ȨǎȪǵ ǼȪȱȿ ÛȏȀȢȱǟ ǟǾƬ ȯȁǠȺƫǟ Ž ȳǼǺǪȆǩ ǠȾņȹǙ ǬɆǵ ɄǝǠǣȀȾȭ ǿǠɆǩ ǯǠǪȹɋ ǦǮȞǤȺƫǟ

 ǠńȞɅȀȅ ǟńɀƴ 

 ]2 ǦȩǠȕ ƂǙ ǦɆȭȀǵ ǦȩǠȕ ȸȵ ǥǻǼǲǪƫǟ ǦȩǠȖȱǟ ǿǻǠȎȵ ȸȵ ņǼȞłǩ Ɣȱǟ ǳǠɅȀȱǟ ǦȩǠȕ ȯņɀǶłǩ [

ȵ ǻǼȝ ȜɆȶƟ ǄǠɆȱǠǵ ɃȀƶȿ ÛǧǠȺɆǣǿɀǪȱǟ ȨɅȀȕ ȸȝ Ȭȱǽȿ ǦɆȮɆȹǠȮɆȵ ȿǕ ǦɆǝǠǣȀȾȭ ȸ

 ɂņȶȆɅ Ǡȵ Ž ǦȩǠȖȱǟ ȸȵ ƎȭǕ ǿǼȎȵ ȀȥɀɅ Ǡņư ǦȺɆȞȵ ȨȕǠȺȵ Ž ǠńȞȵ ǳǠɅȀȱǟ ǧǠȺɆǣǿɀǩ

ǟ țǿǟȂƞ ǒǟɀƬǟ ƙǵǟɀȕ ȰȮȉ ɂȲȝ ǦȩǠȖȱǟ ȻǾȽ ȳǟǼǺǪȅǟ Ź Ȭȱǽ ƂǙ ǦȥǠȑɋǠǣȿ ÛǳǠɅȀȱ

.ȻǠɆƫǟ ņǸȑȿǕ ǡɀǤƩǟ ȸǶȕ Ž ǦȵǼǺǪȆȵ Ǧȱǔȭ 

 ]3 ɃǾȱǟ ǨɆȆȭɀǤȱǟ ȷǼȞȵ ȰǮȵ ǧɍǠŎǟ ȸȵ ǼɅǼȞȱǟ Ž ǦɆȵɀɆȱǟ ǥǠɆƩǟ Ž ȷǻǠȞƫǟ ȳǼǺǪȆłǩ [

 ɃǾȱǟ ƙȖȱǟȿ ÛǧǟǿǠɆȆȱǟ ǦȝǠȺȎȱ ȳǼǺǪȆǊƫǟ ȳɀɆȺȵɀȱɉǟ ȼȺȵ ȌȲǺǪȆłɅ ǡɀȖȱǟ ȼȺȵ ȜȺȎłɅ

 ȃǠǶȺȱǟȿ ÛǧǟȀȽɀŎǟ ǦȝǠȺȍ Ž ȳǼǺǪȆƫǟ ƙȶǮȱǟ ȷǼȞƫǟ ǢȽǾȱǟȿ ÛǦɅǿǠǺȦȱǟ Ɔǟȿɉǟȿ

.ǸǤȖȱǟ ǧǟȿǻǕ ȐȞǣ ǦȝǠȺȎȱ ȳǼǺǪȆɅ ɃǾȱǟ 

]4 [  ǧǠɆȑǿɊȱ Ȝȅǟȿ ȧǠȖȹ ɂȲȝ ǠȾȵǟǼǺǪȅǟ ȸȮƹȿ ǒǠȺǤȲȱ ǥņǻǠȶȭ ǦɅƘƨǟǿɀǺȎȱǟ ȸȵ ǻǠȦǪȆłɅ

ǿǠǭɇǟȿ ǦɆȲǹǟǼȱǟȿ ǦɆǱǿǠƪǟ ǧǠȾǱǟɀȱǟȿ 

 ]5ȺɅ [ Ž ȳǼǺǪȆƫǟ ǢȊƪǠȭ ÛǦɅǻǠȎǪȩǟ ǦɆƵǕ ȬȲǪƢ Ɣȱǟ ǧǠǲǪȺƫǟ ȐȞǣ ǿǠǲȉɉǟ ȸȵ ǰǪ

 ǦɆǤȲǪȱ ǻɀȩɀȱǟ ȀǎȥɀɅ ɃǾȱǟ ȀņǲǶǪƫǟ ǢȊƪǟȿ ÛǦǶȲȅɉǟ ǦȝǠȺȍȿ ǧǠȥǟņɀȖȱǟȿ ȯȁǠȺƫǟ

 ɃɀǪƷ ɃǾȱǟ ƎȺȞȱǟ ǥȀņǲǶǪƫǟ ǿǠǲȉɉǟ ȸȵ ǰǪȺɅ Ȭȱǽ ƂǙ ǦȥǠȑɋǠǣ ÛǦȩǠȖȱǟ ǧǠǱǠɆǪǵǟ

ȠȶȎȱǟ ɂȲȝ. 
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ǬȱǠǮȱǟ ȰȎȦȱǟ 

Ǥƫǟȯȿɉǟ ǬǶ 

ǦɆȆȶȊȱǟ ǦȩǠȖȱǟ ȯɎȢǪȅǟ 

 ÛɄǝǠǣȀȾȮȱǟ ǼɆȱɀǪȱǟ ǦɆȲȶȝ Ž ǦɆȆȶȊȱǟ ǦȩǠȖȱǟ ȯɎȢǪȅǠǣ ȳɀȪɅ ȷǕ ȷǠȆȹɋǟ ȜɆȖǪȆɅ

 ǒǠǣȀȾȭ ƂǙ ȄȶȊȱǟ ǦȩǠȕ ȰɅɀƠ ȴǪɅ ȷǙ Ž ǢǤȆǪǩ Ɣȱǟ ǦɆǝɀȑȿȀȾȮȱǟ ǻǟɀƫǟ ȨɅȀȕ ȸȝ Ȭȱǽȿ

ȷɀȮɆȲȆȱǟ ȰǮȵ 

ȀǪȮȱɋǟ ǡǿǠȒǪȥ ȼȎǪȶǪȥ ǦɆǝɀȑȿȀȾȮȱǟ ǻǟɀƫǟ ɂȲȝ ǒɀȒȱǟ ȔȪȆɅ ȸȵ ǡȀőȿ ǧǠȹȿ

ǦɆǝɀȑȿȀȾȮȱǟ ǥǻǠƫǟ Ȱǹǟǻ ǠȾȞȑɀȵ 

 ȴǪɅ ÛǠȾȺȵ ŸȀȾȭ ǿǠɆǩ ǼɆȱɀǩ Ż ȸȵȿ ǠȾȺȵ ǦǱǿǠƪǟ ǧǠǱɀƫǟ ȓǠȪǪȱǟ Ȭȱǽ ǼȞǣ ȴǪɅ

 Ǽȩȿ ȳǠȞȱǟ ǟǾȽ ȯɎǹ ǠȾȪɆǤȖǩ Ź ǥȀȮȦȱǟ ȻǾȽ ȷǚȥ ȰȞȦȱǠǣȿ ȯȁǠȺƫǟ ǥǿǠȹǙ Ž Ȭȱǽ ǼȞǣ ȼȵǟǼǺǪȅǟ

ȱǟ ȰǤȪǪȆƫǟ Ž ǠȾȵǼȪǪǣ ȀȊǤǩȿ ǦȖȅɀǪȵ ǦǤȆȺǣ ɀƴ ǨȪȪǵǢɅȀȪ. 

ƆǠǮȱǟ ǬǶǤƫǟ 

ǒǠǣȀȾȮȱǟ ǼɆȱɀǩ Ž ǳǠɅȀȱǟ ȯɎȢǪȅǟ 

 ǼɆȱɀǪǣ ȳɀȪȹ ȷǕ ȜɆȖǪȆȹ ǠȺȽ ȸȵȿ ǥǻǼǲǪƫǟ ǦȩǠȖȱǟ ǿǻǠȎȵ ȸȵ ǿǼȎȵ ǳǠɅȀȱǟ ƎǪȞǩ

ǦɆǝǠǣȀȾȭ ǦȩǠȕ ƂǙ ǦɆȭȀƩǟ ǦȩǠȖȱǟ ȰɅɀƠ ȨɅȀȕ ȸȝ ǠȾȺȵ ǒǠǣȀȾȮȱǟ 

ǲǪǣ ȷɇǟ ǧǠȞȶǪŎǟ ȐȞǣ ǨȵǠȩ Ǽȩȿ ÛǧǠȺɆǣǿɀǪȱǠǣ ȣȀȞɅ Ǡȵ ȳǟǼǺǪȅǠǣ ǟǾȽ ȴǪɅ ǻǟǼȝǕ ȜɆȶ

 ǦȩǠȖȱǟ ȸȵ ƎȭǕ ǿǼȩ ɂȲȝ ȯɀȎƩǟ ȷɀȞɆȖǪȆɅ Ɠǵ Ǽǵǟȿ ȷǠȮȵ Ž ǢȺǱ ƂǙ ǠńǤȺǱ ǧǠȺɆǣǿɀǪȱǟ ȸȵ

ǳǠɅȀȱǟ ǦȝǿȂȵ ɂȶȆȵ ǟǾȽ ɂȲȝ ȨȲȕǕ Ǽȩȿ ÛǦɆǝǠǣȀȾȮȱǟ 

 ǡɀǤƩǟ ȸǶȕ Ž ǠńȒɅǕ ǠȾȵǟǼǺǪȅǟ ȴǪɅ ǧǠȺɆǣǿɀǪȱǟ ȻǾȽ ȷǚȥ ǠńȒɅǕ ǦɆȲȶȞȱǟ ȻǾȽ ȯɎȢǪȅɍȿ

Ȁȕ ȸȝ ǟǾȽȿ ȻǠɆƫǟ Ǹȑ Ž ȳǼǺǪȆǩ ǠȶȭǠŏ ǦȍǠƪǟ ǒǟɀƬǟ ƙǵǟɀȕ ȨɅ 

ǬȱǠǮȱǟ ǬǶǤƫǟ 

ȷǻǠȞƫǟ ȯɎȢǪȅǟ 

ȳǼǺǪȆǩ Ɣȱǟ ȷǻǠȞƫǟ ȸȵ ǼɅǼȞȱǟ ȫǠȺȽ:- 

 ǦɆǤȽǾȱǟ ǧǟȀȽɀŎǟ ǠȾȺȵȿ ǦɆȞɆǤȕ ǻǿǟɀȵ ȸȵ ȀɅȿǼǩ ǥǻǠȝǙ ǦǲɆǪȹ ɄȽȿ ǦɆȵɀɆȱǟ ǠȺǩǠɆǵ Ž

ȏǿɉǟ ȸȕǟɀǣ ȸȵ ǯȀǺǪȆƫǟ ȌȱǠƪǟ ǢȽǾȱǟ ǴǝǠȦȍ ȸȵ ǠȾȞɆȺȎǩ ȴǪɅ Ɣȱǟȿ ǠƬǠȮȉǕ ȤȲǪǺƞ 

Ûȭ ȰǹǼɅ Ǡȶȭ ȳɀɆȺȵɀȱɉǟȿ ȃǠǶȺȱǟȿ ÛǦȒȦȱǟ Ɔǟȿɉǟȿ ǠȾȺȵ ȜȺȎǩ Ɣȱǟ ǦɆȒȦȱǟ ǦȺɅȂȱǟȿ ǦȒȦȱǟ ȬȱǾ

 ȸȵ ȷǠȞȺȎɅ ȸɅǾȱǟ ǡɀȖȱǟȿ ǿǠǺȦȱǟ Ɔǟȿɉǟȿ ÛǧǟǿǠɆȆȱǠǣ ǦȪȲȞǪȵ ǒǠɆȉǕ ǦȝǠȺȍ Ž ǠńȒɅǕ ȳɀɆȺȵɀȱɉǟ
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ǧǟǿɀȆȆȭǕȿ ȃǠǶȺȱǟ ȸȵ ǦȞȺȎƫǟ ǦɆǝǠǣȀȾȮȱǟ ȫɎȅɉǟ ȰǮȵ ɁȀǹɉǟ ǒǠɆȉɉǟ ȸȵ ƘǮȮȱǟȿ ƙȖȱǟ 

ȃǠǶȺȱǟ ȷǼȞȵ ȼǪȝǠȺȍ Ž ȰǹǼɅ ǟǾȽ Ȱȭ ǴɆǣǠȎȵȿ ȤƱ ȸȵ ȯȁǠȺƫǟ. 

  ȜǣǟȀȱǟ ǬǶǤƫǟ 

ǿǠǲȉɉǟ ȯɎȢǪȅǟ 

 ÛǒǠɆȉɉǟ ȸȵ ǼɅǼȞȱǟ ɂȲȝ ǠȾȺȵ ȰȎƲ ȷǕ ȜɆȖǪȆȹ Ɣȱǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȸȵ ǿǠǲȉɉǟ

 ǦǶȲȅɉǟ ǦȝǠȺȍȿ ǫǠǭɉǟ ǦȝǠȺȍȿ ȯȁǠȺƫǟ ǒǠȺǣ Ž ȴȽǠȆɅ ƃǠǪȱǠǣȿ ǠȾȺȵ ǡǠȊǹɉǟ ǦȝǠȺȍ ȴǪɆȥ

ȝǠȺȍȿȳɎȩɉǟ ǦȝǠȺȍȿ ǢȭǟȀƫǟȿ ȸȦȆȱǟ Ǧ 

 ȷǕ Ǡȶȭ ÛȯȁǠȺƫǟ ǦǞȥǼǪȱ ȳǼǺǪȆɅ ɄȞɆǤȕ ǻɀȩɀȭ ǠȾȵǟǼǺǪȅǟ ȴǪɅ ǡǠȊǹɉǟ ȐȞǣ ȷǕ Ǡȶȭ

 ȜȺȎǩ Ǡȶȭ ÛǠȽƘȡȿ ȯǼȺȎȱǟȿ ƎȺȞȱǟȿ ǻɀȞȱǟ ȰǮȵ ǿɀȖȞȱǟ ȐȞǣ ǠȾȺȵ ǰǪȺɅ ȋǠǺȉɉǟ ȐȞǣ

ǿǠǲȉɉǟ ȸȵ ǠȒɅǕ ȧǟǿȿɉǟ 

 ɂȲȝ ǥƘǮȭ ǿǠȒȵ Ƃǟ ȓȀȦȵ ȰȮȊǣ ǡǠȊǹɍǟ ȳǼǺǪȅǟ Ɂǻǟȿ:ǠȾȺȵ ȏǿɍǟ ǴȖȅ  ȜȖȩ

ǦȝȿǿȂƫǟ Ʉȑǟǿɍǟ ǦȞȩǿ ȰɆȲȪǩ Ɂǻǟ ɃǾȱǟ  ǧǠǣǠȢȱǟ ǿǠǲȉǟ 

Ǥȅ ǨȹǠȭȿ ǥǿǠȒȱǟ ǧǟȁǠȢȱǠǣ Ƀɀƨǟ ǒǟɀƬǟ ǫɀȲǩ ǻǠɅǻȁǟȿ ǦǣȀǪȱǟ ȣǟȀƱǟȿ ǦȞȅ ǻǠɅǻȁǠǣ Ǣ

.ǿǠȒȱǟ ȷȿȁȿɍǟ ǢȪǭ 

ǦƢǠƪǟ 

ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȯɎȢǪȅɍ ǦȦȲǪƯ ǿǠȮȥǕ 

V  Ž ǠƬǠǹǻǙȿ ǦɅƘƨǟ ǿɀǺȎȱǟ ȳǟǼǺǪȅǟ ȴǪɅǨȺƧɉǟ ǦȝǠȺȍ  

V  ȴǪɅ ǠńȒɅǕȿ Ʉȑǟǿɉǟ Ƀǿȿ ǡȀȊȱǟ ȻǠɆȵ ɂȲȝ ȯɀȎǶȲȱ ǠȽȀɅȀȮǩȿ ȀǶǤȱǟ ȻǠɆȵ ȳǟǼǺǪȅǟ

ǠȾȺȵ ȳǠȞȖȱǟ ǴȲȵ ǯǟȀǺǪȅǟ 

V ǦɆȝǟǿȂȱǟ Ʉȑǟǿɉǟ ǼɆȶȆǪȱ ȳǼǺǪȆɅ Ǡȵ ǯǟȀǺǪȅǟȿ ǧǠȦȅɀȦȱǟ ǿɀǺȍ ȳǟǼǺǪȅǟ ȴǪɅ 

V ǢȲȞƫǟ ȬȶȆȱǟȿ ȷɀƫǠȆȱǟȿ ǦȹɀǪȱǟ ȬƧ ɂȲȝ ȯɀȎƩǠȥ ȫǠƧɉǟ ȳǟǼǺǪȅǟ 

V ǠȖȱǟ ȳǟǼǺǪȅǟ ǦȍǠǹ ǧǠɅǿǠȖǣ Ž ǠȾȺɅȂơȿ ǒǠǣȀȾȮȱǟ ǼɆȱɀǪȱ ǦɆȆȶȊȱǟ Ǧȩ 

V ǧɍɎȊȱǟȿ ǿǠǶǤȱǟ ǒǠȵ ǦȍǠǹ ǒǠƫǟ țǠȥǼȹǟ ȸȵ ǥǼȱɀǪƫǟ ǦȩǠȖȱǟ ȳǟǼǺǪȅǟ 

V źǠǤȺȱǟ ǒǠȖȢȱǟ ǦȞȩǿ ȜɆȅɀǩȿ ǧǠȝȿǿȂƫǟ Ƀǿ Ž ȻǠɆƫǟ ȯɎȢǪȅǟȿ ǻȿǼȆȱǟ ǒǠȺǣ 

V ȱǟ ǼɆȆȭǟ ƆǠǭ ȸȵ ǒǟɀƬǟ ǦɆȪȺǪȱ ȻǠɆƫǟ ǦȲȩ ȰȶǶǪǩ Ɣȱǟ ǿǠǲȉɍǟ ǦȝǟǿȁȷɀǣȀȮ 

V ȧǿɀȱǟ ȜɆȺȎǩȿ ǦȲȶȞǪȆȱǟ ǢǪȮȱǟ ȜƤ ȧǿɀȱǟ ȀɅȿǼǩ ǥǻǠȝǟ 

V ȳɀɆȺƫɍǟȿ ȃǠǶȺȱǟȿ ǼɅǼƩǟ ȀɅȿǼǩ ǥǻǠȝǟ 
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ȜǱǟȀƫǟ 

 

м- ǸɆȊȱǟ ȯǟ ȸǣ Ǽƥ/ǦɆǞɆǤȱǟȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǧǠɅǻǠȎǪȩǟ 

н- ǯȀǪǤǪǪɅ ȳɀǩ/ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǧǠɅǻǠȎǪȩɍ ȳɀȾȦȵ ɀƲ 

о- ȣǠǶȎȱǟ ɄȲȝ ǼȶƮ/ǻ/  ǡǠȊƪǟ ȨɆȥȿ:ǻ/ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ 

п- ȧǟȁȀȱǟ Ǽƥǟ ȯɎȕ:ǻ /ſǠȎȱǟ ȤȅɀɅ Ǽƥǟ:ǻ/ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ǥǿǟǻǟ 

р- ƑɆȲȱǟ Ɔɀȝ ǿǟȂȹ/ǥǻǼǲǪƫǟ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ȯɎȢǪȅǟ/ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ 
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(ǳȀǪȪȵ ǯǽɀƴ) Ȱȍɀƫǟ ǦȞȵǠǱ ǒǟǻǕ ƙȆƠ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȤɆșɀǩ1 
 

 ǬǵǠǤȱǟȞȅ ȃȿǕǃǟ Ǽȝȿ Ǽ ɄǝǠȖȱǟ 

ǦǤȅǠǂǟ ȴȆȩ  /ɆȲȭ ǥǿǟǻɋǟ ǦǻǠȎǪȩɍǟȿ 

Ȱȍɀƫǟ ǦȞȵǠǱ - ȧǟȀȞȱǟ / Ȱȍɀƫǟ 

 .ǻ.Ǖɀȵǿ ǻɀȶƮ ǼɆǵȿ ɄȶɆȽǟȀǣɍǟ 

ǦǤȅǠǂǟ ȴȆȩ  / ǥǿǟǻɋǟ ǦɆȲȭǻǠȎǪȩɍǟȿ 

Ȱȍɀƫǟ ǦȞȵǠǱ 

:ȌȲǺǪȆƫǟ

 ȤɆȭȿ ǦȹȁǟɀȶȲȱ ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ Ž ǿɀȎȪȱǟ ȼǱȿǕ ȴȽǟ ǼɅǼǶǪȱ ƃǠƩǟ ǬǶǤȱǟ ȣǼȾɅ

ɆǤȱǟ ǧǟƘȢǪƫǟ ǡǠȞɆǪȅǟ ȳǼȝ Ƃǟ Ȭȱǽ ɁǻǕ ǛǻǠǤȵ ȴȽǕȿ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȳɀȾȦȵ ǴɆȑɀǩȿ ǦɆǞ

 ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǟ ȳǟǼǺǪȅǠǣ ǒǟǻɉǟ ƙȆǶǪȱ ǳȀǪȪȵ ǯǽɀƴǟ ƇǼȪǩ Ƃǟ ǦȥǠȑɋǠǣ ǠȽǻǟǼȝǙ

 ȨɆǤȖǩ ȷǚȥ ƃǠǪȱǠǣȿ ǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ǒǟǻǕ ƙȆƠ Ž Ǧȹȁǟɀƫǟ ǦɆƵǕ ȸȵ ǬǶǤȱǟ ǦɆƵǕ ȜǤȺǩ ǬɆǵ

ƫǟ ǻǟǼȝǙ Ž ǦȹȿȀȵ ȀǮȭǕ ǢɆȱǠȅǕ ȷǕ ȸȮƹ Ɣȱǟ ǦɆǞɆǤȱǟ ǧǟƘȢǪƫǟ ȓɀȢȑ ȸȵ ǼƷ ȷǕ ȼȹǖȉ ȸȵ Ǧȹȁǟɀ

 ǻǠȶǪȝǟ ȷǕ ǠȽǻǠȦȵ ǦɆȅǠȅǕ ǦɆȑȀȥ ɂȲȝ ȷǠǮǵǠǤȱǟ ǼȶǪȝǟ ǼȪȱȿ ÛǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ǠƬ ȏȀȞǪǩ

 Ž ǒǟǻɉǟ ƙȆƠ Ž ȴȾȆɅ ȷǕ ȼȹǖȉ ȸȵ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǧǟȿǻǟȿ (ǥǿǟǻɍǟ ÛǥǻǠɆȪȱǟ) ǛǻǠǤȵ

 ȸȵ ȁȂȞɅȿ ǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ȂɆȦǶǪȱǟȿ ȯǠȎǩɍǟȿ ȨɆȆȺǪȱǟȿ ȔɆȖǺǪȱǟ Ž ǦȹȁǟɀȶȲȱ ɄȆɆǝȀȱǟ ǿȿǼȱǟ

.ǒǟǻɉǟ ȴɆɆȪǩȿ ǦǣǠȩȀȱǟȿ 

  ǦȞȵǠǱ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȨɆǤȖǪȱ ǳȀǪȪȵ ǯǽɀƴǕ ƇǼȪǩ ȸȵ ȷǠǮǵǠǤȱǟ ȸȮƢȿ

 Ž ǒǟǻɉǟ ǧǠȵɀȲȞȵ ȳǟǼǺǪȅǟ ȷǙ ǠȾƵǕ ȷǠȭ ǧǠǱǠǪȺǪȅɍǟ ȸȵ ǻǼȝ Ƃǟ ȷǠǮǵǠǤȱǟ Ȱȍɀǩȿ Ȱȍɀƫǟ

ǟǼȝǟ ǦɆȲȶȝ ȨɆȪƠ Ž ȴȽǠȆǩ ǧǟǿǟȀȩ ȜȺȍ ȸȵ ȸȮȶɆȅ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ Ȱș Ž Ǧȹȁǟɀƫǟ ǻ

 ȳǠȚȹ Ƃǟ ǯǠǪƷ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȨɆǤȖǩ ȷǕ Ǡȶȭ ɄȆȅǘƫǟ ǒǟǻɉǟ ƙȆƠȿ Ǧȹȁǟɀƫǟ ȣǟǼȽǟ

 ȷǠǮǵǠǤȱǟ ɂȍȿǟȿ Ûǒǟǻɉǟȿ ǻǿǟɀƫǟ ƙǣ ȔǣȀȲȱ ȳǼǺǪȆǩ Ɣȱǟ ǧǠǱȀǺƫǟ ǦȦȲȮǩ ȀȥɀɅ ƑȅǠƮ

 ǥǿȿȀȒǣȨɆǤȖǩ  ǿǟȀȪȱǟ ɃǾǺǪȵ ǼȝǠȆǩ ǦɆȥǠȑǟ ǧǠȵɀȲȞȵ ȀȥɀɅ ȣɀȅ ȼȹɉ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ

 ǥȂɆƫǟ ȨȪƷ Ǡư ƃǠƫǟ Ƙȡȿ ƃǠƫǟ ǒǟǻɉǟ ƙȆƠȿ ǒǟǻɉǟ ǥǿǟǻǙ ȯǠƭ Ž ǧǟǿǟȀȩ ǽǠơǟ ɂȲȝ

.Ȱȍɀƫǟ ǦȞȵǠƨ ǦȵǟǼǪȆƫǟ ǦɆȆȥǠȺǪȱǟ 

:ǦɆǵǠǪȦƫǟ ǧǠȶȲȮȱǟȖǣ Ûǒǟǻɉǟ ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ÛǦȹȁǟɀƫǟȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠ 

                                                           
1
  ǡɀȲȅǕ ȳǟǼǺǪȅɍ ǳȀǪȪȵ ǯǽɀƴǕ "ȷǟɀȺȞǣ Ǧȵɀȅɀƫǟȿ ƘǪȆǱǠȵ ǦȱǠȅǿ ȸȵ ȰǪȆȵ ǬǶǤȱǟBeyond Budget  ǒǟǻǕ ƙȆƠ Ž

ȵ " Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǦɆȪɆǤȖǩ Ǧȅǟǿǻ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ  .Ȱȍɀƫǟ ǦȞȵǠǱ ÛǻǠȎǪȩɍȿ ǥǿǟǻɋǟ ǦɆȲȭ Ž ǦǤȅǠǂǟ ȴȆȩ Ƃǟ ǦȵǼȪ 
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ǦȵǼȪƫǟ: 

 ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ȴȚȞȵ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȴȚȹ ǧǟȿǻǕ ȳǼȩǕ ȸȵ ǧǠȹȁǟɀƫǟ ƎǪȞǩ

ȔɆȖǺǪȲȱ ǥǟǻǖȭ ȳǼǺǪȆǩ Ɣȱǟ ǦɅǿǟǻɍǟ ǦǤȅǠǂǟ ǢɆȱǠȅǟ ɁǼǵǙȿ ǦɆȵɀȮƩǟ ƘȡȿÛ ȨɆȆȺǪȱǟÛ 

ȯǠȎǩɍǟÛ ȂɆȦǶǪȱǟÛ ǦǣǠȩȀȱǟÛ ȿǒǟǻɉǟ ȴɆɆȪǩÛ ȭ ȜɆȶƟ ɂȲȝ ǠőǿǼȩ ƂǙ Ȭȱǽ ȜǱȀɅȿ Ȱ

 ǦȦȲǪƯ ǥǼɅǼȝ ȏǟȀȡǕ ȳǼơ ǦȲȵǠȉ ǦȖǹ Ž ǥǼǵɀȱǠǣ ǦȦȲǪǺƫǟȿ ǦȺɅǠǤǪƫǟ ɄǵǟɀȺȱǟ

 ǠŒǟ ɍǟ ÛȔȖǺƫǠǣ ǦȹǿǠȪȵ ɄȲȞȦȱǟ ǒǟǻɊȱ ȨǵɎȱǟ ȴɆɆȪǪȱǟȿ ǒǟǻɉǟ ȔɆȖơ ǦȍǠǹ ǦȦȎǣȿ

ǧǠȵɀȲȞƫǟ ȀȎȝȿ ǦɆȱǠƩǟ ȯǠȶȝɍǟ ǦɆǞɆǣ Ž ǧǟƘȢǪȱǟ ǥȀɅǠȆȵ ȜɆȖǪȆǩ ǼȞǩ Ɓ  ÛȯǠȞȱǟ ǼǤȝ)

 .( 

Ǽȩȿ ȼɆǱɀǩ Ź  ǨȲǮƢ ǧǠȹȁǟɀƫǟ ǻǟǼȝɋ ɃǼɆȲȪǪȱǟ ǡɀȲȅɊȱ ǧǟǻǠȪǪȹɍǟ ȸȵ ǼɅǼȞȱǟ

 ɍ ǠŒǙ Ǡȶȭ ÛǧǠȹȁǟɀƫǟ ǦȹȿȀȵ ȳǼȝȿ Ǩȩɀȱǟ ȸȵ ƘǮȮȱǟ ȬȲȾǪȆǩ Ǧȹȁǟɀƫǟ ǻǟǼȝǙ ǧǟǒǟȀǱǙ ȷǙ Ž

Ȝȵ ǢȅǠȺǪǩ Ǧȹȁǟɀƫǟ ƙǣ ǰȵǼȱǟ ȳǼȝ Ƃǟ ǦȥǠȑɋǠǣ ȀȶǪȆȵ ƘɆȢǩ ȸȵ ȰȶȞȱǟ ǦǞɆǣ ȼǣ ȴȆǪǩ Ǡȵ

ȵɀȮƩǟ ǥǼǵɀȱǟ ǦɆǲɆǩǟȀǪȅǟȿȸȵ ǼƠ ǠŒǕ Ǡȶȭ ÛǦɆ ÛȀȶǪȆƫǟ ƙȆǶǪȱǟ ɂȲȝ ǻǟȀȥɉǟ ȜɆǲȊǩ

 Ɣȱǟ ȓɀȢȒȱǟȿ ǦɆǞɆǤȱǟ ǧǟƘǭǖǪȲȱ ǦǣǠǲǪȅǟȿ ÛǦȹȁǟɀƫǟ ǧǟȀɅǼȪǩ Ǧȩǻ ȳǼȝ ȸȝ ɎȒȥ

 ȸȵ ȯǠȪǪȹɍǟ ǥǿȿȀȑ Ȁȵɍǟ ǢȲȖǩ ǼȪȥ ÛƃǠƩǟ ǠȹȀȎȝ Ž ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ǠƬ ȏȀȞǪǩ

 ȀǮȭǕ ǡɀȲȅǕ Ƃǟ Ǧȹȁǟɀƫǟ ǻǟǼȝǙ Ž ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ Ȱȭ ǦǤȭǟɀȵ ɂȲȝ ǿǻǠȩ ǦȹȿȀȵ

ǧǟƘȢǪȱǟ ÛȨɅǿǠƮ)(Û 

 ǕǼǤǩ Ɣȱǟ ǧǠȅǿǠȶƫǟȿ ǧǟǒǟȀǱɋǟ ȸȵ Ǧȝɀȶǲƞ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǒǠǱ ǟǾȱ

 Ɣȱǟ ǧǟǼǵɀȱǟ ǠȾȵǼǺǪȆǩ Ɣȱǟ ǒǟǻɉǟ ǥǿǟǻǙȿ ȔɆȖơȿ ǧǠɆǵɎȎȱǟ ȰȪȹȿ ǥǼǵɀȱǟ ȴɆȶȎǪǣ

ƘȢǪȶȲȱ ǦǣǠǲǪȅǟ ǠȾǪȹȁǟɀȵ ǻǟǼȝǙ Ž ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ ȸȝ ǨȲơ ǽǟ ÛǦȦȲǪǺƫǟ ǦɆǞɆǤȱǟ ǧǟ

 ǦɅǿǟǻɋǟ ǧǟȿǻɉǟ ǿǠȕǙ ȸȶȑ ǥǼɅǼƨǟ ǦɆǣǠȩȀȱǟ ǧǟȿǻɉǟ ȸȵ ǼɅǼȞȱǟ ǡɀȲȅɉǟ ǟǾȽ ȰǹǻǕ

 ǠȾȵǼǺǪȆɅ Ɣȱǟ) ÛƙȆǵ  .( 

 :ƃǠǪȱǟ ȯǗǠȆǪȱǟ ȯɎǹ ȸȵ ȁƎǩ ǬǶǤȱǟ ǦȲȮȊȵ ȷǚȥ ȼɆȲȝȿ Ǡȵ ǡɀȲȅɉ ȸȮƹ ȰȽ

ȪǪȹɍǟ ȸȵ ǼƩǟȿ ǒǟǻɉǟ ƙȆƠ Ž ȴȽǠȆɅ ȷǕ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǧȹȁǟɀƫǟ Ƃǟ ǦȾǱɀƫǟ ǧǟǻǠ

 ȂɅȂȞǩȿ ǦɅǼɆȲȪǪȱǟŽ ǠȽǿȿǻ  ȴɆɆȪǩȿ ǦǣǠȩȀȱǟȿ ȂɆȦǶǪȱǟȿ ȯǠȎǩɍǟȿ ȨɆȆȺǪȱǟȿ ȔɆȖǺǪȱǟ

ÝǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ Ž ǒǟǻɉǟ 
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 ǠȺȽ ȸȵȿ:źɍǟ ȨɆȪƠ Ƃǟ ǬǶǤȱǟ ȣǼȾɅ 

.  ȳǼȝ Ƃǟ Ȭȱǽ ɁǻǕ ȤɆȭȿ ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ Ž ǿɀȎȪȱǟ ȼǱȿǕ ȴȽǟ ǼɅǼƠ

ǦɆǞɆǤȱǟ ǧǟƘȢǪƫǟ ǡǠȞɆǪȅǟ .

. ǠȽǻǟǼȝǙ ǛǻǠǤȵ ȴȽǕȿ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȳɀȾȦȵ ǴɆȑɀǩ

.  ȳǟǼǺǪȅǠǣ ǒǟǻɉǟ ƙȆǶǪȱ ǳȀǪȪȵ ǯǽɀƴǟ ƇǼȪǩǕǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅ

ȿ ȜǤȺǩǬǶǤȱǟ ǦɆƵǕ  ÛǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ǒǟǻǕ ƙȆƠ Ž Ǧȹȁǟɀƫǟ ǦɆƵǕ ȸȵ

Ʒ ȷǕ ȼȹǖȉ ȸȵ Ǧȹȁǟɀƫǟ ǻǟǼȝǙ Ž ǦȹȿȀȵ ȀǮȭǕ ǢɆȱǠȅǕ ȨɆǤȖǩ ȷǚȥ ƃǠǪȱǠǣȿ ȓɀȢȑ ȸȵ Ǽ

.ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ǠƬ ȏȀȞǪǩ ȷǕ ȸȮƹ Ɣȱǟ ǦɆǞɆǤȱǟ ǧǟƘȢǪƫǟ 

ȿŹ Ȱȍɀƫǟ ǦȞȵǠǱ ǿǠɆǪǹǟ ǬǶǤȲȱ ǦȺɆȝ ǧǟǼǵɀȱǟ ɁǼǵǙ ǠȾȦȍɀǣ ǦɆȵɀȮƩǟ 

ȳǠȞȱǟ ȜȦȺȱǟ ǧǟǽ ǦɆȵǼƪǟ ȿ ɄȽȧȀȊȱǟ Ž ǦɆǮǶǤȱǟȿ ǦɆȶɆȲȞǪȱǟ ȂȭǟȀƫǟ ƎȭǕ ȸȵ  ÛȔȅȿɉǟ

ȿǟǼȢǣ ǦȞȵǠǱ ǼȞǣ ÛȧǟȀȞȱǟ Ž ǦȞȵǠǱ ƎȭǕ ƆǠǭǻ Û ɂȲȝ ǦȪɅȀȞȱǟ ǧǠȞȵǠƨǟ ȸȵ ɄȽȿ ȧǠȖȺȱǟ

 ɄȲǂǟ .ŸȀȞȱǟȿ 

 Ǡȶȭ ɂȲȝ ƗǤȵ ƃǠƩǟ ǬǶǤȱǟ ȷǙǦɆȅǠȅǕ ǦɆȑȀȥ " ǠȽǻǠȦȵ ǛǻǠǤȵ ǻǠȶǪȝǟ ȷǕ

 Ž ǒǟǻɉǟ ƙȆƠ Ž ȴȾȆɅ ȷǕ ȼȹǖȉ ȸȵ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǧǟȿǻǟȿ (ǥǿǟǻɍǟ ÛǥǻǠɆȪȱǟ)

 Ž ǦȹȁǟɀȶȲȱ ɄȆɆǝȀȱǟ ǿȿǼȱǟ ȸȵ ȁȂȞɅȿ ǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ȯǠȎǩɍǟȿ ȨɆȆȺǪȱǟȿ ȔɆȖǺǪȱǟ

ǒǟǻɉǟ ȴɆɆȪǩȿ ǦǣǠȩȀȱǟȿ ȂɆȦǶǪȱǟȿ. 

ȿ ǼȶǪȝǟɄȦȍɀȱǟ ǰȾȺƫǟ ɂȲȝ ǬǶǤȱǟ  ǧǠɆǣǻɉǟ ǿǻǠȎƞ ǦȹǠȞǪȅɍǟ ȯɎǹ ȸȵ

 ǦȮǤȊȱǟ ɂȲȝ ǦȺɆȍȀȱǟ ǿǻǠȎƫǟȿ ǢǪȮȱǟȿ ǦɆȶȲȞȱǟ ǧǠɅǿȿǼȱǟ ȸȵ ǦȲȎȱǟ ǧǟǽ ǦɆǤȅǠǂǟ

.ǦɆǩɀǤȮȺȞȱǟ 

 

 :ȯȿɉǟ ǿɀǂǟ Ž ǦǮɅǼƩǟ ǢɆȱǠȅɉǟȿ ǦȹȁǟɀƫǟǠȽǻǟǼȝǙ

 ǠȾȥǟǼȽǕ ȨɆȪǶǪȱ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ǠȾȵǼǺǪȆǩ Ɣȱǟ ǧǟȿǻɉǟ ȸȵ Ǧȹȁǟɀƫǟ ƎǪȞǩ

 ǥǼǵɀȱǟ ǧǟǻǟȀɅǙ ȀɅǼȪǪȱ ǦɆǤȅǠǂǟ ǦȪɅȀȖȱǟ ɄȽ Ǧȹȁǟɀƫǟȿ ÛǦɆȝǠȶǪǱɍǟȿ ǦɅǻǠȎǪȩɍǟ

 ÛțȿǼǱ) ȰǤȪƫǟ ȳǠȞȲȱ ǠőǠȪȦȹȿ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ǼȝǠȆǩ ǦɆȅǠȅǕȿ ǦȶȾȵ ǥǟǻǕ ɄȽȿ Û(

ȿ ȔɆȖǺǪȱǟ ǦɆȲȶȝ Ž ǧǠɅɀǪȆƫǟ ǦȥǠȭ ɂȲȝ Ǧȹȁǟɀƫǟ ȀǭǕ ȀȾȚɅ ǬɆǵ Ûǒǟǻɉǟ ȴɆɆȪǩȿ ǦǣǠȩȀȱǟ

 ÛɀȲƩǟ) ǧǟǼǵɀȱǟ ȬȲǩ Ž ǦȦȲǪǺƫǟ ǧǠȝǠȖȪȱǟȿ ǦɅǿǟǻɋǟ ɂȲȝ ȰȶȞǩ Ǧȹȁǟɀƫǟ ȷǕ Ǡƞȿ Û(



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
84 

 ǧǟǿǠɆƪǟ ǦȞǱǟȀȵ ǥǻǠȝǙ ǦȍȀȥ ǦɆȵɀȮƩǟ ǧǟǼǵɀȲȱ ǴɆǪǩ ɄȾȥ ȤǝǠșȿ ǥǼȝ ȨɆȪƠ

 ÛǠƬ ǦǤȆȺȱǠǣ ǦɆƵǕ ȀǮȭɉǟ ǦɆǲɆǩǟȀǪȅɍǟ ǥǻǠȝǚǣ ǦƟǠȺȱǟ ǧǟǿǟȀȪȱǟ Ȕǣǿ ȸȝ ǄɎȒȥ

 ƙȆǶǪȱ ǦɆǲȾȺȵ ȄȅǕ Ȁȥɀǩ ǠŒǕ Ǡȶȭ ÛȜȶǪŎǟ ǦǱǠǵ ǒɀȑ Ž ǦǵǠǪƫǟ ǻǿǟɀƫǟ ȌɆȎơ

 ,ǦǤȅǠǂǟȿ ǦȱǒǠȆȶȲȱ ǄǠȅǠȅǕ ǄǠȒɅǕ Ȁȥɀǩȿ ƙȦșɀƫǟ ǒǟǻǕ ɁɀǪȆƞ ǒǠȪǩǿɍǟȿ ǒǟǻɉǟ ǧǠɆȲȶȝ

 ǦɆȆɆǝȀȱǟ ǿȿǠǂǟ ȯɎǹ ȸȵ Ǧȹȁǟɀƫǟ ȤǝǠșȿ ǴɆȑɀǩ ȸȮƹ ƃǠǪȱǠǣȿ ,ȳǠȺȡ) ǦɆȱǠǪȱǟ :( 

.  ǧǠɆǲɆǩǟȀǪȅǙ ǼɅǼƠ ɂȲȝ ȰȶȞǩ ǽǙ ÛȔɆȖơ ǥǟǻǖȭ Ǧȹȁǟɀƫǟ ȳǼǺǪȆǩ :ȔɆȖǺǪȱǟ

 ǠȾȺȝ ƘǤȞǪȱǟȿ ȣǟǼȽɉǟ ȻǾȽ ǥǿɀȲǣȿ ÛȣǟǼȽɉǟ ȻǾȽ ǧǠɅɀȱȿǕ ǼɅǼƠȿ ÛǦȱȿǼȱǟ ȣǟǼȽǕȿ

 ǿǠɆǪǹǟȿ ǦɆȲǤȪǪȆƫǟ ǫǟǼǵɉǠǣ ǘǤȺǪȲȱ ǄǠȒɅǕ ǠȾȵǟǼǺǪȅǟ ȴǪɅ Ǡȶȭ ÛǦɆȱǠȵȿ ǦɆȶȭ ȧȀȖǣ

ǪȦǣ ȨȲȞǪɅ Ǡȵ.Ǧȹȁǟɀƫǟ ǥȀ

.  Ź Ɣȱǟ ǦȱȿǼȱǟ ȣǟǼȽǕ ǾɆȦȺǩ ȷǠȶȒȱ ǦɆǣǠȩǿ ǥǟǻǖȭ Ǧȹȁǟɀƫǟ ȳǼǺǪȆǩ :ǦǣǠȩȀȱǟ

 ǠƬ ȔɆȖǺǪȱǟ Ź Ɣȱǟ ǦȖȊȹɉǟȿ ǦɆȲȞȦȱǟ ǦȖȊȹɉǟ ƙǣ ǦȹǿǠȪƫǟ Ż ȸȵȿ ÛǠȾȞȑȿ

 ǒǟȀǱǙ ȯɎǹ ȸȵ ǠŏǠǤȅǕȿ ǧǠȥǟȀƲɍǟ Ǵȑɀǩ Ɣȱǟ ǦƟǠȺȱǟ ȀɅǿǠȪǪȱǟȿ ÛǄǠȪǤȆȵ

ǻǠȞǣǕ ǼɅǼǶǪȱ ǦȵȁɎȱǟ ǧɎɆȲǶǪȱǟ.ǠƬ ǦȵȁɎȱǟ ȯɀȲƩǟ ȸȝ ǬǶǤȱǟȿ ǠȽ 

.  ȳǠȆȩɍǟȿ ǧǟǿǟǻɋǟ ƙǣ ȴȡǠȺǪȱǟȿ ȰȵǠȮǪȱǟ ȨɆȪǶǪȱ ǥǟǻǖȭ Ǧȹȁǟɀƫǟ ȳǼǺǪȆǩ :ȨɆȆȺǪȱǟ

 ǦȖǹ ǿǠȕǙ Ž ǠȾǪȡǠɆȍȿ ǦȖȊȹɉǟ ȻǾȽ ǥǿɀȲǣ ȴǪɅȿ ÛǦȱȿǼȱǟ ǠȾȺȵ ȷɀȮǪǩ Ɣȱǟ ȀǝǟȿǼȱǟȿ

 ǦȦȲȮǪȱǟȿ Ǩȩɀȱǟȿ ǼȾƨǟ ǼɆǵɀǩ Ž ȰǮȶǪǩ ǦɆȅǠȅǕ ǥǼǝǠȥ ȼȱ ȨɆȆȺǪȱǟȿ ÛǥǼǵǟȿ ɀƲ

.ǥǼǵɀȵ ȣǟǼȽǕ

 ȴǪɅ Ǧȹȁǟɀƫǟ ȻǾȽ Ȱș ɄȦȥ ÛŸǠȩȀȱǟ ǢȹǠƨǠǣ ǡɀȲȅɉǟ ǟǾȽ ȳǠȶǪȽǟ ȘǵɎłɅȿ

 ȴǪɅȿ ǻɀȺǣȿ (ǧǟǻǠȶǪȝǟ) ǧǠȎɆȎơ ȰȮȉ Ž Ǧȹȁǟɀƫǟ źǖǩ ǬɆƜ ǧǠȎɆȎǺǪȱǟ ɂȲȝ ȂɆȭȀǪȱǟ

 Žȿ ǦǱǿǼƫǟ ǧǟǻǠȶǪȝɍǟ ǻȿǼǵ Ž ȴǪɅ ȣȀȎȱǟ ȷǕ ȸȵ ǦɆȱǠƫǟ ǦǣǠȩȀȱǟ ǥȂȾǱǕ ȰǤȩ ȸȵ ǼȭǖǪȱǟ

ƫǟ ȏǟȀȡɉǟ ȴǪȽǟ ǬɆǵ ÛǦɆȹɀȹǠȩȿ ǦȶɆȲȅ ǥǿɀȎǣ ȴǪǩ ȣȀȎȱǟ ǧǟǒǟȀǱǙ ȷǙȿ ,ǠƬ ǦȎȎǺ

 ȸȵ ȧǠȦȹɋǟ Ź Ɣȱǟȿ ǠȾȆȦȹ ǧǠȵǼƪǠǣ ȳǠȶǪȽɍǟ ȸȵ ȀǮȭǕ ŸǠȩȀȱǟ ǢȹǠƨǠǣ ǡɀȲȅɉǟ ǟǾȽ

 ǨȪȪǵ Ǽȩ ǧǠȥȿȀȎƫǟ ǨȹǠȭ ǟǽǙ Ǡȵ ǴȑɀɅ ɍ ȣȿȀȎƫǟ țɀȹ ȃǠȅǕ ɂȲȝ ǢɅɀǤǪȱǟ ȷǙ ǽǙ ÛǠȾȲǱǕ

Ȏȵ ǻȀƭ ǠŒǕ ȳǕ ǠȾȩǠȦȹǙ ȸȵ ȣǼƬǟǠȽǻǟǼȅ Ź ǧǠȥȿȀ  
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ȿȮƹ Ǧȹȁǟɀƫǟ ǧǠǣǠȆǵ ǢɅɀǤǩ ȸȨȥȿ  :ǦɆȱǠǪȱǟ Ȅȅɍǟ 

.  ǧǠȶɆȆȪǪȱǟ ȃǠȅǕ ɂȲȝ ǧǠȎɆȎǺǪȱǟ ȴɆȆȪǩ ǦǤǱɀƞ ȴǪɅȿ :Ƀǿǟǻɋǟ ǢɅɀǤǪȱǟ

 ǦȵɀȮǶȲȱ ǦȞǣǠǪȱǟ ǧǠǞɆƬǟ ȸȝ ǄɎȒȥ ǧǟǿǟȁɀȱǠǣ ǦȲǮȶǪƫǟ ǠőǟǼǵȿȿ ǦȱȿǼȲȱ ǦɅǿǟǻɋǟ

 ÛȰɆȶƨǟ) ǥǿǟȁɀȱ ɄȶǪȺǩ ɍ Ɣȱǟ :.( 

. ɅɀǤǪȱǟ ȰǮȶǪǩȿ ÛȧǠȦȹɋǟ ǦȞɆǤȖȱ ǄǠȪȥȿ ǧǠȎɆȎǺǪȱǟ ȴɆȆȪǩ ȼǤǱɀƞ ȴǪɅȿ :ɄȝɀȺȱǟ Ǣ

 ÛɄȲȝ) ǠȾǪȞɆǤȖȱ ǄǠȪȥȿ ǦȱȿǼȱǟ ǧǠȪȦȹ ǼɅǼƠ ȜɆȖǪȆǩ ȼȹǕ Ž ǢɅɀǤǪȱǟ ǟǾȽ ǥȂɆȵ

.( 

.  ȤǝǠșɀȱǟȿ ǧǠȵǼǺȲȱ ǄǠȪȥȿ ǧǠȎɆȎǺǪȱǟ ȴɆȆȪǩ ȼǤǱɀƞ ȴǪɅȿ :ɄȦɆșɀȱǟ ǢɅɀǤǪȱǟ

Ǽȱǟȿ ȸȵɉǟ ȰǮȵ ÛǦȱȿǼȱǟ ǠȾɅǻǘǩ Ɣȱǟ ǦɆȆɆǝȀȱǟ ÛǥǿǠȮȉ) ǦȱǟǼȞȱǟȿ țǠȥ.( 

.  ȃǠȅǕ ɂȲȝ ǦȵǠȞȱǟ ǧǟǻǟȀɅɋǟȿ ǧǠȪȦȺȱǟ ȴɆȆȪǩ ȼǤǱɀƞ ȴǪɅȿ :ɃǻǠȎǪȩɍǟ ǢɅɀǤǪȱǟ

 ǧǻǕ Ǽȩ ǠŒǕȿ ÛǿǟȀȪȱǟ ǾǺǪƫ ǦǤȅǠȺƫǟ ǦȵɀȲȞƫǟ Ƙȥɀǩ ȣǼŏ ǦɅǻǠȎǪȩɍǟ ǠȾǪȞɆǤȕ

 ÛǦɅǿǠǱ) ǧǠȪȦȹ ƂǙ ǧǟǻǟȀɅɋǟȿ ǧǠȪȦȺȱǟ ȴɆȆȪǩ ȴǪɅ ȼɆȲȝ ǒǠȺǣ ÛɃǻǠȎǪȩɍǟ ǠȾȥǼȽ

ɆȱǠƧǕǿÛ ȰɆȶƨǟ) ȧǟȀȞȱǟ Ž ǢɅɀǤǪȱǟ ǟǾȽ ǼȶǪȝǕȿ (ǦɆȱǠƧǕǿ ÛǦɅǿǠǱ) ǧǟǻǟȀɅǙȿ (Ǧ 

 .( 

ȿ ǦɆȲȶȝ ǠȾɆȲȝ ȳɀȪǩ Ɣȱǟ ǛǻǠǤƫǟ ȸȵ ǼɅǼȞȱǟ ǻɀǱȿ ƂǙ Ǧȹȁǟɀƫǟ ǻǟǼȝǙ ǧǠɆǣǻǕ ƘȊǩ

 ƂǙ ǦȥǠȑɋǠǣ ÛǦȹȁǟɀƫǟ ȷɀȹǠȩ ȯȿǼȱǟ ȴȚȞȵ Ž ɂȶȆɅ ȷɀȹǠȩ ǠȾȶȝǼɅ ǬɆǵ ÛǦȹȁǟɀƫǟ ǻǟǼȝǙ

ȺȆȱǟ Ǧȹȁǟɀƫǟ ǧǠȶɆȲȞǩ ǼɅǼȞȱǟ ǼǱɀǩ ÛǠńȒɅǕ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ǾɆȦȺǪȱ Ȕǣǟɀȑ ȸȶȒǪǩ Ɣȱǟ ǦɅɀ

 ÛǻǟǼȝɋǟ ȰǵǟȀȵ Ž ǿǠǤǪȝɍǟ Ž ǠȽǾǹǕ Ǣƶȿ ÛǦȹȁǟɀƫǟ ǧǠɆǣǻǕ Ž ǠȾɆȲȝ ȣǿǠȞǪƫǟ ǛǻǠǤƫǟ ȸȵ

 :źǖɅ Ǡȶȭ ǠȾǵǠȒɅǙ ȸȮƹ 

.  ǦȲǤȪȵ ǦɆȺȵȁ ǥȀǪȦȱ ǠȽǻǟǼȝǙ ȴǪɅ Ǧȹȁǟɀƫǟ ȷǕ ǕǼǤƫǟ ǟǾȽ ƗȞɅ :Ǧȹȁǟɀƫǟ ǦɅɀȺȅ ǕǼǤȵ

Ⱥȅ) ǦɆȺȵȁ ǥǼȵ ǠȽǿǠǤǪȝǟ ɂȲȝ ǥǻǠȞȱǟ ǧȀǱ Ɣȱǟ ǦɆȺȵȂȱǟ ǥȀǪȦȱǟ ɄȽȿ Û(ǦɆȱǠȵ Ǧ

 ÛȳǠȺȡ) ǄǠȥȿȀȎȵȿ ǄǟǻǟȀɅǙ ǦɆȱǠƫǟ ǧǠȞȩɀǪȱǟ ǻǟǼȝɋ ǦɆȥǠȭ.( 

.  ǥǿǼȪƫǟ ǦȵǠȞȱǟ ǧǟǻǟȀɅɋǟȿ ǧǠȪȦȺȱǟ ȜɆƤ ȷǕ ǕǼǤƫǟ ǟǾȽ ƗȞɅ :ǦɆȱɀȶȊȱǟ ǕǼǤȵ

 ȷȿǻ ǠȾȝɀȹ ȿǕ ǠȽǿǼȎȵ ȸȝ ȀȚȺȱǟ ȐȢǣ ÛǥǼǵǟȿ ǦȪɆǭȿ Ž ȀȾȚǩ ǦȍǠȪȵ ǒǟȀǱǙ

 ǫǼƷ ȷǕ ȷȿǻ ǻǟȀɅǙ ȿǕ ǦȪȦȺȱǟ ȀɅǼȪǩ Ȱȭ ǼɆȩ ƂǙ ȣǼȾɅ ǦɆȱɀȶȊȱǟ ǕǼǤȶȥ ÛǠȶȾȺɆǣ

 ÛɀȲƩǟ) ǧǟǻǟȀɅɋǟȿ ǧǠȪȦȺȱǟ ƙǣ ǦȍǠȪȵ.( 
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.  Ǧȹȁǟɀƫǟ Ž ǦȺɆȞȵ ǻǿǟɀȵ ȌɆȎơ ȳǼȝ ǕǼǤƫǟ ǟǾȽ ƗȞɅ :ȌɆȎǺǪȱǟ ȳǼȝ ǕǼǤȵ

ȵ ǢȹǠǱ Ž ǻǿǟɀƫǟ ȜɆƤ ȜƤ ƂǙ ȣǼȾɅ Ȱǣ ÛǥǻǼƮ ǧǠȪȦȹ ǦȾǱǟɀƫ ȐɅɀȞǩȿ ƙȞ

 ǼɆȪɅ ƙȞȵ ȣȿȀȎƞ ƙȞȵ ǻǟȀɅǙ Ȕǣǿ ȷǕ ǬɆǵ ÛǧǠȵǟǼǺǪȅɍǟ Ȁǹɇǟ ǢȹǠƨǟ Ž

 ÛǻɀȶƮ) ǦȵǼƪǟ ɁɀǪȆȵ Ž ȴȮǶǪɅȿ.( 

.  ȸȶȑ ǠőǟǻǟȀɅǙȿ ǦȱȿǼȱǟ ǧǠȪȦȹ ǻȀɅ ȷǕ ǕǼǤƫǟ ǟǾȽ ƗȞɅ :Ǧȹȁǟɀƫǟ ǥǼǵȿ ǕǼǤȵ

Ɂɀȅ ǦȱȿǼȱǟ ȴȚȺǩ Ɏȥ ǠȽǿǟȀȩɋ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ɂøȲȝ ȏȀøȞǩ ǥǼǵǟȿ ǦȪɆǭȿ 

 ǠȽǿǻǠȎȵ ǨȦȲǪǹǟ ǠȶȾȵ ǧǟǻǟȀɅɋǟȿ ǧǠȪȦȺȱǟ ȼǱȿǕ ȤȲǪƯ ȸȶȒǪǩ ǥǼǵǟȿ Ǧȹȁǟɀȵ

 Ƀǿǟǻɋǟ ǦȱȿǼȱǟ ȴɆȚȺǩ ǠȾɆȒǪȪɅ Ɣȱǟ ǦȵǠȞȱǟ ǧǠǞɆƬǟȿ ǧǠȆȅǘƫǟ ǧǻǼȞǩ ǠȶȾȵȿ

 ÛɃǻǠȽ).( 

.  ǦȵǠȞȱǟ ǧǟǻǟȀɅɋǟ ƙǣ ȷȁǟɀǪȱǟ ȨȪǶǪɅ ȷǕ ǕǼǤƫǟ ǟǾȽ ƗȞɅ :Ǧȹȁǟɀƫǟ ȷȁǟɀǩ ǕǼǤȵ

Ƚ ǦɆȪɆȪǵȿ ÛǦȵǠȞȱǟ ǧǠȪȦȺȱǟȿ ɄȲȶȞȱǟ ȜȩǟɀȲȱ ȼȺȵ ȀǮȭǕ ǦɅȀȚȺȲȱ ǡȀȩǕ ɀȽ ǕǼǤƫǟ ǟǾ

 ǧǠȪȦȺȱǟ ǥǻǠɅȁ ǢǤȆǣ Ȃǲȝ ȫǠȺȽ ȀȾȚɅ Ǡȵ ǄǠȶǝǟǻ Ɣȱǟȿ ǦɆȵǠȺȱǟ ȯȿǼȱǟ Ž ǦȍǠǹȿ

 ɂȲȝ ǢǱɀǪɅ ǠȺȽȿ ÛȂǲȞȱǟ ȀȾȚɅ ƃǠǪȱǠǣȿ ÛǦȞȩɀǪƫǟ ǦȵǠȞȱǟ ǧǟǻǟȀɅɋǟ ȸȝ ǦȵǠȞȱǟ

 ÛȳǠȺȡ) ȂǲȞȱǟ ǟǾȽ ǼȆȱ ȰɅɀȶǪȱǟ ǿǻǠȎȵ ȸȝ ǬǶǤȱǟ ǦȱȿǼȱǟ.(

Ȁȭǽȿ  ȼǱȿǕ ǦƨǠȞƫ ǧǠȹȁǟɀƫǟ ǻǟǼȝǟ Ž ǦǮɅǼƩǟ ǢɆȱǠȅɉǟ ȸȵ ǄǟǻǼȝ ƙǮǵǠǤȱǟ ȐȞǣ

 :Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǠȾȺȶȒǣ Ǧȹȁǟɀƫǟ ǻǟǼȝɋ ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ Ž ǿɀȎȪȱǟ 

. ǒǟǻɉǟȿ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ : Ǧȹȁǟɀƫǟ Ž ǿɀȎȪȱǟ ȼǱȿǕ ǦƨǠȞƫ ǡɀȲȅɍǟ ǟǾȽ ȀȾș

ȷǠɆǣ ȯɎǹ ȸȵ ǦɅǼɆȲȪǪȱǟȀȊƫǟȿ ǰȵǟƎȱǟ Ȝȵ ƃǠȵ ȌɆȎơ ȰȮȱ ǦȖȊȹɉǟȿ ǧǠȝȿ

ȷǚȥ ƃǠǪȱǠǣȿ ,ǒǟǻɉǠǣ ǦȍǠƪǟ ǧǠȵɀȲȞƫǟ ȣǟǼȽɉǟ ȀȾȚǩ ǒǟǻɉǟȿ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ

ǰȵǟƎȱǟ ȤɆȱǠȮǩȿ ǠȾȲǱǕ ȸȵ ǧǟǻǠȶǪȝɍǟ ǨǤȲȕ Ɣȱǟ ǧǠɅǠȢȱǟȿ ȨɆȪǶǪȱ ǦǵȀǪȪƫǟ

 ǿǠȕǙ Ž ȴǪɅ ɃǾȱǟ ȰȶȞȱǟȿ ǧǟȁǠƱɋǟ ȃǠɆȪȱ ǦɆȶȭ ǧǠȹǠɆǣ Ȁȥɀǩ Ǡȶȭ ÛȣǟǼȽɉǟ ȻǾȽ

ȰȭǣȤǝǠșɀȱǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ ǧǟǻǠȶǪȝǟ ǡɀǤǩȿ ,ǰȵǠȹȀ ȰǮȵ ǦȱȿǼȲȱ ǦȆɆǝȀȱǟ

 ǦɆȝȀȦȱǟȿ ǦɆȆɆǝȀȱǟ ǰȵǟƎȱǟ ǼɅǼƠ Ż ǦȱǟǼȞȱǟȿ țǠȥǼȱǟȿ ȸȵɉǟȿ ǦǶȎȱǟȿ ȴɆȲȞǪȱǟ

ǨƠ Ȱȭ ǠȾȺȵ ȷɀȮǪɅ Ɣȱǟ ȜɅǿǠȊƫǟȿ ǦȖȊȹɉǟ ǼɅǼƠ ȸȮƹ ƃǠǪȱǠǣȿ ,ǦȦɆșȿ Ȱȭ

 ÛȸɅǼȱǟȀǺȥȿ ɃƎȞȆȱǟ) ǰȵǠȹȀǣȁǟɀȵ ȣȀȞǩȿ Û( ǠȾȦȍɀǣ ǒǟǻɉǟȿ ǰȵǟƎȱǟ Ǧȹ

 ǦɆȵɀȮƩǟ ǥǿǟǻɋǟ ȜȒǩ ǠȾǤǱɀƞ Ɣȱǟȿ ǰȵǠȹƎȱǟ ǰǝǠǪȺǣ ǧǟǻǠȶǪȝɍǟ ȔǣȀɅ ǡɀȲȅǟ"
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 ȨɆȪǶǪȱ ɁǼƫǟ ǥƘȎȩȿ ǄǟǼɅǼƠ ȀǮȭǕ ɁȀǹǕ ǄǠȥǟǼȽǕ Ż ɁǼƫǟ ǦȲɅɀȕ ǦȵǠȝ ǄǠȥǟǼȽǕ

 "Ƃȿɉǟ ȣǟǼȽɉǟZinyama & Nhema Û ǦɆȞƤ ǨȥȀŁȝ Ǽȩȿ

ȮɅȀȵɉǟ ǦɆȵɀȮƩǟ ǦǤȅǠǂǟ ȴǪɅ Ɣȱǟ Ǧȹȁǟɀƫǟ" ǠŒǕ ɂȲȝ ǒǟǻɉǟȿ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ ǦɆ

 ǰȵǟƎȱǟ ǾɆȦȺǩȿ ǦȖȊȹɉǟ ǒǟǻǕ ȃǠɆȪȱ ȰǣǠȩ ȃǠȅǕ ɂȲȝ ǧǠȪȦȺȱǟ ǼɅǼƠ ǠȾɆȥ

 ȣȿȀȎƫǟ ǦȞɆǤȕ) ȰǮȵ ǧǠȪȦȺȱǟ ǢɅɀǤǪȱ ɁȀǹǕ ǠȆȅǕ ȸȶȒǪǩ Ǽȩ ǒǟǻɉǟ Ǧȹȁǟɀȵȿ

"ȓǠȊȺȱǟ ǒǟǻǕ ȸȵ ȰȩǕ ǠȵǠȶǪȽǟ Ȅȅɉǟ ȻǾƬ ɄȖȞɅ ȸȮȱȿ (ȣȿȀȎƫǟ ȸȵ ȣǼƬǟȿ 

 ÛƔɆȊǤȱǟ).( 

. ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ : ǥǿǟȁȿ Ž ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ ǡɀȲȅǕ ȨɆǤȖǪȱ ǦȱȿǠƮ ȯȿǕ ǨȹǠȭ

 ȳǠȝ Ž ǦɅǼȺȲɅȁɀɆȺȱǟ ǦɆȱǠƫǟ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ȰɆȮȊǩ ǥǻǠȝɋ ǦȱȿǠƮ ɄȽȿ Û

 ȷǕ ƗȞɅ Ǡư ÛǦɅȂȭȀƫǟ ǦȵɀȮƩǟȿ ǥǾȦȺȵ ǦȱǠȭȿ ƙǣ ǼȩǠȞǪȱǟ ǧǠȪȦȎȱ ȳǠȚȺȭ

ǿǠȊƫǟ ȳǼȪǩ ǦȵɀȮƩǟ (ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ) ȜɆȶǲȲȱ ǦɆȲǤȪǪȆƫǟ ǰȵǟƎȱǟȿ ȜɅ

 ǦȺȮư ǦȦȲȮǩ Ȱȩǖǣ ǰȵǟƎȱǟȿ ȜɅǿǠȊƫǟ ȬȲǩ ǾɆȦȺǪǣ ȷɀȵɀȪɅ ÛƙȱȿǠȪƫǠǣ ȁɀȦȱǟ ȏȀȢȱ

 ǠƬ ȔȖǺƫǟ ȣǟǼȽɉǟ ȜɅǿǠȊƫǟȿ ǰȵǟƎȱǟ ȬȲǩ ȨȪƠ ȷǕ ȓȀȊǣ ǢȅǠȺƫǟ Ǩȩɀȱǟ Žȿ

 ÛȇƘǣȿ ȸɅǼȱǟ Ȃȝ)ǣ ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ ȤɅȀȞǩ ȸȮƹȿ Û( ǡɀȲȅǕ" ǠŒɀȮ

 ȔɆȖơȿ ǦɅɀȺȅ ǦȖǺȭ ǦȱȿǼȲȱ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ƙǣ ǦȱǻǠǤǪƫǟ ǦȩɎȞȱǟ ɂȲȝ ǼȺǪȆɅ

 ǿǠɆǪǹǟ ɂȲȝ Ȭȱǽ ǼȶǪȞɅȿ ÛƗȕɀȱǟ ɁɀǪȆƫǟ ɂȲȝ ȣǟǼȽǕȿ ɁǼƫǟ ȰɅɀȕ ɃǻǠȎǪȩǟ

 Ż ȸȵȿ ǠƬ ǦɅǻǠȎǪȩǟ ɁȿǼǱ ǧǠȅǟǿǻ ǒǟȀǱǙȿ ȜȶǪǲȶȲȱ ǦɆƵǕ ȀǮȭɉǟ ȜɅǿǠȊƫǟ

Ⱥƫǟ ǧǠȾƨǟ ȳǠȵǕ ȜɅǿǠȊƫǟ ȻǾȽ ǳȀȕ ǦȺȮư ǥǻɀǱ ɂȲȝǖǣ ǠȽǾɆȦȺǪȱ ǠȾȞȵ ǼȩǠȞǪȲȱ ǥǾȦ

 ǦȲǣǠȩ ǦȪɅȀȖǣ ǾɆȦȺǪȱǟ Ž ǦȦȲȮǪȱǟȿ ȸȵȂȱǟ ɄȲȵǠȝ ǿǠǤǪȝɍǟ ƙȞǣ ǾǹǘɅ ȷǕ ɂȲȝ

 ÛƙȅǠɅ) "ɄȶȮȱǟ ȃǠɆȪȲȱ Ǧȹȁǟɀƫǟ ȤɅȀȞǩ ȸȮƹ ȼȹǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ Û(

 ǦȵɀȮƩǟ ƙǣ ȳƎƫǟ ǼȪȞȱǟ ȃǠȅǕ ɂȲȝ ǦȶǝǠȪȱǟ Ǧȹȁǟɀƫǟ ǠŒǕ ɂȲȝ ǦɅǼȩǠȞǪȱǟ

Ǳɉǟȿ ǦȲɅɀȕ ǧǟɀȺȆȱ ȿǕ ǦɅɀȺȅ ǦȖǹ ȸȶȑ ǦȵǠȝ ȜɅǿǠȊȵ ǾɆȦȺǪȱ ǦɅǾɆȦȺǪȱǟ ǥȂȾ

 ǥǒǠȦȮǣ ȜɅǿǠȊƫǟ ǾɆȦȺǩȿ ǦɅǿǟǻɋǟ ȰȭǠȊȶȲȱ ɍɀȲǵ Ǧȹȁǟɀƫǟ ȻǾȽ Ƀǻǘǩ ǬɆǵ ÛȰǱɉǟ

 ȷɀȮǩ ǬƜ ǦȵǠȞȱǟ ȜȥǠȺƫǟ ȨɆȪƠȿ ɄȵɀȪȱǟ ɁɀǪȆƫǟ ɂȲȝ ȣǟǼȽǕ ȨɆȪǶǪȱ ǦɆȱǠȞȥȿ

  .ȴɆɆȪǪȱǟȿ ȃǠɆȪȲȱ ǦȲǣǠȩ ȣǟǼȽɉǟ ȻǾȽ 
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. ǟ ǦȹȁǟɀƫǟǦɆȭǿǠȊǪȱ : ȳǠȝ Ž ɄƧǿ ȰȮȊǣ ǦɆȭǿǠȊǪȱǟ Ǧȹȁǟɀƫǟ ǧȀȾș  ǻǼȝ Ž

 ȳǠȝ Ƀǟɀȡǿȿɉǟ Ž Ż ȸȵȿ "ɃȀȢɆȱǕ ɀǩǿɀǣ" ǦȺɅǼȵ Ž ǦȍǠǹ ǦɆȲɅȁǟƎȱǟ ȷǼƫǟ ȸȵ

 Ž ǦɅǼȲǤȱǟ ǻǿǟɀƫǟ ȯǠȶȞǪȅɍ ȰɆȱǻ Ƙȥɀǩ ǥǿȿȀȒȱ ǟɀȝǻ ȷǠȮȆȱǟ ȷǙ ǬɆǵ Û

 ÛǻɀƱ) ǦɆȅǠȶƪǟ ǠȾǪȖǹǟ Ǧȹȁǟɀƫǟ ȤɅȀȞǩ Źȿ ,( ǰŒ" ǠŒǖǣ ǦɆȭǿǠȊǪȱ

 ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ Ž ǠɆȹǼȱǟ ǧǠɅɀǪȆƫǟ ȸȵ ƙȦșɀȵ ǦȭǿǠȊȵ ȸȶȒǪɅ ɄȭǿǠȊǩ

 ƙȦșɀƫǟ ȸȮȱȿ ǦȵǠȝ ǧǟǻǠȉǿǙ ȳǼȪǩȿ Ǧȹȁǟɀƫǟ ǦɆȲȶȝ Ž ǠɆȲȞȱǟ ǥǿǟǻɋǟ ǕǼǤǩ ǬɆǵ

 "ǦȍǠƪǟ ȴőǟǼǵɀȱ Ǧȹȁǟɀƫǟ ȷȿǿɀȖɅ ȸɅǾȱǟ ȴȽ ǠɆȹǼȱǟ ǧǠɅɀǪȆƫǟ ȸȵMohd and 

Othman, 2012: 54) Û(ȶȭ ȃǠȅɉǟ Ž ȳɀȪǩ ǦɆȲȶȝ" ǠȾȦȍɀǣ ǠȾȦɅȀȞǩ ȸȮƹ Ǡ

 "Ǧȹȁǟɀƫǟ ǧǠȎȎƯ ȷǖȊǣ ǿǟȀȪȱǟ ǽǠơǟ ǦɆȲȶȝ Ž ǦȭǿǠȊƫǟ ȸȵ ƙȺȕǟɀƫǟ ƙȮƢ ɂȲȝ

)Krenjova and Raudla Û( Ǧȹȁǟɀƫǟ ȤɅȀȞǩ ȸȮƹ ȼȹǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ

 ǻǟǼȝǟ Ž ǦȭǿǠȊƫǟ ƙȺȕǟɀȶȲȱ ǴȶȆǩ ǦɆȕǟȀȪƹǻ ǦɆȲȶȝ "ǠŒǟ ɂȲȝ ǦɆȭǿǠȊǪȱǟ

 ƙȺȕǟɀȶȲȱ ǴȶȆɅ ǬɆǵ ÛǦȹȁǟɀƫǟ ǧǠȎȎƯ ȷǖȊǣ ǿǟȀȪȱǟ ǽǠơǟȿ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ

  ."ǦɅɀȱȿɉǟ ǢȆǵ ǠȾǤɆǩȀǩȿ ǦȵǠȞȱǟ ȜɅǿǠȊƫǟ ǼɅǼƠȿ ȧǠȦȹɉǟ ǧɍǠƭ ǼɅǼǶǪǣ 

. ǰǝǠǪȺȱǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ : ȨɆȪǶǪȱ ǦȶȾȵ ǥǟǻǕ ǰǝǠǪȺȱǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ ȰȮȊǩ

Ɇȝɀȑɀȵ ȄȅǕ Ȩȥȿ ǦȱǒǠȆƫǟ ȨɆǤȖǩȿ ǦɆȥǠȦȊȱǟ ǦȵɀȮƩǟ ǦƵǠȆȵ ǼɅǼǶǪȱ ǥǟǻǕȿ ÛǦ

 ȃǠɆȩȿ ÛɄǲɆǩǟȀǪȅɍǟ ȔɆȖǺǪȱǠǣ Ǧȹȁǟɀƫǟ Ȕǣǿȿ ÛǦɆȺȕɀȱǟ ȣǟǼȽɉǟ ȨɆȪƠ Ž

 Ûǒǟǻɉǟ ȃǠɆȩ ǧǟȀȉǘȵ ȳǠȚȹ ȨɅȀȕ ȸȝ ÛȜɅǿǠȊƫǟȿ ǰȵǟƎȱǟ ɂȲȝ ȧǠȦȹɋǟ ǥǒǠȦȭ

 ȀǮȭǕ ǡɀȲȅǖǣ ǦɆȵɀȮƩǟ ȯǟɀȵɉǟ ȳǟǼǺǪȅǟ ƂǙ ǰǝǠǪȺȱǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ ȣǼőȿ

 ǥǒǠȦȭȿ ǦɆȲȝǠȥ ÛɄȲȝ) Û( ȔǣȀȱǟ ɂȲȝ ǼȶǪȞǩ Ɣȱǟ Ǧȹȁǟɀƫǟ" ǠŒǖǣ ǨȥȀȝ ǽǟ

 ȯɎǹ ȸȵ ȧǠȦȹɋǟ ǟǾȽ ǰǝǠǪȹȿ ǦȥǠȭ ǦɆȵɀȮƩǟ ǥȂȾǱɉǟ ǧǠȕǠȊȹ ɂȲȝ ȧǠȦȹɋǟ ƙǣ

 ǦɆȱǠȞȥȿ ǥǒǠȦȭ ȨɆȪǶǪȱ ǧǠɅɀǪȆƫǟ ǦȥǠȮȱ ǒǟǻɉǟ ȃǠɆȪȱ ǧǟȀȉǘȵ ǦȵɀȚȺȵ Ȝȑȿ

ȿ ȰɆȝǠƧǙ) "ǦɆȺȕɀȱǟ ǧǠɅɀȱȿɉǟȿ ȣǟǼȽɉǟ Ƃǟ ȯɀȍɀȱǟȿ ȧǠȦȹɋǟ ÛȃǼȝ Û(

 ǰȵǟƎȱǟ ɂȲȝ ȳǠȞȱǟ ȧǠȦȹɋǟ Ȕǣǿ ɂȲȝ ȳɀȪǩ Ɣȱǟ Ǧȹȁǟɀƫǟ" ǠŒǕ ɂȲȝ ǠȾȦɅȀȞǩ Ź Ǡȶȭ

 ȃǠɆȩ ǧǟȀȉǘƫ ȳǠȚȹ ƙȶȒǩ ȯɎǹ ȸȵ ȧǠȦȹɋǟ ǟǾȽ ǰǝǠǪȺǣ ǦɆȵɀȮƩǟ ǦȖȊȹɉǟȿ

 ȣǟǼȽɉǟ ȨȪƷȿ ȧǠȦȹɋǟ Ž ǦɆȲȝǠȦȱǟȿ ǥǒǠȦȮȱǟ ȨȪƷ Ǡƞ ǧǠɅɀǪȆƫǟ ǦȥǠȮȱ ǒǟǻɉǟ

Ȟƨǟ) "ǦȵɀȮǶȲȱ ǦɆȺȕɀȱǟ ÛɃȀȦɆ.( 
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. Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ:  ȸȵ ȰȮȱ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǥǖȊȹ ǻɀȞǩ

 ǦȱȿǠȖȱǟ ǦȶȚȺȵ ɄȆȅǘȵȳǠȝ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡƫ ǥȀɅǼǪȆƫǟ  ɄȽȿ

 ɃǾȱǟ ȳǼȪǪƫǟ ȜɆȺȎǪȲȱ ɄƫǠȞȱǟ ǻǠƠɍǟ ȸȝ ǦȪǮǤȺȵ ǴǣȀȲȱ ǦȥǻǠȽ Ƙȡ ǦȶȚȺȵ

ɋǟ ǦǤȅǠǂǟ ǧǟȿǻǕ ȀɅɀȖǩ ȣǼȾǪȆɅ ǦȵǼǹ ȯǠƭ Ž ǠȾȺȵ ǥǻǠȦǪȅɍǟ ȴɆȚȞǪȱ ǦɅǿǟǻ

ȬȲǩ ȴȒǩȿ ,ǠƬ ǄǟȀȪȵ ǥǼǶǪƫǟ ǧǠɅɍɀȱǟ ȸȵ ǾǺǪǩ Ɣȱǟȿ ǿǟȀȪȱǟ ɃǾǺǪȵ Ž ǦȶȚȺƫǟ

 ȸȵ ƙȅǿǠư ǠȾǪɅɀȒȝ300 ȷǠɆȭ ȯɀǵ ƁǠȞȱǟǢǩǠȮƫǟ ɁƎȮȱ ƙȲǮư ȸȝ ǄɎȒȥ ,

 ȀɅɀȖǩ ȣǼŏ ƁǠȞȱǟ ȯȿǻ ȤȲǪƯ ȸȵ ƙɆƹǻǠȭɉǟ ȸȵ ȰɆȲȩ ǻǼȝȿ ÛǦɅǿǠȊǪȅɍǟ

Ǖ ǧǠƵǠȆȵ ȸȵ ǠȾȲɅɀƢ ȴǪɅȿ ÛȼȪɆǤȖǩ Ž ǠȾǝǠȒȝǕ ǥǼȝǠȆȵȿ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅ

 ÛȤɆȖȲȱǟ ǼǤȝ) ǒǠȒȝɉǟ ɂȲȝ ǄǟņǻŁǿ ǡɀȲȅɉǟ ǟǾȽ ǦȦȆȲȥ ǧǒǠǱ ǼȪȱ .(

 ǯǽɀȶȺȱǟ ƂǙ ǦȲǵȀȱǟ ǧǕǼǣȿ ǦɅǼɆȲȪǪȱǟ Ǧȹȁǟɀƫǟ ǡɀȲȅǕ Ǽȑ ǼɅǟȂǪƫǟ ȔǺȆȱǟ

ǼȝǙ ȯɀǵ ǧǠȊȩǠȺƫǟ ǿɀƮ ǧǠɆȺɆȞȆǪȱǟ ȤȎǪȺȵ Ž ǼɅǼƨǟ ǠȾȶȚȹ Ɣȱǟ Ǧȹȁǟɀƫǟ ǻǟ

) ȳǼȪǪƫǟ ȜɆȺȎǪȲȱ ƃȿǼȱǟ ǻǠƠɍǟEtim ȣȀȝȿ .(Goode and Malik 

(2011)  ɂȲȝ ȳɀȪɅ ǬɆǵ ÛǥǿǟǻɌȱ ǄǠȦɆȮǩ ȀǮȭǕ ǰȾȺȵ" ȼȦȍɀǣ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ

 ȜȥǼɅ Ǡư ɃȂȭȀȵɍ ǥǿǟǻǙ ǡɀȲȅǕ ƂǙ ɄȵȀƬǟȿ ǦɅȂȭȀƫǟ ɄȶɆȚȺǪȱǟ ȰȮɆƬǟ ȰɅɀƠ

Ǡơǟ ǦɆȲȶȝȿ ǦȖȲȆȱǠǣ ǥǼǵɀȲȱ ɄȶɆȚȺǪȱǟ ȰȮɆƬǟ Ž ǠɆȹǼȱǟ ǧǠɅɀǪȆƫǟ ƂǙ ǿǟȀȪȱǟ ǽ

 ȂɆȦǶǪȱǟȿ ǦɆǱǠǪȹɋǟ ǥǻǠɅȁ Ž ƙȮȶǪȱǟ ǟǾȽ Ƙǭǖǩ ǦȚǵɎȵ ȸȮƹ ǽǙ ǦɅǻǠȎǪȩɉǟ

) "ƙȲȵǠȞȱǟ ɁǼȱGoode & Malik) ȯǠȞȱǟ ǼǤȝ ǠȵǕ Û( ȣȀȝ ǼȪȥ (

ȰƮ ȰƷ ǒǟǻɉǟ ǥǿǟǻɋ ȰȵǠȮǪȵ ǰȾȺȵ" ȼȹǖǣ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ  ǥǟǻǖȭ Ǧȹȁǟɀƫǟ

 Ȝȵ ǒǟǻɉǟ ȴɆɆȪǩȿ ǦǣǠȩȀȱǟȿ ȃǠɆȪȱǟȿ ȔɆȖǺǪȱǟ ȤǝǠșɀǣ ȳǠɆȪȲȱ ǦȺȶɆȾȵ ǥǼɆǵȿ

 ǒɀȑ Ž ǠȾȪɆǤȖǩ ȴǪɅ Ɣȱǟ ǦǮɅǼƩǟ ǦɅǿǟǻɋǟ ǧǟȿǻɉǟ ȸȵ ǦȲȵǠȮǪȵ Ǧȝɀȶƭ

 ȯɀȍɀȱǟ ǠȽǻǠȶǪȝǟ ȳȂȲǪȆɅ Ɣȱǟȿ ǦɆȱȿǘȆƫǟȿ ǦȖȲȆȱǟ ȐɅɀȦǩ ǛǻǠǤȵ ȸȵ Ǧȝɀȶƭ

ɂȲȝ ǥǿǻǠȪȱǟ ǦɅȂȭȀȵɎȱǟ ǧǠȶȚȺƫǟ ƂǙ  ǦȆȥǠȺƫǟ ǧǠǤȲȖǪȵ ǦɆǤȲǩȿ ȂɆȶǪȱǟȿ ȤɆȮǪȱǟ

 ÛȯǠȞȱǟ ǼǤȝ) "ǥȀȍǠȞƫǟ ǦǞɆǤȱǟ Ž ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȷǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ Û(

 Ƃǟ ɃȂȭȀƫǟ ȳǠȚȺȱǟ ȸȵ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ ȰɅɀƠ ɂȲȝ ȳɀȪɅ ǡɀȲȅǕ" ɀȽ Ǧȹȁǟɀƫǟ

ǦɅǿǟǻɋǟ ǧǠɅɀǪȆƫǟ ƂǙ ǿǟȀȪȱǟ ǽǠơǟ ǧǠɆǵɎȍ ȐɅɀȦǩȿ ǴȺȵȿ ɃȂȭȀȵɎȱǟ ȳǠȚȺȱǟ 

 Ž ǦȞɅȀȆȱǟ ǦǞɆǤȱǟ ǧǟƘȢǪȶȲȱ ǦǣǠǲǪȅɎȱ ǦȹȿȀȵ ȀǮȭǕ ǧǟǼǵɀȱǟ ȰȞƶ Ǡư ǠɆȹǼȱǟ
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 ƂǙ ȯɀȍɀȱǟ ȣǼŏ ǠȩǠȆǩǟȿ ǠȮȅǠƢ ȀǮȭǕȿ ÛȸǝǠǣȂȱǟ ǧǠǱǠɆǪǵǟȿ ǦȆȥǠȺƫǟȿ ȧɀȆȱǟ

 ǥǿǟǻǙ ȴȚȹ ƙȆƠ ɂȲȝ ɃǻǘɅ Ǡư ÛǦȞȦȺȵ ȀǮȭǕȿ ǦȦȲȮǩ Ȱȩǖǣ ȣǟǼȽɉǟ ȨɆȪƠ

 ."ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ Ž ǒǟǻɉǟ 

ƑɆȾȲȱǟ Ȁȭǽȿ ) ȨɆȪƠ ƂǙ ɃǻǘɅ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȨɆǤȖǩ ȷǕ (

 ÛƑɆȾȲȱǟ) ǦɆǩɇǟ ȣǟǼȽɉǟ  :(

.  Ž ɄȪǤǪƫǟ Ǩȩɀȱǟ ȳǟǼǺǪȅǟȿ ǠɆȲȞȱǟ ǥǿǟǻɋǠǣ ȸɅȀɅǼƫǟȿ ƃǠƫǟ ȨɅȀȦȲȱ Ǩȩȿ Ƙȥɀǩ

 ǒǟǻɉǟ ǦȹǿǠȪȵ ɂȲȝ ȼȩǠȦȹǕ ȸȵ ɍǼǣ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ Ž ǫǼƷ Ǡȵ ȴȾȥ

.ǧǟǘǤȺǪȱǠǣ ɄȲȞȦȱǟ

. ǠǲǪȅɍǟ.ȸǝǠǣȂȱǟ ɂȲȝ ȂɆȭȀǪȱǟ ȸȵ ǼɅȂƫǟȿ Ǧǣ

. .ȸɅȀɅǼȶȲȱ ǠǵǠƱ ȀǮȭǕ ȐɅɀȦǩȿ ƙȮƢ

.  ƃǠƫǟ Ȝȑɀȱǟ ƙȆƠȿ ÛǥǼɆȦƫǟ Ƙȡ Ǧȹȁǟɀƫǟ ǦȖȊȹǕ ɂȲȝ ȨȦȺƫǟ Ǩȩɀȱǟ ȰɆȲȪǩ

 ȰɆȲǶǪȱǟ ɂȲȝ ǥǿǟǻɋǟ ǥǼȝǠȆȵ ȯɎǹ ȸȵ ɄȪǤǪƫǟ Ǩȩɀȱǟ ȳǟǼǺǪȅǟȿ ǥǿǟǻɌȱ

.ǧǟǿǟȀȪȱǟ ǽǠơǟȿ

. .ǧǠȵɀȲȞƫǟ ȸȵ ȰǝǠȽ ȴȭ Ƙȥɀǩ

. ǥǿǟǻǙ .ȰȒȥǕ ǧǟǘǤȺǩȿ ȰȒȥǕ ȰȮȊǣ ȀȕǠǺȶȲȱ

 ǼȭǕ ǼȩȿAlsharari  ȔȪȥ ȄɆȱ Ǧȹȁǟɀƫǟ ǒǟǿȿ ȸȵ ȏȀȢȱǟ ȷǕ ɂȲȝ

 ȷɉ ǦȹȿȀȵ ȀǮȭǕ ǦɅǻǠȎǪȩǟ ǧǟǼǵȿ ǒǠȊȹǙ ɀȽ ȣǼƬǟ Ȱǣ ǦɅǼɆȲȪǪȱǟ ǧǠȹȁǟɀƫǟ ȸȵ ȌȲǺǪȱǟ

 Ž ǄǠɅǿǾǱ ǄǟƘɆȢǩ ǢȲȖǪɅ ȼȺȮȱȿ ƃǠƩǟ ǠȹȀȎȝ Ž ǼɆǱ ǒǟǻɉ ǄǠɅǿȿȀȑȿ ǄǟǼɆǱ ǄǟȀȵǕ ǟǾȽ

ǟ ǦɅǼɆȲȪǪȱǟ ǥǿǟǻɋAlsharari ȸȵ ȯɀǶǪȲȱ ǦȞȥǟǼȱǟ ǡǠǤȅǕ ȸȵ ȷǕ ȷǠǮǵǠǤȱǟ ɁȀɅȿ Û

 :źɇǠǣ ȰǮȶǪǩ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ƂǙ ǦɅǼɆȲȪǪȱǟ Ǧȹȁǟɀƫǟ 

.  Ȝȑȿȿ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȲȱ ǥǻǠȩ ǻǟǼȝǙ ɂȲȝ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȂȭȀɅ

 .ǠȾȪɆȪƠ ɂȲȝ ȰȶȞȱǟȿ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȲȱ ǦɆǲɆǩǟȀǪȅǟ 

.  ȐɆȦơ ɂȲȝ ȻȂɆȭȀǩ ȸȵ ȀǮȭǕ ǦȶɆȪȱǟ ȨȲǹ ɂȲȝ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȰȶȞɅ

 .ȻȁǠƱǙ Ž ȧȀȢǪȆƫǟ ǨȩɀȲȱ ȼȲɆȲȪǩ ȯɎǹ ȸȵ ȤɆȱǠȮǪȱǟ 

.  ǦȹȿȀȵ ȀǮȭǕ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ ȰȞǱ ɂȲȝ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȰȶȞɅ

 .ȯǠȶȝɍǟ ǦǞɆǣ Ž ǧǟƘȢǪȶȲȱ ǦǣǠǲǪȅǟȿ 
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ȿȝ ǠȺǭǟ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȴȒɅ ƃǠǪȱǠȭȿ ƙǪȝɀȶƭ ƂǙ ǄǠȶȆȪȵ ǕǼǤȵ ȀȊ

)Hope & Fraser:( 

.  ȂɆȭȀǩ ȼɆǱɀǩ ȯɎǹ ȸȵ ȷȀȵ ɃȂȭȀȵ ɍ ɄȶɆȚȺǩ ȰȮɆȽ ǼɆȱɀǪȱ :ǥǻǠɆȪȱǟ ǛǻǠǤȵ

 ÛǦȖȲȆȱǟ ɃȂȭȀȵɍ ȴɆȚȺǪȱǟȿ ÛȸǝǠǣȂȱǟ ǧǠǱǠɆǪǵǟ ȨɆȪƠ ɂȲȝ ǥǼǵɀȱǟ Ž ƙȦșɀƫǟ

 ǒǠȖȝǙȿ ÛǼǝǠȪȭ ȣȀȎǪȱǟȿ ƘȮȦǪȱǟ ȸȵ ƙȦșɀƫǟ ȐɅɀȦǩȿ ƙȮƢȿ ǦɅȀƩǟ ȧȀȦȱǟ

 ÛǻȿǼƩǟ ǦǶȑǟȿ ȴɆȪȱǟȿ ȣǟǼȽɉǟ ȸȵ ǻǼȝ ȯɎǹ ȸȵ ȴȮǶłǩ ȧȀȦȱǟ ȻǾȽ ÛȰȶȞȱǠǣ

.ǦȥǠȭ ǦɅǿǟǻɋǟ ǧǠɅɀǪȆƫǟ ƂǙ ǧǠȵɀȲȞƫǟ ȨȥǼǪǣ ȜǲȊǩ 

.  ȴȲȩǖǪȱǟȿ ȨɆǤȖǪȱǟ ɂȲȝ ǥǿǻǠȩ ǦɅǿǟǻǙ ǧǠɆȲȶȝ ȴɆȶȎǩ ǛǻǠǤȵ ȰǮȶǪǩ :ǦɆȲȶȞȱǟ ǛǻǠǤȵ

ǔȥǠȮƫǟ ǼɅǼƠ ɄȢǤȺɅȿ ÛȀȶǪȆƫǟ ƙȆǶǪȱǟ ȣǟǼȽǕ ȨɆȪƠȿ ƑȆȺȱǟ ǒǟǻɉǟ ɂȲȝ ǧ

 ǥǿɀȎǣȿ ǥǼǵɀȱǟ ǧǠɆȲȶȝ ȜɆƤ ɂȲȝ ȷɀȮɅ ȷǕ Ǣƶ ȔɆȖǺǪȱǟȿ Û(ɄȆȥǠȺǪȱǟ)

.ǦȲȵǠȉȿ ǥȀȶǪȆȵ

.ȻǠȹǻǕ ȯȿǼƨǟ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǛǻǠǤȵ ȌɆǺȲǩ ȸȮƹȿ 

 ȯȿǼƨǟ)(Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǛǻǠǤȵ : 

ǥǻǠɆȪȱǟ ǛǻǠǤȵ (ȰɆȢȊǪȱǟ) ǥǿǟǻɋǟ ǛǻǠǤȵ 

 

ȷɀǣȂȱǟ 

 

șɀƫǟ ȂɆȭȀǩ ȴɆȚȞǩ ɂȲȝ ǥǼǵɀȱǟ Ž ƙȦ

 Ûȼǣ ȋǠƪǟ ȷɀǣȂȱǟ ȀȚȹ ǦȾǱȿ ȸȵ ǦȶɆȪȱǟ

.ǦɆȲǹǟǼȱǟ ǧǠǤȲȖǪƫǠǣ ǒǠȥɀȱǟ ɂȲȝ ȄɆȱȿ 

 

ȣǟǼȽɉǟ

 

 ƑȆȺȱǟ ƙȆǶǪȱǟ ƂǙ ȣǼő Ǧǵɀȶȕ ȣǟǼȽɉǟ

 ȴɆȚȞǪȱ ǦǪǣǠǭ ǦɅɀȺȅ ȣǟǼȽǕ ǨȆɆȱȿ ÛǒǟǻɊȱ

.ȰɅɀȖȱǟ ɁǼƫǟ ɂȲȝ ǥǼǵɀȱǟ ǦȶɆȩ 

 

ǦɆȱȿǘȆƫǟ

 

Ȁȵ ɍ ǦȖȲȅ ǧǟǽ Ȱȶȝ ȨɅȀȥ ȸɅɀȮǩ ǦɅȂȭ

 ɍǼǣ ǦǣɀȲȖƫǟ ǰǝǠǪȺȱǟ ȨɆȪƠ ɂȲȝ ȰȶȞǩ

.ɃȂȭȀȵ ɄȵȀȽ ȰȮɆȽ ȸȵ 

 

ǧǔȥǠȮƫǟ

 

 ǒǟǻɉǟ ȃǠȅǕ ɂȲȝ ǻǼǶǪɅ ɃǾȱǟ ǳǠǲȺȱǟ ǥǖȥǠȮȵ

 ȄɆȱȿ ǦɅǿǟǻɋǟ ǧǠɅɀǪȆƫǟ ȸȶȑ ƑȆȺȱǟ

.ǦǪǣǠǮȱǟ ȣǟǼȽɉǟ ȃǠȅǕ ɂȲȝ ǦȶǝǠȪȱǟ ǧǔȥǠȮƫǟ 

ǒǟǻɉǟ  ȳɀȪǩ ǦȹȿȀȵ ȀǮȭǕȿ ǦȵǒɎȵ ǦǞɆǣ ȸɅɀȮǩ

ƙǣ ǠȶɆȥ ǦȹǿǠȪƫǟ ɂȲȝ  ǥǼǝǟȀȱǟ ǧǟǼǵɀȱǟ

 ǒǟǻɉǟ ȼɆǱɀǩ ȄɆȱȿ ÛƙȆȥǠȺƫǟ ȰȒȥǕȿ

.Ǧȹȁǟɀƫǟ ǧǠȥǼȾǪȆƞ ǒǠȥɀȱǟ ɀƲ 

ȔɆȖǺǪȱǟ  ɂȲȝ ǦɆǲɆǩǟȀǪȅɍǟ ǦɆȲȶȞȱǟȿ ȔɆȖǺǪȱǟ ƎǪȞǩ

 ǥǼǵɀȱǟ ǧǠɆȲȶȝ ȜɆƤ ɄȖȢǩ ǦȲȵǠȉ ǦɆȲȶȝ ǠŒǕ

 ɂȲȝɉǟ ȸȵ ɄȵȀȽ ȰȮȊǣ ȴǪɅ ɃɀȺȅ ǫǼǵ ȄɆȱȿ

.ȰȦȅɉǟ ƂǙ 

 ǦɅȀǵ

ȣȀȎǪȱǟ 

ȱǟ ǽǠơǟ ǦɆǵɎȍ ȐɅɀȦǩ ȨɅȀȦȱ ǧǟǿǟȀȪ

 ȔȪȥ ȄɆȱȿ ǥȀȉǠǤƫǟ ǧǟǿǟǻɋǠǣ ȰȶȞȱǟ

.Ǧȝɀȑɀƫǟ ǦȖƪǠǣ ȴȾȵǟȂȱǙ 

ǻǿǟɀƫǟ  ÛǠȾɆȱǙ ǦǱǠƩǟ ǼȺȝ ǻǿǟɀƫǠǣ ǧǠɆȲȶȞȱǟ ǻǟǼȵǙ

 ǦȶɆȪȱǟ ȴɆȚȞǩ ȃǠȅǕ ɂȲȝ ȷɀȮǩ ǻǿǟɀƫǟ ǥǿǟǻǙȿ

 Ǧȹȁǟɀƫǟ ȃǠȅǕ ɂȲȝ ɍ ǿǠȶǮǪȅɍǟ ǥȀǪȥ ɁǼȵ ɂȲȝ

(ȰǱɉǟ ƘȎȩ) 

 Ǧȶȭɀǵ

ǥǼǵɀȱǟ 

ȴǝǠȩ ǦȶȭɀǶȲȱ ǿǠȕǙ Ȝȑȿ  ǻȿǼǵ ɂȲȝ

 ȃǠȅǕ ɂȲȝ ȄɆȱȿ ÛȰȶȞȲȱ ǦǶȑǟȿ ȴɆȩȿ

 

ȨɆȆȺǪȱǟ

 ǢǤȆȱǟ ǧǠȩɎȝ ǥǿǟǻǚǣ ȨɆȆȺǪȱǟ ȨɆȪƠ

 ȂȭǟȀȵȿ ȯǠȶȝɉǟ ǧǟǼǵȿ Ǝȝ ǦǲɆǪȺȱǟȿ
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.ǧǠȹȁǟɀƫǟ Ǽȝǟɀȩ   ǧǠȹȁǟɀƫǟ ǥǿȿǻ ȯɎǹ ȸȵ ȄɆȱȿ ÛǦɆȱȿǘȆƫǟ

.ǦɅɀȺȆȱǟ 

ǧǠȵɀȲȞƫǟ  ǧǠɅɀǪȆƫǟ ǦȥǠȭ ƂǙ ǧǠȵɀȲȞƫǟ ǦȥǠȭ ƘȊǩ

ȥ ǠȽȀȎȩ ȄɆȱȿ ǦɅǿǟǻɋǟ ȬǞȱȿǕ ɂȲȝ ȔȪ

.ǦȥȀȞƫǟ Ž ȷɀǤȡȀɅ ȸɅǾȱǟ 

 

ǦǣǠȩȀȱǟ

 

 ȸȵ ǻǼƮ ǻǼȝ ɂȲȝ ǦɆǣǠȩǿ ǧǠɆȱǓ ȳǟǼǺǪȅǟ

 ȳǼȝȿ ǒǟǻɉǟ ȴɆɆȪǪȱ ǦȆɆǝȀȱǟ ǒǟǻɉǟ ǧǟǻǼƮ

 ȔȖǺƫǟ ȸȝ ȣǟȀƲɍǟ ȀɅǿǠȪǩ ǻǠȶǪȝǟ

.ǧǠȹȁǟɀƫǠǣ 

Sources: Valdiansyah, R. H., and Augustine, Y. (2021). Modelling of Beyond Budgeting, 

Competitor Accounting, Transparency, Competitive Advantage, and Organizational 

Performance: The Case of Indonesia SMEs. Technium Soc. Sci. J., 22, 334.  

 

 Ž ǦȥǠȪǮȱǟȿ ɄȶɆȚȺǪȱǟ ȰȮɆƬǟ ƘɆȢǩ Ƃǟ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǛǻǠǤȵ ȣǼő ǽǙ

ǠȦȭ ɀƲ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ ȧɀȆȱǟ ȯǠȶȝǕ ǧǟǼǵȿ ȸȵ ǦǤɅȀȩȿ ɂȲȝǕ ǧǠɆȱȿǘȆȵȿ ǧǟǒ

) ȸǝǠǣȂȱǟ ǧǠȞȩɀǩ ƙȆƠȿ ǿǟȀȪȱǟ ȜȺȍ ǧǠɆȲȶȝ ȜɅȀȆǪȱ ƙȦșɀƫǟ ƓǵȿGuruge

 ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ Ɣȶȩ ǴȲȖȎƞ ǛǻǠǤƫǟ ȸȵ ƙǪȪǣǠȆȱǟ ƙǪȝɀȶŎǟ ƂǙ ǿǠȊɅȿ Û(

Ǽǵȿ ƂǙ ȯɀȍɀȱǟ ȸȵ (ȰɆȢȊǪȱǟ) ǥǿǟǻɋǟ ǛǻǠǤȵ ȸȮƢ ǬɆǵ ȤɆȮǪȱǟ ɂȲȝ ǥǿǻǠȩ ǦɆȵɀȮǵ ǥ

ǦɅȂȭȀȵɍ ǥǼǵȿ ƂǙ ȯɀȍɀȱǠǣ ǥǻǠɆȪȱǟ ǛǻǠǤȵ ǴȶȆǩ ƙǵ Ž Û(Ƃȿɉǟ ǦȶȪȱǟ) ǦȶȪȱǟ)

 ɍ ǦɆȵɀȮǵ ǥǼǵȿ ƂǙ ȯɀȍɀȱǟ ƂǙ ɃǻǘɅ Ǧȹȁǟɀƫǟ Ɣȶȩ ȨȲȆǩ ȷǕ ƗȞɅ Ǡȵ ɀȽȿ Û(ǦɆȹǠǮȱǟ

ȤɆȮǪȱǟ ɂȲȝ ǥǿǻǠȩ ǦɅȂȭȀȵPlayer)Hope Fraser ȸȮƹ Ǡȵ ɀȽȿ (

ȑɀǩ.ȻǠȹǻǕ ȰȮȊȱǟ Ž ȼǶɆ 

 

ȰȮȊȱǟ ǴȑɀɅ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ Ɣȶȩ 

Sources:  Hope, J., and Fraser, R. (2003). Beyond Budget: How Managers Can 

Break Free from the Annual Performance Trap, Harvard Business Press.  
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ȿȲȅǕ ɂȲȝ ǦɅǻǠȎǪȩɍǟ ǧǟǼǵɀȱǟ ȸȵ ǼɅǼȞȱǟ ǻǠȶǪȝǟ ǿɀƮ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀ

 ȸȵ ǼɅǼȞȱǟ ǻɀǱȿ ȸȝ Ǧȹȁǟɀƫǟ ȻǾȽ ȜȥǟǼǩ Ûǒǟǻɉǟ ƇɀȪǩȿ ǦǣǠȩȀȱǟȿ ȔɆȖǺǪȱǟ ǦɆȲȶȝ

 ǥǼɆȦȵ ǧǟȿǻǕ ǦǪȅ ȬȱǠȺȽ ȷǕ ǬɆǵ ÛȀȊȝ Ɨǭɍǟ ǛǻǠǤƫǟ ƂǙ ǦȥǠȑɋǠǣ ǯǽǠȶȺȱǟȿ ǧǟȿǻɉǟ

) ɄȽȿ Ǧȹȁǟɀƫǟ ǿɀƮ Ǡȵ ǡɀȲȅǕ ǾɆȦȺǩ Ž ǦɅǠȢȲȱ:( 

. ȶɆȪȱǟ ǒǠȊȹǙ ǯǽɀƴ ǧǟǿǟȀȩ ƙǣ ǥǟǻɉǟ ȿǕ ǯǽɀȶȺȱǟ ǟǾȽ ȷȁǟɀɅ :ƙƵǠȆȶȲȱ Ǧ

 ȜǲȊɅȿ ÛƙƵǠȆƫǟ ǦȶɆȩ ȴɆȚȞǩ ȰǱǕ ȸȵ ƙƵǠȆƫǟ ſǠȎȵȿ ǧǠȞȩɀǩ Ȝȵ ȸɅȀɅǼƫǟ

 .ǦȶɆȪȱǟ ȨȲǹ ȃǠȅǕ ɂȲȝ ǒǠȺǣ ǧǟǿǟȀȩ ǽǠơǟ ɂȲȝ ȷɀǣǿǼƫǟ

.  ǧǟǼǵȿ Ȝȵ ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ ǒǟǻǕ ǦȹǿǠȪƞ Ȭȱ ǴȶȆɅ :ǦɆȞǱȀƫǟ ǦȹǿǠȪƫǟ

Ǽǝǟǿ ǦɅǻǠȎǪȩǟ.ǥ 

.  ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȱǟ ǒǟǻǕ ȴɆȪɅ :(ȷȁǟɀǪƫǟ ǒǟǻɉǟ) ǒǟǻɊȱ ǦȹȁǟɀǪƫǟ ǧǠȩɎȞȱǟ ǦȩǠȖǣ

 ǦɆȆɆǝȀȱǟ ǧǟȀȉǘƫǟ ȀȥɀɅȿ ȰȶȞȱǟ ȔȖǹ ȳǼȪɅȿ ÛȣǟǼȽɉǟ ǻǼƷȿ ÛǻǠȞǣǕ ǥǼȝ Ž

 .ǠȾȪɆȪƠ Ź Ǽȩ ǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ǨȹǠȭ ǟǽǙ Ǡư ȨȪǶǪȱǠǣ ǴȶȆǩ Ɣȱǟ 

. ȊȹɉǠǣ ȴǪő :ǦȖȊȹɉǟ ȃǠȅǕ ɂȲȝ ǥǿǟǻɋǟ ǦȩǠȖȱǟȿ ȤɆȱǠȮǪȱǟ ǧǠǤǤȆȵȿ ǦȖ

 ȤɆȱǠȮǩȿ ǰǪȺƫǟ ȯɀȍǖǣ ȸɅȀɅǼƫǟ ȴȲȞłǩȿ ȸǝǠǣȂȱǟ ǧǠǱǠɆǪǵǟ ǦȲǣǠȪƫ ǒǟǻɊȱ ǦɆȅǠȅɉǟ

.ǦȶɆȪȱǟ ȤɆȒǩ Ɣȱǟ ǦȖȊȹɉǟȿ ȷɀǣȂȱǟ 

.  Ȭȱ ǴȶȆǩ Ɣȱǟ ǧǟǒǟȀǱɋǟ :(ȸǝǠǣȂȱǟ ǧǠȩɎȝ ǥǿǟǻǙ) ȸǝǠǣȂȱǟ ǧǠȩɎȝ ǥǿǟǻǙ ǧǟȿǻǕ

 .ǠȾǪɆǤȲǩȿ ȸǝǠǣȂȱǟ ǧǠǱǠɆǪǵǟ ǦȥȀȞƞ 

. ƫǟ ȴȚȹ ȯǠȶȝɊȱ ǥǻǼȞǪȵ ȀȚȹ ǧǠȾǱȿ ȀȥɀɅ :ǥǻǼǲǪƫǟ ǧǟǘǤȺǪȱǟȿ ǦɆȶɆȚȺǪȱǟ ǧǠȵɀȲȞ

 ȯǠȶȝɉǟ Ž ȸǝǠǣȂȱǟ ɂȲȝ ǦȑȿȀȦƫǟ ȤɆȱǠȮǪȱǟȿ ȰȶȞȱǟ ȔǣȀǣ ȸɅȀɅǼȶȲȱ ǴȶȆɅȿ

.ǢȅǠȺƫǟ Ǩȩɀȱǟ Ž ȳȁɎȱǟ Ȱȶȝ ɂȲȝ ǥǿǼȪȱǟ ǴȺƢȿ ǧǠǱȀǺƫǠǣ ǦɅǿǠǲǪȱǟ 

ȿǻǼǵ  BanovicǠɅǟȂȵ ȲɅ Ǡƞ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ) ɄBanovic:( 

. .ȔȅɀǪƫǟ ȧɀȥ ǦɆȱǠȵ ǰǝǠǪȹ ǨȪȪǵ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǄǠǣɀȲȅǕ ǧǼȶǪȝǟ Ɣȱǟ ǧǟǼǵɀȱǟ

.  ƂǙ ǧǠɆǵɎȎȱǟ ȰȪȹ Ž ǢȡȀǩ Ɣȱǟ ǧǟǼǵɀȱǟ Ž ǦɅȂȭȀȵɎȱ ǟƘǤȭ Ǡȶȝǻ ȀȥɀɅ

 .ȰȶȞȲȱ ƙȦșɀƫǟ Ȝȥǟǻ ȸȵ ǼɅȂɅ Ǡư ÛȸǝǠǣȂȲȱ ǡȀȩɉǟ ƅǻɉǟ ǦɅǿǟǻɋǟ ǧǠɅɀǪȆƫǟ

. ǧɍȿǠƮ ǰǝǠǪȹ ǠŒǙ  Ž Ǧȹȁǟɀƫǟ ǻǟǼȝɋ ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ ȸȝ ǠȑȀȱǟ ȳǼȝ ȸȝ ǦƟǠȹ

.ɄȲȶȞȱǟ ǠȾȵǟǼǺǪȅǟ ǠƬ ȸȶȒɅ Ǡư ÛǦɆȱǠƩǟ ȯǠȶȝɉǟ ǦǞɆǣ 
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.  ǄǟȀɅɀȖǩȿ ǟńǿǠȮǪǣǟ ȀǮȭǕ ǧǟǼǵɀȱǟ ǴǤȎǪȱ ǦɆȆȥǠȺǩ ǥȂɆȵ ȨɆȪƠ ȸȵ ƙȦșɀƫǟ ƙȮƢ

 ȸȵ ǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ƂǙ ȯɀȍɀȱǟ ȰǱǕ ȸȵ ǿǟȀȶǪȅǠǣ ǦɅǿǠǲǪȱǟ ǠőǠɆȲȶȞȱ

 .ǦȞɅȀȅ ǧǟǿǟȀȩ ǽǠơǟ ȯɎǹ

 ǠȶȾȝǻ ɀȽ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȂɆƹ Ǡȵ ȴȽǕ ȷǕ ȷǠǮǵǠǤȱǟ ɁȀɅ ȳǼȪǩ Ǡȵ ɂȲȝ ăǒǠȺǣ

 țǟǼǣɋǟȿ ȂɆȶǪȲȱ ƙȦșɀȶȲȱ ǦȍȀȥ ɂȖȝǕ Ǡư ÛǿǟȀȪȱǟ ǽǠơǟ ȸȵ ƙȦșɀƫǟ ƙȮƢȿ ǦɅȂȭȀȵɎȱ

ȯɎǹ ȸȵ ǥǼɅǼǱ ǦɆȆȥǠȺǩ ǥȂɆȵ ȸɅɀȮǩ Ž ȴȾȆɅ ȣɀȅ Ǡư ǿǠȮǪǣɍǟ ɂȲȝ ȴȾȞɆǲȊǩȿ 

 .ƙȦșɀƫǟ 

ȿ ǼɅǼȞȱǟ ȫǠȺȽ ȷǕ ɍǙ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ Ǡŏ ȜǪȶǪɅ Ɣȱǟ ǠɅǟȂƫǟ ȸȵ ȴȡȀȱǟ ɂȲȝ

 ȸȵǧǟǻǼǂǟ ) źɇǠȭ ɄȽȿBanovic:( 

.  ȰȒȥǕ ȸȵ Ǧȝɀȶƭ ȼȹǕ ǽǟ ÛɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ ȰȭǠȊƫ ǠŉɆǌǱǈǽɀŅȶŁȹ ǄɎǵ ȄɆȱ ȼȹǙ

ǼɆȲȪǪȱǟ ǡɀȲȅɉǟ Ž ǿɀȎȪȱǟ ȼǱȿǕ Ȝȵ ȰȵǠȞǪȲȱ ǧǟǒǟȀǱɋǟ ǥǼǵȿ Ȱȭ ȷǕ ƗȞɅ Ǡư ÛɃ

Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ Ȝȵ ȰȵǠȞǪȲȱ ǥǿǟǻɋǟ ǧǟȿǻǕ ȸȵ ǠńƶȂȵ ǼƟ ȷǕ ǠȾɆȲȝ

.  ȰǮȵ ǥǼȪȞƫǟ ǦɅǿǟǻɋǟ ǦȶȚȹɉǟ ȸȵ ǼɅǼȞȱǟ ǾɆȦȺǩ ǢȲȖǪɅ ȼȹɉ ȻǾɆȦȺǩ ǢȞȎɅ 

ȿ Ž ǦɅǿǾǱ ǧǟƘɆȢǩ ƂǙ ǦȥǠȑɋǠǣ ȔȶȺȱǟ ǟǾȽ Ȝȵ ǠȾȦɆɆȮǩ ǠńȒɅǕ ǢȲȖǪɅȿ Û

ȿ ǦɆȶɆȚȺǪȱǟ ǧǠǞɆǤȱǟ.ǦɆȥǠȪǮȱǟ

 ȣǠȑǟȿÚlfarsson ǧǟǻǼƮ ) źɍǠȭȿ ɁȀǹǕÚlfarsson :( 

.  ǡɀȲȅǕ Ƙȡȿ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ȜɆȶƨ ǇȿǠȆǪȵ ȰȮȊǣ ǄǠǤȅǠȺȵ ȄɆȱ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ

 .ǦɆȵɀȮƩǟ

. .ƘɆȢǪȱǟ ȸȵ ȣɀƪǟ 

.  .ǦɅǼɆȲȪǩ ǧǠȹȁǟɀȵ ȷȿǼǣ ǥǿǟǻɋǟ Ž ǦǣɀȞȎȱǟ ǦȾǱǟɀȵ ȯǠȶǪǵǟ 

. ǦɆȲǹǟǻ ƘɅǠȞȵ ǻɀǱȿ ȳǼȝȱ .ǦɆȱȿǘȆƫǟ ȂȭǟȀȵ ǒǟǻǕ ȴɆɆȪǪ 

 Ž ǡɀȅǠƩǟ ȳǟǼǺǪȅǟ ȯɎǹ ȸȵ ǧǟǻǠȪǪȹɍǟ ȻǾȽ ȁȿǠƟ ȸȮƹ ȼȹǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ

 ȳǟǼǺǪȅǟ ȸȵ ȰȾȆɅ ȣɀȅ ǡɀȅǠƩǟ ȳǟǼǺǪȅǟ ȷǙ ǽǙ ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǾɆȦȺǩȿ ǻǟǼȝǟ

 ǦɅǻǠȎǪȩɍǟ ǧǟǼǵɀȱǟ Ž ȻǿǠȊǪȹǟ ɂȲȝ ȰȶȞȱǟ ɂȲȝ ǄɎȒȥ ǥǼȪȞƫǟ ǦɅǿǟǻɋǟ ǦȶȚȹɉǟ

ǟȿ ǦɆȹǠȮȵǙȿ ǧǠɆȲȶȞȱǟ ȨɆȆȺǩȿ ȔɆȖǺǪȱ Ȱȶȝ ǿǠȕǕ ǥǼǵɀȲȱ ȷɀȮɅ ȣɀȅȿ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱ

 .ǠȾɆȥ ǦɅȂȭȀȵɎȱǟ ȰɆȾȆǩȿ ǠȾǪǤȩǟȀȵ 
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 :ƆǠǮȱǟ ǿɀǂǟǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ǿȿǻ ȯɎǹ ȸȵ Ǧȹȁǟɀƫǟ ǻǟǼȝǟ Ž  ǦȩǠȖǣ

ȷȁǟɀǪƫǟ ǒǟǻɉǟ . 

 ȣȀȝKaplan and Norton (1996) Ǖ ɂȲȝ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ ǦƤȀǩ" ǠŒ

 ǦȞǣǿǕ ǧɎȵǠȞǩ ȯɎǹ ȸȵ ȴȮƩǟ ȄɆɅǠȪȵȿ ȣǟǼȽǕ ɂøȱǙ ǦɅǻǠȎǪȩɍǟ ǧǟǼǵɀȱǟ ǦɆǲɆǩǟȀǪȅǟȿ

 "ǦɆȲǹǟǼȱǟ ǧǠɆȶȲȞȱǟ ǿɀƮȿ ɀȶȺȱǟ ȴɆȲȞǪȱǟ ǿɀƮȿ ȸǝǠǣȂȱǟ ǿɀƮȿ ƃǠƫǟ ǿɀǂǟ ɄȽ ǻǠȞǣǟ

Kaplan and Norton,  ȴȮǶǪȱǟ ȳǠȚȺȱ ǦȲȵǠȮǪȵ ǦɅǿǟǻǙ ǥǟǻǟ" ǠŒǖǣ ǠȒɅǕ ǨȥȀȝȿ

ǲɆǩǟȀǪȅǙȿ ȰȝǠȦǪȱǟ ȯɎǹ ȸȵ ǦɆȶɆȚȺǪȱǟ ǧǟǒǠȦȮȱǟ ƙȆƠ ɂȲȝ ǼȝǠȆɅ ɃǾȱǟ ƘȮȦǪȱǟ ǰŒ ǦɆ

 Ȥȩɀƫǟ ǠȽȂɅȂȞǩȿ ǦɆȶɆȚȺǪȱǟ ǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ȨɆȪǶǪȱ ǠȽǻǠȞǣǕ ƙǣ ǦȩɎȞȱǟ

) "ǥǼǵɀȲȱ ɄȶɆȚȺǪȱǟ ɄȆȥǠȺǪȱǟBahiaa et al ȤɅȀȞǩ ȸȮƹ ȼȹǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ ,(

ȹ" ǠŒǟ ɂȲȝ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ Ƙȡȿ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ȰǤȩ ȸȵ ȳǼǺǪȆɅ ǬɅǼǵ ȳǠȚ

 ƃǠƫǟ ǒǟǻɉǟ) ǦȆɆǝǿ ǻǠȞǣǟ ǦȞǣǿǕ ȯɎǹ ȸȵ ǥǼǵɀȱǟ ǒǟǻɉ ȰȵǠȉ ȴɆɆȪǩ ȏȀȢȱ ǦɆȵɀȮƩǟ

 Ƙȡȿ ǦɆȵɀȮƩǟ ǥǼǵɀȱǟ ȄȥǠȺǩ ȷɀȮɅ ǬɆǵ (ɀȶȺȱǟȿ ȴȲȞǪȱǟȿ ǦɆȲǹǟǼȱǟ ǧǠɆȲȶȞȱǟȿ ȸǝǠǣȂȱǟȿ

Ȳȝ ǦȶǝǠȩ ǦǮɅǼƩǟ ȯǠȶȝɍǟ ǦǞɆǣ Ž ǒɀȅ Ǽǵ ɂȲȝ ǦɆȵɀȮƩǟ ǿǠȮǪǣɍȿ ǥǿǻǠǤƫǟ ǳȿǿ ȃǠȅǕ ɂ

."ǥǼǵɀȲȱ ǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ȨɆȪƠ Ƃǟ ȯɀȍɀȲȱ 

 ȳǼȩ ǼȪȱBoblillo et al. (2009)  ȸȵ ȷɀȮǪɅ ǦȹȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǤȱ ǯǽɀƴ

ǿȿǠǂǟ ) ǦɆȱǠǪȱǟBobillo et al. , 2009:( 

. ƂǙ ǦɆȱǠƫǟ ǧǟƘȢǪƫǟ ȸȵ Ǧȝɀȶƭ ȯɎǹ ȸȵ ǿɀǂǟ ǟǾȽ ȣǼȾɅ :ƃǠƫǟ ǿɀǂǟ ȷǠɆǣ 

 ȀȕǠǺƫǟ ȴɆɆȪǩ ȰǮȵ ǦɅǻǠȎǪȩɍǟ ǧǟǿǟȀȪȱǟȿ ǦɆȱǠƫǟ ǥǼǵɀȱǟ ȣǟǼȽǕ ȸȝ ǠȑȀȱǟ ɁɀǪȆȵ

.ǠőǼǝǠȦǣ ǦȹǿǠȪȵ ǧǠȹǠɆǤȱǟ ǦȦȲȮǩȿ ȧɀȆȱǟ ǦȎǵȿ 

.  ȴȝǼǩ Ɣȱǟ ǧǟȀȉǘƫǟ ǴɆȑɀǩ ƂǙ ǿɀǂǟ ǟǾȽ ȣǼȾɅ :ǦɆȲǹǟǼȱǟ ǧǠɆȲȶȞȱǟ ǿɀƮ

ǟ ǟǾȽ ƃɀɅ .ȰȵǠȞǪȱǟ ǦȹȿȀȵȿ ȴɆȲȆǪȱǟȿ ǥǻɀƨǟ ȰǮȵ ǥǼǵɀȱǟ ǦɆȆȥǠȺǩ ǠńȵǠȶǪȽǟ ǿɀǂ

.ǥǼǵɀȱǟ ǯǠǪȹǙ ǦɆȲȶȞȱ ǠńȍǠǹ

.  :ɀȶȺȱǟȿ ȴȲȞǪȱǟ ǿɀƮ ǟǾȽ ȂȭȀɅǿɀǂǟ  ȴǪɅ .ƙȦșɀƫǟ ɀƴȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ɂȲȝ

 ȜɆƤ ɂȲȝ ȷɀȦșɀƫǟ :ǦɆȅǠȅǕ ǿɀȵǕ ǦǭɎǭ ȸȵ ǥǼǵɀȲȱ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ȨɆȪƠ

ÛǧǠɅɀǪȆƫǟ  ǦȶȚȹɉǟȿÛǦɅǿǟǻɋǟ ƂǙ ǼȞǤȱǟ ǟǾȽ ɂȞȆɅ .ǦɆȶɆȚȺǪȱǟ ǧǟǒǟȀǱɋǟȿ 

 Ž ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǿǠȶǮǪȅǟÛǥǼǵɀȱǟ  Ȝȵ ǦȶȝǟǼȱǟ ǧǠȵɀȲȞƫǟ ǧǠɆȺȪǩȿ ȴȚȹ ȳǟǼǺǪȅǟȿ
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 ƗȦȱǟȿ ɄǱɀȱɀȺȮǪȱǟ ǿɀȖǪȱǟ ȨɆȪǶǪȱ ɄȞȆȱǟȿ ǦɆȶɆȚȺǪȱǟ ǦɆȺɆǩȿȀȱǟ ǧǟǒǟȀǱɋǟ ƘɆȢǩ

ǥǼǵɀȲȱ 

.  ȓǠȊȹ ȸȝ ȴȽǠȑǿȿ ȸǝǠǣȂȱǟ Ǡȑǿ ǦǱǿǻ ȴɆɆȪǩ ƂǙ ǿɀǂǟ ǟǾȽ ȣǼȾɅ :ȷɀǣȂȱǟ ǿɀƮ

.ǥǼǵɀȱǟ

. ȾɅ :ɄǞɆǤȱǟ ǿɀǂǟ ȸȵ ǦǞɆǤȱǠǣ ȨǶȲǩ Ɣȱǟ ǿǟȀȑɉǟ ǦɆƵǕ ȴȾȥ ƂǙ ǿɀǂǟ ǟǾȽ ȣǼ

 ǻǿǟɀƫǟ ȫɎȾǪȅǟ ȿǕ ǫɀȲǪȱǟ ȰɆȲȪǩȿ ǠȾȺȵ ǼǶȲȱ Ʉȝɀȱǟ Ȝȥǿȿ ÛǥǼǵɀȱǟ ǦȖȊȹǕ ǒǟȀǱ

.ǦɆȞɆǤȖȱǟ

с.  ÛǧǟǼǵɀȱǟ ǿǟȀȶǪȅǟȿ ǒǠȪǤȱ ǦȶȾƫǟȿ ǦɆȅǠȅɉǟ ǧǠȭȀǂǟ ȸȵ ǴǤȍǕ :ɄȝǠȶǪǱɍǟ ǿɀǂǟ

ɆȹɀȹǠȩ ǄǠȵǟȂȱǟ ǴǤȍǕ ɄȝǠȶǪǱɍǟ ǒǟǻɉǟ ȷǟȿ ǡǟɀǱ Ž ǄǠɆǣǻǕ ǄǠȵǟȂȱǟȿ ǡǟɀƨǟ ȐȞǣ Ž ǄǠ

 ǯǠȾǪȹǟ Ž ǿǟȀȪȱǟ ǾǺǪȵ ȳǟȂǪȱǟ "ȼȹǖǣ ɄǞɆǤȱǟȿ ɄȝǠȶǪǱɍǟ ǒǟǻɉǟ ȣȀȞɅȿ ÛɁȀǹǕ

 ȼǪȞȦȺȵ ȨɆȪƠ ȸȝ ǄɎȒȥ ȰȮȭ ȻǻǠȞȅǟȿ ȜȶǪŎǟ ǦɅǠƥ ȼȱɎǹ ȸȵ ȸȵǘɅ ȰȶȞȲȱ ǡɀȲȅǕ

 .ǦȍǠƪǟ 

. Ǫȱǟ ɂȲȝ ǥǼǵɀȱǟ ǥǿǼȩ ȴɆɆȪǩ ƂǙ ǿɀǂǟ ǟǾȽ ȣǼȾɅ :ǿǠȮǪǣɍǟ ǿɀƮ ÛǿǠȮǪǣɍǟȿ ȴȲȞ

 ǦɆȝǠȶǪǱɍǟ ǦɆȱȿǘȆƫǟ ǧǟȀȉǘȵȿ ÛȀɅɀȖǪȱǟȿ ǬǶǤȱǟ Ž ǥǼǵɀȱǟ ǦȖȊȹǕ ǿǠȾșǙȿ

.ƙȦșɀƫǟ ǢɅǿǼǩ ǧǠȅǠɆȅȿ

.  ɂȲȝ ǼȝǠȆɅ Ǡư ÛǥǼǵɀȲȱ ǦɅɀȱȿǕ ǥǻɀƨǟ ȰȞǱ ƂǙ ǿɀǂǟ ǟǾȽ ȣǼȾɅ :ǥǻɀƨǟ ǿɀƮ

 ȰɆȲȪǪȱ ÛǦȵǼƪǟ ƇǼȪǩ ȿǕ ǯǠǪȹɌȱ ƙȆǶǪȱǟ ǧǠɆȲȶȝ ȰɆȾȆǩȿ ȤȞȒȱǟ ȓǠȪȹ ǼɅǼƠ

ǠȮǪȱǟ.ȰȊȦȱǟ ȸȝ ǦƟǠȺȱǟ ȤɆȱ

 ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ǦǱǠǵ ȸȵ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ Ž ȷȁǟɀǪȱǟ ȳɀȾȦȵ źǖɅȿ

 ǦȩǠȖǣ ȯȿǠƠ ǬɆǵ Ûǒǟǻɉǟ ǢȹǟɀǱ ȤȲǪƯ Ž ȷȁǟɀǪȱǟ ȨɆȪǶǪȱ ɄȞȆȲȱ ǦɆȵɀȮƩǟ Ƙȡȿ

) :Ȭȱǽ Ž Ǡƞ ÛǦȦȲǪǺƫǟ ǠȾǤȹǟɀǱ Ž ȷȁǟɀǪȱǟ ȨɆȪƠ ȷȁǟɀǪƫǟ ǒǟǻɉǟAtrill & McLaney, 

2009) (Gminder & Bieker ( 

.  Ƙȡ ƘɅǠȞƫǟȿ ȣǟǼȽɉǟȿ ǦɆȱǠƫǟ ƘɅǠȞƫǟȿ ȣǟǼȽɉǟ Ž ȷȁǟɀǪȱǟȿ ȳǠȶǪȽɍǟ ȨɆȪƠ

.ǒǠȪǤȱǟȿ ǦɅǿǟȀȶǪȅɍǟ ȏȀȢȱ ǦɆȱǠƫǟ

.  (ȴȲȞǪȱǟȿ ɀȶȺȱǟȿ ǦɆȲǹǟǼȱǟ ǧǠɆȲȶȞȱǟ) ǦɆȲǹǟǼȱǟ Ǣȹǟɀƨǟ ƙǣ ȷȁǟɀǪȱǟ ƙȵǖǩ

.(ȷɀƵǠȆƫǟȿ ȸǝǠǣȂȱǟ) ǦɆǱǿǠƪǟ Ǣȹǟɀƨǟȿ
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. ȿǠȆƫǟ ȨɆȪƠ ȄɆɅǠȪȵ ȸȶȑ ɁǼƫǟ ǦȲɅɀȕȿ ǦȖȅɀǪȵȿ ǥƘȎȩ ȣǟǼȽɉǟ ƙǣ ǥǟ

.ǦȦȲǪǺƫǟ ǒǟǻɉǟ

.  (ǥǼǝǟǿ ǧǟȀȉǘȵ) ɄȲǤȪǪȆȵ ɄǲɆǩǟȀǪȅǟ ȣǼŏ ȨȲȞǪǩ "ƙȮƢ Ȱȵǟɀȝ" Ƙȥɀǩ ȯȿǠƷ

.ǦȪǣǠȆȱǟ ȄɆɅǠȪƫǟȿ ȣǟǼȽɉǟ Ƙǭǖǩ ǴɆȑɀǪȱ (ǥȀǹǖǪȵ ǧǟȀȉǘȵ) ǰǝǠǪȺȱǟ ȬȱǾȭȿ

ȵ ǒǟǻɉǟ ƙȆƠ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȴȾȆɅȿ ǒǟǻɉǟ ǦȩǠȖǣ ȳǟǼǺǪȅǟ ȯɎǹ ȸ

 ÛȨɅǿǠƮ) źɇǟ ȨɆȪƠ Ž ȴȽǠȆɅ ǬɆǵ ÛȷȁǟɀǪƫǟ:( 

.  ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ ǦɆȦɆȭ ƙǣ ǦȩɎȞȱǟ ǴɆȑɀǩ ȯɎǹ ȸȵ ǻǿǟɀȶȲȱ ǒȤȭ ȳǟǼǺǪȅǟ

 .ȳǟǼǺǪȅɍǟ ǟǾȽ ǦȞȦȺȵȿ 

.  .ǦǵǠǪƫǟ ǧǠȵɀȲȞƫǟ ǥǻǠɅȂȱ ǦɆȲɆȢȊǪȱǟ ǧǠɆȲȶȞȱǟ ǒǟǻǕ ƙȆƠ 

. ȃǠɆȪȱǟ ȯɎǹ ȸȵ ǧǟǿǟȀȪȱǟ ǼɆȉȀǩ  .ǦǣǠȩȀȱǟ ǧǟǿǟȀȩ ȰǮȵ ǦȦȲȮǪȲȱ ȨɆȩǼȱǟ 

.  ȰǮȵǕ ȳǟǼǺǪȅǟ ȷǠȶȒȱ ǄǠɆȦɆșȿ ǦȲǹǟǼǪƫǟ ǧǠɆȲȶȞȱǟ ƙǣ ǧǠȩɎȞȱǟ ǦȞɆǤȕ ȴȾȥ

 .ȓǠȊȹ Ȱȭ ɁɀǪȆȵ ɂȲȝȿ ǥǼǵɀȱǟ ɁɀǪȆȵ ɂȲȝ ǻǿǟɀȶȲȱ 

.  ɁɀǪȆƞ ǦȖȊȹɉǟ ȤɆȱǠȮǩ Ȕǣǿ ȯɎǹ ȸȵ ǦȲȵǠȊȱǟ ǥǻɀƨǟ ȴȝǻ Ž ǦƵǠȆƫǟ

  .ǦȵǼƪǟ

 ȨɆǤȖǩ ȸȮƹ ȼȹǟ ȷǠǮǵǠǤȱǟ ɁȀɅȿ ȸȮƹȿ ǥǒǠȦȭȿ ǳǠǲȺǣ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ

 ȯǠȞȥ ȳǠȚȺǣ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ ȨɆǤȖǩ ǦɆȲȶȝ Ȕǣǿ Ź ǟǽǙ ÛǄǠȒɅǟ ǦɆȲȝǠȦȱǟ ȨɆȪƠ

 ȷǕ ǬɆǵ ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȻȀȥɀɅ Ǡȵ ǟǾȽȿ ƑȆȺȱǟ ǒǟǻɉǟ ɂȲȝ ǼȶǪȞɅ ǧǔȥǠȮȶȲȱ

ǿǟȀȍǙ ɂȲȝ ȰȶȞǩ ƑȆȺȱǟ ǒǟǻɉǟ ɂȲȝ ǥǼȶǪȞƫǟ ȂȥǟɀƩǟȿ ǧǔȥǠȮƫǟ  ǾɆȦȺǩ ɂȲȝ ƙȦșɀƫǟ

 ȂȦƷ ȼȹɉ ǦȩǠȖǤȱǟ ȨɆǤȖǩ ǳǠǲȺȱ ȰȵǠȞȱǟ ǧǔȥǠȮƫǟ ȳǠȚȹ ƎǪȞɅ ǽǟ ÛǠƬ ȔȖƯ Ǡȶȭ ȔȖƪǟ

 .ǦɅǻǠȎǪȩɍǟ ǥǼǵɀȲȱ ǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ȨɆȪƠ ɀƲ ǻɀȾƨǟ 

 ǽǟ ǒǠȺǣ ȴǪɅǡɀȲȅɉ ǳȀǪȪƫǟ ǯǽɀƴɍǟǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ  ǦȞȵǠǱ Ǧȹȁǟɀȵ ǻǟǼȝǟ Ž

 ǒǟǻǕ ƙȆƠ ȏȀȢǣ Ȱȍɀƫǟ :ǦɆȱǠǪȱǟ ǧǟɀȖƪǟ țǠǤǩǟ ȯɎǹ ȸȵ ǦȞȵǠƨǟ 

.  .Ȱȍɀƫǟ ǦȞȵǠƨ ȣǼƬǟȿ ǦȱǠȅȀȱǟȿ ǦɅǗȀȱǟ ǼɅǼƠ 

.  ǦȩǠȖǤȱ ǦȺȵǠǮȱǟ ǿȿǠǂǟ ɂȲȝ ǠȾȶɆȆȪǩȿ ÛȰȍɀƫǟ ǦȞȵǠƨ ǦȆɆǝȀȱǟ ǦȖȊȹɍǟ ǼɅǼƠ

 .ȷȁǟɀǪƫǟ ǒǟǻɉǟ 

.  .ǿɀƮ ȰȮȱ ȣǟǼȽǟ ǼɅǼƠ 
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.  .ǦȩǠȖǤȱǟ ǿȿǠƮ ȸȵ ǿɀƮ ȰȮȱ ȤɆȱǠȮǪȱǟ ǡǠȆǪǵǟ 

.  ǧǟȀȉǘȵ ǼɅǼƠ ȣǼő ȷǟ Ǣƶ Ɣȱǟȿ ǰǝǠǪȺȱǟ ȃǠɆȩ Ž ǠȾȵǟǼǺǪȅǟ ȏȀȢǣ ǒǟǻǕ

  .ǒǟǻɉǟ ƙȆƠ Ƃǟ 

 :ǄɍȿǕȣǼƬǟȿ ǦȱǠȅȀȱǟȿ ǦɅǗȀȱǟ ǼɅǼƠ

 ȻǟȀǱǟ ǒǠȪȱ ȯɎǹ ȸȵ Ȱȍɀƫǟ ǦȞȵǠƨ ȣǼƬǟȿ ǦȱǠȅȀȱǟȿ ǦɅǗȀȱǟ ǼɅǼƠ Ź

 :źɍǟ ɀǶȺȱǟ ɂȲȝ ɄȽȿ Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǦȵǠȞȱǟ ǧǠȩɎȞȱǟȿ ȳɎȝɍǟ ȀɅǼȵ Ȝȵ ȷǠǮǵǠǤȱǟ

. ǟ ǯǠǪȹǙȿ ɄȶȲȞȱǟ ǬǶǤȱǟȿ ÛȴȲȞǪȱǟȿ ȴɆȲȞǪȱǟ ǧɍǠƭ Ž ȂɆȶǪȱǟȿ ǥǻǠɅȀȱǟ ȨɆȪƠ :ǦɅǗȀȱ

 ǦɆȩǟȀȞȱǟ ǧǠȞȵǠƨǟ ƙǣ ȳǼȪǪȵ ȂȭȀȵ ƂǙ ȯɀȍɀȲȱ ȜȶǪŎǟ ǦȵǼǹȿ ÛǠȽȀȊȹȿ ǦȥȀȞƫǟ

.ǦɆƫǠȞȱǟȿ ǦɆǣȀȞȱǟȿ 

.  ɂȲȝȿ ÛǧǠȎȎǺǪȱǟ ȤȲƯ Ž ƃǠȞȱǟ ȴȲȞǪȲȱ ǦȵǼȪǪȵ ǰȵǟȀǣ Ƙȥɀǩ :ǦȱǠȅȀȱǟ

 Ȩȥȿ ÛǦȥǠȭ ǧǠɅɀǪȆƫǟ Ž ȷɀȶȾȆɅ ƙǝɀȦȭ ƙƶȀǹ ȰɆȽǖǩ ƂǙ ȣǼő ÛǦɆȱǠȝ ƘɅǠȞȵ

 ȸȝ ɎȒȥ ÛȼǩǠɆȍɀȎǹ ɄȝǟȀǩȿ ǠɆȝǠȶǪǱǟȿ ǠɅǻǠȎǪȩǟȿ ǠɆȥȀȞȵ ȜȶǪŎǟ ǦɆȶȺǩ

 ȴȲȞǪȲȱ ǥȂȦƮ ǦǞɆǣ ǻǠƶǙȿ ÛǦɆȺȾƫǟȿ ǦɆȩɎǹɉǟȿ ǦɆǵȿȀȱǟ ȴɆȪȱǠǣ ȳǟȂǪȱɍǟ

ǟ ȤɆșɀǪȱǟȿ ÛǦǞɆǤȱǟ ɂȲȝ ȗǠȦǶøȱǟȿ ÛȷǠȆȹɋǟ ȧɀȪǵ ȴȝǻȿ ÛɃȀȮȦȱǟ țǟǼǣɋǟȿ ȰǮȵɉ

 Ž ȴȾȆǩ ǦɆȝǟǼǣǙ ǫɀƜ ǯǠǪȹǙ Ƃǟ ɄȞȆȱǟȿ ÛǦɆƹǻǠȭɉǟ ǦɅȀƩǟ Ƙȥɀǩȿ ÛǦɆȺȪǪȲȱ

.ǦɆȺȦȱǟ ǧǟǿǠȊǪȅɍǟ ƇǼȪǩȿ ÛǦȥȀȞƫǟ ȜȶǪƭ ǒǠȺǣ 

. ) ƙǩǻǠƫǟ Ž ȻǼɅǼƠ Ź Ǡȵ Ȩȥȿ ǦȞȵǠƨǟ ȣǟǼȽǕ ȰǮȶǪǩ :ȣǟǼȽɉǟ)ȿ ( ȸȵ (

) ȴȩǿ ɄȶȲȞȱǟ ǬǶǤȱǟȿ ƃǠȞȱǟ ȴɆȲȞǪȱǟ ǥǿǟȁȿ ȷɀȹǠȩ ȳǠȞȱ (ƫǟ ȋǠƪǟȿ ȯǼȞ

 Ȱȍɀƫǟ ǦȞȵǠǱ ȣǟǼȽǕ ȌɆǺȊǩ ȸȮƹ ȣǟǼȽɉǟ ȬȲǩ Ȩȥȿȿ ǧǠȞȵǠƨǟ ȣǟǼȽǖǣ

 :źɇǠǣ

.  ǧɍǠƭ ȤȲǪƯ Žȿ ǦɅɀǣȀǩȿ ǦɆȺȾȵȿ ǦɆȶȲȝ ǥǿɀȎǣ ǿǻǟɀȮȱǟ ǻǟǼȝǙȿ ǦǞɆő

 ȀȶǪȆƫǟ ȀɅɀȖǪȱǟȿ .ǥǻɀƨǟ ǦɆȱǠȝ ǧǠȦȍǟɀƫ ǠȪȥȿ ǠȾȞɆƤ ǧǠȎȎǺǪȱǟȿ ǦȥȀȞƫǟ

 ǦȥǠȭ ǧǠɅɀǪȆƫǟ ɂȲȝȿ ǦɆȅǟǿǼȱǟ ǰȽǠȺȶȲȱ ǦɆȥȀȞƫǟȿ ǦɆǲȾȺƫǟ ǧǠǭǼǶǪȆƫǟ Ȩȥȿ

ǥȀȍǠȞƫǟ ǦɆȺȪǪȱǟȿ



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
99 

.  ǒǟȀǱǙ ȜɆǲȊǩȿ ÛǦɆȪɆǤȖǪȱǟȿ ǦɅȀȚȺȱǟ ȳɀȲȞȱǟ Ž ɄȶȲȞȱǟ ǬǶǤȱǟ ǦȹǠȮȵ ȂɅȂȞǩ

 ȌɆȲȪǩ ȣǼŏ ǦɆȲǤȪǪȆƫǟ ǫɀǶǤȱǟ ȴȝǻȿ ÛǦɆȶȺǪȱǟ ǰȵǟƎǣ ǦȲȎȱǟ ǧǟǽ ǫɀǶǤȱǟ

 .ǦȵǼȪǪƫǟ ȯȿǼȱǟ ƙǣȿ ǠȾȺɆǣ ǦɆȺȪǪȱǟȿ ǦɆȶȲȞȱǟ ǥɀǲȦȱǟ

. Ȝȵ ǦȭǿǠȊƫǟ ȰɆȞȦǩ  ǰȵǟȀǣ ȂɅȂȞǩȿ ÛȀȉǠǤƫǟ ȰȝǠȦǪȱǟ ǥǿɀȎǣ ȜȶǪŎǟ ǧǠȆȅǘȵ

.ǦɆȶȲȞȱǟ ǧǟǿǠȊǪȅɍǟ ƇǼȪǩȿ ȀȶǪȆƫǟ ȴɆȲȞǪȱǟ 

 :ǄǠɆȹǠǭ ǒǟǻɉǟ ǦȩǠȖǣ ǿȿǠƮ ɂȲȝ ǠȾȶɆȆȪǩȿ Ȱȍɀƫǟ ǦȞȵǠƨ ǦȆɆǝȀȱǟ ǦȖȊȹɉǟ ǼɅǼƠ

 :ȷȁǟɀǪƫǟ

 ǦɆȅǠȅɉǟ ǧǟɀȖƪǟ ȸȵ Ȱȍɀƫǟ ǦȞȵǠƨ ǦȆɆǝȀȱǟ ǦȖȊȹɉǟ ǼɅǼƠ ǦɆȲȶȝ ȷǟ

ǺǪȅǟ ȏȀȢȱ ǦȩǠȖǣ ǿȿǠƮ ɂȲȝ ǠȾȶɆȆȪǩȿ ÛȰȍɀƫǟ ǦȞȵǠǱ Ž Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȳǟǼ

 ɄȽȿ ÛǦɆȱȿǘȆȵ ȂȭǟȀȵ ȿǟ ǰȵǟȀǣ ǦǣǠǮƞ ǦȩǠȖǤȱǟ ǿȿǠƮ ƎǪȞǩ ǽǙ ÛǦȺȵǠǮȱǟ ȷǟɀǪƫǟ ǒǟǻɉǟ

 ǦȞȵǠǱ Ȱȶȝ ȴɆȆȪǩ Ź ǽǙ ÛǦȞȵǠƨǟ Ȱȶȝ ǦȞɆǤȖǣ ǦɅǟǿǻ ǢȲȖǪǩȿ ǟǼǱ ǦȶȾȵ ǥɀȖǹ ƎǪȞǩ

ȯɎǹ ȸȵ ǦȆɆǝǿ ǦȖȊȹǕ Ƃǟ Ȱȍɀƫǟ  ɀǶȺȱǟ ɂȲȝȿ ǦȞȵǠƨǟ ȣǟǼȽǟ ȸȵ ǦȖȊȹɉǟ ȧǠȪǪȉǟ

 :źɍǟ 

.  ȣǼŏ ǥȀȉǠǤȵ ǠȕǠǤǩǿǟ ȔǤǩȀɅ ȼȹɉ ǦɅɀɆǵ ǦȖȊȹɉǟ ȀǮȭǕ ȸȵ ɀȽ :ȴɆȲȞǪȱǟ ȓǠȊȹ

 ÛǦǮɅǼƩǟ ȼǩǠǤȲȖǪȵȿ ȰȶȞȱǟ ȧɀȆȱ ǦȲȽǘƫǟ ǿǻǟɀȮȱǟ ǯȀǺǪǣ ȰǮȶǪƫǟ ȄɆǝȀȱǟ ǦȞȵǠƨǟ

ɂȲȝ ȓǠȊȺȱǟ ǟǾȽ ȷɀȮɅȿ ÛǦǤȲȖȱǟ ǰȽǠȺƫ ȀȶǪȆƫǟ ǬɅǼǶǪȱǟ ȯɎǹ ȸȵ  ȯȿɉǟ ƙƭǠȹȀǣ

 ȰȶƠ ǦȎȎǺǪȵ ǿǻǟɀȭ ǯȀơ ȣǼŏ ȔǤǩȀɅ ƆǠǮȱǟȿ ÛǦɆȱȿɉǟ ǧǠȅǟǿǼȱǟ ɁɀǪȆȵ ɂȲȝ

 ǦȞǣǠǪƞ ȓǠȊȺȱǟ ǟǾȽ ȳɀȪɅȿ Ûǥǿǟȁɀȱǟ Ž ƃǠȞȱǟ ȴɆȲȞǪȱǟ ǧǠȆȅǘȵ ǼȥȀȱ ǠɆȲȝ ǥǻǠȾȉ

 ǦǤȲȕȿ ƘǪȆǱǠƫǟȿ ƃǠȞȱǟ ȳɀȲǣǼȱǟ ǦǤȲȕ ȸȵ ǠɆȲȞȱǟ ǧǠȅǟǿǼȱǟ ǦǤȲȕ ǧǠǤȲȖǪȵ

ȒǶǪȱǟ ǦȲǵȀƫǟ ȸȵ ȻǟǿɀǪȭǼȱǟ ȀǮȭǕ ȼȹɀȭ ȸȝ ɎȒȥ Û ȴȾǱȀơ ƂǙ ɍɀȍȿ ǦɅƘ

.Ǧȹȁǟɀƫǟ Ž ǄɎȪǭ ǦȖȊȹɉǟ

.  ǬǶǤȱǠǣ ȨȲȞǪƫǟ ɄǲɆǩǟȀǪȅɍǟ ȣǼƬǟ ȸȵ ȓǠȊȺȱǟ ǟǾȽ ȨǪȊɅ :ɄȶȲȞȱǟ ǬǶǤȱǟ ȓǠȊȹ

 ǥƘǮȭ ƗȞǩ Ȱȍɀƫǟ ǦȞȵǠǱȿ Ûǥǿǟȁɀȱǟ Ȱȶȝ ȳǠȾȵ ȸȵ ƆǠǮȱǟ ȀȖȊȱǟ ȰǮƹ ȼȹɉ ɄȶȲȞȱǟ

ɆȹǠȮȵɋǟ Ȁȥɀǩȿ ȼɆȲȝ ȜǲȊǩȿ Ȱǣ ǢȹǠƨǟ ǟǾŏ ǦȲǲȝ ȜȥǼǩ Ɣȱǟ ǦȵȁɎȱǟ ǦȥǠȭ ǧǠ

 ǢǪȮȱǟ ȸȵ ƘǮȮȱǠǣ ǦǤǪȮƫǟ ǒǟȀǭǟȿ ǦɆȶȲȞȱǟ ǧǟȀƢǘƫǟ ǼȪȝ ȨɅȀȕ ȸȝ ɄȶȲȞȱǟ ǬǶǤȱǟ

 ǦɆȶȲȞȱǟ ǦȖȊȹɉǠǣ ǦȞȵǠƨǟ ȳɀȪǩ ǽǙ .ǦɆǮǶǤȱǟ ȂȭǟȀƫǟ ǠȾǝǠȊȹǟȿ ǧǠɅǿȿǼȱǟȿ ȜǱǟȀƫǟȿ
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ɅȂȞǪȱ ǦɆȺȪǪȱǟ ǧǠǤȲȖǪƫǟȿ ȰȶȞȱǟ ǦǞɆǤȱ ǦǮɅǼƩǟ ǧǟǼǲǪȆƫǟ Ȩȥȿ ɄȶȲȞȱǟ ǬǶǤȱǟȿ Ȃ

 ǫɀǶǤȱǟ ǯǠǪȹǟ ȯɎǹ ȸȵ ǥǻǠɅȀȱǟȿ ȂɆȶǪȱǟ ȨɆȪƠȿ ȓǠȊȺȱǟ ǟǾȽ Ž ǦȞȵǠƨǟ ǦȹǠȮȵ

.ɄƫǠȞȱǟ ȤɆȺȎǪȱǟ ǧǟǽ ǦɆƫǠȞȱǟ ǧɎŎǟ Ž ȀȊȺȱǟȿ ǦɆȹǠȆȹɋǟȿ ǦɆȶȲȞȱǟ

.  (ȜȶǪŎǟ ǦȵǼǹ Ž ǦȞȵǠƨǟ) ǿǠȞȊȱ ǟǾɆȦȺǩ ȓǠȊȺȱǟ ǟǾȽ ȰǮƹ :ȜȶǪŎǟ ǦȵǼǹ ȓǠȊȹ

ȨȪǶǪɅȿɀȽȿ ÛȬȱǾȱ ɄƩǟ ȨɆǤȖǪȱǠǣ ǿǠȞȊȱǟ ǟǾȽ  ɂȞȆǩȿ ǦȞȵǠƨǟ ȼɆȲȝ ȋȀƠ ǕǼǤȵ

Ǝȝ ȼǪɆȶȺǩ ƂǙ ƇǼȪǪǣ ǦȞȵǠƨǟ ȳɀȪǩ ǽǙ ÛǥȀȮǪǤƫǟȿ ǦǵǠǪƫǟ ǿɀȆƨǟȿ ǧǠȪȲƩǟ

ǦɅǿǠȊǪȅɍǟȿ ǦɆǱɎȞȱǟ ǧǠȵǼƪǟ ǦȅǿǠȶƫǟ ǡǿǠƟ ȨɅȀȕ ȸȝ ǦȦȲǪǺƫǟ ǧɍǠŎǟ Ž

ǦȞȵǠƨǟ ȧȀȥ ǠȾɆȥ ȰȪǪȺǩ Ɣȱǟ ǦɆȹǟǼɆƫǟ ȸȝ ɎȒȥ ÛǦǤǺǪȺȵ ɁȀȩ ƂǙ ǦɆȶȲȞȱǟ

Ȇƫǟ ǦǣȀƟŽ ɁɀȺɆȹ ȃǿǟǼȵ ǦǤȲȖȱ ȰȵǠȊȱǟ ƆǟǼɆƫǟ Ǵ ȴȦȱǟȿ ǦǮȲȱǟ ȏǟȀȵǕ ȯǠƭ

ǦȪǣǠȆȵ ǒǟȀǱǙ Ǝȝ ǦǤȲȖȲȱ ǦɆȝǟǼǣɋǟ ǧǠȩǠȖȱǟ ȏǠȾȺǪȅǟȿ ȷǠȺȅɉǟȿ Ž ǦɅɀȺȅ

ȬɆȵǟƘȆȱǟȿ ǨǶȺȱǟȿ Ȕƪǟȿ ɂȪɆȅɀƫǟȿ ǳȀȆƫǟȿ ǦǣǠȖƪǟȿ ȀȞȊȱǟȿ ǦȎȪȱǟ ȷɀȺȥ

ȷǓȀȪȱǟ ȘȦǵȿ ǥȿɎǪȱǟȿ ƇȀȮȱǟ.

 ȴɆȆȪǩȿ ȤɆȺȎǩ ȴǪɅ Ȭȱǽ ǿɀƮȿ ǦȆɆǝȀȱǟ ǦȖȊȹɉǠǣ ǦȪȲȞǪƫǟ ȤǝǠșɀȱǟ ǦȥǠȭ

 ȴǪɅȿ ǦɆȱȿǘȆȵ ȂȭȀȵ ǿɀƮ Ȱȭ ȰǮƹ ǽǙ ÛȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǤȱǟ ǿȿǠƮ ɂȲȝ ǦȞȵǠǲȲȱ

 .ȼȅǠȅǕ ɂȲȝ ǢȅǠǶǪȱǟ 

 :ǄǠǮȱǠǭ ǿɀƮ Ȱȭ ȣǟǼȽǟ ǼɅǼƠ

 ǦȞǱǟȀȵ ȯɎǹ ȸȵ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ ǿȿǠƮ ȸȵ ǿɀƮ Ȱȭ ȣǟǼȽǟ ǼɅǼƠ ȴǪɅ

ȖǤǣ ǦȪȲȞǪƫǟ ǧǠɆǣǻɍǟ .ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠ 

 :ǄǠȞǣǟǿȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ ǿȿǠƮ ȸȵ ǿɀƮ ȰȮǣ ǦȍǠƪǟ ȤɆȱǠȮǪȱǟ ǼɅǼƠ

 ǻɀȺǣ ȤɆȺȎǩȿ ȷȁǟɀǪƫǟ ǒǟǻɉǟ ǦȩǠȖǣ ǿȿǠǶƞ ǦȍǠƪǟ ȣǟǼȽɉǟ ǼɅǼƠ ǿɀƮ

 ǦȞȵǠƨǟ ǦȖȊȹǕ ȸȵ ȓǠȊȹ ȰȮȱ ǦȶǝǠȩ ǻǟǼȝǟ ȴǪɅ ÛȣǟǼȽɉǟ ȬȲǩ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ

 ǬǶǤȱǟ ÛȴɆȲȞǪȱǟ) ǦȆɆǝȀȱǟ ǒǟǻǕ ǧǠȩǠȖǣ ǦǭɎǭ ǠȺɅǼȱ ȷɀȮǪǪȥ (ȜȶǪŎǟ ǦȵǼǹ ÛɄȲȶȞȱǟ

 ȣɀȅ ƃǠǪȱǠǣȿ ǥǼǵǟȿ ǒǟǻǕ ǦȩǠȖǣ Ž ǦǭɎǮȱǟ ǦȩǠȖǤȱǟ ȜɆȶƟ Ȭȱǽ ǿɀƮ ȴǪɅ ÛȷȁǟɀǪȵ

 .ǦȖȊȹɉǟ ɁɀǪȆȵ ɂȲȝȿ ǦȩǠȖǤȱǟ ǿȿǠƮ ȸȵ ǿɀƮ ȰȮȱ ȤɆȱǠȮǪȱǟ ǼɅǼƠ ȜɆȖǪȆȹ 
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:ǄǠȆȵǠǹ ǰǝǠǪȺȱǟ ȃǠɆȩ Ž ǠȾȵǟǼǺǪȅǟ ȏȀȢǣ ǒǟǻǕ ǧǟȀȉǘȵ ǼɅǼƠ  ȣǼő ȷǟ Ǣƶ Ɣȱǟȿ

:ǒǟǻɉǟ ƙȆƠ Ƃǟ

  ȳǟȂǪȱɍǟ ɁǼȵ ɂȲȝ ǼȶǪȞǩ ǻɀȺǤȱǟ Ǧȹȁǟɀȵ Ž ǦȵǼǺǪȆƫǟ ǧǟȀȉǘƫǟ ȷǕ ȣȿȀȞƫǟ ȸȵ

 ǬɆǵ ÛǦȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǟ Ž Ȁȵɉǟ ȤȲǪƸ ǠȶȺɆǣ ÛǦȹȁǟɀƫǟ Ž ǥǻǼǂǟ ǦɆȱǠƫǟ ǧǠȎȎǺƫǠǣ

ȪȪǶǪƫǟ ǧǠǱȀǺƫǟȿ ǰǝǠǪȺȱǟ ɂȲȝ ǼȶǪȞǩ ɁȀǹǕ ǧǟȀȉǘȵ ɂȲȝ ǼȶǪȞɅ ȣǟǼȽǕ ȨɆȪƠ ǦȵǼƪ .Ǧ

ǥǼǵɀȲȱ ǦȲȵǠȊȱǟ ǦȖƪǟ ȸȵ ǒȂǱ ɄȽ Ɣȱǟ ǰȵǠȹƎȱǟ Û) ȯȿǼƨǟ ǴȑɀɅȿ ǦȍǠƪǟ ǧǟȀȉǘƫǟ (

Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǦɆȆɆǝȀȱǟ ǦȖȊȹɉǟ ǒǟǻǖǣ 

) ȯȿǼƨǟȰȍɀƫǟ ǦȞȵǠǱ ǦȖȊȹǕ ǒǟǻǕ ǧǟȀȉǘȵ :( 

ƙǮǵǠǤȱǟ ǻǟǼȝǙ ȸȵ :ǿǼȎƫǟ 

 

  

ǦȖȊȹɉǟ  ǧǟȀȉǘȵǒǟǻɉǟ 

ȴɆȲȞǪȱǟ 

ǦɆȱȿɉǟ ǧǠȅǟǿǼȱǟ ȸȵ ƙƶȀƪǟ ǦǤȲȖȱǟ ǻǼȝ 

ǻǼȝ  ÛƘǪȆǱǠȵ ÛȳɀȲǣǻ) ǰȵǠȹȀǣ Ȱȭ ɁɀǪȆȵ ɂȲȝȿ ǠɆȲȞȱǟ ǧǠȅǟǿǼȱǟ ȸȵ ƙǱȀƪǟ ǦǤȲȖȱǟ

(ǥǟǿɀǪȭǻ 

ȜȶǪŎǟ ǦȵǼǹ 

Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǦɅǿǠȊǪȅɍǟ ǢǩǠȮƫǟ ǻǼȝ 

ǢǪȮȱǟ ȏǿǠȞȵ ǦȵǠȩǙ 

ȜȶǪŎǟ ǦȵǼǹ ǒɀȑ Ž ǧǟǿȿǼȱǟ ǼȪȝ 

ǦȱȿǼȱǟ ǧǠȆȅǘƫ ǧǟǿǠȊǪȅɍǟ ƇǼȪǩ 

Ǽȱǟ ǧǠȆȅǘȵ ǦȵǼƪ ǥȂǲȺƫǟ ǦɆȶȲȞȱǟ ǫɀǶǤȱǟǦȱȿ 

ǦȱȿǼȱǟ ɄȦșɀȵ ȰɆȽǖǩ ǥǻǠȝɋ ǦȵǠȪƫǟ ǧǟǿȿǼȱǟ 

ɄȶȲȞȱǟ ǬǶǤȱǟ 

Ȱȍɀƫǟ ǦȞȵǠƨ ǥȂǲȺƫǟ ǫɀǶǤȱǟ ǻǼȝ 

ȄǣɀȮȅ ǧǠǤȝɀǪȆȵ ȸȶȑ ǥǿɀȊȺƫǟ ǫɀǶǤȱǟ ǻǼȝ 

ǦȺȆȱǟ ȯɎǹ ǦǵɀȺȶƫǟ ǦɆȶȲȞȱǟ ǡǠȪȱɉǟ ǻǼȝ 

ǦɆȶȲȞȱǟ ǧǟȀƢǘƫǟ ǻǼȝ 

ǦɆȶȲȞȱǟ ǧǟȿǼȺȱǟ ǻǼȝ 

țǟȀǪǹǟ ǧǟǒǟȀǣ ɂȲȝ ƙȲȍǠƩǟ ǻǼȝ 

 ǻɀȪȞȱǟ ǻǼȝɁȀǹɉǟ ǧǠȞȵǠƨǟȿ ǧǠȆȅǘƫǟ Ȝȵ ǨȵȀǣǟ Ɣȱǟ ǦɆǮǶǤȱǟ 
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ǧǠɆȍɀǪȱǟȿ ǧǠǱǠǪȺǪȅɍǟ 

ǧǠǱǠǪȺǪȅɍǟ :Ǆɍȿǟ  

.  Ɣȱǟȿ ǻɀȺǤȱǟ ǡɀȲȅǕ Ȩȥȿ ȴǪǩ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ Ž Ǧȹȁǟɀƫǟ ǻǟǼȝǟ ǦɆȲȶȝ ȷǟ

Ǽȝȿ ǠƬ ǦȎȎǺƫǟ ǧǟǻǠȶǪȝɍǟ ɂȲȝ ǦǣǠȩȀȱǟ ȏȀȥ Ž ǥǼǵɀȱǟ ȳɀȪǩ ǠȾǤǱɀƞ ȳ

  .ȼȺȵ ȣǼƬǟ ȨɆȪƠ ȿǟ ȧǠȦȹɍǟ ȸȵ ȏȀȢȱǟ ǿǠǤǪȝɍǟ ȀȚȺǣ Ǿǹǖǩ ȷǟ ȷȿǻ ǠȽȁȿǠƟ

.  Ȝȵ ȨȥǟɀǪɅ ɍ ȼȲȞƟ ǿɀȎȩ ȼǱȿǕ ȸȵ Ǧȝɀȶƭ ȸȵ ǻɀȺǤȱǟ Ǧȹȁǟɀȵ ǡɀȲȅǕ ƆǠȞɅ

 ǻǟǼȝǟ ǼȺȝ ǧǠȪȦȺȲȱ Ǣƶ Ǡư ɂȲȝɉǟ ȀɅǼȪǪȱǟ ǠȾƵǕ ȸȵ ȷǠȭ ǦɆȱǠƩǟ ǧǟƘȢǪƫǟ

 Ƃǟ ǯǠǪƷ ǻɀȺǤȱǟ ǡɀȲȅǕ ȷǟ ȬȱǾȭȿ Ǧȹȁǟɀƫǟ .ǻǟǼȝɍǟ ǼȺȝ ƘǤȭ Ǩȩȿ

.  ǒǟǻɉǟ ȃǠɆȩ ǦǣɀȞȍ ǦɆȵɀȮƩǟ ǧǟǼǵɀȱǟ ȼǱǟɀǩ ǻɀȺǤȱǟ Ǧȹȁǟɀȵ ɂȲȝ ǻǠȶǪȝɍǠǣ

 ǿǠǤǪȝɍǟ ȀȚȺǣ Ǿǹɍǟ ȷȿǻ ȔȪȥ ǦɆȱǠƫǟ ǧǟȀȉǘƫǟ ɂȲȝ ǼȶǪȞǩ ǻɀȺǤȱǟ Ǧȹȁǟɀȵ ȷɍ

 .ǦɆȱǠƫǟ ƘȢȱǟ ǧǟȀȉǘƫǟ

. ǪȽɍǟ ȷȿǻ ɃǼɆȲȪǪȱǟ ǡɀȲȅɉǟ ȰƮ ǦǮɅǼƩǟ ǢɆȱǠȅɉǟ ȯɎǵǙ Ž ǦȝȀȆȱǟ ȷǙ ȳǠȶ

 ȴǲƩǟ ǼɅǼƠ ɂȲȝ ǦɆȱǠƫǟ ǧǠȖȲȆȱǟ ǼȝǠȆǩ ɍ ǦɆȵɀȮƩǟ ȯǠȶȝɉǟ ǦȅǼȺȽ ǥǻǠȝǚǣ

 .ǠƬ ȔȖơ Ɣȱǟ ǦȖȊȹɉǟȿ ǰȵǟƎȱǟ ǦɅǻǖǪȱ ǦȵȁɎȱǟ ǧǠȪȦȺȱǟ ȸȵ ȼɆȥ ǡɀȡȀƫǟ

.  ƙȆǶǪȱ ǦȶǝɎƫǟ ǦǞɆǤȱǟ ȣȿȀȚȱǟ ǧǠȹȁǟɀƫǟ ǻǟǼȝǟ Ž ǦǮɅǼƩǟ ǢɆȱǠȅɉǟ Ǿǹǖǩ Ɓ

  .ǦȱǒǠȆƫǟȿ ǦɆȥǠȦȊȱǟȿ ǒǟǻɉǟ

. ǟǼǺǪȅǟ ǡɀȲȅǕ Ȱș Ž Ǧȹȁǟɀƫǟ ǻǟǼȝǟ ǦɆȲȶȝ Ž ǒǟǻɉǟ ǧǠȵɀȲȞȵ ȳ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ

 ǒǟǻɉǟ ƙȆƠȿ Ǧȹȁǟɀƫǟ ȣǟǼȽǟ ȨɆȪƠ Ž ȴȽǠȆǩ ǧǟǿǟȀȩ ȜȺȍ ȸȵ ȸȮȶɆȅ

 .ɄȆȅǘƫǟ

.  ǧǠǱȀǺƫǟ ǦȦȲȮǩ ȀȥɀɅ ƑȅǠƮ ȳǠȚȹ Ƃǟ ǯǠǪƷ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǡɀȲȅǕ ȨɆǤȖǩ

Ⱥȱǟ)ǒǟǻɉǟȿ ǻǿǟɀƫǟ ƙǣ ȔǣȀȲȱ ȳǼǺǪȆǩ Ɣȱǟ .(ǰǝǠǪ
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 :ǄǠɆȹǠǭǧǠɆȍɀǪȱǟ

 ǧǠɆȍɀǪȱǟ ƇǼȪǩ ȸȮƹ ȼȹǚȥ ȷǠǮǵǠǤȱǟ ǠȾɆȱǙ Ȱȍɀǩ Ɣȱǟ ǧǠǱǠǪȺǪȅɍǟ ɂȲȝ ăǒǠȺǣ

:ǦɆǩɇǟ 

.  ȨȲȞǪɅ ǠȶɆȥ ǠȶɆȅɍȿ ǦǮɅǼƩǟ ǧǠɆȺȪǪȱǟ ȳǟǼǺǪȅǟ ȸȵ ǥǻǠȦǪȅɍǟ ɂȲȝ ȂɆȭȀǪȱǟ

 ǡɀȲȅǕ Ȩȥȿ Ǧȹȁǟɀƫǟ ǻǟǼȝǟ ǦɆȲȶȝ ȸȵ ȰȾȆǩ ǠŒɉ ÛȯǠȎǩɍǟ ǧǠȮǤȉȿ ǡɀȅǠƩǠǣ Ǡȵ

ƫǟ ǒǟǿȿǦȹȁǟɀ .

.  ǡɀȲȅǕ ȨɆǤȖǪǣ ȷǠǮǵǠǤȱǟ ɄȍɀɅ Ǧȹȁǟɀƫǟ ǒǟǿȿ Ǡȵ ǦɆȥǠȑǟ ǧǠȵɀȲȞȵ ȀȥɀɅ ȣɀȅ ȼȹɉ

 ǒǟǻɉǟ ƙȆƠȿ ǒǟǻɉǟ ǥǿǟǻǙ ȯǠƭ Ž ǧǟǿǟȀȩ ǽǠơǟ ɂȲȝ ǿǟȀȪȱǟ ɃǾǺǪȵ ǼȝǠȆǩ

ƫǟ .Ȱȍɀƫǟ ǦȞȵǠƨ ǦȵǟǼǪȆƫǟ ǦɆȆȥǠȺǪȱǟ ȨȪƷ Ǡư ƃǠƫǟ Ƙȡȿ ƃǠ

. ɂȲȝ Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǒǟǻɉǟ ȴȚȹ ǼȶǪȞǩ ȷǟ  .ȰɅǼȞǪȲȱ ȰǣǠȪȱǟ ƑȆȺȱǟ ǒǟǻɉǟ ǻɀȪȝ

.  ǡɀȲȅǕ ȸȵ ǥǻǠȦǪȅɍǟȿ Ȱȍɀƫǟ ǦȞȵǠǱ Ž Ǧȹȁǟɀƫǟ ǻǟǼȝǟ ǡɀȲȅǕ Ž ȀȚȺȱǟ ǥǻǠȝǙ Ǡȵ

 Ǧȹȁǟɀƫǟ ǒǟǿȿ ȴɆɆȪǩ ǦɆȲȶȝ Ž ǠȾȺȵ ǻǠȦǪȆɅ ǦɆȱǠȵ Ƙȡȿ ǦɆȱǠȵ ȄɆɅǠȪȵ ȸȵ ȻȀȥɀɅ Ǡƫ

 .ǒǟǻɉǟ ƙȆƠȿ 
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ȜǱǟȀƫǟȿ ǿǻǠȎƫǟ ǦȶǝǠȩ 

. ȝ ÛȰɆȲǹ ȰɆȝǠƧǙ ÛȰɆȝǠƧǙ ÛȸȆǵ ȰǝǠȹ ÛȃǼ ǿǟǻ ÛǦɆȵɀȮƩǟ ǦǤȅǠǂǟ Û

 .ȷǻǿɉǟ ÛȷǠȶȝ ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦɆȶȲȞȱǟ ɃǿȿȁǠɆȱǟ

.  ÛȳǠȎȝ ȴɆǵȀȱǟ ǼǤȝ ÛƔɆȊǤȱǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ ȨɆǤȖǩ ǦɆȹǠȮȵǙ ɁǼȵ Û

) ǦȖȊȹɉǟ Ǧȅǟǿǻ) ǥȂȡ țǠȖȩ Ž ǦȲȵǠȞȱǟ ǦɆȺɆȖȆȲȦȱǟ ǦɆȺȕɀȱǟ ȣǿǠȎƫǟ Ž (

Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ Û(ǦɆȹǟǼɆȵ ǦɆȵɎȅɋǟ ǦȞȵǠƨǟ ÛǥǿǠǲǪȱǟ ǦɆȲȭ ÛǥǿɀȊȺȵ ı  .ǥȂȡ

.  ÛȃǠǤȝ Ǽƥ ȀȅǠɅ ÛțȿǼǱ ǻǟǼȝǟ Ž ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ ȨɆǤȖǩ ǦɆȹǠȮȵǙ ɁǼȵ Û

 ÛȯǠȶȝɍǟȿ ǻǠȎǪȩɍǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ ÛǦɆȹǻǿɉǟ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ

  .ǟǿǟǼǱ ǦȞȵǠǱ

.  ÛǿǠǤǱ ȃǠǤȝ ȀȒǹ ÛɃȀȦɆȞƨǟǡɀȲȅǕ ȀɅɀȖǩ Û  Ȩȥȿ ɂȲȝ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ǻǟǼȝǟ

 ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ ÛȧǟȀȞȱǟ Ž ɄȝǠȶǪǱɍǟ țɀȺȲȱ ǦǤɆǲǪȆƫǟ Ǧȹȁǟɀƫǟ ȳɀȾȦȵ

  .Ȕȅǟȿ ǦȞȵǠǱ ÛǻǠȎǪȩɍǟȿ ǥǿǟǻɋǟ ǦɆȲȭ

.  ÛǢȭɀȭ ǼȵȀȅ ÛȰɆȶƨǟ ÛƂȿɉǟ ǦȞǤȖȱǟ ÛȀȍǠȞȵ ȰǹǼȵ ǦȱȿǼȲȱ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ Û

ȶȝ ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȷɀɆƹǻǠȭɉǟ ǿǟǻ .ȷǻǿɉǟ ÛȷǠ

.  ÛƇȀȮȱǟ ǼǤȝ ǼȶƮ ÛƙȆǵ Û ǧǠȹȁǟɀƫǟ ȴȝǻ Ž ȁǠƱɋǟ ȸȝ ǦǤȅǠǂǟ ȳǟǼǺǪȅǟ

(ǦɆȪɆǤȖǩ Ǧȅǟǿǻ) ǦɆȲɆȢȊǪȱǟ ǦȞȵǠǱ ÛǥǿǠǲǪȱǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ Û

.ǥǿɀȎȺƫǟ

.  ÛǼȶƮ ɃȁǠȡ ȸɅǼȱǟ ǒɎȝ ÛɀȲƩǟ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ ȨɆǤȖǩ ǧǠȵɀȪȵ Ȁȥǟɀǩ ɁǼȵ Û

ƨǟ Ž ǒǟǻɉǟȿ ǦȱǠȅǿ Û(ɂȎȩɉǟ ǦȞȵǠǱ ǦȱǠǵ Ǧȅǟǿǻ) ƙȖȆȲȥ Ž ǦɆȵɀȮƩǟ ǧǠȞȵǠ

 .ǥȂȢǣ ǦɆȵɎȅɋǟ ǦȞȵǠƨǟ ÛǥǿǠǲǪȱǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ

.  ÛȴșǠȭ ƙȞȵ ǒɍȿ Ûɂȅɀȵ ǼǤȝ ȴɆȽǟȀǣǙ ÛȸɅǼȱǟ ȀǺȥȿ ɃƎȞȆȱǟ ǳȀǪȪȵ ǯǽɀƴǟ Û

ǟ ȤǲȺȱǟ ǦɅǼȲǣ ǦɅȀɅǼȵ) Ž ɄȪɆǤȖǩ ǬƜ ǒǟǻɉǟȿ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ ȨɆǤȖǪȱ Û(ȣȀȉɍ

 ǼȲŎǟ ÛǦɅǻǠȎǪȩɍǟȿ ǦɅǿǟǻɋǟ ȳɀȲȞȲȱ ǦɆȅǻǠȪȱǟ ǦȲƭǻǼȞȱǟ Û .

.  ÛȀȩǠǣ ȃǠǤȝ Ȩȥɀȵ ÛǥǿǠȮȉ ǦȵɀȮƩ ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ ǻǟǼȝǟ ǦɆǲɆǩǟȀǪȅǙ Û

 .ǻǟǼȢǣ ǦȞȵǠǱ ÛǻǠȎǪȩɍǟȿ ǥǿǟǻɋǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ǥǟǿɀǪȭǻ ǦǵȿȀȕǕ ÛǦɆȲǂǟ ǻǟǼȢǣ 
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. ) ÛȄɅ ǼȶƮ ÛȤɆȖȲȱǟ ǼǤȝ ȀǭǕ Û( ȰɆȞȦǩ ż ǦɅǿǟǻɋǟ ǦǤȅǠǂǟ ǧǟȿǻǕ ȳǟǼǺǪȅǟ

 Ǧȹȁǟɀƫǟ ȸȝ ɂȲǺǪȱǟ ǯǽɀƴ  ǒǟǻɉǟ ǥǿǟǻǙ ƙȆƠ ȏȀȢǣ

 ǼȲŎǟ ÛǦɆǤȅǠǂǟ ǫɀǶǤȱǟ ǦȲƭ ÛǦɆȝɎȖǪȅǟ Ǧȅǟǿǻ :ǦɆȆȥǠȺǪȱǟ ǥȂɆƫǟ ȴɆȝǼǩȿ Û

 ǻǼȞȱǟ ȀȎȵ ÛǠȖȺȕ ǦȞȵǠǱ ÛǥǿǠǲǪȱǟ ǦɆȲȭ Û 

. ÛɄƩǟ ǼǤȝ ƗȢȱǟ ǼǤȝ ǼȶƮ ÛȯǠȞȱǟǼǤȝ ) Ǧȹȁǟɀƫǟ ɄǲȾȺȵ ƙǣ ȰȵǠȮǪȱǟ ȨɆȪƠ Û(

 ǦȖȊȹɉǟ ȃǠȅǕ ɂȲȝ  Ǧȹȁǟɀƫǟ ǿɀƮ Ǡȵȿ

  Ž ƘǪȆǱǠȵ ǦȱǠȅǿ ÛǦɆȪɆǤȖǩ ǦȅǟǿǼǣ ǒǟǻɉǟ ǥǿǟǻǙ ȴȚȹ ǦɆȱǠȞȥ ǥǻǠɅȁ ȣǼŏ

.ȀȎȵ ÛǥȀȽǠȪȱǟ ǦȞȵǠǱ ÛǥǿǠǲǪȱǟ ǦɆȲȭ ÛǦǤȅǠǂǟ 

.  ÛǼƥǟ ÛǦɆȖȝ ÛȇƘǣ ÛȸɅǼȱǟ Ȃȝ ǦȱȿǼȲȱ ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ǾɆȦȺǩȿ ǻǟǼȝǟ ǢɆȱǠȅǕ Û

 ǼȲŎǟ ÛǦɅǻǠȎǪȩɍǟ ǧǠȅǟǿǼȱǟȿ ȯǠȶȝɍǟ ǥǿǟǻǙ ǦȲƭ Û(ǦȹǿǠȪȵ Ǧȅǟǿǻ) ǻǼȞȱǟ Û .

.  ÛſǠȍ ɃǼȞȅ ÛɄȲȝ Ǧȅǟǿǻ / ǦȖȊȹɉǟ ȃǠȅǕ ɂȲȝ Ǧȹȁǟɀƫǟ ȨɆǤȖǩ ǦɆȹǠȮȵǙ Û

ǥǿǟǻɋǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ ÛȰȍɀƫǟ ǦȞȵǠǱ Ž ǦɆȪɆǤȖǩ  ÛǻǠȎǪȩɍǟȿ

 .Ȱȍɀƫǟ ǦȞȵǠǱ

.  ÛȘȥǠƩǟ ǼǤȝ Ǽƥǟ ǼɅȀȥ ÛȳǠȺȡ ǰȵǟƎȱǟ Ǧȹȁǟɀȵ ȨɆǤȖǩȿ ǻǟǼȝɋ ǳȀǪȪȵ ǿǠȕǙ Û

ǦɆȵɎȅɋǟ ǦȞȵǠƨǟ ÛǥǿǠǲǪȱǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ ÛƙȖȆȲȥ Ž ǒǟǻɉǟȿ- 

 .ǥȂȡ

. ) ÛțǟȂȽ ȸȆƮ Ƙǭǟ ÛƑɆȾȲȱǟǼȵ ɀƲ ȼǱɀǪȲȱ ǦȦȲȮǪȱǟ ǥǿǟǻǙ ǧǠɆȺȪǩ ǿȿǻ Û( Ǡȵ Ȱǹ

 .ǨɅȀȮǩ ǦȞȵǠǱ ÛǻǠȎǪȩɍǟȿ ǥǿǟǻɋǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ ÛǦȹȁǟɀƫǟ ǒǟǿȿ 

. ) .Ǽƥǟ ǜȹǠȽ ÛȨɅǿǠƮ ǯǽɀƴȿ ǒǟǻɊȱ ȷȁǟɀǪƫǟ ȃǠɆȪȱǟ ǦȩǠȖǣ ƙǣ ȰȵǠȮǪȱǟ ȀǭǙ Û(

Ǧȹȁǟɀƫǟ ȸȝ ɄȲǺǪȱǟ  ǥǻǠɅȁȿ ǒǟǻɉǟ ǥǿǟǻǙ ȴȚȹ ǦɆȱǠȞȥ ƙȆƠ ɂȲȝ

ȱ ǦɆȆȥǠȺǪȱǟ ǥǿǼȪȱǟ ǼȲŎǟ ÛǦɆȹǟǼɆȵȿ ǦɅȀȚȹ Ǧȅǟǿǻ :ǥǖȊȺȶȲ ǻǼȞȱǟ Û ÛǥǿǠǲǪȱǟ ǦɆȲȭ Û

 .ȀȎȵ ÛǠȖȺȕ ǦȞȵǠǱ

.  ÛǦȵɎȅ ǨȥǕǿ ÛǻɀȶƮ ǥȀȆɆƫǟ ǿǟǻ ÛǦǮȱǠǮȱǟ ǦȞǤȖȱǟ ÛǦɆȵɀȮƩǟ ǦǤȅǠǂǟ Û

 .ȷǻǿɉǟ ÛȷǠȶȝ ÛȜɅȁɀǪȱǟȿ ȀȊȺȱǟȿ ǦȝǠǤȖȲȱ
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.  ÛǻɀƱǩ Ž ǦɆȭǿǠȊǪȱǟ Ǧȹȁǟɀƫǟ ȨɆȪƠ Ž ƆǼƫǟ ȜȶǪŎǟ ǿȿǻ Û ǦȱǠȅǿ ÛȄȹɀ

 ȣǠɆȑ ɀǣ ǼȶƮ ǦȞȵǠǱ ÛǦɆȅǠɆȆȱǟ ȳɀȲȞȱǟȿ ȧɀȪƩǟ ǦɆȲȭ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵı 

 .ǦȲɆȆƫǟ

.  Ûǻǟɀȝ ƁǠȅ ÛɃǻǠȽ Ǧȹȁǟɀƫǟ ǧǠɅǼƠ ǦȾǱǟɀƫ ǦɅȀȦȎȱǟ Ǧȹȁǟɀƫǟ ǡɀȲȅǟ ȳǟǼǺǪȅǟ Û

Ȱȭ ǦȲƭ ÛǳȀǪȪȵ ǯǽɀƴǕ ȧǟȀȞȱǟ Ž ǦɅǻǠƠɍǟͻǥ ǻǟǼȢǣ ȳɀȲȞȲȱ ǦɅǻǠȎǪȩɍǟ ÛǦȞȵǠƨǟ 

ǻǼȞȱǟ . 

.  ÛȳǠɅǕ ÛƙȅǠɅ Ž ǦǣǠȩȀȱǟȿ ȔɆȖǺǪȲȱ ǥǟǻǖȭ ǦɅǼȩǠȞǪȱǟ Ǧȹȁǟɀƫǟ ȳǟǼǺǪȅǟ ǦɆȹǠȮȵǙ Û

 ÛȻǠƥ ǦȞȵǠǱ ǦȲƭ ÛǦɆȩǽɎȱǟ ǦȺɅǼȵ ȄȲƭ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ/ ǦɅǿǠȶǮǪȅɍǟ Ǧȹȁǟɀƫǟ

ǼȲŎǟ ǻǼȞȱǟ Û .
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ȿ ǧǠɅǼȲǤȱǟ ƙǣ ǦȭǟȀȊȱǟǦɅǻǠȎǪȩɍǟ ǦɆȶȺǪȱǟ ȨɆȪƠ Ž ǠȽǿȿǻȿ ȋǠƪǟ țǠȖȪȱǟ 

 

ȂɅǠȦȱǟ ǼȶƮ ɃƎȺȞȱǟ 

ǦɅǿǠȶȞȵ ǦȅǼȺȾȵ 

Ȁȩɀƫǟ ǦɅǼȲǣ 

 

ȌǺȲƫǟ 

  Ǧȹȿɇǟ Ž ǦȶȾƫǟ ǠɅǠȒȪȱǟ ȸȵ ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǦɆȒȩ ǨǩǠǣ

ǵ ÛǢɆȱǠȅɉǟ ȻǾȽ ȰǮȵ ƗǤǪȱ ǧǠȵɀȮƩǟȿ ȯȿǼȱǟ Ȝȥǻ ɃǾȱǟ ǥƘǹɉǟ ǼǵǕ ǦȭǟȀȊȱǟ ƎǪȞǩ ǬɆ

ǠȾɆȱǙ ǒɀǲȲȱǟ ȸȮƹ Ɣȱǟ ȯɀȲƩǟ ǦɆȶȺǪȱǠȥÛǦɆȝǠȶǪǱɍǟȿ ǦɅǻǠȎǪȩɍǟ ǦɆȶȺǪȱǟ ȨɆȪǶǪȱ

 ƙȝǠȖȪȱǟ ƙǣ ǻɀȾƨǟ ȤǩǠȮǩ ȸȵ Ǽǣɍ ÛȔȪȥ Ǽǵǟȿ țǠȖȩ ǻɀȾƛ ȨȪǶǪǩ ɍ ǦɅǻǠȎǪȩɍǟ

ƫǟ ǦɆȶȺǪȱǟ ȨɆȪǶǪȱǦȵǟǼǪȆƫ ȜɅǿǠȊƫǟ ǥǿǟǻǙ Ž Ǝȭɉǟ ǿȿǼȱǟ ȋǠƪǟ țǠȖȪȱǟ ǴȺȵ ȴǪɅ ǬɆǵ Û Ǡ

 ǟǾȽ ȯɎǹ ȸȶȥ .ƎȭǕ ǦǤȆȺǣ ȀȕǠǺƫǟ ȰȶƠȿ ǦɆȱǠȝ ǧǟǿǼȩȿ ǧǟƎǹȿ ǧǠɆȹǠȮȵǙ ȸȵ ȜǪȶǪɅ

 ȣǟǼȽɉǟ ǴɆȑɀǩȿ ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȳɀȾȦȵ ɂȲȝ ȣȀȞǪȱǟ ȴǪɆȅ ǬǶǤȱǟ

 ǦȭǟȀȊȱǟ ǧǠǤȲȖǪȵȿ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǿǠȕǙ ȸȶȑ ǠȾȪɆȪǶǪȱ ǧǠɅǼȲǤȱǟ ɂȞȆǩ Ɣȱǟ

ǟɀȹǕ ȷǠɆǣ ȬȱǾȭÛ ǦǶǱǠȺȱǟ ǦȎǺȎƪǟȿ ǦȭǟȀȊȱǟ ƙǣ ȧȀȦȱǟ ǴɆȑɀǩȿ ǦȭǟȀȊȱǟ ǻɀȪȝ ț

ȀȕǠǺƫǟȿ ɁȀǹɉǟ ǻɀȪȞȱǟȿ ǦȭǟȀȊȱǟ ǠȾȾǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟȿÛ  ȂȥǟɀƩǟ ƂǙ ȧȀȖǪȺȅ Ǡȶȭ

Ȫǩ Ɣȱǟȿ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ǧǠɅǼȲǤȱǟ ǠȾȵǼ Ź ǬǶǤȱǟ ǦɅǠŒ Žȿ ǦȭǟȀȊȱǟ ǧǠɆǤȲȅ ǴɆȑɀǩ

.ǧǠɆȍɀǪȱǟȿ ǧǠǵȀǪȪƫǟ ȸȵ ǼɅǼȞȱǟ Ȝȑȿ 

ǵǠǪȦƫǟ ǧǠȶȲȮȱǟ:ǦɆ  ǦȭǟȀȊȱǟ Û ǧǠɅǼȲǤȱǟ Û ȋǠƪǟ țǠȖȪȱǟ Û ȳǠȞȱǟ țǠȖȪȱǟ 
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Abstract 

 The issue of public-private partnerships has recently become an 

important issue that has encouraged States and Governments to pursue 

and adopt such methods, as partnership is one of the solutions that can 

be used to achieve economic and social development. Economic 

development is not achieved by the efforts of only one sector. The 

private sector is given the greatest role in project management because 

of its potential, expertise, high capabilities and greater risk tolerance. 

Through this research, the concept of public-private partnerships will 

be identified and the objectives that municipalities pursue within the 

framework of a partnership with the private sector and the 

requirements of a successful partnership will be clarified. We will also 

address the incentives provided by municipalities for partnership 

projects and clarify the disadvantages of partnership. At the end of the 

research, many proposals and recommendations were developed. 

 

Keywords: Public Sector, Privet Sector, Municipalities, Partnership. 
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ǦȵǼȪƫǟ: 

Ǡǣ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȩɎȞȱǟ ɂȚƠ ƙɅǻǠȎǪȩɍǟ ȰǤȩ ȸȵ ƘǤȭ ȳǠȶǪȽ

ȿȪȱǟ ǒǠȪǣǙ ɂȲȝ ǼɅǘȵ ƙǣ Ǡȵ ǒǟǿɇǟ ǨǩȿǠȦǩ Ǽȩȿ ƙǮǵǠǤȱǟ ǒǠȊȹǙ Ž ȯȿǘȆƫǟ ɀȽ ȳǠȞȱǟ țǠȖ

ȿ Ǝȭɉǟ ǿȿǼȱǟ ȻǒǠȖȝǟȿ ȋǠƪǟ țǠȖȪȱǟ ȫǟȀȉɋ ǼɅǘȵ ƙǣ Ǡȵȿ ÛǧǠȵǼƪǟ ȿ ȜɅǿǠȊƫǟ ǾɆȦȺǩ

ɆȦȺǩȿ ǥǿǟǻɋ Ž ǦɆȱǠȝ ǦɅȀǵ ȸȵ ȼǣ ȜǪȶǪɅ Ǡƫȿ ÛǥǿǼȩȿ ȻǒǠȦȭ ȀǮȭɉǟ ȻǿǠǤǪȝǠǣ ȜɅǿǠȊƫǟ Ǿ

 ǿǠȶǮȅɋǟ ǦɆȲȶȝ Ž ȀȕǠǺƫǟ ȰȶƠ ȿ ǿǠȮǪǣɋǟȿ țǟǼǣɋǟ ɂȲȝ ǦɆȱǠȞȱǟ ȼǩǿǼȩȿ ǧǟǿǟȀȪȱǟ ǽǠơǙ

 ǥǻɀǱ ɁɀǪȆƞ ǒǠȪǩǿɎȱȿ ƎȭǕ ǦȝȀȆǣ ȜɅǿǠȊƫǟ ǒǠȊȹɋ ǦȵǟǼǪȆȵ ǦȪɅȀȖǣ ǠȾȵǟǼǺǪȅǟȿ

. ǧǠȵǼƪǟ 

Ʃǟ ȸȵ ƘǮȭ ǧǖƨ ǥǒǠȦȮȱǟ ǥǻǠɅȂȱ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ Ƃǟ ǧǠȵɀȮ

 ƙȵǖǩȿ ǦȱȿǼȱǟ ǦɆȹǟȂɆȵ ɂȲȝ ƃǠƫǟ ǒǢȞȱǟ ȤɆȦơȿ ǒǟǻɉǟ ɁɀǪȆȵ ƙȆƠȿ ǦɆǱǠǪȹɋǟ

 ǧǠɆȱǠȞȥ Ž ǠȾȵǟǼǺǪȅɋ ǦȵɀȮƩǟ ȯǟɀȵǕ ȀɅȀƠȿ ȳǠȞȱǟ țǠȖȪȱǟ ǧǠȆȅǘƫ ǦɆȱǠƫǟ ǦȵǟǼǪȅɋǟ

. ɁȀǹǕ ǦɅɀȶȺǩ 

ǼȝǠȩȿ ǦɆȅǠȅɉǟ ǦɆȲƪǟ ǧǠɅǼȲǤȱǟ ǼȞǩ ǾɆȦȺǩ ɂȲȝ ȳɀȪǩ ǬɆǵ ǦȱȿǼȱǟ Ž  ȳȀƬǟ ǥ

 ǠȾȺȮȱ ȷǼƫǟ Ȱǹǟǻ ǧǠɆǵɎȎȱǟ ȸȵ Ǧȝɀȶƭȿ ǧǠǣɀȞȎȱǟ ȼǱǟɀǩ ǧǠɅǼǶǪȱǟȿ ǦɆǤȲǩ Ž ȨɆȪƠ

 ƙȺȕǟɀƫǟ ȸȵ ǥǼɅǟȂǪƫǟ ǢȱǠȖƫǟȿ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ǦȹǠɆȍȿ ǦȵǠȞȱǟ ȨȥǟȀƫǟ ƙȆǶǪȱǙ ȁǠƱ

ȿ ǦɅɀȶȺǪȱǟ ȜɅǿǠȊƫǟɋǟǦɅǿǠȶǮǪȅȱ ǄǟȀȚȹ Ûɋǟ ǦȲȪǼƮȿ ǧǠɆȹǠȮȵɋǟȿ ǻǿǟɀƫǟ ǦɅǻȿ ǧǟǻǟȀɅ

ɋǟȿ ǦɆǩǟǾȱǟ ǥǻǠɅȁȿ ƃǠƫǟ ȂǲȞȱǟȿ ǦɅǿǠȶǮǪȅǕƙǞǱɎȱǟ ǻǟǼȝÛ  ƙǣ ǦȭǟȀȊȱǟ ȳɀȾȦȵ ǒǠǱ ǟǾȱ

 ǧǠɅǼȲǤȱǟ ȰȽǠȭ ȸȝ ǒǢȞȱǟ ȤɆȦǺǪȱ ǦɆȞɅȀȊǩ ȀȕǕȿ ƙȹǟɀȩ ȸȶȑ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ

ȵǼƪǟ Ž țɀȺǪȱǟȿ ƙȺȕǟɀȶȲȱ ǦȵǼȪƫǟ ǧǠȵǼƪǟ ɁɀǪȆȵ ƙȆƠȿȱǟ ɁɀǪȆȵ Ȝȥǿ ȿ ǧǠ ǦɆȺǤ

ȿ ǦɆǪǶǪȱǟ. ǦɆȱǠƫǟ ǿǻǠȎƫǟɋǟ ǦɆȶȺǪȱǟ ƔɆȲȶȝ ȨɆȪƠ ȷǕ ƙǤǩ ȷǕ ǼȞǣ Ȭȱǽȿ ǦɅǻǠȎǪȩ

ɋǟȿ ǫǼƠ ɍ ǦɆȝǠȶǪǱ ǠǎȱǙǟ ȤǩǠȮǩ ȯɎǹ ȸȵȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǻɀȾƨ ȸøȵ Û

ɋǟ ǦøȥǠȭ ǼøȊǵ ȯɎøǹȊǤȱǟȿ ǦɅǻǠƫǟ ǧǠɆȹǠȮȵǳɎȍ) ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȲȱ ǦɅȀ Û(. 

ǟȀȊȱǟ țɀȑɀȵ ɄȚǵǠȶǪȽǟ ȋǠƪǟ ȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ Ǧȭ ǧǟɀȺȆȱǟ Ž ǄǟǼɅǟȂǪȵ ǄǠȵ

ǦɆȑǠƫǟ ȷǕȿ ǡǠȖǹ Ȱȭ Ž ǦȭǟȀȊȱǟ ȻǾȽ ǦɆƵǕ ɂȲȝ ƆǠǮȱǟ ǃǟǼǤȝ ȬȲƫǟ ǦȱɎǱ ǼȭǕ ǬɆǵ Ü

Ɔǻǿɉǟ ǻǠȎǪȩɌȱ ǄǦȵǼǹ ǦɆǣǠƶǙ ǰǝǠǪȺǣ ǄǠȶǝǟǻ źǖǩ ǦȭǟȀȊȱǟ ȻǾȽ  ȰȦȮɅ Ǡƞ ȻǿɀȖǩ ȷǠȶȑȿ

ȸȕǟɀƫǟ ǦȊɆȞȵ ɁɀǪȆȵ ƙȆƠ ȴȽǠȆǩ ȿ . ȳǠȵɉǟ ƂǙ Ǡŏ ȜȥǼǩȿ ǦɅɀȶȺǪȱǟ ǦȭȀƩǟ ǒǠȺǣ Ž 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
112 

ǟ țǠøȖȪȱǟ ȸøɆǣ ǦȭȀøȊȱǟ ɄøǩǖǩȳǠȞȱ ƪǟ țǠøȖȪȱǟȿȋǠ ǻǟǼøǪȵǟǄǟ  Ž ǦȱȿǼȱǟ ǿȿǻ ǿɀȖǪȱ ǄǠɆȞɆǤȕ

 ǄǠȞǤǩ ɃǻǠȎǪȩɍǟ ȓǠȊȺȱǟ ÛȳǠøȞȱǟ țǠøȖȪȱǟ ȼøǤȞȲɅ ɃǾøȱǟ ǿȿǼøȲȱɎȥ ǿȿǻ ȀøȎǪȪɅ ǦȱȿǼȱǟ  ɂøȲȝ

ǟ ȀøɆȥɀǩɉȥ ȰøǹǼǪȱǟ ȷȿǻ țǠøȥǼȱǟȿ ȸøȵǟ ȓǠøȊȺȱǟ Ʉøɍ ÛɃǻǠøȎǪȩǦȱȿǼȱǟ ǿȿǻ ȯɀƠ Ȱǣ 

 ǬɆƜ ǦɅǻǠȎǪȩɋǟ ǦȖȊȹɉǟ ȜɆƤ ɂȲȝ ǥȀȖɆȆȲȱ ȸøɆȺȕǟɀȶȲȱ ǧǠøȵǼƪǟ ȀøɆȥɀǪǣ ȳȂøǪȲǩ

ǟȿ ǦøȱǟǼȞȱǟ ȨøɆȪǶǪȱƫǟ ǧǠøǞȥ ȸøɆǣ ȰøǹǼȱǟ ȜøɅȁɀǩ ǥǻǠøȝǙȿ ǥǟȿǠøȆŎ ǦøȪǤȖȱǟ ǴøȱǠȎȱ ȜøȶǪ

ǦȵǼȞƫǟ Ʉøȥ ǠȽȀøøɆȎȪǩȿ ǦøȱȿǼȱǟ Ȃøǲȝ Ȱøș Ʉøȥȿ ÛƘȥɀǩ ǟƙȺȕǟɀƫǟ ǧǠǱǠɆǪǵ ƫǟ ǥǼɅǟȂøøǪ

ǟ ǥǿǼøȹȿƫǟ ȓǠøȊȺȱǟ Ʉøȥ ǦøȱȿǼȱǟ ǿȿǻ ȌøȲȪǩȿ Ûǻǿǟɀøɍ ɃǻǠøȎǪȩÛ ǦɆøȆȥǠȺǪȱǟ ǦøȱȿǼȱǟ ǧȀøȾș

ǟ ǧǠøȅǠɆȆȱǟ ȴøȅȀȱ ɄøȵɀȮƩǟ ȰøǹǼǪȱǟ ȸøøɆǣ ȜøȶƟ ɄøǪȱǟɋ ȨøȪƠ ɄøǪȱǟ ǦøɅǻǠȎǪȩ

ǟ ȷȁǟɀøǪȱǟɋ ȋǠøƪǟ țǠøȖȪȲȱ ǦøȲȵǠȮȱǟ ǦøɅȀƩǟ ǒǠøȖȝǙ ȸøøɆǣȿ ɃǻǠøȎǪȩ ȼǪȖøȊȹǕ ǥǿǟǻǙ Ʉøȥ

 ǠøȪȥȿɇȱ ȧɀøȆȱǟ ǧǠøɆ) ÛȰøȶƨǟŏȿ ( ǦȭǿǠøȊȶȲȱ ȋǠøƪǟ ȰøɅɀȶǪȱǟ ǧǟǿǻǠøǤȵ ȰøǮƢ ǟǾø

ǟ ȰɆȢøȊǩȿ ǾøɆȦȺǪȱ ǦøǮɅǼƩǟ ǧǟǼøȩǠȞǪȱǟ ǦøȶȚȹǕ ǼøǵǕƫ Ȝøȅɀǩ Ȝøȵ ǧǒǠøǱ ɄøǪȱǟ ȜɅǿǠøȊ

ǟ ǾøɆȦȺǩ ȰȶøȊɆȱ ÛǦøȎǺȎƪǟ ȳɀøȾȦȵƫǦøɆǪǶǪȱǟ ǦøɆȺǤȱǟ ȜɅǿǠøȊȵȿ ǦøȵǠȞȱǟ ȜɅǿǠøȊǕȿ Ûɍ 

 ȋǠøƪǟ țǠøȖȪȱǟ ǠøȾȮȲƹ ǧǠȭȀøȉ ɂøȱǙ ǦøȵǠȞȱǟ ǧǠȭȀøȊȱǟ ȰøɅɀƠ ɂøȲȝ ȔøȪȥ ȀøȎǪȪǩ

) ÛȤɅȀøȊȱǟ. ( 

ȿ ɂȲȝ Ǣƶ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȼǣ ȴȆǪǩ Ǡư ȴȡȀȱǟ ɂȲȝ

 ǠŒǕ ǬɆǵ ǦȭǟȀȊȱǟ țɀȑɀƞ ƘȮȦǪȱǟ ǼȺȝ Ǧȩǻȿ ǿǾǵ ȰȮǣ ȰȵǠȞǪǩ ȷǟ ǦɆȵɀȮƩǟ ǧǠȾƨǟ

 ɄȽ ǄǠȶǝǟǻ ǨȆɆȱ ǻɀǱɀȱ Ȭȱǽ ȿ ǦȵǠȞȱǟ ǧǠȵǼƪǟ ƇǼȪǩȿ ȜɅǿǠȊƫǟ ǾɆȦȺǪȱ ȰǮȵɉǟ ȰƩǟǕ țǟɀȹ

 ȀȖƪǟ ǦǱǿǻ ȰɆȲȪǪȱ ǦȦȲǪƯ ȧȀȖǣ ȀȕǠǺƫǟ ȜɅȁɀǩ Ǣƶ ǽǟ ǦȭǟȀȊȱǟ ȸȵ ǦȦȲǪƯȿ ǥǼȝ

.ǧǠȭǟȀȊȱǟ ȻǾȽ ȰǮȵ ȸȝ ǦƤǠȺȱǟ 

:ǬǶǤȱǟ ǦɆƵǕ 

ȱǟ ǦɆƵǕ ȸȶȮǩǬǶǤ  ǦɆƵǕ ȷǠɆǣ ŽȴȾȆǩ Ɣȱǟ ȳǠȞȱǟȿ ȋǠƪǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ 

 ȜȶǪǲȶȲȱ ǦȵǠȞȱǟ ǧǠȵǼƪǟ ȰȒȥǕ ƇǼȪǩ ȿ ȰȶȞȱǟ ȋȀȥ Ƙȥɀǩȿ ǦɅǿǠȶǮǪȅǟ ȜɅǿǠȊȵ ǒǠȊȹǙ Ž

 ǿȿǻ ȁƎɅ ǬɆǵ ɄȲǂǟ Ž ȋǠƪǟ țǠȖȪȱǟǦɅɀȶȺǪȱǟ ǦɆȲȶȞȱǟ Ž ɀƢ ǻǿǟɀøȵ ǼøȥǿɅȰ ǼȲǤȱǟɅǦ 

ǩǟǾȱǟɆǦ ȰȮȊǣ ȀȉǠǤȵ ȿǕ ȸøȵ ȯɎøǹ ǥǼȝǠøȆƫǟ Ʉøȥ ǼøȪǩƇ ȐøȞǣ ǧǠȵǼøƪǟ ɄøǪȱǟ ɍ ɄøȦȮǩ 

ǻǿǟɀøȵ ǼȲǤȱǟǦɅ Ǡư ÛǠȾǝǟǻɉ ɃǻǘɅ ƂǙ ȁɅǥǻǠ ȿ ǥǒǠȦȭ ȜȥǿǕ ǦȵǼƪǟ ǒǟǻȆƠȿƙ ȝɀȹɆǦ 

ǧǠȵǼƪǟ ǦȵǼȪƫǟ ȺȕǟɀȶȲȱƙ ȿǙ ǥǒǠȦȮǣ ǻǟɀƫǟ ǥǿǟǻ ǦɆȱǠȝ ɃǾȱǟ ɃǻǠȎǪȩɍǟ ɃǼǶǪȱǟ ȴȒǹ Ž

Ɇȥ ȈɆȞȹ ȼȱǟ ǻǿǟɀȵ Ǵȉ ȴȒǹ ŽȿǧǠɅǼȲǤ  ǦȱȿǼȱǟ ȿǦɆȱǠƫǟ ǧǠȵȁɉǟ ȿ  ǼȞǩȿ . Ǡŏ ȀƢ Ɣȱǟ
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ȰɅɀȶǪȱǟ ȰǝǟǼǣ ǼǵǕ ǦȭǟȀȊȱǟ  ȜɅǿǠȊƫǟ ǒǠȊȹǙ ȿ ȰɅɀƢ Ž ȰȝǠȥ ȰȮȊǣ ȴȽǠȆǩ Ɣȱǟ ǦȪɆȪƩǟ

.ǠƬǠȮȉǕȿ ǠȾȝǟɀȹǕ ȣɎǪǹǟ ɂȲȝ ǦȵǠȞȱǟ ȨȥǟȀƫǟ ȿ 

:ǬǶǤȱǟ ȣǟǼȽǕ 

¶ Ȋȱǟ ɀƲ ȼǱɀǪȱǟ ǦɆƵǕ ȷǠɆǣ Ƃǟ ǬǶǤȱǟ ȣǼȾɅ ǒǠȊȹǟ Ž ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀ

ȿȿ ȰɅɀƢǙ ǦȵǠȞȱǟ ȨȥǟȀƫǟȿ ȜɅǿǠȊƫǟ ǥǿǟǻ. 

¶  ȏȀȝǕ ȿ țǟɀȹǕƫǟ ǦȭǟȀȊȱǟ ǢɆȱǠȅȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȱȿǟǼǪ. 

¶  ǧǠɆǤȲȅȿ ǠɅǟȂȵ ɂȲȝ ȣȀȞǪȱǟȿ ɂȞȆǩ Ɣȱǟ ȣǟǼȽɉǟȿ ǦȭǟȀȊȱǟ ȨɆǤȖǪȱ ǧǟǿƎƫǟ

 ǠȽǽǠơǟ Ǣƶ ǧǠǤȲȖǪȵ ȫǠȺȽ ȰȽȿ ǠȾȪɆȪǶǪȱ ǦȱȿǼȱǟȷǠȶȒȱ  ÝǦȭǟȀȊȱǟ ǳǠƱ

ǲȾȺȵ ǦɆ:ǬǶǤȱǟ 

ǰȾȺƫǟ ɂȲȝ ǬǶǤȱǟ ǟǾȽ ǼȶǪȞɅ ɄȲɆȲǶǪȱǟ ǦȎȎǺǪƫǟ ǢǪȮȱǟȿ ǫǠƜɉǟ ɂȲȝ ǻǠȶǪȝɋǠǣ 

 ǒɀǲȲȱǟ ǧǟņǿƎȵ ȴȽǕȿ ǡɀɆȞȱǟȿ ǠɅǟȂƫǟȿ ȣǟǼȽɉǟ ȴȽǕȿ ǦȭǟȀȊȱǟ ȳɀȾȦȵ ǦȥȀȞƫ țɀȑɀƫǟ ǟǾȽ Ž

țǟɀȹǕȿ ǦȭǟȀȊȱǟ ǳǠƱ ǧǠǤȲȖǪȵ ɄȽǠȵȿ ǠȾɆȱǙ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀȪȝ. 

: ȋǠƪǟ ȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȤɅȀȞǩ 

ǦȭǟȀȊȱǟ ǧǠȵɀȲȞȵ ƎǪƯ ɁȀɅ )PPP Knowledge Lap(ȷǕ ȾȦȵ ƙǣ ǦȭǟȀȊȱǟ ȳɀ

ȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟǼȩǠȞǩ ȼȹǕ ɂȲȝ ȋǠƪǟ  țǠȖȪȱǟ ȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǪȾǱ ƙǣ ɁǼƫǟ ȰɅɀȕ

ȋǠƪǟ  ƇǼȪǩ ȿǕ ȜɅǿǠȊƫǟ ǾɆȦȺǩ ȰǱǕ ȸȵƪǟ ǧǠȵǼȱǟ ȋǠƪǟ țǠȖȪȱǟ ȰȶǶǪɅ ǬɆƜ ǦȵǠȞ

ɋǟȿ ǾɆȦȺǪȱǟȿ ȰɅɀȶǪȱǟ ȀȕǠƯ ȸȵ Ǝȭɉǟ ǒȂƨǟ țȿȀȊƫǟ ǳǠƱ ȷǠȶȒȱ ȰɆȢȊǪȱǟȿ ǥǿǟǻ

ȨɆȪƠȿ ǰǝǠǪȺȱǟ ȰȒȥǕ. 

 ǠȵǕ Ÿȿǿȿɉǟ ȬȺǤȱǟǠȾȥȀȝ ǼȪȥǟ ǠŒǕ ɂȲȝɋ ǥǒǠȦȮȱǟȿ ȰɅɀȶǪȱǟȿ ǧǟƎƪǟ ȸȵ ǥǻǠȦǪȅ

ȿ ǦȵǠȞȱǟ ǧǠȵǼƪǟ ǦȹǠɆȍ ȿ ǒǠȺǣ ȿ ȰɆȢȊǩ Ž ȋǠƪǟ țǠȖȪȱǟ ɁǼȱ ǦɅǿǟǻɋǟǙ ǦɆȺǤȱǟ ǒǠȊȹ

.ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ǦɅǻȿǼǂ ǄǟȀȚȹ ǦɆǪǶǪȱǟ 

 ǠȾȥȀȝȿƃȿǼȱǟ ǼȪȺȱǟ ȧȿǼȺȍ ǟ ǠȾɆȥ ȳɀȪɅ ǧǠȶɆȚȺǩ ǧǠȵǼƪǟ ƘȥɀǪǣ ȋǠƪǟ țǠȖȪȱ

.ǦȵɀȮƩǟ ǠȽƘȥɀǪǣ ǥǻǠȞȱǟ ǧȀǱ Ɣȱǟ ǦɆǪǶǪȱǟ ǦɆȺǤȱǠǣ ǦȪȲȞǪƫǟ ȯɀȍɉǟ ȿ 

: ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ȣǟǼȽǕ 

 Ȝȵ ǦȭǟȀȊȱǟ ǿǠȕǟ ȸȶȑ ǠȾȪɆȪƠ Ƃǟ ǧǠɅǼȲǤȱǟ ɂȞȆǩ Ɣȱǟ ȣǟǼȽɍǟ ȴȽǕ ɄȲɅ ǠȶɆȥ

: ȋǠƪǟ țǠȖȪȱǟ 
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. ȦɆȱǠȮǩ ȰɆȲȪǩȿ ǠőǻɀǱȿ ǧǠȵǼƪǟ ɁɀǪȆȵ Ȝȥǿȿ ǦǮɅǼƩǟ ǧǠɆȺȪǪȱǟ ȯǠǹǻǙȿ ǠȾȱǟ ǠɆǱɀȱɀȺȮǪ

ȿ ȋǠƪǟ țǠȖȪȱǟ ȰǤȩ ȸȵ ȜɅǿǠȊƫǟ ǒǠȊȹǙ Ž ǦɆȺȦȱǟ ǦȥȀȞƫǟȿ ǥƎƪǟ ȸȵ ǥǻǠȦǪȅɋǟ

.ǠőǿǟǻǙȿ 

ȿ ȀȕǠǺƫǟ ȜɅȁɀǩȿ ȰȪȹ .. ȻǿǠǭǓ ȸȵ ȤɆȦǺǪȱǟ 

. .ǿǠȶǮǪȅɋǟ ǡǾǱȿ ǧǠɅǼȲǤȲȱ ǦɆǩǟǾȱǟ ǦɆȲɅɀȶǪȱǟ ǿǻǠȎƫǟ ǥǻǠɅȁ ȿ ȜɅɀȺǩ 

. ǠȞȱǟ ȨȥǟȀƫǟ ǒǠȊȹǙ ǠőǿǟǻǙȿ ǠȽȀɅɀȖǩ ȿ ǠȾǪȹǠɆȍ ȿ ǠȾȲɆȽǖǩ ǥǻǠȝǙ ȿǕ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ȿ Ǧȵ

)ȋǠøøøƪǟȿ ȳǠøȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦøȭǟȀȊȱǟ ǧǠȝȿȀȊȵ ȷɀȹǠȩ ) ȴȩǿ ȳǠȞȱ (.( 

.  ǧǠȪȦȺȲȱ ȯǠƫǟ Ȁȥɀǩ ǡǠɆȡ ȯǠǵ Ž ǦȭǟȀȊȱǟ ȯɎǹ ȸȵ ȜɅǿǠȊȶȲȱ ȰɅɀȶǪȱǟ Ƙȥɀǩ

. ǦɅǿǠȶǮǪȅɋǟ 

ȱǟ Ƙȥɀǩȿ ǿǠȶǮǪȅɋǟ ȜɆǲȊǩ . ȁȂȞǩ Ɣȱǟ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ȿ ǦɆȵǼƪǟ ȿ ǦɆȶɆȚȺǪȱǟ ǦǞɆǤ

.ǦɅǻǠȎǪȩɋǟ ǦɆȶȺǪȱǟ 

. ɋǟ ǦɆȲǂǟ ǦɆȶȺǪȱǟ ȔȖǹ ȨɆǤȖǩ ȂɅȂȞǩ ȸȵ ǧǠɅǼȲǤȱǟ ȸȮƢ ǦǞɆǣ ƙȆƠȿ ǦɅǻǠȎǪȩ

ǧǠȵǼƪǟ Ƙȥɀǩ Ž ǦɅȂȭȀȵɎȱǟ ȂɅȂȞǩȿ ȯǠȶȝɉǟ  ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ɃǻǠȉǿɍǟ ȰɆȱǼȱǟ)

ǟȿ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣɍǮǪȅ(ǧǠɅǼȲǤȱǟ Ž ǿǠȶ. 

. ȭǟȀȊȱǟ ǥǿǟǻǙȿ ȴɆȲȆǩ ǦȵǟǼǪȅǟ ȷǠȶȑǧǠ ƙȝǠȖȪȱǟ ƙǣ ɁǼƫǟ ɂȲȝ ȋǠƪǟȿ ȳǠȞȱǟ 

ȰɅɀȖȱǟ. 

. ƠƘȥɀǩ Ž ȯǠƫǟ ȰǣǠȪȵ ǦȶɆȪȱǟ ȨɆȪ ǦȵǠȞȱǟ ǧǠȵǼƪǟȿ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ. 

. ȜɅǿǠȊȶȲȱ ȰȒȥǕȿ țȀȅǟ ȁǠƱǙ ȿ ǧǠȵǼƪǟ ƇǼȪǩ Ž ǦȆȥǠȺƫǟ . 

ƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǧǟǿƎȵȋǠ:

ǟ ǡɀȲȅǕ ƗǤǩ ǒǟǿȿ ȤȪǩ ǡǠǤȅɉǟ ȸȵ ǼɅǼȞȱǟ ȫǠȺȽ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱ

ȋǠøƪǟȿ ǧǠǱǠɆǪǵɋǟ ǦɆȖȢǪȱ Ü ǦȱȿǼȱǟ ɁǼȱ ǦɆȱǠƫǟ ǻǿǟɀƫǟ ȌȪȺȭ Û ƖǤȱǟ ȜɅǿǠȊƫ ǥǼɅǟȂǪƫǟ

ǦɆǪǶǪȱǟƙȺȕǟɀƫǟ ȸȵ ǦȵǠȞȱǟ ǧǠȵǼƪǟȿ ǦɆȵɀȶȞȱǟ ȨȥǟȀƫǟ ɂȲȝ ǢȲȖȱǟȿ Û ) Û ɄǱǟǿǻнлмп( Û

:ǠȾƵǕ 

. ǟ ǥǒǠȦȮȱǟɃǻǘɅ Ǡư ȳǠȞȱǟ țǠȖȪȱǟ Ȝȵ ǦȹǿǠȪȵ ȋǠƪǟ țǠȖȪȱǟ ɁǼȱ ǦɆȱǠȞȱ  Ƙȥɀǩ ƂǙ

ȿ ǦɆȱǠƫǟ ǻǿǟɀƫǟ Ž .ǠȽȀȥɀɅ Ɣȱǟ ǧǠȵǼƪǟ ȯǠƭ Ž ǒǟǻɉǟ ƙȆƠ 
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.  ȳǠȞȱǟ țǠȖȪȱǟ ɂȲȝ ȋǠƪǟ țǠȖȪȱǟ ȧɀȦǪɅ ɄȲǂǟ ǿǠǹǻɋǟ ȜɆȶƟ ȌƸ ǠȶɆȥ

ȿ ƑȺǱɉǟȿ ȴȽǠȆɅ ɃǾȱǟ Ȁȵɉǟ ÛǦɆƜǿ ȀǮȭɉǟ ȜɅǿǠȊƫǟ ƂǙ ȼȾɆǱɀǩ ǥǻǠɅȁ Ž

.ɃǻǠȎǪȩɋǟ ɀȶȺȱǟ ǧɍǼȞȵ 

.  ǦȵǼȪǪȵ ǠɆǱɀȱɀȺȮǩ ȯǠȶȞǪȅǟ ȬȱǾȭ ȿ ǦǮɅǼǵ ǦɅǿǟǻǙ ǢɆȱǠȅǕ ȋǠƪǟ țǠȖȪȱǟ țǠǤǩǙ

Ʌȁȿ ǦǪǣǠǮȱǟ ȯǟɀȵɉǟ ǼɅǼƟ ɂȲȝ ǼȝǠȆɅ Ǡư ǥǿɀȖǪȵȿ ǻǠȎǪȩɋǟ Ž ǠőǻɀǱ ǥǻǠ

ȿ ɄȲǂǟȱǠƫǟ ǦɅȀȊǤȱǟ ǦȲȵǠȞȱǟ ɁɀȪȱǟ ǦɆȝɀȹ ȜȥǿǦɆǱǠǪȹɋǟ ǥǻǠɅȁ Ƃǟ ɃǻǘɅ Ǡư ǦɆ. 

. ȶȺȱǟ Ž ǼȝǠȆɅ ȻǿȿǼǣ ɃǾȱǟȿ ÛȋǠƪǟ țǠȖȪȱǟ Ž ǿǠȶǮǪȅɋǟ ȯɎǹ ȸȵ ɃǻǠȎǪȩɍǟ ɀ

ǟ ȋǠƪǟ țǠȖȪȱǠȥ .ȀȪȦȱǟ ȸȵ ǼƩǟȿ ɃɀȪȱ ɀƴ Ž ǠɆȅǠȅǕ ǄǟȀȎȺȝ ȰȮȊɅ ȯǠȞȦȱǟ

 țǠȖȪȱǟ ȜɆȖǪȆɅ ȰǹǼȱǟ ǼɆȱɀǩ ȋȀȥ ȿ ȰȶȞȱǟ ȋȀȥ Ƙȥɀǩ ƎȞȥÛ ȳǟǼǪȆƫǟ ǻǠȎǪȩɋǟ

ÛȧǟȁȀȱǟ) ȀȪȦȱǟ ȸȵ ǼǶȲȱ ȰǝǠȅȿ ƇǼȪǩ ȋǠƪǟ.( 

.  țǠȦǩǿǟ ȸȶȒɅ Ǡƞ ȰȶȞȱǟ ȀȎȺȞȱ ȂȥǟɀƩǟ Ƙȥɀǩ ȿ ȨȲǹ ɂȲȝ ȋǠƪǟ țǠȖȪȱǟ ǥǿǼȩ

.ǒǟǻɉǟ Ž ǦȵǟȀȎȱǟ ȿ ǦɆǱǠǪȹɋǟ 

.  Ž ǠɆǱɀȱɀȺȮǪȱǟ ǦǤȭǟɀȵ ȿ ǿǠȶǮǪȅɋǟ Ž ȜȅɀǪȱǟ ɂȲȝ ǧǠȵɀȮƩǟ ǥǿǼȩ ȯǗǠȒǩ

. ǦɆǱǠǪȹɋǟ ǦɆȲȶȞȱǟ 

. ƫǟ ȜɅȁɀǩ ǥǒǠȦȭȿ ǦɆǱǠǪȹɋǟ ǥǒǠȦȮȱǟ ƆǼǩ ȸȵ ƆǠȞǩ ȳǠȞȱǟ țǠȖȪȱǟ ǧǠȆȅǘȵ.ǻǿǟɀ 

.  ǦɆȲȪȞǣ ȼǩǠȝȿȀȊȵ ǥǿǟǻǙ ɂȲȝ ǥǿǻǠȩ ȳǠȞȱǟ țǠȖȪȱǟ Ž ǦɅǻǠɆȩ ǿǻǟɀȭ ǻɀǱȿ ȳǼȝ

.ǦɅǿǠȶǮǪȅǙ 

.  ȴȩǠȦǩ ȿ ȴǺȒǪȱǟ ȿ ǦȱɀɆȆȱǟ ǦȾǱǟɀȵȿ ǧǟǼǵɀȱǟ ǥǿǟǻǙ Ž ǦȱȿǼȱǟ ǒǢȝ ȤɆȦơ

 .ǦɆȹɀɅǼƫǟ

ǦǶǱǠȺȱǟ ǦȭǟȀȊȱǟ ǛǻǠǤȵ 

ȿ ǳǠƱɋ ȨɆȪƠȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭȀȊȱǟ ǦɆȲȶȝȀȥǟɀǩ Ǣƶ ȋǠƪǟ țǠȖȪȱǟ 

: ǠȾȺȵ ǛǻǠǤƫǟ ȸȵ ǼɅǼȞȱǟ 

¶ ȿ ȳǟȂǪȱɋǟ ǼȾȞǪȱǟcommitmentȿ ǾɆȦȺǩ ȴǪɅ ȷǕ : ǠȪȥȿ ǦɅɀȶȺǪȱǟ ǧǟǿǟȀȪȱǟ ȁǠƱǙ

 ȼɆȥ ȣȀȕ Ȱȭ ǼȾȞǪɅ ȯǠȞȥ ɃǿǟǻǙ ǷǠȺȵ Ž ȬɅȀȉ Ȱȭ ǿȿǻ ǻǼƠ ȣǟǼȽǕȿ ǦɆǲȾȺƫ

.ȰǤȩ ȸȵ ȼȱ ǻǼǂǟ ǿȿǼȱǠǣ ȳǟȂǪȱɋǠǣ 

¶  ǦɅǿǟȀȶǪȅɋǟcontinuityȊȱǟ ǧǠȝȿȀȊȵ ǾɆȦȺǩ ȀȶǪȆɅ Ǡȵ ǠǤȱǠȡ: ǧǟȀǪȥ ƂǙ ǦȭǟȀ

 ȻǿȿǼǣ ɃǻǘɅ Ǽȩ Ǡư ǦȱȿǼȱǟ ǧǠȅǠɆȅ ƘȢǪǩ ȷǕ ȰȶǪǂǟ ȸȵ ǥǼƫǟ ȻǾȽ ȯɎǹȿ ǦȲɅɀȕ
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 ǦȶǝɎƫǟ ǦɆȺȵȂȱǟ ǥǼƫǟ ǿǠǤǪȝɋǟ Ž Ǿǹɉǟ Ǣƶ ǟǾȱ ǦȭǟȀȊȱǟ ǧǠȝȿȀȊȵ ǒǠȢȱǙ ƂǙ

 ǿǠȕɋǟ ǼɅǼƠ Ǣƶ Ǡȶȭ ǦɆȅǠɆȆȱǟ ǦɆȅǠȆƩǟ ȸȵ ǦǱǿǻ ǠƬ ǧǠȝȿȀȊȵ ǾɆȦȺǩ ǼȺȝ

 ǥǿǟǻɋǟ ǦɆǲȾȺȵ ȿ ȳǠȞȱǟ.ǦȭǟȀȊȱǟ ǦɆȲȶȝ ȴȮƠ Ɣȱǟ ȧɀȆȱǟ Ɂɀȩ Ȱș Ž 

¶  ǦɆȥǠȦȊȱǟtransparency ǦǶȑǟȿ ǦɅǗǿ ȯɎǹ ȸȵ ǒǠȭȀȊȱǟ ƙǣ ȨɆȆȺǪȱǟ ƗȞǩȿ :

ǼȎǣ ȰȵǠȞǪȱǟ Ȝȵ Ǧȝɀȑɀƫǟ ȣǟǼȽɉǟ ǾɆȦȺǪȱ ȬɅȀȉ Ȱȭ ǠȾǲȾǪȺɅ Ɣȱǟ ǢɆȱǠȅɊȱ ȧ

ȿ ǦɆȲǹǟǼȱǟ ǧǟƘȢǪƫǟ Ȝȵ ǳɀȑȿȿ.ǦȭǟȀȊȱǟ ǥȀǪȥ ȯɎǹ ǦɆǱǿǠƪǟ

ǟȿ ǦȎǺȎƪǟ ƙǣ ȧȀȦȱǟ:ǦȭǟȀȊȱ 

-  ǻǟȀȥɉǟ ȸȵ ǼɅǼȞȱǟ ǼȺȝ ǦȎǺȎƪǟȿ ǦȭǟȀȊȱǟ ɄȵɀȾȦȵ ƙǣ ȔȲǹ ȫǠȺȽ ǼǱɀɅȥ ɄȦ

ǠƬɀȍǕ ȸȝ ǄǠɆǝȂǱ ȿǕ ǄǠɆȲȭ ɄȲǺǪȱǠǣ ǦȵɀȮƩǟ ȳɀȪǩ ǦȎǺȎƪǟ  ȋǠøƪǟ țǠȖȪȱǟ ſǠȎȱ

ɄǝǠŒ ȰȮȊǣǟ țǠȖȪȲȱ ǦɆȮȲƫǟ ȯȿǘǩ ǬɆƜ ȜɆǤȱǟ ȯɎǹ ȸȵ Û ǼǝǠȝ ȰǣǠȪȵ ǦɅǠȾȺȱǟ Ž ȋǠƪ

ƃǠȵÛ ǟȀȊȱǟ ǦɆȲȶȝ Ž ǠȵǕ Ǧȭ ǒǠøȺǤȱǟ ǦɆȲȶȝ Ž ȼǩǠɆȱȿǘȆƞ ȋǠƪǟ țǠȖȪȱǟ ȳɀȪɅ

ȱǟ ǿɀȵɉǟ ȸȵ ǠȽƘȡȿ ǦȹǠɆȎȱǟȿ ǦȵǼƪǟ ƇǼȪǩȿ ȰɆȢøȊǪȱǟȿ ǥǿǟǻɋǟȿ ȧǠȦǩɋǟ ȴǪɅ Ɣ

ǦȵɀȮƩǟ Ȝȵ ǠȾɆȲȝɆȥ ǦɅǿǠǲǪȱǟ ȀȕǠǺƫǟ ȼȲȶƠ ɂøȱǟ ǦȥǠȑɋǠǣ Û ǦɆȮȲƞ ǦȱȿǼȱǟ ȘȦǪƠ Ǡȶ

) ȯɀȍɉǟ Û Ƀǿɀƥ.( 

-  ǦȭǟȀȊȱǟ ǼȪȝ Ȭȱǽ Ƃǟ ǦȥǠȑǙ ǥǻǼƮ ǦɆȺȵȁ ǥȀǪȦȱ ȷɀȮɅ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ

 ǠȾɆȲȝ ȨȦǪȵȿ ƙǵ Ž Û ȰɅǼȺƫǟ) ȴǝǟǻ ǢɆǩȀǩ ǠȾņȹǖǣ ǦȎǺȎƪǟ ǦɆȲȶȝ ȂɆȶǪǩ . 

-  ȸøȵȿ ǒǠȺǤȱǟȿ ȰɅɀȶǪȱǠǣ ǄǟǻǼƮ ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǿȿǻ ƎǪȞɅ ȴɆȲøȆǩ ȴøǭ

ȳǠȞȱǟ țǠȖȪȲȱ țȿȀȊƫǟƪǟ ƇǼȪǩȿ ǥǿǟǻɋǟ ƂɀǪɆȱ Ü ǦɅǟǼǣ ǾȺȵ ǼǝǠȞȱǟ ȳɎǪȅǙȿ ǧǠȵǼ

 ȳǠȞȱǟ țǠȖȪȱǟ ȣǟȀȉǙ ǨƠ ǥǿǟǻɋǠǣ ȋǠƪǟ țǠȖȪȱǟ ȳɀȪɅ ȷǕ ǦɆȹǠȮȵǙ Ȝȵ țȿȀȊƫǟ ȰɆȢȊǩ

 ǦȹǠɆȎȱǟ ȸȝ ȋǠƪǟ țǠȖȪȱǟ ǦɆȱȿǘȆƞ ǼȩǠȞǪȱǟ ǥȀǪȥ ȯɎǹ ǠøȶȾȺɆǣ ǦȩɎȞȱǟ ȀȎǶȺǩȿ

ǥǿǠǱɋǟ ȓǠȆȩǕ ȯɎǹ ȸȵ ȼȱǠƧǕǿ ǠȾɆȥ ȋǠƪǟ țǠȖȪȱǟ ǻȀǪȆɅ ȀǱǘȶȭ țȿȀȊƫǟ ǦȵǟǻǙȿ

Ǖ.ƪǟ ǿǠȕǙ Ž ǠȵȰɆȢȊǪȱǟȿ ǒǠȺǤȱǟȿ ȰɅɀȶǪȱǠǣ" ȳɀȪɅ ȋǠøƪǟ țǠøȖȪȱǟ ȷǚȥ ǦȎǺȎ ǥȀǪȦȱ "

 ǼǝǟɀȞȱǟ Ȝȵ țȿȀȊƫǟ ǒǠȊȹɋ țɀȥǼƫǟ ȯǠøƫǟ ȃǕǿ ǠøƬɎǹ ǻȀǪøȆɅ ȷǕ ȏȀǪȦƫǟ ȸȵ ǥǻǼƮ

ǒǠȺǣ ǦȞȩɀǪƫǟɁȿǼƨǟ ǧǠȅǟǿǻ ɂȲȝÛ  Û ȳǠȞȱǟ țǠȖȪȲȱ țȿȀȊƫǟ ȸȝ ȯȁǠȺǪȱǠǣ ǠȽǼȞǣ ȳɀȪɅ Ż

 ȷǚȥ ȀǹǓ ƖȞƞ ȰɆȢȊǪȱǟ ȸȝ ȀȉǠǤȵ ȰȮȊǣ ȯȿǘȆȵ ǦȎǺȎƪǟ ǦȱǠǵ Ž ȋǠƪǟ țǠȖȪȱǟ

 ǦȵǟǻǙȿ ǦȹǠɆȎȱǟȿ ǥǿǟǻɋǟȿțȿȀȊƫǟǄǠƜǿ ȼɆȲȝ ǻɀȞǩ Ɣȱǟ ǼǝǟɀȞȱǟ ȸȝ ȀȚȺȱǟ ȐȢǣ Û  ȿǕ

ǥǿǠȆǹ ɀȾȥ ǦȭǟȀȊȱǟ ǦȱǠǵ Ž ǠȶȺɆǣ ÛǦɆȲɆȢøȊǪȱǟ ǼǝǟɀȞȱǟ ȸȝ ȯȿǘȆȵ Ƙȡ ȸøȵ ǠøȾņȹɉ Ü
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ǝǟɀȝ ȷɀȮǩ ǠȶȺɆǣ ȳǠȞȱǟ țǠȖȪȱǟ ǦɆȱȿǘȆȵȖȪȱǟ ǼǥǿǠǱɋǟ ȓǠȆȩǕ ȸȵ ȋǠƪǟ țǠ ȸȵ ȄɆȱȿ Û

 Û ȴɆȮƩǟ ) țȿȀȊȶȲȱ ǦɆȲɆȢȊǪȱǟ ǼøǝǟɀȞȱǟ.( 

ȿ ǦɅǼɆȲȪǪȱǟ ǧǟǒǠȖȞȱǟ ƙǣ ȧȀȦȱǟ ǦȭǟȀȊȱǟ 

.  ǦɆȲɆȎȦǩ ǧǠȦȍǟɀȵ ǦȵɀȮƩǟ ǻǼƠ ǦɅǼɆȲȪǪȱǟ ǒǟȀȊȱǟȿ ǧǟǒǠȖȞȱǟ ǧǠɆȲȶȝ Ž

 ǼɅǼǶǪǣ ǦȵɀȮƩǟ ȳɀȪǩ ǬɆǵ ÛȯȿǠȪȵ ɂȲȝ țȿȀȊƫǟ ǾɆȦȺǩ ǒǠȖȝ ǦȱǠǵǚǣ ȳɀȪǩȿ

ȦǪȱǟȿ ȰɆȍǠȦǪȱǟ ȻǾȽ ȀȊȹȿ ǠȽƘȥɀǩ ǡɀȲȖƫǟ ǦȵǼƪǠǣ ǦȪȲȞǪƫǟ ȰɆȍǠȷɎȝɋǟ  ǠȾȺȝ

ȄȥǠȺȵ ȏȀȝ ȰȒȥǕ ɂȲȝ ȯɀȎǶȲȱ ȿ Û ƂɀǪǩ ÛȯȿǠȪƫǟ ɂȲȝ ǒǠȖȞȱǟ ǦȱǠǵǙ ǻȀǲƞ

ȿǻ ǦȵɀȮƩǟ ȷɀȮǩȿ ǼȪȞȱǟ ǧǠǤȲȖǪƞ ȯȿǠȪƫǟ ȳǟȂǪȱǙ ɁǼȵ ǡȀȩ ȸȝ ȜǣǠǪǪȱ ÛǄǠɆȥǟȀȉǟ ǟǿ

 ɄȽȿ ȼȱ ȔɆȖǺǪȱǟȿ țȿȀȊƫǟ ȴɆȶȎǩ ȸȝ ǦȱȿǘȆƫǟ ǦɆȹɀȹǠȪȱǟ ɄǵǟɀȺȱǟ ȜɆƤ ȸȝ

Ʃǟȿ ǦȞȩɀǪƫǟ Ƙȡ ȤȲȮȱǟȿɍǠ ȁȿǠƟ ȯǠǵ Ž ǦɆȱȿǘȆƫǟ ȰȶǶǪǩ Ǽȩȿ .ǦǝǿǠȖȱǟ ǧ

 ǦǱǠƩǟ ǢǤȆǣ ǼȪȞȱǟ Ž ǦȎȎǺƫǟ țȿȀȊƫǟ ǦȦȲȭ ȯȿǠȪƫǟǙǟ Ƃɉ ÛǦɅƘɆȢǪȱǟ Ȁȵǟȿ

ǟ ɂȲȝ ǠőȀȖɆȅ ȧǠȖȹ ȷǕ Ǡȶȭɋ ƗȵȂȱǟ ǿǠȕɋǄǟǼǱ ǻȿǼƮ țȿȀȊƫǟ ȁǠƱ  ǼȺȝȿ.

Ȏǩ ȼȲɆȢȊǪǣ ǒǼǤȱǟ ɍǙ ȯȿǘȆȵ Ƙȡ ȯȿǠȪƫǠȥÛ ǒǟǻɉǟ ȸȝ ǦȱȿǘȆƫǟ ɄȽ ǦȵɀȮƩǟ ǴǤ

.ǼȪȞȲȱ ǄǠȪȥȿ țȿȀȊƫǟ ȴɆȲȆǩ ȸȝ

. ǠȖȪȱǟț  ÛǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȯɎǹ ȸȵ ǠȽƘȥɀǩ ǡɀȲȖƫǟ ǦȵǼƪǟ ǻǼƷ ȸȵ ɀȽ ȳǠȞȱǟ

 ǿǠɆǪǹǟ ȴǪɅȿ .ǧǠȵǼƪǟ ȻǾȽ ƑȲɅ țȿȀȊƫ ǳȀǪȪȵ ǻǟǼȝǙ ȋǠƪǟ țǠȖȪȱǟ ɂȲȝȿ

 ȯɎǹ ȸȵ ȋǠƪǟ țǠȖȪȱǟ ȸȵ ȬɅȀȊȱǟ ǦȶɆȩ ƎȭǕ ȨɆȪƠ ȷǠȶȒȱ ɄȆȥǠȺǩ ǒǠȖȝ

ȯǠƫǟ ȰǣǠȪȵ ǦȥǠȒȵ 

  ȋǠƪǟ ȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀȪȝ ȯǠȮȉǕȿ țǟɀȹǕ

ǼǱɀɅ ɍ  țǠȖȪȱǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȰȮȉ ȸȝ ƘǤȞǪȲȱ ǥǼǵǟȿ ǦȪɅȀȕ

 ȋǠƪǟ ǽǙÛ ǼȶǪȞɅ Ȭȱǽ ɂȲȝ ȋǠƪǟ țǠȖȪȱǟ ǥǿǼȩ ɁǼȵȿ Û țȿȀȊƫǟ țɀȹ ɂȲȝ ɄȅǠȅǕ ȰȮȊǣ

ȻȁǠƱǙ  ǦɆȅǠɆȅȿ ÛǦɅǻǠȎǪȩǙ Ȱȵǟɀȝ ɂȲȝ ǼȶǪȞɅ Ǡøȶȭ ÛǙȿ ǼȲǣ ȸȵ ȤȲǪơ ǥǼɅǼȝ ǦɆȝǠȶǪǱ

Ǚ ȼǩǠɆȱȿǘȆȵȿ ȼǪƵǠȆȵ ǦǱǿǻȿ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǢɆȱǠȅǕ țɀøȺǪǩ ǄǠȒɅǕ . ȀǹǓ Ƃ

ǄǟǒǼǣ ǢɆȱǠȅɉǟ ȬȲǩ ǯǿǼȺǩ ǬøɆǵ Û ǡɀȲȅǕ ȰȮȱ ǄǠȪǤȕ ǠȾɆȥ  țǠȖȪȱǟ ȳɀȪɅ Ɣȱǟ ǧǠȵǼƪǟ ǻɀȪȞǣ

ǘȆƫǟ ȰȶǶǪǣ ǠȾɆȥ ȳǠȞȱǟǠȾǪȹǟȿ Û ǾɆȦȺǪȱǟ ǧǟǿǠȶǮǪȅǙȿ ȀȕǠǺƫǟȿ ȰɅɀȶǪȱǟ Ž ǦøȲȵǠȮȱǟ ǦɆȱȿăǒ
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 ǒǠȺǤȱǟ ǧǠɆȱȿǘȆȵ ǦȥǠȭ ȰȶǶǪǣ ǠȾɆȥ ȋǠƪǟ țǠȖȪȱǟ ȳɀȪɅ Ɣȱǟ ȜɆǤȱǟ ȿǕ ǦȲȵǠȮȱǟ ǦȎǺȎƪǠǣ

ǟ ɂøȱǙ ǦȥǠøȑɋǠǣ ǠȾȲȵǠȮǣ ǥǿǟǻɋǟȿ ȰɆȢȊǪȱǟȿ) țȿȀȊƫǟ ȯɀȍɉ ǦȪȲȖƫǟ ǦøɆȮȲƫ Û ƄǠȡ 

 ǢȆǵ)2004 Û Ross and Betegneies( ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǼȩǠȞǪȱǟ ȰȮȉ

ȋǠƪǟȿ ȤȩɀǪɅ  ȻǾȽ ǻȿǼǵ ǦȥȀȞƫȿ Û ȋǠøƪǟ țǠȖȪȱǟ ǠȾɆȥ ȳɀȪɅ ȷǕ ȸȮƹ Ɣȱǟ ȳǠȾƫǟ ɂȲȝ

 ȳǼȪƫǟ țȿȀȊƫǟ ȴȆȪɅ ǄǟǿǠøȕǙ ǧǠɆǣǻɉǟ ȐȞǣ ȜȒǩ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǿǠȊƫǟ

ǼǺȲȱȳǠȾȵ ȜǣǿǕ Ƃǟ Ǧȵ 

. ȀȞǩ țȿȀȊƫǟ ȴɆȶȎǩȿ ȤɅ. 

. ɉǟ ȰɅɀƢ țȿȀȊȶȲȱ ǦɆȱǠƧǕȀȱǟ ȯɀȍ. 

.  țȿȀȊƫǟ ǼɆɆȊǩȿ ǒǠȺǣ. 

. țȿȀȊƫǟ ǦȹǠɆȍȿ ȰɆȢȊǩ. 

   ɄøǪȱǟ ȳǠȾƫǟ ȬȲǩ ȸȵ ǄǠɅǕ ǻǼƠ ȷǕ ǦȵɀȮǶȲȱ ȸȮƹ ǦȞǣǿɉǟ ȰǵǟȀƫǟ ȿǕ ȳǠȾƫǟ ȻǾȽ

 ȯǠȮȉǕ ȸȵ ǄɎȮȉ ȰǮƢ ǠȶȾȺɆǣ ǦɅǼȩǠȞǩ ǥǿɀȍ ǠȽǠȒǪȪƞ ǖȊȺǪȱ ȋǠƪǟ țǠȖȪȱǟ ǠȽɍɀǪɅ ȣɀøȅ

ǦȭǿǠøȊƫǟ. 

ȸȵ ǦȭǟȀȊȱǟ ȤņȺȎǩ ǼȶǪȞƫǟ ƘɅǠȞƫǟȿ ǧǠȾǱɀǪȱǟȿ ȴɆȽǠȦƫǟ ȯɎǹ ȤɆȺøȎǪȱǟ Ž ǥ

ȴɆȚȺǪȱǟ Ȕøƴ ȰøǮȵ ǿǟȀȪȱǟ ǽǠơǟȿ ÛÛȓǠȊȺȱǟ ǦȞɆǤȕ ÛțǠȖȪȱǟ țɀȹ ǬɆǵ ǼȪȞȱǟ ǦȞɆǤȕ Û

 țǠȖȪȱǟ ȸȵ Ȱȭ ȼǣ ȳɀȪɅ ɃǾȱǟ ǿȿǼȱǟ ǻǼǶǪɅǦȭǟȀȊȱǟ ȸȶȑ ȋǠƪǟ țǠȖȪȱǟȿ ȳǠȞȱǟ .

ȅɉǟ ǦɆȺǤȱǟ ȀȵǕ ȫȀøǩ ƙǣǠȵ ǳȿǟȀǪǩ ǦɆȆȅǘƫǟ ǧǠǤɆǩȀǪȱǠȥ ȫȀǩ ȿǕ ǦɆȵɀȮƩǟ ǥǿǟǻɌȱ ǦɆȅǠ

ɆȲȭ ǠȽȀȵǕǄǠ ɆȆȅǘȵ ǧǠǤɆǩȀǩ ǼǱɀǩ ȫǟǽȿ ǟǾȽ ƙǣȿ Û ȋǠƪǟ țǠȖȪȲȱ ƙǣ ǿǟȿǻɉǟ ǠȾɆȥ țȁɀǩ Ǧ

ƙȥȀȖȱǟɆȅǠȅɉǟ ǦɆȺǤȱǟ ǧǠȵǼǹ ǻǠȺȅǙ ǦȱǠǵ Ž ǄǠɆȲǱ ǟǾȽ ȿǼǤɅȿ Û ǻɀȪȝ ȯɎǹ ȸȵ Ǧ

ǥǿǟǻɋǟ ÛǦȵǼƪǟɋǟ Û ƘǱǖǪȱǟ ÛǦȭǟȀȊȱǟ Û ȁǠɆǪȵ 

 ǄɍɀǤȩ ǧǠȦɆȺȎǪȱǟ ȀǮȭǕɅ ƙǮǵǠǤȱǟ ȸȵ ƘǮȮȱǟ ȰǤȩ ȸȵ ǦøɆȱǠǪȱǟ ȯǠȮøȉɉǟ Ž ǯǿǼȺ

ȧȁǿ) Û: 

. ɆȹȿǠȞǩ ǧǠȭǟȀȉ ǦPartnerships Collaborative: ȿ ǥǿǟǻǙ ȷɀȮɅ ǦȭǟȀȊȱǟ ȴɆȚȺǩ

ȱǟ ƙǣ ɄȭǿǠȊǩ ȃǠȅǕ ɂȲȝȿ ǧǠǤǱǟɀȱǟ ȿ ȳǠȾƫǟ ǒǟǻǔǣ ǒǠȭȀȊɍ  ȣǟȀȉǙ ȫǠȺȽ ǼǱɀɅ

. ȣȀȕ Ƀɉ ǻȀȦȺȵ 

.  ǦɅǼȩǠȞǩ ǧǠȭǟȀȉPartnerships Contracting:  ǧǠȵǼƪǟ ȰɆȍɀǩ ǧǠǤɆǩȀǩ

 Û ǦɅǻɀȶȝ ǒǠȭȀȊȱǟ ȣǟȀȕǕ ƙǣ ǧǠȩɎȞȱǟ ȷɀȮǩȿ ƙȥȀȕ ƙǣ ǼȪȝ ǢǱɀƞ ǻǼƠȿ
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 ǦɆȱȿǘøȆȵ ȃǿǠƢ ǥǼǵǟȿ ǦɆȞǱȀȵ ǻɀǱȿ Ȝȵ ǦǣɀȲȖƫǟ ȳǠȾƫǠǣ ȳǠɆȪȲȱ ǥǼǵǟȿ ǦȾǱ

ǦȞǣǠǪƫǟȿ ǦǣǠȩȀȱǟ.

: ȰǮȵ ǥǼȝ ȯǠȮȉǕ ǦɅǼȩǠȞǪȱǟ ǧǠȭǟȀȊȱǟ Ǿǹǖǩ 

.  ǦȵǼƪǟ ǻɀȪȝ

ǟ ȯǠȮȉǕ ȔȆǣǕ ǼȞǩ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱ ǬɆǵ ( ǦɆȵɀȮƩǟ) ǦȵǠȞȱǟ ǦȾƨǟ ȘȦǪƠ

 ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǼȩǠȞǪǩ ǠȾņȺȮȱȿ Û ȰȵǠȮȱǠǣ ȨȥȀƫǟ ǥǿǟǻǙȿ ȰɆȢȊǩ ȸȝ ǦȲȵǠȮȱǟ ǠȾǪɆȱȿǘȆƞ

ȵ ǠȽǻǼƠ Ɣȱǟ ǧǠȵǼƪǟ ȐȞǣ ƇǼȪǪȱȰǮ ǒǠǣȀȾȮȲȱ ƘǩǟɀȦȱǟ ȰɆȎƠȿ ǧǟǻǟǼȞȱǟ ǥǒǟȀȩ

ǦȹǠɆȎȱǟ ȯǠȶȝǖǣ ȳǠɆȪȱǟȿ Û ǧǠȹɀȦȲǪȱǟȿ ȻǠɆƫǟȿ ȷǕ ǥǠȝǟȀȵ Ȝȵ ǦȖɆøȆǤȱǟ ǴȺƢ ǧǠȕǠȊȺȱǟ ȻǾȽ

 ǥǻǠȞȱǟ Žȿ ÛȯǠȶȝɉǟ ȻǾȽ ȰǮƞ ȳǠøɆȪȲȱ Û ǥǿǼǪȪƫǟȿ ǦȲȽǘƫǟ ȋǠƪǟ țǠȖȪȱǟ ǧǠȭȀȊȱ ǥǻǠȞȱǟ Ž

 Û ǢȱǠȡ ) ǼɅǼǲǪȲȱ ǦȲǣǠȩȿ ǧǟɀȺȅ ǫɎǭȿ ǦȺȅ ǻɀȪȞȱǟ ȻǾȽ ǥǼȵ ǳȿǟȀǪǩ 

 ǡ ǻɀȪȞȱǟ ȻǾȽ ȁǠǪƢ Û ɃȿǠȶȊȞȱǟ): ( 

¶  ǦȆȥǠȺƫǟ ȀȎȺȝ ȯɀǹǻȋǠƪǟ țǠȖȪȱǟ ȸȵ ȬɅȀȉ ȸȵ ȀǮȭǕ Ȝȵ ǼȩǠȞǪȱǟ ȯɎøǹ ȸøȵ.

¶ ɋǟ ǦɆȺȦȱǟ ɄǵǟɀøȺȱǟ Ž ȋǠƪǟ țǠȖȪȱǟ ǥƎǹ ȸȵ ǥǻǠȦǪȅ.

¶ ȷɉ ǻɀȪȞȱǟ ȤɆȱǠøȮǩ ȐɆøȦơȿ ǒǟǻɉǟ ǥǒǠȦȭ ȨɆȪƠ ǥƘøȎȩ ȷɀøȮǩ ǼȪȞȱǟ ǥȀǪȥ

ȥƙȱȿǠȪƫǟ ƙǣ ȄȥǠȺǪȱǟ ǻǟǻȂɆ.

ǻɀȪȞȱǟ ȻǾȽ ǡɀɆȝ ) Û ɃǿȿȀȭǻ : 

¶ ɆȢȊǪȱǟ ǒǠǤȝǕ ǒǠȪǣ( ȳǠȞȱǟ țǠøȖȪȱǟ) ǦøȵɀȮƩǟ ȨǩǠȝ ɂȲȝ ǦȹǠɆȎȱǟȿ Ȱ. 

¶  ȨǩǠȝ ɂȲȝ ǠȾȲȵǠȮǣ ǥǠȪȲȵ ȨøȥȀƫǟ ȰɆȢȊǪǣ ǦȖǤǩȀƫǟ ǦɅǿǠǲǪȱǟ ȀȕǠǺƫǟ ǦɆȱȿǘȆȵ

ȳǠȞȱǟ țǠȖȪȱǟ.

.  ǥǿǟǻɍǟ ǻɀȪȝ

 ǦɆȱȿǘȆȵ ȰȪȺǣ ǦɆȵɀȮƩǟ ǦȾƨǟ ȳɀȪǩ ƙȞȵ țǠȖȩ Ž ǦȖȊȹɉǟ ȸȵ Ǧȝɀȶƭ ǥǿǟǻǙ

ȋǠƪǟ țǠȖȪȱǟ ƂǙ ǟ ǥǿǟǻǚȭƫǟ ȿǕ ǧǟǿǠøȖƫǧǠɆȦøȊǪȆǧǠȵǼƪǟ ȨȥǟȀȵ ȸȵ ǠȽƘȡȿÛ  ǬɆǵ

ȿ ȯǠƫǟ ȃǕǿ ȰɅɀȶǪǣ ǦɆȵɀȮƩǟ ǦȾƨǟ ȳɀȪǩȿ ǧǠȪȦȺȱǟ ǻǿ ȄȅǕ ǼɅǼƠ .ȤɆȱǠȮǪȱǟ ȻǾȽ żȿ

 ƂǙ ȰɆȢȊǪȱǟ ȧɀøȪǵ ȔøȪȥ ȯɀøǶǪǩ ǦȱǠƩǟǦɆȮȲƫǟ ȧɀȪǵ ȄɆȱȿ ǦȍǠƪǟ ǦȭȀȊȱǟ ȰȎƠȿ .

ɀȅȀȱǟ ȻǾȽ Ȕǣǿ ȷǠȮȵɋǠǣȿ Û ǠőǠȵǼǹ ȰøǣǠȪȵ ȳɀȅǿ ɂȲȝ ǦȍǠƪǟ ǦȭȀȊȱǟ ǦȭȀȊȱǟ ǳǠǣǿǖǣ ȳ

ǠȾǝǟǻǖǣ ȿǕ  ƙǣ ǻɀȪȞȱǟ ȻǾȽ ǥǼȵ ǳȿǟȀǪǩ ǥǻǠȞȱǟ Žȿ Û- ǧǟɀȺȅ. 
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¶ :ǠɅǟȂƫǟ ǩɋǠǣ ǦȱȿǼȲȱ ǴȶȆ Ƀǿǟǻɋǟ ǿɀȎȪȱǟ Ȱǵ ȸȵ ǠȾȺȮƹ ȼȹǕ Ǡȶȭ ÛǦɆȮȲƫǠǣ ȗǠȦǪǵ

ǧǟƎƪǟ ȸȆǵǕ ɂȲȝ ȯɀȎƩǠǣ  ǟǻɍǟ ȻǾȽ ȳǟǼǺǪȅǟ Ž ȴȮǶǪȱǟ ȼȆȦȹ Ǩȩɀȱǟ Žȿ ÛǦɅǿ

ǥǿǟǻɋǟ ǼȪȝ ȯɎǹ ȸȵ ǧǟƎƪǟ 

¶ :ǡɀɆȞȱǟ  ȰȶǶǪɅ ɍ ǦȱȿǼȱǟ Ȝȵ ǼȩǠȞǪƫǠȥ ÛǦȵǠȞȱǟ ǦɆȮȲƫǟȿ ǦȍǠƪǟ ǥǿǟǻɋǟ ǦɆǱǟȿǻȁǟ

 ǦȾƨǟ ȳȂǪȲǩȿ .ǦȭǟȀȊȱǟ ǧǠɆȲȶȝ ȸȝ ǦƤǠȹ ȀǝǠȆǹ ɃǕ ǦȱȿǼȱǟ ȰȶǶǪǩ ǬɆǵ ȀȕǠǺƫǟ

 țǠȖȪȱǟ ƂǙ ǥǿǟǻɋǟ ǡǠȞǩǕ ȿǕ ȰǣǠȪȵ ǻǟǼȆǣ ǻɀȪȞȱǟ ȻǾȽ ǧǠȕǟȀǪȉǟ Ȱș Ž ǦɆȵɀȮƩǟ

ǦǪǣǠǭȿ ǥǻǼƮ ǡǠȞǩǕ ȰȮȉ Ž ȋǠƪǟ țȿȀȊƫǟ ǳǠǣǿǕ ǦǤȆȹ ȸȵ ȰȮȉ Ž ȿǕ 

)MDLF, 2009(.

. ǿǠƶɋǟ ǻɀȪȝ

 ȸȵ Ȭȱǽ ȰǣǠȪȵ ȜȥǼȱǟȿ ǦȵǠȞȱǟ ǦȾƨǟ ȸȵ ȨȥǟȀƫǟ ǿǠǲǞǪȅǠǣ ǦȍǠƪǟ ǧǠȭȀȊȱǟ ȳɀȪǩ

 ȨȥȀƫǟ ǥǿǟǻǟȿ ȰɆȢȊǩ ǦɆȱȿǘȆȵ ǧǠȭȀȊȱǟ ȰȶǶǪǩȿ ȯɀȍɍǟ ȻǾȽ ǠȾȪȪƠ Ɣȱǟ ǧǟǻǟȀɅɋǟ

ǩ Ǡȶȭ ǢǝǟȀȒȱǟ ȸȵ ȳɀȅȀȱǟ ȰɆȎƠȿă ǟǿǼȩ ȰȶǶǪȭǄǟƘǤ ȀȕǠǺƫǟ ȸȵ  ǻɀȪȞȱǟ ȻǾȽ ǥǼȵ ǳȿǟȀǪǩȿ

 ƙǣ- . ǦȺȅ 

:ǠɅǟȂƫǟ  

¶ țȿȀȊƫǟ ǦɆȮȲȵ ȸøȝ ɄøȲǺǪȱǟ ȷȿǼøǣ ȰɆȢȊǪȱǟ ǧǠȪȦȹ Ƙȥɀǩ 

¶ ȧɀȆȱǟ ȀȕǠǺƫ ȏȀȞǪȱǟ ȷȿǼǣ ɃɀȺȅ Ȱǹǻ ɂȲȝ ȯɀȎƩǟ 

¶ ɁȀǹɉǟ ǦɆȱǠƫǟ ǧɎɅɀǶǪȱǟȿ ȴȝǼȱǟ Ȥøȩȿ 

¶  ǥǿɀȖǪƫǟ ǦɅǿǟǻɋǟȿ ǦɆȺȪǪȱǟ ǧǟǿǠȾƫǟ ǡǾǱ 

¶ ȯɀȍǕ ȳǟǼǺǪȅǟ ǥǒǠȦȮȱǟ ȸȵ ǦɆȱǠȝ ǦǱǿǼǣ ǦȭȀȊȱǟ (Ludger ,2005) . 

:ǡɀɆȞȱǟ  ǠƫǠȕ ǦȍǠƪǟ ǦȭȀȊȱǟ ɁǼȱ ȄɆȲȥ ȯɀȍɉǟ ǦøɆȮȲƫ ȰøɅɀƠ ǠȾɆȥ ȴǪɅ ɍ

 ǼǝǠȝ ǠƬ ȸȶȒɅ ɃǾȱǟ ǼƩǟ ȸȵ ȀǮȭǕ ȯɀȍɉǟ ǦȶɆȩ ȜȥȀȱ Ȃȥǟɀǵ ǦɅǕ ǦɅǼȲǤȱǟ Ȝȵ ǥǼȩǠȞǪƫǟ

øȺȱǟ ǟǾȾȥ ǟǾƬȿ Û ƘǱǖǪȱǟ ǥȀǪȥ ȯɎǹ ǠőǟǿǠȶǮǪȅǙ ɂȲȝ ǢȅǠȺȵ Ž ǢȅǠȺȵ ǻɀȪȞȱǟ ȸøȵ țɀ

 ȿǕ ǧǠȞȅɀǩ ɂøȱǙ ǦøǱǠǵ Ž ǨȆɆȱȿ ȰɆȢȊǪȱǟ ǥǒǠȦȭ Ȝȥǿ ƂǙ ǦǱǠƜ ɄȽ Ɣȱǟ ǧǠȝȿȀȊƫǟ

 Û ɃǿȿȀȭǻ ) ǧǠȺɆȆƠ. 

. : ȁǠɆǪȵɋǟ ǻɀȪȝ

ȅɋǟ ȰɅɀƢ ǦɆȱȿǘȆȵ ȼɆȱǙ ȣǠȒɅ ȿ ǿǠǱɋǟ ǼȪȝ ȼǤȊɅ ǼȪȝ ȨǩǠȝ ɂȲȝ ȜȪǩ ǿǠȶǮǪ

ȋǠƪǟ ȬɅȀȊȱǟȿ ÛȺƞ ǠƬɎǹ ȸȵ ǦȵɀȮƩǟ ȳɀȪǩ Ɣȱǟ ȧɀȪǵ ȋǠƪǟ țǠȖȪȱǟ ȸøȵ ȬɅȀȊȱǟ Ǵ
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ȿ ȰɅɀƢȿ ȴɆȶȎǩǙƫ  ǦɆǪǶǪȱǟ ǦøɆȺǤȱǟ ǧɍǠƭ ȤȲǪƯ Ž ȳǠȝ țȿȀȊȵ ǦȹǠɆȍȿ ȁǠƱǼ ǦɆȺȵȁ ǥ

 ƙǣǠȵ ǳȿǟȀǪǩ-  ǦøȵɀȮǶȲȱ ȯɀøȍɉǟ ǦøɆȮȲȵ ǻɀȞǩ ǠȽǼȞǣ ȸȵȿ ǦȺȅ) Û Ƀǿɀƥ .

 ǒǠȺǣȿ ȰɅɀȶǪǣ ǦȍǠǹ ǦȭȀȉ ȳǠɆȩ ɄȽ Û ȁǠɆǪȵɋǟ ǟǾȽ Ž ǦɆȅǠȅɉǟ ǥȀȮȦȱǟȿȿ țȿȀȊȵ ȰɆȢȊǩ

) ȯǠƭ Ž ǼɅǼǱ ɄȵǼǹÛǧɍǠȎǩɋǟ ȿ ȻǠøɆƫǟ ǒǠǣȀȾȮȱǟɃȀøȱǟ ǥǻȿǼƮ ǥȀǪȦȱ (ǠȽƘȡȿ ȰøȪȺȱǟ Û

 ȴɆȚȺǪǣ ȬȲǩ ȁǠøɆǪȵɋǟ ǥȀǪȥ ȯɎǹ ǦȱȿǼȱǟ ȳɀȪǩ Ǡȶȭ Û ǦȱȿǼȲȱ ȯɀȍɉǟ ǠȾǪɅǠŒ ǼȺȝ ȜǱȀǩ

 ǿǠȞȅɉǟȿ ǥǻɀƨǟȿ ǦɅǿǠȶǮǪȅɋǟ ǦɆȲȶȞȱǟ ǦǤȩǟȀȵȿ . 

:ǠɅǟȂƫǟ ɋǟ ǢǵǠȍȆƫǟ ɂȪǤɅ ȁǠɆǪȵȿǘɋǟȿ ǦɆȱǠƧǕȀȱǟ ǧǠøȪȦȺȱǟ ȸȝ ȯ Û ǧǟǿǠȶǮǪȅ

ǦȱȿǼȱǟ ȸȝ ǦɆȱǠƫǟ ǒǠǤȝɉǟ ȤǎȦƸ Ǡư. 

ǡɀɆȞȱǟɋǟ ȐȞǤȱ ƘǤȮȱǟ ȴǲǶȲȱ ǄǟȀȚȹ Û ȸɅȀȶǮǪȆȵ ǻǠƶǙ Ž ǧǠǣɀȞȍ : ǧǟǿǠȶǮǪøȅ

ǻɀȪȞȱǟ ȸȵ țɀȺȱǟ ǟǾȽ ǠȾǤȲȖǪɅ ɄøǪȱǟ.

. ) ǦɆȮȲƫǟ ȰȪȹ Û ȰɆȢȊǪȱǟ Û ǒǠȺǤȱǟBuild ï Operate ï Transfer  BOT (

 ǦɆȺǤȱǟ ȿǕ ȳǠȝ ȨȥȀȵ ȰɆȢȊǩ ȿ ǥǿǟǻǙȿ ǒǠȺǤǣ ȋǠƪǟ țǠȖȪȱǟ ȸȵ ȬɅȀȊȱǟ ȳɀȪɅ

 Ȝȵ ǼȪȝ ǢǱɀƞ ǦȺɆȞȵ ǦɆȺȵȁ ǥǼƫ ǦȵǼƪǟ ƇǼȪǩȿ ǠȾɆȲȝ ȨȦǪƫǟ ǧǠȦȍǟɀƫǟ ǢȆǵ ǦɆǪǶǪȱǟ

 ǄǠɆǝȂǱ ȿǕ ǄǠɆȲȭ țȿȀȊƫǟ ȰɅɀȶǪǣ ȬɅȀȊȱǟ ȳɀȪɅ ǥǼƫǟ ǒǠȾǪȹǙ ǼȺȝ ȿ ǦɅǼȲǤȱǟ ȿǕ ǦɆȵɀȮƩǟ ǦȾƨǟ

Ǖ Ǣƶ ǟǾȱ ǻǟǻȀǪȅǟȿ ǳǠǣǿǕȿ Ǽǝǟɀȝ ȨɆȪƠ ȸȵ ȬɅȀȊȱǟ ȸȮȶǪɆȱ ǦɆȥǠȭ ǼȪȞȱǟ ǥǼȵ ȷɀȮǩ ȷ

 ȰɆȢȊǩ ǦɆȱȿǘȆȵ ȰȶǶǪɅ ȷǕ ȳǠȞȱǟ țǠȖȪȱǟ ȸȵ ȬɅȀȊȲȱ ȸȮƹ ǼȪȞȱǟ ǥǼȵ ǦɅǠŒ Žȿ .ȯǠƫǟ ȃǕǿ

 ǢǵǠȍ ȰǤȩ ȸȵ ȰɆȢȊǪȲȱ ǼȪȞȱǟ ǼɅǼƟ ȿǕ Ȭȱǽ ǼȞǣ ǦȵǼƪǟ ƇǼȪǩȿ ȳǠȞȱǟ ȨȥȀƫǟ ǥǿǟǻǙȿ

ȵ ǼɅǼǱ ǼȪȝ ȿǕ ɄȲȍɍǟ ȁǠɆǪȵɍǟ ȋǠƪǟ țǠȖȪȱǟ ȸȵ ǼɅǼǱ ȬɅȀȉ Ȝ) Û Ƀǿɀƥ 

 ǒǠȺǤȱǟ ȀȕǠƯ ȰɅɀǶǪǣ ǡɀȲȅɉǟ ǟǾȽ ȁǠǪƹȰɆȢȊǪȱǟȿ ǥǿǟǻɋǟȿ  țǠøȖȪȱǟ ɂøȱǙ

 ȷǚȥ Ȭȱǽ ƂǙ ǦȥǠȑɋǠǣ Û ȋǠøƪǟȳǠȞȱǟ țǠȖȪȱǟ ǼɆȦǪȆɅ  ǥǿǟǻǙ Ž ȋǠƪǟ țǠȖȪȱǟ ǥƎǹ ȸȵ

ȿȀȊƫǟ ǦȹǠɆȍȿț Ʃǟ ǠɆǱɀȱɀȺȮǪȱǟ ȰȪȹ żȿǦȵǼȪǪƫǟ ȿ ǦǮɅǼ Ǯƹ Ǡȶȭ . ȰøȵǠȝ ǡɀȲȅɉǟ ǟǾȽ Ȱ

Ɍȱ ǡǾøǱǂǟ ǧǟǿǠȶǮǪøȅɆȲǟ ǟǾȽ ǠȾɆȥ ȳǼǺǪȆɅ Ɣȱǟ ȯǠȶȝɉǟ ǦȵǠǺȒȱ Ü ǦɆǤȺǱɉǟȿ ǦǯǽɀȶȺȱ  

 Û ɃȿǠȶȊȞȱǟ ) 

.  ǒǠȺǤȱǟÛ  ȬȲȶǪȱǟÛ ȰɆȢȊǪȱǟ )Build ï Own & Operate  BOO (

 ȷȿǼǣ ȳǠȞȱǟ ȨȥȀƫǟ ǦȹǠɆȍȿ ȰɆȢȊǩ ȿ ǒǠȺǤǣ ȋǠƪǟ țǠȖȪȱǟ ȸȵ ȬɅȀȊȱǟ ȳɀȪɅ

Ȳȵ ȰɅɀƠ ȋǠƪǟ ȬɅȀȊȱǟ ȴȅǠǣ ȯɀȍɊȱ ǦɆȹɀȹǠȪȱǟ ǦȦȎȱǟ ɂȪǤǩȿ ǦɆȵɀȮƩǟ ǦȾǲȲȱ ȼǪɆȮ

 ȋǠƪǟ țǠȖȪȱǟ ǒǠȖȝǙ ȴǪɅ ǠȾɆȥȿ ǦȲȵǠȮȱǟ ǦȎǺȎƪǟ țǟɀȹǕ ȸȵ ǡɀȲȅɉǟ ǟǾȽ ƎǪȞɅȿ
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 ȯɀȍɉ ǦȪȲȖƫǟ ǦɆȮȲƫǟ ƂǙ ǦȥǠȑǙ ǦȲȵǠȭ ǥǿɀȎǣ ǥǿǟǻɋǟȿ ǒǠȺǤȱǟȿ ȰɆȢȊǪȱǟ ǧǠɆȱȿǘȆȵ

ǻǼƮ ǦɆȺȵȁ ǥǼƞ ȔǤǩȀȵ ȷɀȮɅɍ ȿ țȿȀȊƫǟ ǦȥǠȑɍǠǣ ǦȱȿǼȲȱ ȯɀȍɉǟ ȰȪȺǣ ǦȵȂȲȵ Ƙȡȿ ǥ

 ǒǠǤȝǕ ȰȮȊɅɍ ɀȽ ȬȱǾǣȿ ȰȵǠȭ ȰȮȊǣ ȋǠƪǟ țǠȖȪȱǟ ɂȲȝ ȜȪǩ ȀȕǠǺƫǟ ǦɆȱȿǘȆȵ ȷǙ ƂǙ

.ǦȱȿǼȱǟ ɂȲȝ ǦɅǿǠȶǮǪȅǙ

 ǦȭǟȀȊȲȱ ǥǼɅǼȝ ǯǽǠƴȿ ȓǠƴǕ ǼǱɀǩ ȤȺȎǩɋǟ țɀȹ ǢȆǵ ǦȩɎȞȱǟ ǦȞɆǤȕȿ ǳɀȺȶƫǟ ȁǠɆǪȵ

ƴ ȴȽǕ ȸȵȿ ȋǠƪǟ țǠȖȪȱǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣǄǠɆƫǠȝ ǦȞǤǪƫǟ ǦȭǟȀȊȱǟ ǯǽǠ  ȿ ǧǠɅǼȲǤȱǟ Ž

ȀȎƩǟ ɍ ȯǠǮƫǟ ȰɆǤȅ ɂȲȝ ǦȵɀȮƩǟ :ɋǟ ȰɆȱǼȱǟ) ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ɃǻǠȉǿ

ǟȿ ȋǠƪǟȿ ȳǠȞȱǟɋ(ǧǠɅǼȲǤȱǟ Ž ǿǠȶǮǪȅ 

ǼǱ) ȴȩǿ ȯȿ ( ƙǣ ǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȯɎǹ ȸȵ ǼȩǠȞǪȱǟ ȯǠȮȉǕȱǟƙȝǠȖȪ Ǡƪǟȿ ȳǠȞȱǟȋ

Ȋȱǟ ȜɅǿǠȊȵ ǻɀȪȝ ǥǼȵ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 ǼȪȞȱǟ ǥǼȵ ȁȿǠǲǪǩ ȷǕ ȁɀƶ ɍ  ǢȆǵ Ȭȱǽȿ ǦɆȩǠȦǩɋǟ ǽǠȦǩ ǸɅǿǠǩ ȸȵ ǦȺȅ

ɀǪȵ ȷɀȮǩ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǻɀȪȝ ȷǕ ǬɆǵ ǦȭǟȀȊȱǟ ȷɀȹǠȩ Ǽȵɉǟ ǦȲɅɀȕ ƂǙ ǦȖȅ

 ȸȵ- ǦȺȅ. ɋǟ ȰɆȱǼȱǟ) ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ɃǻǠȉǿ

ǟȿɍ(ǧǠɅǼȲǤȱǟ Ž ǿǠȶǮǪȅ. 

ɃǼȩǠȞǪȱǟ ǢɆǩȀǪȱǟ  ǴȲȖȎƫǟ 

ȀȎǪǺƫǟ ǦɆǣȀȞȱǟ ǦȢȲȱǠǣ ǦɅȂɆȲƱɍǟ ǦȢȲȱǠǣ 

 ȰɆȽǖǪȱǟ ǥǻǠȝǙ-  ȰɆȢȊǪȱǟ- ȪȺȱǟȰ Rehabilitate - Operate & Transfer ROT 

 ǒǠȺǤȱǟ-  ƘǱǖǪȱǟ- ȰȪȺȱǟ Build ï Lease & Transfer BLT 

ǦȹǠɆȎȱǟȿ ȰɆȢȊǪȱǟȿ ǥǿǟǻɋǟ ǻɀȪȝ Operation - Maintenance &Management OMM 

 ǒǠȺǤȱǟ-  ȰɆȢȊǪȱǟ- ȰȪȺȱǟ Build ï Operate - Transfer BOT 

 ǒǠȺǤȱǟ-  ȬȲȶǪȱǟ- ȰɆȢȊǪȱǟ Build ï Own & Operate  BOO 

ȱǟ ȀɅɀȖǪ-  ȰɆȢȊǪȱǟ- ȰȪȺȱǟ Develop - Operate & Transfer DOT 

 ǒǠȺǤȱǟ-  ȰȪȺȱǟ- 

ȰɆȢȊǪȱǟ 
Build ï Transfer - Operate BTO 

 ȴɆȶȎǪȱǟ-  ǒǠȺǤȱǟ-  ȰɆȢȊǪȱǟ- 

ȰȪȺȱǟ 
Design ï Build ï Operate -Transfer DBOT 

 ǧǠȵǼƪǟ ǻɀȪȝ ȨɅȀȕ ȸȝ ǦȵǼƪǟ

ǥǿǟǻɋǟȿ 
Outsourcing - 

ǠȒǪȱǟ ǦȭǟȀȊȱǟȸȵǠȒǪȱǟ /ǦɆȺȵ Venture Joint VJ 
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ȋǠƪǟ țǠȖȪȱǟ ȿ ǧǠɅǼȲǤȱǟ ƙǣ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ǿǠȶǮǪȅɋǟ Ȃȥǟɀǵ 

 ȴȩǿ ǿǠȶǮǪȅɋǟ ȷɀȹǠȩ Ȱƽ  ȳǠȞȱ ǥǼɅǼȝ ǦɅǻǠȎǪȩǙ ǧǠȕǠȊȹȿ ǧǠȝǠȖȪȱ Ȃȥǟɀǵ

ǠȾȺȵǦɆǵǠɆȆȱǟȿ ǦɆȩǼȺȦȱǟ ǧǔȊȺƫǟ ÛǦɆȹǟɀɆƩǟ ǥȿȀǮȱǟȿ ǦȝǟǿȂȱǟ ÛǦȝǠȺȎȱǟ țǠȖȩ: ȷǼȵ Û

ǠɆȆȱǟ ǰɅȿȀǪȱǟȿ ǦɆȲȆǪȱǟÛ ȯǠȎǩɋǟ ȂȭǟȀȵ Û Ʉǵ ɄȵɎȝɋǟȿ ƗȦȱǟ ǯǠǪȹɋǟÛ  ǧǟȀƢǘƫǟ ȂȭǟȀȵ

ȏǿǠȞƫǟȿÛ  ȜɅȁɀǩ ȿǕ ȰȪȺȱǟÛǧǠȪǪȊƫǟȿ ȁǠȢȱǟȿ ȻǠɆƫǟ ǯǟȀǺǪȅǟ  ȓɀȖǹ ȯǠȶȞǪȅǠǣ ǦɆȖȦȺȱǟ

ǢɆǣǠȹɉǟÛ ǦɅǼɅǼƩǟ ȬȮȆȱǟȿ ɃȀǶǤȱǟ ȰȪȺȱǟȿ Ƀɀƨǟ ȰȪȺȱǟÛ  ȴȝǠȖƫǟ  țǠȖȩ ǦȥǠȑǙ ǨƢ Ǽȩȿ

ǄǟǻǠȺǪȅǟ Ȭȱǽȿ ǦȦȺȎƫǟ ǦɆǵǠɆȆȱǟ Ȫȱɋǟ ȷɀȹǠ ǥǻǠƫǟ ǢǱɀƞ ƃǠƩǟ ǿǠȶǮǪȅǕ/. 

ȿ ȜɅǿǠȊƫǟ ǧǠɅǼȲǤȱǟ ȷɀȹǠȩ ǠȾȞǲȊɅ Ɣȱǟ ǧǠȝǠȖȪȱǟ ȸȶȑ ȜȪǩ Ɣȱǟ ǦɅǿǠȶǮǪȅɋǟ ǧǠȝǠȖȪȱǟ

 ȸȮȶƫǟ ȸȵȿ ǿǠȶǮǪȅɋǟ ȷɀȹǠȩ ȂȥǟɀƩ ȜȒơ Ɣȱǟ ǦɆȲǂǟ ǦɅǻǠȎǪȩɋǟ ǦɆȶȺǪȱǟ ȔȖǹȿ

:ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ Ǝȝ ǧǠɅǼȲǤȱǟ Ȝȵ ǠȽȀɅɀȖǩ 

¶ Ⱥƫǟ ȜɅǿǠȊȵ.ǦɆǵǠɆȆȱǟ ȿ ǦɆȩǼȺȦȱǟ ǧǔȊ 

¶ .ɄǵǠɆȆȱǟ ǰɅȿȀǪȱǟ ȿ ǦɆȲȆǪȱǟ ȷǼȵ ȜɅǿǠȊȵ 

¶ .ǧǟȀƢǘƫǟ ȂȭǟȀȵ 

¶ .ǦɆǵǠɆȆȱǟ ȴȝǠȖƫǟ 

¶ . ǦɆǱǠǪȹɋǟ ȿ ȰɆȢȊǪȱǟ ǧǟǿǻǠǤȵ ȜɅǿǠȊȵ

: ǦɅǿǠȶǮǪȅɋǟ ȜɅǿǠȊȶȲȱ ȂȥǟɀƩǟȿ ǧǟǒǠȦȝɋǟ 

.  ǻǟɀƫǟ ɂȲȝ Ȭȱǽȿ ɁȀǹɉǟ ǢǝǟȀȒȱǟ ȿ ȳɀȅȀȱǟȿ ǦɆȭȀȶƨǟ ȳɀȅȀȱǟ ȸȵ ǧǟǒǠȦȝǟ

ǟȿ ǧǟǼȞƫǟȿ ǒǠȺǤȱǟ ǻǟɀȵȿ ǯǠǪȹɋǟ ǧǠȵȂȲǪȆȵȿ ǿǠɆȢȱǟ ȜȖȩȿ ǧǟȂɆȾǲǪȱǟȿ ǧɍɇ

.(ǦǪǣǠǮȱǟ ȯɀȍɍǟ) ǬɆǭǖǪȱǟ ȿ ȂɆȾǲǪȱǟȿ ǒǠȊȹɋǟȿ ǒǠȺǤȱǟ Ž ǦȵǼǺǪȆƫǟ

.  ȀȦȎȱǟ ƂǙ ( ǧǠȞɆǤƫǟ ǦǤɅȀȑ ȷɀȹǠȩ ǢȆƜ) ǦȵǠȞȱǟ ǦǤɅȀȒȱǟ ȐɆȦơ-  ǻǟɀƫǟ ɂȲȝ

ǯǠǪȹɋǟ ǧǠȵȂȲǪȆȵȿ ǿǠɆȢȱǟ ȜȖȩȿ ǧǟȂɆȾǲǪȱǟȿ ǧɍɇǟȿ ǧǟǼȞƫǟȿ  ǒǠȺǤȱǟ ǻǟɀȵȿ

.(ǦǪǣǠǮȱǟ ȯɀȍɍǟ) ǬɆǭǖǪȱǟ ȿ ȂɆȾǲǪȱǟȿ ǒǠȊȹɋǟȿ ǒǠȺǤȱǟ Ž ǦȵǼǺǪȆƫǟ

.  ǧǠȞɆǤƫǟ ǦǤɅȀȑ- ǧǠȞɆǤȵ ǦǤɅȀȑ ƂǙ ǦȭǟȀȊȱǟ ǦȖȊȹǕ ǧǠȵǼǹ ȜȒơ.%

.  ȰǹǼȱǟ ǦǤɅȀȑı  ǦǤɅȀȒȲȱ ȜȑǠƪǟ ȰǹǼȱǟ ɂȲȝ ȰǹǼȱǟ ǦǤɅȀȑ ȷɀȮǩ ȀȊȝ ǥǼƫ %

ɀȹǠȩ ǢǱɀƞ ȰȩǕ ǦǤȆȺȱ ȜȒơ ǨȹǠȭ ǟǽǙ ɍǙ ) ǧǟɀȺȅ.( ȰǹǼȱǟ ǦǤɅȀȑ ȷ 
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ÝțȿȀȊƫǠǣ ǦȍǠƪǟ ǦȭȀȊȱǟ ȰɅɀƢ ȴǪɅ ȤɆȭ 

   ǄɍɀȵǕ ǼȱɀɅ ǧǟǿǠɆƪǟ ȻǾȽ ȸȵ Ȱȭȿ .ǦȭǟȀȊȱǟ țȿȀȊȵ ȰɅɀȶǪȱ ǥǼɅǼȝ ǧǟǿǠɆǹ ȬȱǠȺȽ

 ǧǠȾƨǟ ȼǱɀǩ ǦȭǟȀȊȱǟ ƙȹǟɀȩȿ .ǦɆȱǠƫǟ ǦɆǵǠȺȱǟ ȸȵ ǄɍɀǤȪȵ țȿȀȊƫǟ ȰȞƨ ǦȦȲǪƯ ȧȀȖǣ

 ǯǽɀƴ ȳǼǺǪȆǩ ȷǖǣ ǦȭǟȀȊȱǟ ǿǠɆǹ Ž ȀȮȦǩ ƔȱǟȰǹǼȱǟ Ž ǦȭǿǠȊƫǠǣ ȋǠƪǟ ǦȭǟȀȊȱǟ

 ȰɅɀȶǪȱ ǦȵǠȞȱǟ ǧǟǿǠɆƪǟ ȐȞǣȿ ǥǼȝ ǄɍǠȮȉǕ  ǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȰɅɀƢ ǾǹǖɅ ÛǦȵǠȝ ǦȦȎǣ

ȰȶȊǩ ǦȭǟȀȊȱǟ 

   . ȳɀȅȀȱǟ ɂȲȝ ƗǤƫǟ ȰɅɀȶǪȱǟ.             .ȤɆȱǠȮǪȱǟ ǧǟǿɀȥȿ Ž ǦȭǿǠȊƫǟ. 

                 .ǧǠȵǼǺȲȱ ȰȵǠȮȱǟ ƇǼȪǪȱǟ.  ǦȭǿǠȊƫǟ.                       .ȰǹǼȱǟ Ž 

 .ȰɅɀƢ ɂȲȝ ȯɀȎƩǟ. 

 ȜɅǿǠȊȵ ȯɀƢ Ɣȱǟ ǦɆȱȿǼȱǟ ȨɅǻǠȺȎȱǟ ȐȞǣ ȸȵ ȰɅɀƢ ɂȲȝ ȯɀȎƩǟ ȸȮȶƫǟ ȸȵȿ

: ȰǮȵ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ 

Ȋȱǟ) ȰȮ( ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȯɀƢ Ɣȱǟ ǦɆȱȿǼȱǟ ȨɅǻǠȺȎȱǟ 
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ƪǟ ǦȭǟȀȊȱǟ ȷɀȮǩ ƓȵÝȰǮȵɉǟ ǿǠɆ 

ǠƩǟ Ž ǦǤȅǠȺȵ ǦȭǟȀȊȱǟ ȷɀȮǩɍǦɆȱǠǪȱǟ ǧ 

.  ǥǿǟǻǙȿ ȰȶƠ Ȭȱǽ ǢȲȖǪɅȿ ƘǤȭ țȿȀȊȵ ǒǠȊȹǚǣ ǢȡȀɅ ȳǠȞȱǟ țǠȖȪȱǟ ȷǠȭ ǟǽǙ

țȿȀȊƫǟ ǥǠɆǵ ǥǿȿǻ ȯɎǹ ȀȕǠǺƫǟ. 

. ƗȞƫǟ țȿȀȊƫǟ țɀȹ Ž ȳǠȞȱǟ țǠȖȪȱǟ ȸȵ ƎȭǕ ǥƎƝ ȜǪȶǪɅ ȋǠƪǟ țǠȖȪȱǟ ȷǠȭ ǟǽǙ 

. ȹǠȮȵǙ ǴɆǪɅ țȿȀȊƫǟ ȷǠȭ ǟǽǟ Ȭȱǽ ƙȶȒǩȿ ǳɀȑɀǣ ƙȝǠȖȪȱǟ ɂȲȝ ȀȕǠǺƫǟ ȜɅȁɀǩ ǦɆ

ǼȪȞȱǟ Ž

.  ȜɅǿǠȊƫǟ ǨȹǠȭ ǟǽǙɍ  ǢȲȖǪǩ ɍȿ ȼǣ ȠȱǠǤȵ ȰȮȊǣ ǠɆǱɀȱɀȺȮǪȱǟ ɂȲȝ ǼȶǪȞǩ

ȧɀȆȱǟ Ž ǥȀȥɀǪȵ Ƙȡ ǠɆǱɀȱɀȺȮǩ

.  ɂȲȝ ȼȲɅɀƢ ȸȮȶƫǟ ȸȵȿ ǦȲɅɀȕ ǦɆȺȵȁ ǧǟȀǪȦȱ ȼȵǟǼǺǪȅǟ ȴǪɆȅ țȿȀȊƫǟ ȷǠȭ ǟǽǙ

ɁǼƫǟ ȰɅɀȕ ȃǠȅǕ.

. Ʃǟ ǨȹǠȭ ǟǽǙ ǥȀǪȥ ǦȲɆȕ țȿȀȊƫǟ ǰǝǠǪȹ ȿǕ ǧǠǱȀƯ ǼɅǼƠ ɂȲȝ ǥǿǻǠȩ ǦȵɀȮ

ȻǻɀǱȿ.

. Ɍȱ ǄɎȎȦȵ ǄɎɆȲƠȿ ǄǠɅɀȩ ǄǟȀɅƎǩ ȸȶȒǪɅ țȿȀȊƫǟ ǳȀǪȪȵ ȷǠȭ ǟǽǙǧǠǱǠɆǪǵ  ǳȀȉȿ

ɁǼƫ ǦȭǟȀȉ      țȿȀȊȶȭ țȿȀȊƫǟ ǾɆȦȺǩ ǦɆȲǣǠȩ

ǦȭǟȀȊȱǟ ǧǠɆǤȲȅ: 

ȹɍǟ ȐȞǣ ȸȵ ɀȲơ ɍ ǠŒǕ ɍǙ ÛǠɅǟȂȵ ȸȵ ǦȭǟȀȊȱǟ ȻȀȥɀǩ Ǡȵ ȴȡǿ ǧǠɆǤȲȆȱǟȿ ǧǠȅǠȮȞ

ɄȲɅ ǠȶɆȥ ǠȾȎǺȲȹ Ɣȱǟ Û ɃȀȅȿǼȱǟ ÛȻǿǼȆȱǟ): ( 

  ǄǠȹǠɆǵǕ ǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȐȞǣ ǢȲȖǪǩ  ǧǟȀǪȥɋǟ Ž ǦȲɅɀȕȿ ǻǟǼȝȱǟ ǼǪƢ Ǽȩ ǦȅǟǿǼ

ɉ ȀȾȉǙǄǟǻǠȶǪȝ ɉǟ ƘɅǠȞȵȿ ȼȶǲǵȿ țȿȀȊƫǟ țɀȹ ɂȲȝǠȾȪɆȪƠ ǻǟȀƫǟ ǾɆȦȺǪȱǟȿ ǒǟǻ

 ȶȒȱ ȜɅǿǠȊƫǟ ɃǾȦȺȵ ɂȲȝ ǧǠɆȩǠȦǩǙȿ ǻɀȪȝ ȏȀȥ ȂɆȭȀǪȱǟ ȷɀȮɅ ɍ ȷǕ ȷǠ ɂȲȝ

 ǦȭǟȀȊȱǟ țȿȀȊƫ ǦɅǻǠƫǟȿ ǦɆǝǠȾȺȱǟ ǧǠǱȀǺƫǟ ȿɋǟ ǧǟƘǭǖǪȱǟȿ ȰȵǟɀȞȱǟ ȰȽǠƟ ǦɆȝǠȶǪǱ

 .ǦȲȶǪǂǟ ǦɆǞɆǤȱǟȿ

 ȰȮȊǩ  ȿǕ ǦɆȅǠɆȅ ǧǠɅǼƠ ǦȭǟȀȊȱǟ ȜɅǿǠȊȵ ȐȞǣǙ ǧǠȵɀȮƩǟ ȸȵ ǢȲȖǪǩ ǦɆȝǠȶǪǱ

ǠȾȞȵ ȰȵǠȞǪȱǟ
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 ǄǠȹǠɆǵǕȿ țȿȀȊƫǟ ǒǠȊȹǙ ȸȝ ȯȿǘȆƫǟ ɀȽ ȋǠƪǟ țǠȖȪȱǟ  ɂȪǤɅ ȸȮȱ ǦȵǼƪǟ ƇǼȪǩ

ǄɍȿǘȆȵ ȳǠȞȱǟ țǠȖȪȱǟ Ǖ ȸȝ ȸȕǟɀƫǟ ȳǠȵǕǦȵǼȪƫǟ ǧǠȵǼƪǟ ɁɀǪȆȵȿ ǿǠȞȅ

  ȸȵ ǼȺȝ ǘǤȺǪȱǟ ǢȞȎȱǟǙɋǟ ȳǟȀǣ ǦɆȩǠȦǩ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ǦȲȶǪǂǟ ǛǿǟɀȖȱǟ ǧɍǠǵ

 ǥǼȪȞƫǟȿ ȰǱɉǟ ǦȲɅɀȕǄǠȹǠɆǵǕ ȳȂȲǪȆǩ Ǽȩ Ɣȱǟȿ Û  ǒɀǲȲȱǟǙ ƂǙȏȿǠȦǪȱǟ ǥǻǠȝ  ɂȲȝ

ɋǟ ȓȿȀȉɆȩǠȦǩȬȱǾȱ ǥǼȞǪȆȵ ǦȵɀȮƩǟ ȷɀȮǩ ȷǕ Ǣƶȿ Ǧ.

  ȯɀǤȩ ǼȺȝ ǥƘǤȭ ǦɅǠȺȝ ǾǹǖɅȿ ɁƎȮȱǟ ȀȕǠǺƫǟ ǢȺƟ ȋǠƪǟ țǠȖȪȱǟ ȯȿǠƷ

ǿǼȩ ȁȿǠǲǪǩ Ǽȩ Ɣȱǟ ȀȕǠǺƫǟ ǧǠɅɀǪȆȵǟ ȀȕǠǺƫǟ ǧǠɅɀǪȆȵ ȄȮȞȺǩ Ǽȩ ƃǠǪȱǠǣȿ Û ȼǩ

 Ž ǦȱɀǤȪƫǟɉǟǟ ȴǪɅ Ɣȱǟ ǿǠȞȅɋ ȸȵ ǼɅȂƞ ȋǠƪǟ țǠȖȪȱǟ ǢȱǠȖɅ Ǽȩ .ǠȾɆȲȝ ȧǠȦǩ

ȮǶǪȱǟǥƘǤȭ ǦɆȥǠȑǙ ȀȕǠƯ ȰȶƠ ȰǣǠȪȵ țȿȀȊƫǟ ǧǠɆȲȶȝ ɂȲȝ ǥȀȖɆȆȱǟȿ ȴ

ÛǯȀȝɉǟ.(

 ɋǟȿ ȜȅɀǪȱǟȿ ǴǣȀȱǟ ȣǼȽ ɂȢȖɅ Ǽȩ ȿǕ ȜȲȅ ƇǼȪǪǣ Ȭȱǽȿ ÛȬȲȾǪȆƫǟ ǦɅǠƥ ɂȲȝ ǿǠȮǪǣ

ǿǠȞȅǖǣȿ ǦǞɅǻǿ ǦɆȝɀȹȿ ǥǻɀǱ ǧǟǽȿǕ ǥǿǠȑ ǧǠȵǼǹ ȿǕ ÛǦȞȦǩȀȵ  ǧǟǻǠȝ țǿȁǙȾǪȅɎ ǦɆȭ

ȿǕ ǙɆȩ ǦȵɀȚȺȵ Ȝȵ żǠȺǪǩ ǦɆȱǠȶȞǪȅǟ ȴŎȼǝǻǠǤȵȿ ȜȶǪ

 ǄǠȹǠɆǵǕ ǢǩȀǪɅ  Û ǦȶǺȑ ǦɅǿǠƟ ȂȭǟȀȵ ȨȲǹ ɁƎȮȱǟ ǧǠȭȀȊȱǟ ƙǣ ǧǠȦȱǠƠ ȳǠɆȩ ɂȲȝ

 ƃǠǪȱǠǣȿ ÛǧǠȭȀȊȱǟ ǦɆȪǤȱ ǦɆȆȥǠȺǪȱǟ ǥǿǼȪȱǟ ǿɀȽǼǩȿ ǦȆȥǠȺƫǟ ǡǠɆȡ ƂǙ ɃǻǘɅ Ǡư

ǦɆȆȥǠȺǪȱǟ ȋȀȦȱǟ ǘȥǠȮǩ ȳǼȝ ǿɀȾș 

 ȀȕǠǺƫǟ ȜɅȁɀǩȿ ȰȪȹ 

ǟ ȣȀȖȱǟ ƂǙ ǦȭǟȀȊȱǟ țȿȀȊȵ ȀȕǠƯ ȯɀƠ ǥǿɀȎǣ ǠȾɆȲȝ ȀȖɆȆɅ ȿǕ ǠȽȀɅǼɅ ɃǾȱ

 ǦȾƨǟ ȯɀȎǵ ȷǠȶȒȱ ǦɅǠȺȞǣ ǼǝǟɀȦȱǟ ȿ ȤɆȱǠȮǪȱǟȿ ȜɅǿǠȊƫǟ ȀȕǠƯ Ǧȅǟǿǻ ǢǲɆȥ ǦȱǠȞȥ

 ȀȕǠǺƫǟ ȋǠƪǟ ȬɅȀȊȱǟ ȰȶǶǪɅ ȷǕ Ȭȱǽ ƗȞɅ ɍȿ ȯǠƫǟ ȰǣǠȪȵ ǦȶɆȩ ȰȒȥǕ ɂȲȝ ǦɆȺȞƫǟ

: ȀȕǠǺƫǟ ǫȿǼǵ ɂȲȝ ǦǤǩȀǪƫǟ ǿǠǭɇǟ ȸȵȿ. ǠȾȲȶȭǖǣ 

¶ ȿȀȊƫǟ ȸȵ ǼǝǟɀȦȱǟ ƘǹǠǩ.ǠȾȺȵ ȰɆȲȪǪȱǟ ȿǟ ț 

¶ .țȿȀȊƫǟ Ȁǹǖǩ 

¶ .țȿȀȊƫǟ ǦȦȲȮǩ ǥǻǠɅȁ 

¶ .țȿȀȊƫǟ ǧǠǱȀƯ ǥǻɀǱ ȐɆȦơ 

) ȯȿǼƨǟ ǴȑɀɅ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǯǽǠƴ ǢȆǵ ȋǠƪǟ țǠȖȪȱǟ Ƃǟ ȀȕǠǺƫǟ ȰȪȹ ǦǤȆȹ (

 :ǦɆƫǠȞȱǟ ǧǠȅǿǠȶƫǟ ȰȒȥǕ ǢȆǵ ǦɆȺȵȂȱǟ ǥǼƫǟ ȿ ȋǠƪǟ
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: ǿǼȎƫǟɋǟ ȰɆȱǼȱǟ)ǟȿ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȜɅǿǠȊƫ ɃǻǠȉǿɋ(ǧǠɅǼȲǤȱǟ Ž ǿǠȶǮǪȅ. 

*ǥǻǠɅȁȿ ȋǠƪǟ țǠȖȪȱǟ ƂǙ ȀȕǠǺƫǟ ǦǤȆȹ ǥǻǠɅȁ ȴǪǩ ǼȪȞȱǟ ǥǼȵ ǻǠɅǻȁǟ Ȝȵ țȿȀȊƫǟ Ȁȶȝ.
 

ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȼǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟ 

 ȸȵ ƘǮȭ Ž ǦȱɀȾȆȱǟ ȬȲǪǣ ǨȆɆȱ ȋǠƪǟȿ ȳǠȞȱǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǯǽǠƴ ȨɆǤȖǩ

 ɄȞȹǠȍ ȿǕ ȋǠƪǟ țǠȖȪȱǟ ȼǱǟɀǩ Ǽȩ Ɣȱǟ ǧǠɅǼǶǪȱǟȿ ǧǠǣɀȞȎȱǟ ȸȵ ǼɅǼȞȱǟ ȫǠȺȾȥ ȷǠɆǵɉǟ

: ǧǠɅǼǶǪȱǟ ȻǾȽ ȁȀǣǕ ȸȵȿ ǿǟȀȪȱǟ 

.  ǥǿǟǻǙȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ .

 ƃǠǪȱǠǣ Û ȯǠƮ ɍ ǦȭǟȀȊȱǟ ȰȊȥ ȷǚȥ ǼɆǱ Ƙȡ ȰȮȊǣ ȰȶȞǩ ȜɅǿǠȊƫǟ ǥǿǟǻǙ ǨȹǠȭ ǟǽǟ

ȤɆȱǠȮǪȱǟ ǥǻǠɅȁ ȿ ǥǻǼǂǟ ǥǼƫǟ ȸȝ țȿȀȊƫǟ ȴɆȲȆǩ ȀǹǖǪɆȅ.  țȿȀȊȶȲȱ ǦȱǠȞȦȱǟ ǥǿǟǻɋǟ ȷǙ

ɀȮǩ ȷǠȭ ǟǽǙ .ǼɆǱ ȰȮȊǣ ȰȶȞǩ ǦɆȆȅǘȵ Ǧȶȭɀǵ ȰȭǠɆȽ ǒǠȊȹǙ ɂȲȝ ǼȶǪȞǩ ȼȲȮɆȽȿ ȄȲŎǟ ȸɅ

 ɂȲǮƫǟ ǿǟȀȪȱǟ ǽǠơǟ ǦɆȲȶȝ ƂǙ ȯɀȍɀȱǟ ȰȶǪǂǟ Ƙȡ ȸȶȥ Û ƙǤɆȞȵ)ǟɉǯȀȝÛнлнн.( 

. ſǠȎƫǟ ǡǿǠȒǩ 

 ȣǼȾɅ ǬɆǵÜ ǠȾȺȵ ȰȮȱ ȴɆȪȱǟ ǦȶȚȹǕ ȣɎǪǹɋ ǄǠȞǤǩ țǠȖȩ Ȱȭ ǧǠɅɀȱȿǕ ȤȲǪơ

 țǠȖȪȲȱ ǦǤȆȺȱǠǣ ƙȺȕǟɀȶȲȱ ǧǠȵǼƪǟ ȰȒȥǕ ƇǼȪǩȿ ȸȮư Ǵǣǿ ɂȲȝǕ ȨɆȪǶǪȱ ȋǠƪǟ țǠȖȪȱǟ

ǟ ȳǠȞȱɋǟ ǦǲɆǪȺȲȱ ǄǟǼɅǼő ǦɆȺȾƫǟ ǠɅǠȒȪȱǟ ȻǾȽ ȰȮȊǩ ȷǕ ȸȮƹ . ȯɎǹ ȸȵ ǦȭǟȀȊȲȱ ǦɆǣǠƶ

țȿȀȊȶȲȱ ɂȲȝǕ ȤɆȱǠȮǩ ǦȥǠȑǙ ƃǠǪȱǠǣȿ ȰȶȞȱǟ Ƙǹǖǩ  ȳǠȞȱǟ ȣǼƬǟ ȷɀȮɅ ȷǕ Ǣƶ ǬɆǵ

) ǦȵǠȝ ǦȞȦȺȵȿ ǦȶɆȩ ƇǼȪǩ ǦȭǟȀȊȲȱǟɉǯȀȝÛнлнн.( 

(ǦȺȅ)ǼȪȞȱǟ ǥǼȵ 
 țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ ǯǽǠƴ

ȋǠƪǟ 
ȀȕǠǺƫǟ ȰȪȹ 

 ǧǟǿǠȊǪȅɋǟ ǻɀȪȝ 

 ǥȀȖɆȅ ǨƠ ǻȿǼƮ ȀȕǠǺƫǟ ȰȪȹ

ȳǠȞȱǟ țǠȖȪȱǟ 

 ǧǠȵǼǹ ǼȪȝ 

 ǥǿǟǻɋǟ ǼȪȝ 

 ȰɆȢȊǪȱǟ ȿ ƘǱǖǪȱǟ ǼȪȝ 

  ȴɆȶȎǪȱǟ ǼȪȝ-ǒǠȺǤȱǟ-ȰɆȢȊǪȱǟ 

 ȴɆȶȎǪȱǟ) ȁǠɆǪȵɋǟ ǼȪȝ ıȰɅɀȶǪȱǟ 

- ǒǠȺǤȱǟ- ȰɆȢȊǪȱǟ -(țǠǱǿɋǟ 

Ȫȱǟ ƂǙ ȀȕǠǺƫǟ ȰȪȹ Ȝȵ ȋǠƪǟ țǠȖ

ȳǠȞȱǟ țǠȖȪȱǟ ǥȀȖɆȅ 

ǥǻǼƮ ƘȡǦȎǺȎƪǟ  ǥȀȖɆȅ ǼǱɀɅ ȰȵǠȮȱǠǣ ȀȕǠǺƫǟ ȰȪȹ

ǥȀȉǠǤȵ ǦɆȵɀȮǵ 
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. ȀȕǠǺƫǟ ǥǿǟǻǙ

 ɃǕ" ǠŒǕ ɂȲȝ ȀȕǠǺƫǟ ȤɅȀȞǩ ȴǪɅǫǼǵ  ȿǕȝȰȵǠ ǟ ǻǼȾɅ Ƙǭǖǩ ȿǕɋ ǴǱǠȺȱǟ ȁǠƱ

ǟ ȿǕ Ǩȩɀȱǟ ǬɆǵ ȸȵ Ǡȵ țȿȀȊƫ ǥǻɀƨȱǟ ȿǕǨȩɀ ȰǮȵ ȀȕǠǺƫǟ ǧǠǞȥ ȸȵ ǼɅǼȞȱǟ ȫǠȺȽ ."

 Û ǦɆȱǠƫǟ ȀȕǠǺƫǟȿ Û ǒǠȺǤȱǟ ȀȕǠƯȿ Û ȋǠƪǟ țǠȖȪȱǟ ȬɅȀȉ ǿǠɆǪǹǟȿ Û ȴɆȶȎǪȱǟ ȀȕǠƯ

ƪǟ ȀȕǠǺƫǟ ȬȱǾȭȿ ǦɆȲɆȢȊǪȱǟ ȀȕǠǺƫǟȿ Û ǦɅǼȩǠȞǪȱǟ / ǦɆȶɆȚȺǪȱǟ ȀȕǠǺƫǟȿ ȰǮȵ ǦɆǱǿǠ

ǥȀȽǠȪȱǟ ǥɀȪȱǟ / ǦɆǞɆǤȱǟ ȀȕǠǺƫǟȿ ǦɆȞɅȀȊǪȱǟ / ǦɆȅǠɆȆȱǟ ȀȕǠǺƫǟ ƙǣ ǦȭǟȀȊȱǟ ǿȿǼǩ

ɉǟ ȣȀȖȱǟ ɂȲȝ ǦȲȎȱǟ ǧǟǽ ȀȕǠǺƫǟ ȜɅȁɀǩ ȯɀǵ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟȹ ȸȵ .Ǡőǿǟǻɋ ǢȆ

ȬȱǾǣ ȳǠɆȪȱǟ ȰǱǕȿ ǠȾǪɆȩɀǩȿ ǠȾȶǲǵ ǬɆǵ ȸȵ" ǦȲȶǪǂǟ ǦǲɆǪȺȱǟ ǼɅǼƠ Ǣƶ ÛǙ ȯǠȶǪǵ

"ǠȾǭȿǼǵư Û ƙǣ ǧǠȭǟȀȊȱǟ ȷǕ Ž ɃǼǶǪȱǟ ȸȶȮɅ .ȀȕǠǺƫǟ ƘȞȆǪǣ Ȭȱǽ ǼȞǣ ǴȶȆɅ Ǡ

 ȸȵ ƘǮȭ Ž ǠȾǪǤȩǟȀȵȿ ǠȾȅǠɆȩ ǢȞȎɅ ǧǠȵǼǹ ƇǼȪǪȱ ǨǞȊȹǊǕ" ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ

ɉǟȷǠɆǵ ."ƙȪɆȱǟ ȳǼȝ ȸȵ ƘǤȭ ǿǼȪȱ ǦȑȀȝ ǠȾȲȞƶ Ǡư Û ǦȲɅɀȕ ǼȩǠȞǩ ǧǟȀǪȥ ǠƬȿ Û

ǠǺƫǟ ǢȺƟ ǒǠȭȀȊȱǟ ȯȿǠƷ Ǽȩ Û ȬȱǾȱ ǦǲɆǪȹȿ ɁɀǪȆƫǟ ȀȖǺȲȱ ȷɀȑȀȞɅ ȬȱǾǣȿ Ȁȕ

ǿȁǔǪȱǟ ƂǙ ȯɀȍɀȲȱ ȷȿǠȞǪȱǟ ȸȵ ɃǿȿȀȒȱǟ)ǟɉǯȀȝÛнлнн.( 

. : ȳǠȞȱǟ Ʉȝɀȱǟ ȤȞȑ 

¶  ǠɅǟȂȵȿ ǦɆƵǖǣ ȳǠȞȱǟ Ʉȝɀȱǟ ȤȞȑȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ  ȀɅɀȖǩȿ ȰɅɀƢ Ž

 ȰɆȢȊǩȿȜɅǿǠȊƫǟ ǟ ȻǾƬ Ǡȵȿ ÛǦȭǟȀȊȱ ɋǟ ǦɆȶȺǪȱǟ ɂȲȝ ǦɆǣǠƶǙ ǿǠǭǓ ȸȵ ǦɅǻǠȎǪȩ

ɋǟȿǦɆȝǠȶǪǱ.

¶  ǦȦȲǪǺƫǟ ȯǠȮȉɉǠǣ ȳǠȞȱǟ Ʉȝɀȱǟ ȤȞȑǦȭǟȀȊȲȱ  ȷǖǣ ǦȵǠȞȱǟ ɁǼȱ ǼǝǠȆȱǟ ǻǠȪǪȝɋǟȿ

ǦȭǟȀȊȱǟ  ǦȎǺȎƪǟ ɂȲȝ ȔȪȥ ȀȎǪȪǩ Ûƙøǣ ȧȀøȥ ȫǠȺȽ Ž ȋǠƪǟ țǠȖȪȱǟ ǦȭǿǠȊȵ

 Ǩȩɀȱǟ Ž ȯȿǼȱǟ ȸøȵ ǼøɅǼȞȱǟ ǠȾǲȾǪȺǩ Ɣȱǟ ǦȎǺȎƪǟ ǦȅǠɆȅ ȿ ǦȵǠȞȱǟ ȜɅǿǠȊƫǟ

ǄǠȝǠȺǪȩǙ ȀȑǠƩǟ  țǠȖȪȱǟ ǴȺȵ ǦɆƵǖǣ ǠȾȺȵǄǟǿȿǻ ȋǠƪǟ Ǖ ǧǠȞȶǪŎǟ ǦøɆȶȺǩ Ʉøȥ ȀøǤȭ

ȿǵǟɀȺȱǟ ȜɆƤ ȸȵ ǠȽȀɅɀȖǩ.Ʉ

ǦǶǱǠȺȱǟ ǦȭǟȀȊȱǟ ǧǠǤȲȖǪȵ: 

ȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǳǠǲȺȱ ǧǠǤȲȖǪƫǟȿ ȓȿȀȊȱǟ ȸȵ Ǧȝɀȶƭ Ȁȥǟɀǩ ȸȵ Ǽǣɍƙ 

ȋǠƪǟȿ ȳǠȞȱǟȱɋǟ ȣǟǼøȽɉǟ ȨøɆȪƠ ȸȶøȒȺɋǟȿ ǦɅǻǠøȎǪȩ ɂȞøȆǩ ɄøǪȱǟ ǦøɆȝǠȶǪǱ ǠƬ

ǟǧǠȵɀȮƩ ȱǟȿȲȝ ǢȲȢǪȾǱǟɀǩ ɄøǪȱǟ ǧǠɅǼǶǪȱǟȿ ǧǠǣɀȞȎȱǟ ɂǠȾ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ  ȸøȮƹ

ǠȾƵǕ ǼøɅǼƠ: 
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  ǦȆȥǠȺƫǟȿ ǦɆȥǠȦȊȱǟ ȸȶȒǩ ǬɆƜ Ǵȑǟȿ ȰȮȊǣ ǦȵȁɎȱǟ ƙȹǟɀȪȱǟȿ ǧǠȞɅȀȊǪȱǟ Ȝȑȿ

 ǛǻǠǤȶȲȱ ǦȶǝɎȵȿ Û ȋǠƪǟ ǿǠȶǮǪȅɌȱ ǥȂȦƮ ȷɀȮǩȿ ǦȞǣǠǪƫǟȿ ǦǤȩǟȀƫǟȿ ǦȦɅȀȊȱǟ

ɂȆɆȝ) ǥȀȍǠȞƫǟ ǦɅǻǠȎǪȩɍǟ ǦɆȲɅɀȶǪȱǟÛ.(

 ǦȭǟȀȊȲȱ ȜȑǠƪǟ țȿȀȊȶȲȱ ɁȿǼǱ ǦȅǟǿǼǣ ȳǠɆȪȱǟ ÛǧǠǱȀǺȶȲȱ Ǵȑǟȿ ȤɆȍɀǩ Ȝȵ

ȿ ȫǠȺȽ ȷɀȮɅǴǱǠȹ ǼȩǠȞǪȱ ǦɆȥǠȮȱǟ ǧǟƎƪǟȿ ǧǟǿǼȪȱǟ ȼɅǼȱ ȰȶȞȲȱ ȨɅȀȥ 

 ȀȕǠǺȶȲȱ ȰȎȦȵ ȰɆȲƠ ȫǠȺȽ ȷɀȮɅ ȷǕ ƙǤȹǠƨǟ ɎȮȱ țȿȀȊȶȲȱ ǦȞȩɀǪƫǟ ȿǟ ǦɆȺȥ ǒǟɀȅ

.ǦɆȱǠȵ ȿǟ ǦɆȅǠɆȅ 

 ǦǤȡǿ ȳǠȞȱǟ țǠȖȪȱǟ ȰɆȶȝ ǟɋǟ ȯɀȲƩǟ ȯɀǤȩ Ž  ɄȵɀȮƩ ȸȵ ƙȵǼȪǪƫǟ ǢȹǠǱ ȸȵ ǦɅǿǠȮǪǣ

ȋǠƪǟ țǠȖȪȱǟ. 

 ȷǕ ȸȵȂȱǟ ɁǼȵ ɂȲȝ țȿȀȊƫǟ ǠȾǤȲȖǪɅ Ɣȱǟ ǧǟƘɆȢǪȲȱ ȜȆǪɅ ǬɆƜ :ɄȲɆȎȦǩ ǼȪȞȱǟ ȷɀȮɅ 

 ȰɆȶȞȱǟ ǢȹǠǱ ȸȵ ȋǠƪǟ țǠȖȪȱǟ ȯȿǠȪȵ ɂȲȝ ǦɆȥȀǵȿ ǦȱǠȞȥ ǦǣǠȩǿ ǻɀǱȿ Ž  ǦȲǵȀȵ

Ȁȱǟ ǳȿǿ Ǡŏ ȷɀȮɅ ȷǕȿ ÛȰȵǠȮȱǠǣ ȰɆȢȊǪȱǟǦȲȵǠȊȱǟ ǦȭǟȀȊȱǟ ȰɆȞȦǩ Ž ǦǤȡ 

 ǄǟǼǱ ȻƘȢȍ ȷɀȮǩ ɍ ǬɆƜ :ǦǤȅǠȺƫǟ ǧǠȝȿȀȊƫǟ ǿǠɆǪǹǟ ǥǿȿȀȑ ƹ Ȝȵ ÛǠȽǿǟȀȮǩ ȸȮ

ǦȭǿǠȊƫǟ Ž ȋǠƪǟ țǠȖȪȱǟ ȸȵ ǦǶȑǟȿ ǦǤȡǿ ǻɀǱȿ 

 ǥƎǹ Ƀȿǽ ƙɆǝǠȎǹǕ ȸȵ ƃǠȵȿ Ɨȥȿ ƆɀȹǠȩ :ǢȅǠȺȵ ɃǿǠȊǪȅǟ ȴȝǻ ǻɀǱȿ ȸȵ Ǽǣɍ.

 ǿɀȎȪȵ ǦȭǟȀȊȱǟ ȷɀȮǩ ǎɍǕǥ ǠȖȪȱǟ ɂȲȝǢȆǶȥ ȋǠƪǟ ț  ȣǟȀȕǕ ǦȥǠȭ ǦȭǿǠȊȵ Ǣƶ Ȱǣ

ȜȶǪŎǟ  ǥȀǭǖǪƫǟ Ž ǼɅȂɅ ǠưȋǠƪǟ țǠȖȪȱǟȿ ƙȺȕǟɀƫǟ ƙǣ ǦȪǮȱǟ ǒǠȺǣ Û  Ʉȝɀȱǟ ǥǻǠɅȁȿ

 ǦɆȶȺǪȱǟ ɂȲȝ ǦɆǣǠƶǟ ǿǠǭǓ ȸȵ ǦȭǿǠȊƫǟ ȻǾƬ Ǡȵȿ ǦȭǿǠȊƫǟ ǠɅǟȂȵȿ ǦɆƵǖǣ ȳǠȞȱǟ

 Û Ʉȭȁ) ǦȵǟǼǪȆƫǟ

 )ȰɆȢȊǪȱǟ ǦȲǵȀȵ Ž ȯǠȶȝɊȱ ǦȞǣǠǪȵ-ȀǮȭǟ ȿǟ ǦȺȅ.(

  ȳǠȮǵǕ Ȝȑȿ Ǽȝǟɀȩȿǟ ǿǠɆǪǹǠǣ ǦȍǠǹƫ ǼɅǼȊǩ Ȝȵ ÛȏȿȀȞȱǟ ȰȒȥǕ ǿǠɆǪǹǟȿ ȀȶǮǪȆ

ǟ ȻǾȽ ǦȞɆǤȕ Ȝȵ ȨȦǪǩ Ɣȱǟ ȴɆɆȪǪȱǟ ȄȅǕƫǟ ɄǵǟɀȺȱǟ ȸȵ ǧǠȝȿȀøȊǠƫ ǦɆȺȦȱǟȿ ǦɆȱ

ǦɆȲɆȢøȊǪȱǟȿÛɂȆɆȝ).(

 ǠɆȅ ȴȝǻɄȅ Ƀɀȩ ɂȲȝ ɁɀǪȆƫǟ ÛɄȵɀȪȱǟ ȜǲȊɅ ǟǾȽ ÛȓǠȊȺȱǟ Ȝȵ ǻɀǱȿ ǿɀȎǩ ɄȞȩǟȿ 

ǪȊȵȫȀø ǦȭǟȀȊȲȱ ƗǤȵ ɂȲȝ ȓǠȪȹ ǟ ȤȞȒȱǟȿ ǥɀȪȱǟƫȭǟȀȊȱǟ ȣǟȀȕǕ ɁǼȱ ǥȀȥǟɀǪ Ǧ

ÛɂȆɆȝ).(
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ȿ ǰǝǠǪȺȱǟǧǠɆȍɀǪȱǟ 

¶ ǦɆȶȺǪȱǟ Ž ȬɅȀȉ Ȱȭ ǿȿǻ ǳɀȑɀǣ ǻǼƠ ȷǕ ǦȱȿǼȱǟ ɂȲȝ Ǣƶ ƞ ȨɆȆȺǪȱǟ ȸȶȒɅ Ǡ

ȴȾȺɆǣ ȰȵǠȮǪȱǟ ǫǟǼǵǙȿ ǒǠȭȀȊȱǟ ƙǣ 

¶ Ʃǟ ɂȲȝ ǼɆȭǖǪȱǟǦȵɀȮ ǠȕǙ ǻɀǱȿ ÛǦȭǿǠȊƫǟ ǻɀȪȝ ȳǟȀǣǙ ǼȺȝ ȸȶȒǪɅ ɄȞɅȀȊǩ ǿ

ȎȹȋɀǼȱǟ ſǠȎȵ ɄȶƠ ǦǶȑǟȿǦȱȿ ȳǟȀǣǙ ǼȺȝ ǿǾƩǟ Ʉǹɀǩ ɂȲȝ Ǽȭǘǩȿ Û

 ȰȪȹ ǠȾɆȲȝ ǢǩȀǪɅ ǦȭǿǠȊƫǟ ǻɀȪȝ ȐȞǣ ȷǙ ǬɆǵ ÛǠȾȖȖƪ ǦǤȅǠȺƫǟ ǻɀȪȞȱǟ ǿǠɆǪǹǟȿ

 ǼȞɅ Ǡȵ ɀȽȿ ÛǼȩǠȞǪȱǟ ǥȀǪȥ ǦɅǠŒ Ž ȋǠƪǟ țǠȖȪȱǟ ƂǙ ȳǠȞȱǟ țǠȖȪȱǟ ȸȵ ǦɆȮȲƫǟ

ǦȎǺȎƪǟ ȯǠȮȉǕ ȸȵ ȰȮȉ 

¶ ɆǤȺǪȱǟ Ǣƶ ȳǟȀǣǙ ǼȺȝ ǦǞɆǤȱǟ ɂȲȝ ǦȚȥǠǂǟ ǧǠǤȲȖǪȵ ǥǠȝǟȀȵ ƂǙ ǿǠȚȹɉǟ ǨȦȱȿ ȼ

ȣȀȕ ȸȵ ȀǮȭǕ ȿǕ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀȪȝ. 

¶  ȰǱǕ ȸȵ ȋǠƪǟ ȬɅȀȊȱǟ Ȝȵ ȀȶǪȆȵ ȷȿǠȞǩ ȫǠȺȽ ȷɀȮɅ ȷǕ ǦȱȿǼȱǟ ɂȲȝ ɄȢǤȺɅ

ǄǟƘȎȩ ȣǼƬǟ ȷǠȭ ǒǟɀȅ ÛǠȾȪɆȪǶǪȱ ɂȞȆǩ Ɣȱǟ ǰǝǠǪȺȱǟ ȰȒȥǕ ȁǠƱǙ ƂǙ ȯɀȍɀȱǟ  ȿǕ

 ǢȹǠǱ ƂǙ ȳǠȞȱǟ țǠȖȪȱǟ ǧǟǿǼȩȿ ǧǠɆȹǠȮȵǙ Ȝȑȿ ȯɎǹ ȸȵ Ȭȱǽȿ ÛȰǱɉǟ ȰɅɀȕ

ȴȾȺɆǣ ȯǻǠǤǪƫǟ ȷȿǠȞǪȱǟ ǿǠȕǙ Ž ȋǠƪǟ țǠȖȪȱǟ ǧǟǿǼȩȿ ǧǠɆȹǠȮȵǙ 

¶  ȓǠȊȺȱǟ ǥǿǟǻǙ Ž ȋǠƪǟ țǠȖȪȱǟ ȼǣ ȳɀȪɅ ɃǾȱǟ ƘǤȮȱǟ ǿȿǼȱǟ ǿǠȮȹǙ ȸȮƹ ɍ

ȿ ǒǠȊȹǙȿ ǾɆȦȺǪǣ ȼȵǠɆȩ ǼȺȝ Ȭȱǽȿ ÛȼȺȵ ȰɆȲȪǪȱǟ ȿǕ ɃǻǠȎǪȩɍǟ ǧǠȝȿȀȊƫǟ ǥǿǟǻǙ

ɋǟ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ǦȱȿǼȱǟ ǠȾɆȱǙ ǯǠǪƠ Ɣȱǟɋǟȿ ǦɅǻǠȎǪȩ ȴȡǿ ǦɆȝǠȶǪǱ

ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǦɆȲȶȝ ȼǱǟɀǩ Ɣȱǟ ǧǠɆǤȲȆȱǟ. 

¶ Ǚ ȣǼő ƙȺȕǟɀȶȲȱ ǦɅɀȝɀǩ ǧɎƥ ǒǟȀǱǙɋǟ Ƃ ǥǿǠȉǙɋ Ǽǝǟɀȥ Ƃ țǠȖȪȱǟ ȫǟȀȉ

 Ž ȋǠƪǟǕȿ ǦɅǼȲǤȱǟ ǦȖȊȹǓȺȮȶƫǟ ǠȽǿǠǭǥǒǠȦȭ ǥǻǠɅȁ ɂȲȝ Ǧ ǥǻɀǱȿ  ǧǠȵǼƪǟ.

¶ Ƙȥɀǩ  ȋǠƪǟ țǠȖȪȱǟ ǧǟǿǠȶǮǪȅɍ ǦǣǽǠǱ ǦǞɆǣ ÛȼǶȺȵȿ ǧɎɆȾȆǪȱǟ ǦȵȁɎȱǟ ȰȶȞȱ 

ǧǠȭǟȀȉ Ȝȵ ǧǠȆȅǘƫǟ ǦȵǠȞȱǟ.
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 ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ 

- ) .ɄǱǟǿǻ ǼɆȞȆȱǟ ǦȱǠȞȥ ǦɆȱǓ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀȪȝ .(

ȺǪȱǟ ȰɅɀȶǪȱ.ǦɆȹǠȆȹɍǟ ȳɀȲȞȱǟ ǦȲƭ .ǦɆȲǂǟ ǦɆȶ

- ) .ƄǠȡ ǼƭǕ ǦøɅǼȲǤȱǟȿ ǦȵǠȞȱǟ ǧǠȵǼƪǟ ƇǼȪǩ Ž ǦȶǝǠȪȱǟ ǦɆȝǠȖȪȱǟ ǧǠȭǟȀȊȱǟ .(

.ƙȖȆȲȥ ǃǟǟ ȳǟǿ ǦɅǿǟǻɋǟ ǧǟǿǠȊǪȅɎȱ ǦǤǺȺȱǟ ǦȭȀȉ .ǦɆȲǂǟ ǧǠǞɆƬǟ ɁɀǪøȆȵ ɂøȲȝ 

- ) .Ʉȭȁ ȸȆǂǟǼǤȝ ȷǠƹǙ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȲȱ ǦɆȲǤȪǪȆȵ ǥȀȚȹ .( țǠȖȪȱǟȿ ɄȵɀȮƩǟ

 ȋǠƪǟı  ǼȾȞȵ : ǦɅǻɀȞȆȱǟ .ǦɅǿǟǻɋǟ ǦɆȶȺǪȲȱ ƃȿǼȱǟ ȀƢǘƫǟ .ǦɆȱǠƫǟ Ǧȵȁɉǟ ǼȞǣ Ǡȵ

.ǦøȵǠȞȱǟ ǥǿǟǻɋǟ 

- ) .Ƀǿɀƥ ȯɎǣ.ǦɆȶȺǪȱǟ ȀȆǱ .ɃɀȶȺǩ ǢȲȖȶȭ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ǦȭǟȀȉ .( 

- ) .ȃǠǤȝ ǧǠǵȀȥ.ǻ ȿ ÛǦȲɆȅȿ ǻɀȞȅ.ǻƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ .( Ž ȋǠ

.ǦɅǻǠȎǪȩɍǟ ȀǝǠȊǤȱǟ ǦȲƭ .ǠɆȭȀǩ Ž ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ȜɅǿǠȊȵ ǒǠȊȹǙ 

- ) .ɃǿɀȝǠȦȱǟ ǨȞȥǿ ǦɆǣȀȞȱǟ ǦȶȚȺƫǟ :ȀȎȵ .ǦȎǺȎƪǟ Ž ǦɆǣȀȝ ǡǿǠƟ .(

.ǦɅǿǟǻɋǟ ǦɆȶȺǪȲȱ 

- ) .ȰɅǼȺƫǟ ȷǠȶɆȲȅ Ž ȋǠƪǟ țǠȖȪȱǟȿ ɄȵɀȮƩǟ țǠȖȪȱǟ ƙǣ ǦȩɎȞȱǟ ȀɅɀȖǩ .(

.ǦɅǻɀȞȆȱǟ ǦøɆǣȀȞȱǟ ǦøȮȲȶƫǟ .ɃǻǠȎǪȩɍǟ ȏǠɅȀȱǟ ɁǼǪȺƫ ǦȵǼȪȵ Ǧȅǟǿǻ 

- ) .ɃȿǠȶȊȞȱǟ ǢǱǿ ɃȀȮȉ ǥǿȿȀȑ ȀȎȵ Ž ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ .(

.ǦɅǻǠøȎǪȩɍǟȿ ǦøɆȹɀȹǠȪȱǟ ǫɀǶǤȲȱ ȧɀȪƩǟ ǦȲƭ .ǦɆȲɆȲƠ Ǧȅǟǿǻ:ǦɅǻǠøȎǪȩǟ 

- ) ǧǠɅǼȲǤȱǟ ȏǟȀȩǙȿ ȀɅɀȖǩ ȧȿǼȺȍ) .( ȋǠøƪǟ țǠȖȪȱǟ ǦȭǟȀȉ Ǧȅǟǿǻ .(

ǟ Ȝøȵ.ǢɅǿǼǪȱǟȿ ǧǟǿǠȊǪȅɎȱ ǥǼɅǼƨǟ ǠɅǗȀȱǟ ǦȭȀȉ .ǧǠɅǼøȲǤȱ 

- ) .ȧȁǿ ȯǻǠȝ ȸøȵ ǡɀȲȅǕ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǦɆǲɆǩǟȀǪȅǙ .(

 ǦøȲƭ .ǦøɆƫǠȞȱǟ ǦøɆȱǠƫǟ Ǧøȵȁɉǟ ǦȾǱǟɀƫ ǥǼɆȉȀȱǟ ǦɅǻǠȎǪȩɍǟ ǥǿǟǻɋǟ ǢɆȱǠøȅǕ

.ǦøɆȱǠƫǟ ǧǠøȅǟǿǼȱǟ 

- ) .ǢȱǠȡ ǦƧǿȿ ǿǻǠȪȱǟǼǤȝ ǻɀȪȝ .( ȯǠȶȝǕ . ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ

 ǦɆȶȺǪȲȱ ǦɆǣȀȞȱǟ ǦȶȚȺƫǟ .(ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀøȪȝ) ǧǟȿǼȹ

.ǦɅǿǟǻɋǟ 

- ) .ȤɅȀȊȱǟ ȜɅǼȦȱǟ ȰȎɆȥ ȜɅǿǠȊȵ Ƙȥɀǩ Ž ǠȽǿȿǻȿ ȋǠƪǟ ȰɅɀȶǪȱǟ ǧǟǿǻǠǤȵ .(

ǟ ǦȅǼȺƬ ȯȿɍǟ ȀƢǘƫǟ .ǦɆȹǠȖɅƎȱǟ ǦǣȀǲǪȱǟ: ǦȵǠȞȱǟ ǧǠȵǼƪǟ .ǼɆɆȊǪȱǟȿ ǧǟǒǠȊȹɍ

.ǡȀȞȱǟ ƙȅǼȺȾƫǟ ǻǠƠǟ :ǥȀȽǠȪȱǟ 
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- ) .ɃǿȿȀȭǻ ǼȶƮ ǦøǣȀǲǪȱǟ ɂøȲȝ ȂɆȭȀǪȱǟ Ȝȵ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ .(

.ǦɆȱǠƫǟ ǥǿǟȁȿ .ǦɅȀøȎƫǟ 

- ) .ǳɎȍ ǼȶƮ Ǽǝǟɀȝ Ȝȥǿ Ž ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǿȿǻ .(

Ȩȥȿ ǻǠȎǪȩɎȱ ǦɆǪǶǪȱǟ ɂøȺǤȱǟ Ž ǿǠȶǮǪȅɍǟ  ǥȀȭǾȵ .ǦɆȮȲƫǟ ȰȪȹȿ ȰɆȢȊǪȱǟȿ ǒǠȺǤȱǟ ȳǠȚȹ

.ǦɅǻǠȎǪȩɍǟ ȳɀȲȞȱǟ Ž ȻǟǿɀǪȭǼȱǟ 

- ) .ɂȆɆȝ ȯǠȞȱǟǼǤȝ ǼȶƮ ȳɀȾȦƫǟ:ȋǠƪǟȿ ȳǠȞȱǟ ȸøɆȝǠȖȪȱǟ ȸøɆǣ ǦȭǟȀȊȱǟ .(

.ǥǟǿǻɎȱ ǦɆǣȀȞȱǟ ǦȲŎǟ .ǿɀȎȱǟȿ ȜȥǟȿǼȱǟȿ ǡǠǤȅɉǟȿ 

- ) .ȧǟȁȀȱǟ ǼǤȝ ȀȒǹ Ƀɍɀȵɍǟ ǦɆȶȺǪȱǟ Ž ȋǠƪǟ țǠȖȪȱǟ ǿȿǻ .( ȯȿǼȱǠǣ ǦɅǻǠȎǪȩ

ǦɆȵǠȺȱǟ-ȀǝǟȂƨǟ ǦȱǠǵ Ǧȅǟǿǻ-.ǬǵǠǤȱǟ ǦȲƭ . 

- ) .ȻǿǼȆȱǟ ȀȍǠȹ ǠȾȵ ȿ ÛɃȀȅȿǼȱǟ ȀȍǠȹ Ȼǿɀȹ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ǻɀȪȝ .(

.ǫǠƜɉǟ ȀȊȹȿ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ .ȋǠƪǟȿ 

- ) .Ȱȶƨǟ ɂȦȖȎȵ ȳǠȊȽ ȨɆȪǶǪȱ ǥǟǻǖȭ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ .(

ƫǟ ǦɆȶȺǪȱǟ.ǠȖȺȖǣ ȷɀȹǠȪȱǟȿ ǦȞɅȀȊȱǟ ǦɆȲȭ ǦȲƭ .ǦȵǟǼǪȆ 

- ) .ǯȀȝɉǟ ǼȶƮ Ȱǝǟȿ ȋǠƪǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȼǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟ .(

. ɄȶȲȞȱǟ ȀȊȺȲȱ ǦɆǣȀȞȱǟ ǦȲŎǟ .ǧǠɅǼȲǤȱǟȿ ȳǠȞȱǟȿ 

- ) .ǯȀȝɉǟ ǼǤȝ ǼȶƮ Ȱǝǟȿ ȋǠƪǟ țǠȖȪȱǟ ƙǣ ǦȭǟȀȊȱǟ ȼǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟ .(

ǟ .ǧǠɅǼȲǤȱǟȿ ȳǠȞȱǟȿ.ɄȶȲȞȱǟ ȀȊȺȲȱ ǦɆǣȀȞȱǟ ǦȲŎ 

- ) .ɃǻǠȡȁ ǴǩǠȥ ȿ ÛǥȂɅ ȤȅɀɅ ȋǠƪǟ țǠȖȪȱǟ Ȝȵ ǦȭǟȀȊȱǟ Ȱș Ž ǦɆȲǂǟ ǦɆȶȺǪȱǟ .(

.ƆǠȆȹɋǟ ȸȵɊȱ ǦɅȀǝǟȂƨǟ ǦȲŎǟ . 

ǦȶȚȹǕȿ ƙȹǟɀȩ: 

-  ȴȩǿ ȋǠøøøƪǟȿ ȳǠøȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦøȭǟȀȊȱǟ ǧǠȝȿȀȊȵ ȷɀȹǠȩ  ȳǠȞȱ

- Ȋȱǟ ȜɅǿǠȊƫ ɃǻǠȉǿɍǟ ȰɆȱǼȱǟ ǧǠɅǼȲǤȱǟ Ž ǿǠȶǮǪȅɍǟȿ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ƙǣ ǦȭǟȀ 

- ) ȴȩǿ ǿǠȶǮǪȅɍǟ ȷɀȹǠȩ ȳǠȞȱ ( 

:ǦɆǤȺǱɉǟ ȜǱǟȀƫǟ 

- Patrinos, H. A. (2006). Public ï Private Partnerships: Contracting 

education In Latin America. The World Bank. 

- Ross, & Bettignies. (2004). The Economic of Public Private Partnership. 

Canadian Public Policy. 

- Wößmann, L. (2005). Public-Private Partnerships in Schooling: Cross-

Country Evidence on their Effectiveness in Providing Cognitive Skills. 

IFO: Institute for Economic Research. 
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ɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ǧǠȭȀȉ ɂȲȝ ǦɆȪɆǤȖǩ Ǧȅǟǿǻ" ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲ

ȷǻǿɉǟ Ž ȷǠǤȱɉǟ 

ǦȲɅɎƪǟ ȤȲǹ ȤɆȖȲȱǟǼǤȝ Ʉȭȁ 
 

ȌǺȲƫǟ 

        ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ ȀøøǭǕ ƂǙ ȣȀøøȞǪȱǟ ƂǙ ǦøøȅǟǿǼȱǟ ǨȥǼøøȽ

ȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɍǟ ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ Ǧ

  ÛǿȀøȒȱǟ ǒǟɀǪǵǙ ÛǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ ÛȀȮǤƫǟ ǿǟǾȹɋǟ) ǠȽǻǠȞǣǖǣ ǦȲǮȶǪƫǟȿ ǧǠȵȁɉǟ ǥǿǟǻǙ Ž (ǦɆȹɀȹǠȪȱǟ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž Û((ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǟ ÛȓǠȊȺȱǟ ǥǻǠȞǪȅǙ 

     ǦøǭɀǶǤƫǟ ǧǠȭȀøȊȱǟ Ž ǦøɅǿǟǻɋǟ ǧǠɅɀǪøȆƫǟ ȜɆƤ Ž ƙɅǿǟǻɋǟ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷņɀȮǩ

ȠȱǠǤȱǟȿ   ȴȽǻǼȝ(285)         ǬøǵǠǤȱǟ ȳǼǺǪøȅǟ ǠőǠɆøȑȀȥ ǿǠøǤǪǹǙȿ ǦøȅǟǿǼȱǟ ȣǟǼøȽǕ ȨøɆȪǶǪȱȿ ÛǄǠɅǿǟǻǙ

     ȀøȎƩǟ ǡɀȲøȅǕ ǬøǵǠǤȱǟ ȳǼǺǪøȅǟ ǬɆǵ ÛǦɆȪɆǤȖǩ Ǧȅǟǿǻ ǒǟȀǱǙ ȯɎǹ ȸȵ ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ

         ȸøȵ ǦøȅǟǿǼȱǟ ȜøȶǪƭ ȷņɀøȮǩ Ǽøȩȿ ÛǧǠøȹǠɆǤȱǟ Ȝøȶƨ ǦøȆɆǝǿ ǥǟǻǖȭ ǦȹǠǤǪȅɋǟ ǄǠȵǼǺǪȆȵ ÛȰȵǠȊȱǟ(5) 

Ǖ ȷǠǤȱǕ ǧǠȭȀȉȜɅȁɀǩ Ź ǬɆǵ ÛǦɆȹǻǿ (285)    ) ǻǟǻȀǪøȅǟ Ź Ǽøȩȿ ÛǦȹǠǤǪøȅǟ246   ǦƩǠøȍ ǦȹǠǤǪøȅǟ (

) ȼǪǤȆȹ Ǡȵ ǨȲȮȉ Ǽȩȿ ÛȰɆȲǶǪȲȱ3.86  .Ǧȝȁɀƫǟ ǧǠȹǠǤǪȅɋǟ ȸȵ (% 

       ǦøȚȪɆȲȱ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǻɀǱȿ ǠȾƵǕ ǰǝǠǪȺȱǟ ȸȵ ǼɅǼȞȱǟ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩȿ

ȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ     ǦøȚȪɆȱǟ ÛǦøɆȝǠȶǪǱɋǟ ǦøȚȪɆȱǟ ÛǦøɅǿǠǲǪȱǟ Ǧ

     ÛȀøøȮǤƫǟ ǿǟǾøøȹɋǟ) ǠøøȽǻǠȞǣǠǣ ǧǠøøȵȁɉǟ ǥǿǟǻǙ Ž (ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ

       ȷǠøǤȱɉǟ ǧǠȭȀøȉ Ž (ȃȿǿǼøȱǟ ȋɎǺǪøȅǟ ÛȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ ÛǿȀȒȱǟ ǒǟɀǪǵǙ ÛǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ

  .ÛǦɆȹǻǿɉǟ 

ɀǪȱǟ ȸȵ Ǧȝɀȶƭ ƂǙ ǦȅǟǿǼȱǟ ǨȎȲǹ ǼȪȱ    ȰøȶȞǩ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ȷǕ ǠȾƵǕ ǧǠɆȍ

       ǦɆǲɆǩǟȀǪøȅɍǟ ǧǟǿǟȀøȪȱǟ ǽǠøơǙ ɂøȲȝ ǼȝǠøȆǩȿ ÛȰøȶȞȱǟ ȼǱǟɀǩ ǧǠȵȁǕ ȿǕ ǧǟǼɅǼő ǦɅǖǣ ǘǤȺǪȱǟ ɂȲȝ

          ɂøȲȝ ɄøȢǤȺɅȿ ÛǠøŏ ȋǠøǹ Ȱøȶȝ ȨøɅȀȥ ȸɅɀøȮǩȿ ÛǠȾøȲɆȞȦǩȿ ǠøőǠȵɀȪƞ ȳǠȶǪȽɋǟ ɄȢǤȺɆȥ ÛǠȾȍɀȎƝ

ɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȲȱ ǧǠɆȱǓ Ȝȑȿ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ   ȣǼøŏ ǧǠøȵɀȲȞƫǟ ȜƤ ǧǠɆȱǓ ǠȾƵǕ ȸȵȿ Ǧ

       ǥǿȿȀøȒǣ ȬȱǾøȭ ǦøȅǟǿǼȱǟ Ʉøȍɀǩȿ ÛƎøȭǕ ǦɆøȆǊȥǠȺǩ ǡǠȆǪȭǟȿ ÛǧǟǼɅǼȾǪȱǟ ǢȺƟȿ ȋŁȀǊȦȱǟ ȋǠȺǪȩǟ

     ƙøǣ ȿǠøȆǪȵ ȰȮøȊǣȿ ǦøɆȱǠȝ ǥǒǠȦȮǣ ǦȲǵȀȵ Ȱȭ ȨɆǤȖǪǣ ȳǠȶǪȽɋǟȿ ÛǧǠȵȁɉǟ ǥǿǟǻǙ ȰǵǟȀƞ ȳǠȶǪȽɋǟ

ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ȰǤȩ ȸȵ ȰǵǟȀƫǟ ȜɆƤ. 

 ǧǠȶȲȮȱǟ :ǦɆǵǠǪǪȥɋǟ ǦȚȪɆȱǟ ÛǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ Û ǦɆǱɀȱɀȺȮǪȱǟ.ȷǠǤȱɉǟ ǧǠȭȀȉ ÛǧǠȵȁɉǟ ǥǿǟǻǙ 
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Abstract 

The Impact of Strategic Vigilance on Crisis Management in 

the Jordanian Dairy Companie 

  The study aimed to identify the impact of strategic vigilance with its 

dimensions (technological vigilance, commercial vigilance, social vigilance, 

competitive vigilance, environmental vigilance, legal vigilance) in crisis 

management, represented by its dimensions (early warning, preparedness 

and prevention, containment of damage, recovery of activity, lessons 

learned (learning). )), in Jordanian dairy companies. 

The study community consisted of administrators at all 

administrative levels in the companies surveyed, totaling (285) 

administrators. The study population consisted of (5) Jordanian dairy 

companies, where (285) questionnaires were distributed, and (246) 

questionnaires valid for analysis were retrieved, and they constituted 

(3.86%) of the distributed questionnaires. 

  The study reached many results, the most important of which is the 

existence of a statistically significant impact of strategic vigilance with its 

dimensions (technological vigilance, commercial vigilance, social vigilance, 

competitive vigilance, environmental vigilance, legal vigilance) in crisis 

management with its dimensions (early warning, preparedness and 

prevention, containment of damage, recovery of activity Lessons learned) in 

Jordanian dairy companies. 

The study concluded with a set of recommendations, the most 

important of which is that strategic vigilance works to predict any threats or 

crises facing work, and helps to take strategic decisions in their regard. 

Mechanisms for collecting information with the aim of seizing 

opportunities, avoiding threats, and gaining greater competitiveness. The 

study also recommends the need to pay attention to the stages of crisis 

management, and to apply each stage with high efficiency and equally 

among all stages by the Jordanian dairy companies. 

 

Key words: strategic vigilance, Technological vigilance, crisis management, dairy 

companies. 
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.1 ǦȵǼȪƫǟ 

        ǦøøɆǱɀȱɀȺȮǪȱǟȿ ǦɆøȅǠɆȆȱǟȿ ǦɅǻǠøȎǪȩɍǟ ǧɍǠøŎǟ Ž ǄǠȞɅȀøȅ ǄǟǿɀøȖǩ ƁǠøȞȱǟ ǼȾøȊɅ

   ǿɀøȖǪȱǟ ƂǙ ǦȥǠøȑɋǠǣ ÛǠȽƘȡȿ ǦȆȥǠȺƫǟ ǥǼȉ ǢȹǠǱ ƂǙ ǦɆȹɀȹǠȪȱǟȿ ǦɆǞɆǤȱǟȿ ǦɆȝǠȶǪǱɋǟȿ

   ǦøȶȚȺƫǟ ȏņȀøȞɅ Ǽȩ Ǡư ÛǦƫɀȞȱǠǣ ȣȀȞɅ Ǡȵ ɀȽȿ ǧǠȵɀȲȞƫǟȿ ǧɍǠȎǩɋǟ ǠɆǱɀȱɀȺȮǩ Ž ȜɅȀȆȱǟ

Ȇȵ ǧǠȵȁɉ        ǘøǤȺǪȱǟȿ ǦøǤȩǟȀȶȲȱ ǦøȶȚȺƫǟ Ž ǦøȱǠņȞȥ ǦȲɆøȅȿ ǻɀøǱȿ Ȁøȵɉǟ ɂȝǼǪȅǙ ǟǾȱ ÛǦɆȲǤȪǪ

       ǴȲȖøȎȵ ȀøȾș ǟǾøȱ ÛǄǠɆǤȲøȅ ǠøȾɆȲȝ Ȁǭǘøǩ ȷǕ ȸȮȶƫǟ ȸȵ Ɣȱǟȿ ǠƬɀǵ ȸȵ ǫǼƠ Ɣȱǟ ǧǟƘȢǪȱǠǣ

  ǧǟǼøøɅǼȾǪȱǟȿ ǧǠøøȵȁɉǟ ǢøøȺƟȿ ȋȀøøȦȱǟ ȋǠøøȺǪȩǙ Ž ǄǠǤǤøøȅ ȷɀøøȮɆȱ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ

Ǿøøȱ ÛǦøøȶȚȺȶȲȱ ǦøøȲȶǪǂǟ ǦɆȲǤȪǪøøȆƫǟ ǥǿǟǻǙ ȨøøɅȀȥ ȫǿǠøøȊǪȅ ǦɆǲɆǩǟȀǪøøȅɍǟ ǦøøȚȪɆȱǟ ȷǚøøȥ Ȭȱ

    ȰøȒȥǕ ȴøȾȥ ȯɎøǹ ȸȵ ǧǠȵɀȲȞȶȲȱ ȨǤȆƫǟ ȂɆȾǲǪȱǟȿ ǻǟǼȝɋǟ ȯɎǹ ȸȵ ǿǟȀȪȱǟ ȜȺȍ Ž ǧǠȵȁɉǟ

  ǄǦȲɆøȅȿ ǄǠȒɅǕ ȷɀȮɆȱ ƙȦșɀƫǟ ƙǣ ǦȅǟǿǼȱǟ ȻǾȽ Ž ǟ ǯǟǿǻǙ Ź ǼȪȱȿ ÛǦȶȚȺƫǠǣ ǦȖɆǂǟ ǦǞɆǤȲȱ

  ǧǟƎøƪǟ ǄǠøȒɅǕȿ ǧǠȵɀȲȞȵ ǥǼȝǠȩ ǒǠȊȹɋ ǦȱǠņȞȥ        ǦøɅǕ ǢøȺǲǪȱ ǠøȾɆȱǙ țɀøǱȀȲȱ ǦøȶȚȺƫǟ Ȱøǹǟǻ

        ǨøȥņȀȝ ǼøȪȱȿ ÛǠøȾȝɀȩȿ ȯǠøǵ Ž ǠøƬ ȯɀøȲƩǟ ǻǠøƶǙ ɂȲȝ ȰȶȞȱǟȿ ÛǦɆȲǤȪǪȆȵ ǧǠȵȁǕ2020)( 

Alshaer  ȯɎǹ ȸȵ ǦȶȚȺƫǟ ȔɆǂ ǦɆȭǽ ǦȞǣǠǪȵȿ Ǽȍǿ ǦȲɆȅȿ ǠŒǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ

 ǦøøȶȚȺƫǟ ǿǟǻǟǿ ȰøøǮȵ ǠøøŒǙ ÛǦɆȲǤȪǪøøȆƫǟȿ ǦøøɆȱǠƩǟ ǧǠøøȵɀȲȞƫǟ ȸøøȝ ǬøøǶǤȱǟ ǿǠȞøøȊǪȅǟ ȯɎøøǹ ȸøøȵ

     ǦøȖǤǩȀƫǟ ȀȕǠøǺƫǟ ȰøɆȲȪǩȿ ǥǼøɅǼƨǟ ȋȀȦȱǟ ȳǠȺǪȡɍ ǦȶȚȺƫǠǣ ǦȖɆǂǟ ǦȦȲǪǺƫǟ ǧǟǿɀȖǪȱǟ

     ȸøȵ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ Ƃȿɉǟ ǥɀøȖƪǟ ɀȽ ǧǠȵɀȲȞƫǟ ȸȝ ǬǶǤȱǟ ȷǕ ǬɆǵ ÛƙȪɆȱǟ ȳǼȞǣ

     ȯɀøȎƩǟ Ż ǧǠøȵɀȲȞƫǟ ǼøǱɀǩ ȸøɅǕȿ ȼǪǤȩǟȀȵ Ǣƶ Ǡȵ ǼɅǼƠȿ ǦȚȪɆȱǟ ȯǠƭ ǼɅǼƠ ȯɎǹ

ǠøøȾɆȲȝ       ŽȀøøȞȵ ȷȁǟɀøøǩ ǒǠøøȊȹǙȿ ǠȾøøǪƨǠȞȵȿ ǧǠøøȵɀȲȞƫǟ ȰøøɆȲƠ ȴǪøøɅ Ż Ȱøøȶȝ ǦøøȖǹ Ȝøøȑȿȿ

.ǿǟȀȪȱǟ ǽǠơɍ ǢȅǠȺƫǟ Ǩȩɀȱǟ Ž ǠȾȵǟǼǺǪȅɍ 

         ȷɀøȭ Ûȷǻǿɉǟ Ž ǦøȲȵǠȞȱǟ ȷǠøǤȱɉǟ ǧǠȭȀøȉ țǠøȖȩ ɂøȲȝ ǦȅǟǿǼȱǟ ȻǾȽ ǿǠɆǪǹǙ Ź ǼȪȱ

          ǪǹǙ ȴǪøȥ ÛǦøɆȱǠǵ ǧǠøȵȁǕ ȼøǱǟɀɅ ȯǟȂøɅ ɍȿ ɄøȑǠƫǟ Ž ǥƘǤøȭ ǧǠøȵȁǕ ȼøǱǟȿ țǠøȖȪȱǟ ǟǾȽ  ǿǠøɆ

     ȻǾøŏ ǦøȍǠƪǟ ǧǠøȵɀȲȞƫǟ ȀøȊȹȿ ȰɆȲƠȿ Ȝȶƛ ǧǠȵȁɉǟ ȬȲǩ ǦȾǱǟɀƫ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ

        ǥǼøȝǠȩ ƂǙ ǦȥǠøȑɋǠǣ ȰøȶȞȱǟ ǡǿǠøƟȿ ǧǟƎøƪǟ ǿǠȶǮǪøȅǙ ȯɎøǹ ȸȵ Ǡǣ ǦȹǠȞǪȅɋǠǣ ǧǠȵȁɉǟ

.ǦȶȚȺƫǟ Ž ǠȽǗǠȊȹǙ Ź Ɣȱǟ ǧǠȵɀȲȞƫǟ 
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.2 ǦȅǟǿǼȱǟ ǦɆƵǕ 

 ǦɅȀȚȺȱǟ ǦɆƵɉǟ :ǄɍȿǕ 

V ǟ ǦøøɆƵɉǟ ȀøøȾȚǩ ǦøøȚȪɆȱǟ ǠøøȾǞɆő Ɣøøȱǟ ǧǠøøȵɀȲȞƫǟ ȯɎøøǹ ȸøøȵ ǦøøȅǟǿǼȱǟ ȻǾøøƬ ǦøøɅȀȚȺȱ

      ÛǦɆǤȲøȆȱǟ ǠøȽǿǠǭǓ ȸøȵ ǼøƩǟȿ ǧǠøȵȁɉǟ ǢȺƟ Ž ȳǠȽ ɄǲɆǩǟȀǪȅǟ ȰȵǠȞȭ ǦɆǲɆǩǟȀǪȅɍǟ

       Ž țɀøȩɀȱǟ ȸøȵ ǧǠȭȀøȉȿ ǧǠøȶȚȺȵ ǢøȺƟ ȯɀøǵ ǼȽǟɀȊȱǟ ȸȵ ǼɅǼȞȱǟ ȼɆȲȝ ȯǼɅ Ǡȵ ɀȽȿ

     Ǽƛȿ ǿǠøǤǪȝɍǟ ƙøȞǣ ǠȽǾøǹǕȿ ǠøȾȵǠȶǪȽǟ ǦøǲɆǪȹ ǦɆȲǤȪǪȆȵ ǧǠȵȁǕ    ǦøȚȪɆȱǟ țɀøȑɀƫ ǦøɅ

   ǧǠȭȀøȉ ǿǠǭǼøȹǟȿ ǒǠȦǪǹǟ ƙǵ Ž ÛǧǠȵȁɉǟ ȸȵ ǼƩǟ ȰɆǤȅ Ž ǠőǠȵɀȲȞȵȿ ǦɆǲɆǩǟȀǪȅɍǟ

  ȼȮǣǟɀøȊȱǟ ǿǠȉǕȿ ÛǢȹǠƨǟ ǟǾƬ ǠƬǠƵǟȿ ǠȽȂǲȝ ǦǲɆǪȹ ǦɅǻǠȎǪȩɍǟ ǦȕǿǠƪǟ ȸȵ ɁȀǹǕ

)(2019      ÛǼøȍǿ ȯǠøƭ Ž ǦøȱǠņȞȦȱǟ ǢɆȱǠȅɉǟ ȸȵ ƎǪȞǩ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ȷǕ ƂǙ

  ȰøøȪȹȿ ÛȜøøƤȿ      ÛȸɅǻǿɀøøȵȿ ÛȸǝǠøøǣȁ ȸøøȵ ǧǠøøȶȚȺƫǟ ȔɆøøǶƞ ǦøøȪȲȞǪƫǟ ǧǠøøȵɀȲȞƫǟ ǦøøȥǠȭ

    ǥǼȝǠøȆȵ ǦøɆȹǠȮȵǙ ǿǟȀøȪȱǟ ȴȝǻ ȴȚȹ ȬȲƢ Ǡȶȭ Ûƀǟ ...ƙȆȥǠȺȵȿ Ûƙȹǟɀȩȿ ÛǠɆǱɀȱɀȺȮǩȿ

  Ž ȴȾȶȝǼøǩȿ ǧǠȵɀȲȞƫǠǣ ȴȽǻȿȂǩ Ɣȱǟ ǯǽǠȶȺȱǟȿ ǧǠȹǠɆǤȱǟ ȳǟǼǺǪȅǟ Ž ǧǟǿǟȀȪȱǟ ɃǾǺǪȵ

.ǧǟǿǟȀȪȱǟ ǽǠơǟ 

V  Ž ǦȅǟǿǼȱǟ ȻǾȽ ǦɆƵǕ ȁƎǩȿ     ǦøȱɍǼǣ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ǧǟƘȢǪøȵ Ȕǣǿ ǦȱȿǠƮ

  ǦøøȚȪɆȱǟ ÛǦøøɆȝǠȶǪǱɋǟ ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǕ

       ǿǟǾøȹɋǟ) ǠøȽǻǠȞǣǖǣ ǧǠøȵȁɉǟ ǥǿǟǻǙ Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦøɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ

     ÛȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ ÛǿȀøȒȱǟ ǒǟɀøǪǵǙ ÛǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ ÛȀȮǤƫǟ   ȃȿǿǼøȱǟ ȋɎǺǪøȅǙ

   Ɣøȱǟ ǧǟǼøɅǼȾǪȱǟ ȤȲǪƯ ǦȥȀȞȵ ȯɎǹ ȸȵ Ȭȱǽȿ ÛǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ((ȴȲȞǪȱǟ)

.ǦȦȲǪǺƫǟ ǠȾǪȖȊȹǕ ȯǠƭ Ž ǠȾȾǱǟɀǩ ȷǕ ȸȮȶƫǟ ȸȵ 

V       Ž ǦøɆƵǕ ƘȢǪøƫǟ ǟǾøƬ ȷɀøȮɅ ǼȪȥ ÛȔɆȅȿ ƘȢǪȶȭ ǟ ƘȢǪȵ ǬǶǤǩ ǦȅǟǿǼȱǟ ȻǾȽ ȷǕ Ǡȶȭ

   ȻǾøȽ ȷɀøȮǩ ȷǖøǣ ǬǵǠǤȱǟ ȰȵǖɅȿ ÛǧǠȵȁɉǟ ǥǿǟǻǙ      ǧǠøȅǟǿǼȲȱ ǦȞøȑǟɀǪȵ ǦȥǠøȑǙ ǦøȅǟǿǼȱǟ

  ǦøǭɎǮȱǟ ǧǟƘȢǪƫǟ ƙǣ ȔǣȀǩ ǬǵǠǤȱǟ ȴȲȝ ǢȆǵ Ǧȅǟǿǻ ǼǱɀǩ ɍ ȼȹǕ ǦȍǠǹȿ ǦɆǣȀȞȱǟ

.ǦȲȵǠȮǪȵ Ǧȅǟǿǻ Ž (ǟȿ ÛǧǠȵȁɍǟ ǥǿǟǻǙ ÛǦɆǲɆǩǟȀǪȅɍǟ ȼȚȪɆȱǟ) 

ǦɆȲȶȞȱǟ ǦɆƵɉǟ :ǄǠɆȹǠǭ 

V   ȝ ȯɀøȎƩǟ Ź Ɣøȱǟ ǰǝǠǪȺȱǟ ȯɎǹ ȸȵ ǦȅǟǿǼȱǟ ȻǾƬ ǦɆȲȶȞȱǟ ǦɆƵɉǟ ǨȲǮƢ   ǼøȞǣ ǠøȾɆȲ

         ɄøȾȥ ÛǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀøȊȱ ǧǠɆøȍɀǩ ȸøȵ ȼøǪȵǼȩ Ǡøȵȿ ÛǄǠɆǝǠȎǵǙ ǧǠȹǠɆǤȱǟ ȰɆȲƠ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ȼǱǟɀǩ Ɣȱǟ ǧǠȵȁɊȱ ǦɆȲɆȲƠ Ǧȅǟǿǻ 
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V   ȯɎøǹ ȸȵ ǦɆǤȲȆȱǟ ǠȽǿǠǭǓ ȸȵ ǼƩǟȿ ǄǠȪǤȆȵ ǧǠȵȁɉǟ ǼȍȀȱ ǦȅǟǿǼȱǟ ȻǾȽ ǧǒǠǱ ȬȱǾȭȿ

ɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ǧǠȵɀȲȞƞ ǧǠȶȚȺƫǟ ȳǠȶǪȽǙ     ǦøȖɆǂǟ ǧǟƘȢǪøȱǟ Ǽøȍǿȿ ǦøȞǣǠǪȵȿ ÛǦɆǲ

     ǧǠøɆȺȪǩȿ ǢɆȱǠøȅǖǣ ÛɎǤȪǪøȆȵ ǠȾǭȿǼøǵ ȰȶǪǂǟȿ ǦǝǿǠȖȱǟ ȣȿȀȚȱǟ Ȝȵ ȴȲȩǖǪȱǟȿ ȤņɆȮǪȲȱ

  .ǦǮɅǼǵ Ȱȶȝ 

V  ƙøøȮƢ ɂøøȲȝ ȰȶȞɆøøȅ ǧǠøøȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǠǣ ƙøøɅǿǟǻɋǟ ȳǠøøȶǪȽǙ ȷǙ

    ȱǟ ǽǠøơǙ Ž ǦɆȱɎȪǪøȅɋǟ ȸøȵ ǼøɅȂƫǟ ȴȾǝǠȖȝǙȿ ƙɅǿǟǻɋǟ ǥǻǠȪȱǟ    ȄȮȞȺøɅ Ǡøư ǧǟǿǟȀøȪ

    .ǧǠȵȁɉǟȿ ǧǠɅǼǶǪȱǟ ǥǿǟǻǙ Ž ǠǣǠƶǟ  

3.   ǦȅǟǿǼȱǟ ȣǟǼȽǕ 

        ÛǧǠøȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ȀøǭǕ ɂøȲȝ ȣȀøȞǪȱǟ ƂǙ ǦøȅǟǿǼȱǟ ȣǼő

     ǧǠøȵȁɉǟ ȸøȝ ȤøȊȮȲȱ ǦɆǲɆǩǟȀǪøȅɋǟ ǦȚȪɆȱǟ ɂȲȝ ǻǠȶǪȝɋǟ ǦɆƵǖǣ ǧǠȶȚȺƫǟ ǦɆȝɀǩ ȣǼŏ

ƫǟ ǻǟǼȞǪȅɋǟ ǦɆȹǠȮȵǙȿ ǧǟǼɅǼȾǪȱǟȿ   ǄǦȥǠøȑǙ ÛǠøȾȞȵ ȰȵǠȞǪȱǟ ǦɆȦɆȭȿ ǧǠȵȁɉǟ ȻǾȽ ǦȾǱǟɀƫ ȨǤȆ

:ǦɆȱǠǪȱǟ ǦɆȝȀȦȱǟ ȣǟǼȽɉǟ ȸȵ ǦȲƤ ȨɆȪƠ ƂǙ 

V   ȷǠøøǤȱɉǟ ǧǠȭȀøøȉ Ž ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȲȱ ǦɆǤøøȆȺȱǟ ǦøøɆƵɉǟ ɁɀǪøøȆȵ ƂǙ ȣņȀøøȞǪȱǟ

.ǦɆȹǻǿɉǟ 

V .ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǧǠȵȁɉǟ ǥǿǟǻɋ ǦɆǤȆȺȱǟ ǦɆƵɉǟ ɁɀǪȆȵ ƂǙ ȣņȀȞǪȱǟ 

4. ȵǦȅǟǿǼȱǟ ǦȲȮȊ 

    Ž ȻǻǼøȞǪȵ ǧǠøȵȁǟ ȸøȵ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ȼǪȾǱǟȿ ǠȶɆȥ ǦȅǟǿǼȱǟ ǦȲȮȊȵ ȸȶȮǩ

  Ȝøȵ ǧǟǒǠȪȲȱǟ ȸȵ ǻǼȝ ǒǟȀǱǙ Ȁȵɉǟ ǢȲȖǩ ǧǠȵȁɉǟ ȻǾȽ ȴȽǕ ɂȲȝ țɎȕɌȱȿ ÛǦȪǣǠȆȱǟ ȳǟɀȝɉǟ

:ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝȿ ÛǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ƙɅǿǟǻɋǟ     

  ɅȀøȊǤȱǟ ǻǿǟɀøƫǟ ǥǿǟǻǙ ȀɅǼȵ Ȁȭǽ       ȷǠøǤȱɉǟ ǧǠȭȀøȉ ȷǖøǣ ɃǼøɆȺƨǟ ȷǠøǤȱǕ ǦȭȀøȉ Ž Ǧ

  ǨøȑȀȞǩ ǬɆǵ ÛǦȵɀȮƩǟ ȰǤȩ ȸȵ ǠȾɆȲȝ ȼȑȿȀȦƫǟ ǢǝǟȀȒȱǟ țǠȦǩǿǙ :ǠȾȺȵ ȻǼȝ ǧǠȵȁǕ ǨȾǱǟȿ

 ɀɆȱɀɅ  ȀȾȉ Ž ǥƘǤȭ ǦȵȁǕ ƂǙ ȷǠǤȱɉǟ ǧǠȭȀȉ7 Û2019     ȧɀøȆȱǠǣ ȷǠøǤȱɉǟ ǿǠȞøȅǕ ǧǼȾȉ ǼȪȥ

) ƂǙ ǨȲȍȿ ǢȆȺǣ ǠȝǠȦǩǿǟ ǸɅǿǠǪȱǟ Ȭȱǽ ȯɎǹ ǦɆȲǂǟ25ȿ Û(%  ǧǠøǲǪȺȵ Ȝȥǿ Ž ǢǤȆȱǟ ǻɀȞɅ

     ) ȸøȵ ǦøȵɀȮƩǟ ȰøǤȩ ȸøȵ ǧǠøȞɆǤƫǟ ǦǤɅȀȑ ǢȆȹ ǥǻǠɅȁ ƂǙ ǥȀǪȦȱǟ ȬȲǩ Ž ȷǠǤȱɉǟ4- 10 (%

   ÛƙȝɀǤøȅǟ ǥǼøƫȿ ȷǠǤȱɉǟ ǧǠǲǪȺȵ ǦȞȕǠȪƫ ǧǟɀȝǻ ǧȀȾș ȼɆȲȝ ăǒǠȺǣȿ ÛǠőǠǲǪȺȵȿ ȷǠǤȱɉǟ ɂȲȝ

     øøȉ ǦøøȞȕǠȪƫ ƙȺȕǟɀøøƫǟ ȷǻǿɉǟ Ž ȬȲȾǪøøȆƫǟ ǦøøɅǠȶƩ ǦøøɆȺȕɀȱǟ ǦøøɆȞȶƨǟ Ǩøøȝǻ ǬøøɆǵ ǒǟȀ

  Ȭøȱǽȿ ÛǿǠȞȅɉǟ Ȝȥǿ ɂȲȝ ǠȾȩǠȦǩǙȿ ǠȽǿǟȀȩ ȸȝ ǧǠȭȀȊȱǟ ȻǾȽ ƗǮȱ ǦȞȺȎƫǟ ȷǠǤȱɉǟ ȫɎȾǪȅǙȿ
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        ȸøȵȿ ÛǠøőǠǲǪȺȵ ȜøɆǤȱ ǧǠȭȀøȊȱǟ ȻǾøȽ ȳǠøȵǕ ǥƘǤøȭ ǦȵȁǙ ȰǎȮȉ Ǡư ǿǠȞȅɉǟ Ȝȥǿ ǿǟȀȩ ɂȲȝ Ǆǟǻǿ

 ǧǠȪǪȊȵ ȸȵ ɄǱǿǠƪǟ ǰǪȺƫǟ ǦȆȥǠȺȵ ǠȾȾǱǟɀǩ Ǩȱǟȁ ɍȿ ȷǠǤȱɉǟ ǧǠȭȀȉ ǠȾǪȾǱǟȿ Ɣȱǟ ǧǠȵȁɉǟ

ɉǟ  ȄȥǠøȺǩ Ɣȱǟȿ ǦɆȲǂǟ ȷǠǤȱɉǟ ȰȵǠȞȵ ȸȵ ƘǮȮȱǟ ǻɀǱȿ ƂǙ ǦȥǠȑǙ ÛǦɆȲǂǟ ǧǠǲǪȺȶȲȱ  ȷǠǤȱ

 ÛǦɆȎǺȉ ǦȲǣǠȪȵ ÛȼƩɎȵ ǻɀȶƮ ȷǠȆȡ) ǦȆɆǝȀȱǟ ȷǠǤȱɉǟ ǧǠȭȀȉ 23 ÛȷǟȀɅȂǵ2019(. 

    ȴøȽǕ ȸȵ ȷǖǣ "ǠȾƫǟ" ǥǻȿǼǂǟ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǦȭȀȉ Ž ǧǠȞɆǤƫǟ ǥǿǟǻǙ Ȥșɀȵ ǿǠȉǕȿ

ǨȾǱǟȿ Ɣȱǟ ǧǠȵȁɉǟ         ǧǠȭȀøȉ ǻǼøȝ ǥǻǠøɅȁ ȷǻǿɉǟ Ž ǥƘøǹɉǟ ǧǟɀȺøȆȱǟ Ž ȷǠøǤȱɉǟ ǧǠȭȀøȉ

      ǿǠȞøȅǕȿ ǯǠøǪȹɋǟ ȤɆȱǠøȮǩ țǠøȦǩǿǟ ȬȱǾøȭȿ ÛǧǠȭȀȊȱǟ ȻǾȽ ƙǣ ǦȆȥǠȺƫǟ ȧɀȅ ȳǟǼǪǵǙȿ ȷǠǤȱɉǟ

     ȣǼøŏ ȷǠøǤȱɍǟ ǧǠȪǪøȊȵȿ ǢøɆȲƩǟ ǻǟƘǪȅǟ ȜȺƞ ǦȝǟǿȂȱǟ ǥǿǟȁȿ ȳǠɆȩȿ ÛǄǠɆƫǠȝ ǥǻǿɀǪȆƫǟ ǻǟɀƫǟ

  ǧǟǽ Žȿ ÛɄøȲǂǟ ǰǪøȺƫǟ ǦɅǠƥ        ÛǦɅȀȞøȅ ǠȥɀȪøȅ ǥǿǠøǲǪȱǟȿ ǦȝǠȺøȎȱǟ ǥǿǟȁȿ ȜøȒǩ Ɓ Ǩøȩɀȱǟ

         ǧǠøȵȁǕ ȰǄȮøȉ Ǡøư ÛȻǻǿɀǪøȆƫǟ ǠőǠȪǪøȊȵȿ ȷǠøǤȱɉǟ ǧǠøǲǪȺȵ ȸøȵ ǦɆȲǂǟ ȧɀȆȱǟ ȧǟȀȡǙ ȬȱǾȭȿ

    ÛǦɆøȎǺȉ ǦøȲǣǠȪȵ ÛǦøȲɅɎƪǟ ȴȲȆȵ ȰɆȝǠƧǙ) ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ȳǠȵǕ ǦɆȱǠǪǪȵ ǄǥƘǤȭ 

5 ÛǿǠɅǕ(2019. 

   ǦȭȀøøȉ Ž ǧǠøøȞɆǤƫǟ ȀɅǼøøȵ ǴøøȑȿǕȿ ȀȶǪøøȆƫǟ ɄǱɀøøȱɀȺȮǪȱǟ ǿɀøøȖǪȱǟ ȷǕ ǠøøȺǩǿǠǵ ȷǠøøǤȱǕ

       ǧǠȭȀøȉ ȄȥǠøȺǩ Ɣøȱǟȿ ȷǠøǤȱɉǟ ȰøȵǠȞȵ ǻǟǼøȝǕ ǥǻǠɅȁ ȬȱǾȭȿ ÛǦȥȀȞƫǟ ɂȲȝ ȯɀȎƩǟ ǦȝȀȅȿ

 ȸȵ ǒǟȀȊȱǟ ɂȲȝ ȯǠǤȩɋǟ ƂǙ ȸȕǟɀƫǟ ɀȝǼɅ Ǡư ȼɆȲȝ ȣǿǠȞǪƫǟ ȀȞȆȱǟ ȸȵ ȰȩǕ ǿǠȞȅǖǣȿ ȷǠǤȱɉǟ

 ǦɅǻǠȎǪȩɋǟ ǧǠȵȁɉǟ Ȱș Ž ǄǠȍɀȎǹȿ ȰȵǠȞƫǟ ȻǾȽ ǧǠǲǪȺȵ   Ǡøư ÛȸɅȀǪøȊƫǟ ɂȲȝ ǧȀǎǭǕ Ɣȱǟȿ

 ÛɄȎǺȉ ȯǠȎǩǙ ÛɄȑɀȞȱǟ ȤɅȀȉ ȀȵǠȅ) ǠȾȵǠȵǕ ǧǠȵȁǕ ȼǱǟɀǩ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ȰȞǱ 

6 ÛǿǠɅǕ2019      ǧǠøȵȁɉǟ ȸøȵ ǟǻǼøȝ ǦøǤɆȕ ȷǠøǤȱǕ ǦȭȀȉ Ž ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȀɅǼȵ ȸņɆǣȿ Û(

ȆȥǠȺȵ ȻǻǿɀǪȆȵ ǧǠǲǪȺȵ ȯɀǹǻ :ǠȾȺȵ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ  ǨȾǱǟȿ Ɣȱǟ ǿǠȞȅǖǣ țǠǤǩȿ ÛǦ

  ȷǠøǤȱɉǟ ǧǠȭȀȉ ǧǠǲǪȺƫ ǦɆȲǂǟ ȷǠǤȱɉǟ ȰȵǠȞȵ ǦȆȥǠȺȵ ȬȱǾȭȿ ÛǄǠɆȲƮ ǠȾȞɆȺȎǩ ȤȲȭ ȸȵ ȰȩǕ

            ȰøȶȞȱǟ ȧɀøȅ Ž ǊǠøȭǠǣǿǙ ǢǤøȅ Ǡøư ȷǠøǤȱɉǟ ǧǠȪǪøȊȵ ɂøȲȝ ǦǤɅȀøȒȱǟ Ȝøȥǿ ȬȱǾøȭȿ ÛǦɆȹǻǿɉǟ

        ȳǠøȵǕ ǦøɆȪɆȪǵ ǦøȵȁǕ ǿɀøøȾșȿ ǧǠȭȀøȊȱǟ ȻǾøȽ ǧǠøǲǪȺƫ ƙȺȕǟɀøƫǟ ǦøȞȕǠȪȵȿ   ȷǠøøǤȱɉǟ ǧǠȭȀøȉ

ǻǿɉǟ ÛɄȎǺȉ ȯǠȎǩǙ ÛȷǠȶǮȝ ɂȆɆȝ ǿǻǠȹ) ǦɆȹ 6 ÛǿǠɅǕ2019     .( 

     ǨøȾǱǟȿ Ɣøȱǟ ǧǠøȵȁɉǟ ȯɀøǵ ǧǿɀǶƢ ǦȅǟǿǼȱǟ ǦȲȮȊȵ ȷǟ ǬǵǠǤȱǟ ɁȀɅ ȼɆȲȝ ăǒǠȺǣȿ

           ɂøȲȝ ǦøȞȦǩȀȵ ǧǠøȞɆǤȵ ǦǤɅȀøȑ ȏȀøȥ ǠøȽȁȀǣǕ ȸøȵ Ɣøȱǟȿ ÛǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀȉ țǠȖȩ

 ) ǦǤøȆȺǣ (ǢɆȲƩǟ ǧǠȪǪȊȵ) ȷǠǤǱɉǟȿ ȷǠǤȱɉǟ ǧǠǲǪȺȵ%4- 10  øư Û(%  ǿǟȀȶǪøȅǙ ƂǙ ɁǻǕ Ǡ

     ȏȀøȥȿ ǒǠøǣȀȾȭȿ ǧǠøȩȿȀƮ ȸøȵ ǦȩǠȖȱǟ ǿǠȞȅǕ țǠȦǩǿǟ ƂǙ ǦȥǠȑɋǠǣ ÛƘǤȭ ȰȮȊǣ ǠȽȀǝǠȆǹ
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    ɂøøȲȝ Ȱøøǹǻ ǦǤɅȀøøȑ ȏȀøøȥȿ ÛǥǻǿɀǪøøȆƫǟ ǠőǠȪǪøøȊȵȿ ȷǠøøǤȱɉǟ ǧǠøøǲǪȺȵ ɂøøȲȝ ǦøøɅǠƥ ȴøøȅǿ

          ǢøǎȲȢǩ ƂǙ ǧǻǕ ȷǠøǤȱɉǟ ǧǠȭȀøȊȱ ǥƘǤøȭ ǧǠøȵȁǕ ǨȲǎȮøȉ ǄǦøȞȶǪƭ ǡǠǤøȅɉǟ ȻǾøȽȿ ÛǧǟǿǻǠȎȱǟ

 ǠȾɆȲȝ ǠȾɆȆȥǠȺȵ      ǦøɆȱǠƩǟ Ǧøȵȁɉǟ ǄǠøȒɅǕ ǬøǵǠǤȱǟ ȤɆøȒɅȿ ÛȧɀȆȱǟ ȸȵ ǧǠȭȀȊȱǟ ȐȞǣ ǯȿȀǹȿ

   ȀøȵǕ ǾøɆȦȺǩ ȸȵ ǠȾȪȥǟǿ Ǡȵȿ Ǡȹȿǿɀȭ ȃȿȀɅǠȥ ǦȵȁǕ ɄȽȿ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ ǠȾȾǱǟɀǩ Ɣȱǟ

      ƂǙ ɁǻǕ Ǡøư ȤøȎȺȱǟ ƂǙ ȰøȶȞȱǟ ǿǻǟɀøȭ ȐɆøȦơȿ ȰȵǠȊȱǟȿ ɄǝȂƨǟ ȀȚƩǟ ȨɆǤȖǪǣ țǠȥǼȱǟ

ȻǾȽ ɂȲȝ ǢȲȢǪȲȱȿ ÛǧǠȞɆǤƫǟ ǢȆȹ ȰɆȲȪǩ        ǦøȚȪɆȱǟ ȰøɆȞȦǩ Ǣøƶ ǠøȽǿǠǭǓ ȸøȵ ȰøɆȲȪǪȱǟȿ ǧǠȵȁɉǟ

      ǥǿǼøȪȱǟ ȂøɅȂȞǪȱ ÛǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀøȉ Ž ȔɆȅȿ ƘȢǪȶȭ ǟ ǻɀǱȿ Ȱș Ž ǦɆǲɆǩǟȀǪȅɋǟ

      ȴøŒɉ ȴøȾǝɍȿȿ ȴȽǠøȑǿ ǢøȆȭȿ ȸǝǠøǣȂȱǟ ǧǠǤȲȖǪȵ ǦɆǤȲǩ ȸȵ ǠȾȺɆȮƢȿ ǠƬ ǦɆȱǠȞȱǟ ǦɆȆȥǠȺǪȱǟ

 .ǦȶȚȺȵ ǦɅǕ ǳǠƱ ȃǠȅǕ Ǽȱǟ ǦȲȮȊȵ ȷǚȥ ȨǤȅ Ǡȵ ɂȲȝ ǒǠȺǣ     ȄɆǝȀøȱǟ ǠƬǟǘøȆǣ ȰøǮȶǪǩ Ǧøȅǟǿ

  "ÝǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ÛǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ Ǡȵ " :ƃǠǪȱǟ 

5.  ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ 

Ho1   Û) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ Ƀǽ ȀøøǭǕ ǼøøǱɀɅ ɍ" :Ŭ Ò 0.05 ǦøøȚȪɆȲȱ (

  ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǠǣ ǦɆǲɆǩǟȀǪøøȅɋǟ  ǦøøȚȪɆȱǟ

 Ž ǄǦȞȶǪƭ (ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

        ÛǿȀøȒȱǟ ǒǟɀøǪǵǙ ÛǦøɅǠȩɀȱǟȿ ǻǟǼȞǪøȅɋǟ ÛȀøȮǤƫǟ ǿǟǾøȹɋǟ) ǠøȽǻǠȞǣǖǣ ǧǠȵȁɉǟ ǥǿǟǻǙ

      ."ǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀøȉ Ž ((ȴȲȞǪøȱǟ) ȃȿǿǼøȱǟ ȋɎǺǪȅǙ ÛȓǠȊȺȱǟ ǥǻǠȞǪȅǙ

Ⱥȝ ȨǮǤȺɅȿ ǠȾǟ ǦɆȝȀȦȱǟ ǧǠɆȑȀȦȱǟ:ǦɆǩɍ 

Ho1-1  ) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ Ƀǽ ȀøøǭǕ ǼøøǱɀɅ ɍ" :Ŭ Ò 0.05 ǦøøȚȪɆȲȱ (

ǦɆǲɆǩǟȀǪøøȅɋǟ   ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǖǣ

   ǿǟǾøȹɋǟ Ž (ǦøɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ȀȮǤƫǟ 

Ho1-2" :  ) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ Ƀǽ ȀøøǭǕ ǼøøǱɀɅ ɍŬ Ò 0.05 ǦøøȚȪɆȲȱ (

ǦɆǲɆǩǟȀǪøøȅɋǟ   ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǖǣ

      Ž (ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆȝǠȶǪǱɋǟ

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ 

:Ho1-3 "  ) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ Ƀǽ ȀøøǭǕ ǼøøǱɀɅ ɍŬ Ò 0.05 ǦøøȚȪɆȲȱ (

ǦɆǲɆǩǟȀǪøøȅɋǟ   ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǖǣ
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   ǒǟɀøǪǵǙ Ž (ǦøɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǿȀȒȱǟ 

:Ho1-4ȀøøǭǕ ǼøøǱɀɅ ɍ "  ) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ ɃǽŬ Ò 0.05 ǦøøȚȪɆȲȱ (

 ǦɆǲɆǩǟȀǪøȅɋǟ  ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ ) ǠøøȽǻǠȞǣǖǣ

  ǥǻǠȞǪøȅǙ Ž (ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

  ."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ȓǠȊȺȱǟ 

:Ho1-5  øøȱɍǻ Ƀǽ ȀøøǭǕ ǼøøǱɀɅ ɍ" ) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞ ǦɆǝǠøøȎǵǙ ǦŬ Ò 0.05 ǦøøȚȪɆȲȱ (

ǦɆǲɆǩǟȀǪøøȅɋǟ   ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ) ǠøøȽǻǠȞǣǖǣ

     Ž (ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ Û ǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆȝǠȶǪǱɋǟ

  ."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž (ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙ 

6. ǦȅǟǿǼȱǟ ǯǽɀƴǕ 

ȩǿ ȰȮȊȱǟ) ȴ1ǦȅǟǿǼȱǟ ǯǽɀƴǕ ( 

 
 :ǿǼȎƫǟ:ǦɆȱǠǪȱǟ ȜǱǟȀƫǟ ɂȲȝ ǄǟǻǠȶǪȝǙ ǬǵǠǤȱǟ ǻǟǼȝǙ ȸȵ ǯǽɀƴɋǟ 

 

-   :ɂøȲȝ ȰȪǪøȆƫǟ ƘȢǪƫǟ ǻǠȞǣǕ ǼɅǼƠ Ž ǻǠȺǪȅɋǟ Ź    ÛǦøƶǼǹ ȸøǣ)2018   ÛȈɅȀøȝ ɀøǣǕ Ü

2016 ÛȀøøøȽȂȵȿ ɃǻǠøøøȽ Û2020 ÛȀøøøȵȿǟ Û2019ÛǦȭɎøøøȉȿ ȰøøøǶɆȲǵ ÛȷǠȶɆȲøøøȅ  Û2019 

ÜAlshaer, 2020  Û2019 Drevon, Maurel and Dufour,   ) Ü2016 (
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Heintz, Karabegovic and Molnar Jakobiak, 2001; Laurent, Hermel, 

2007; Lesca,  2003). 

-  :ɂȲȝ ȜǣǠǪȱǟ ƘȢǪƫǟ ǻǠȞǣǕ ǼɅǼƠ Ž ǻǠȺǪȅɋǟ Ź 

) ÛǦȹǿǠȮøøȆȱǟ2015 ÛȰøøɅƎǱȿ ɄȝǠøøȥǿ Ü2014 ÛǥǼȝǠøøȆƫǟ Ü2012Ü  ÛǥǼøøȲǱ2011 ÛȀȽǠøøȚȱǟ Ü

2010   ÛǥǿǠøȥ ɀøǣǕ Ü2009  Ûǃǟ ǻǠøǱ Ü2007 øȒƪǟ ÜƘɃ2002  Û.(Gilpin & Murphy, 

2008   

7. ǦɆȶɆȽǠȦƫǟ ǧǠȦɅȀȞǪȱǟ.  

  ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ (Strategic Vigilance)  ƘøȊɅ :Lesca (2003,13) 

ƂǙ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ   ǦøøȶȚȺƫǟ ȸȶøøȒǩ ǠȾǪȖøøȅǟɀǣ Ɣøøȱǟ ǦøøɆǩǠȵɀȲȞƫǟ ǦøøɆȲȶȞȱǟ ǠøøŒǖǣ

ǹ ǦȞȩɀǪƫǟ ǧǟǿǠȉɌȱ țǠȶǪȅɍǟ        ÛȋȀøȦȱǟ ȸøȵ ǼøɅǼȞȱǠǣ ȜøǪȶǪǩ ǦøǞɆǣ Ž ÛǠȾøȺȵ ǦȦɆȞøȒȱǟ ǦȍǠ

.ǧǟǼɅǼȾǪȱǟ ȸȵ ǼɅǼȞȱǟ ǠȽǻǼőȿ 

ǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ )(Technological Vigilance  ǦøøȶȚȺƫǟ ǦøøǤȩǟȀȵ ɄøøȽ

     ǦƹǼǪøȆȵ ǦøȥȀȞȵ ȨøɆȪƠ ȸøȵ ȸȮȶǪǩ ɄȮȱ ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ɄǱɀȱɀȺȮǪȱǟ ȔɆǶȶȲȱ

 ɂøøȲȝ ǦøøɆǱɀȱɀȺȮǪȱǟ ǠȾøøǪȥȀȞȵ ȀɅɀøøȖǩ ȰøøǱǕ ȸøøȵ ǠȾȲǤȪǪøøȆȵ ǦøøɅǠȶƩ ɄøøȲǂǟȿ ɄƫǠøøȞȱǟ ɁɀǪøøȆƫǟ

 ÛɃƘȽȂȱǟ)2018 Û7  .( 

ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ )Business Vigilance:(     ȸøȵ ȸȮȶǪøǩ ɃǾøȱǟ ȓǠȊȺȱǟ Ȭȱǽ ɄȽ

   ƙøǣ ȀøȾȚǩ Ɣȱǟ ǥǼɅǼƨǟ ǧǟǿǠȾƫǟȿ ȸǝǠǣȂȱǟȿ ȸɅǻǿɀƫǟ ƙǣ ǦȩɎȞȱǟ Ǧȅǟǿǻ ȸȵ ǦȶȚȺƫǟ ȼȱɎǹ

  őɀȩ ȓǠøȪȹ Ǽøȍǿ ȜɆȖǪȆǩ ǟǾŏȿ ÛȻɀƴ ȯǼȞȵȿ ȧɀȆȱǟ      ȧɀøȆȱǟ Ȝøȵ ǠøőɎȵǠȞǩ Ž ǠȾȦȞøȑȿ Ǡøȶ

 ÛǦƶǼǹ ȸǣ) ǠȾǪɆȆȥǠȺǩȿ ǠȾǝǟǻǕ ƙȆƠ ȏȀȢǣ2018 Û191  .( 

ǦøøɆȝǠȶǪǱɍǟ ǦøøȚȪɆȱǟ (Social Vigilance):  Ž ǦøøɆȝǠȶǪǱɍǟ ǦøøȚȪɆȱǟ ȰøøǮȶǪǩ

      ǧǠøȑǿǠȞǪȱǟ ÛǦøɆȝǠȶǪǱɍǟ ǧǠȝǟȀøȎȱǟ :ȰøǮȵ ǦøɆȝǠȶǪǱɍǟ ȀȽǟɀȚȱǟ ȜɆƤ ǼɅǼƠȿ ǦȚǵɎȵ

Ʃǟ ȴȽǠȦǪȱǟ ǒɀȅ ÛǦɆȺɅǼȱǟȿ ǦɆȩȀȞȱǟ    Ǡøȵ Ȱøȭȿ ÛǼøɆȱǠȪǪȱǠǣ ǼɆȺȞȱǟ ȬȆȶǪȱǟ ÛȯǠɆǱɉǟ ƙǣ ȰȍǠ

      Ûƙøƫȿ Ȁøȶȝ) ȼøȺȵ ȁȂøȞɅ ȿǕ ɄøȶɆȚȺǪȱǟ ȨȅǠȺǪȱǟ ǦȵɎȅ ȸȵ ǻǼȾɅȿ ȘȪɆǪƫǟ ȻǠǤǪȹǟ ƘǮɅ2017 Û

5  .( 

ǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ Competitive Vigilance)(:  ÛƙɆȱǠøøƩǟ ƙøøȆȥǠȺƫǠǣ ȴǪøøő

     ÛǦøȲɅǼǣ ǧǠøǲǪȺȵ ȧɀøȆȱǟ ƂǙ ǻǼøƨǟ ƙȲǹǟǼøȱǟȿ ÛƙǤȪǩȀƫǟȿ       ǦøȚȪɆȱǟ ȸøȵ ȰøȮȱ ǦøȲņȶȮȵ ɄøȽȿ

 ȨɆȪƠ ȸȵ ǦȶȚȺƫǟ ƙȮƢ ɀȽ ȴƬ ɄȅǠȅɉǟ ȣǼƬǟ ȷǕ ǿǠǤǪȝǟ ɂȲȝȿ ÛǦɅǿǠǲǪȱǟȿ ÛǦɆǱɀȱɀȺȮǪȱǟ
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     țǠøøȖȩ ǠȽǼȾøøȊɅ Ɣøøȱǟ ǦøøȅȀȊȱǟ ǦøøȆȥǠȺƫǟ ǦøøȾǱǟɀȵȿ ÛȧɀøøȆȱǟ Ž ȜøøȩɀȶǪȲȱ ǦɆøøȆȥǠȺǩ ǥȂøøɆȵ

ȓǠȊȺȱǟ60)  Inès, 2008,.( 

ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ )(Environmental Vigilance:  ȻǾøȽ ȴǪő    ǧǠøȹɀȮƞ ǦøȚȪɆȱǟ

       ȰȶøȊǩ ɄøȽȿ ÛǦøȶȚȺƫǟ ǦøȺȾƞ ǥȀøȉǠǤȵ ǦøȖǤǩȀƫǟ Ƙȡ ȰȵǟɀȞȱǟ ɃǕ ÜǦȵǠȞȱǟ ǦɆǱǿǠƪǟ ǦǞɆǤȱǟ

   ÛǦøƶǼǹ ȸøǣ) ǦɆȅǠɆȅɀɆƨǟ ǦȚȪɆȱǟȿ ǦɆȞɅȀȊǪȱǟȿ ǦɆȅǠɆȆȱǟ ǦȚȪɆȱǟȿ ǦɆȝǠȶǪǱɍǟ ǦȚȪɆȱǟ

2017  Û188.( 

ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ Legal vigilance):(       ƙȹǟɀøȪȱǟ ǿɀøȖǩ ȜøǤǪǩȿ Ǽøȍǿ Ž ȰøǮȶǪǩ

ǟȿ     ǦøɆȹɀȹǠȪȱǟ ƘɅǠøȞƫǟ ȔøȪȥ ȄɆøȱȿ ÛǦȶȚȺƫǟ ȼɆȥ ȔȊȺǩ Ɣȱǟ țǠȖȪȱǟ Ž ǦȶȚȹɉǟȿ ǧǠȞɅȀȊǪȱ

        ǦøøɅǿǠǲǪȱǟ ȯǠøøȶȝɉǟ ǳǠøøƱǙ Ž ǦøøƧǠǵ ȷɀøøȮǩ Ǡøøȵ ǠøøǤȱǠȡ Ɣøøȱǟ ǦøøɆȺȪǪȱǟ ƘɅǠøøȞƫǟ Ǡøøƴǟȿ

(Samier&Sandoval,2002). 

 Ǧȵȁɉǟ  (Crisis)    ǡǠǶøȍǕ ȼøȞȩɀǪɅ Ǡøȵ ǻǼȾɅȿ Ûȼǣ ǘǤȺǪȱǟ ȸȮƹ ɍ ȀȵǕ ɄȽ  Ǧȵȁɉǟ :

Ȏƫǟ  ) ǦɆǤȲøȅ ǰǝǠøǪȹ ǼȱɀɅȿ ǦȶȚȺƫǟ ǒǟǻǕ ɂȲȝ ǥƘǤȭ ǥǿɀȖǹ ȰǎȮȊɅ ȷǕ ȸȮȶƫǟ ȸȵȿ ſǠ2007, 

166 Coombs,.( 

 ǧǠȵȁɉǟ ǥǿǟǻǙ ) :(Crises Management    ȔɆøȖǺǪȱǟ ɂøȲȝ ǧǠøȵȁɉǟ ǥǿǟǻǙ ǼȶǪȞǩ

   ǧǟȿǻǕ ȳǟǼǺǪøȅǟȿ ǧǠɆǲɆǩǟȀǪøȅǙ ȀɅɀȖǩȿ ǧǟǼɅǼȾǪȱǟ ȴɆɆȪǩ ȯɎǹ ȸȵ ǧǠȵȁɊȱ ɄǲɆǩǟȀǪȅɋǟ

 ȯɎǹ ǦɆȲȶȝȿ ǦɆȶȲȝ      ǢøȺǲǪȱ ǠøȾɆȲȝ ǥȀȖɆøȆȱǟ ǦøȱȿǠƮȿ ǠȾøǪȲǱǠȞƫ ÛǦȦȲǪǺƫǟ Ǧȵȁɉǟ ȰǵǟȀȵ

   ǠøøőǠɆǣǠƶǙ ȸøøȵ ǥǻǠȦǪøøȅɍǟȿ ǠőǠɆǤȲøøȅ(Larson & Rudwall, 2010) Û(Fearn, 

Banks,2007, 8) Û2011) (Tufano,.   

   ǥȀøøȮǤƫǟ ǿǟǾøøȹɋǟ ǧǟǿǠøøȉǙ ȣǠøøȊǪȭǙ  :(Detection of early warning 

signals)ȶǪȽɍǟ ǦȲǵȀƫǟ ȻǾȽ Ž ȴǪɅ   țɀøȩȿ ǡȀøȩ Ƃǟ ƘȊǩ Ɣȱǟ ǧǟǿǠȉɍǟ ȰɆȲƠȿ ǼȍȀǣ ȳǠ

        ǠøȪȥȿ Ǧøȵȁǟ ǫȿǼøǵ ǦøɆȱǠȶǪǵǠǣ ǘøǤȺǪȱǟ ɂøȲȝ ƙȱȿǘøȆƫǟ ǥǿǼȩ Ž ȸɅǠǤǪȱǟ ȀȾȚɅ ǠȺȽȿ ÛǦȵȁɉǟ

         ɂøȲȝ ǥǿǼøȪȱǟȿ ǧǟǿǠøȉɍǟ ȻǾøȽ ǒǟɀøǪǵǟ ȷǠøȥ ǟǾøȱ Û ȴȾøȲɆȽǖǩ ɁɀǪȆȵȿ ǦɆȎǺȊȱǟ ȴȾȎǝǠȎƪ

     ȓǠøȪǪȱǟ Ž ƙȱȿǘøȆƫǟ ǥǒǠøȦȭȿ ǥǿǠøȾȵ ɂøȲȝ ǼȶǪȞɅ ǠȾȞȵ ȰȵǠȞǪȱǟ     ǻǟǼȞǪøȅɍǟȿ ǧǟǿǠøȉɍǟ ȻǾøȽ

 ÛɄȅɀȱɉǟȿ ɃǿɀǤƨǟ) ǠȾȞȵ ȰȵǠȞǪȲȱ2018.( 

ǦøøɅǠȩɀȱǟȿ ǻǟǼȞǪøøȅɋǟ Preparedness and Prevention) ǻǟǼȞǪøøȅɋǟ ǼøøȞǣ :(

  ȸøȵ ǦɅǠȩɀȲȱ ǻǟǼȝɋǠǣ ǥǿǟǻɋǟ ȂɆȾƟ ɁǼȵ ȀȾȚǩ Ɣȱǟ ǧǟǒǟȀǱɋǟ ȸȵ Ǧȝɀȶƭ ɀȽ ǦɅǠȩɀȱǟȿ
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  ȿ ǦøɆȺȞƫǟ ǦøɆȺȵɉǟ ǥȂȾǱɉǟ ǻǟǼȞǪȅǙ ȷǠȶȒȱ ÛǧǠȵȁɉǟ     Ž ǧǠøȵȁɉǟ Ȝøȵ ȼøȾǱǟɀȶȲȱ ǠȽǻǟǼȞǪøȅǟ

 ǠȽǿɀȖǩ ȰǵǟȀȵAbu Zyeada & Sherif, 2017).( 

  ǿȀøȒȱǟ ǒǟɀǪǵǙ :(Confrontation and Containment of Damage)   ȂøȭȀǩ

   Ž ǥǼøȞƫǟ ǧǠȽɀɅǿǠȺɆøȆȱǟȿ ȔȖƪǟ ȨɆǤȖǩ ǠȾɆȥ ȴǪɅȿ ÛǠȾȝɀȩȿ ȯǠǵ Ǧȵȁɉǟ ɂȲȝ ǦȲǵȀƫǟ ȻǾȽ

Ȁƫǟ ȻǾȽ ȀȕǠƯ ǒǟɀǪǵɍ ǦȪǣǠȆȱǟ ǦȲǵȀƫǟ ÛȷǠȶȲȅ) ǦȲǵ2014  Û(98. 

 ȓǠȊȺȱǟ ǥǻǠȞǪȅǙ  :(Restoration the Activity)  ȷȁǟɀøǪȱǟ ǥǻǠȞǪȅǟ ǦȲǵȀȵ ɄȽȿ

           ȜøƤ ǦøȲǵȀƫǟ ȻǾøȽ ȰȶøȊǩȿ ÛǦøȵȁɉǟ ȰøǤȩ ȼøɆȲȝ ǥǻɀøǱɀȵ ǨøȹǠȭ Ɣøȱǟ Ȝȑɀȱǟ ƂǙ ǥǻɀȞȱǟȿ

      ǦøȵȁɎȱǟ ǧǠøǱǠɆǪǵɍǟ ǼøɅǼƠȿ ÛǠȽǿǟȀøȑǕ ȤøɆȦơȿ ÛǠȾǤȩǟɀȝȿ Ǧȵȁɉǟ ȯɀǵ ǦɆȥǠȭ ǧǠȵɀȲȞȵ

 ƂǙ ȻǻɀȞȲȱ ǦɆȞɆǤȖȱǟ ȰȶȞȱǟ ǥǠɆǵAbu Zyeada and Sherif, 2017).( 

   (ȴȲȞǪøȱǟ) ȃȿǿǼøȱǟ ȋɎǺǪȅǙ   :( Lessons Learned)    țǠǱȀǪøȅǟ ȸȶøȒǪǩ ɄøȽȿ

      (ȴȲȞǪøȱǟ) ȃȿǿǼøȱǟ ȋɎǺǪøȅǙȿ ÛǦøȒɆȦǪȆȵȿ ǦøȪȶȞǪȵ Ǧȅǟǿǻ ǠȾǪȅǟǿǻȿ ÛǫǟǼǵɉǟ ǥǻǠȞǪȅǟȿ

 ÛƗɅɀǮȱǟ ) ȼȺȵ ǥǻǠȦǪȆƫǟ2018.( 

8 .ǟ ǧǠȅǟǿǼȱǦȪǣǠȆȱǟ 

ȱǟ Ž ǧǠȅǟǿǼȱǟ:ǦɆǣȀȞȱǟ ǦǞɆǤ 

Alshaer (2020)  The Effect of Strategic Vigilance on Organizational Ambidexterity 

in Jordanian Commercial Banks 

   ǦɆȶɆȚȺǪȱǟ ǦȝǟƎȱǟ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ Ƃǟ ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő

.ǦɆȹǻǿɉǟ ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ Ž Ǚ ƂǙ ȷǻǿɉǟ Ž ǨɅȀǱǕ Ɣȱǟ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ȁǟȀǣ

  Ȝøȵ ȼȹǕ ǬǶǤȱǟ ǦȲȮȊȵ ȌǺȲǪǩ ǬɆǵ ÛǦɆȹǻǿɉǟ ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ Ž ǦɆȶɆȚȺǪȱǟ ǦȝǟƎȱǟ ɂȲȝ

  ƂǙ ƁǠøȞȱǟ ȯɀƠ ȜɅȀȆȱǟ ɄǱɀȱɀȺȮǪȱǟ ǿɀȖǪȱǟȿ ǦɆƫǠȞȱǟ ǦȆȥǠȺƫǟ ɂȲȝ ǦɆȲǂǟ ȧǟɀȅɉǟ ǳǠǪȦȹǟ

    ȳǼøȝ ȸøȵ ȯǠøȝ ɁɀǪøȆȵ Ȝȵ ǦɆȹǻǿɉǟ ǧǠȶȚȺƫǟ ǠȾɆȥ ȰȵǠȞǪǩ ǥƘȢȍ ǦɅȀȩ    ÛɄøǞɆǤȱǟ ǿǟȀȪǪøȅɍǟ

        ǢøȹǟɀǱ ȸøȵ ƘǮøȭ Ž ǦøȵȁɎȱǟ ǧǠøȵɀȲȞƫǟ Ƙȥɀøǩ Ž ǄɍǠøȞȥ ǟǿȿǻ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ǢȞȲǩȿ

    ǦøȚȪɆȱǟ ȀøǭǕ ǦøȥȀȞȵ ƂǙ ǦȅǟǿǼȱǟ ǨȥǼȽ ȬȱǾȱ ÛǦȶȚȺƫǟ ǦɅɀȪǩ Ž ǠȽǿȿǻ ȰņȞȦɅ Ǡư ǦȶȚȺƫǟ

 ȱǟ ȜøȶǪƭ ȷǠȭȿ ÛȜǣǠǩ ƘȢǪȶȭ ǦɆȶɆȚȺǪȱǟ ǦȝǟƎȱǟ ɂȲȝ ȰȪǪȆȵ ƘȢǪȶȭ ǦɆǲɆǩǟȀǪȅɋǟ  ǦøȅǟǿǼ

.Ɔǻǿɉǟ ŽȀȎƫǟ țǠȖȪȱǟ ȸȵ ǒȂǲȭ ǦɆȹǻǿɉǟ ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ Ž ȸɅȀɅǼƫǟ 

 ǦȝǟƎȱǟ ɂȲȝ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ ŸǠƶǙ ȀǭǕ ǻɀǱȿ ƂǙ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧǿǠȉǕȿ

      ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ǦøɆƵǕ ƂǙ ƘøȊɅ ǟǾøȽȿ ÛǦɆȹǻǿɉǟ ǦɅǿǠǲǪȱǟ ȫɀȺǤȱǟ Ž ǦɆȶɆȚȺǪȱǟ
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ǣ Ʉȝɀȱǟȿ ȳǠȶǪȽɍǟ Ž ǦȲǮȶǪƫǟ       ǿɀøǮȞȱǟȿ ǦøɆǱǿǠƪǟȿ ǦøɆȲǹǟǼȱǟ ǡǿǠøǲǪȱǟȿ ǦøɅǿǠƨǟ ǫǟǼøǵɉǠ

    ǥǿǠøǲǪȱǟ Ž ǦøɆȶɆȚȺǪȱǟ ǦøȝǟƎȱǟ ȨɆȪƠ Ž ǧǟǼɅǼȾǪȱǟ ǿǠǭǓ ǢȺƟȿ ȋȀȦȱǟ ȯɎȢǪȅǟȿ ǠȾɆȲȝ

      ǦøøȚȪɆȱǟȿ ȨɅɀøøȆǪȱǠǣ ǠǶøøȑǟȿ ǠøøȵǠȶǪȽǟ ȫɀøøȺǤȱǟ ƃɀøøǩ ȷǖøøǣ ǦøøȅǟǿǼȱǟ ǨøøȍȿǕȿ ÛǦøøɆȹǻǿɉǟ

  ȀøȞǪȲȱ ǦøȶȚȺȶȲȱ ǦɆȪɆȪǵ ǦȍȀȥ ǠƬɎǹ ȸȵ Ɣȱǟȿ ǦɆǱɀȱɀȺȮǪȱǟ     Ǡøȵȿ ȧɀøȆȱǟ ȣȿȀøș ɂøȲȝ ȣ

   ȷǠøǲȲȱ ǧǠøȶȚȺƫǟ ȤɆșɀǩ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ Ʉȍɀǩ Ǡȶȭ ÛǧǠǲǪȺƫǟ ǦȞɆǤȕ ȯɀǵ ǒɎȶȞȱǟ ǿǠȮȥǕ

.ȬȱǾȱ ǦȵȁɎȱǟ ǻǿǟɀƫǟ ȰȮǣ ȴȽǼɅȿȂǩȿ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ Ž ǦȎȎǺǪȵ ȧȀȥȿ 

 ȀȽȂȵȿ ɃǻǠȽ Ǧȅǟǿǻ(2020)     ǠøƵȀǭǕȿ ƙɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟȿ ǒǠȭǾȱǟ :ȷǟɀȺȞǣ

ǟ ǳǠøøǲȺȱǟ ȨøøɆȪƠ Ž ȯɀøøǵ ƖǮøøƫǟ ǦøøȞȵǠǱ Ž ǦøøɅǿǟǻɋǟ ǧǟǻǠøøɆȪȱǟ ǒǟǿɇ țɎȖǪøøȅǟ ÛɄøøȶɆȚȺǪȱ

 ǦȺȆȱ ɄȵɀȮƩǟ ǰȵǠȹƎȱǟ ȨɆǤȖǩ2022-2018. 

 ƖǮøƫǟ ǦȚȥǠƮ Ž ǨɅȀǱǕ Ɣȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ-     Ƙǭǖøǩ Ǧøȅǟǿǻ ƂǙ ÛȧǟȀøȞȱǟ

    ȣǟǼøȽǖǣ ȰøǮȶƫǟ ɄøȶɆȚȺǪȱǟ ǳǠǲȺȱǟ ȨɆȪƠ Ž ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟȿ ɄǲɆǩǟȀǪȅɍǟ ǒǠȭǾȱǟ

ȵǠȹƎȱǟ       Ǽøǵǟ ȴȾȦøȍɀǣ ǦȲøȎȦȺȵ ǥǿɀøȎǣ ȿǕ ǠøȞȵ ȴȽǻɀøǱɀǣ ƃǠȞȱǟ ȴɆȲȞǪȱǟ ǥǿǟȁɀȱ ɄȵɀȮƩǟ ǰ

    ȯȿǼøøȱǟ Ž ǥǼøøȶǪȞƫǟȿ ǥƘǤøøȮȱǟ ǦøøɆƵɉǟ ǧǟǽ ȜɆøøȑǟɀƫǟ ȸøøȵȿ ǦɆǲɆǩǟȀǪøøȅɍǟ ǥǿǟǻɋǟ ǧǟȿǻǕ

           ǦøɅǠȡ Ž ȜɆøȑǟɀȵ ɂøȲȝ ǬøǶǤȱǟ ȂøɆȭȀǩ ȯɎøǹ ȸøȵ ǦøȅǟǿǼȱǟ ȻǾøȽ ǦøɆƵǕ ǧȁȀǣȿ ÛǦȵǼȪǪƫǟ

ȪɆȱǟȿ ǒǠȭǾȱǟ ɄȽȿ ǧǠȶȚȺȶȲȱ ǦɆƵɉǟ ǳǠǲȺȱǟ Ž ǠƵȀǭǟȿ ȰȪǪȆȵ ƘȢǪȶȭ ƙɆǲɆǩǟȀǪȅɍǟ ǦȚ

  ÛǦøȞȵǠƨǟ ǦȅǠǝǿ Ž ǦɅǿǟǻɋǟ ǧǟǻǠɆȪȱǟ ɂȲȝ ɄȲɆȲǶǪȱǟ ǰȾȺƫǟ ǻǠȶǪȝǠǣȿ ÛȜǣǠǩ ƘȢǪȶȭ ɄȶɆȚȺǪȱǟ

     ǦøȚȪɆȱǟ Ȝøȵ ǄǠøɅɀȺȞȵ ȔǤǩȀøɅ ɄǲɆǩǟȀǪȅɋǟ ǒǠȭǾȱǟ :ǠȾƵǕ ǰǝǠǪȹ ǥǼȝ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩȿ

ȦɆȞȑ ǥǿǠȉǙ ȿǟ ǦȵɀȲȞȵ Ƀǟ Ǽȍǿȿ ÛǦɆǲɆǩǟȀǪȅɍǟ      ȰøǮȵ ǴɆøǪǩ ǬøɆƜ ǦøɆǱǿǠƪǟ ǦøǞɆǤȱǟ Ž Ǧ

       ǦøɆǱǿǠƪǟ ǧǟǼøɅǼȾǪȱǟȿ ȀȕǠøǺƫǟ ǢøȺƟȿ ȋȀøȦȱǟ ȯɎȢǪøȅǟ Ƃǟ ǦɆȩǠǤǪȅɍǟ ǧǠȵɀȲȞƫǟ ȻǾȽ

         ǧǠɆøȍɀǪȱǟ ȸøȵ Ǧøȝɀȶǲƞ ǦøȅǟǿǼȱǟ ǨøȍȿǕ Ǡøȶȭ ÛƙȪɆøȱǟ ȿǟ ǼøȭǖǪȱǟ ȳǼȝ ǦȱǠǵ ȸȵ ȰɆȲȪǪȱǟȿ

         Ȭøȱǽȿ ǧǟǿǠøȉɋǟȿ ǧǠøȵɀȲȞƫǟ Ǽøȍǿȿ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ȨøɆǤȖǩ ǥǿȿȀøȑ ǠȾƵǕ  ƘȥɀøǪǣ

       ǼøɆƨǟ ȨɆøȆȺǪȱǟȿ ǧǟǿǟǻɋǟ ȜøɆƤ Ȝøȵ ǧǠøȵɀȲȞƫǟ Ȕøǣǿȿ ǥǿɀȖǪȵ ǧǠɆȺȪǩȿ ǧɍǠȎǩǟ ǦȵɀȚȺȵ

      ȔøȖƪǟ ǳǠøƱ Ž ǠȾøȺȵ ǥǻǠȦǪøȅɍǟȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦȚȪɆȱǟ ȰɆȞȦǩ ɂȲȝ ǼɆȭǖǪȲȱ ȴȾȺɆǣ ǠȶɆȥ

.ǧǠɆǲɆǩǟȀǪȅɋǟȿ 

  ǦȭɎøøȉȿ ȰøøǶɆȲǵ ÛȷǠȶɆȲøøȅ Ǧøøȅǟǿǻ(2019) ǦøøȚȪɆȱǟ :ȷǟɀøøȺȞǣ ǦɆǲɆǩǟȀǪøøȅɋǟ 

 őǠøȅǠȮȞȹǟȿǠ  ɂøȲȝ  ǧǟǿǼøȪȱǟ  ǦøɅɀɆƩǟ   Ǧøȅǟǿǻ :ǦøȶȚȺȶȲȱ  ǦɆȦøȍȿ  ǦøɆȲɆȲƠ Ž  ǦȭȀøȉ ǿȿǕ 

ǧǠȝǠȺȎȲȱ ƬǟǦɆȅǼȺ / Ƀǽ .ǿǠȩ 
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   ǿǠøȩ Ƀǽ ǦøȺɅǼȵ Ž ǨøɅȀǱǕ Ɣȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ-     ɁǼøȵ ǦøȥȀȞȵ ƂǙ ÛȧǟȀøȞȱǟ

    ǦøȅǟǿǼȱǟ ǧȂøǎȭǿ ǼøȪȱȿ ÛǿȿǕ ǦȭȀȊȱ ǦɅɀɆƩǟ ǧǟǿǼȪȱǟ ȰɆȞȦǩ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ Ƙǭǖǩ

Ǫȅɋǟ ǦȚȪɆȱǟ ƘȢǪȵ ɂȲȝ      ÛȜǣǠøǩ ƘȢǪøȶȭ ǦøɅɀɆƩǟ ǧǟǿǼøȪȱǟ ƘȢǪøȵȿ ÛȰȪǪȆȵ ƘȢǪȶȭ ǦɆǲɆǩǟȀ

        ƙȦșɀøøƫǟ ȸøȵ ǬøǶǤȱǟ ȜøøȶǪƭ ǿǠøɆǪǹǟ Źȿ ÛɄøȲɆȲǶǪȱǟ ɄȦøøȍɀȱǟ ǰȾøȺƫǟ ȷɀǮǵǠøǤȱǟ ȳǼǺǪøȅǟȿ

.ǦɆȅǼȺƬǟ ǧǠȝǠȺȎȲȱ ǿȿǕ ǦȭȀȉ Ž ƙȲȵǠȞȱǟ 

      ɁǼøȱ ǒɄøȊȱǟ ȐøȞǣ ǄǠȞǱǟȀǩ ȬȱǠȺȽ ȷǕ ǠȾȺȵ ȀȭǾȹ ǰǝǠǪȹ ǥǼȝ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩȿ

ȶɆȥ ǦȭȀȊȱǟ      ȯǠøƭ Ž ƙøȆȥǠȺƫǟ ƙøǣȿ ǠȾøȺɆǣ ǥɀøǲȥ ǼǎȱɀɅ Ǽȩ Ǡȵ ɀȽȿ ǦǞɆǤȲȱ ǠȾȭǟǿǻǚǣ ȨȲȞǪɅ Ǡ

          ƙøǣ ȔǣǟȀøǪȱǟȿ ƘǭǖøǪȱǟ ȸøȵ ɁɀǪøȆȵ ǻɀøǱȿ ǄǠøȒɅǕ ǰǝǠøǪȺȱǟ ǧȀøȾșǕȿ ÛǦɆǝǠǣȀȾȮȱǟ ǧǠȝǠȺȎȱǟ

 ǦȭȀøøȊȱǟ Ȱøøȶȝ ȰøøɆȞȦǪȱ ǥǼøøɆƨǟ ǦøøɅǿǟǻɋǟ ȰǹǟǼøøƫǟ ȸøøȵ ǠȶȾøøȲȞƶ Ǡøøȵȿ ɀøøȽȿ ǬøøǶǤȱǟ ɃƘȢǪøøȵ

ȸȵȿ ÛȰɅɀȖȱǟ ɁǼƫǟ ɂȲȝ ǠȾǪɆȲȝǠȥȿ   Ž ƙȲȵǠøȞȱǟ ȷǕ ƂǙ ƘȊɅ Ǡȵ ȫǠȺȽ ȷǕ ǄǠȒɅǕ ǦȅǟǿǼȱǟ ǰǝǠǪȹ

.ǦɆȺȶȒȱǟȿ ǥȀȽǠȚȱǟ ǦȥȀȞƫǟ ǡǠȆǪȭǟȿ ȴȲȞǪȱǟ ɂȲȝ ǥǿǼȪȱǟ ȴȾɅǼȱ ǿȿǕ ǦȭȀȉ 

 ȴɆƱ ɀǣǕȿ ȷǟȀȶȝ Ǧȅǟǿǻ(2019)   ȨøɆȪƠ Ž ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ǿȿǻ :ȷǟɀȺȞǣ

ȯɀȶǂǟ ȤǩǠȾȲȱ ǠȹǠɆǤɆȱ ǦȭȀȉ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ ɄǲɆǩǟȀǪȅɍǟ ǳǠǲȺȱǟ .ǠȾǤȅ 

 ǠȾǤȅ ǦȺɅǼȵ Ž ǨɅȀǱǕ Ɣȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽı    ǿȿǼøȱǟ ɂøȲȝ ȣȀȞǪȱǟ ƂǙ ÛǠɆǤɆȱ

         ǦȭȀøȉ Ž ɄǲɆǩǟȀǪøȅɍǟ ǳǠøǲȺȱǟ ȨøɆȪƠ Ž ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ȼøǤȞȲǩ ȷǕ ȸøȮƹ ɃǾȱǟ

   ǼøɅǼǶǪȱ ƆǟǼøɆȵȿ ɃȀȮȥ ǿǠȕǙ ǒǠȺǤȱ ƃɀƽ ǿǠȕǙ Ž ÛǠȾǤȅ ǦȺɅǼȵ Ž ȯɀȶǂǟ ȤǩǠȾȲȱ ǠȹǠɆǤɆȱ

 ǦȚȪɆȱǟ ƙǣ ǦȩɎȞȱǟ      ÛȜǣǠøǩ ƘȢǪøȶȭ ɄǲɆǩǟȀǪøȅɍǟ ǳǠøǲȺȱǟȿ ÛȰȪǪøȆȵ ƘȢǪȶȭ ǦɆǲɆǩǟȀǪȅɍǟ

  ǧǟǻǠøøɆȪȱǟ ȸøøȵ ǬøøǶǤȱǟ ȜøøȶǪƭ ǿǠøøɆǪǹǟ Źȿ ÛɄøøȲɆȲǶǪȱǟ ɄȦøøȍɀȱǟ ǰȾøøȺƫǟ ȷǠøøǮǵǠǤȱǟ ȳǼǺǪøȅǟȿ

.ǠȾǤȅ ǦȺɅǼȵ Ž ǦȭȀȊȱǠǣ ǦɅǿǟǻɍǟ 

          ƙøǣ ǦøɅǻȀȕ ǦøȩɎȝ ǻɀøǱȿ :ǠȾøȺȵ ȀȭǾøȹ ǰǝǠøǪȺȱǟ ȸøȵ ǄǟǻǼøȝ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩ

ȿ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ   ǦɆȪɅɀøȆǪȱǟ ǦøȚȪɆȱǟȿ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȲȱ ȷǕȿ ÛɄǲɆǩǟȀǪȅɍǟ ǳǠǲȺȱǟ

    ǦøɅǻȀȕ ǦøȩɎȝ ǻɀøǱȿ ǦȅǟǿǼȱǟ ȯɎǹ ȸȵ ƙǤǩȿ ÛɄǲɆǩǟȀǪȅɍǟ ǳǠǲȺȱǟ ȨɆȪƠ Ž ƘǤȭ ǿȿǻ

          ÛǦɆǲɆǩǟȀǪøøȅɍǟ ǦøȚȪɆȱǠǣ ǦøȪȲȞǪƫǟ ɁȀøǹɉǟ ǧǟǻǼøǂǟ ǦøȥǠȭȿ ǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ƙøǣ ǦøɅɀȩ

   ǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ ƙøøǣ ǦøøɅǻȀȕ ǦøøȩɎȝ ǻɀøøǱȿ ȬȱǾøøȭȿ   ǳǠøøǲȺȱǟ ǧǟǻǼøøƮ ȐøøȞǣȿ ǦøøɆ

    ɂøȲȝ ȰøȶȞȱǟ ǥǿȿȀøȑ ǧǠɆȍɀǪȱǟ ȴȽǕ ǨȹǠȭȿ ÛȤɆȮǪȱǟȿ ȰȶȞȱǟ ȷǟǼɆȵ Ž ǒǠȪǤȱǠȭ ɄǲɆǩǟȀǪȅɉǟ

 ǧǠɆȹǠȮȵɍǟ ǦȥǠȮǣ ȻȂɆȾƟ ȴǪɅ ȷǟ ɂȲȝ ǦȭȀȊȱǠǣ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȲȱ ȨɅȀȥ ȿǟ ȷǠƨ ǻǠƶǟ
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ǹ ȸȵ ǠȾȲǱǟ ȸȵ ǧǖȊȹǕ Ɣȱǟ ȣǟǼȽɉǟ ȨɆȪƠ ɂȲȝ ȰȶȞȲȱ ǦȵȁɎȱǟ ǦɅȀȊǤȱǟȿ ǦɅǻǠƫǟ  Ƙȥɀøǩ ȯɎ

.ǦȭȀȊȲȱ ǦɆƵɉǟ ǧǟǽ ǦɆǲɆǩǟȀǪȅɍǟ ǧǠȵɀȲȞƫǟ ȸȵ ƘǤȭ ȴȭ 

AL-yasiri, Mohammad and Hussein (2019)  Measuring the Impact of Strategic 

Vigilance in Strategic Intelligence. Analytical study of the views of a sample of 

workers in AL - FURAT general company for Chemical Industries. 

      ǒǠȭǾøȱǟ Ž ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ Ƙǭǖøǩ ȃǠøɆȩ Ƃǟ ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő

    ǧǠȝǠȺøȎȲȱ ǦøȵǠȞȱǟ ǧǟȀøȦȱǟ ǦȭȀȉ Ž ƙȲȵǠȞȱǟ ȸȵ ǦȺɆȝ ǒǟǿɇ ǦɆȲɆȲƠ Ǧȅǟǿǻ.ɄǲɆǩǟȀǪȅɍǟ

ȰǣǠǣ ǦȚȥǠƮ Ž ǨɅȀǱǕ Ɣȱǟ .ǦɅȿǠȶɆȮȱǟ-    ǦøȚȪɆȱǟ ȼøǤȞȲǩ ɃǾȱǟ ǿȿǼȱǟ ǼɅǼƠ ƂǙ ÛȧǟȀȞȱǟ

     ǧǠȝǠȺøøȎȲȱ ǦøøȵǠȞȱǟ ǧǟȀøøȦȱǟ ǦȭȀøøȉ Ž ɄǲɆǩǟȀǪøøȅɍǟ ǒǠȭǾøøȱǟ ȨøøɆȪƠ Ž ǦɆǲɆǩǟȀǪøøȅɍǟ

            ǦøȚȪɆȱǟ Ƙǭǖøǩ ɁǼøȵ ȯɀøǵ ǦȲǞøȅǕ ǳȀøȕ ȯɎøǹ ȸøȵ ǬøǶǤȱǟ ǦȲȮøȊȵ ȸøȝ ƎȞɅȿ ÛǦɅȿǠȶɆȮȱǟ

    ǦȭȀøȉ Ž ƙȦșɀøƫǟ ȸøȵ ǦȖɆȆǣ ǦǞȥ ȸȶȑ ɄǲɆǩǟȀǪȅɋǟ ǒǠȭǾȱǟ Ž ǠȽǻǠȞǣǕȿ ǦɆǲɆǩǟȀǪȅɋǟ

  ȿ ÛǦøøɅȿǠȶɆȮȱǟ ǧǠȝǠȺøøȎȲȱ ǦøøȵǠȞȱǟ ǧǟȀøøȦȱǟ   ǧǠøøȹǠɆǤȱǟ Ȝøøȶƨ ȷǠɆǤǪøøȅǟ ǦøøȅǟǿǼȱǟ ǨȵǼǺǪøøȅǟ

    ȸɅǾøȱǟ (ȴøȆȩ ȀɅǼøȵȿ ÛǥȀǝǟǻ ȀɅǼȵ ÛƙȦșɀȵ) ȰȶȊɅ ɃǾȱǟȿ ÛƙȲȵǠȞȱǟ ȸȵ ǦȺɆȝ ȸȝ ǧǠȵɀȲȞƫǟȿ

  .ǦȭȀȊȱǟ ȻǾȽ Ž ȷɀȲȶȞɅ 

   ȷǕ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ɂȲȝ ǦȅǟǿǼȱǟ ǦȺɆȝ ǻȿǻǿ Ȥȍɀȱ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧǿǠȉǕ

ƘǤȭ ǦɅǠȺȝ ƃɀǩ ǠȾɆȥ ȨɆȪǶǪȱǟ Ź Ɣȱǟ ǦȶȚȺƫǟ     ƘǭǖøǪȱǟ Ž ƘǤøȭ ǿȿǻ ȼøȱ ȼøȹɉ ƘȢǪƫǟ ǟǾƬ ǥ

    ǦøȚȪɆȱǠǣ Ǵøȑǟɀȱǟ ȳǠøȶǪȽɍǟ ȯɎǹ ȸȵ Ȭȱǽ ȀȾȚɅȿ ÛɄǲɆǩǟȀǪȅɋǟ ǒǠȭǾȱǟ ǰȵǟȀǣ ǦɆȱǠȞȥ ɂȲȝ

   Ǡøȵȿ ȧɀøȆȱǟ ȣȿȀș ɂȲȝ ȣȀȞǪȲȱ ǦɆȪɆȪǵ ǦȍȀȦǣ ǦȶȚȺƫǟ ȜǪȶǪǩ ǠƬɎǹ ȸȵ Ɣȱǟ ǦɆȪɅɀȆǪȱǟ

ǄǠȒɅǕȿ ÛǧǠǲǪȺƫǟ ǦȞɆǤȕ ȯɀǵ ǒɎȶȞȱǟ ǿǠȮȥǕ ɄȽ ɀȱǟ ȳǠȶǪȽɍǟ ǢǤȆǣ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǠǣ Ǵȑǟ

 ǦøøȞɆǤȕ ǼøøȍȀȱ ǦøøȶȚȺƫǟ ǧǠɆǲɆǩǟȀǪøøȅǟ ɂøøȲȝ ǦøøȵȁɎȱǟ ǧɎɅǼøøȞǪȱǟ ǒǟȀøøǱǙ Ž ƘǤøøȮȱǟ ǠøøȽǿȿǻ

       Ǵøȑǟɀȱǟ ȳǠøȶǪȽɍǟ ƂǙ ǦȥǠøȑǙ ÛȧɀøȆȱǟ Ž ȂøɆȶǪȱǟȿ ƙøȆȥǠȺƫǟ ȰǤȩ ȸȵ ǦȵǼǺǪȆƫǟ ǢɆȱǠȅɉǟ

           ȔɆøƮ ȯɀøǵ ǧǠøȵɀȲȞƫǟ ǦøƨǠȞȵȿ ȜøƤȿ ǬøǶǤȱǟ ǥǻǠøɅȁ Ž ȴȽǠøȆɅ Ǡøư ÛǦøȖɆǂǟ ǦȚȪɆȱǠǣ

        ǦøȚȪɆȱǟ ɂøȲȝ ƘǤøȮȱǟ ȂøɆȭȀǪȱǟ ǄǟƘøǹǕȿ ÛǿǟȀȶǪøȅǠǣ ǠȾǪȖøȊȹǕ ǼɅǼǲǪǣ ǠƬ ǴȶȆɅ Ǡư ÛǦȶȚȺƫǟ

  ɄǱɀøȱɀȺȮǪȱǟ ǿɀȖǪȱǟ ȸȝ ǦǶɆǶȍȿ ǦȲȵǠȭ ǧǠȵɀȲȞȵ Ƙȥɀǩ Ž ȯǠņȞȥ ǿȿǻ ǠƬ ǠŒɉ ǦɆǱɀȱɀȺȮǪȱǟ

ȣǟǼȽɉǟ ɁɀǪȆȵȿ ȼƹǼȪǩ ǨɆȩɀǩȿ ȼȪɆǤȖǩ ǬɆǵ ȸȵ. 

Ǧȅǟǿǻ ǡǟǾŎǟ (2019) ȳǠȾȅǙ :ȷǟɀȺȞǣ ƙȮȶǪȱǟ ǟǻɋǟɃǿ Ž  ȂøɅȂȞǩ  ǦøɆȲȝǠȥ ǥǿǟǻǙ 

Ǧȅǟǿǻ :ǧǠȵȁɉǟ ǦɆȝɎȖǪȅǟ ǒǟǿɇ ǦȺɆȝ Ž ȐȞǣ ǧǠɆȲȭ ǦȞȵǠǱ .Ȱȍɀƫǟ 
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Ȱȍɀƫǟ ǦȞȵǠǱ Ž ǨɅȀǱǕ Ɣȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ-   ȳǠȾøȅǙ ɁǼȵ ȷǠɆǣ ƂǙ ÛȧǟȀȞȱǟ

  ȳ Ȱøȍɀƫǟ ǦøȞȵǠǱ ǧƘǪǹǟȿ ÛǦȵȁɉǟ ǥǿǟǻǙ ǦɆȲȝǠȥ ȂɅȂȞǩ Ž Ƀǿǟǻɋǟ ƙȮȶǪȱǟͻ ǄǠøȹǟǻ  ȣȀøȞǪȲȱ 

ɂȲȝ ǿȿǼȱǟ ɃǾȱǟ ȼǤȞȱ  ƙȮȶǪøȱǟ Ƀǿǟǻɋǟ Ž  ȤøɆȦơ  ǧǠɆȝǟǼøǩ  ǦøȵȁɍǕ  Ȱøǵȿ  ǧɎȮøȊƫǟ  Ɣøȱǟ 

  ÛɄøȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ɂȲȝ ǬǶǤȱǟ ǼȶǪȝǟȿ ÛǦȅǟǿǼȲȱ ǥǟǻǖȭ ǦȹǠǤǪȅɍǟ ǨȵǼǺǪȅǙ ÛǠȾǪȾǱǟȿ

.ǦȞȵǠƨǟ Ž ƙȲȵǠȞȱǟ ȸȵ ǻǼȝ ɂȲȝ ǦȅǟǿǼȱǟ ǦȹǠǤǪȅǙ ȜɅȁɀǩ Źȿ 

  ȀøȍǠȺȞȱǟ ȷǕ :ǦøȅǟǿǼȱǟ ǠȾɆȱǙ ǨȲȍɀǩ Ɣȱǟ ǰǝǠǪȺȱǟ ȴȽǕ ȸȵ     ȴȝǼøǩ Ɣøȱǟ ǦɆøȅǠȅɉǟ

     ǧǠøȵȁɉǟ ǥǿǟǻǙ ǦøɆȲȝǠȦȱ ȴøȾȵ ȴȝǟǼøȭ Ƀǿǟǻɋǟ ƙȮȶǪȱǟ ƂǙ ǦǱǠƩǟ Ž ȰǮȶǪǩ ǧǠȶȚȺƫǟ Ȱȶȝ

         ǦøǞɆǤȱǟ Ȱøș Ž ɄøȆȥǠȺǪȱǟ ȧɀøȦǪȱǟ ȨøɆȪƠ ǧǻǟǿǕ ɄøȽ ȷǙ ȼøɆņȺǤǩ ǧǠøȶȚȺƫǟ ɂȲȝ ɄȢǤȺɅ ɃǾȱǟ

     ǠøȺȽ ȷǕ ǦɆǝǠøȎǵɋǟ ǧɎɆøȲǶǪȱǟ ȯɎøǹ ȸøȵ ǬǶǤȱǟ ǰǝǠǪȹ ǨǪǤǭǕȿ ÛǦɆȮɆȵǠȺɅǼȱǟȿ ǦȝǿǠȆǪƫǟ ȫ

        ǦøȶȚȺƫǟ Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ ǦøɆȲȝǠȥȿ Ƀǿǟǻɋǟ ƙȮȶǪøȱǟ ƙøǣ ǦøǤǱɀȵ ǦøɅɀȺȞȵ ȓǠǤǩǿǟ ǦȩɎȝ

       Ž ǬøǶǤȱǟ ǰǝǠøǪȹ ǧǼȝǠøȅȿ ÛǧǠøȵȁɉǟ ǥǿǟǻǙ ǦøɆȲȝǠȥ Ž Ƀǿǟǻɋǟ ƙȮȶǪøȱǟ ȀǭǘɅ Ǡȶȭ ÛǦǭɀǶǤƫǟ

.ȸɅƘȢǪƫǟ ȸɅǾȽ ƙǣ ǥɀǲȦȱǟ ȳǻǿ 

  ȸøøȆƮ Ǧøøȅǟǿǻ(2019)   Ǡƨǟ Ž ǧǠøøɆȲȮȱǟ ǒǟǼøøȶȞȱ ǧǠøøȵȁɉǟ ǥǿǟǻǙ :ȷǟɀøøȺȞǣ ǦøøȞȵ

  .ȯǠȞȦȱǟ ǿǟȀȪȱǟ ǽǠơǠǣ ǠȾǪȩɎȝȿ ǦɅȀȎȺǪȆƫǟ 

  ǦɅȀøȎȺǪȆƫǟ ǦȞȵǠƨǟ Ž ǨɅȀǱǕ Ɣȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽı    ǥǿȿȀøȑ ƂǙ ÛȧǟȀøȞȱǟ

     ǦȲȮøȊȵ ȸøȶȮǩȿ ÛǢøȅǠȺƫǟ ǿǟȀøȪȱǟ ǽǠơǟȿ Ǧȵȁɉǟ ǥǿǟǻǙ Ž ǦǮɅǼǵ ǢɆȱǠȅǕ ȬȲǪƢ ǥǻǠɆȩ ǻɀǱȿ

   ǤȪǪøȆȵ Ž ǄǟȀǭǘøȵȿ ǄǟƘǤøȭ ǠȆǱǠȽ ȰȮȊǩ ǨǶǤȍǕ ǧǠȵȁɉǟ ȷǖǣ ǬǶǤȱǟ   ǦøɆȶɆȲȞǪȱǟ ǧǠøȆȅǘƫǟ Ȱ

   ǟɀøȲȶȞɅ ȷǕ ǧǠøȵȁɉǟ ȻǾȽ ǥǿǟǻǙ ƙȶǝǠȪȲȱ ǦǣɀȞȎȱǟ ȸȵ ǧǠǣ ǠȺȽ ȸȶȥ ÛǠȾɆȥ ƙȲȵǠȞȱǟȿ ǦɅɀǣȀǪȱǟȿ

        ǧǟƘȢǪøȱǟ ǢǤøȆǣ ÛǠøȾɆȲȝ ǥȀȖɆøȆȱǟ ǦǣɀȞøȎȱ Ȭøȱǽȿ ÛǠøŏ ǿǟȀȪȱǟ ǽǠơǟȿ ǠŏǠǤȅǕ ǼɅǼƠ ɂȲȝ

  Ǡǣ ǠøȾɆȥ ǦȱȿǘøȆƫǟ ǥǿǟǻɋǟ ȸȝ ɎȒȥ ÛȜȶǪŎǟ Ž ǦǞǱǠȦƫǟȿ ǥǻǠƩǟ ǧǟǿɀȖǪȱǟȿ   ǧǟǿǟȀøȪȱǟ ǽǠøơ

    ǒǟǼøȶȞȱ ǧǠøȵȁɉǟ ǥǿǟǻǙ" ǦøȅǟǿǼȱǟ ɃƘȢǪȵ ǦǮǵǠǤȱǟ ǧǼȶǪȝǙ Ǽȩȿ ÛǧǠȵȁɉǟ ȻǾȽ ȰǮƫ ǦǤȅǠȺƫǟ

      ǬøǶǤȱǟ ǦøȺɆȝ ǧǻǼøƠȿ Û"ȯǠøȞȦȱǟ ǿǟȀøȪȱǟ ǽǠơǠǣ ǠȾǪȩɎȝȿ ǦɅȀȎȺǪȆƫǟ ǦȞȵǠƨǟ Ž ǧǠɆȲȮȱǟ

.ǦɅȀȎȺǪȆƫǟ ǦȞȵǠƨǟ ǧǠɆȲȭ Ž ȷɀȲȶȞɅ ȸư ȴȾȞɆƤ ƙɆȆɅǿǼǪȱǠǣ 

 ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧȀȾșǕ       ɁɀǪøȆƞ ȷɀøȞǪȶǪɅ ǦɅȀøȎȺǪȆƫǟ ǦøȞȵǠƨǟ ǧǠøɆȲȭ ǒǟǼøȶȝ ȷǕ

   ǦøɆȕǠǤǩǿǟ ǦøȩɎȝ ȫǠȺȽ ȫǠȺȽ ȷǕȿ ÛǿǟȀȪȱǟ ǽǠơǟ ȸȵ ǼɆǱ ɁɀǪȆƞȿ ÛǧǠȵȁɉǟ ǥǿǟǻǙ ȸȵ ǼɆǱ

   ÛǠøƬ ǦǤøȅǠȺƫǟ ǧǟǿǟȀȪȱǟ ǽǠơǟ Ž ǠȾȞȵ ȰȵǠȞǪȱǟ ǦɆȦɆȭ Žȿ ÛǠȾȝɀȩȿȿ ǧǠȵȁɉǟ ǥǿǟǻǙ ƙǣ ǦɆȱǠȝ

ɅǼƠ ƗȞǩ ǧǠȵȁɉǟ ǥǿǟǻǙ ȷǕ ƂǙ ǦȥǠȑɋǠǣ   ǠȾǭȿǼøǵ ǼøȺȝ ǧǠȵȁɉǟ Ȝȵ ȰȵǠȞǪȲȱ Ǵȑǟȿ ǰȾȺȵ Ǽ
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  ȷǕ ǄǠøøȒɅǕ ǰǝǠøøǪȺȱǟ ȴøøȽǕ ȸøøȵȿ ÛǦøøɆȞȵǠƨǟ ǦøøȶȚȺƫǟ ǧǟǿǼøøȪƞ ȰøøȵǠȮȱǟ Ʉȝɀøøȱǟ ɂøøȲȝ ǻǠøøȶǪȝɍǠǣ

        ǦøȞȵǠƨǟ Ž ǧǠøȵȁɉǟ țɀøȩȿ ǒǠøȺǭǕ ǿǟȀøȪȱǟ ǽǠøơǟ ǦøɆȲȶȝ Ž ȴȾȵ ȀǭǕ ǠƬ ǦɆȞȵǠƨǟ ǧǟǻǠɆȪȱǟ

 øǂǟȿ ǦɅǿǟǻɋǟ ǦɆȲȶȞȱǟ Ǣȱ ǿǟȀȪȱǟ ǼȞɅ ǄǟƘǹǕȿ ÛǧǠɆȲȮȱǟȿ     ȷǟȿ ǠȾøǤȹǟɀǱ Ȱøȭ Ž ȀǭǘøɅ ɃǾøȱǟ ǿɀ

.ǧǟǿǟȀȪȱǟ Ǡŏ ȰȶȞǩ Ɣȱǟ ǦȪɅȀȖȱǠǣ ǻǼȶǪɅ ȴɆȚȺǪȱǟ ǢɆȭȀǩ 

  ȸƥȀȱǟǼøǤȝ Ǧȅǟǿǻ(2019)  ȷǟɀøȺȞǣ:       ȴɆøȲȞǪȱǟ ǧǠøȆȅǘȵ Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ Ȝøȩǟȿ

 :ǦɆȹǻǿɉǟ ƃǠȞȱǟ .ǦɆȪɆǤȖǪȱǟ ǒǠȪȲǤȱǟ ǦȞȵǠǱ ɂȲȝ ǦɆȹǟǼɆȵ Ǧȅǟǿǻ  

ȲǤȱǟ ǦøøȞȵǠǱ Ž ǨøøɅȀǱǕ Ɣøøȱǟ ǦøøȅǟǿǼȱǟ ȻǾøøȽ ǨȥǼøøȽǦøøɆȪɆǤȖǪȱǟ ǒǠøøȪ-  ƂǙ Ûȷǻǿɉǟ

   ǧǟƘȢǪøƫǟ ȸøȵ Ȱȭ ȀǭǕ ǦȥȀȞȵȿ ÛǦɆȪɆǤȖǪȱǟ ǒǠȪȲǤȱǟ ǦȞȵǠǱ Ž ǧǠȵȁɉǟ ǥǿǟǻǙ Ȝȩǟȿ ȸȝ ȤȊȮȱǟ

         ǨøȞǤǩǟ ÛȜøȩǟɀȱǟ ɂøȲȝ (ǥƎøƪǟ ǧǟɀȺøȅȿ ÛǦøɆƹǻǠȭɉǟ ǦøǤǩȀȱǟȿ ÛǦøɆȲȮȱǟȿ ÛɄȝǠȶǪǱɍǟ țɀȺȱǟ)

ǒǠȒȝǕ ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷņɀȮǩȿ ÛɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ǦȅǟǿǼȱǟ    ȄɅǿǼøǪȱǟ ǦøǞɆȽ

Žȿ ÛǦɆȪɆǤȖǪȱǟ ǒǠȪȲǤȱǟ ǦȞȵǠǱ Ž  ǒɀøȑ  ǰǝǠøǪȹ  ǦøȅǟǿǼȱǟ  ÛǠȾǪøȊȩǠȺȵȿ  ɄøȒǪȪɅ  ȰøȵǠȞǪȱǟ  Ȝøȵ 

ǧǠȵȁɉǟ ǥǿǟǻǚǣ ǦɆȝɀȹ ǦȚȥǠǶȶȲȱ ǒǠȪǣ ɂȲȝ ǿǟȀȶǪȅǟȿ ɀƴȿ ǧǠȆȅǘȵ ȴɆȲȞǪȱǟ  ÛƃǠøȞȱǟ  ǟǾøȽȿ 

ɍ ȨȪǶǪɅ ɍǙ ȸȵ ȯɎǹ ȰɆȞȦǩ ǿȿǻ ǒǠȒȝǕ ȄɅǿǼǪȱǟ ǦǞɆȽ Ž ǦɆȲȶȝ ǻǟǼȝǙ ǾɆȦȺǩȿ ȔȖƪǟ 

ȦȺǪȱǟ ǦøɅǾɆ  ǦɆǲɆǩǟȀǪøȅɍǟ ǥǿǟǻɋ  ÛǧǠøȵȁɉǟ  Ȝøȵ   ǦȭǿǠøȊȶȲȱ ȴȽȂøɆȦƠ Ž ǥǿǟǻǙ  ÛǧǠøȵȁɉǟ 

ȴȾǪȭǿǠȊȵȿ Ž ǦɆȲȶȝ  ǽǠøơǟ  ǧǟǿǟȀøȪȱǟ  ȸøȵ  ȯɎøǹ  ȴɆøȚȺǩ  ɄȮǤøȉ   ȸȶøȒɅ ȷȀøȵ  ǦǣǠǲǪøȅɍǟ 

ǦȞɅȀȆȱǟ ÛǧǠȵȁɊȱ ȜƤȿ ǧǠȵɀȲȞƫǟ Ɣȱǟ ȸȵ ǠŒǖȉ ǦƵǠȆƫǟ Ž ǘǤȺǪȱǟ   ÛǦɆȲǤȪǪøȆƫǟ ǧǠøȵȁɉǠǣ 

ȬȱǾȭȿ ǬǶǤȱǟ ȸȝ ǦȥǠȭ ȰǤȆȱǟ Ɣȱǟ ȰȶȞǩ ɂȲȝ ǒǠȪǩǿǟ ɁɀǪȆȵ ǥǿǟǻǙ  ÛǧǠøȵȁɉǟ   ȸøȵ ȸøȆƷȿ 

ǠȾǝǟǻǕ Ȱǹǟǻ ǧǠȞȵǠƨǟ. 

 :ǦɆǤȺǱɉǟ ǧǠȅǟǿǼȱǟ 
Drevon, Maurel & Dufour (2019) Veille stratégique et prise de décision: une revue 

de la literature.  

   ȵ :ǿǟȀøȪȱǟ ȜȺøȍȿ ǦɆǲɆǩǟȀǪøȅɍǟ ǦȚȪɆȱǟ Ƃǟ ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő  ǦøȞǱǟȀ

 ȯǠøɅȀǪȹɀȵ ǦȞȵǠǱ Ž ǨɅȀǱǕ Ɣȱǟ .ǧǠɆǣǻɉǟ-       ȀøǮȭǕ ȰȮøȊǣȿ ÛǦøȚȪɆȱǟ ȳǟǼǺǪøȅǙ ƂǙ ÛǟǼøȺȭ

        ȳɀøȲȝ ǧǠøɆǣǻǕ Ž Ǵøȑɀȵ ɀøȽ Ǡøȶȭ ǿǟȀøȪȱǟ ȜȺøȍ ƂǙ ǥǿǠȉɋǠǣ ɄǲɆǩǟȀǪȅɋǟ ǒǠȭǾȱǟ ǟńǼɅǼƠ

    ǦøøȚȪɆȱǟ ǠøøƵȿ ȸɅƘȢǪøøȵ ȰȮøøȉ ɂøøȲȝ ǦøøȅǟǿǼȱǟ ǧǟƘȢǪøøȵ ǧǒǠøøǱ ǬøøɆǵ ÛǧǠøøȵɀȲȞƫǟȿ ǥǿǟǻɋǟ

ȀȪȱǟ ȜȺȍȿ ǦɆǲɆǩǟȀǪȅɍǟ   ǒȂøƨǟ) ǿǟȀøȪȱǟ ǽǠơɍ ǦǭɎǮȱǟ ǦɆȆɆǝȀȱǟ ǯǽǠȶȺȱǟ ƇǼȪǩ Źȿ Ûǿǟ

           ǒȂøƨǟ) ǿǟȀøȪȱǟ ȜȺøȍ ǦøɆȲȶȝ ɂøȲȝ Ȁǭǘøǩ Ɣøȱǟ ǦøǭɎǮȱǟ ȰøȵǟɀȞȱǟ ǼøɅǼƠ Ź Ɣȱǟȿ (ȯȿɉǟ
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149 

  ǼøøȍȀȱǟ ȼøøȵǼȪɅ ɃǾøøȱǟ ȴȝǼøøȱǟ ȸøøȵ țǟɀøøȹǕ ǦøøǭɎǭ ɂøøȲȝ ǒɀøøȒȱǟ ȔɆȲøøȆǩ Ź ÛǟńƘøøǹǕ Û(ƆǠøøǮȱǟ

 Û(ǬȱǠǮȱǟ ǒȂƨǟ) ǿǟȀȪȱǟ ȜȺȍ ǦɆȲȶȞȱ ɄǲɆǩǟȀǪȅɍǟ  ǼøȍȀȱǟ Ȭȱǽ ƙȦȱǘƫǟ ȳǠǪǪǹǟ ƂǙ ɁǻǕ Ǡư

.ɄȲȞȦȱǟ ǿǟȀȪȱǟ ǼȞǣȿ ȰǤȩ ǦɆȲȶȞȱǟ ȻǾȽ Ž ǠɅȀȚȹ ȴȾȆɅ ɄǲɆǩǟȀǪȅɍǟ 

  ǦɆøȆɆǝȀȱǟ ǯǽǠȶȺȱǟ ƇǼȪǪǣ ǨǶƧ ȷǖǣ ǦȅǟǿǼȱǟ ȻǾȽ ȼɆȱǙ ǨȲȍɀǩ Ɣȱǟ ǰǝǠǪȺȱǟ ȸȵ

   :ǧǠøȶȚȺƫǟ ȧǠɆøȅ Ž ǿǟȀȪȱǟ ȜȺȍ ɂȲȝ Ȁǭǘǩ Ȱȵǟɀȝ ǦǭɎǭ ɂȲȝ ǒɀȒȱǟ ȔɆȲȆǪǣ ÛǿǟȀȪȱǟ ȜȺȎȱ

Ȟƫǟ   ȸøȵ ǼøɅǼȞȱǟ ǨǵǠǩǕ ǠŒǕ ǬɆǵ ÛɄȝǠȶǪǱɍǟ ȧǠɆȆȱǟȿ ÛǿǟȀȪȱǟ țǠȺȍ ǿǟȀȩȿ ǦǣȀǲǪȱǟ  ÛǧǠȵɀȲ

     ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ȷǖøǣ ǠøńɅȀȚȹ ȳǼȪǪȱǟ ȸȵ ǧǠȵɀȲȞƫǟ ȳɀȲȝȿ ǦɅǿǟǻɋǟ ȳɀȲȞȱǟ Ž ǧǠǣǠǪȮȱǟ

  ǼøƩǟ ÛƙȪɆȱǟ ȳǼȝ ǦȱǠǵ ȰɆȲȪǩ ȰȒȦǣ Ȭȱǽȿ ÛǿǟȀȪȱǟ ȜȺȍ Ž ǦɅȀȚȺȱǟ ǦɆǵǠȺȱǟ ȸȵ ȫǿǠȊǪȅ

ȲȞƫǟ ǨǪȊǩ ȸȵ      ȷǕ ǠŒǖøȉ ȸøȵ ǦȦɆȞøȑ ǧǟǿǠøȉǙ ȸøȝ ȤȊȮȱǟ ȬȱǾȭȿ Û ǦǞɆǤȲȱ ȰȒȥǕ ȴȾȥ Û ǧǠȵɀ

  Ž ǦɆǲɆǩǟȀǪøȅɍǟ ǦȚȪɆȱǟ ǦƵǠȆȵ ǦɆȝȀȉ ȰȒȦǣ Ȭȱǽȿ ÛǿǟȀȪȱǟ ɄȞȹǠȍ ɁǼȱ ȃǼƩǟ ɃǾȢǩ

  ÛǢøȩǟɀȞȱǟ ȷǖȊǣ ȳǠǪȱǟ ƙȪɆȱǟ ȳǼȝ ȸȵ ǦȱǠǵ Ž ȼȞȑȿ ȷȿǻȿ ÛȼǩǟǿǠɆǪǹǟ Ž ǿǟȀȪȱǟ ȜȹǠȍ ȴȝǻ

 ǿȀȪɅȿ ȣȀȎǪɅ ȷǕ ǿǟȀȪȱǟ ȜȹǠȎȱ ȸȮƹȿ   ȣǼøȾɅ ɄǝǠȾøȺȱǟ ǿǟȀȪȱǟ ȴȝǻ ȷǚȥ ÛȰǮƫǠǣȿ ÛƎȭǕ ǦǵǟȀǣ

    ȸȮȶǪøøȅ ǦøøȱǠƩǟ ȻǾøøȽ Žȿ ÛǠȾøȆȦȹ ȼøøǪȶȚȺȵ Ǧøøȹǖȶȕȿ ȼøǩǟǿǠɆǹ Ž ǿǟȀøøȪȱǟ ȜȹǠøøȍ Ǧøȹǖȶȕ ƂǙ

.ȰȒȥǕ ȰȮȊǣ ǿɀȵɉǟ ǥǼȽǠȊȵ ȸȵ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ 

Apuke and Tunca (2018) Social Media and Crisis Management: A Review and 

Analysis of Existing Studies 

        :ǧǠøȵȁɉǟ ǥǿǟǻǙȿ ɄȝǠøȶǪǱɍǟ ȰøȍǟɀǪȱǟ ȰǝǠøȅȿ Ƃǟ ȣȀøȞǪȱǟ ǦøȅǟǿǼȱǟ ȻǾøȽ ȣǼő

.ǦɆȱǠƩǟ ǧǠȅǟǿǼȱǟ ȰɆȲƠȿ ǦȞǱǟȀȵ  ȬøȦɆȱ ǦȞȵǠǱ Ž ǨɅȀǱǕ Ɣȱǟ-    ǦøȞǱǟȀȵ ƂǙ ÛȋƎøȩ

  ǬøɆǵ ÛǧǠȵȁɉǟ ǥǿǟǻǙȿ ɄȝǠȶǪǱɍǟ ȰȍǟɀǪȱǟ ȰǝǠȅȿ Ž ǨǮƜ Ɣȱǟ ǦɆȱǠƩǟ ǧǠȅǟǿǼȱǟ ȰɆȲƠȿ

Ǫȱǟ ȰǝǠȅȿ ǨǶǤȍǕ   ȷǚøȥ Ȭøȱǽ Ȝȵȿ ÜǠǄȕǠȊȹȿ ǠńȵǟǼǺǪȅǟ ȯǠȎǩɍǟ ȧȀȕ ȀǮȭǕ ɄȝǠȶǪǱɍǟ Ȱȍǟɀ

  ǿɀøȕ Ž ɄȽ ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ɄȝǠȶǪǱɍǟ ȰȍǟɀǪȱǟ ȰǝǠȅȿ ȳǟǼǺǪȅǟ Ž ȀȚȺǩ Ɣȱǟ ǧǠȅǟǿǼȱǟ

 ȰȍǟɀǪȱǟ ȰǝǠȅȿ Ž ǨǮƜ Ɣȱǟ ǦɆȵǠȺǪƫǟ ǦȥȀȞƫǟ ȰɆȲƠ ǦȅǟǿǼȱǟ ȻǾȽ Ž ȴǪɅ ƃǠǪȱǠǣȿ ÛɀȶȺȱǟ

  ÛǧǠøȵȁɉǟ ǥǿǟǻǙȿ ɄȝǠȶǪǱɍǟ       ȀǣɀøǪȭǕ ƙøǣ Ǡøȵ ǥȀøǪȦȱǟ Ž ǦøȞǱǟȀȵ ǒǟȀøǱǙ Źȿ(2017)  ƂǙ

 ȀɅǠȺɅ(2018) .ǦɆȹȿȀǪȮȱǙ ǧǠȹǠɆǣ ǥǼȝǠȩ ȸȵ ǠȾȝǠǱȀǪȅǟȿ ǻǟɀƫǟ ɂȲȝ ȯɀȎƩǟ ȳȂȲǪȆɅ Ǡư 

     ǧƘøȡ Ǽøȩ ɄȝǠøȶǪǱɍǟ ȰøȍǟɀǪȱǟ ȰǝǠȅȿ ȷǕ ǦȅǟǿǼȱǟ ȻǾȽ ǠȾɆȱǙ ǨȲȍɀǩ Ɣȱǟ ǰǝǠǪȺȱǟ ǧǼȭǕȿ

      ȱǟ ȸøȵ ǼøɅȂƞ ǴȶøȆǩ ǠøŒɉ ǧǠøȵȁɉǟ Ž ȰøȍǟɀǪȱǟ ǼȾȊȵ     ȯǻǠøǤǩȿ ǒǠøȊȹǙ ƂǙ Ƀǻǘøǩȿ ÛȰøȝǠȦǪ

         ȓǠøȊȹ ǦøȞǣǠǪƞ ǧǠøȶȚȺƫǟȿ ǦøȵǠȞȱǟ ǧǠøȩɎȞȱǟ ɄøȅǿǠư ǴøȎȺɅłȿ ÛǿɀøȎȱǟȿ ǿǠȮȥɉǟȿ ǧǠȵɀȲȞƫǟ

      ǼøȪȥ Û ȬȱǾøȱ ǠøǄȪȥȿ ǠȾȵǟǼǺǪøȅǟ Ź ǟǽǙ ȼøȹɉ Û Ȭȱǽ ɂȲȝ ȰȶȞȱǟȿ ɄȝǠȶǪǱɍǟ ȰȍǟɀǪȱǟ ȰǝǠȅȿ
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150 

   ǠȦǪøøȅɍǟ ǠøøńȒɅǕ ǧǠøøȶȚȺȶȲȱ ȸøøȮƹȿ ÛǧǠøøȵȁɉǟ ǒǠøøȺǭǕ ȏȿǠøøȦǩ ǦøøȎȺȵ ǦøøǣǠǮƞ ȷɀøøȮǩ ȸøøȵ ǥǻ

Facebook         Ƙǭǖøǩ ȯɀøǵ ǧǠøȅǟǿǼȱǟ ƘøȊǩ ǄǠøȒɅǕȿ ÛǦȭȀøȊȲȱ ǢøɅȿ ǦǶȦȍ ǒǠȊȹǙ ȨɅȀȕ ȸȝ

Twitter  ȻǾøøȽ ɂøøȲȝ ǡǠøøȆǵ ǠøøƬ ȷɀøøȮɅ ȷǕ ƂǙ ǦøøǱǠƜ ǧǠøøȶȚȺƫǟ ȷǕ ƂǙ ǧǠøøȵȁɉǟ ǥǿǟǻǙ Ž

       Ȝøȵ ǧǟƘɆøȢǪȱǟ ǦøǤȩǟȀȵ ȰņȾøȆɅ ȷǕ ȸøȮƹ ǦøȪɅȀȖȱǟ ȸȵ țɀȺȱǟ ǟǾȽ ȷǕȿ ÛǦɆȝǠȶǪǱɍǟ ȔǝǠȅɀȱǟ

ȂɅȂȞǩ ȻǿȿǼǣȿ ÛǨȩɀȱǟ ǿȿȀȵ      Ȝøȵȿ ÛǦøȵȁɉǟ ȯɎøǹ ǦøɆȝǠȶǪǱɍǟ ȳɎȝɋǟ ȰǝǠȅȿ ȳǟǼǺǪȅǟ ȴȾȥ

         ǥǿǟǻǙ ɂøȲȝ ǦøɆǣǠƶǙȿ ǦɆǤȲøȅ ǧǟƘǭǖøǩ ǠøƬ ɄȝǠøȶǪǱɍǟ ȰøȍǟɀǪȱǟ ȰǝǠøȅȿ ȷǕ ǨǤǭ ǼȪȥ Ȭȱǽ

     ȼøɆȥ ȯǟǼøǱ ɍ ȀøȵǕ Ǧøȵȁɉǟ ȰƩ ǥǟǻǖȭ ɄȝǠȶǪǱɍǟ ȰȍǟɀǪȱǟ ȰǝǠȅȿ ǦɆƵǕ ȷǙ ȸȮȱȿ ÛǧǠȵȁɉǟ

   ǟ ȜɆǲøȊǩ ȴǪøɅȿ ÛǦøȪɆȪƩǟ ǿǠȾșǙ ɂȲȝ ǥǿǼȪȱǟ ǠȾɅǼȱȿ      ǦȲȵǠøȊȱǟ ǦøȥȀȞƫǟ ǒǟȀøǭǙ ɂøȲȝ ƙøȅǿǠȶƫ

   ǡǠǶøȍǕ Ȝøȵ ȰȍǟɀǪȲȱ Ǡŏ ȻǿȿǠȺȶȲȱ ǦȪɅȀȕ ȰȒȥǕȿ ǦɆȝǠȶǪǱɍǟ ȳɎȝɋǟ ȰǝǠȅȿ Ȱȶȝ ǦɆȦɆȮȱ

  .ǦǶȲȎƫǟ 

Mikuġov§ and Horv§thov§ (2018) Prepared for a crisis? Basic elements of crisis 

management in an organisation. 

ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő   ǥǿǟǻɋ ǦɆøȅǠȅɉǟ ȀȍǠȺȞȱǟ ÝǦȵȁɉ ǼȞǪȆȵ ǨȹǕ ȰȽ Ƃǟ

ǦȶȚȺƫǟ Ž ǧǠȵȁɉǟ.         ƂǙ Û ȬɆøȊǪȱǟ ǦøɅǿɀȾƤ ÛǦøɆȺȪǪȱǟ ǠȥǟȀǪøȅȿǕ ǦøȞȵǠǱ Ž ǨøɅȀǱǕ Ɣøȱǟ

  ǧǠøȵȁɉǟ ǥǿǟǻɋ ǦȲȵǠȮȱǟ ǦɆȲȶȞȱǟ ȰɆȮȊǩ ǼȺȝ ǠőǠȝǟȀȵ Ǣƶ Ɣȱǟ ǦɆȅǠȅɉǟ ȀȍǠȺȞȱǟ ǼɅǼƠ

 ɉǟ ȀøȍǠȺȞȱǟ ǼɅǼƠ ǦȅǟǿǼȱǟ ȻǾȽ ǳȀȊǩȿ ÛǦȶȚȺƫǟ Ž     ȀøȍǠȺȞȱǟ ǧǠøȩɎȝ ȰøȆȲȆǩȿ ÛǦɆøȅǠȅ

      ȷɉ Ǧøȵȁɉǟ ǥǿǟǻǙ ǥƘǤøȮȱǟ ǧǠøȶȚȺȶȲȱ ȸøȮƹ ɍ ȼøȹǕ ǬɆǵ ÛǧǠȵȁɉǟ ǥǿǟǻǙ ǒǠȊȹǙ Ž ǦɆȅǠȅɉǟ

      ɄȮȱǠøȵ ȷǕ ǧǠøȊȩǠȺƫǟ ȸøȵ ǴøȒǩǟ ǼøȪȱȿ ÛǥǻǼǂǟ ǦȶȚȺƫǟ ȓǠȊȹ ǧɍǠƭ Ž ƙȎȎǺǪȵ ǠȾɅǼȱ

   ȵǙȿ ÛǠøőǿǟǻǙȿ ǧǠøȵȁɉǟ ȸøȝ ǦȽɀȊȵ ǥȀȮȥ ȴȾɅǼȱ ǥƘȢȎȱǟ ǧǠȶȚȺƫǟ ɃȀɅǼȵȿ   ǠȾøǪɆȶȺǩ ǧǠøɆȹǠȮ

      Ǧøȵȁɉǟ ǦøȾǱǟɀƫ ȴȽǻǟǼȞǪøȅǟ ǦøɆȹǠȮȵǚǣ ȨøȲȞǪɅ ǠȶɆȥ ȷɀȮȮȊǪȵ ȴŒǙ ÛȬȱǽ ȼǣǠȉ Ǡȵȿ Ǡőǟǿȿǻȿ

  .ǧǠȵȁɉǟ ǥǿǟǻǚǣ ǥƘȢȎȱǟ ȯǠȶȝɉǟ ɃȀɅǼȵ ǦȩɎȝ ɂȲȝ ȂȭȀǩ ǫǠƜǕ ǨɅȀǱǕ ȬȱǾȱȿ ÛǠőǿǟǻǙȿ 

      ÛȯǠøȶȝɉǟ ǡǠǶøȍǕ ȿǕ ȸɅȀɅǼøƫǟ Ȥøȩǟɀȵ ǦøȹǿǠȪȵ ǢȲȖǪɅ ȼȹǕ ƂǙ ǦȅǟǿǼȱǟ ȻǾȽ ǰǝǠǪȹ ǧǒǠǱȿ

   ǠøǄȥȿȀș ȨøȲƸ ȷǕ ȸȮƹ ǟǾȽȿ ÛǠȾǪǞɆǣȿ ƙȦșɀȶȲȱ ǦȶȚȺƫǟ ǦɆȩǟǼȎȵ ǥǻǠȞǪȅǟ Ȭȱǽ ȸȵ ȣǼƬǟȿ

     ÛǧǠøȵȁɉǟ ǥǿǟǻɋ ȀøȚȹ ǦøȾǱȿ ȴȾøȺȵ ɃǕ ȳǼȪɅ Ɓ ƙɆǱǿǠƪǟ ǒǟƎƪǟ ȷǕȿ ÛȧɀȆȱǟ ƂǙ ǥǻɀȞȲȱ

 ǥǟǻǕ ǠȺȽ ǥǻǼǂǟ ǧǠȵȁɉǟ ǥǿǟǻǙ ǦɆȲȶȝ ȷɀȶȶȎɅ ȸɅǾȱǟ ȷɀȱȿǘȆƫǟ ȋǠǺȉɉǟ ǴǤȎɅ ȷǕ ȸȮƹȿ

ǟ ǒǠȪǤȱ ǦȶȾȵ       ɃȀøȚȺȱǟ ȴøȾȦȱǟ ƙøȆƠȿ ȀøȊȹȿ ȂøɅȂȞǩ ƂǙ ǠøńȒɅǕ ȳǼȪƫǟ ǿǠȕɋǟ ȣǼȾɅ ÛǦȶȚȺƫ

.ȯǠȶȝɉǟ ǥǿǟǻǙ Ž ƙȅǿǠȶƫǟ ƙǣ ǧǠȎȎǺǪȱǟ ȤȲǪǺƫ 
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(2018) Alasmari A review of the challenges of the crisis management during the 

cyber attacks. 

ǟǻǙ ǧǠɅǼǶǪȱ ǦȞǱǟȀȵ Ƃǟ ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő   ǧǠøȶǲƬǟ ȯɎøǹ ǧǠȵȁɉǟ ǥǿ

ǦɆȹȿȀǪȮȱɋǟ .ȰȅǠȭɀɆȹ ǦȞȵǠǱ Ž ǨɅȀǱǕ Ɣȱǟ-   ǥǿǟǻǙ Ž ǧǠɅǼøǶǪȱǟ țǟɀȹǕ ȴȾȥ ƂǙ ÛǠɆȱǟȀǪȅǕ

   ȸøȵ ɄøȶȲȞȱǟ ǬǵǠǤȱǟ ȳǟǼǺǪȅǠǣ ǴȆȵ ǒǟȀǱǙ Źȿ ÛǦɆȹȿȀǪȮȱɋǟ ǧǠȶǲƬǟ ȸȝ ǦǞȉǠȺȱǟ ǧǠȵȁɉǟ

Google ǧǠȩǠɆȅ Ȱș Ž ȳǟǼǺǪȅɎȱ ǦȲǣǠȪȱǟ ȯǠȶȝɉǟ ǨȊȩɀȹ ǬɆǵ ÛǬǶǤȲȱ ȫȀǶȶȭ   ǻǠøȞǣǕȿ

         ƙȵǼǺǪøȆƫǟ ǧǠɅɀǪøȆȵ ȼøǱǟɀǩ Ɣøȱǟ ǧǠɅǼøǶǪȱǟ ǦøȊȩǠȺȵ ǨøƢȿ ÛǦǤøȅǠȺƫǟ ƆǟƎɆȆȱǟ ȸȵɉǟ

   ȴőǠøɆȹȿǠȞǩȿ ȯȿǼøȱǟȿ ÛɁȀǹɉǟ ǧǠȆȅǘƫǟȿ ǧǠȭȀȊȱǟȿ ÛǨȹȀǪȹɋǟ Ǝȝ ǧɎȵǠȞƫǟ ȰǮȵ ÛƙɅǻȀȦȱǟ

 ǦøøɅɀȹǠǮȱǟ ǦɆȹǟƎɆøøȆȱǟ ǧǠøøȶǲƬǟ ǧǠȩǠɆøøȅ Ž (ɀǩǠøøȺȱǟ) ɄøøȆȲȕɉǟ ȯǠøøƽ ȤøøȲǵ ǦøøȶȚȺȵ ȰøøǮȵ

 ɂȲȝ ǥƘǤȮȱǟȿ   ǟńǼøǣǕ ǦøɆȱǠǮȵ ǨȆɆȱ ǧǠɅǼǶǪȱǟ ȯɀȲǵ ȷǕ ǦȞǱǟȀƫǟ ǨǪǤǭǕȿ ÛǦɆȹȿȀǪȮȱɋǟ ǡȀƩǟ

.Ǧȝɀȑɀƫǟ ǦɅǠȶƩǟ ǦȶȚȹǕ ȰȒȥǕ ƂǙ ȷɀȲȎɅ Ǡȵ Ǡńȶǝǟǻ ƙƤǠȾƫǟ ȷɉ 

  ǻǠøȞǣɉǟȿ ǧǠȩǠɆȆȱǟ Ž ǧǠɅǼǶǪȱǟ ȸȵ ǼɅǼȞȱǟ ǼǱɀǩ ȼȹǕ ǦȅǟǿǼȱǟ ȻǾȽ ǰǝǠǪȹ ǧȀȾșǕȿ

 ȴȡȀȱǟ ɂȲȝȿ ÛƆǟƎɆȆȱǟ ȸȵɉǟ ǧǠȽɀɅǿǠȺɆȆȱ ǦȝɀȺǪƫǟ  ȷǕ ɍǙ ÛǦøȺȮȶƫǟ ȯɀȲƩǟ ȐȞǣ ǿɀȾș ȸȵ

   ɃǕ Ž ȸøȵɉǟ ǦøȶȚȹǕ ǧǟǿǼȩ ȧɀȥ ȷɀȹɀȮɅ Ǡȵ Ǡńȶǝǟǻ ƙƤǠȾƫǟ ȷɉ ǄǠȶȲǵ ɂȪǤɆȅ ȯǠȶȮȱǟ ȨɆȪƠ

.ƁǠȞȱǟ Ž ȷǠȮȵ 

Abdi, Mardani, Senin, Tupǟnaitǟ, Naimaviļienǟ, Kanapeckienǟ & Kutut. (2018)  
"The effect of knowledge management, organizational culture and organizational 

learning on innovation in automotive industry". 

  Ƃǟ ȣȀøȞǪȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő     Ž ǟȿ ǦøɆȶɆȚȺǪȱǟ ǦøȥǠȪǮȱǟȿ ǦøȥȀȞƫǟ ǥǿǟǻǙ Ƙǭǖøǩ

ǧǟǿǠɆȆȱǟ ǦȝǠȺȍ Ž ǿǠȮǪǣɍǟ ȯǠƭ .  Ƙøȡȿ ǥȀȉǠǤƫǟ ǿǠǭɇǟ Ǧȅǟǿǻ ɀȽ ÛȷǟȀɅǙ Ž ǨɅȀǱǕ Ɣȱǟ

ǦøøȥǠȪǮȲȱ ǥȀøøȉǠǤƫǟ  ǦøøɅȀȚȹ ǦøøȅǟǿǼȱǟ ǨøøȞƤȿ ÛǿǠøøȮǪǣɍǟ ɂøøȲȝ ǟȿ ǦøøȥȀȞƫǟ ǥǿǟǻǙȿ ǦøøɆȶɆȚȺǪȱǟ

) ǦȥȀȞƫǟ ɂȲȝ ǦȶǝǠȪȱǟ ǦɅǗȀȱǟKBV     ɄȲøȍǕ ɃȀøȚȹ ǿǠøȕǙ ȀɅɀøȖǪȱ ǦɆȆȥǠȺǪȱǟ ǦȶɆȪȱǟ ǿǠȕǙ Û(

         ɄȦøȍɀȱǟ ǰȾøȺƫǟ ƙǮǵǠøǤȱǟ ȳǼǺǪøȅǟȿ ÛǿǠøȮǪǣɍǟ ɂøȲȝ Ȁǭǘøǩ Ɣøȱǟ ȰȵǟɀȞȱǟ ǒǠȎȪǪȅɍ ǼɅǼǱ

Ǖ ǦȅǟǿǼȱǟ ǨȦȊǪȭǟȿ ÛȴȾǪȅǟǿǻ Ž ɄȲɆȲǶǪȱǟ     ɂøȲȝ ǧȀøǭǕ ǦøȥȀȞƫǟ ǥǿǟǻǙȿ ǦøɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ȷ

    Ɓ Ȭøȱǽ Ȝøȵȿ ÛǦøȩɎȞȱǟ ȻǾȽ Ž ȔɆȅɀȭ ǠńȶȾȵ ǟńǿȿǻ ǟ ǢȞȱ Ȭȱǽ ǢȹǠǱ ƂǙ ÛɄȶɆȚȺǪȱǟ ǿǠȮǪǣɍǟ

  .ɄȶɆȚȺǪȱǟ ǿǠȮǪǣɍǟȿ ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ƙǣ ǦȩɎȞȱǟ Ž ȔɆȅɀȭ ǦȥȀȞƫǟ ǥǿǟǻǙ ǿǠǤǪȝǟ ȴǪɅ 

       ɆǱɀøǩ ǕǼøǤȵ ǦøǣǠǮƞ ɄøȽ ǧȀøȾș Ɣøȱǟ ǦȅǟǿǼȱǟ ǰǝǠǪȹ    Ž ȸɅȀɅǼøƫǟȿ ǧǠøȅǠɆȆȱǟ ɄȞȹǠøȎȱ ɄȾ

     ȷǕ ȸøȮƹ ǿǠøȮǪǣɍǟ ǦøɆȱǠȞȥ ǦøȥȀȞȵ ȬȱǾȭ ÛȳǟǼǪȆƫǟ ǿǠȮǪǣɍǟ ǧǠɆǲɆǩǟȀǪȅǟȿ ǧǠȅǠɆȅ ǦȡǠɆȍ

  ȴȽǠøȆǩ Ȭȱǽ ɂȲȝ ǥȿɎȝ ÛǦȅǠɆȆȱǟ ȻǾȽ ǿǟȀȶǪȅǟ ȷǖȊǣ ǧǟǿǟȀȪȱǟ ǽǠơǟ ɂȲȝ ǦȵɀȮƩǟ ǼȝǠȆǩ
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Ž ǦȵǟǼǪȅɍǟ ǧǠɆǲɆǩǟȀǪȅǟȿ ǧǠȅǠɆȅ ǦȡǠɆȍ Ž ǦȭȀȊȱǟ ǥǿǟǻǙ Ž ǦȅǟǿǼȱǟ   ÛǿǠøȮǪǣɍǟ ȧǠɆȅ

  ȰȮøȊǣ ȰȶȞȱǟ ɂȲȝ ǧǟǿǠɆȆȱǟ țǠȖȩ Ž ǦȵǼƪǟ ȿǕ ǰǪȺƫǟ ǻȿȂǩ Ɣȱǟ ǧǠȆȅǘƫǟ ǿǠȮǪǣɍǟ ǼȝǠȆɅȿ

    ǦøȥȀȞƫǟ ǥǿǟǻǙȿ ȴȲȞǪøȱǟȿ ǦøȥǠȪǮȱǟ ȯɎǹ ȸȵ ȁȂȞƫǟ ǿǠȮǪǣɍǟ ǼȝǠȆɅȿ ÛǴǣȀȵȿ ɄȆȥǠȺǩȿ ɃǿǠȮǪǣǟ

Ǫǣǟ ȰȮȊǣ ȰȶȞȱǟ ɂȲȝ ǧǟǿǠɆȆȱǟ țǠȖȩ Ž ǦȵǼƪǟ ȿǕ ǰǪȺƫǟ ǻȿȂǩ Ɣȱǟ ǧǠȶȚȺƫǟ ɄȆȥǠȺǩȿ ɃǿǠȮ

        ǦøȥȀȞƫǟ ǥǿǟǻǙ ɂøȲȝ ǿɀøǮȞȱǟ Ź ȼøȹǕ ɄøȽ ÛǦøȅǟǿǼȲȱ ǦɆøȆɆǝȀȱǟ ǧǠǱǠǪȺǪȅɍǟ ȴȽǕ ȸȵȿ ÛǴǣȀȵȿ

         ǥǿǟǻǙ ǦɆǲɆǩǟȀǪøȅǟ ȷǖøǣ ǧǠȭȀøȊȱǟ ȴøȲȞǩȿ  ÛɄøȆȅǘƫǟ ǒǟǻɉǟȿ ǿǠøȮǪǣɍǟ ȂøɅȂȞǪȱ ǦøȶȾȵ ǦɆȱǔȭ

     ǧǠøɆȲȶȝ ȸøņȆƠȿ ÛȰøȒȥǕ ǦøɆȱǠȵ ǰǝǠǪȹ ȨȪƠȿ ÛǟǿǠȮǪǣǟ ȀǮȭǕ ȷɀȮǩ ȷǕ ȸȮƹ ǦǶȑǟɀȱǟ ǦȥȀȞƫǟ

ǩȿ        ɂøȲȝ ǦȵǟǼǪøȆȵȿ ǦȲȵǠøȉ ǠøŒǕ ǿǠøȮǪǣɍǟ Ǽøǝǟɀȥ ǨøǪǤǭǕ ǼȪȱȿ ÛǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǧǟǿǼȩ ȀɅɀȖ

.ǠȾȲȶȭǖǣ ǦȝǠȺȎȲȱ ȰɅɀȖȱǟ ɁǼƫǟ 

9.  ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ(Strategic Vigilance)      

    ȳǠøȶǪȽɉǟ ǥǻǠøɅȁȿ ǥƘøǹɉǟ ǧǟɀȺȆȱǟ Ž ƘɆȢǪȱǟ ǦȝȀȅȿ ǦȝǿǠȆǪƫǟ ǧǟǿɀȖǪȲȱ ǦǲɆǪȹ

 Ɣȱǟȿ ǦɆȺȪǪȱǟ ǧǟǿɀȖǪȱǠǣ    ǠȾøȲȞǱ Ǡøư ǧǠøȶȚȺƫǟ ƙǣ ǦȆȥǠȺƫǟ ǥǼǵ ǥǻǠɅȁ Ž ǧǼȝǠȅ ǠȾȞɆƤ

   Ž ǒǠøȪǤȱǟȿ ǿǟȀȶǪøȅɉǟ ǠȾȆȦȺȱ ȰȦȮǩ Ɠǵ ǦȆȥǠȺƫǠǣ ȰȒȥɉǟȿ ǿǼǱɉǟ ȷɀȮǩ ɄȮȱ ȄȥǠȺǪǩ ȷǕ

         ƘɆøȢǪȱǟ ɂøȲȝ ǥǿǻǠøȩȿ ǦøǶǱǠȹ ǦøɅǿǟǻǙ ǥǻǠøɆȩ Ƃǟ ǦøǱǠƜ ȳɀøɆȱǟ ǧǠȶȚȺƫǟȿ ÛȯǠȶȝɉǟ ƁǠȝ

     ǠøøȺƫǠȝ Ž ǦȲøøȍǠƩǟ ǧǟǿɀøøȖǪȱǟ Ȝøøȵ ȤøøņɆȮǪȱǟȿ     ǦøøȚȪɆȱǠǣ ȳǠøøȶǪȽɍǟ Ǣøøƶ ȬȱǾøøȱ ÛȳɀøøɆȱǟ

  ÛǻɀøȶƮ) ǳǠǲȺȱǟ ȂɅȂȞǩ ȰǱǕ ȸȵ ǠȽȀɅɀȖǩȿ ǦɆǲɆǩǟȀǪȅɍǟ2017   ƂǙ ǦøǱǠƜ ǦøȶȚȺƫǠȥ Û(

    ǠȾȵǟǼǺǪøȅǟȿ ÛǠøŏ ǦøȍǠƪǟ ǧǠȵɀȲȞƫǟ ȰɆȎǶǪȱ ǦɆǱǿǠƪǟ ǦǞɆǤȱǟ ɂȲȝ ǄǠǵɀǪȦȵ ǧǠȵɀȲȞȵ ȳǠȚȹ

Țȱ ƙɆȆɆǝȀȱǟ ƙǤǤȆȱǟ Ž ȀȚȺȱǟ ȰȞȱȿ ÛǦɆǲɆǩǟȀǪȅɋǟ ǧǟǿǟȀȪȱǟ ǽǠơǟ Ž  ǦøȚȪɆȱǟ ȳɀȾȦȵ ǿɀȾ

         ÛǦøȶȚȺƫǟ ǦøǞɆǣ ɂøȲȝ ǳɀøǪȦƫǟ źǠøȵɀȲȞƫǟ ȳǠøȚȺȱǟ Ȭøȱǽ ǠøŒǕ ƂǙ ǥǿǠȉǙ ɄȖȞɅ ǦɆǲɆǩǟȀǪȅɋǟ

 ȯɎȢǪȅǟ ȸȆǵǕ ǠƬɎȢǪȅɍ ǦɆȲǹǟǼȱǟȿ ǦɆǱǿǠƪǟ ǧǠȵɀȲȞƫǟ ɂȲȝ ȯɀȎƩǟ Ž ǠȽǼȝǠȆɅ ɃǾȱǟȿ

 ÛɄǵɎȵȿ ȓǟȿǿȁ)2014      ǧǟǿǠøȉɋǟ ȤøȊȭ ɀøȽ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ȸȵ ȣǼƬǟ ȷǠȭ Ǡƫȿ Û(

ǟ          ȀøȊȹȿ ȰøɆȲƠȿ ȜøƤ ɂøȲȝ ȂøȮǩȀǩ Ɣøȱǟ ÛǦøȲȶǪǂǟ ǧǟƘȢǪøȱǟȿ ǦøȪɆȶȞȱǟ ǧɍɀǶǪȱǟȿ ǦɆȦƪ

 Ǩøøȵǟ ȰøøǮƢ ȬȱǾøøǣ ɄøøȽȿ ÛǧǟǿǟȀøøȪȱǟ ǽǠøøơɍ ǦǤøøȅǠȺƫǟȿ ǦɅǿȿȀøøȒȱǟ ǧǠøøȵɀȲȞƫǟͻǟȁǟ ǠɆøøȆȥǠȺǩ 

ǦǤȆȺȱǠǣ      ȯɎøǹ ȸøȵ ÛǠøȾȪɆǤȖǩ ɃǿȿȀøȒȱǟ ȸȵ ǴǤȍǕ ǼȪȥ ÛǠŏ ȳɀȪǩ Ɣȱǟ ǦɆȶɆȲȞǪȱǟ ǧǠȆȅǘȶȲȱ

ǦǤȩǟȀƞ ȀȶǪȆȵ ȰȮȊǣ ǦȶȚȺƫǟ       ȧǠǤǪøȅǟ Ǡøƞǿȿ ǻǟǼøȝɌȱ ȳȂøȲɅ Ǡøȵ ǒǟȀǱǚǣ ǥǿǻǠǤƫǟȿ ǧǟƘȢǪȱǟ

   ǫǟǼǶǪøȅǙȿ ɄøȶɆȚȺǪȱǟ ǿɀȖǪȱǟȿ ƘȮȦǪȱǟ ȸȵ ɂȲȝǕ ɁɀǪȆȵ ǼȺȝ ȿǕ ǠȽǿǠǭǓ ȸȵ ȰɆȲȪǪȲȱ ǫǟǼǵɉǟ

      ÛɃƘȽȂøȱǟ) ȫɎȾǪøȅɍǟ Ȕøƴȿ ǥǠøɆƩǟ ǡɀȲøȅǕ ƘȢɅ ǼɅǼǱ ǰǪȺȵ ȿǕ ǡɀȲȅǕ ȿǕ ǦȵǼǹ2018 Û(
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ɅǟȂǩ Ȝȵȿ ǦɆȮɆȵǠȺɅǻ ǦȶȚȺƫǟ ǦǞɆǣ ȷɉ ǟńȀȚȹȿ    ȓǠǤȺǪøȅɍ ȨǣǠøȆǪǩ ǧǠøȶȚȺƫǟ ȷǚȥ ÛǦȆȥǠȺƫǟ Ǽ

  ǠøøɅǟȂȵ ȨøøɆȪƠ ƃǠøøǪȱǠǣȿ ÛǒǠøøȪǤȱǟ ȣǼøøȽ ȨøøɆȪƠȿ ǦɅǿǟȀȶǪøøȅɍǟ ȸøøȵ ǠȾøøȺȮƢ ǥǼøøɅǼǱ ǧǠøøɆȱǓ

    ƎøǪȞɅ ɃǾøȱǟȿ ÛɄǲɆǩǟȀǪøȅǟ ǿǟǾȹǙ ȳǠȚȹ ȀɅɀȖǩ ȯɎǹ ȸȵ ɍǙ Ȭȱǽ ȨɆȪƠ ȸȮƹ ɍȿ ÛǦɆȆȥǠȺǩ

 ǧǠȵɀȲȞƫǠǣ ǦȶȚȺƫǟ ǻȿȂǩ Ɣȱǟ ǦȵǼȪǪƫǟ ǧǠȵɀȲȞƫǟ ǦȶȚȹǕ ƙǣ ȸȵ    ǬøǶǤȱǟ ǦøȲǵȀȵ ȸøȵ ǦȵȁɎȱǟ

) ǧǠȵɀȲȞƫǟ ȯɎȢǪȅǟ ǦȲǵȀȵ ƂǙDawood & Abbas, 2018.( 

 ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȳɀȾȦȵConcept of Strategic Vigilance 

    ) ƗɆøǩɎȱǟ ȘøȦȲȱǟ ȸøȵ ǦȪǪøȊȵ ǦȶȲȭ" ǦȚȪɆȱǟ"Vigilia     ǦøǤȩǟȀƫǟ ȸøȝ ǰǩǠøȹ ɀøȽȿ (

    ǟȿ ǦøǤȩǟȀƫǠǣ ȳǠøɆȪȱǟ ƗøȞɅ ɃǾøȱǟȿ ÛǠȵ ȷǠȮȵ ǦɅǠȶƩ ǿǟǻǟȀȱǠǣ     ǦøɅǠƥ ɂøȲȝ ǠøȍȀǵ ǦøȅǟȀƩ

 ÛɃȿɎȦȲǹ) ǦȺɆȞȵ ǦȪȖȺȵ2017      ɃǾøǺǪȵ ǼøɅȿȂǩ ǦøȶȾȵ ȷǕ "ǦɆǲɆǩǟȀǪøȅǟ" ǦøȶȲȭ ȄȮȞǩȿ Û(

        ǦøȍɀǶȦƫǟ ǯǽǠøȶȺȱǟ ȸøȵ ǯǽɀøƴ ɃǕ ǠøƬ ȄɆøȱ Ɣøȱǟ ǥǿȀȮǪƫǟ Ƙȡ ǧǟǿǟȀȪȱǠǣ ǦȍǠǹ ǧǟǿǟȀȪȱǟ

       ǧǠøȵɀȲȞƫǠǣ ǦøȶȚȺƫǟ ǒǠøȪǣȿ ǿǟȀȶǪøȅǟȿ ǦɆøȆȥǠȺǩ ɂøȲȝ ƘǤȭ Ƙǭǖǩ ǠƬ Ɣȱǟ ȿǕ ǦǣȀǲǪȱǟ ȰȞȦǣ

          ȜøȩɀǪȱǟ ǦȦøȍ ȄøȮȞǩ ǠøŒǕ Ǡøȶȭ ÛǥǿȀøȮƫǟȿ ǦøɆȱǠƩǟ ǦøɆȲȶȞȱǠǣ ȨøȲȞǪǩ ɍ Ɣȱǟ ǦɆǲɆǩǟȀǪȅɍǟ

      ǦøȞǣǠǪƫǟȿ ǦøǤȩǟȀƫǠǣ ǟǻȿǼøƮ Ɏøȶȝ ȷɀøȮǩ ȷǕ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȲȱ ȸȮƹ ɍ ǬɆǵ ȜȲȖǪȱǟȿ

         Ž ǦøǞɆǤȱǟ Ž ǫǼøƷ Ǡøȵ Ȝøȩɀǩ ƂǙ Ǡøȶǝǟǻ ɂȞøȆǩ ǥȀȶǪøȆȵ ǦøɆȲȶȝ ɄȽ Ȱǣ ÛǦǞɆǤȲȱ ǦȖɆȆǤȱǟ

 ǠŒɀȮȱ ǢȅǠȺƫǟ Ǩȩɀȱǟ   ÛǯǠøǶȲǣ) ɄȝǟǼøǣǟ ȣǼȽ2017    ǟńǿȿǻ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ ǢøȞȲǩȿ Û(

  ǦøɆȲȞȥ ǥɀȪȭ ǠȽǿȿǻ ȁȂȞɅ Ǡư ÛǦȶȚȺƫǟ ǢȹǟɀǱ ȸȵ ǼɅǼȞȱǟ Ž ǦȵȁɎȱǟ ǧǠȵɀȲȞƫǟ Ƙȥɀǩ Ž ǠǄȱǠȞȥ

      ȣȿȀøȚȱǟ ȜøȩɀǪȱ ǠȾøȆȦȹ ȂøɆɆƢ ɂøȲȝ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ǥǿǼȩ ȯɎǹ ȸȵ Ȭȱǽȿ ÛǦȶȚȺȶȲȱ

ǬɆǵ ÛǦȶȚȺƫǠǣ ȔɆƠ Ɣȱǟ ǦɆȲǤȪǪȆƫǟ  ǢȺƟȿ ȋȀȦȱǟ ȯɎȢǪȅǟ ɂȲȝ ȔȪȥ ȄɆȱ ǼȝǠȆǩ ǠŒǕ

          ǦøȶȚȺȶȲȱ ǦɅǻǠøȎǪȩɍǟ ǦȖøȊȹɉǟ ɀøȶȺȱ ǥȀøȮǪǤȵ ȯɀøȲǵ ǻǠøƶǙ ɂøȲȝ ǠøńȒɅǕ ȸȮȱȿ ǧǟǼɅǼȾǪȱǟ

 ǠȾȥǟǼȽǕ ȨɆȪƠ Ž ǠőǼȝǠȆȵȿ(Alshaer, 2020).   

         ȤøȲǪƯ ǦøȥȀȞȵ ɂøȲȝ ǦøȶȚȺƫǟ ǥǼȝǠøȆȵ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ǦøɆƵǕ ȸȶȮǩ

 ǠȾȾǱǟɀǩ ȣɀȅ Ɣȱǟ ǧǟǼɅǼȾǪȱǟ    Ž ǠøȒɅǕ ǠőǼȝǠøȆȵ ƂǙ ǦȥǠøȑǙ ÛǦȦȲǪǺƫǟ ǠȾǪȖȊȹǕ ȯǠƭ Ž

        ǦøɆǱɀȱɀȺȮǪȱǟ ǦøȚȪɆȱǟ :ȸøȵ Ȱøȭ ȜøȶƟ ǠøŒǕ ȷɀøȭ ÛǦɆøȆȥǠȺǩ ǥȂɆȵ ɂȲȝ ȯɀȎƩǟ-   ǦøȚȪɆȱǟ

ǦɆȆȥǠȺǪȱǟ- ǦɆȝǠȶǪǱɍǟ ǦȚȪɆȱǟ-       ǥǻǠøɆȩ ƂǙ ǯǠøǪƷ ɃǾøȱǟ Ȁøȵɉǟ ɀøȽȿ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ

 ÛɃƘȽȂøøȱǟ) ǦøøɅǼɆȲȪǩ ǨøøȆɆȱȿ ǦɆǲɆǩǟȀǪøøȅǙ2018ɋǟ ǦøøȚȪɆȱǟȿ Û( ǦȲɆøøȅȿ ɄøøȽ ǦɆǲɆǩǟȀǪøøȅ

        ȸøȵȿ ǦøɆȱǠƩǟ ǠøȽǿɀȵǟ ƘɆøȆǪȱȿ ǦɆȲǤȪǪøȆƫǟ ǠɅǠøȒȪȱǠǣ ǘøǤȺǪȲȱ ǦȶȚȺƫǟ ǠȽǼȶǪȞǩ ǦɆǲɆǩǟȀǪȅǟ

 Ûƙƫȿ Ȁȶȝ) ǥǼɆƨǟ ǧǠȵɀȲȞƫǟ Ƙȥɀǩ ȯɎǹ2017     Ǧøȝɀȶƭ ɄøȽ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟȿ Û(
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  ǼøƠ Ɣøȱǟ ǧǟƘɆȢǪȱǟ ǦȥǠȭ ǼȍȀȱ ǦȶȚȺƫǟ ǠȽǼȶǪȞǩ Ɣȱǟ ǦɆȶȲȞȱǟȿ ǦɆȲȶȞȱǟ ǧǟȿǻɍǟ ȸȵ Ž ǫ

        ȰøǤȩ ȸøȵ ǧǠøȵɀȲȞƫǟ ǦȭǿǠøȊȵȿ ȜøƤ ȷǠȶøȒȱ ǦøɆȲǹǟǼȱǟȿ ǦɆǱǿǠƪǟ ƙǪǞɆǤȱǟ ȸȵ Ȱȭ ǧǟƘȢǪȵ

      ǠȾȥǟǼøȽǟ ȨøɆȪƠ ɂøȲȝ ȰøȶȞǩ Ɣøȱǟȿ ǥǒǠȦȭ ɂȎȩǖǣ ȴȾǪȖȊȹǟ ȁǠƱɋ ǦɅȀȊǤȱǟ ǠȽǻǿǟɀȵ ǦȥǠȭ

 ÛȴɆȽǟȀǣǟȿ ǻȿǟǻ) ǦǣɀȲȖƫǟ ǦɆȲȝǠȦȱǠǣ2017.( 

   Ǖȿ ǦøɆȹɀȹǠȩȿ ǥȀȶǪøȆȵȿ ǦøɆǲȾȺȵ ǦɆȲȶȝ ɄȽ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ   Ȝøȶƨ ǦøɆȩɎǹ

      ȿǕ ȸɅȀɅǼøƫǟ ȿǕ ǠøɆȲȞȱǟ ǥǿǟǻɋǟ ǥǼȝǠøȆƫ ǦȶȶøȎȵ ɄøȽȿ ÛǠȽȀȊȹȿ ǠȾǪƨǠȞȵȿ ǠȾȲɆȲƠȿ ǧǠȵɀȲȞƫǟ

       ȰøȒȥǕ ȴøȾȥ ȯɎøǹ ȸøȵ ÛɄǲɆǩǟȀǪøȅɍǟ ƘȮȦǪøȱǟ ǦɅǾȢǩȿ ȰȒȥǕ ǧǟǿǟȀȩ ǽǠơɍ ȰȮȭ ǦȶȚȺƫǟ

) ǦɆǱǿǠƪǟȿ ǦɆȲǹǟǼȱǟ ǦǞɆǤȲȱDrevon, 2019  ǠøȒɅǕ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ǨȥņȀȝ ǼȪȱȿ Û(

Ǖ ɂȲȝ    ȤøȲǪƯ Ž ǥƘǤøȮȱǟ ǧɎɅǼøȞǪȱǟȿ ƘɆȢǪȱǟ ǿȿǾǣȿ ǦȦɆȞȒȱǟ ǧǟǿǠȉɌȱ ȀȮǤƫǟ ȤȊȮȱǟ " ǠŒ

  ȜȺøȍ ǦɆȲȶȝ Ž ǦǶɆǶȎȱǟȿ ǦɅǿȿȀȒȱǟ ǧǠȵɀȲȞƫǟ ȀȊȹȿ ȰɆȲƠȿ ȜƤ ɂȲȝ ȳɀȪǩȿ ÛǧǠȽǠƟɋǟ

) ǿǟȀȪȱǟTawfik, 2010  ȸøȵ ȀȶǪȆƫǟ ɄȝǠȶƨǟ ǒǟȀǱɍǟ Ȭȱǽ ɄȽ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǠȥ Û(

ǟȀȥɉǟ ȸȵ  Ǧȝɀȶƭ ȯɎǹ     Ǡøƞ ɄȝɀøȖǩȿ ɄȩǠǤǪøȅǟ ȰȮøȊǣ ǧǠȵɀȲȞƫǟ ȯǠȶȞǪȅǟȿ ȜƤ ƂɀǪǩ ǻ

           ȸøȵ ȐɆøȦǺǪȱǟ ȰøǱǟ ȸøȵ ǟǾøȽȿ ǦøɆǱǿǠƪǟ ǦøǞɆǤȱǟ Ž ǠȾǭȿǼøǵ ȰøȶǪǂǟ ǧǟƘȢǪøȱǟȿ ɂȉǠȶǪɅ

) ȯǠȶȝǟ ȋȀȥ ȨȲǹȿ ƙȪɆȱǟ ȳǼȝ ȀȕǠƯlesca, 2003.( 

        ȣǼȾǪøȆǩ ǥǼøȪȞȵ ǦøɆȶɆȚȺǩ ǦøɆȲȶȝ:ǠŒǕ ɂøȲȝ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ǨȥņȀȝ ǼȪȱ

ǦȶȚȺƫǟ Ǧȵɀƹǻ  ǦȵɀȲȞȵ ȿǕ ǦȦɆȞȑ ǥǿǠȉǙ ǦɅǕ ǼȍȀǣ ȳɀȪǩ ǬɆǵ ÛǠȾȕǠȊȹ ǦɅǿǟȀȶǪȅǟ ȷǠȶȑȿ

  ǢøȺƟȿ ȋȀȦȱǟ ȯɎȢǪȅǟ ƂǙ ǦɆȩǠǤǪȅɋǟ ǧǠȵɀȲȞƫǟ ȻǾȽ ȰǮȵ ǴɆǪǩ ǬɆƜ Ȝȅǟɀȱǟ ǠȾȖɆƮ Ž

        ÛǻɀøȶƮ) ǼøȭǖǪȱǟ ȳǼøȝ ȿǕ ƙȪɆøȱǟ ȳǼøȝ ǦøȱǠǵ ȸøȵ ȰɆȲȪǪȱǟȿ ǦɆǱǿǠƪǟ ǧǟǼɅǼȾǪȱǟȿ ȀȕǠǺƫǟ

2017ǣȀȞȱǟ ȤɅǿǠȞǪȱǟ ȐȞǣ ǼƱ Ǡȶȭ Û(      ǠȾøȺȵ ǠȺøȎȲǺǪȅǟ Ɣøȱǟȿ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȲȱ ǦɆ

ƃǠǪȱǟ ȤɅȀȞǪȱǟ :          ȸȮȶǪøǩ ȼøȱɎǹ ȸøȵ ɃǾøȱǟ źǠøȵɀȲȞƫǟ ȧǠɆøȆȱǟ ɄøȽ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ

  ǦøøȥȀȞȵ ȏȀøøȢǣ ǦøøɆǱǿǠƪǟ ǠȾøøǪǞɆǣ ƂǙ (ɄȝɀøøȖȱǟ) Ƀǻǟǿɋǟȿ ȨǤøøȆƫǟ ǒǠȢøøȍɋǟ ȸøøȵ ǦøøȶȚȺƫǟ

   ȋȀøȦȱǟ ɂøȲȝ ǾȥǠȺȵ ǴǪȦȱ ȿǕ ÛǠȽǿǠǭǓ ȸȵ ȰɆȲȪǪȱǟȿ ǠȾɅǻǠȦǩȿ ǿǠȖǹɉǟ   Ž ǠƬɎȢǪøȅɍ ǦǤøȅǠȺƫǟ

 ÛɄȲȵǿ) ǠȾǪȩȿ2014  .( 

     ȤøøȎǪǩ Ɣøøȱǟ ǦøøȶȚȺƫǟ ǦȖøøȊȹǕ ǠøøŒǠǣ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ ȤøøɅȀȞǩ Ź ǼøøȪȱ

   ɃǾøȱǟ ǼøȭǠǪȱǟ ȳǼȝ ȰɆȲȪǪȱ ǦȵȁɎȱǟ ǧǠȵɀȲȞƫǟ ȜƤ Ƃǟ ȣǼő Ɣȱǟȿ ǦȵɀƹǼȱǟȿ ǦɅǿǟȀȶǪȅɋǠǣ

     Ǡøŏ ǦøȖɆǂǟ ǧǟƘȢǪøƫǟ Ȝøȵ ǠȾøǪȩɎȝ Ž ǦȶȚȺƫǟ ȼȺȵ ƆǠȞǩ(Heintz, Karabegovic, & 

Molnar ,2016)            Ǡøŏ ȳɀøȪǩ Ɣøȱǟ ǥȀȶǪøȆƫǟ ǦøɆȝǠȶƨǟ ǦøɆȲȶȞȱǟ  ǠøŒǖǣ ȬȱǾøȭ ȣȀøȞǩȿ Û
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    ǧǠøȵɀȲȞƫǟ ȷɀȵǼǺǪøȆɅ Ż ȸøȵȿ ÛȷɀȞǤǪǪɅȿ ȷɀǤȪȞǪɆȥ ǦɆȝɀȖǩ ǦȪɅȀȖǣ ǻǟȀȥɉǟ ȸȵ Ǧȝɀȶƭ

       ǦøȶȚȺȶȲȱ ɄǱǿǠøƪǟ ȔɆøǂǟ Ž ǫǼøƠ ȷǕ ȰøȶǪǂǟ ȸøȵ Ɣøȱǟ ǧǟƘȢǪȱǟ Ȍơ Ɣȱǟ ǦȞȩɀǪƫǟ 

Elqasmi, 2013) (   ǦøɆȵɎȝǙ ǦøɆȲȶȝ ǠŒǕ ɂȲȝǄǠȒɅǕ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȣņȀȞǩ ȬȱǾȭȿ Û

       ȧɀøȆȲȱ ȋȀøȥ ȨøȲǹ ȯɎøǹ ȸøȵ ȀɅǾøǶǪȱǟ ǧǟǿǠȉǙ Ȝȩɀǩ ƂǙ ǦȶȚȺƫǟ ǠƬɎǹ ȸȵ ɂȞȆǩ Ɣȱǟȿ

 ƙȪɆȱǟ ȳǼȞǣ ǦȖǤǩȀƫǟ ȀȕǠǺƫǟ ȸȵ ȰɆȲȪǪȱǟ ƃǠǪȱǠǣȿ(Krimlin, 2010) Û   ǢøȆǵȿ 2007, 

27) ( Rene  ȴɆɆȪǩȿ ǼɅǼƠ ɂȲȝ ǦȚȪɆȱǟ ȰȶȞǩ  ǿɀøȎǩȿ ȫǟǿǻɋ ǦȦɆȞȑ ǧǟǿǠȉǙ ȳǟǼǺǪȅǟȿ

  ȣņȀøøøȞɅȿ ÛǦøøøȲǤȪƫǟ ȋȀøøøȦȱǟȿ ǿǠøøøȖǹɉǟ ȸøøøȵ ȀɅǾøøøƠȿ2007, 2) Laurent, ǦøøøȚȪɆȱǟ (

   ɂøøȲȝ țɎøøȕɋǟ ȰøøǱǟ ȸøøȵ ǦøøȶȚȺƫǟ ǦøǞɆǤȱ ǦȲȵǠøøȊȱǟȿ ǦøøɆȭǾȱǟ ǦøøǤȩǟȀƫǟ ǠøøŒǕ :ǦɆǲɆǩǟȀǪøȅɋǟ

.ȰǤȪǪȆƫǟ ǴȵɎƫ ǦȲȵǠƩǟȿ ǦɆȞȩǟɀȱǟ ǧǠȵɀȲȞƫǟ  

  Ȝøøȵ ǬøøǵǠǤȱǟ ȨøøȦǪɅ ȳņǼøøȪǩ Ǡøøȵ ǒɀøøȑ Ž ǦøøȚȪɆȱǟ ȳɀøøȾȦȵ ȋɀøøȎƝ ƙǮǵǠøøǤȱǟ ǒǟǿǓ

  ǦøǞɆǤȱ ɄȭǾȱǟȿ ȰȵǠȊȱǟ ȰɆȲǶǪȱǟȿ ǼȍȀǪȱǟȿ ǦǤȩǟȀƫǟ ǦɆȲȶȝ ǠŒǕ ɂȲȝ ǠȾȥņȀȞɅȿ ÛǦɆǲɆǩǟȀǪȅɋǟ

           ǠȾøǪǞɆǣ ȸøȝ ǧǠøȹǠɆǤȱǟ ȰøɆȲƠȿ Ȝøȶƨ ǦøȶȚȺƫǟ ȓǠøȊȹ ɄøȾȥ ÛǦøɆǱǿǠƪǟȿ ǦøɆȲǹǟǼȱǟ ǦȶȚȺƫǟ

 ǟƘȢǪøƫǟ ǦȥǠȮǣȿ ǧǠȵɀȲȞƫǟ ȸȝ ǬǶǤȱǟ ǠƬɎǹ ȸȵ ȴǪɅ Ɣȱǟȿ ǦɆǱǿǠƪǟ    ȷǕ  ȸøȮȶƫǟ ȸøȵ Ɣøȱǟ ǧ

     ǧǟǿɀøȖǩ ȸøȵ ǦøȶȚȺƫǟ ǦøǞɆǣ ȻǼȾȊǩ Ǡƫ Ȭȱǽȿ ÛǦȶȚȺƫǟ ǧǠɆȲȶȝ Ƙȅ ɂȲȝ ǄǠǣǠƶǙ ȿǕ ǄǠǤȲȅ Ȁǭǘǩ

     ȸøȵ ȸøȮƹȿ ÛǧǠøȵɀȲȞƫǟ ɂøȲȝ ȯɀȎƩǟ ǦȝȀȅȿ ÛǧɍǠȎǩɋǟ ÛǠɆǱɀȱɀȺȮǪȱǟ Ž ǦɅǿǾǱ ǧǟƘɆȢǩȿ

Ȯƹ ȸɅǾȱǟȿ ƙȲȶǪǂǟȿ ƙɆȱǠƩǟ ƙȆȥǠȺƫǟ ȣǠȊǪȭǙ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȯɎǹ  ǟȿȀǭǘøɅ ȷǕ ȸ

        ȰøǱǕ ȸøȵ ǦøȵȁɎȱǟ ǧǠøȹǠɆǤȱǟ Ȝøȶƛ ȳɀøȪǩ ȷǕ ǦøȶȚȺƫǟ ɂȲȝ ǢǱɀǪɅ ȬȱǾȱ ÛǦȶȚȺƫǟ ǒǟǻǕ ɂȲȝ

    ǦɆǲɆǩǟȀǪøȅɋǟ ȔøȖƪǟ Ȝøȑȿ ȯɎǹ ȸȵ Ȭȱǽȿ ÛȼǪɅǿǟȀȶǪȅǙȿ ȼǪɅǠƥȿ ǠŒǠɆȭ ɂȲȝ ǦȚȥǠǂǟ

      ǦøȶȚȺƫǟ ǠøȾȾǱǟɀǩ ȷǕ ȸøȮȶƫǟ ȸøȵ ǦøǝǿǠȕ ǧǠȵȁǕ ǦɅǕ ǥǿǟǻǙȿ ǦȾǱǟɀƫ ǦǤȅǠȺƫǟ ǧǟǿȀȪȱǟ ǽǠơǙȿ

ǤȪǪȆȵ     ǦøɅǕ ȌɆøȲȪǩȿ ǢøȺƟȿ ÛǠȽǿǠȶǮǪøȅǙȿ ǠƬɎȢǪȅǙ ȸȮƹ ȋȀȥ ǦɅǕ ȋǠȺǪȩǙ ȰǱǕ ȸȵȿ ÛǄɎ

.ǦȶȚȺƫǟ ɀƴȿ ǒǠȪǣ ɂȲȝ ȗǠȦǶȲȱ ÛǄɎǤȪǪȆȵ ǦȲȶǪƮ ǧǟǼɅǼő  

  :ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ țǟɀȹǕ 

 :ǦøøɆǱɀȱɀȺȮǪȱǟ ǦøȚȪɆȱǟ Technological Vigilance  ƘǣǟǼøøǪȱǟ Ǧøøȝɀȶƭ ɄøøȽ

ȤȊȮȲȱ ǦȶȚȺƫǟ ǠȽǾǺǪǩ Ɣȱǟ ǧǟǒǟȀǱɋǟȿ     ǦøǞɆǤȱǟ Ž ǦȲøȍǠƩǟ ǧǟǼǲǪøȆƫǟȿ ÛǧǟǿɀȖǪȱǟ ȸȝ

      ǦɆȲøȍɉǟ ǠȽǿǻǠøȎȵ ȸøȵ ǠøȾȞƤȿ ÛǧǠøȵɀȲȞƫǟ ȜǤǪǩ ȯɎǹ ȸȵ ǦɆȺȪǪȱǟȿ ÛǦɆǱɀȱɀȺȮǪȱǟ ÛǦɆȶȲȞȱǟ

      Ž ǼøɅǼǱ Ȱøȭ Ǽøȍǿ ɀøȽ ɄøȅǠȅɉǟ ǠȾȥǼȽȿ ÛǿǟȀȪȱǟ ǽǠơǟ ȂȭǟȀƫ ǠȽȀȊȹ Ż ǠȾȲɆȲƠ ÛǠȾȶɆȚȺǩ

ǟ ǦȚȪɆȱǟ ǼȶǪȞǩȿ ÛǦȶȚȺƫǟ ȴȾɅ ɃǾȱǟ ɄǱɀȱɀȺȮǪȱǟ ȷǟǼɆƫǟ   ȀȶǪøȆƫǟ ȰøɆȲǶǪȱǟ ɂȲȝ ǦɆǱɀȱɀȺȮǪȱ



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
156 

     ȔøȊȺǩ ɃǾøȱǟ țǠøȖȪȲȱ ɄǱɀøȱɀȺȮǪȱǟ ȨɆȩǼǪȱǟȿ ÛȓǠȊȺȱǟ țǠȖȩ Ž țǟȀǪǹɍǟ ǧǟǒǟƎȱ ȴȚǪȺƫǟȿ

          ȼøȺȵ ƙȲǹǟǼøȱǟȿ ƙǱǿǠøƪǟ ǼøɅǼƠ ȯɎøǹ ȸøȵ ɄǱɀøȱɀȺȮǪȱǟ ȧɀøȆȱǟ Ǧøȅǟǿǻȿ Û ǦȶȚȺƫǟ ȼɆȥ

   Ǫøȅɍǟȿ ǠƬɎȢǪøȅǟȿ ǦøɆǱɀȱɀȺȮǪȱǟ ȋȀȦȱǟ ȸȝ ǬǶǤȱǟȿ ÛȼɆȲȝ ǕȀȖǩ Ɣȱǟ ǧǟƘȢǪȱǟȿ  ȸøȵ ǥǻǠȦ

         ǻǼøƨǟ ƙøȆȥǠȺƫǠǣ ǦøȪȲȞǪƫǟ ǧǔøǱǠȦƫǟ ȸøȵ ȰøɆȲȪǪȱǠǣ ǴȶøȆǩ ǄǠøȒɅǕȿ ÛȀɅɀȖǪȱǟȿ ǬǶǤȱǟ ȂȭǟȀȵ

 ÛǦȦɆȲǹ ȸǣȿ ȃǠǤȝ) ǦɆǱɀȱɀȺȮǪȱǟ ǧǟǿɀȖǪȱǟȿ țǠȖȪȱǟ ȷɀȲǹǼɆȅ ȸɅǾȱǟ2017.(    

        ǦøøɆȺȪǪȱǟ ǧǟǼǲǪøøȆƫǟȿ ǧǟǿɀȖǪȱǠøøǣ ȨøøȲȞǪɅ Ǡøøȵ Ȱøøȭ ɄøøȽ ǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ

 ȚȺƫǟ ȓǠøȊȹ ȴő Ɣȱǟȿ ÛǦɆǱɀȱɀȺȮǪȱǟȿ        :ȸøȵ ǠøőǠȵɀȲȞȵ ȜøƤ ȸøȮƹȿ .ɎǤȪǪøȆȵȿ ǠøɆȱǠǵ Ǧøȶ

        ǧǟǿɀøøȊȺƫǟ ȿǕ Û(ǧǟȀȭǾøøƫǟ ) ǦøøȅǟǿǼȱǟ ǦøøɅǠŒ ǧǠøøȅǟǿǻ ȿǕ  ÛǧǠøøȝǟȀǪǹɍǟ ǧǠøøȹǠɆǣ ǥǼøøȝǠȩ

    ÛɃȁǟȿǿǻȿ ǦøøɆȵɍ) ǦøøȎȎǺǪƫǟ ǦøøɆȺȾƫǟ ǧǠȹɀȱǠøøȎȱǟ ȸøøȵ ȿǕ ÛǦɅǻǠøøȎǪȩɍǟ2017 ǼȶǪøøȆǩȿ Û(

    ȱǟ ǬøǶǤȱǟ ǧǠøǞɆȽȿ ǧǠøȞȵǠƨǟ :ȸøȵ ǠȅǠȅǕ ǠȽǿǻǠȎȵ  ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ    ȯɎøǹ ȸøȵ ÛɄøȶȲȞ

   ÛǦøȅǼȺƬǟȿ ɄøȪɆǤȖǪȱǟ ǬǶǤȱǟ ǧǠȆȅǘȵȿ ǼȽǠȞƫǟ  ÛǥȀȶǪȆƫǟ ǧɍǠȎǩɍǟ ÛǧǠɆȪǪȲƫǟ Ž ǦȭǿǠȊƫǟ

   Ž ǦȭǿǠøȊƫǟȿ ÛȓǠøȊȺȱǠǣ ǦȩɎȝ ǠƬ Ɣȱǟ ǧǟǒǟƎȱǟ ȰȮȱ ǦɅǿȿǼȱǟ ǦȅǟǿǼȱǟȿ ÛǧǠȵɀȲȞƫǟ ȫɀȺǣȿ

 ƫǟ ǧǠøǲǪȺȶȲȱ ȨɆȩǼȱǟ ȰɆȲǶǪȱǟȿ ÛƗȾƫǟ ȜǣǠȖȱǟ ǧǟǽ ǧǟǿɀȊȺƫǟ Ǧȅǟǿǻȿ ǧǠɆȪǪȲƫǟ   Ȁøȶȝ) ǦøȆȥǠȺ

 Ûƙøøƫȿ2017 Û(    ÛǦøøȶȚȺƫǟ ȣȀøøȕ ȸøøȵ ǦøøȱȿǾǤƫǟ ǻɀøøȾƨǟ ƂǙ ǦøøɆǱɀȱɀȺȮǪȱǟ ǦøøȚȪɆȱǟ ƘøøȊǩȿ

         ÛǧǟǿɀøȖǪȱǟȿ ǧǟǼǲǪøȆƫǟ Ȱøȭ ȸøȝ ȤøȊȮȱǟ ȣǼøŏ ǥǾøǺǪƫǟ ǧǟǒǟȀøǱɋǟȿ ÛǥȀņǺȆƫǟ ȰǝǠȅɀȱǟȿ

     ÛǦøøɆƶɎǭȿ ȷɀȺǶøøȅ) ɎǤȪǪøøȆȵ ȿǕ ǠøøɆȱǠǵ ǦøøȶȚȺƫǟ ȴøøő Ɣøøȱǟȿ2016  ǦøøȚȪɆȱǟ ȴǪøøőȿ Û(

Ȟƫǟ Ȝȶƛ ǦɆǱɀȱɀȺȮǪȱǟ       ȿǕ ǦøɆǱɀȱɀȺȮǪȱǟ ǧǟǿǠøȮǪǣɍǠǣ ǘøǤȺǪȱǟ ȸøȵ ǦøȶȚȺƫǟ ȸøȮƢ Ɣȱǟ ǧǠȵɀȲ

     ǧǠøøɆȺȪǪȱǟȿ ǧǠøøɆȺȪǪȱǟ ǦøøȆȅǘƫǟ ȼøøǣ ǻǼøøƠ ɃǾøøȱǟ ȓǠøøȊȺȱǟ ǠøøńȒɅǕ ȼøøȹǙȿ ÛȷǠøøȵǖǣ ǿǠȶǮǪøøȅɍǟ

 ȼøøɆȥ ȰøøȶȞǩ ɃǾøøȱǟ ȓǠøøȊȺȱǟ ȯǠøøƭ Ž ƙøøȆȥǠȺƫǟȿ ǠøøȾǝɎȶȝȿ ǠȾǝǠȭȀøøȉ ȰøøǤȩ ȸøøȵ ǦȵǼǺǪøøȆƫǟ

)Dawood & Abbas, 2018, 8  .( 

) ȣņȀȞɅ2014 (Savescu   ǦøȶȚȺƫǟ ǢȹǠǱ ȸȵ ȴȚȺȵ ǼȾǱ ɄȽ ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ

          Ž ǦøȺɆȞȵ ǫǟǼøǵǕ ȯɀøǵ ǦøȪɆȩǻȿ ǦȲȵǠøȉ ǧǠøȵɀȲȞȵ ǻǟǻȀǪøȅǟȿ ȀøȊȹȿ ȰøɆȲƠȿ ɄȪȲǩȿ ǼȍȀȱ

     ɂøȲȝ ɃɀøȖȺǩ Ǽøȩ ǠøŒɉ ÛǦɆȝǠȶǪǱɍǟ ȿǕ ǦɅǿǠǲǪȱǟ ȿǕ ǦɅǻǠȎǪȩɍǟ ȿǕ ǦɆǱɀȱɀȺȮǪȱǟ ǧǠȵɀȲȞƫǟ

ȀɅɀȖǩ ȸȵ ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ ȸǎȮƢ ǬɆǵ ÛǼɅǼő ȿǕ ǦȍȀȥ   ȯɎøǹ ȸȵ Ȭȱǽȿ ǠȽǿȿǻ ȁǠƱǙȿ

.ǦȶȚȺƫǟ Ȱǹǟǻ ǧɍǠȎǩɍǟȿ ǧǠȵɀȲȞȶȲȱ ȨɆȩǼȱǟȿ ǢȅǠȺƫǟ ȜɅȁɀǪȱǟ 

ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ Competitive Vigilance  ȸøȵ Ɣȱǟ ǦɆȵɎȝɍǟ ǦɆȲȶȞȱǟ ɄȽ :

 ǠȾȲɅɀƠȿ ǦȦȲǪǺƫǟ ǠȽǿǻǠȎȵ ȸȵ ǦɆȆȥǠȺǪȱǟ ǠȾǪǞɆǣ ȸȝ ǧǠȹǠɆǣ ȜƤ ȸȵ ǦȶȚȺƫǟ ȸȮȶǪǩ ǠƬɎǹ
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ȵ ǧǟǽ ǧǠȵɀȲȞȵ Ƃǟ      Ǽøȍǿȿ ƙȲȶǪøǂǟȿ ƙɆȱǠøƩǟ ǠȾɆøȆȥǠȺȵ ɂøȲȝ ȨǤȆƫǟ ȣņȀȞǪȱǟ ǠƬ ǴɆǪǩ ƖȞ

   ɄȲǤȪǪøȆƫǟȿ ƃǠøƩǟ ȴȾǝǟǻǕȿ ȴȾɆȥ ȤȞȒȱǟȿ ǥɀȪȱǟ ȓǠȪȹ ǼɅǼƠȿ ƙȆȥǠȺƫǟ ǧǟǿǼȩȿ ǧǠɆȹǠȮȵǟ

 ÛǻɀȶƮ) ǦɆȲǤȪǪȆƫǟ ȴőǟǿǟȀȩȿ2017     ȼøȱɎǹ ȸøȵ ɃǾøȱǟ ȓǠøȊȺȱǟ ɄȽ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟȿ Û(

Ʃǟ ǠȾɆȆȥǠȺȵ ɂȲȝ ǦȶȚȺƫǟ ȣȀȞǪǩ  ǠøȾɆȥ ǿɀȖǪǩ Ɣȱǟ ǦǞɆǤȱǠǣ ǠȒɅǕ ȴǪő ɄȽȿ ƙȲȶǪǂǟȿ ƙɆȱǠ

    ȰøɆȲƠȿ ǦøȆȥǠȺƫǟ ȰøɆȲƠ ȸȵ ǠȾɆȲȝ ȰņȎǂǟȿ ǧǠȵɀȲȞƫǟ ȜƤ ȯɎǹ ȸȵ ǟǾȽȿ ǦȆȥǠȺƫǟ ǦȶȚȺƫǟ

    ǽǠøơǟ Ž ǠøȾȪɆǤȖǩȿ ǰǝǠøǪȺȱǟ ǯǟȀǺǪȅǟȿ ǠȾȲɆȲƠ Ż Û(ȤȞȒȱǟ ȓǠȪȹȿ ǥɀȪȱǟ ȓǠȪȹ) ǦȝǠȺȎȱǟ

  Ûƙøƫȿ Ȁȶȝ) ǦȶȚȺƫǠǣ ǿǟȀȪȱǟ2017ǩȿ Û(       Ǡøƫ ȀȶǪøȆƫǟ țǠȶǪøȅɍǟ Ž ǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ȰøǮȶǪ

        ȴøȲȝ ɂøȲȝ ȷɀøȮǩ ȷǕ Ǡøȵȿǻ ǬøǶǤǩ ǦøȶȚȺƫǠȥ ÛƙøȆȥǠȺƫǟȿ ǦȆȥǠȺƫǠǣ ȨȲȞǪƫǟȿ ȔɆǂǟ Ž ɃȀƶ

   ǦøȹǿǠȪƫǟ ȸøȵ ǦȶȚȺƫǟ ǦȚȪɆȱǟ ȻǾȽ ȸǎȮƢȿ ÛƙɆȲȞȦȱǟ ƙȆȥǠȺȶȲȱ ǦɆȺȪǪȱǟȿ ǦɆȪɅɀȆǪȱǟ ǧǟǿǼȪȱǠǣ

ȩ Ȝȵ ǧɍǠŎǟ Ɠȉ Ž ǠȾȦȞȑȿ ǠőɀȪȱ ǥȀȶǪȆƫǟ   ǠøƬ ǴȶøȆɅ ɃǾȱǟ ǒɄȊȱǟ ÛƙȆȥǠȺƫǟ ȤȞȑȿ ǥɀ

    Ǝøȭɉǟ ȳǠøȶǪȽɍǟ ȷǕ Ȭøȉ ɍȿ ÛȧɀȆȱǟ Ž ǠȾǪȹǠȮȵ ƙȆƠ ȰǱǕ ȸȵ ǦȶǝɎƫǟ ǧǟǒǟȀǱɋǟ ǽǠơǠǣ

 ȤɆȱǠȮǪȱǟȿ ȴɆȚȺǪȱǟȿ ǯǠǪȹɋǟ ɂȲȝ ǢȎȺɅ ǦȚȪɆȱǟ ȻǾƬ ÛǦȦɆȲǹ ȸǣȿ ȃǠǤȝ)2017.( 

  øøƩǟ ƙøøȆȥǠȺƫǟ ǦøøǣǠȩȀǣ ǦøøȪȲȞǪƫǟ ǻǠøøȍǿɉǟ ȜøøɆƤ ǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ȴøøȒǩ ƙɆȱǠ

  ǦøȺȮȶƫǟ ȰǝǟǼǤȱǟ ǿǠɆǪǹǟȿ ȴőǠɆȭɀȲȅȿ ǦɆȲǤȪǪȆƫǟ ȴƬǠȞȥǕ ȜȩɀǪǣ ǠȅǠȅǕ ȳǠȶǪȽɍǟȿ ÛƙȲȶǪǂǟȿ

       ǧɍǠøƭ ǦøȥȀȞȵȿ ÛƙøȆȥǠȺƫǟ ȸɅǻǿɀøƫǟ ɂøȲȝ ȣȀøȞǪȱǟ ȓǠȪȺȱǟ ȻǾȽ ȸȵȿ ÛǿǟȀȪȱǟ ǽǠơǟ ǧǠɅǠȢȱ

  øȆȥǠȺƫǟ ǠȾȲȶȞǪøȆɅ Ɣȱǟ ȜɅȁɀǪȱǟ ǧǟɀȺȩ ȸȵ ȨȪǶǪȱǟȿ ÛƙȆȥǠȺƫǠǣ ǦȍǠƪǟ ȀɅɀȖǪȱǟȿ ǬǶǤȱǟ Ûƙ

     ƙøȆȥǠȺȶȲȱ ǼøɅǼǱ ǯǠøǪȹǙ ǦøɆȹǠȮȵǙ ȸȵ ǼȭǖǪȱǟȿ ÛƙȆȥǠȺȶȲȱ ǦȲȶǪǂǟ ǧǠȭȀǶǪȱǟ ȯɀǵ ɃȀǶǪȱǟȿ

Ǩǣǟ ȿǕ)ǿͫǟ ǼɅǼǱ(Û ȃǠɆȩȿ ǦǱǿǻ ǼɅǼȾǪȱǟ Ɣȱǟ ǠȾȑȀȦɅ  ȄȥǠøȺƫǟ  ƃǠøƩǟ ȿǕ  ǢøȪǩȀƫǟ )  ȸøǣ

ɄȲȝ Û2017   ǠȾøȲɆȲƠȿ ƙøȆȥǠȺƫǟ ǦȖȊȹǕ ȯɀǵ ǧǠȵɀȲȞƫǟ ȜƤ Ž ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ǬǶǤǩȿ Û(

Ǫȱǟ ȧǠǤǪȅǟȿ    ǻǼøƷ ǬøɆǵ ÛǦøȶȚȺƫǟ ǠøȾɆȥ ȰȶȞǩ Ɣȱǟ ǦɆȆȥǠȺǪȱǟ ǦǞɆǤȱǟ Ž ǫǼƠ Ɣȱǟ ǧǟƘȢ 

Michael Porter      ȓǠøȪȹ ǦøȆƦ Ž ƙøȆȥǠȺƫǟ ȯɀǵ ǠȾȞȶƨ ǦȶȚȺƫǟ ǯǠǪƠ Ɣȱǟ ǧǠȵɀȲȞƫǟ

   ȣǟǼøȽɉǟ ÛƙøȆȥǠȺƫǟ ǧǟǿǼȩ ÛƙȆȥǠȺƫǟ ǧǠɆǲɆǩǟȀǪȅǟ ÛƙȆȥǠȺȶȲȱ ǦɆȱǠƩǟ ǧǟǒǠȦȮȱǟ :ǦɆȅǠȅǕ

 ȀȦȱǟȿ ÛƙøȆȥǠȺȶȲȱ ǥǼɅǼƨǟ         ÛɄøȲȵǿ) ȷɀøȆȥǠȺƫǟ ǠøȾɆȱǙ ǖøǲȲɅ ȷǕ ȸøȮƹ Ɣøȱǟ ǧǟǿǟȀøȪȱǟȿ ǧǠɆøȑ

2014) ȰǤȩ ȸȵ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ȤɅȀȞǩ Ź Ǡȶȭ Û(2008 (Boulifa     Ɣøȱǟ ǦøɆȲȶȞȱǟ ǠøŒǖǣ

      ǽǠøơǟ ȣǼøŏ ǦɆȲǤȪǪøȆƫǟ ȴøȾȖȖǹȿ ƙȲȶǪøǂǟȿ ƙɆȱǠƩǟ ǠȾɆȆȥǠȺȵ ǼɅǼƠ ȸȵ ǦȶȚȺƫǟ ȸȮƢ

    ȹ ȼøɆȥ ɂøȝǟȀɅ ɍ ǿǟȀøȩ ɃǕ ȷɉ ÛǢøȅǠȺƫǟ ǿǟȀȪȱǟ       ȯǠøȶȝǕ ȰøɆȖȞǩ ɂøȲȝ ȰȶȞɆøȅ ƙøȆȥǠȺƫǟ ǠøɅǟɀ

     ȸøȵ Ȱøȭ ȣņȀøȝ ǼøȪȱȿ ÛǥǼɅǼȝ ǄǠȍȀȥ ǠȾɆȲȝ ǧņɀȦɅȿ ǦȶȚȺƫǟ Dawood & Abbas (2018) 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
158 

         ǠȾɆøȆȥǠȺȵ ɂøȲȝ ǦøȶȚȺƫǟ ȣȀøȞǪǩ ȼøȱɎǹ ȸøȵ ɃǾøȱǟ ȓǠøȊȺȱǟ ǠŒǖǣ ǄǠȒɅǕ  ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ

 ǠȾɆȥ ǿɀȖǪǩ Ɣȱǟ ǦǞɆǤȱǠǣ ƗǪȞǩȿ ÛȴőǠȅǠɆȅ ȜɆƤȿ ÛƙȲȶǪǂǟȿ ƙɆȱǠƩǟ   ÛǦøȆȥǠȺƫǟ ǦøȶȚȺƫǟ

       ƙøøȆȥǠȺȶȲȱ ƃǠøøƩǟ ǒǟǻɉǠøøǣ ǦøøȪȲȞǪƫǟȿ ǦøøɆȶȮȱǟ ǧǠøøȵɀȲȞƫǟ ȜøøƤ ȨøøɅȀȕ ȸøøȝ Ȭøøȱǽ ȴǪøøɅȿ

    ǧǟǿǟȀøȩȿ Ȱøȶȝ ȴøȮƠ Ɣȱǟ ǧǠȑǟȀǪȥɍǟȿ  ÛǥǼɅǼƨǟ ȣǟǼȽɉǟȿ ÛǧǟǿǼȪȱǟȿ ÛȴőǠɆǲɆǩǟȀǪȅǟȿ

 ǦɆȝɀȺȱǟ ǧǠȵɀȲȞƫǟ ȬȱǾȭȿ ÛƙȆȥǠȺƫǟ     ÛȀɅɀøȖǪȱǟȿ ǬøǶǤȱǟ ȯǠøƭ Ž ǦøȱȿǾǤƫǟ ǻɀȾƨǠǣ ǦȪȲȞǪƫǟ

ȿ   ÛǥǼøøɅǼƨǟ ǧǠøøǲǪȺƫǟȿ ǥǼøøɅǼƨǟ ǠøøɆǱɀȱɀȺȮǪȱǟȿ ȧǟɀøøȅɉǟȿ ǻǼøøƨǟ ȸɅǻǿɀøøƫǟ Ȝøøȵ ǧǠøøȩɎȞȱǟ

 ȀøøǮȭɉǟ ƙøøȆȥǠȺƫǟ ǼøøɅǼƠȿ ÛǦɆøøȆȥǠȺǪȱǟ ǧǠøøȵɀȲȞƫǟ ȷǠȶøøȒǣ ǦøøǤȱǠȖȵ ǦøøȶȚȺƫǟ ȷǚøøȥ ƃǠøøǪȱǠǣȿ

 .ǄǟǼɅǼő    

 ǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ Commercial Vigilance   ǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ ǴȶøøȆǩ :

 ǦȥȀȞƞ ǦȶȚȺȶȲȱ øǣȂȱǟ ǧǠǱǠǵ ǿɀȖǩ        Ȝøȵ ȸǝǠøǣȂȱǟ ǧǠøȩɎȝ ǿɀøȖǩȿ ȰøɅɀȖȱǟ ɁǼøƫǟ ɂøȲȝ ȸǝǠ

    ȨøȲơȿ ǥǼøɅǼǱ ǧǠøǱɀǪȺȵ ȳǼȪǩ ǦȶȚȺƫǟ ȷǕ Ǡƞȿ ÛȜȥǼȱǟ ɂȲȝ ȸǝǠǣȂȱǟ ǥǿǼȩ ȬȱǾȭȿ ǦȶȚȺƫǟ

       ǿɀøȖǩȿ ǥǼøɅǼƨǟ ȜȲøȆȱǟ ȏȀøȝ ǿɀøȖǩ ǦøȞǣǠǪȵ ȸȵ ǠƬ ǼǣɎȥ ǥǼɅǼǱ ȜɅȁɀǩ ǧǟɀȺȩȿ ǄǠȩǟɀȅǕ

   ǠøőǠǱǠǵ ƇǼøȪǩ Ž ȴőǟǿǼȩȿ ǠȾɅǻǿɀƞ ǠȾȖǣȀǩ Ɣȱǟ ǧǠȩɎȞȱǟ    Ȱøȶő ȷǕ ȷȿǻ ÛǦøȦȲȮǩ ȰøȩǠǣ

    ǧǟǿǠøȾƫǟ ȏȀøȝȿ ǦøȲȵǠȞȱǟ ǼɆȱǟ ǿǠȞȅǕ ȜǤǪǩ ǠȾɆȲȝ Ǣƶ ǽǙ ǦȍǠǹ ǦȱǠǶȭ ȰȶȞȱǟ ȧɀȅ ǦȶȚȺƫǟ

 ÛǦƶǼǹ ȸǣ) ǥǼɅǼƨǟ2018 Û( ÛȀȵȿǟ) ǢȆǵȿ2019   ƂǙ ǦøɅǿǠǲǪȱǟ ǦøȚȪɆȱǟ ȴɆȆȪǩ ȸȮƹ (

   :ɄȲɅ Ǡȵ 

V       ǿȿ ȴőǠøǤȲȕȿ ȸǝǠøǣȂȱǟ ǧǠøǱǠɆǪǵǠǣ ǦøȚȪɆȱǟ ȸøȵ țɀøȺȱǟ ǟǾȽ ȴǪȾɅ :ȷɀǣȂȱǟ ǦȚȪɅ  ȴőǠøǤȡ

     ǟǾøȽ ȨøȪǶǪɅȿ ÛǦɆȭɎȾǪøȅɍǟ ȴȾȦȩǟɀøȵȿ ȸǝǠǣȂȱǟ ȌǝǠȎǹ ǦȅǟǿǼǣ ȳɀȪɅ Ǡȶȭ ÛǠőǟǿɀȖǩȿ

 Ûƙƫȿ Ȁȶȝ) ȸǝǠǣȂȱǟȿ ǦȶȚȺƫǟ ƙǣ ǦȩɎȞȱǟ ǥǿǟǻǙ ȯɎǹ ȸȵ2017.( 

V   ȴøȾȖȖǹȿ ȴőǟǿɀȖǩ ȰɆȲƠȿ ǦȅǟǿǼǣ ȸɅǻǿɀƫǟ ǦɆȞȑɀǣ ȨȲȞǪɅ Ǡȵ ȰȮǣ ȴǪő :ǻǿɀƫǟ ǦȚȪɅ

ǿɀȖǩ ÛǦɆȪɅɀȆǪȱǟ ǦɆǱɀȱɀȺȮǪȱǟȿ ǦɆȱǠƫǟ      ƙøǣ ǦøȩɎȞȱǟȿ ǻǿɀøƫǟ ȣȀøȕ ȸȵ ǧǠǲǪȺƫǟ ȏȀȝ

    ǦȥǠøȑɍǠǣ ÛǦøȶȚȺƫǟ ɄøȆȥǠȺȵ ǼɅǼƠ ɂȲȝ ǼȝǠȆǩ ȴȾȺǝǠǣȁ ǦȥȀȞȵ ȷǕ Ǡȶȭ ǻǿɀƫǟȿ ǦȶȚȺƫǟ

 Û ǯǠǶȲǣ) ȧɀȆȱǟ Ž ǻǼǱ ƙȆȥǠȺȶȭ ȴƬɀǹǻ ǦɆȹǠȮȵǟ ɁǼȵ ǼɅǼƠ Ƃǟ2017.(   

         Ȱøȭ Ǽøȍǿ ȸøȵ ǦøȶȚȺƫǟ ǠøȾȪɅȀȕ ȸøȝ ȸȮȶǪøǩ Ɣøȱǟ ǦɆȲȶȞȱǟ ɄȽ ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟȿ

ƫǟ    ƙɆȱǠøøƩǟ ƙȮȲȾǪøøȆƫǟȿ ȸǝǠøøǣȂȱǟ ȫɀȲøøȆǣȿ ÛɃǿǠøøǲǪȱǟ ǠȾȭɀȲøøȆǣ ǥȀǭǖøøǪƫǟȿ ǥȀǭǘøøƫǟ ǧǠøøȵɀȲȞ

    ȓǠøȊȺȱǟ Ȭøȱǽ ɄøȽȿ ÛȴȽǠȞȩɀǩȿ ƙȲȶǪǂǟ ȸǝǠǣȂȱǟ ȬȱǾȭȿ ÛǦȺȲȞƫǟ Ƙȡȿ ǦȺȲȞƫǟ ȴőǠǱǠɆǪǵǟȿ

       ǻǿɀøȵȿ ǠȾøȺǝǠǣȁ ƙøǣȿ ǠȾøȺɆǣ ǦøȶȚȺȶȲȱ ǦøɅǿǠǲǪȱǟ ǧǠøȩɎȞȱǟ ǦȅǟǿǼǣ ȴǪȾɅ ɃǾȱǟͻ ǠøȽ Û  ȸøȵȿ 
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ǠƬɎǹ ȸȮƹ ȷǕ ȀǩǢȩǟ ǦȶȚȺƫǟ ǒǟȂǱǕ ȧɀȆȱǟ  ȣȀøȞǪǩȿ  ɂøȲȝ  ȸȕǟɀøȵ  Ǡøőɀȩ  ǠȾȦȞøȑȿ  ǒǠøȺǭǕ 

ǠőɎȵǠȞǩ Ȝȵ ǠȾȺǝǠǣȁ ǿɀȵȿǻͻǠȽ Û ǦȞǣǠǪȵȿ  ǿɀøȖǪȱǟ Ž  ǧǠøǱǠǵ  ƙȮȲȾǪøȆƫǟ  ÛȴőǠɆȭɀȲøȅȿ Žȿ 

ȏȿȀȝ ȸɅǻǿɀƫǟ ȿ țɎȕɍǟ  ɂøȲȝ  ȴőǟǿǠøȾȵ  ÛǦɆȪɅɀøȆǪȱǟ  ǧɍǼøȞȵȿ  ɀøƴ  ȧɀøȆȱǟ ) ȃǠøǤȝ  ȸøǣȿ 

ÛǦȦɆȲǹ 2017ȿ Û(ǲǪȱǟ ǦȚȪɆȱǟ ȣņȀȞǩ ȬȱǾȭ ǠŒǕ ɂȲȝ ǦɅǿǠ   ǧǠøȵɀȲȞƫǟ ȀøȊȹȿ ǦƨǠȞȵȿ ǬǶǤȱǟ

     ǒɎøȶȞȱ ǥǼøɅǼǱ ǧǠøǲǪȺȵ ǳǟȀøǪȩǟȿ ÛǥǼɅǼǱ ȧǟɀȅǕ ǼɅǼǶǪǣ ǴȶȆǩȿ ÛǦȶȚȺƫǟ ȧɀȆǣ ǦȪȲȞǪƫǟ

 ǦȶȚȺƫǟ.(Alyasiri, Mohammed and Hussein, 2019)    

 ǦøøɆȝǠȶǪǱɍǟ ǦøøȚȪɆȱǟ Social Vigilance  Ž ǦøøɆȝǠȶǪǱɍǟ ǦøøȚȪɆȱǟ ȰøøǮȶǪǩ :

Ɣȱǟ ǧǟƘȢǪȱǟ Ȱȭ ǦǤȩǟȀȵ       ȰȶøȊǩȿ ǻǟȀøȥɊȱ ǦøɆȝǠȶǪǱɍǟ ǥǠøɆƩǟ ȼøǱȿǕ ȤȲǪǺƞ ǦȩɎȝ ǠƬ

 ǳȿƕȱǟ ȿǕ ǦɆȹǠȮȆȱǟ ǧǠȞȶǲǪȱǟȿ ÛȫɎȾǪȅɍǟ ǧǟǻǠȝȿ ÛŽǟȀȡɀƹǼȱǟ ɀȶȺȱǟ ǿɀȖǩ ǧǟƘȢǪƫǟ ȻǾȽ

     ȓǠøȊȹ ɂøȲȝ ǥȀøȉǠǤȵ Ȁǭǘøǩ ǧǟƘȢǪƫǟ ȻǾȽ ȷǕ ǬɆǵ ÛȄǤȲƫǟ Ž Ǧȑɀƫǟ ƘȢǩȿ ÛǠȵ ǦȪȖȺȵ ɀƲ

 Ȱøøȭ ȷǠǤøøȆƩǟ Ž Ǿøøǹǖǩ ȷǕ ǢøøǲɆȥ ÛǦøøȶȚȺƫǟ ǠȾøøȲȶȝ ȨøøɆȞǩ Ǽøøȩ Ɣøøȱǟ ǦøøɆȝǠȶǪǱɍǟ ȰøøȵǟɀȞȱǟ

   ÛƆǠȮøȆȱǟ ɀøȶȺȱǟ ȯǼȞȵȿ ȷǠȮȆȱǟ ǻǼȝ ȸȝ ǧǠȵɀȲȞȵ ƂǙ ǦǱǠƜ ǦȶȚȺƫǟ ȷǕ ǬɆǵ ÛɃǻǠȎǪȩɍǟ

    ȸøȝ ǧǠøȵɀȲȞȵ ƂǙ ǯǠøǪƠ Ǡȶȭ ÛǠȽǻǼȝȿ ǦȵǼƪǟ ƇǼȪǩ ȓǠȪȹ ǻǼƠ Ɠǵ ŽǟȀȢƨǟ ȼȞɅȁɀǩȿ

 ÛɃƘȽȂȱǟ ) ȫɎȾǪȅɍǟ ǧǟǻǠȝ2018ȪɆȱǟ ȯɎǹ ȸȵ ǦȶȚȺƫǟ ȜɆȖǪȆǩȿ Û(  ȷǕ ǦøɆȝǠȶǪǱɍǟ ǦȚ

      ǧǟǿɀøȖǪȱǟ ȴȽǖøǣ ȴøǝǟǻ țɎøȕǟ ɂøȲȝ ȷɀȮǪȱ ǦɆȥǠȪǮȱǟȿ ǦɆȝǠȶǪǱɍǟ ǦǞɆǤȱǟ Ž ȨȩǼǩȿ ȘǵɎǩ

    ǦøǤɆȭȀǪȱǟ ȯɎøǹ ȸøȵ ǦɆȺɅǻȿ ȼɆȩȀȝ ǧǠȑǿǠȞǩȿ ǼɆȱǠȪǩȿ ǧǟǻǠȝ ȸȵ ǦǞɆǤȱǟ ȬȲǩ Ž ǦȲȍǠƩǟ

  ÛǦøøȦɆȲǹ ȸøøǣȿ ȃǠøøǤȝ) ƙȮȲȾǪøøȆƫǟ ȧǟȿǽǕ Ž ǧǟƘȢǪøøȱǟȿ ǦøøɆȥǠȪǮȱǟ2017 ǦøøȚȪɆȱǟ ȰøøǮȶǪǩȿ Û(

ȶǪǱɍǟ    ÛǦøɆȝǠȶǪǱɍǟ ǧǠȝǟȀøȎȱǟ :ȰøǮȵ ǦɆȝǠȶǪǱɍǟ ȀȽǟɀȚȱǟ Ȱȭ ǦȚǵɎȵȿ ǼɅǼƠ Ž ǦɆȝǠ

           Ǡøȵ Ȱøȭȿ ÛȯǠøɆǱɉǟ ƙøǣ ȴȽǠøȦǪȱǟ ǒɀøȅ ÛǼøɆȱǠȪǪȱǠǣ ȬøȆȶǪȱǟ ÛǦøɆȥȀȞȱǟȿ ǦøɆȺɅǼȱǟ ǧǠȑǿǠȞǪȱǟ

     ǦøȚȪɆȱǟ ȣǼøőȿ ÛɄøȶɆȚȺǪȱǟ ȨøȅǠȺǪȱǟ ȸȵ ȁȂȞɅ ȿǕ ǦȵɎȅ ȸȵ ǻǼȾɅȿ ȘȪɆǪƫǟ ȻǠǤǪȹǟ ȤȩɀǪȆɅ

Ʃǟ ȿǕ ȀɅǾǶǪȱǟ ƂǙ ǦɆȝǠȶǪǱɍǟ      ƙøǣ ǦøȶǝǠȪȱǟ ǧǠøȩɎȞȱǟ Ž ȰøɆȩǟȀȞȲȱ ǦɆǤȲøȆȱǟ ǿǠǭɉǟ ȸȵ Ǽ

     ǦøȝǠȶƨǟ ǻǟȀøȥǕ ƙøǣ ȴɆȲøȅ ɄȝǠȶǪǱǟ ǷǠȺȵ ǦȶȚȺƫǟ Ž ȸɅȀɅǼȶȲȱ ǴȺƢ Ǡȶȭ ÛǠƬǠȶȝȿ ǦȶȚȺƫǟ

    ǦøɆȱǠȞȦȱǟ ǼøɆȭǖǪȱ ǦȲɆøȅȿ ƎǪȞǩ Ǡȶȭ ȰȶȞȱǟ ȴɆȚȺǩ ǥǻǠȝǚȭ ǦɆȲǹǟǼȱǟ ȰȭǠȊƫǟ ǦƨǠȞȵ ǦȱɀȾȅȿ

 Ûƙƫȿ Ȁȶȝ) ǦɆȶɆȚȺǪȱǟ2017  ȸȶøȑ ȰǹǼɅȿ Û(     ȧǟȿǽǕ ǧǟƘøȢǩ :ɎǮøȵ ǦøɆȝǠȶǪǱɍǟ ǧǟƘȢǪøȱǟ

        ȰǹǼøǩ ȷǕ ȸøȮƹ Ǡøȶȭ ÛǦɆȺȮøȆȱǟ ǧǠøȞȶǲǪȱǟ ƂǙ ǳȿƕøȱǟ ÛǦøɆȥǟȀȢƹǼȱǟ ǧǟǿɀȖǪȱǟ ÛƙȮȲȾǪȆƫǟ

 ÛɄøøȲȵǿ) ǦøøȶȚȺƫǟ Ȝøøȵ ȰøøȮȭ ȜøøȶǪŎǟ ǦøøȩɎȝ Ž ǦøøǞǱǠȦȵ ǧǟƘøøȢǩ2014 ) ǢøøȆǵȿ Û(2018 (
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      ȀøøȖƪ ǦøøȶȚȺƫǟ ȏȀøøȞǩ ȷǕ ȸøøȮƹ Ɣøøȱǟȿ ÛȸøøȮư Ǩøøȩȿ ǡȀøøȩǕ Ž ȜøøȶǪŎǟ Ȱøøǹǟǻ ǫǼøøƠ

  ÛȫɎȾǪøȅɍǟ ǧǟǻǠȝȿ ÛǦɆȺɅǼȱǟ ǧǠȝǟȀȎȱǟ ȰǮȵ ǠȾȖɆƮ Ȝȵ ǠȾǪȩɎȝ ɂȲȝ Ȁǭǘǩȿ ǧǠǣǟȀȖȑɍǟ

    ǦɆǤȲøȆȱǟ ǿǠøǭɇǟ ȸøȵ ǼƩǟ ȿǕ ȀɅǾǶǪȱǟ ƂǙ ǦɆȝǠȶǪǱɍǟ ǦȚȪɆȱǟ ȣǼőȿ ÛǼɆȱǠȪǪȱǠǣ ȳǟȂǪȱɍǟȿ

  .ȨǝǟɀȞȲȱ 

ɆȱǟǦɆȹɀȹǠȪȱǟ ǦȚȪLegal Vigilance    Ǽøȍǿȿ ȜøǤǪǩ Ž ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ȰǮȶǪǩ :

        ƘɅǠøȞƫǟ ǠøȒɅǕ ǠøƴǙȿ ÛǦøɆȹɀȹǠȪȱǟ ƘɅǠøȞƫǟ ȔøȪȥ ȄɆøȱȿ ǧǠȞɅȀȊǪȱǟȿ ǦȶȚȹɉǟȿ ƙȹǟɀȪȱǟ ǿɀȖǩ

    ȷǠøȭ ǠøȶȾȵ ǧǠøȶȚȺƫǠȥ ÛǦɅǿǠǲǪȱǟ ȯǠȶȝɉǟ ǳǠƱ Ž ǦƧǠǵ ȷɀȮǩ Ǡȵ ǠǤȱǠȡ Ɣȱǟ ǦɆǱɀȱɀȺȮǪȱǟ

Ȳȝ Ǽǣ ɍ ŽǟȀȢƨǟ ǠȾȞȩɀȵ       ȬȱǾøȭȿ ǦøȪȖȺƫǟ Ž ǥǻɀøǱɀƫǟȿ ǥǼǝǠøȆȱǟ ǦøȶȚȹɉǟ ǦøȥȀȞȵ ȸȵ ǠȾɆ

       Ɣøȱǟ ǧǠȞɅȀøȊǪȱǟȿ ƙȹǟɀøȪȱǟ ȻǾøȽ ǦøȞǣǠǪȵ ȸøȵ ǦȶȚȺƫǟ ɂȲȝ Ǽǣɍ ǟǾȱȿ  ÛǦȶȚȹɉǟ ȬȲǩ ǿɀȖǩ

   Ȭøȱǽȿ ǦøȱȿǼȱǟ Ž ǦɆƧȀȱǟ ǧǠǞɆƬǟ ȸȵ ǦǞɆȽ ɃǕ ȿǕ ǦɆȵɀȮƩǟ ȿǕ ǦɅǿǟȁɀȱǟ ǧǠǞɆƬǟ ȸȵ ǿǼȎǩ

ƫǟ ȓǠȊȹ ɂȲȝ Ȁǭǘǩ ƙȹǟɀȪȱǟ ȻǾȽ ȰǮȵ ȷɉ ȄøȮȞȱǟ ȿǕ ǦȱȿǼȱǟ ǠȾǶȺƢ ǠȍȀȥ ȷɀȮǩ ǼȪȥ  ǦȶȚȺ 

 ÛɃƘȽȂøøȱǟ)2018ȿ Û(ȣǼøøő   ǦøøǞɆǤȱǟ Ž ǦȲøøȍǠƩǟ ǧɍɀøøǶǪȱǟ ȜøøǤǪǩ ƂǙ ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ

     ǻǟƘǪøȅǟ ȜøȺȵ ȿǕ ȴɆøȚȺǩ ǧǟǿǟȀøȪȭ Ǽȝǟɀȩȿ ƘɅǠȞȵȿ ǧǟǒǟȀǱǙȿ ƙȹǟɀȩ ȸȵ ǠȾɆȥ Ǡƞ ǦɆȅǠɆȆȱǟ

   Ǫøøȅɍǟ ȜɆǲøøȊǩ ƙȹǟɀøøȩȿ Û ȳǠøøƪǟ ǻǟɀøøƫǟ ȿǕ ǦøøɆǝǠȾȺȱǟ ȜȲøøȆȱǟ ȐøøȞǣ  ǧɎɆȾøøȆǪȱǟ ǴȺøøȵȿ ǿǠȶǮ

         ȿǕ ƃǠøǵ Ƙǭǖøǩ ǠøƬ Ɣøȱǟȿ ÛǦøɆǱɀȱɀȮɅɍǟ ǦøǞɆǤȱǟ ǦøɅǠƥ ƙȹǟɀøȩȿ ȏȿȀȪȱǟȿ ǧǟǒǠȦȝɋǟȿ

 ÛǦȦɆȲǹ ȸǣȿ ȃǠǤȝ) ǦȶȚȺƫǟ ȓǠȊȹ ɂȲȝ ɄȲǤȪǪȆȵ2017   ǄǠøȒɅǕ ǦøɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ȰǮȶǪǩȿ Û(

  ǢøȆǵȿ(2002) Samier and Sandoval,       ǦøȶȚȹɉǟȿ ƙȹǟɀøȪȱǟ ǿɀøȖǩ ȜøǤǪǩȿ Ǽøȍǿ Ž

 ǧǠȞɅȀȊǪȱǟȿ  ƘɅǠøȞƫǟ ǠƴǙȿ ǦɆȹɀȹǠȪȱǟ ƘɅǠȞƫǟ ȔȪȥ ȄɆȱȿ ÛǦȶȚȺƫǟ ȼɆȥ ȔȊȺǩ Ɣȱǟ țǠȖȪȱǟ Ž

  ɎǮøȵ ǦɆȝǠȺȎȱǟ ǧǠȶȚȺƫǠȥ ÛǦɅǿǠǲǪȱǟ ȯǠȶȝɉǟ ǳǠƱǙ Ž ǦƧǠǵ ȷɀȮǩ Ǡȵ ǠǤȱǠȡ Ɣȱǟ ǦɆȺȪǪȱǟ

   ȿǕ ǦøȪȖȺƫǟ Ž ǥǻɀøǱɀƫǟȿ ǥǼǝǠȆȱǟ ǦȶȚȹɉǟ ǦȥȀȞȵ ȸȵ ǠȾɆȲȝ Ǽǣɍ ŽǟȀȢƨǟ ǠȾȞȩɀȵ ȷǠȭ ǠȶȾȵ

ȬȱǾȭȿ ǼȲǤȱǟ ǧǠȆȅǘƫǟ ǿɀȖǩ .ǦɆȞɅȀȊǪȱǟ     

ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ  Environmental Vigilance ɂȪǤǩ Ǡȵ ǦǞɆǤȱǟ ǦȚȪɆȱǟ Ȍơ :

         ǦøȚȪɆȱǠȭ ÛǿǠøǤǪȝɍǟ ƙøȞǣ ǦȪǣǠøȆȱǟ țǟɀøȹɉǟ ȻǾøǹǖǩ Ɓ Ɣøȱǟȿ ǦøȶȚȺƫǟ ǦǞɆǣ Ž ȀȍǠȺȝ ȸȵ

       ȴøȲȞǣ ǦøȍǠƪǟ ǦøȚȪɆȱǟȿ ÛǦøɆȥǠȪǮȱǟ ǦøȚȪɆȱǟ ÛǦɆøȅǠɆȅɀɆƨǟ ÛǦɆȅǠɆȆȱǟ ÛǦɆȱǠƫǟ ÛǦɆȞɅȀȊǪȱǟ

         ɄøȽ ǠøŒɉ ȀȭǾøȱǟ ǦȪǣǠøȅ ɁȀøǹɉǟ țǟɀøȹɉǟ Ȝøȵ ǦøȹǿǠȪȵ țǟɀȹɉǟ ȻǾȽ ǦɆƵǕ ȰȪǩ ɍȿ ÛǦǞɆǤȱǟ

    ǦøǞɆǤȱǟ ȸøȵ Ȝøȅǟȿ ǢȹǠƛ Ȁȵɉǟ ȨȲȞǪɅ ȼȹǕ Ǡƞȿ ÛǦȶȚȺƫǟ ȰǤȪǪȆȵȿ ȓǠȊȹ ɂȲȝ Ȁǭǘǩ ɁȀǹɉǟ

          ǿǼøƶ ȼøɆȲȝȿ ÛǦøȶȚȺȶȲȱ ǦǤøȆȺȱǠǣ ǦǤȞøȍ ǦøȶȾȵ ǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ȨøɆǤȖǩ ƎǪȞɆȥ ÛǦɆȪǤǪƫǟ
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 Ȝȵ ȰȵǠȞǪȱǟ ǦȶȚȺƫǠǣ      ǠƬǠøȅǿǙȿ ǠȾøǪƨǠȞȵȿ ǠȾøȲɆȲƠ ǬøɆǵ ȸøȵ ǥƘǤȭ ǦɅǠȺȞǣ ǥǠȪǪȺƫǟ ǧǠȵɀȲȞƫǟ

 ÛȻǾȽ ǦȚȪɆȱǟ ǦɆȲȶȝ Ž ǦɆȅǠȅɉǟ ǦȵɀȲȞƫǟ ȴȽǿȿǼǣ ǟȿǻǼƷ Ɠǵ ǿǟȀȪȱǟ ɃǾǺǪƫ  Ûƙøƫȿ Ȁȶȝ)

2017 Û(   ȸøȵ Ȱøȭ ȣņȀøȞɅȿ Mirage and Adon (2005)      ȫǟǿǻǙ ǠøŒǖǣ ǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ

 ǫǼƠ ȷǕ ȸȮƹ Ɣȱǟ ǦȦȲǪǺƫǟ ǧǟƘȢǪȱǟ     ÛǦøɆȝǠȶǪǱɍǟ ǦøȚȪɆȱǟ ǠøńȒɅǕ ɂȶøȆǩȿ ÛȜȶǪŎǟ Ȱǹǟǻ

 Ȭȱǽ Ž Ǡƞ ÛǦɆȝǠȶǪǱɍǟ ǥǠɆƩǟ ǢȹǟɀǱ ȤȲǪǺƞ ǦȩɎȝ ǠƬ Ɣȱǟ ǧǟƘȢǪȱǟ ǢȩǟȀǩ ǠŒǙ ǬɆǵ

.ȫɎȾǪȅɍǟ ǧǟǻǠȝȿ ǦɆȹǠȮȆȱǟ ǧǠȝɀȶŎǟȿ ƆǠȮȆȱǟ ɀȶȺȱǟ 

    ǦøøȚȪɆȱǟ țǟɀøøȹǕ ȋɀøøȎƝ ƙǮǵǠøøǤȱǟ ǒǟǿǓ Ȝøøȵ ǬøøǵǠǤȱǟ ȨøøȦǪɅ ȳņǼøøȪǩ Ǡøøȵ ǒɀøøȑ Ž

ÛǦɆǲɆǩǟȀǪȅɍǟ    ǦøɆȲǹǟǼȱǟ ǦøȚȪɆȱǟ ÛǦȪǣǠȆȱǟ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ țǟɀȹɉ ǬǵǠǤȱǟ ȤɆȒɅȿ

  ǦøȚȪɆȱǟ ǠȾɆȲȝ ȨȲȖɅ ǄǠȹǠɆǵǕȿ Û ǠȾȥǟǼȽǕ ȨɆȪƠȿ ǦȶȚȺƫǟ Ȱǹǟǻ ǧǠȕǠȊȺȱǟ ȜɆȶƛ ȴǪő ǠŒɀȭ

  ǥǿǟǻǙȿ ÛǦøȶȚȺƫǟ Ȱǹǟǻ ƙȝǼǤƫǟȿ ǢȽǟɀƫǟ ǥǿǟǻǚǣ ǦǮɅǼƩǟ ǧǟǿǟǻɋǟ ǨȶǪȽǙ ǬɆǵ ÛǦɆȶɆȚȺǪȱǟ

   ȼøȱ Ǡøƫ ɃȀøȮȦȱǟ ȯǠƫǟ ȃǕǿ          ȤɆøȒɅ ȬȱǾøȭȿ ÛǦɆøȆȥǠȺǪȱǟ ǥȂøɆƫǟ ȨøɆȪƠ Ž ǥƘǤøȭ ǦøɆƵǕ ȸøȵ

          ǦøɆȲȶȝ ɄøȽȿ ÛǦɆǩǟǿǠǤǺǪøȅɋǟ ǦøȚȪɆȱǠǣ ɂȶøȆɅ Ǡøȵ ǦɆǲɆǩǟȀǪøȅɍǟ ǦøȚȪɆȱǟ țǟɀøȹɉ ǬǵǠǤȱǟ

        ȧȀøȖȱǟ ƓøȊǣ ƙȲȶǪøǂǟȿ ƙɆȱǠøƩǟ ƙøȆȥǠȺƫǟ ȸøȝ ǧǠøȵɀȲȞƫǟ ɂȲȝ ȯɀȎǶȲȱ ȀȶǪȆƫǟ ǼȍȀǪȱǟ

ǿɀƫǟ ȻǠƟ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ǄǠȒɅǕȿ ÛȰǝǠȅɀȱǟȿ   ȯǠøȎǩɋǟȿ ǧǠøȩɎȞȱǟ ǦȵǟǻǙ ǬɆǵ ȸȵ ȸɅǻ

  Ɣøȱǟ ǦɅǻǠȎǪȩɋǟ ǦȚȪɆȱǟ ƂǙ ǦȥǠȑǙ ÛȴȾɅǼȱ ǦɆǱɀȱɀȺȮǪȱǟ ǧǟǿɀȖǪȱǟ ǦȞǣǠǪȵȿ ÛȴȾȞȵ ȴǝǟǼȱǟ

      ɄøøȊɆȞƫǟ ɁɀǪøøȆƫǟ Ȭøøȱǽ ɂøøȲȝ ǄɍǠøøǮȵȿ ÛǦøøȶȚȺƫǠǣ ǦøøȖɆǂǟ ǦɅǻǠøøȎǪȩɋǟ ǧǟǿɀȖǪȱǠøøǣ ȴǪøøő

ȲȆȱǟ ɂȲȝ ǢȲȖȱǟ ǦɆȶȭȿ ǿɀǱɉǟȿ ǢǩǟȿȀȱǟ ɁɀǪȆȵ ȸȶȒǪɅ Ǡƞ ƙȮȲȾǪȆȶȲȱ   ǦøȞǣǠǪȵȿ ȼøǲǪȺƫǟ Ȝ

     ǦøȶȚȺƫǠǣ ȔɆøƷ Ǡøȵ ȜøǤǪǩ ǬɆǵ ÛǦɆȅǠɆȆȱǟ ǦȚȪɆȱǟ ȬȱǾȭȿ Û ǄǠɆƫǠȝȿ ǄǠɆȲƮ ǧǠȩȿȀǂǟ ǿǠȞȅǕ

         ƘǭǖøǪȱǟ ǠøƬ ȷɀøȮɅ ȷǕ ȸøȮȶƫǟ ȸøȵ ǡȿȀøǵȿ ǫǟǼøǵǕ ȸøȵ ǦɆƫǠȝȿ ǦɆȲƮ ǦɆȅǠɆȅ ǧǟǿɀȖǩ ȸȵ

  .ǦȶȚȺƫǟ ǥƘȆȵȿ ȷǠɆȭ ɂȲȝ Ǝȭɉǟ ǼɅǼȾǪȱǟȿ 

10. ǧǠȵȁɉǟ ǥǿǟǻǙ 

 Ǧȵȁɉǟ ȳɀȾȦȵǵɎȖȍǟ       ȼøȺȝ ǰǪøȺɅ ǄǟǿǟȀøȩ ǢøȲȖǪǩ Ȁǩɀøǩ ǦøȱǠǵȿ ȯɀƠ ǦȖȪȹ ɄȽ Ǡ

  ÛȷɎȞøȊȱǟ) ǦȩɎȞȱǟ ǧǟǽ ǧǠȹǠɆȮȱǟ ȤȲǪƯ ɂȲȝ Ȁǭǘǩ ǦɆǤȲȅ ȿǕ ǨȹǠȭ ǦɆǣǠƶǙ ǥǼɅǼǱ Ȥȩǟɀȵ

2002 Û(26) ȃɀȵǠȩ ȣņȀȞɅ ȿ ÛOxford   ÛȷǠøȆȹɍǟ ȿǟ ǦøȶȚȺƫǟ Ž ȯɀƠ ǦȖȪȹ ǠŒǠǣ Ǧȵȁɉǟ (

Ǫǩ ǠŒǠǣ ȻǾȽ ȯɀǶǪȱǟ ǦȖȪȹ ȤȎǪǩȿ ƀǟ .. ȜȶǪŎǟ ȿǟ   ɂøȲȝ ȨøȲȪȱǟȿ ǦǣɀȞȎȱǟȿ ǥǿɀȖƪǠǣ ȴȆ

      ÛǥǼȝǠøȆƫǟ) ǢǝǠøȎȱǟ ǿǟȀøȪȱǟ ǽǠøơǟ ǡɀøǱȿȿ ȰǤȪǪȆƫǟ2012Û21    ƗøȞǩ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȷǙ Û(

  ǠøőǠɆǣǠƶǙ ȸȵ ǥǻǠȦǪȅɍǟȿ ǦȦȲǪǺƫǟ ǦɅǿǟǻɋǟȿ ǦɆȶȲȞȱǟ ǧǟȿǻɉǠǣ ǧǠȵȁɉǟ ɂȲȝ ǢȲȢǪȱǟ ǦɆȦɆȭ
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      ǧǠøȹȁǟɀǪȱǟ ǥǿǟǻǙ ȴøȲȝ ɀøȽ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȴøȲȞȥ Û ǠőǠɆǤȲȅ ǢȺƟȿ    ǦøȭȀǵȿ ǧǠøȽǠƟǟ Ǽøȍǿȿ

      ÛǠøȺȾȵ) ǧɍǠøŎǟ ǦøȥǠȭ Ž ǠøȽǿǠǭǓ ǬøƜȿ ǦȦȲǪǺƫǟ ǧǟƘȢǪƫǟ Ȝȵ ȤɆȮǪȱǟȿ ǥɀȪȱǟ2008Û10  Û(

      ȸøȵ ǼøƩǟ ȰøǱǕ ȸøȵ ǦøɅȀɅǾǶǪȱǟ ǧǟǿǠȉɋǟ ȤɅȀȞǩ ȴǪɅ ǠƬɎǹ ȸȵ Ɣȱǟ ǦɆȲȶȞȱǟ ɄȽ Ǧȵȁɉǟȿ

ǦȲȶǪƮ ǦȵȁǕ ǦɅǕ ȯɀȎǵ.(Yamamoto &  Sekeroglu, 2011)  

Ž ȰȶƠ ǥǖǱǠȦȵ ɄȽ ǦȵȁɉǠȥ Ǽøő ǠőǠɆȕ ͻǧǟǻ ȿǕ  ȋȀøȥ  Ȁǭǘøǩ  ȰȮøȊǣ  ȀøȉǠǤȵ ȿǕ 

Ƙȡ ȀȉǠǤȵ Ž ȔȖǹ  ǧǟǒǟȀøǱǟȿ  ǦøȶȚȺƫǟ ) ÛƆǠȖȲøȆȱǟ  ȷǟɀøȲȝ  ÛɄøȲȝȿ 2017   ɄøȽ Ǧøȵȁɉǟȿ Û(

    ȷɀøȮɅ Ǽøȩ ǦøȶȚȺƫǟ Ž ƘɆȢǩ ǫǟǼǵǟ ƂǙ ɃǻǘɅ ǠȹǖɆǵǟ ȜȩɀǪȵ Ƙȡ ȿǕ ȜȩɀǪȵ ǫǼǵ ȸȝ ǥǿǠǤȝ

    ÛǨøɆƩǟȿ ɃǿȿǼøȱǟ) ǠøȾȥȀȝ ǠȶȲǮȵ ȼɆȥ ǡɀȡȀȵ Ƙȡ ȿǕ ȼɆȥ ǡɀȡȀȵ2017   Ǧøȵȁɉǟ ȔǤǩȀøǩȿ Û(

 ǧǟǿǟȀøøȩȿ ǧǟǒǟȀøøǱǙ ǽǠøøơɍ ȳȁɎøøȱǟ Ǩøøȩɀȱǟ ȀøøȎȺȝ ǦøøɆƵǕȿ ȀøøȖƪǟȿ ȀǩɀǪȱǠøøǣ ȃǠøøȆǵɋǠǣ

         ȻȀȽǟɀøș ƘøȆȦǩȿ ȼøǩǟƘȢǪȵ ɂøȲȝ ȣȀøȞǪȲȱ ǼøȾƨǟ ȯǾøǣ ƂǙ ǯǠøǪƷ Ȥȩɀȵ ǦȵȁɉǠȥ Ûǥǿǟǻɋǟ

     Ȁȥɀøǩ ȳȂȲǪøȆɅ Ȥøȩɀƫǟ ǟǾøȽ Ȝȵ ȰȵǠȞǪȱǟȿ ÛȼǭǟǼǵǕ ɂȲȝ ǥȀȖɆȆȱǟ ǦȱȿǠƮȿ ȻȀȕǠƯ ǢȺƟȿ

ǵɊȱ ǦȪȶȞȵ ǦɅǗǿ         Ɣøȱǟ ǦǤøȎƪǟ ǦøǣȀǪȱǟȿ ȣȿȀøȚȱǟȿ Ǧøȵȁɉǟ ǡǠǤøȅǕ ǦøȥȀȞƫ ǦȪǣǠøȆȱǟ ǫǟǼ

       ǻɀøǱȿȿ ÛǠøŏ ǦøȖɆǂǟ ǻǠøȞǣɉǟ ȜøɆƤ ȫǟǿǻɋ ǠøǶǪȦǪȵ ǄǠȺȽǽ ȳȂȲǪȆɅ Ǡȶȭ ÛǻɀǱɀȱǟ ǠƬ ǨǵǠǩǕ

ÛɄøøȊƵǼȱǟ) ǧǟǿɀøøȖǩ ȸøøȵ ǫǼǶɆøøȅ Ǡøøȵ ȜøøȩɀǪȱ ǦɆȲǤȪǪøøȆȵ ǦøøɅǗǿ2015Û14 ǠøøȾȥȀȝ ȬȱǾøøȭȿ Û(

) ƃǠɆƩǟ2011ɄǝǠȺǮǪȅǟ ȿǕ ǜǱǠȦȵ ǫǼǵ ǠŒǕ ɂȲȝ (      ǡɀøȡȀȵ ǰǝǠøǪȹȿ ȋȀøȥ ƂǙ ɃǻǘøɅ Ǽȩ

    .ǠőǠɆǵ ǻǼő ǰǝǠǪȹ ƂǙ ǦȶȚȺƫǟ ǻɀȪɅ Ǽȩ ȿǕ ÛǳǠǲȺȱǟȿ ȳǼȪǪȱǟ ɀƲ ǠȾɆȥ 

 ÛǦøøȵȁɉǟ ȳɀøøȾȦȵ ȋɀøøȎƝ ƙǮǵǠøøǤȱǟ ǒǟǿǓ Ȝøøȵ ǬøøǵǠǤȱǟ ȨøøȦǪɅ ȳņǼøøȪǩ Ǡøøȵ ǒɀøøȑ Žȿ

        ǿȀøȒȱǟ ȧǠøƩǚǣ ǻǼøȾɅ ǡǟȀȖøȑɎȱ ƘǮøȵȿ ȜøȩɀǪȵ Ƙøȡ ǫǼǵ ɄȽ Ǧȵȁɉǟ ȷǕ ǬǵǠǤȱǟ ȤɆȒɅȿ

ǡǠǶȍǖǣ ȿǕ ǦȶȚȺƫǠǣ   ǯȀøơ Ɣȱǟ ǫǟǼǵɉǟ ȸȵ ǦȲȆȲȅ ȿǕ ǠǄǭǼǵ Ǧȵȁɉǟ ȷɀȮǩȿ ÛǠȾɆȥ ǦǶȲȎƫǟ

      ÛǧǠøɆȲȶȞȲȱ ɄøȞɆǤȖȱǟ Ȝøȑɀȱǟ ȰøȖȞǩȿ ǦøȶȚȺȶȲȱ ǄǟǼɅǼő ȰǎȮȊǩ ǠŒǕ ǬɆǵ ÛǥȀȖɆȆȱǟ ȧǠȖȹ ȸȝ

        ȷɀøȮǩ ȷǕ ȸøȮƹ Ǧøȵȁɉǟȿ ÛǠøȾɆȲȝ ǄǠøɆȱǠȵ ȄȮȞȺøɅ Ǡøư ǦȶȚȺƫǟ ǦȞȶȆǣ ǿǟȀȑɋǠǣ ǻǼő ȬȱǾȭȿ

    ȣǼøŏ ƙȦșɀøƫǟ ȸøȵ ǻǼȝ ȰǤȩ ȸȵ ǥǻɀȎȪȵ       ǢøȅǠȮȵ ȰɆøȎƠ ȰøǱǕ ȸøȵ ǦøȶȚȺƫǠǣ ǿǟȀøȑɋǟ

  Ǽøȩȿ ÛȼȲȶȝ ǒǟǻǕ Ž ǧǟǿǠȾƫǟȿ ǦȥȀȞƫǟ ƂǙ Ȥșɀƫǟ ǿǠȪǪȥǙ ǢǤȆǣ ǦɆǝǟɀȊȝ ȷɀȮǩ Ǽȩ ȿǕ ÛǦȺɆȞȵ

    ÛȯȁɍȂøȱǟȿ ǧǠȹǠøȑǠɆȦȱǠȭ ǦøɆȞɆǤȖȱǟ ǫǿǟɀȮȱǟ ȰǮȵ ȻȀȖɆȆȱǟ ȸȝ ȼǱǿǠǹ ǡǠǤȅɉ Ǧȵȁɉǟ ȀȾȚǩ

  øȢǪȱǟ ƂǙ ǦøǱǠƩǟ ǦȶȚȺƫǟ Ž ǿǟȀȪȱǟ ǡǠǶȍǟ ɂȲȝ ȏȀȦǩ Ǧȵȁɉǟȿ    ǢøȅǠȺǪɅ Ǡøƞ ɃǿɀøȦȱǟ ƘɆ

  .ǄǠɆǝǠŒ ǦȶȚȺƫǟ ƘȵǼǩ Ž ǄǠǤǤȅ Ǧȵȁɉǟ ȷɀȮǩ ȣɀȅ ɍǙȿ ÛǦȵȁɉǟ ǦȾǱǟɀƫ 
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:ǧǠȵȁɉǟ ǥǿǟǻǙ ȳɀȾȦȵ The concept of crisis management    ɄøȲɅȿȀȱǟ ƘøȊɅ

)2011 Û23     ƂǙ ǦøȥǻǠƬǟ ǧǟǒǟȀøǱɋǟ ǦȲøȆȲȅ ȸøȝ ǥǿǠǤȝ ǠŒǖǣ ȣņȀȞǩ Ǧȵȁɉǟ ǥǿǟǻǙ ȷǕ ƂǙ (

ȵȁɉǟ ɂȲȝ ǥȀȖɆȆȱǟ  ÛȣɎøǹ ǡɀȊȹ ƂǙ Ƀǻǘȵ Ǡư ǠȾȵǠȵȁ ǨȲȦȺɅ ɍ Ɠǵ ǠȾȶȩǠȦǩ ȸȵ ǼƩǟȿ Ǧ

      ǦøȶǝɎƫǟ ǦøɅǿǟǻɋǟ ǧǠȕǠøȊȺȱǟȿ ǢɆȱǠøȅɉǟȿ ǧǠɆǲɆǩǟȀǪøȅɋǟȿ ȔȖƪǟ ȸȵ Ǧȝɀȶƭ ǠŒǕ Ǡȶȭ

   ÛǦøȶȚȺƫǟ ȷȁǟɀøǩ ɂȲȝ ȗǠȦƩǟȿ ǠȽǒǟɀǪǵǟȿ ǧɎȮȊƫǟ ɂȲȝ ǥȀȖɆȆȱǟ ǦɆȢǣ ǦɆǝǠȺǮǪȅǟ țǠȑȿɉ

) ƃǠɆƩǟ ǠȾȥȀȝ Ǡȶȭ2011 Û140Ǖ ɂȲȝ (   ǰǝǠøǪȹ ƂǙ ɃǻǘøɅ Ǽȩ ɄǝǠȺǮǪȅǟ ȿǕ ǜǱǠȦȵ ǫǼǵ ǠŒ

        ÛǠøőǠɆǵ ǻǼøő ǰǝǠøǪȹ ƂǙ ǦøȶȚȺƫǟ ǻɀøȪɅ Ǽøȩ ȿǕ ÛȳǼøȪǪȱǟȿ ǳǠǲȺȱǟ ɀƲ ǠȾɆȥ ǡɀȡȀȵ ȋȀȥȿ

   ɁǼøȶȲȱ ǦǣǠǲǪøȅɍǟȿ ȳǠȞȱǟ ȔɆȖǺǪȱǟ ȸȶȒǪɅ Ȝȅǟȿ ȳɀȾȦȵ ɄȽ ǧǠȵȁɍǟ ǥǿǟǻǟ ȷǠȥ ȼɆȲȝ ăǒǠȺǣȿ

      Ǡøȵȁɍǟ ǥǿǟǻǟȿ ÛǛǿǟɀøȖȱǟ ǧɍǠøǵȿ ǫǿǟɀøȮȱǟ ǧɍǠøǵ ȸøȵ Ȝȅǟɀȱǟ     ǦøȶȚȺƫǟ ǻȿȂøɅ ȳǠøȚȹ ɄøȽ ǧ

      ɂøȲȝ ǥǿǻǠøȩ ǦøȶȚȺƫǟ ȰøȞǲǪȱ ǦǣǠǲǪøȅɍǟ ȻǾȽȿ ÛǧǠȵȁɉǟ ǦȾǱǟɀƫ ǦȶȚȺȵ ǦɆȵǠȚȹ ǦǣǠǲǪȅǠǣ

      ɀøǣǕ ) ǳǠøǣǿɉǟ ȨøɆȪƠȿ ǧǠȵǼøƪǟȿ ǧǠøǲǪȺƫǟ ƇǼȪǪǣ ǦȪȲȞǪƫǟ ǦɆȵɀɆȱǟ ǠƬǠȶȝǟ Ž ǿǟȀȶǪȅɍǟ

 ÛȻǿǠȥ2009 Û49  .( 

     ȶǪøȆƫǟ ǦøɅǿǟǻɋǟ ǦøɆȲȶȞȱǟ" ǠøŒǖǣ ǠøȒɅǕ Ǧȵȁɉǟ ǥǿǟǻǙ ȣȀȞǩ    ǘǤȺǪȱǠøǣ ȴǪøő Ɣøȱǟ ǥȀ

      ǦøɆȲǹǟǼȱǟ ȿǕ ǦøɆǱǿǠƪǟ ǦøɆǞɆǤȱǟ ǧǟƘȢǪøƫǟ Ǽøȍǿȿ ÛǿǠȞȊǪȅɍǟ ȨɅȀȕ ȸȝ ǦȲȶǪǂǟ ǧǠȵȁɉǠǣ

   ȸøȵ ǿǼøȩ Ǝȭǖǣ ǠȾȞȵ ȰȵǠȞǪȱǟ ȿǕ ÛǦȵȁɉǟ ȜȺƫ ǦǵǠǪƫǟ ǧǠȹǠȮȵɋǟȿ ǻǿǟɀƫǟ ǦǞǤȞǩȿ ǦȵȁɊȱ ǥǼǎȱɀƫǟ

ȲȵǠȞȲȱȿ ǦȶȚȺȶȲȱ ǿǟȀȑɉǟ ȸȵ ǿǼȩ ȰȩǕ ȨȪƷ Ǡƞȿ ǥǒǠȦȮȱǟȿ ǦɆȲȝǠȦȱǟ   ȷǠȶøȑ Ȝøȵ Û ǦǞɆǤȲȱȿ ƙ

          ȰøȵǟɀȞȱǟ Ǧøȅǟǿǻ ǄǟƘøǹǕȿ ÛǦøȺȮư ǦøȦȲȮǩ Ȱøȩǖǣȿ Ǩøȩȿ țȀøȅǕ Ž ǦøɆȞɆǤȖȱǟ țǠȑȿɊȱ ǥǻɀȞȱǟ

      ȤȖøȎȵ) ȰǤȪǪøȆƫǟ Ž ɁȀøǹǕ ǥȀøȵ ǠȾǭȿǼøǵ ȜøȺƫ Ǧȵȁɉǟ ǒǟǿȿ ȤȪǩ Ɣȱǟ ɁɀȪȱǟȿͻÛ 2005 Û

482       ȳǼøȝȿ ȀȕǠøǺƫǟ ȸøȵ ƘǤøȭ ǢøȹǠǱ ɂȲȝ ǒǠȒȪȱǟ ȸȥ " ǠŒǖǣ ǧǠȵȁɉǟ ǥǿǟǻǙ ȣȀȞǩ ȬȱǾȱ Û(

ǖǪȱǟÛȨɆȥɀǩ) "ǠőǟǿǼȪȵȿ ǦȶȚȺƫǟ ƘȎȵ Ž ƎȭǕ ȴȮƠ ȨɆȪǶǪǣ ǠƬ ǴȶȆɅ Ǡƞ Ǽȭ2004 Û(18  Û

  ǦøǝǿǠȖȱǟ ȣȿȀȚȱǟ ǦȾǱǟɀȵ ȸȥȿ ȴȲȝ ȸȝ ǥǿǠǤȝ ɀȽ ǠƬ ȯɀȲƩǟ ǻǠƶǟȿ ǧǠȵȁɉǟ Ȝȵ ȰȵǠȞǪȱǟ ȷǟ

   ǦɅȀøøȊǤȱǟ ǻǿǟɀøøȶȲȱ ǴɆǶøøȎȱǟ ȳǟǼǺǪøøȅɍǟȿ Û ǦøøɆȹɎȪȝȿ ǦɆȝɀøøȑɀƞ ǦøøǱȀƩǟȿ ǧǟƘɆøøȢǪȱǟȿ

Ǩȩɀȱǟ ȸȝ ɎȒȥ ǦɅǻǠƫǟȿ         Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ ǴȲȖøȎȵ ǖøȊȹ Ǽøȩȿ ÛǧǠøȵȁɉǟ ǦøȾǱǟɀȵ Ž ȳȁɎøȱǟ

    ǦøȦȲǪǺƫǟ ǧǠøȵȁɉǟ ǦøȾǱǟɀȵ Ž ǦȱȿǼȱǟ ǿȿǼȱ ǦȶȾȵ ǥǿǠȉǟ Ž ǦȵǠȞȱǟ ǥǿǟǻɍǟ ǒǠȊǵǟ Ž Ȱȍɉǟ

  ÛƑȽǾøȱǟ) ǠøȾȞȵ ȰȵǠȞǪȱǟȿ2001   Û205       ǠøŒǕ ɂøȲȝ ǄǠøȒɅǕ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȤøɅȀȞǩ Ź ǼøȪȱȿ Û(

ǠƬɎǹ ȸȵ ȴǪɅ Ɣȱǟ ǦɆȲȶȞȱǟ ȿ ǼɅǼǶǪȱǟ  ǧǟǒǟȀøǱɋǟ ȀɅɀȖǩȿ ÛǧǠȵȁɉǟ ǧɍǠǲƞ ȨǤȆƫǟ ǘǤȺǪȱǟ
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ȿǕ ȸȵ ȿǕ ÛǧǠȵȁɉǟ ǫȿǼǵ ȜȺƫ ǦȶȶȎƫǟ ƘǣǟǼǪȱǟ     ɂøȲȝ ȰøȶȞȱǟ ȬȱǾøȭȿ ÛǦȵȁǕ ƂǙ ǫǼƩǟ ǿɀȖǩ

ǡǟȀȖȑɍǟ ǿǠǭǓ ȰɆȲȪǩ  ǠȾȞȺȵ ȸȮƹ ɍ ǦȵȁǕ ǦɅǕ ȸȵ.(Karam MG, 2018) 

    ȸøȵ Ȱøȭ ņǼøȭǕ(2017) Amuna, and Naser   Al Shobaki, øȵȁɉǟ ǥǿǟǻǙ ȷǕ ǧǠ

  Ɣøȱǟ ɄȽ ǧǠȵȁɉǟ ȷǕ ǽǙ ÛǦǱȀƩǟ ȣȿȀȚȱǟ Ž ǦȝȀȆǣ ǦɅǿǟǻɋǟ ǧǟǿǟȀȪȱǟ ǽǠơǟ ɂȲȝ ɃɀȖȺǩ

      ȸøȵ ǼøƩǟ Ȝøȵ ǢøȅǠȺƫǟ ǿǟȀøȪȱǟ ȜȺȎȱ ȰǱǠȝ Ȥȩɀȵ ǽǠơǟ ƂǙ ǦȶȚȺƫǟ Ž ǿǟȀȪȱǟ țǠȺȍ ǻɀȪǩ

ȰǤȩ ȸȵ ǠȾȦɅȀȞǩ Źȿ ÛǦǣȀȖȒƫǟ ǦǞɆǤȱǟ Ȱș Ž Ȝȅǟȿ ȧǠȖȹ ɂȲȝ ǦȲȶǪǂǟ ǢȩǟɀȞȱǟ(2010)   

Larson and Rudwall  ȿFearn-Banks (2007, 8)    ȔɆøøȖǺǪȱǟ ǦøøɆȲȶȝ ǠøøŒǖǣ

        ȰøǵǟȀȵ ȯɎøǹ ǦøɆȶȲȝȿ ǦøɆȲȶȝ ǧǟȿǻǕ ȳǟǼǺǪøȅǟ ȯɎøǹ ȸøȵ ǧǠȵȁɉǟ ǦȾǱǟɀƫ ɄǲɆǩǟȀǪȅɋǟ

  ǢøøȺƟȿ ǠøøőǠɆǣǠƶǙ ȸøøȵ ǥǻǠȦǪøøȅɌȱ ǠøøȾɆȲȝ ǥȀȖɆøøȆȱǟ ǦøøȱȿǠƮȿ ǠȾøøǪƨǠȞƫ ÛǦøøȦȲǪǺƫǟ Ǧøȵȁɉǟ

) ȤɅȀȞǩ ǒǠǱȿ ÛǠőǠɆǤȲȅ64 2002, (Gottschalk  ƂǙ ƘȊɆȱ     ȸøȵ Ǧøȝɀȶƭ ȿǕ ȳǠøȚȹ ǠøŒǕ

     Ǽøȩ Ɣøȱǟ ǦøȪǵɎǪƫǟ ǧǟǿɀøȖǪȱǟȿ ǧǠɅǼǶǪȱǟ ǦȾǱǟɀƫ ǾǺǪǩ Ɣȱǟ ƘǣǟǼǪȱǟȿ Ȁȕɉǟȿ ǢɆȱǠȅɉǟ

  .ǠőƘȆȵ ɂȲȝ ȀȉǠǤȵ ȰȮȊǣ Ȁǭǘǩ ȿǕ ǦȶȚȺƫǟ ǻǼő 

 ÛǧǠȵȁɉǟ ǥǿǟǻǙ ȤɅȀȞǩ ȋɀȎƝ ƙǮǵǠǤȱǟ ǒǟǿǓ Ȝȵ ǬǵǠǤȱǟ ȨȦǪɅ ȨǤȅ Ǡȵ ɂȲȝ ăǒǠȺǣ

   ȸøøȝ ǥǿǠøøǤȝ ǧǠøøȵȁɉǟ ǥǿǟǻǙ ȷǖøøǣ ȤɆøøȒɅȿ   ǄǟǿǟȿǻǕ ȸȶøøȒǪɅ Ȥøøȩɀƫǟ ɂøøȲȝ ȴǝǠøøȩ ɃǿǟǻǙ ȳǠøøȚȹ

     ȰøȵǠȞǪǩ ǧǠøȵȁɊȱ ǦøȱǠȞȦȱǟ ǥǿǟǻɋǟȿ ÛǦȭȀøȊȱǠǣ ǦȪȲȞǪȵ ǦɆȲȶȝ ǧǠǤȲȖǪȵȿ ǦǶȑǟȿ ǧǠɆȱȿǘȆȵȿ

       ȷǕ ǬøɆǵ ÛǄǠȪǤøȆȵ ǠȽǻǟǼøȝǙȿ ǠøȽȂɆȾƟ Ź ǦɆǲɆǩǟȀǪøȅǕ ǦøȖǹ ȸȶȑ ȜǣǠǪǪȱǠǣ ǧǟǼɅǼȾǪȱǟ Ȝȵ

     ɉ ÛǦøȵǠȞȱǟ ǦȵɎøȆȱǟ ȷɀøȮɅ ȷǕ Ǣøƶ Ǧøȵȁɉǟ ǥǿǟǻǙ Ž ɄȆɆǝȀȱǟ ȰȡǠȊȱǟ   ǦøƨǠȞȵ Ž ȰøȊȦȱǟ ȷ

      ǦȭȀøȊȱǟ ǦøȞƧ Ž ȀøȚȺȱǟ Ȭøȱǽ ǼøȞǣ ȴǪɅȿ ÛǦȵȁɉǟ ȸȝ ȴǱǠȺȱǟ ǿȀȒȱǟ ǼɅȂɅ ǦȵǠȞȱǟ ǦȵɎȆȱǟ

        ǦøøȶȚȺƫǟ ǦøɅǠƥ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȨøøɅȀȥ ɂøȲȝ ǢøǱɀǪɅ ÛȣǠøøȖƫǟ ǦøɅǠŒ Žȿ ÛǦøɆȱǠƫǟ ȣȿǠøǺƫǟȿ

.ƅǻɉǟ ǠȽǼǵ ƂǙ ǧǟǼɅǼȾǪȱǟ ȻǾŏ ȀǭǖǪȱǟ ȰɆȲȪǩȿ ÛǧǟǼɅǼȾǪȱǟ ȸȵ ǦǶȲȎƫǟ ǡǠǶȍǕȿ 

øøǵǟȀȵǧǠøøȵȁɉǟ ǥǿǟǻǙ Ȱ : ǥǿǟǻǙ ǠøøƬɎǹ ȸøøȵ ȸøøȮƹ ǦøøȆɆǝǿ ȰøøǵǟȀȵ ǦøøȆƦ ȬøøȱǠȺȽ

       ȴøȩǿ ȰȮøȊȱǟ Ž ǠȽȀøȎǵ ȸøȮƹ Ɣøȱǟȿ ǧǠøȵȁɉǟ(2)    ) ǧǠøøǲȲǣȿ ǼøȶƮ ǼøȶǪȝǙ Ǡøȶȭȿ(2018  

ȿ2007, 8) (. Fearn,Banks   
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  :(ȀȮǤƫǟ ǿǟǾȹɋǟ)  ȣǠȊǪȭɍǟ ǦȲǵȀȵ      ȰøɆȲƠȿ ȫǟǿǻǙȿ ȴøȾȦǣ ǦøȲǵȀƫǟ ȻǾøȽ ȰǮȶǪǩ

ÛǥȀȮǤƫǟ ǿǟǾȹɋǟ ǧǟǿǠȉǟ     Ȁøȵɉǟ ȷǕȿ ǦøɆȲȞȥ ǫǿǟɀøȭȿ ȀǝǠȆǹ ǻɀǱȿ ȳǼȝ ǦȲǵȀƫǟ ȻǾȽ ȂɆƹ Ǡȵȿ

    ŽǠøȮȱǟ ȻǠøǤǪȹɋǟ ǦøȶȚȺƫǟ ȼǱɀǩ Ɓ ȷǙȿ ÛǦȵȁɉǟ țɀȩȿ ǦɆȹǠȮȵǟ ȯǠɆǵ ȨȲȪȱǠǣ ǿɀȞȊȱǠǣ ȿǼȞɅ ɍ

  Ǧøøȵȁɍǟ ȜøøȪǩ ȷǕ ǟǼøøǱ ȰøøȶǪǂǟ ȸøøȶȥ ǄǟǼøøɆǱ ǠȾǪøøȅǟǿǻȿ ǠȾøøȲɆȲǶǪǣ ǨøøȵǠȩȿ ǧǟȀøøȉǘƫǟ ȻǾøøȽ ƂǙ

 ÛƆɀȲǲȞȱǟ)2009 ɄȞɆǣȀȱǟ ÛɃǿɀǤƨǟ ÜÛɃǼɆǤȞȱǟȿ(2011  ) ȇɀøȊɆȝ ƘȊɅȿ Û2011Û99  ȷǕ (

  ǥǿɀøȎǣ ǦɆȱǠǪǪȵȿ ǥǿȀȮǪȵȿ ǥȀȮǤȵ ǦɅȀɅǾƠ ǧǟǿǠȉǙ ȰɅɀȕ Ǩȩɀǣ ǠȾǭȿǼǵ ȰǤȩ ȰȅȀǩ Ǧȵȁɉǟ

         ÛǦøȵȁɉǟ ȜøȪǩ ȷǕ ǟǼøǱ ȰøȶǪǂǟ ȸøȶȥ ǧǟǿǠøȉɋǟ ȻǾøŏ ŽǠøȮȱǟ ȳǠȶǪȽɍǟ ǼǱɀɅ Ɓ Ǡȵȿ ÛǦȶǝǟǻ

     øƫǟ ȰǤȪǪøȆɅ ǬøɆǵ ÛǦøȶȚȺȶȲȱ ǦȲȮøȊȵ ȀȮǤƫǟ ǿǟǾȹɋǟ ǧǟǿǠȉǙ ȰǮƢȿ    țǟɀøȹǕ ȸøȵ ǼøɅǼȞȱǟ ȷȿȀɅǼ

  ǦøøȵǠƬǟ ǧǟǿǠøøȉɋǟ ȓǠøøȪǪȱǟ ǾøøǝǼȺȝ ȴȾɆøøȲȝ ǢȞøøȎȱǟ ȸøøȵ ȷɀøøȮɅȿ ÛǨøøȩɀȱǟ ȄøøȦȹ Ž ǧǟǿǠøøȉɋǟ

           ǢȞøȎɅ Ǽøȩȿ ÛǠøŏ ǦøȍǠǹ ǧǟǿǠøȉǙ ȰøȅȀǩ ǦøȵȁǕ Ȱøȭ ȷǚøȥ Ȭøȱǽ ƂǙ ǦȥǠȑɋǠǣ Û ǦɆȪɆȪƩǟȿ

   ȸøȵ Ȱøȭ ȸņɆøǤɅȿ ÛǥǼǵ ɂȲȝ ǦȵȁǕ ȰȮǣ ǦȍǠƪǟ ǧǟǿǠȉɋǟ ƙǣ ǦȩȀȦǪȱǟ Abu Zyeada and 

Sherif (2017)   Ɣȱǟ ȀȮǤƫǟ ǿǟǾȹɋǟ ȏǟȀȝǕ ȿǕ ǧǟǿǠȉǙ ȸȵ ǦȲɅɀȕ ǦȲȆȲȅ ȰȅȀǩ Ǧȵȁɉǟ ȷǕ

    ȰøȶǪǂǟ ȸøȶȥ ÛǧǟǿǠøȉɋǟ ȻǾƬ ŽǠȮȱǟ ȳǠȶǪȽɍǟ ǒɎɅǙ ȴǪɅ Ɓ ǟǽǙȿ ÛǦȶȚȺƫǟ Ž ǠȾǭȿǼƜ ǖǤȺǪǩ

.Ǧȵȁɉǟ ǫǼƠ ȷǕ ǟńǼǱ 

:ǻǟǼȞǪȅɍǟ ǦȲǵȀȵ   ) ǨøɆƩǟȿ ɃǿȿǼøȱǟ Ȱȍɀǩ2017    ȂøȭȀǩ ǦøȲǵȀƫǟ ȻǾøȽ ȷǕ ƂǙ (

ǟ ǥǿǼȩ ɁǼȵ ɂȲȝ  ǠøȵǕ ÛǠŏ ǘǤȺǪȱǟ ȯɎǹ ȸȵ ǠȾȝɀȩȿ ȳǼȝȿ ǠȾȞȺȵȿ ǦȵȁɊȱ ɃǼȎǪȱǟ ɂȲȝ ǦȶȚȺƫ

  ǼøǶȲȱ Ȭȱǽȿ ÛǠŏ ǦȍǠǹ ǧǠȽɀɅǿǠȺɆȅ ȴȅǿ ȴǪɆȥ ǠȾǭȿǼƜ ǘǤȺǪȱǟ ȸȮƹ Ɣȱǟ ǧǠȵȁɊȱ ǦǤȆȺȱǠǣ

) ǦøøȹȿǟȀȖȱǟ ǿǠøøȉǕȿ ÛȸøøȮư Ǽøøǵ ƅǻǕ ƂǙ ǠȾøøȲɆȲȪǩȿ ȀǝǠøøȆƪǟ ȸøøȵ2011 Û66 Ȁȥǟɀøøǩ ȷǕ ƂǙ (

 ǦɆȥǠȮȱǟ ǧǟǻǟǼȞǪȅɍǟȿ ǢɆȱǠȅɉǟ     Ƀɉ ǦɆǲɆǩǟȀǪøȅǟ ǧǟǿȿȀøȑ ǨǶǤøȍǕ ǧǠøȵȁɉǟ ȸȵ ǦɅǠȩɀȲȱ

   ǦøɆȞɆǤȕ Ƙøȡ ǫǟǼǵǕ ǻɀǱɀǣ ǿǾȺǩ Ɣȱǟ ǥȀȮǤƫǟ ǧǟǿǟǾȹɋǟ Ǽȍǿ ǠȒɅǕ ǼȭǘɅ Ǡȵ ǟǾȽȿ ÛǦȶȚȺȵ

          ȷǙ ÛǄɎøȍǕ ȼøȝɀȩȿ ȯǠøȶǪǵǠǣ ǖøǤȺǪǩ Ɓ ǒɄøȉ țɀøȩȿ ȜøȺƢ ȷǕ ǦǣɀȞøȎȱǟ ȸøȵ ȼȹɉ ÛǦȶȚȺƫǟ Ž

     ȞøȒȱǟ ȓǠøȪȹ ǦøȥȀȞȵȿ ȣǠøȊǪȭǟ Ž ȌǺȲǪøɅ ǻǟǼȞǪȅɍǟ ȸȵ ȣǼƬǟ   Ž  ǦøɅǠȩɀȱǟ ǦȖøȊȹǕ Ž Ȥ

    ǻǟǼȞǪøȅɍǟȿ ǠȾøȺȵ ǦøɅǠȩɀȱǟ ǦȱȿǠƮȿ ǦȵǻǠȪȱǟ ǧǠȵȁɉǠǣ ǘǤȺǪȱǟ ɂȲȝ ǥǿǼȪȱǟ ƃǠǪȱǠǣȿ ÛǦȶȚȺƫǟ

) ȀȽǠȚȱǟ ƘȊɅȿ ÛǠȾȞȵ ȰȵǠȞǪȲȱ2009 Û112  ɁǼøȵ ȄȮȞǩ ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɍǟ ǦȲǵȀȵ ȷǕ ƂǙ (

        ȀøǱǟȿ ǠȾøȺȵ ǼøƩǟȿ ǧǠøȵȁɉǟ ȸøȵ ǦøɅǠȩɀȲȱ ǦøȵȁɎȱǟ ǧǟǻǟǼȞǪøȅɋǠǣ ǥǿǟǻɍǟ ȳǠɆȩ  ǧǟƘȢǪøȱǟ ǒǟ

          ȬȱǾøȭȿ ǠȾøȺɆǤǩ ȸøȮƹ ɍ Ɣøȱǟ ǧɍǠøǶȲȱ ȔɆøȖǺǪȱǟȿ ÛǠȾǭȿǼøƜ ǘøǤȺǪȱǟ ȸøȮƹ Ɣȱǟ ǧǠȵȁɎȱǟ

       ǧǠøȶȚȺƫǟ ȳɀøȪǩ ȷǕ ɃǿȿȀøȒȱǟ ȸøȵ ȼøȹǚȥ ÛȀǝǠøȆƪǟ ȸȵ ǼƩǟȿ ȰɆȲȪǪȱǟȿ Ǧȵȁɉǟ ɂȲȝ ǥȀȖɆȆȲȱ
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        Ǽøȩ Ɣøȱǟ ǧǠøȵȁɉǟ ǦøȾǱǟɀƫ ǦøȵȁɎȱǟ ǧǠøǤɆǩȀǪȱǟ ǒǟȀøǱǟȿ ǻǟǼȞǪȅɍǟȿ ȴɆȚȺǪȱǟȿ ȔɆȖǺǪȱǠǣ

ǠƬ ȏȀȞǪǩ. 

 ǿǟȀøøȑɉǟ ǒǟɀøøǪǵǟ ǦøøȲǵȀȵ:    Ƀǿǟǻɋǟ ȁǠøøȾƨǟ ǦɆȱȿǘøøȆȵ ƂǙ ǦøøȲǵȀƫǟ ȻǾøøȽ ƘøøȊǩ

  ȳǠøɆȪȱǟȿ ǨȞȩȿ Ɣȱǟ ȀǝǠȆƪǟȿ ǿǟȀȑɉǟ ȴǲǵ ǼɅǼǶǪǣ ȳǠɆȪȱǟ ȰǱǕ ȸȵ ǦȶȚȺƫǟ Ž ƙȱȿǘȆƫǟȿ

          ȻǾøȽ ȤøȩɀǪǩȿ ÛǦɆøȆȦȹ ȿǕ ǦøɅǻǠȵ ǒǟɀøȅ ǠøȾǱɎȞȱ ȿǕ ǠøȾǝǟɀǪǵɍ ǢɆȱǠøȅɉǟȿ ǻɀøȾƨǟ ȐȞǤǣ

 Ǥȕ ɂøȲȝ ǧǠȵȁɉǟ ǥǿǟǻǟ Ž ǦȲǵȀƫǟ      ÛƆɀøȲǲȞȱǟ) Ȝøȩȿ ɃǾøȱǟ ǫǻǠøƩǟ ǦøȞɆ2009   ÛɃǿɀøǤƨǟ Ü

ÛɃǼɆǤȞȱǟȿ ɄȞɆǣȀȱǟ2011 ) ȷǠɆȦǵ ȤɆȒɅȿ Û(2015    Ɣøȱǟȿ ǦøȲǵȀƫǟ ȻǾøƬ ȯɀȍɀȱǟ ȷǙ ƂǙ (

 ȼȩɎȢȹǟȿ ÛȼɅǕȀǣ ǿǟȀȪȱǟ ǾǺǪȵ ȰȾǱȿ ǻǟǼǤǪȅǟ ǢǤȆǣ ȷɀȮɅ Ǽȩ ÛǦȵȁɉǟ ȰǵǟȀȵ ȀȖǹǕ ȸȵ ǼȞǩ

     ȰøȵǠȞǪȱǟ ǦøȪȥǠȺȵ ÛǥƎøƪǟ ǦøȲɆȲȩ ǦɆøȉǠƜ ȼǪȕǠǵǙȿ ȼǩǟǽ ɂȲȝ    ǠøȾȦȺȝ ƂǙ ǦøȵȁɉǠǣ ȰøȎɅȿ Û

    ȿǕ ȰȮøȊǣ ȴȾɆøȲȝ ǥȀȖɆøȆȱǟ ǦȱȿǠƮȿ ǦȵȁɉǠǣ ǥɀȪȱǟ ȀȍǠȺȝ ǡǠȖȪǪȅǟ ɄȝǼǪȆɅ Ǡư Û Ǡőɀȩȿ

      ) ȀȽǠøȚȱǟ ȸņɆøǤɅȿ ÛǦøȵȁɉǟ ǒǟɀøǪǵɍ ǦȲɆøȅɀȭ Ȁǹǔøǣ2009Û82      ȴǪøɅ ǦøȲǵȀƫǟ ȻǾøȽ Ž ȼøȹǕ (

 ƂǙ ȯȿɉǟ ȳǠøȪƫǟ Ž ǦȲǵȀƫǟ ȻǾȽ ȣǼőȿ ÛǠȾǱɎȝȿ Ǧȵȁɉǟ ȸȝ ǦƟǠȺȱǟ ǿǠǭɇǟ ǒǟɀǪǵǟ  ǼøƩǟ 

     ɄȩǠøǣ Ž ǿǠøȊǪȹɍǟ ȸøȵ ǠøȾȞȺƫ Ǧȵȁɉǟ ȯȂȝ ȴǪɅ ǬɆǵ ȸȮư Ǽǵ ɂȎȩɉ ǠȾȲɆȲȪǩȿ ȀǝǠȆƪǟ ȸȵ

    ȤɆøȒɅȿ ÛǦøȶȚȺƫǟ ȿǕ ǦøȶȚȺƫǟ ǒǟȂøǱǕ2007, 11)  (Fearn-Banks    ǿǟȀøȑɉǟ ǒǟɀøǪǵǟ ȷǕ

  ƂǙ ǿǠøȊǪȹɍǟ ȸȵ ǠȾȞȺȵ ȿǕ Ǧȵȁɉǟ ǥǼȵ ȸȵ ǼǶȲȱ ȯȿǾǤƫǟ ǼȾƨǟ ƂǙ ƘȊɅ Ǧȵȁɉǟ ȸȝ ǒɄȉǠȺȱǟ

ɉǟ ȨȕǠȺƫǟ  .ǦȶȚȺƫǟ ɂȲȝ Ȁǭǘǩ Ɣȱǟ ɁȀǹ 

 :ȓǠøøȊȺȱǟ ǥǻǠȞǪøøȅǟ ǦøȲǵȀȵ    ǒǟɀøøǪǵǟ ǦøøȲǵȀȵ ǒǠȾøøǪȹǕ ǼøøȺȝ ǦøȲǵȀƫǟ ȻǾøøȽ ȨøøȲȖȺǩ

  Ǧøȵȁɉǟ ȌɆǺȊǩ ɂȲȝ ǻǠȺǪȅɍǠǣ ǦȶȚȺȶȲȱ ǒǠȺǤȱǟ ǥǻǠȝǟ ɂȲȝ ǦȲǵȀƫǟ ȻǾȽ ȰȶȞǩ ǽǟ ÛǿǟȀȑɉǟ

    ȀɅɀøȖǪȱǟ ȔøȖǹ Ȝøȑȿȿ ǒǠȺǤȱǟ ǥǻǠȝǟȿ ȀɅɀȖǪȱǟ ȣǟǼȽǟ ǼɅǼƠȿ ǬǶǤȱǟ ȧȀȥ ȰɆȮȊǩȿ ǦȩǼǣ

ǥǻǠȞǪøøȅɍ  ÛƆɀøøȲǲȞȱǟ) ǠøøȾɆȲȝ ǦøøǣǠȩȀȱǟȿ ǠȽǾøøɆȦȺǩȿ ȓǠøøȊȺȱǟ(2009 ÛɄøøȞɆǣȀȱǟ ÛɃǿɀøøǤƨǟ) Û

ÛɃǼɆǤȞȱǟȿ2011) ǢȖȪȱǟȿ ƃǠȊƪǟ ƘȊɅȿ .(2007 Û26  ɄøȽ ȓǠȊȺȱǟ ǥǻǠȞǪȅǟ ǦȲǵȀȵ ȷǖǣ (

           Ǧøȵȁɉǟ ǡǠǤøȅǕ ǨøȥȀȝ Ǽøȩ ǥǿǟǻɋǟ ȷɀøȮǩȿ ÛɄƶǿǼøǪȱǟ ǿǠøȆƲɍǠǣ Ǧøȵȁɉǟ ǠøȾɆȥ ǕǼøǤǩ Ɣȱǟ

ȐȞǣ ƇǼȪǩ ȸȵ ǠȾņȺȮƹ Ǡư ÛǠȽǻǠȞǣǕȿ       ǥǻǠȞǪøȅǠǣ ǕǼøǤǩ ǬøɆƜ ÛǦøɆȞȩǟɀȱǟ ǧǠøƨǠȞƫǟȿ ȯɀȲƩǟ

    ) ǥǿǠøȥ ɀøǣǕ ǿǠøȉǕȿ Û Ǧøȵȁɉǟ ȰǤȩ ǠȾɆȲȝ ǨȹǠȭ Ɣȱǟ ǦȱǠƩǟ ƂǙ Ǡőǻɀȝȿ ǠŒȁǟɀǩ2009 Û239 (

  Ȥøȩɀȵ) ǠƬ ƃǠƩǟ Ȥȩɀƫǟ ȰɆȲƠ Ž ǕǼǤǩ ȓǠȊȺȱǟ ǥǻǠȞǪȅǟ ǦȲǵȀȵ ȻǾȽ Ž ǧǠȶȚȺƫǟ ȷǕ ƂǙ

   ȸøȝ ǦɆøȆȮȞȱǟ ǦɅǾȢǪȱǟ ȯɎǹ ȸȵ Û(Ǧȵȁɉǟ ǼȞǣ Ǡȵ   ɄøȶɆȚȺǪȱǟȿ ƃǠøƫǟ ǒǟǻɉǟȿ Ƀǿǟǻɋǟ ǒǟǻɉǟ

      ǻɀøȪǩ Ǡøƞǿȿ ÛǠøƬ ǥǼøɅǼǱ ǧǠøȅǠɆȅȿ ǧǠɆǲɆǩǟȀǪȅǟ ǼɅǼƠ Ž ȰǹǼȵ ȷɀȮǩ Ɣȱǟȿ ÛǦȶȚȺȶȲȱ
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    ǧǠøɆȲȶȞȱǟȿ ǠøƬ ɄøȶɆȚȺǪȱǟ ȰȮɆƬǟ Ž ǼɅǼǱ ȸȵ ȀȚȺȱǟȿ ÛǠȾȲɅǼȞǩ ȿǕ ǦȶȚȺƫǟ ǦȱǠȅǿ ƘɆȢǩ ƂǙ

ɃǻǠȦǪȱȿ ÛɃɀȵȁɉǟ Ȥȩɀƫǟ ȸȝ ǦƟǠȺȱǟ ǫǼǵɉǟ ǦǤȭǟɀƫ ȴȚȺȱǟȿ     ÛɎǤȪǪøȆȵ ǦøȲȶǪǂǟ ǧǠøȵȁɉǟ

   ȸøȵ Ȱøȭ ƘȊɅ ǬɆǵ ȷȁǟɀǪȱǟ ǥǻǠȝǙ ȴǪɅ ȓǠȊȺȱǟ ǥǻǠȞǪȅǟ ǦȲǵȀȵ Žȿ Abu Zyeada and 

Sherif (2017)      ƂǙ ǥǻɀøȞȱǟȿ ȷȁǟɀøǪȱǟ ǥǻǠȞǪøȅǟ Ž ǦȶȚȺƫǟ ǒǼǤǩ ǦȲǵȀƫǟ ȻǾȽ Ž ȼȹǕ ƂǙ

            ȸøȵ ɄøȦȮɅ Ǡøȵ ȜøƤ ǦøȲǵȀƫǟ ȻǾøȽ ȰȶøȊǩȿ ÛǦøȵȁɉǟ ȰøǤȩ ȼøɆȲȝ ǥǻɀøǱɀȵ ǨȹǠȭ Ɣȱǟ Ȝȑɀȱǟ

        ǧǠøǱǠɆǪǵɍǟ ǼøɅǼƠȿ ÛǠȾøȺȵ ǼøƩǟȿ ÛǠȽǿǟȀøȑǕ ȤøɆȦơȿ ÛǠȾøǤȩǟɀȝȿ Ǧȵȁɉǟ ȯɀǵ ǧǠȵɀȲȞƫǟ

.ǦɆȞɆǤȖȱǟ ǥǠɆǶȲȱ ȻǻɀȞȲȱ ǦȵȁɎȱǟ 

:(ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙ ǦȲǵȀȵ    ) ǨøɆƩǟȿ ɃǿȿǼøȱǟ Ȱøȍɀǩ2017  ȷǠȶȲøȅȿ Û(

)2014   ȋɎǺǪøȅɋ ǠøȾȥȿȀșȿ Ǧȵȁɉǟ țɀȩȿ ǡǠǤȅǟ ǬǶǤǣ ȳɀȪǩ ǦȲǵȀƫǟ ȻǾȽ Ž ǦȶȚȺƫǟ ȷǕ (

ǿǼȱǟ(ȴȲȞǪȱǟ) ȃȿ  ƎøȞȱǟȿ  ȷǠȶøȒȱ  ȳǼøȝ  ǿǟȀøȮǩ  ȰøǮȵ  ȻǾøȽ  Ǧøȵȁɉǟ     ȷǠøɆȦǵ ȸņɆøǤɅȿ ÛɎǤȪǪøȆȵ

)2015 Ž ȻȁǠøøƱǙ Ź Ǡøøȵ ƙøøȆǶǪȱ ȴɆøøɆȪǪȱǟ ǥǻǠøøȝǙȿ ȀȶǪøøȆƫǟ ȴȲȞǪøøȱǟ ɄøøȽ ȼøøȲǵȀƫǟ ȻǾøøȽ ǎȷǕ (

     ɂøȲȝ ȳɀøȲȱǟ ǒǠøȪȱǙ ȿǕ ǧǠøȵǠőɍǟ ȯǻǠǤǩ ȷȿǼǣ Ǧȵȁɉǟ ȸȵ ǥǻǠȦǪȆȵ ȃȿǿǻ ȋɎǺǪȅǟȿ ÛɄȑǠƫǟ

Ü ǦɆȱȿǘȆƫǟ ȼȲɆȶƠȿ ƘȢȱǟ          ǦøȲǭǠȶƫǟ ǫǟǼøǵɉǟȿ ǧǠøȵȁɉǟ Ȝøȵ ȰøȵǠȞǪȱǟ ǦøɆȲȶȝ ǳǠøƱ ȷǠȶøȒȱ

  ) ȷǟȿǼøȞȱǟ ȤɆøȒɅȿ ÛɎǤȪǪȆȵ2013  Û93       ȃȿǿǼøȱǟ ȸøȵ ǥǻǠȦǪøȅɍǟ ȸȶøȒǪǩ ǦøȲǵȀȵ ǠøŒǚǣ (

           ÛǦøȲǭǠȶƫǟ ɁȀøǹɉǟ ǧǠøȶȚȺƫǟȿ ǦøȦȲǪǺƫǟ Ǧøȵȁɉǟ ȰøǵǟȀȵ Ž ǦøȶȚȺƫǟ Ǡøŏ ǧņȀøȵ Ɣøȱǟ ƎȞȱǟȿ

 ǦɆǱɎȞȱǟ ǢȹǟɀǲȲȱ ǦɅȂȽǠƨǟ ɁɀǪȆƫ ȃǠɆȪȱǟ ǥǻǠȝǙȿ ÛǒǠȖǹɊȱ ǠɆȥɎǩ ƙȆǶǪȱǟ ɂȲȝ ȰȶȞȱǟȿ

ȤɆȒɅ ȬȱǾȭȿ Fearn-Banks (2007)          ǦøȵȁɊȱ ȌøǶȥ ǦøɆȲȶȝ ɄøȽ ȴȲȞǪøȱǟ ǦøȲǵȀȵ ȷǖøǣ

        ÛǦøȵȁɉǟ ǒǠøȺǭǕ ǦøȶȚȺƫǟ ǒǟǻǕ ǦøɆȦɆȭȿ ÛȼǤøȆȭ Ź ɃǾøȱǟ Ǡøȵȿ ÛȼǩǿǠȆǹȿ ȻǼȪȥ Ź Ǡȵ ǼɅǼƠȿ

  .ȰǤȪǪȆȶȲȱ ǦɅǟǼǣ Ǧȵȁɉǟ ȰȞǱ ƂǙ ȣǼȾɅ ɄȶɆɆȪǩ ǒǟȀǱǙ ȼȹǕȿ 

ǟǿǓ Ȝȵ ǬǵǠǤȱǟ ȨȦǪɅȿ ǬǵǠǤȱǟ ȤɆȒɅȿ ÛǧǠȵȁɉǟ ǥǿǟǻǙ ȰǵǟȀȵ ȋɀȎƝ ƙǮǵǠǤȱǟ ǒ

          ȷɀøȮǩ ȷǕ ǢøǲɆȥ ÛǄǟǼøǱ ǥƘøȎȩ ǥȀøǪȦǣ ȀɅǾøǶǪȱǟ ǦøȲǵȀƞ ǕǼøǤǩ ȷǕ ȸøȮƹ Ǧȵȁɉǟ ǥǿǟǻǙ ȷǖǣ

        ɄøȽȿ ǦøɆȹǠǮȱǟ ǦøȲǵȀƫǟ źǖøǩ ÛǦøȺɆȞȵ ǦøȵȁǕ ǫȿǼøƩ ǄǠǤȆƠ ǄǠȪǤȆȵ ȻņǼȞȵ ȔȖƪǟȿ ǦɅȂȽǠƨǟ

ƫǟ ǧǠȵȁɉǟ țǟɀȹǖǣ ǘǤȺǪȱǟ ȴȾƫǟ ȸȵ ȼȹǕ ǬɆǵ ÛǘǤȺǪȱǟ  ȀȕǠøǺƫǟ ȸȵ ǼƩǟȿ ÛǫǼƠ Ǽȩ Ɣȱǟ ǦȦȲǪǺ

   Ȭøȱǽȿ ÛǦøȵȁɉǟ ǦȾǱǟɀƫ ǢȽǖǪȱǟ ǦȲǵȀȵ źǖǩ Ȭȱǽ ǼȞǣ ÛǧǠȵȁɉǟ ȻǾŏ ǨǤǤȆǩ Ɣȱǟȿ ǦȥȿȀȞƫǟ

      ÛɃɀȺøȅ ȃǠøȅǕ ɂøȲȝ ǠȾǮɅǼøƠȿ ǠȾøǪȞǱǟȀȵ ɄøȢǤȺɅ ÛǦȵȁɉǟ ǥǿǟǻɋ ǦȱǠņȞȥ ǦȖǹ Ȝȑɀǣ   Ȱøȶȝȿ

 ǟȿ ÛǦøɆƵȿ ǦȵȁǕ ȨȲǹ ȯɎǹ ȸȵ ǧǠȵȁɉǟ ǥǿǟǻǙ ȨɅȀȦȱ ǧǠǤɅǿǼǩȿ ǿǠǤǪǹǙ    ǥǿɀøȍ ɂøȲȝ ȯɀøȎƩ

ÛǦɆȱǠȞȥȿ ǥǒǠȦȮǣ ǧǠɆȲȶȞȱǟ Ž ȔȖƪǟ ǦȅǿǠư ɂȲȝ ȨɅȀȦȱǟ ǥǿǼȩ ȸȝ ǦǶȑǟȿ  Ȭȱǽ ǼȞǣ źǖǩ
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       ȳǠøɆȪȲȱ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȨøɅȀȥ Ž ȌǺøȉ Ȱøȭ țǿǠøȆɅ ȷǕ Ǣƶ ÛǦɆȲȞȦȱǟ Ǧȵȁɉǟ ǫȿǼǵ ǦȲǵȀȵ

      ǼøȞǣ źǖøǩ ÛȸøȮȵǕ Ǡøȵ ǠȾøȺȵ ǼƩǟȿ ȤɆȦǺǪȱǟ ȿǕ Ǧȵȁɉǟ ɂȲȝ ǒǠȒȪȲȱ ÛȼɆȱǙ Ǧȱɀȭɀƫǟ ǧǠǤǱǟɀȱǠǣ

Ȭȱǽ     ǿǟȀøȑɉǟȿ ȀǝǠøȆƪǟ ȜøɆƤ ǡǠȆǵ Ǣƶ ǠȺȽȿ ÛǦȵȁɉǟ ȸȵ ŽǠȞǪȱǟ ɄȽȿ ǥƘǹɉǟ ǦȲǵȀƫǟ

 ǦȶȚȺƫǟ ǼȝǠȆɅ ǧǠȵȁɉǟ ǥǿǟǻɋ ǦȱǠņȞȥ ǦȖǹ ǻɀǱȿ ȷǕȿ ÛǒǠȺǤȱǟ ǥǻǠȝǙ ɂȲȝ ȰȶȞȱǟȿ ÛȰɆȎȦǪȱǠǣ

          ÛǠȾøǪȞƧ ɂøȲȝ ƘǭǠøǪȱǟ ȿǕ ȯǠøƫǟ ȿǕ Ǩøȩɀȱǟ ȸøȵ ƘǮøȮȱǟ ǼøȪȦǩ ȷǕ ȷȿǻ ǠȾøǪȞɆǤȕ ƂǙ ǥǻɀȞȱǟ Ž

 ǒǠȾǪȹǟ ǻȀǲƞȿ   ǴɆǶøȎǩȿ ǧǠøȵȁɉǟ ǥǿǟǻǙ ǦȖƪ ǦȱǠņȞȥȿ ǦȲȵǠȉ ǦȞǱǟȀƞ ȳǠɆȪȱǟ Ǣƶ ÛǦȵȁɉǟ

  .Ǧȵȁɉǟ ǦȾǱǟɀȵ ǒǠȺǭǕ ǧȀȾș ǡɀɆȝ ɃǕ 

11 .ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

:ǠȾǪȞɆǤȕȿ ǦȅǟǿǼȱǟ țɀȹ     ǧǠøȹǠɆǤȱǟ ȜøƤ ǦøɆȲȶȝ Ž ƆǟǼɆƫǟ ǴȆƫǟ ɂȲȝ ǻǠȶǪȝɋǟ Ź

   ǿǻ ǦøøȅǟǿǼȱǟ ȻǾøøȽ ƎøøǪȞǩȿ ÛǦøøȅǟǿǼȱǟ ȻǾøøŏ ǦøøȍǠƪǟ ǦȹǠǤǪøøȅɍǟ ǦøøǞǤȞǪȱǟ ǦøøɆȪɆǤȖǩ Ǧøøȅǟ

(Applied)  ǦɆǵǠøȒɅǟ ǦȅǟǿǼȱǟ ȻǾȽ ǼȞǩȿ Û (Explanatory)      Ȭøȱǽȿ ÛȏȀøȢȱǟ ǬøɆǵ ȸøȵ

    ǄɎȪǪøȆȵ ǕƘȢǪøȶȭ ǦɆǲɆǩǟȀǪøȅɋǟ ǦȚȪɆȱǟ Ȁǭǟ ɂȲȝ ȣȀȞǪȲȱ ȀǭɉǠǣ ǢǤȆȱǟ ȔǣȀȱ ɂȞȆǩ ǠŒɉ

      ǧǟƘȢǪøƫǟ ȃǠøɆȪȱ ȣǼøőȿ ÛǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀȉ ɂȲȝ ȯȿ ÛȜǣǠǩ ƘȢǪȶȭ ǧǠȵȁɉǟ ǥǿǟǻǙ Ž

ȿ Ȁǭǘǩ Ɣȱǟ      ȻȀȽǠøȚȱǟ ȰøɆȲǶǪȱ ȳǼǺǪøȆǩ Ǡøȶȭ ÛǦøǲɆǪȺȱǟȿ Ȁǭɍǟ ƂǙ ȯɀȍɀȲȱ ǥȀȽǠȚȱǟ ǢǤȆǩ

  .ȷǻǿɍǟ Ž ȷǠǤȱɉǟ ǧǠȭȀȉ Ȝȩǟȿ Ž ǥǻɀǱɀƫǟ 

  :ǦøȅǟǿǼȱǟ Ž ǦøȞǤǪƫǟ ǦǲɆǩǟȀǪȅɍǟ       ǴøȆƫǟ ǦɆǲɆǩǟȀǪøȅǙ ȳǟǼǺǪøȅǚǣ ǬøǵǠǤȱǟ ȳǠøȩ

    ǥȀȽǠøȚȱǟ ǻɀøǱɀǣ ǢǤøȆǪǩ Ɣȱǟ ǧǟƘȢǪƫǟ ǦȥȀȞƫ ǦɆǲɆǩǟȀǪȅɋǟ ȻǾȽ ȳǼǺǪȆǩ ǬɆǵ ÛȰȵǠȊȱǟ

  .ǦǲɆǪȺȱǟȿ Ȁǭɉǟ ƂǙ ȯɀȍɀȲȱ 

:ǦȅǟǿǼȱǟ ǦȺɆȝȿ ȜȶǪƭ   Ž ǦøȵǠȞȱǟ ǥǿǟǻɋǟ Ž ƙȲȵǠȞȱǟ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǪɅ

  ǦȝǠȺøøȎȱǟ ǥǿǟȁȿ ɁǼøøȱ ǦȲǲøøȆƫǟȿ ȷǻǿɉǟ Ž ȷǠøøǤȱɉǟ ǯǠøøǪȹǙ Ž ǦøøȲȵǠȞȱǟȿ ǦøøȎǹȀƫǟ ǧǠȭȀøøȊȱǟ

) ǧǠȭȀȊȱǟ ȻǾȽ ǻǼȝȿ ÛǥǿǠǲǪȱǟȿ5       Ȁøȉ ÛǠøȾȵ" ǥǻȿǼøǂǟ ǦøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǦȭȀøȉ) ɄøȽȿ ( Ǧȭ

    ÛȳɀøɆȱǟ ȷǠøǤȱǟ ǦȭȀøȉ ÛȷǠȺǩǿǠǵ ȷǠǤȱǟ ǦȭȀȉ ÛǥǿɀȖǪƫǟ ǦɆǝǟǾȢȱǟ ǧǠȝǠȺȎȱǟȿ ǿǠȶǮǪȅɌȱ ǦǤɆȕ

 ǠȾɆȥ ȰȶȞɅȿ Û(ɃǼɆȺƨǟ ȷǠǤȱǟ ǦȭȀȉ285)) ȜɅȁɀǪǣ ǬǵǠǤȱǟ ȳǠȩ Ǽȩȿ ÛǄǠɅǿǟǻǙ (285  ǦȹǠǤǪøȅǟ (

) ǻǟǻȀǪȅǙ Ź Ǽȩȿ ÛǧǠȭȀȊȱǟ ǒǟǿǼȵ ɂȲȝ246   ǨȞøȒǹ Ɣøȱǟ ɄȽȿ ÛȰɆȲǶǪȲȱ ǦƩǠȍ ǦȹǠǤǪȅǙ (

ɋǟ ȰɆȲǶǪȲȱ) ǻǟǻȀǪȅɋǟ ǦǤȆȹ ǨȢȲǣȿ ÛɄǝǠȎǵ86.3    ǧǠȭȀøȊȱǟ ȻǾøȽȿ ÛǦøȱɀǤȪȵ ǦȺɆȝ ɄȽȿ (%

  .ǦɆȹǻǿǕ ǧǟǿǠȶǮǪȅǟ ȸȝ ǥǿǠǤȝ 
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:ȰɆȲǶǪȱǟ ǥǼǵȿ          ƙøɅǿǟǻɋǟ ȜøɆƤ ȸøȵ ǦøɆȱǠƩǟ ǦøȅǟǿǼȲȱ ȰøɆȲǶǪȱǟ ǥǼøǵȿ ǨøȹɀȮǩ

   Ȝøøȩǟɀƫǟ ɄȲȡǠøøȉ ȸøøȵ ǦøøɆȹǻǿɉǟ ȷǠøǤȱɉǟ ǧǠȭȀøøȉ Ž ǦøøɅǿǟǻɋǟ ǧǠɅɀǪøøȆƫǟ ȤøøȲǪƯ Ž ƙȲȵǠøȞȱǟ

ɀȺǪƫǟ ǦɆȦɆșɀȱǟ.Ǧȝ 

ǧǠȵɀȲȞƫǟȿ ǧǠȹǠɆǤȱǟ ȜƤ ǿǻǠȎȵ:ǠƵ ȸɅǿǼȎȵ ȸȵ ǨȞƤ Ɣȱǟ ǠőǠȹǠɆǣ ǦȅǟǿǼȱǟ ǧǼȶǪȝǟ : 

V      ÛǦøøȩɎȞȱǟ ǧǟǽ ǦøøɆǤȺǱɉǟȿ ǦøøɆǣȀȞȱǟ ȜøøǱǟȀƫǟȿ ǢøøǪȮȱǟ Ž ǨøøȲǮƢ :ǦøøɅɀȹǠǮȱǟ ǿǻǠøøȎƫǟ

     țɀøȑɀȵ ǨøȱȿǠȺǩ Ɣøȱǟ ǧɍǠøȪƫǟȿ ǫǠƜɉǟȿ ǦɆȞȵǠƨǟ ǴɅǿǠȕɉǟ ȸȵ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟȿ

.ǦȅǟǿǼȱǟ 

V Ɇȱȿɉǟ ǿǻǠȎƫǟ       ǦȹǠǤǪøȅɍǟ ȨøɅȀȕ ȸøȝ ǦøȅǟǿǼȱǟ țɀøȑɀƫ ǦøɆȲɆȲǶǪȱǟ Ǣȹǟɀƨǟ ǦƨǠȞƫ :Ǧ

  .ǦȅǟǿǼȲȱ ǦȆɆǝǿ ǥǟǻǖȭ 

:ǦȅǟǿǼȱǟ ǥǟǻǕ ǧǠǤǭ 

) ȴȩǿ ȯȿǼǱ1) ɄȲǹǟǼȱǟ ȧǠȆǩɍǟ ȰȵǠȞȵ ȴɆȩ (Cronbach AlphaǦȅǟǿǼȱǟ ǥǟǻǕ ǧǟȀȪȦȱ ( 

) ȴȩǿ ȯȿǼƨǟ Ž ǥǻǿǟɀȱǟ ǧǠȹǠɆǤȱǟ ƂǙ ăǒǠȺǣ1  Ɣøȱǟȿ ǷǠǤȹȿȀȭ ǠȦȱǕ ǦǲɆǪȹ ȷǕ ǼƱ Û(

) ƙǣ ǨǵȿǟȀǩ71.2%-91.6       ǧǠøȹǠɆǤȱǟ ȷǕȿ ÛǧǠøǤǮȱǠǣ ǦøȅǟǿǼȱǟ ǥǟǻǕ Ȥøȍȿ ȸøȮƹ ǟǾȱ Û (%

         ǦøɅǻǠȶǪȝǟ ǦøǱǿǼȱ ȜøȒơȿ ǧǟƘȢǪøƫǟ ȃǠøɆȪȱ ǦǤøȅǠȺȵ ǠøƬɎǹ ȸøȵ ǠȾɆȲȝ ȯɀȎƩǟ Ź Ɣȱǟ

) ǦɆȱǠȝSekaran & Bougie, 2016, 295.(  

ȯǠŎǟ    ȧǠȆǩɍǟ ȰȵǠȞȵCronbach Alpha 

ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ 0.916 

ȮǪȱǟ ǦȚȪɆȱǟǦɆǱɀȱɀȺ 0.827 

ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ 0.788 

ǦɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ 0.778 

ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ 0.787 

ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ 0.712 

ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ 0.745 

ǧǠȵȁɉǟ ǥǿǟǻǙ 0.904 

ȀȮǤƫǟ ǿǟǾȹɋǟ 0.838 

ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ 0.866 

ǿȀȒȱǟ ǒǟɀǪǵǙ 0.869 

ȓǠȊȺȱǟ ǥǻǠȞǪȅǙ 0.838 

ǿǼȱǟ ȋɎǺǪȅǙ(ȴȲȞǪȱǟ) ȃȿ 0.851 
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12 .:ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ ǿǠǤǪǹǟ 

   ȯǟǘøȅ ȸøȝ ǦǣǠǱɌȱ       ǧǠȭȀøȉ Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ȀøǭǕ Ǡøȵ

ÝǦøøɆȹǻǿɉǟ ȷǠøøǤȱɉǟ    ǿǠøøǤǪǹǟ ȳǟǼǺǪøøȅǠǣ ǦɆøøȑȀȦȱǟ ȻǾøøȽ ǿǠøøǤǪǹǟ Ź . ǦøøȅǟǿǼȱǟ ǦȲȮøøȊȵ Ž

)Multiple Linear Regression ȼǶȑɀȵ ɄȽ Ǡȶȭ ȼǲǝǠǪȹ ǨȹǠȭȿ () ȴȩǿ ȯȿǼƨǟ Ž2.( 

:Ƃȿɉǟ ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ 

" Ho1":       ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǼǱɀɅ ɍŬ Ò 0.05 (

 ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

       Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ÛǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ  ǧǠøȵȁɉǟ ǥǿǟǻǙ

  ȋɎǺǪøȅǙ ÛȓǠȊȺȱǟ ǥǻǠȞǪȅǙ ÛǿȀȒȱǟ ǒǟɀǪǵǙ ÛǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ ÛȀȮǤƫǟ ǿǟǾȹɋǟ) ǠȽǻǠȞǣǖǣ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ((ȴȲȞǪȱǟ) ȃȿǿǼȱǟ 

) ȯȿǼǱ2 ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ (ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ 

) ȴȩǿ ȯȿǼƨǟ ƘȊɅ2  ǦɆǲɆǩǟȀǪøȅɋǟ ǦȚȪɆȲȱ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ" ƂǙ (

  ǦøøȶɆȩ "ȯɎøøǹ ȸøøȵ ǧǠøøȵȁɉǟ ǥǿǟǻǙ Ž F ) ǦɅȿǠøøȆƫǟȿ116.689   ǠȾøøǪȶɆȩ" ȸøøȵ Ǝøøȭǟ ɄøøȽȿ (

) ǦɅȿǠȆƫǟȿ "ǦɆȱȿǼƨǟ2.21) "Ǧȱɍǻ ɁɀǪȆȵ ǼȺȝ ǦɅɀȺȞȵȿ" (ŬÒ0.05    ǠøȒɅǕ ȰøǮƹ Ǡøȵ ɀȽȿ (

Ȝ
ǣ
Ǡ
Ǫ
ȱ
ǟ
 
Ƙ
Ȣ
Ǫ
ƫ
ǟ

 

Model 

Summery 
ANOVA Coefficient 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ 

R2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 
F 

Sig 
Df ȷǠɆǤȱǟ Beta B S.E T 

T 

Sig 

ǧ
Ǡ
ȵ
ȁ
ɉ
ǟ
 
ǥ
ǿ
ǟ
ǻ
Ǚ

 

.863a .746 116.689 .000b 6/245 

 ǦȚȪɆȱǟ

ǦɆǱɀȱɀȺȮǪȱǟ 
.268 .251 .052 4.833 .000 

 ǦȚȪɆȱǟ

ǦɅǿǠǲǪȱǟ 
.092 .101 .060 1.682 .094 

 ǦȚȪɆȱǟ

ǦɆȝǠȶǪǱɋǟ 
.469 .479 .080 5.996 .000 

 ǦȚȪɆȱǟ

ǦɆȆȥǠȺǪȱǟ 
.013- .014- .068 -.200- .842 

 ǦȚȪɆȱǟ

ǦɆǞɆǤȱǟ 
.034 .033 .071 .469 .640 

 ǦȚȪɆȱǟ

ǦɆȹɀȹǠȪȱǟ 
.097 .117 .063 1.855 .065 
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) ǦɅȀǵ ǦǱǿǻ ǼȺȝ ǯǽɀƴɉǟ ǟǾȽ ǦɅɀȺȞȵ6/245 ȓǠǤǩǿɍǟ ȰȵǠȞȵ ȠȲǣȿ .(R)=86.3 Ǡư (%

ǟ ǥǿǟǻǟȿ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ƙǣ ǦɅɀȩ ǦȩɎȝ ǻɀǱȿ ƂǙ ƘȊɅ  ǦøȶɆȩ ƘȊǩȿ ÛǧǠȵȁɍR2 

) ǦɅȿǠȆƫǟȿ0.746  ) ȼǪǤøȆȹ Ǡøȵ ǧȀȆȥ Ǽȩ ǠȽǻǠȞǣǚǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȷǕ ƂǙ (74.6 (%

  ȷǕ ǦɆøȑȀȦȱǟ ȻǾƬ ǧɎȵǠȞƫǟ ȯȿǼǱ ǰǝǠǪȹ ȸȵ ȀȾȚɅȿ ."ǧǠȵȁɍǟ ǥǿǟǻǟ Ž ȰȍǠƩǟ ȸɅǠǤǪȱǟ ȸȵ"

   Ȟȵ ǦøȶɆȩ ǨøȢȲǣ Ǽøȩ (ǧǠȵȁɍǟ ǥǿǟǻǟ) ȜǣǠǪȱǟ ƘȢǪƫǟ Ž ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟȀǭǕ    ȼøȱ ǠøǪɆǣ ȰøȵǠ

)ɓ=0.268 ) ǦøȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ (T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (4.833    ȸøȵ Ǝøȭǟ ɄøȽȿ (

) ǦɅȿǠȆƫǟȿ ǦɆȱȿǼƨǟ ǠȾǪȶɆȩ1.96) ǦɅɀȺȞȵ ɁɀǪȆƞȿ Û(Sig=0.00 ) ȸøȵ Ȱȩǟ (0.05  ɄøȽȿ (

   ) ǠøǪɆǣ ȰøȵǠȞȵ ǦøȶɆȩ ǨȢȲǣ ǽǙ ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻɓ=0.092 Û(

Ƚ ȁȂȞɅ ɍȿ) ǦȶɆȩ Ȁǭɉǟ ǟǾT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (1.682 ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (

 ) ǦøɅɀȺȞȵ ɁɀǪȆƞȿSig=0.094  ) ȸøȵ Ǝøȭǟ (0.05(        Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ Ƙøȡ ɄøȽȿ

  ) ǠøǪɆǣ ȰøȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ǧǒǠǱɓ=0.469     Ȁøǭɉǟ ǟǾøȽ ȁȂøȞɅ Ǡøȵȿ Û(

) ǦȶɆȩT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (5.996   ǦøɅɀȺȞȵ ɁɀǪøȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (

)Sig=0.00) ȸȵ Ȱȩǟ (0.05    ǽǙ ǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣɓ=0.013-   ǦøȶɆȩȿ ǦøȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ ɄȆȮȝ ȻǠƟǠǣȿ Û(

)T) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ (-.200-ƨǟ ǠȾøøǪȶɆȩ ȸøøȵ Ȱøøȩǟ ɄøøȽȿ ( ǦøøɅɀȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼ

)Sig=0.842) ȸȵ Ǝȭǟ (0.05   ǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙɓ=0.034) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿ Û(T ǦǣɀøøȆǂǟ (

) ǦɅȿǠȆƫǟȿ0.469  ) ɃɀøȺȞȵ ɁɀǪøȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (Sig=0.640  Ǝøȭǟ (

) ȸȵ0.05         ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵɓ=0.097  ) ǦøȶɆȩ Ȁøǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (1.855 (

) ɃɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿSig=0.025) ȸȵ Ǝȭǟ (0.05   Ƙøȡ ɄøȽȿ (

  Ǡøȵ ɂøȲȝ ǒǠȺǣȿ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ        ǦøȲɅǼǤȱǟ ǦɆøȑȀȦȱǟ ȐȥȀøǩȿ ÛǦøɆȵǼȞȱǟ ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǻǿȿ

  ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ

 ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ ǦøøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȰøøǤȪǩȿ ÛǦøøɆȵǼȞȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ Û(ǦøøɆȹɀȹǠȪȱǟ

     øȅ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ Û(ǦøɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ)   ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǠȪǣǠ

Û) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ " ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟŬ Ò 0.05  ǦøȚȪɆȲȱ (

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ 
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"Ho1 -1"   ) ǦøøɅɀȺȞȵ ɁɀǪøøȆȵ ǼøøȺȝ ǦɆǝǠøøȎǵǙ Ǧøøȱɍǻ ȿǽ ȀøøǭǕ ǼøøǱɀɅ ɍŬÒ0.05 (

ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ  ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ

     Ž ȀøȮǤƫǟ ǿǟǾøȹɋǟ Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ 

) ȯȿǼǱ3 Ž ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ (ȀȮǤƫǟ ǿǟǾȹɋǟ 

) ȴȩǿ ȯȿǼƨǟ ƘȊɅ3    ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ ƂǙ (

 ǦȶɆȩ ȯɎǹ ȸȵ ȀȮǤƫǟ ǿǟǾȹɋǟ ŽF ) ǦɅȿǠȆƫǟȿ98.950      ǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ Ǝøȭǟ ɄøȽȿ (

) ǦɅȿǠȆƫǟȿ2.21) Ǧȱɍǻ ɁɀǪȆȵ ǼȺȝ ǦɅɀȺȞȵȿ (ŬÒ0.05     ǟǾøȽ ǦøɅɀȺȞȵ ǠøȒɅǕ ȰøǮƹ Ǡȵ ɀȽȿ (

 ǦɅȀǵ ǦǱǿǻ ǼȺȝ ǯǽɀƴɉǟ )6/245ɍǟ ȰȵǠȞȵ ȠȲǣȿ .(  ȓǠøǤǩǿR)=84.4   ƂǙ ƘøȊɅ Ǡøư (%

 ǦȶɆȩ ƘȊǩȿ .ȀȮǤƫǟ ǿǟǾȹɋǟ ȿ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ƙǣ ǦɅɀȩ ǦȩɎȝ ǻɀǱȿR2  ǦɅȿǠȆƫǟȿ

).7130) ȼǪǤȆȹ Ǡȵ ǧȀȆȥ Ǽȩ ǠȽǻǠȞǣǚǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȷǕ ƂǙ (71.3 ȸɅǠǤǪȱǟ ȸȵ (%

.ȀȮǤƫǟ ǿǟǾȹɋǟ Ž ȰȍǠƩǟ Ȧȱǟ ȻǾƬ ǧɎȵǠȞƫǟ ȯȿǼǱ ǰǝǠǪȹ ȸȵ ȀȾȚɅȿ   ǦøȚȪɆȱǟ ǼøȞǣ ȷǕ ǦɆȑȀ

 ȀȮǤƫǟ ǿǟǾȹɋǟ Ž ǦɆǱɀȱɀȺȮǪȱǟ ǨȢȲǣ Ǽȩ   ) ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦȶɆȩɓ=0.261    ǟǾøȽ ȁȂøȞɅ Ǡøȵȿ (

) ǦȶɆȩ ȀǭɉǟT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (4.426      ǦɅȿǠøȆƫǟȿ ǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ Ǝøȭǟ ɄȽȿ (

)1.96) ǦɅɀȺȞȵ ɁɀǪȆƞȿ Û(Sig=0.00 ) ȸøȵ Ȱȩǟ (0.05      Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ ɄøȽȿ (

ǠǱ  ) ȼøȱ ǠøǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ (ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ) ǼȞǣ ǒɓ=0.020-   ɄøȆȮȝ ȻǠøƟǠǣȿ Û(
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Model Summery ANOVA Coefficient 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ 

R2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 
F 

Sig 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ 

R2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F B 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ 

R2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 
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Ȯ
Ǥ
ƫ
ǟ
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.844a .713 98.95 .000b 6/245 

 ǦȚȪɆȱǟ

ǦɆǱɀȱɀȺȮǪȱǟ 
.261 .261 .059 4.426 .000 

ǦȚȪɆȱǟ 

ǦɅǿǠǲǪȱǟ 
.020- .024- .068 -.345- .731 

 ǦȚȪɆȱǟ

ǦɆȝǠȶǪǱɋǟ 
.408 .446 .091 4.913 .000 

 ǦȚȪɆȱǟ

ǦɆȆȥǠȺǪȱǟ 
.035 .041 .077 .525 .600 

 ǦȚȪɆȱǟ

ǦɆǞɆǤȱǟ 
.141 .148 .081 1.825 .069 

 ǦȚȪɆȱǟ

ǦɆȹɀȹǠȪȱǟ 
.097 .126 .072 1.756 .080 
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) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿT) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ (-0.345- ǠȾøøǪȶɆȩ ȸøøȵ Ȱøøȩǟ ɄøøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟSig=0.731) ȸȵ Ǝȭǟ (0.05(   ǼøȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ

ǦɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙɓ=0.408    ǟǾøȽ ȁȂøȞɅ Ǡøȵȿ Û(

) ǦȶɆȩ ȀǭɉǟT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (4.913     ɁɀǪøȆƞȿ ÛǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ  Ǝȭǟ ɄȽȿ (

) ǦøøɅɀȺȞȵSig=0.00) ȸøøȵ Ȱøøȩǟ (0.05 ǦøøȚȪɆȱǟ ǧǒǠøøǱ Ȭøøȱǽ ǼøøȞǣ ÛǄǠɆǝǠøøȎǵǟ Ǧøøȱǟǻ ɄøøȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȆȥǠȺǪȱǟɓ=0.035Ʌ ɍȿ Û( ) ǦøȶɆȩȿ ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞT (

 ) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ.5250       ǦøøɅɀȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩ ȸøøȵ Ȱøøȩǟ ɄøøȽȿ (

)Sig=0.600) ȸȵ Ǝȭǟ (0.05   ǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙɓ=0.141) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿ Û(T ǦǣɀøøȆǂǟ (

ƫǟȿ) ǦɅȿǠȆ1.825  ) ɃɀøȺȞȵ ɁɀǪøȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (Sig=0.069  Ǝøȭǟ (

) ȸȵ0.05         ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵɓ=0.097  ) ǦøȶɆȩ Ȁøǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (1.756 (

ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ ) ɃɀȺȞȵ ɁɀǪȆƞȿSig=0.080) ȸȵ Ǝȭǟ (0.05   Ƙøȡ ɄøȽȿ (

          ǦøȲɅǼǤȱǟ ǦɆøȑȀȦȱǟ ȐȥȀøȹȿ ÛǦøɆȵǼȞȱǟ ǦɆøȑȀȦȱǟ ȰøǤȪȹ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ

  ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ

øøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȰøøǤȪǩȿ ÛǦøøɆȵǼȞȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ Û(ǦøøɆȹɀȹǠȪȱǟ ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ Ǧ

        ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǠȪǣǠøȅ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ Û(ǦøɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ)

 ǦȲɅǼǤȱǟǦȲǝǠȪȱǟ Û) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ "Ŭ Ò 0.05  ǦøȚȪɆȲȱ (

 Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟȀȮǤƫǟ ǿǟǾȹɋǟ ."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž 

" Ho1-2":      ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍŬ Ò 0.05 (

ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ  ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ

     ǻǟǼȞǪøøȅɋǟ Ž (ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆȝǠȶǪǱɋǟ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǦɅǠȩɀȱǟȿ 
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) ȯȿǼǱ4ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ Ž ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ ( 

 ) ȴøȩǿ ȯȿǼǱ ȸņɆǤɅ4       Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǻɀøǱȿ (

 ǦȶɆȩ ȯɎǹ ȸȵ ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟF ) ǦɅȿǠȆƫǟȿ71.042 ǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (

) ǦɅȿǠȆƫǟȿ2.21 ǼȺȝ ǦɅɀȺȞȵȿ () Ǧȱɍǻ ɁɀǪȆȵŬÒ0.05     ǟǾøȽ ǦøɅɀȺȞȵ ǠøȒɅǕ ȰøǮƹ Ǡȵ ɀȽȿ (

  ) ǦøɅȀǵ ǦøǱǿǻ ǼȺȝ ǯǽɀƴɉǟ6/245    ȓǠøǤǩǿɍǟ ȰøȵǠȞȵ ȠøȲǣȿ .(R)=80   ƂǙ ƘøȊɅ Ǡøư (%

       ǦøȶɆȩ ƘøȊǩȿ .ǦøɅǠȩɀȱǟȿ ǻǟǼȞǪøȅɋǟȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙǣ ǦɅɀȩ ǦȩɎȝ ǻɀǱȿR2 

) ǦɅȿǠȆƫǟȿ0.641 ȥ ǼøȪȥ ǠȽǻǠȞǣǚǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȷǕ ƂǙ (   ) ȼǪǤøȆȹ Ǡøȵ ǧȀøȆ64 (%

  .ǦøɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ Ž ȰȎǵ ɃǾȱǟ ȸɅǠǤǪȱǟ ȸȵ       ȻǾøƬ ǧɎȵǠøȞƫǟ ȯȿǼøǱ ǰǝǠøǪȹ ȸøȵ ȀøȾȚɅȿ

       ǻǟǼȞǪøȅɋǟ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ  ǻǠøȞǣǕ ȷǠøȭ ǦøɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ ǼȞǣ ȷǕ ǦɆȑȀȦȱǟ

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙ ÛǦøøɅǠȩɀȱǟȿɓ=0.195) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ Ǡøøȵȿ (T (

ɀȆǂǟ) ǦɅȿǠȆƫǟȿ Ǧǣ2.952  ) ǦɅȿǠøȆƫǟȿ ǦøɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (1.96  ɁɀǪøȆƞȿ Û(

) ǦɅɀȺȞȵSig=0.003  ) ȸøȵ Ȱøȩǟ (0.05        ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ ɄøȽȿ (

 ) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙ ǦøøɅǿǠǲǪȱǟɓ=0.093) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿ Û(T (

 ) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ1.429 Ȱøøȩǟ ɄøøȽȿ (      ǦøøɅɀȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩ ȸøøȵ

)Sig=0.154) ȸøøȵ Ǝøøȭǟ (0.05(   ǦøøȚȪɆȱǟ ǧǒǠøøǱ Ȭøøȱǽ ǼøøȞǣ ÛǄǠɆǝǠøøȎǵǟ Ǧøøȱǟǻ Ƙøøȡ ɄøøȽȿ
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 ȰȵǠȞȵ
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.800a .641 71.042 .000b 6/245 

 ǦȚȪɆȱǟ

ǦɆǱɀȱɀȺȮǪȱǟ 
.195 .202 .068 2.952 .003 

 ǦȚȪɆȱǟ

ǦɅǿǠǲǪȱǟ 
.093 .113 .079 1.429 .154 

 ǦȚȪɆȱǟ

ǦɆȝǠȶǪǱɋǟ 
.496 .562 .105 5.337 .000 

 ǦȚȪɆȱǟ

ǦɆȆȥǠȺǪȱǟ 
-.020- .024- .090 -.269- .788 

 ǦȚȪɆȱǟ

ǞɆǤȱǟǦɆ 
.064 .069 .094 .734 .463 

 ǦȚȪɆȱǟ

ǦɆȹɀȹǠȪȱǟ 
.038 .051 .083 .612 .541 
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  ) ȼøȱ ǠøǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȝǠȶǪǱɋǟɓ=0.496     ) ǦøȶɆȩ Ȁøǭɉǟ ǟǾøȽ ȁȂøȞɅ Ǡøȵȿ Û(T (

 ) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ5.337      ǦøøɅɀȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩ ȸøøȵ Ǝøøȭǟ ɄøøȽȿ (

)Sig=0.00) ȸȵ Ȱȩǟ (0.05    ǽǙ ǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ (

   ) ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦȶɆȩ ǨȢȲǣɓ=0-.020--       ǦøȶɆȩ Ȁøǭɉǟ ǟǾøȽ ȁȂøȞɅ ɍȿ ɄøȆȮȝ ȻǠøƟǠǣȿ Û(

) ǦøøȶɆȩȿT) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ (-0.269- ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩ ȸøøȵ Ȱøøȩǟ ɄøøȽȿ (

) ǦɅɀȺȞȵSig=0.788) ȸȵ Ǝȭǟ (0.05   ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆǞɆǤȱǟɓ=0.064) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T  ǦǣɀøȆǂǟ (

) ǦɅȿǠȆƫǟȿ.6120  ) ɃɀøȺȞȵ ɁɀǪøȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (Sig=0.463  Ǝøȭǟ (

) ȸȵ0.05    ȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (     ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦøɆȹɀȹǠȪȱǟ ǦøȚ

) ȼȱ ǠǪɆǣ ȰȵǠȞȵɓ=0.038  ) ǦøȶɆȩ Ȁøǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (.6120 (

) ɃɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿSig=0.541) ȸȵ Ǝȭǟ (0.05   Ƙøȡ ɄøȽȿ (

       ɅǼǤȱǟ ǦɆøȑȀȦȱǟ ȐȥȀøǩȿ ÛǦøɆȵǼȞȱǟ ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠȺǣȿ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ  ǦøȲ

  ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ

 ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ ǦøøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȰøøǤȪǩȿ ÛǦøøɆȵǼȞȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ Û(ǦøøɆȹɀȹǠȪȱǟ

        ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǠȪǣǠøȅ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ Û(ǦøɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ)

ǽ ȀǭǕ ǼǱɀɅ " ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟÛ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿŬ Ò 0.05  ǦøȚȪɆȲȱ (

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ 

:"Ho1 -3"      ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍŬ Ò 0.05 (

ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ  ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ

 ǿȀȒȱǟ ǒǟɀǪǵǙ ǼȞǣ Ž (ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ÛǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ

.ȷǻǿɉǟ Ž ȷǠǤȱɉǟ ǧǠȭȀȉ Ž 
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) ȯȿǼǱ5 Ž ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ (ǿȀȒȱǟ ǒǟɀǪǵǙ 

) ȴȩǿ ȯȿǼƨǟ ȀȾȚɅ5 ǟ ǦøȚȪɆȲȱ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ ƂǙ (  ǦɆǲɆǩǟȀǪøȅɋ

 ǦȶɆȩ ȯɎǹ ȸȵ ǿȀȒȱǟ ǒǟɀǪǵǙ ŽF ) ǦɅȿǠȆƫǟȿ68.102    ǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ Ǝȭǟ ɄȽȿ (

) ǦɅȿǠȆƫǟȿ2.21) Ǧȱɍǻ ɁɀǪȆȵ ǼȺȝ ǦɅɀȺȞȵȿ (ŬÒ0.05     ǟǾøȽ ǦøɅɀȺȞȵ ǠøȒɅǕ ȰøǮƹ Ǡȵ ɀȽȿ (

) ǦɅȀǵ ǦǱǿǻ ǼȺȝ ǯǽɀƴɉǟ6/245   ȓǠøǤǩǿɍǟ ȰøȵǠȞȵ ȠȲǣȿ .(R)=79.4   ƂǙ ƘøȊɅ Ǡøư (%

ɀȩ ǦøøȩɎȝ ǻɀøøǱȿ  ǦøøȶɆȩ ƘøøȊǩȿ .ǿȀøøȒȱǟ ǒǟɀøøǪǵǙ ȿ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ ƙøøǣ ǦøøɅR2 

) ǦɅȿǠȆƫǟȿ0.631  ) ȼǪǤøȆȹ Ǡøȵ ǧȀȆȥ Ǽȩ ǠȽǻǠȞǣǚǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȷǕ ƂǙ (63.1 (%

   ȷǕ ǦɆøȑȀȦȱǟ ȻǾøƬ ǧɎȵǠȞƫǟ ȯȿǼǱ ǰǝǠǪȹ ȸȵ ȀȾȚɅȿ .ǿȀȒȱǟ ǒǟɀǪǵǙ Ž ȰȍǠƩǟ ȸɅǠǤǪȱǟ ȸȵ

   ǟ  ǻǠøȞǣǕ ǼøǵǕ ȷǠøȭ ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ ǼȞǣ     ǽǙ ÛǿȀøȒȱǟ ǒǟɀøǪǵǙ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱ

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣɓ=0.162 ) ǦøȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ (T   ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (

)2.423 ) ǦɅȿǠøøøȆƫǟȿ ǦøøøɆȱȿǼƨǟ ǠȾøøøǪȶɆȩ ȸøøøȵ Ǝøøøȭǟ ɄøøøȽȿ (1.96 ǦøøøɅɀȺȞȵ ɁɀǪøøøȆƞȿ Û(

)Sig=0.016) ȸȵ Ȱȩǟ (0.05  ȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ (  ǽǙ ǦøɅǿǠǲǪ

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣɓ=0.102) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T   ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (

)1.549) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (Sig=0.123) ȸȵ Ǝȭǟ (0.05( 
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.794a .631 68.102 .000b 6/245 

 ǦȚȪɆȱǟ

ǦɆǱɀȱɀȺȮǪȱǟ 
.162 .164 .068 2.423 .016 

 ǦȚȪɆȱǟ

ǦɅǿǠǲǪȱǟ 
.102 .122 .079 

1.549 .123 

 ǦȚȪɆȱǟ

ǦɆȝǠȶǪǱɋǟ 
.475 .527 .104 

5.049 .000 

 ǦȚȪɆȱǟ

ǦɆȆȥǠȺǪȱǟ 
.035 .041 .089 

.466 .642 

 ǦȚȪɆȱǟ

ǦɆǞɆǤȱǟ 
.027 .028 .093 

.304 .761 

 ǦȚȪɆȱǟ

ǦɆȹɀȹǠȪȱǟ 
.067 .089 .082 

1.074 .284 
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  ȼøȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ

)ɓ=0.475) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (5.049    ȸøȵ Ǝøȭǟ ɄøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩSig=0.00) ȸȵ Ȱȩǟ (0.05 ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ (

    ) ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦøȶɆȩ ǨȢȲǣ ǽǙ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽɓ=0.035   ǟǾøȽ ȁȂøȞɅ ɍȿ Û(

  ) ǦøȶɆȩȿ ǦøȶɆȩ ȀǭɉǟT øȆǂǟ ( ) ǦɅȿǠøȆƫǟȿ Ǧǣɀ.4660      ÛǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ Ȱøȩǟ ɄøȽȿ (

 ) ǦøɅɀȺȞȵ ɁɀǪȆƞȿSig=0.642  ) ȸøȵ Ǝøȭǟ (0.05       Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ Ƙøȡ ɄøȽȿ (

     ) ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ǧǒǠǱɓ=0.027    Ȁøǭɉǟ ǟǾøȽ ȁȂøȞɅ ɍȿ Û(

) ǦȶɆȩT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (.3040 ƨǟ ǠȾøǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (    ɃɀøȺȞȵ ɁɀǪøȆƞȿ ÛǦøɆȱȿǼ

)Sig=0.761) ȸøøȵ Ǝøøȭǟ (0.05   ǦøøȚȪɆȱǟ ǧǒǠøøǱ Ȭøøȱǽ ǼøøȞǣ ÛǄǠɆǝǠøøȎǵǟ Ǧøøȱǟǻ Ƙøøȡ ɄøøȽȿ (

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙ ǦøøɆȹɀȹǠȪȱǟɓ=0.067) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿ Û(T (

) ǦɅȿǠøøøȆƫǟȿ ǦǣɀøøøȆǂǟ1.074 ɃɀøøøȺȞȵ ɁɀǪøøøȆƞȿ ÛǦøøøɆȱȿǼƨǟ ǠȾøøøǪȶɆȩ ȸøøøȵ Ȱøøøȩǟ ɄøøøȽȿ (

)Sig=0.284ȸȵ Ǝȭǟ ( )0.05 ǦɆȑȀȦȱǟ ȰǤȪǩ ǻǿȿ Ǡȵ ɂȲȝ ǒǠȺǣȿ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

  ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ ǦøøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ ÛǦøøɆȵǼȞȱǟ

   ȰøøǤȪǩȿ ÛǦøøɆȵǼȞȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ Û(ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ

ɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ȌƸ ǠȶɆȥ ǄǠɆǝȂǱ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ    ǒǠøȺǣȿ Û(ǦøɆȝǠȶǪǱɋǟ ǦøȚȪɆȱǟ ÛǦɆǱ

       ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǼøǱɀɅ " ǦøȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪǩ ǠȪǣǠȅ ǻǿȿ Ǡȵ ɂȲȝ

Û) ǦɅɀȺȞȵ ɁɀǪȆȵŬ Ò 0.05 Ž ǿȀȒȱǟ ǒǟɀǪǵǙ Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ (

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ 

:"Ho1 -4"    ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ   ) ǦøɅɀȺȞȵ ɁɀǪøȆȵŬ Ò 0.05 (

 ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

        ǥǻǠȞǪøøȅǙ ǼøȞǣ Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ÛǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ÛǦøɆȝǠȶǪǱɋǟ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ȓǠȊȺȱǟ 
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) ȯȿǼǱ6ȚȪɆȱǟ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ (ȓǠȊȺȱǟ ǥǻǠȞǪȅǙ Ž ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ Ǧ 

) ȴȩǿ ȯȿǼƨǟ ƘȊɅ6    ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ ƂǙ (

 ǦȶɆȩ ȯɎǹ ȸȵ ȓǠȊȺȱǟ ǥǻǠȞǪȅǙ ŽF ) ǦɅȿǠȆƫǟȿ72.696 ǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (

) ǦɅȿǠȆƫǟȿ2.21) Ǧȱɍǻ ɁɀǪȆȵ ǼȺȝ ǦɅɀȺȞȵȿ (ŬÒ0.05  øȒɅǕ ȰøǮƹ Ǡȵ ɀȽȿ (   ǟǾøȽ ǦøɅɀȺȞȵ Ǡ

) ǦɅȀǵ ǦǱǿǻ ǼȺȝ ǯǽɀƴɉǟ6/245  ȓǠøǤǩǿɍǟ ȰȵǠȞȵ ȠȲǣȿ .(R= )80.4   ƂǙ ƘøȊɅ Ǡøư (%

          ǦøȶɆȩ ƘøȊǩȿ .ȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ ȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙøǣ ǦøɅɀȩ ǦøȩɎȝ ǻɀǱȿR2 

) ǦɅȿǠȆƫǟȿ0.646  ) ȼǪǤøȆȹ Ǡøȵ ǧȀȆȥ Ǽȩ ǠȽǻǠȞǣǚǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȷǕ ƂǙ (64.6 (%

ȍǠƩǟ ȸɅǠǤǪȱǟ ȸȵ    ǦɆøȑȀȦȱǟ ȻǾøƬ ǧɎȵǠøȞƫǟ ȯȿǼǱ ǰǝǠǪȹ ȸȵ ȀȾȚɅȿ .ȓǠȊȺȱǟ ǥǻǠȞǪȅǙ Ž Ȱ

     ÛȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦȚȪɆȱǟ  ǻǠȞǣǕ ǼǵǕ ȷǠȭ ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ ǼȞǣ ȷǕ

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙɓ=0.315) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ Ǡøøȵȿ (T ǦǣɀøøȆǂǟ (

) ǦɅȿǠȆƫǟȿ4.805  ǠȾøǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (  ) ǦɅȿǠøȆƫǟȿ ǦøɆȱȿǼƨǟ1.96   ǦøɅɀȺȞȵ ɁɀǪøȆƞȿ Û(

)Sig=0.00) ȸȵ Ȱȩǟ (0.05      ǽǙ ǦøɅǿǠǲǪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣɓ=0.151) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ Û(T   ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (

)2.336) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ Ǝȭǟ ɄȽȿ (Sig=0.020) ȸȵ Ȱȩǟ (0.05( 

        ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦøɆȝǠȶǪǱɋǟ ǦøȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ

)ɓ=0.399) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (4.322    ȸøȵ Ǝøȭǟ ɄøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟ ǠȾǪȶɆȩSig=0.00) ȸȵ Ȱȩǟ (0.05ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ ɄȽȿ ( 

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽɓ=-0.038   ɄøȆȮȝ ȻǠøƟǠǣȿ Û(
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.804a .646 72.696 .000b 6/245 

ȪɆȱǟ ǦȚ

ǦɆǱɀȱɀȺȮǪȱǟ 
.315 .296 .062 4.805 .000 

ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ .151 .166 .071 2.336 .020 

 ǦȚȪɆȱǟ

ǦɆȝǠȶǪǱɋǟ 
.399 .409 .095 4.322 .000 

ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ -.038- 041- .080 -.509- .611 

ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ -.096- .094- .084 1.113- .267 

ɆȱǟǦɆȹɀȹǠȪȱǟ ǦȚȪ .160 .195 .075 2.600 .010 
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) ǦȶɆȩȿ ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿT ) ǦɅȿǠøȆƫǟȿ ǦǣɀȆǂǟ (-.509-     ǠȾøǪȶɆȩ ȸøȵ Ȱøȩǟ ɄøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟSig=0.611) ȸȵ Ǝȭǟ (0.05  ǼøȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

ȱǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆǞɆǤɓ=-0.096 ɍȿ ɄȆȮȝ ȻǠƟǠǣȿ Û(

) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (1.113-     ÛǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸøȵ Ȱøȩǟ ɄȽȿ (

) ɃɀȺȞȵ ɁɀǪȆƞȿSig=0.267) ȸȵ Ǝȭǟ (0.05  ǧǒǠøǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

ǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ) ȼȱ ǠǪɆɓ=0.160) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ Û(T (

 ) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ2.600       ɃɀøøȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩ ȸøøȵ Ǝøøȭǟ ɄøøȽȿ (

)Sig=0.010) ȸȵ Ȱȩǟ (0.05        ǦɆøȑȀȦȱǟ ȰøǤȪǩ ǻǿȿ Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ ɄȽȿ (

  ÛǦɆøøȆȥǠȺǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøȶɆȥ ǄǠøøɆǝȂǱ ǦøøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ ÛǦøɆȵǼȞȱǟ  ǦøøȚȪɆȱǟ

ȌƸ ǠȶɆȥ ǄǠɆǝȂǱ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪǩȿ ÛǦɆȵǼȞȱǟ ǦɆȑȀȦȱǟ ȐȥȀǩȿ Û(ǦɆǞɆǤȱǟ   ǦøȚȪɆȱǟ)

ÛǦɆǱɀȱɀȺȮǪȱǟ       Ǡøȵ ɂøȲȝ ǒǠøȺǣȿ Û(ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ

      ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǼǱɀɅ " ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǠǣ ȰǤȪǩ ǠȪǣǠȅ ǻǿȿ

 Û) ǦøɅɀȺȞȵŬ Ò 0.05       Ž ȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ Ž ǄǦøȞȶǪƭ ǠøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ (

."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ 

:"Ho1 -5"        ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǼøǱɀɅ ɍŬ Ò 0.05 (

 ǦȚȪɆȱǟ ÛǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

ȪɆȱǟ ÛǦɆȝǠȶǪǱɋǟ     ȋɎǺǪøȅǙ ǼøȞǣ Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦɆǞɆǤȱǟ ǦȚȪɆȱǟ Û ǦɆȆȥǠȺǪȱǟ ǦȚ

.ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž (ȴȲȞǪȱǟ) ȃȿǿǼȱǟ 

) ȯȿǼǱ7 Ž ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ȀǭǕ ǿǠǤǪǹǟ ǰǝǠǪȹ ( ȃȿǿǼȱǟ ȋɎǺǪȅǙ

(ȴȲȞǪȱǟ) 
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.775a .601 59.994 .000b 6/245 

ǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ .349 .365 .073 5.017 .000 

ǦɅǿǠǲǪȱǟ ǦȚȪɆȱǟ .097 .119 .084 1.419 .157 

ȱǟǦɆȝǠȶǪǱɋǟ ǦȚȪɆ .365 .416 .112 3.720 .000 

ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ -.079- .096- .095 1.010- .314 

ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ .007 .008 .100 .081 .936 

ǦɆȹɀȹǠȪȱǟ ǦȚȪɆȱǟ .110 .149 .088 1.684 .093 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
180 

) ȴȩǿ ȯȿǼƨǟ ƘȊɅ7   Ǫøȅɋǟ ǦøȚȪɆȲȱ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ ƂǙ ( ǦɆǲɆǩǟȀ

     ǦøȶɆȩ ȯɎøǹ ȸøȵ (ȴȲȞǪøȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙ ŽF  ) ǦɅȿǠøȆƫǟȿ59.994    ȸøȵ Ǝøȭǟ ɄøȽȿ (

) ǦɅȿǠȆƫǟȿ ǦɆȱȿǼƨǟ ǠȾǪȶɆȩ2.21 ) Ǧøȱɍǻ ɁɀǪȆȵ ǼȺȝ ǦɅɀȺȞȵȿ (ŬÒ0.05    ȰøǮƹ Ǡøȵ ɀøȽȿ (

     ) ǦøøɅȀǵ ǦøøǱǿǻ ǼøøȺȝ ǯǽɀøøƴɉǟ ǟǾøøȽ ǦøøɅɀȺȞȵ ǠøøȒɅǕ6/245   ȓǠøøǤǩǿɍǟ ȰøøȵǠȞȵ ȠøøȲǣȿ .(

R)=77.5ȝ ǻɀǱȿ ƂǙ ƘȊɅ Ǡư (%     ȋɎǺǪøȅǙ ȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙøǣ ǦɅɀȩ ǦȩɎ

  ǦøøȶɆȩ ƘøøȊǩȿ .(ȴȲȞǪøøȱǟ) ȃȿǿǼøøȱǟR2 ) ǦɅȿǠøøȆƫǟȿ.601 ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ ȷǕ ƂǙ (

) ȼǪǤøøȆȹ Ǡøøȵ ǧȀøøȆȥ Ǽøøȩ ǠøøȽǻǠȞǣǚǣ60.1 ȃȿǿǼøøȱǟ ȋɎǺǪøøȅǙ Ž ȰøøȍǠƩǟ ȸɅǠøøǤǪȱǟ ȸøøȵ (%

.(ȴȲȞǪȱǟ)  ǦȚȪɆȱǟ ǼȞǣ ȷǕ ǦɆȑȀȦȱǟ ȻǾƬ ǧɎȵǠȞƫǟ ȯȿǼǱ ǰǝǠǪȹ ȸȵ ȀȾȚɅȿ ȷǠȭ ǦɆǱɀȱɀȺȮǪȱǟ

      ȰøȵǠȞȵ ǦøȶɆȩ ǨøȢȲǣ ǽǙ Û(ȴȲȞǪøȱǟ) ȃȿǿǼøȱǟ ȋɎǺǪȅǙ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ  ǻǠȞǣǕ ǼǵǕ

) ȼȱ ǠǪɆǣɓ=0.349) ǦȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ Ǡȵȿ (T) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (5.017 Ǝȭǟ ɄȽȿ (

) ǦɅȿǠȆƫǟȿ ǦɆȱȿǼƨǟ ǠȾǪȶɆȩ ȸȵ1.96  ) ǦøɅɀȺȞȵ ɁɀǪøȆƞȿ Û(Sig=0.00  ) ȸøȵ Ȱøȩǟ (0.05 (

ɄȽȿ             ȼøȱ ǠøǪɆǣ ȰøȵǠȞȵ ǦøȶɆȩ ǨøȢȲǣ ǽǙ ǦøɅǿǠǲǪȱǟ ǦøȚȪɆȱǟ ǧǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧȱǟǻ

)ɓ=0.097 ) ǦøȶɆȩ Ȁǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(T  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (1.419    ȸøȵ Ȱøȩǟ ɄøȽȿ (

) ǦøøɅɀȺȞȵ ɁɀǪøøȆƞȿ ÛǦøøɆȱȿǼƨǟ ǠȾøøǪȶɆȩSig=0.157) ȸøøȵ Ǝøøȭǟ (0.05(  Ǧøøȱǟǻ Ƙøøȡ ɄøøȽȿ

ǪǱɋǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽ ǼȞǣ ÛǄǠɆǝǠȎǵǟ  ) ȼøȱ ǠøǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȝǠȶɓ=0.365 Û(

 ) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ǠøøȵȿT) ǦɅȿǠøøȆƫǟȿ ǦǣɀøøȆǂǟ (3.720  ǠȾøøǪȶɆȩ ȸøøȵ Ǝøøȭǟ ɄøøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟSig=0.00) ȸȵ Ȱȩǟ (0.05    Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧȱǟǻ ɄȽȿ (

 ) ȼøȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆȆȥǠȺǪȱǟ ǦȚȪɆȱǟ ǧǒǠǱ (ɓ=-0.079-   ɍȿ ɄøȆȮȝ ȻǠøƟǠǣȿ

   ) ǦøȶɆȩȿ ǦøȶɆȩ Ȁøǭɉǟ ǟǾȽ ȁȂȞɅT  ) ǦɅȿǠøȆƫǟȿ ǦǣɀøȆǂǟ (1.010-     ǠȾøǪȶɆȩ ȸøȵ Ȱøȩǟ ɄøȽȿ (

) ǦɅɀȺȞȵ ɁɀǪȆƞȿ ÛǦɆȱȿǼƨǟSig=0.314) ȸȵ Ǝȭǟ (0.05  ǼøȞǣ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

) ȼȱ ǠǪɆǣ ȰȵǠȞȵ ǦȶɆȩ ǨȢȲǣ ǽǙ ǦɆǞɆǤȱǟ ǦȚȪɆȱǟ ǧǒǠǱ Ȭȱǽɓ=0.007  Ȁøǭɉǟ ǟǾȽ ȁȂȞɅ ɍȿ Û(

ȶɆȩ) ǦT) ǦɅȿǠȆƫǟȿ ǦǣɀȆǂǟ (.0810     ɃɀøȺȞȵ ɁɀǪøȆƞȿ ÛǦøɆȱȿǼƨǟ ǠȾøǪȶɆȩ ȸȵ Ȱȩǟ ɄȽȿ (

)Sig=0.936) ȸȵ Ǝȭǟ (0.05         ǦøȚȪɆȱǟ) ǼøȞǣ ǒǠøǱ Ȭøȱǽ ǼøȞǣ ÛǄǠɆǝǠøȎǵǟ Ǧøȱǟǻ Ƙøȡ ɄȽȿ (

) ȼøøȱ ǠøøǪɆǣ ȰøøȵǠȞȵ ǦøøȶɆȩ ǨøøȢȲǣ ǽǙ (ǦøøɆȹɀȹǠȪȱǟɓ=0.110) ǦøøȶɆȩ Ȁøøǭɉǟ ǟǾøøȽ ȁȂøøȞɅ ɍȿ Û(T (

) ǦɅȿǠøøøȆƫǟȿ ǦǣɀøøøȆǂǟ1.684ɄøøøȽȿ (  ɃɀøøøȺȞȵ ɁɀǪøøøȆƞȿ ÛǦøøøɆȱȿǼƨǟ ǠȾøøøǪȶɆȩ ȸøøøȵ Ȱøøøȩǟ

)Sig=0.093) ȸȵ Ǝȭǟ (0.05 ǦɆȑȀȦȱǟ ȰǤȪǩ ǻǿȿ Ǡȵ ɂȲȝ ǒǠȺǣȿ ÛǄǠɆǝǠȎǵǟ Ǧȱǟǻ Ƙȡ ɄȽȿ (

  ǦøøȚȪɆȱǟ ÛǦøøɅǿǠǲǪȱǟ ǦøøȚȪɆȱǟ) ȌøøƸ ǠøøȶɆȥ ǄǠøøɆǝȂǱ ǦøøȲɅǼǤȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ ÛǦøøɆȵǼȞȱǟ
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 ȵǼȞȱǟ ǦɆøøȑȀȦȱǟ ȐȥȀøøǩȿ Û(ǦøøɆȹɀȹǠȪȱǟ ǦøøȚȪɆȱǟ ÛǦøøɆǞɆǤȱǟ ǦøøȚȪɆȱǟ ÛǦɆøøȆȥǠȺǪȱǟ ȰøøǤȪǩȿ ÛǦøøɆ

    ǒǠøȺǣȿ Û(ǦøɆȝǠȶǪǱɋǟ ǦøȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ȌƸ ǠȶɆȥ ǄǠɆǝȂǱ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ

       ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀøǭǕ ǼøǱɀɅ " ǦøȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪǩ ǠȪǣǠȅ ǻǿȿ Ǡȵ ɂȲȝ

  Û) ǦøɅɀȺȞȵ ɁɀǪøȆȵŬ Ò 0.05     ȋɎǺǪøøȅǙ Ž ǄǦøȞȶǪƭ ǠøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȲȱ (

 (ȴȲȞǪȱǟ) ȃȿǿǼȱǟ."ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž 

14 .ǧǠɆȍɀǪȱǟȿ ǰǝǠǪȺȱǟ 

ȱǟ ǰǝǠǪȺ 

- ǦɆȝȀȦȱǟ ǠőǠɆȑȀȥȿ ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ 

     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧøȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩ :ɍȿǕŬ Ò 

0.05   ÛǦøɅǿǠǲǪȱǟ ǦøȚȪɆȱǟ ÛǦɆǱɀȱɀȺȮǪȱǟ ǦȚȪɆȱǟ) ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ (

ɋǟ ǦȚȪɆȱǟ        ǥǿǟǻǙ Ž (ǦøɆȹɀȹǠȪȱǟ ǦøȚȪɆȱǟ ÛǦøɆǞɆǤȱǟ ǦøȚȪɆȱǟ ÛǦɆøȆȥǠȺǪȱǟ ǦøȚȪɆȱǟ ÛǦøɆȝǠȶǪǱ

      ÛȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ ÛǿȀøȒȱǟ ǒǟɀøǪǵǙ ÛǦøɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ ÛȀȮǤƫǟ ǿǟǾȹɋǟ) ǠȽǻǠȞǣǖǣ ǧǠȵȁɉǟ

    ǦøǣǠǱǙ ǠøȾɆȥ ǦøǲɆǪȺȱǟ ȻǾȽ ȷǕȿ Û ÛǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ((ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙ

 ǿǼȲȱ ȯȿɉǟ ȣǼøøƬǟ ɂøøȲȝ       ǦøøȚȪɆȲȱ ǦɆǤøøȆȺȱǟ ǦøøɆƵɉǟ ɁɀǪøøȆȵ ƂǙ ȣņȀøøȞǪȱǟ " ɀøøȽȿ Ǧøøȅǟ

  ǧǠøǣǠǱǙ ǢȆǵȿ ǴȑɀɅ ǟǾȽȿ ." ǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪȅɋǟ

  ǟǾøȽȿ ÛǦɆȹǻǿɉǟ ȷǠǤȱɉǟ ǧǠȭȀȉ Ž ǧǠȵȁɉǟ ǥǿǟǻǙ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ ǦɆƵǕ ƙǭɀǶǤƫǟ

 ÛǦƶǼǹ ȸǣ) ǠȾȺȵ ǧǠȅǟǿǻ ǥǼȝ Ȝȵ ȨȦǪɅ2018 ÛȈɅȀȝ ɀǣǕ Ü2016  ÛȀøȽȂȵȿ ɃǻǠȽ Û2020  Ü

)2016 (Heintz, Karabegovic and Molnar ÜJakobiak, 2001   ǨøȝȀȦǩ ǬøɆǵ Û(

:ǦɆȝȀȥ ǰǝǠǪȹ ȄƦ ǦǲɆǪȺȱǟ ȻǾȽ ȸȵ 

V     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩŬ Ò 0.05 (

  Ž ǄǦøøȞȶǪƭ ǠøøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȲȱƫǟ ǿǟǾøøȹɋǟȀøøȮǤ  ȷǠøøǤȱɉǟ ǧǠȭȀøøȉ Ž

     ǿǟǾøȹɋǟȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙøǣ ǦɅɀȩ ǦȩɎȝ ǻɀǱȿ ƂǙ ƘȊɅ Ǡư  Û"ǦɆȹǻǿɉǟ

.ȀȮǤƫǟ 

V     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩŬ Ò 0.05 (

   ȷǠøǤȱɉǟ ǧǠȭȀøȉ Ž ǦɅǠȩɀȱǟȿ ǻǟǼȞǪȅɋǟ Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

ǻǿɉǟ        ǻǟǼȞǪøȅɋǟȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙøǣ ǦøɅɀȩ ǦøȩɎȝ ǻɀøǱȿ ȸņɆǤɅ Ǡư Û"ǦɆȹ

.ǦɅǠȩɀȱǟȿ 
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V     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩŬ Ò 0.05 (

  ȷǠøøǤȱɉǟ ǧǠȭȀøøȉ Ž ǿȀøøȒȱǟ ǒǟɀøøǪǵǙ Ž ǄǦøøȞȶǪƭ ǠøøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȲȱ

ƙøøǣ ǦøøɅɀȩ ǦøøȩɎȝ ǻɀøøǱȿ ǼøøȭǘɅ Ǡøøư Û"ǦøøɆȹǻǿɉǟ ǒǟɀøøǪǵǙȿ ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ 

.ǿȀȒȱǟ 

V     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩŬ Ò 0.05 (

       ȷǠøǤȱɉǟ ǧǠȭȀøȉ Ž ȓǠøȊȺȱǟ ǥǻǠȞǪøȅǙ Ž ǄǦøȞȶǪƭ ǠøȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

     ǥǻǠȞǪøȅǙȿ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪɆȱǟ ƙøǣ ǦɅɀȩ ǦȩɎȝ ǻɀǱȿ ƂǙ ƘȊɅ Ǡư  ÛǦɆȹǻǿɉǟ

Ⱥȱǟ.ȓǠȊ 

V     ) ǦøɅɀȺȞȵ ɁɀǪøȆȵ ǼøȺȝ ǦɆǝǠøȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ȼȹǕ ǬǵǠǤȲȱ ȸņɆǤǩŬ Ò 0.05 (

  ǧǠȭȀøȉ Ž (ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙ Ž ǄǦȞȶǪƭ ǠȽǻǠȞǣǖǣ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ

     ǦɆǲɆǩǟȀǪøøȅɋǟ ǦøøȚȪɆȱǟ ƙøøǣ ǦøøɅɀȩ ǦøøȩɎȝ ǻɀøøǱȿ ȸņɆøøǤɅ Ǡøøư ÛǦøøɆȹǻǿɉǟ ȷǠøøǤȱɉǟ

.(ȴȲȞǪȱǟ) ȃȿǿǼȱǟ ȋɎǺǪȅǙȿ 

ǧǠɆȍɀǪȱǟ 

øøȶǪȝǙ ȐøøȞǣ ƇǼøøȪǩ ƂǙ ǦøøȅǟǿǼȱǟ ǨȲøøȍɀǩ ǦøøȅǟǿǼȱǟ ǰǝǠøøǪȹ ȸøøȵ ȀøøȾș Ǡøøȵ ɂøøȲȝ ǄǟǻǠ

:ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝ ǬǵǠǤȱǟ ǠȾȑȀȞǪȆɅ ǧǠɆȍɀǪȱǟ 

1-   ǦøøøȚȪɆȱǟ ǦøøøȥǠȪǭ ǦøøøɆȹǻǿɉǟ ȷǠøøøǤȱɉǟ ǧǠȭȀøøøȉ ƖǤøøøǪǩ ȷǕ ǥǿȿȀøøøȒǣ ǬøøøǵǠǤȱǟ ɄøøøȍɀɅ

    ȰøǱǕ ȸøȵ ǦøȲȵǠȮǪȵȿ ǥȀȶǪȆȵ Ȱȶȝ ǦɆǲȾȺȶȭ ǠȽǻǠȶǪȝǙȿ ǠőǠɆȱǓ ȀɅɀȖǩȿ ÛǦɆǲɆǩǟȀǪȅɋǟ

ǟȀȪȱǟ ǽǠơǙ  ǢøȺƟȿ ȋȀȦȱǟ ȋǠȺǪȩǙ ȯɎǹ ȸȵ ǦɆȲǤȪǪȆƫǟ ǧǠɆǲɆǩǟȀǪȅɋǟ ǻǟǼȝǙȿ ǧǟǿ

      ǦøȲȶǪƮ ǧǠȽɀɅǿǠȺɆøȅ ǦøɅǕ ǻǟǼøȝǙȿ ÛǧǠȭȀøȊȱǟ ȻǾȽ ǠƬ ȏȀȞǪǩ ȷǕ ȸȮƹ ǧǟǼɅǼő ǦɅǕ

.ǠȾȞȵ ȰȵǠȞǪȱǟȿ ǠȾǪȾǱǟɀȵ ǦɆȦɆȭȿ ǦȞȩɀǪƫǟ ǦȵȁɊȱ 

2-    ǦøøȚȪɆȱǟ ȴȝǼøøȱ ǦøøɅɀȺȞƫǟȿ ǦøøɆȱǠƫǟȿ ǦøøɅǻǠƫǟ ǻǿǟɀøøƫǟ ƘǺøøȆǩ ǥǿȿȀøøȒǣ ǬøøǵǠǤȱǟ ɄøøȍɀɅ 

ǦɆǲɆǩǟȀǪȅɋǟ         ǦøǞɆǤȱǟ ȸøȝ ǦøǮɅǼƩǟ ǦøȵȁɎȱǟ ǧǠøȵɀȲȞƫǟ ɂøȲȝ ȯɀøȎƩǟ ȸȵ ȸȮȶǪǩ Ʉȭ

 ÛǦȶȚȺȶȲȱ ǦɆǱǿǠƪǟȿ ǦɆȲǹǟǼȱǟ   ȀøȮǤƫǟ ǿǟǾøȹɍǟ ǧǟǿǠȉǟ ȣǠȊǪȭǟ ȰǝǠȅȿ Ƙȥɀǩ ȯɎǹ ȸȵ

ǧǠȵȁɉǟ țɀȩɀȱ. 

3-  ǒǠȺǣ ǦȅǟǿǼȱǟ ȜȶǪƭ ǧǠȭȀȊȱǟ ǬǵǠǤȱǟ ɄȍɀɅ   ȯɎøǹ ȸøȵ ȰøȵǠȮǪȵ ǧǠȵɀȲȞȵ ȴȚȹ   ǥǼøȝǠȩ

 ȸȵ ȸȮȶłɅ ǧǠȹǠɆǣ  ȯɎøǹ ȸȵ ȸȮȶłɅ ǬɆǵ ÛȧȀȖȱǟ ȰȾȅǕȿ ȰȒȥǖǣ ǧǠȵɀȲȞƫǟ ȤɆșɀǩ ǠƬɎǹ
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   Ž ȴøƬ ǦǤøȅǠȺǊƫǟ ǧǟǿǟȀȪȱǟ ǽǠǺņǩǟ ǦȝȀȅȿ ǧǠȵȁǕ ǦɅǕ ǦȾǱǟɀȵ ȸȵ ǦǲǈȱǠȞǊƫǟ ǧǠȹǠɆǤȱǟ ȻǾȽ

ǦȦȲǪǺǊƫǟ ȴȾȦǝǠșȿȿ ƁǠȶȝǕ .ǦȞȩɀǪƫǟ ǧǠȵȁɉǟ ȬȲǩ ǫȿǼǵ ȰǤȩ 

4- ǟȿ ÛǧǠøøȵȁɉǟ ǥǿǟǻǙ ȰøøǵǟȀƞ ȳǠøøȶǪȽɋǟ ǥǿȿȀøøȒǣ ǦøøȅǟǿǼȱǟ Ʉøøȍɀǩ Ȱøøȭ ȨøøɆǤȖǪǣ ȳǠøøȶǪȽɋ

           ȷǠøǤȱɉǟ ǧǠȭȀøȉ ȰøǤȩ ȸøȵ ȰøǵǟȀƫǟ ȜøɆƤ ƙøǣ ȿǠøȆǪȵ ȰȮøȊǣȿ ǦøɆȱǠȝ ǥǒǠȦȮǣ ǦȲǵȀȵ

     .ǦɆȹǻǿɉǟ 

5-  ȷɀȮɅ ǧǠȵȁǕ ǥǿǟǻǙ ȨɅȀȥ ȰɆȮȊǩ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ ȜȶǪƭ ǧǠȭȀȊȱǟ ǥǿǟǻǙ ǬǵǠǤȱǟ ɄȍɀɅ

 øȚȪɆȱǟ ȳǠȾȵ ȨɆǤȖǩȿ ǾɆȦȺǪȱ ǻǟǼȞǪȅɋǟ ǦņǤȽǕ ɂȲȝȿ ÛǦɆȱǠȝ ǦɆȥǟȀǪǵǚǣȿ ǄǠǣǿǼȵȿ ǄɎȽǘȵ Ǧ

     ǦøȵȁɎȱǟ ǧǟƎƪǠøǣ ǧǠøȵȁɉǟ ǥǿǟǻǙ ȨøɅȀȥ ȰȪȍȿ ȰɆȽǖǩ ȯɎǹ ȸȵ Ȭȱǽȿ ǦɆǲɆǩǟȀǪȅɋǟ

      ǦȭȀøȊȱǟ Ȁȥɀøǩȿ ÛǧǟȿǼøȹ ȿǕ ǧǟȀƢǘøȵ Ž ǄǠøȒɅǕȿ ÛǦɆǱǿǠǹȿ ǦɆȲǹǟǻ ǧǟǿȿǻ Ž ȼȭǟȀȉǚǣ

.ǧǠȵȁɉǟ țɀȩȿ ǦɆȱǠȶǪǵǟ ȌɆǺȊǪǣ ƗȞƫǟ ȨɅȀȦȲȱ ȴȝǼȱǟ 

6- ǠøøȅǟǿǼȱǟ ǻǟǼøøȝǙ ǥǿȿȀøøȒǣ ǦøøȅǟǿǼȱǟ ȜøøȶǪƭ ǧǠȭȀøøȊȱǟ ǬøøǵǠǤȱǟ ɄøøȍɀɅ ȸøøȝ ǦøøȲȵǠȮǪƫǟ ǧ

  ȤøɆȭȿ ǒǟǾȢȱǟ ǦȝǠȺȍ Ž ǦȾŏǠȊȵ ǦɆȝǠȺȍ ǧǠȝǠȖȩ ǠƬ ǨȑȀȞǩ Ɣȱǟ ǧǠȵȁɉǟ ȴɆȽǠȦȵ

.ǠȾȺȵ ǦɅǠȩɀȱǟ Ź 

7-     ǨøȞǤǩǟ Ɣøȱǟ ǢɆȱǠøȅɉǟȿ ÛǦȶȚȺƫǟ Ǡŏ ǧńȀȵ Ɣȱǟ ǦȪǣǠȆȱǟ ǧǠȵȁɉǟ ȸȵ ǥǻǠȦǪȅɋǟ ǥǿȿȀȑ

ȿ ȴǪɅ ǬɆǵ ÛǦȲǵȀƫǟ ȬȲǩ Ž ǦȶȚȺƫǟ ǠȾǪȾǱǟȿ Ɣȱǟ ǧǠȪɆȞƫǟȿ ÛǠȾǪȾǱǟɀȵ Ž  ȔøȖƪǟ Ȝȑ

.ǦȪǣǠȆȱǟ ǧǟƎƪǟ ȸȵ ǥǻǠȦǪȅɍǠǣ ǧǠȵȁɉǟ ǥǿǟǻɋ ǦɆȲǤȪǪȆƫǟ 
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 ǦȶǝǠȩȜǱǟȀƫǟ 

ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ :ɍȿǟ 

) ȰȑǠȥ ȁǠȺȾȉ Û ǼƥǕ2009(.    .ǦøɆȪɆǤȖǩ Ǧøȅǟǿǻ :Ǧȵȁɍǟ ǥǿǟǻǟȿ ǧǠȵɀȲȞƫǟ ǦȹǠȪǩ ƙǣ ǦȩɎȞȱǟ   ǦøɆȲȭ ǦøȲƭ

ȳɀȲȞȲȱ ǦȞȵǠƨǟ ȸɅǼȥǟȀȱǟ Û(24) Û142-100. 

ȷǟȿƘȉ ÛȀȵȿǟ Ȁȶȝ .(2019) ƘȮȦǪȱǟ ɄǲɆǩǟȀǪȅɍǟ ƘȢǪȶȭ ȔɆȅȿ Ž ȂɅȂȞǩ ȀǭǕ ǦȚȪɆȱǟ ɂȲȝ ǦɆǲɆǩǟȀǪȅɍǟ 

ǳǠǲȺȱǟ Ǧȅǟǿǻ :ɄǲɆǩǟȀǪȅɍǟ ǦɆȲɆȲƠ ǒǟǿɇ ǦȺɆȝ ȸȵ ɃȀɅǼƫǟ ȣǿǠȎƫǟ ǦȍǠƪǟ Ž  ǦøȺɅǼȵ   .ȰøɆǣǿǟ

ɁɎȾȩ ǦȲƭ ǨȆȹǟȁ ǦɆȶȲȞȱǟǦȲƭ Û ǦɆȶȲȝ ǦɅǿȿǻ ǦȶȮƮ ǿǼȎǩ ȸȝ ǦȞȵǠƨǟ ǦɆȹǠȺǤȲȱǟ ǦɆȆȹȀȦȱǟ ï 

ÛȰɆǣǿǟ ÛȷǠǪȅǻǿɀȭ  ÛȧǟȀȞȱǟ4)2Û(  .166-116   

 ƇȀȵ ÛǯǠǶȲǣ(2017) ÛǥȀȍǠȞƫǟ ǦǞɆǤȱǟ Ž ǿǟȀȶǪȅɎȱ ǦɆȶǪǵ ǥǿȿȀȑ ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ .ǦȲƭ  ǻǠȎǪȩǟ

ȯǠȶȝɉǟȿ ȯǠƫǟ) Û1 Û(206 -192. 

 ȷɀȵǖȵ ÛǒǠȺǤȱǟ.(2017)    Ž ǦøɆȪɆǤȖǩ ǦøȲǮȵǕ Ȝȵ ɃɀǣȀǪȱǟ ǬǵǠǤȲȱ ǦɆǝǠȎǵɋǟ ǧǟǿǠȾƫǟspss ȓ)(1 Ûȷǻǿɉǟ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ Ȱǝǟȿ ǿǟǻ :ȷǠȶȝ 

  ) ȸƥȀøøȱǟ ǼøǤȝ ÛȨøɆȥɀǩ2004 .(   ǫǼøƷ ɍ Ǽøøȩ Ǡøƫ ȔɆøøȖǺǪȱǟ :ǧǠøȵȁɉǟ ǥǿǟǻǙ  ÛǦøøɆǣȀȞȱǟ ȀøȎȵ ǦøøɅǿɀȾƤ .

.ǥǿǟǻɌȱ ǦɆȺȾƫǟ ǧǟƎƪǟ ȂȭȀȵ :ǥȀȽǠȪȱǟ 

ÛƗɅɀǮȱǟ ȀȍǠȹ ȸǣ ȷǠȶɆȲȅ.(2018)       ǦøɅɀȹǠǮȱǟ ȃǿǟǼøƫǟ ɄøȶȲȞƫ ǧǠøȵȁɉǟ ǥǿǟǻǙ ǧǟǿǠøȾȵ ǦɆȶȺǪȱ ǳȀǪȪȵ ǰȵǠȹȀǣ

ɅǼƞ .ȰǝǠǵ ǦȺǦɆȆȦȺȱǟȿ ǦɅɀǣȀǪȱǟ ǧǠȅǟǿǼȲȱ ǦɆȵɎȅɋǟ ǦȞȵǠƨǟ ǦȲƭ Û26)5 Û(.135-109 

) ǻɀȶƮ Ûǃǟ ǻǠǱ2007 .(ǧǠȵȁɉǟ ǥǿǟǻǙ ) ȓ1.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦȵǠȅǕ ǿǟǻ :ȷǠȶȝ .( 

 ȰȵǕ ÛɃǼɆǤȞȱǟȿ ÛǦɆƧ ÛɄȞɆǣȀȱǟ Ûǻǟǘȥ ÛɃǿɀǤƨǟ(2011)   .ǿǟȀøȪȱǟ ǽǠøơǟ ǦøɆȹȿȀǪȮȱǟȿ ǧǠȵȁɉǟ ǥǿǟǻǟ .   ǦøȲƭ

ǣ ǦȞȵǠǱǦɆȹǠȆȹɋǟ ȳɀȲȞȲȱ ȰǣǠÛ(1)19 Û91-81 .  

   ǡǠȽɀȱǟǼøǤȝ ǳǠǪȦȱǟǼøǤȝ ǡǠȽɀȱǟǼǤȝ ÛɄȅɀȱɉǟȿ ÛɃȿǼǣ ǃǟ ǼǤȝ ȸɅȀȆȹ ÛɃǿɀǤƨǟ(2018)  ȔɆøȖǺǪȱǟ ǿȿǻ .

       ǦøøɅȿǻɉǟ ǦȝǠȺøøȎȱ ǦøøȵǠȞȱǟ ǦȭȀøøȊȱǟ Ž ǦɆȝɎȖǪøøȅǟ Ǧøøȅǟǿǻ :ǧǠøøȵȁɍǟ ǥǿǟǻǟ Ž ɄǲɆǩǟȀǪøøȅɍǟ

  ǒǟȀȵǠøȅ Ž ǦɆǤȖȱǟ ǧǠȵȂȲǪȆƫǟȿ-   .ȧǟȀøȞȱǟ   ȷɀøȺȦȱǟ ǦøȲƭ   țǠøȶǪǱɋǟȿ ǧǠɆȹǠøȆȹɋǟ ȳɀøȲȝȿ ǡǻɉǟȿ Û

(24) Û168-143. 

) ǦȺȭǠȅ ÛȷǠȖȲȆȱǟȿ ÛǼȶƮ ȯɎȕ ÛɃȿǠǶƨǟ2014 .(swot ǦɅǿǠǲǪȱǟ ȣǿǠȎƫǟ ȴɆɆȪǪȱ   ɃǿȿȁǠøɆȱǟ ǿǟǻ :ȷǠøȶȝ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦɆȶȲȞȱǟ 

 ȃȀȖǣ ȴɆȲȅ ÛǥǼȲǱ(2011) .ǧǠȵȁɉǟ ǥǿǟǻɍ ǦǮɅǼƩǟ ǧǠɆǲɆǩǟȀǪȅɍǟǪȱǟȿ ȀȊȺȲȱ ǦɅǟȀȱǟ ǿǟǻ :ȷǠȶȝ Û .ȜɅȁɀ 

ȄǵͻÛȷ ƙȆǵ ÛǼɆȱȿ ÛǻɀȶƮ Ǽƥǟ ÛǼǤȝ ÛȼȶȞȹȿ Ȱȅǿ ȷǠȶȲȅ )2016    ɄøȶɆȚȺǪȱǟ ȴȲȞǪøȱǟ ǧǠøɆȲȶȝ ȰɆȞȦǩ .(

 .ǦøøȥȀȞƫǟ ǥǿǟǻǟ ǻǠøøȞǣǟ Ƃǟ ǻǠȺǪøøȅɍǠǣǦøøɆȪɆǤȖǪȱǟȿ ǦȥȀøøȎȱǟ ȳɀøøȲȞȲȱ ȰøøǣǠǣ ǦøøȞȵǠǱ ǦøøȲƭ Û24 (6) Û

1703-1683. 

ÛƙȆǵ ÛƙȆǵ  ǼɆȱȿ(2018)ǧǠȅǿǠư . ƘȮȦǪȱǟ ȨɆȉȀȱǟ ǥǿǟǻɋ ǻǿǟɀƫǟ ȱǟǦɅȀȊǤ  ǠøȽǿȿǻȿ Ž  ȂøɅȂȞǩ   ǦøȚȪɆȱǟ

ǦɆǲɆǩǟȀǪȅɍǟ  .ǦȶȚȺȶȲȱǦȞȵǠƨǟ ǦɆȵɎȅɍǟ ǦɆȲȭ ǦȲƭÛ(49)13 Û.623-581 
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) ǡǠȽɀȱǟǼǤȝ ÛȷǠɆȦǵ2015     ǦɆøȆȥǠȺǪȱǟ ǥȂøɆƫǟ ȨøɆȪǶǪȱ ȰǹǼøȵ ǧǠøȵȁɉǟ ǥǿǟǻǙ ǦɆȱǠȞȥ .(  .   ǻǠȾøǪǱɍǟ ǦøȲƭ

ǦɅǻǠȎǪȩɍǟȿ ǦɆȹɀȹǠȪȱǟ ǧǠȅǟǿǼȲȱǨȆȢȺȵǠǪȱ ɄȞȵǠƨǟ ȂȭȀƫǟ ÛÛ  .ȀǝǟȂøøƨǟ(8) Û299-274 . 

) ǼȶƮ Ȱǝǟȿ ÛȄɅǿǻǙȿ ÛǼȶƮ ǼȱǠǹ ÛȷǟǼƥ Ɨǣ2009  .(  ǰȾøȺȵ :ɄǲɆǩǟȀǪȅɋǟ ȔɆȖǺǪȱǟȿ ǦɆǲɆǩǟȀǪȅɋǟ

ȀȍǠȞȵ ȓ)(1.ǦȝǠǤȖȲȱ ɃǿȿȁǠɆȱǟ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɉǟ . 

 ǦɆȖȝ ǼɅǘȵȿ ÛǼƥǕ ÛƃǠɆƩǟ(2011)      Ǧøȅǟǿǻ ÛǧǠøȵȁɉǟ ǥǿǟǻǙ Ž ǠøȽǿȿǻȿ ǦɆȥȀøȎƫǟ ǧǠøȵɀȲȞƫǟ ȴȚȹ ǥǻɀǱ .

ȝ Ž ǦɆȹǟǼɆȵ ÛɁɀȺɆȹ ÛǦɆȩǟȀȞȱǟ ȣǿǠȎƫǟ ȸȵ ǦȺɆȸɅǼȥǟȀȱǟ ǦɆȶȺǩ ǦȲƭ Û33 (104) Û133-155. 

) ȤȎȺȵ ÛǦƶǼǹ ȸǣ2018 .(ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȧǟǿɀȱǟ :ȷǠȶȝ Ûȷǻǿɉǟ . 

) ȸɅǼȱǟ ɄƮ ÛǢȖȪȱǟȿ Ûǃǟ ǿǠǱ ȀȭǠȉ ÛƃǠȊƪǟ2007   ǥǿǟǻǙ Ž ǠøȽȀǭǕȿ ǦøɅǿǟǻɋǟ ǧǠȵɀȲȞƫǟ ȳǠȚȹ ǦɆȲȝǠȥ .(

ȵȁɉǟ .ǦɆȹǻǿɉǟ ǦɆȝǠȺȎȱǟ ǧǠȭȀȊȱǟ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ :ǧǠȯǠȶȝɉǟ ǥǿǟǻǙ Ž ǦɆȹǻǿɉǟ ǦȲŎǟ Û3 )1 Û(

45-24.ȷǻǿɉǟ ÛȷǠȶȝ ÛǦɆȹǻǿɉǟ ǦȞȵǠƨǟ Û 

 ) ǼøøƥǕ ȸøøȆƮ ÛɃƘøȒƪǟ2002 .( ȤȞøøȒȱǟ ǧǠøøȚƩ ǼøøȉǕ Ž ǥɀøøȪȱǟ ȰøøȵǠȭ ȫɎǪøȵǟ ȴøøȲȝ :ǧǠøøȵȁɉǟ ǥǿǟǻǙ .

 .ǦɆǣȀȞȱǟ ȰɆȺȱǟ Ǧȝɀȶƭ :ǥȀȽǠȪȱǟ 

ÛɃȿɎȦȲǹ Ȅƽ ) ǧǠɆȑ .(2017 ǦȵɀȲȞƫǟ ǥǻǠȵ ǦɆȱȿǟ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȲȱ  ÛǦǮɅǼƩǟ ǧǠȆȅǘƫǟ ǦȲƭ 

ǦȪɆȪƩǟÛ Ûǿǟǿǻǟ ÛȀǝǟȂƨǟ(27)Û519-494   .  

) ɄȲȝ ƙȆǵ  ÛȴɆȽǟȀǣǟȿ ÛȷǠȶɆȲȅ ǦȲɆȒȥ Ûǻȿǟǻ(2017    ɁɀǪøȆȵ ƙøȆƠ Ž ǠøȽǿȿǻȿ ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ  .

ǦɆȒɅȀȶǪȱǟ ǧǠȵǼƪǟ- ɂȦȊǪȆȵ Ž ɄȝɎȖǪȅǟ ǬƜ    ÛȧǟȀøȞȱǟ ǻǟǼøȢǣ ǦȞȵǠǱ ÛɃȀɅȀƩǟ ɃȁǠȡ  ǦøȲƭ

ǦɅǿǟǻɍǟȿ ǦɅǻǠȎǪȩɍǟ ȳɀȲȞȱǟ (96)23  Û65-47. 

) ǒɎȝ Ǽƥ ÛȳǠȽǻ2010  ǧǠȝǠȺøȎȲȱ ǦȵǠȞȱǟ ǦȭȀȊȱǟ Ž ǦɆȲɆȲƠ ǦɆȦȍȿ Ǧȅǟǿǻ ÛɃǿǟǻɋǟ ƙȮȶǪȱǟ Ž ǟ ȀǭǕ .(

 .ǦøøɆǝǠǣȀȾȮȱǟ ǦɅǻǠøøȎǪȩɋǟȿ ǦøøɅǿǟǻɋǟ ȳɀøøȲȞȱǟ ǦøøȲƭ ǣ ǦøøȞȵǠǱ ÛǻǠøøȎǪȩɋǟȿ ǥǿǟǻɋǟ ǦøøɆȲȭ Û ÛǻǟǼøøȢ

16)59Û(80-58. 

) ȀȵǠȝ ǳɎȥ ÛɄȊƵǼȱǟ2015 .(ǧǠȵȁɉǟȿ ȯǠȎǩɍǟ.ƑȺǪƫǟ ǦǤǪȮȵ :ȳǠȵǼȱǟ ÛǦɅǻɀȞȆȱǟ ǦɆǣȀȞȱǟ ǦȮȲȶƫǟ . 

 ǨɆƩǟ ÛǼƥǟȿ ÛȯǠƤ ÛɃǿȿǼȱǟ(2017)   ǒǟǿɍǟ ǦɆȝɎȖǪøȅǟ ǬøƜ :Ǧȵȁɍǟ ǥǿǟǻǟ Ž ɃǻǠɅȀȱǟ ȌǝǠȎǹ Ȁǭǟ .

  Ɔǻǿɉǟ ɄȵɎøȅɍǟ ȬȺǤȱǟ Ž ƙȲȵǠȞȱǟ ȸȵ ǦȺɆȝ  øɆȲȭ ǦøȲƭ    ǦøɆȞȵǠƨǟ ǦɅǻǠøȎǪȩɍǟ ȳɀøȲȞȲȱ ǻǟǼøȢǣ Ǧ Û

(53) Û52-31 . 

) ǼȶƮ ȴȅǠǱ ÛƑȽǾȱǟ2001 .(Ƀǿǟǻɍǟ ȀɅɀȖǪȱǟ     ȴɆøȲȞǪȱǟ ǥǿǟȁȿ ÛǻǠøȎǪȩɍǟȿ ǥǿǟǻɍǟ ǦøɆȲȭ ÛǻǟǼøȢǣ ǦȞȵǠǱ .

.ȀȊȺȱǟȿ ǦȝǠǤȖȲȱ ǢǪȮȱǟ ǿǟǻ ǦɅȀɅǼȵ :ǻǟǼȢǣ ÛȧǟȀȞȱǟ ÛɄȶȲȞȱǟ ǬǶǤȱǟȿ ƃǠȞȱǟ 

ǻǟɀǱ ÛɄȑǟǿ ƖǮȵ  ÛɃɀȅɀƫǟȿ ÛȸȆƮ ȨɆȥɀǩ ǼǤȝ ) ȸȆƩǟ.(2018 Ƙǭǖǩ ǧǠɆȱǟ ȴȲȞǪȱǟ ɄȶɆȚȺǪȱǟ Ž ȂɅȂȞǩ 

ǦȩǠȉȀȱǟ ǬƜ :ǦɆǲɆǩǟȀǪȅɍǟ ɄȝɎȖǪȅǟ ǒǟǿɇ  ǦøȺɆȝ  ȸøȵ  ǧǟǻǠøɆȪȱǟ  ǠøɆȲȞȱǟ Ž  ȣǿǠøȎƫǟ  ǦøɆȲȽɍǟ 

ǧǠȚȥǠǂ ǧǟȀȦȱǟ ǦȞȵǠǱ .Ȕȅȿɍǟ  ÛƖǮƫǟǦȲƭ ƖǮƫǟ ȳɀȲȞȲȱ  ǦøɅǿǟǻɍǟ  ǦɅǻǠøȎǪȩɍǟȿ Û(1)9 Û 88-

69. 

ǥǼǱǠȵ ÛȰɅƎǱȿ ÛǳȿǼư ÛɄȝǠȥǿ )2007  .(ǧǠȵȁɉǟ ǥǿǟǻǙ.ǥǿǠǲǪȱǟ ǦɆȲȭ ÛȄƽ ƙȝ ǦȞȵǠǱ Û 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
186 

) ǥȂƥ ÛɄȲȵǿ2014  ǦøɅȿǻɉǟ ǦȝǠȺȍ ǧǠȆȅǘȵ Ž ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ Ȝȩǟȿ ȯɀǵ ǦɆȝɎȖǪȅǟ Ǧȅǟǿǻ" .(

 ."ǦȺɆȖȺȆȪǣǦɆȱǠƫǟȿ ǦɅǻǠȎǪȩɍǟ ǫɀǶǤȱǟ ǦȲƭ Û(2) Û275-253 . 

) ȯɀȾȲȽ ȸǣ ɄȲȝ ÛɄȲɅȿȀȱǟ2011 .(ǲɆǩǟȀǪȅɋǟ ǧǠȵȁɉǟ ǥǿǟǻǙǦɆ   ȤɅǠøȹ ǦøȞȵǠǱ ÛǦɆǲɆǩǟȀǪȅɋǟ ȳɀȲȞȱǟ ǦɆȲȭ .

.ǦɅǻɀȞȆȱǟ ÛǦɆȺȵɉǟ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ 

ɂȦȖȎȵ ǼȶƮ ǼȱǠǹ ÛǥǼɅǿ ɀǣǟ .(2011)  ǦɆȲǤȪǪȆƫǟ ɁǗȀȱǟȿ ȀȑǠƩǟ ȷǟǻɀȆȱǟ Ž ǫǿǟɀȮȱǟ ǥǿǟǻǙ ǦȞȵǠǱ ǿǟǻ Û

.ɄƫǠȞȱǟ ǠɆȪɅȀȥǟ 

 ǦøøɆȩǿ ÛɄøøǵɎȵȿ ÛǒǟȀøøȽȂȱǟ ǦøøȶȕǠȥ Ûȓǟȿǿȁ (2014) ɃɀøøɆǵ ǻǿɀøøȶȭ ǦøøȵɀȲȞƫǟ ǿȿǻ .  ǦøøȚȪɆȱǟ ȨøøɆȪƠ Ž

 ǦɆǲɆǩǟȀǪȅɋǟ-      ÛȄɆȲɆǣɀøȵ ȀøǝǟȂƨǟ ǧɍǠøȎǩǟ ǦøȆȅǘȵ ǦȱǠǵ Ǧȅǟǿǻ   ǦɅǻǠøȎǪȩɍǟ ȳɀøȲȞȱǟ ǦøȲƭ Û

 ÛǠɆǱɀȱɀȺȮǪȱǟȿ ȳɀȲȞȲȱ ȷǟǻɀȆȱǟ ǦȞȵǠǱ(1)15 Û164-134. 

 ÛƑȝȂȱǟ  țɎȕ ȷɀȆɆȵ(2014) ǦøǱǿǻ .  Ȁȥɀøǩ  ȀøȍǠȺȝ ǥǿǟǻǙ  ǧǠøȵȁɉǟ Ž  ǧǠɅȀɅǼøȵ  ǦøɆǣȀǪȱǟ  ȴɆøȲȞǪȱǟȿ Ž 

ǦȚȥǠƮ Ǽǣǿǟ ȸȵ ȾǱȿȀȚȹ Ǧ ǒǠȅǗǿ ȳǠȆȩɉǟ   .ǠȾɆȥ(381 ȴȆȩ ǥǿǟǻɋǟ ȴȲȝȿ ÛȄȦȺȱǟ ǦɆȲȭ ÛǦɆǣȀǪȱǟ 

ǦȞȵǠǱ ȯǓ ÛǨɆǤȱǟ ȷǻǿɉǟ. ÛǧǠȅǟǿǻ ǦȲƭ ȳɀȲȞȱǟ ǦɅɀǣȀǪȱǟ Û41)1 Û(397-379. 

 ȈȺǵ ȸǣ ȴɆȽǟȀǣǟ ÛƆǟȀȽȂȱǟ.(2018)    .ɄøȶɆȚȺǪȱǟ ȴȲȞǪøȱǟ ǧǟǿǼȩ ȀɅɀȖǩ Ž ǠȽȀǭǕȿ ǦɆǲɆǩǟȀǪȅɍǟ ǥǻǠɆȪȱǟ

ȳǕ ǦȞȵǠƛ ǦɆȹǟǼɆȵ Ǧȅǟǿǻ  ÛɁȀȪȱǟ   ǦøɅɀǣȀǪȱǟ ǫǠøƜɊȱ ǦøɆȱȿǼȱǟ ǦȲŎǟ   ÛǧǟǿǠøȵɍǟ ǦøȞȵǠǱ Û42 (2) Û

238-189. 

 ǻɀȶƮ ɄȲȝ ÛƆǟȀȽȂȱǟ. (2005)ǧǠȵȁɉǟ ǥǿǟǻǟ.ǦȵǠȞȱǟ ǥǿǟǻɋǟ ǼȾȞȵ ȏǠɅȀȱǟ Û 

) ȃǠǤȝ ȴɆȽǟȀǣǙ ÛɃƘȽȂȱǟ2018ǦȚȪɆȱǟ .( :ǦɆǲɆǩǟȀǪȅɋǟ ȰǹǼȵ ǥǿǟǻɋ ȂɆȶǪȱǟ ȨɆȪǶǪȱ   ǦɆøȆȥǠȺǩ ǥȂøɆȵ 

ǧǠȆȅǘȶȲȱ  .ǦɆȶɆȲȞǪȱǟǟǦɅɀǣȀǪȱǟ ǦȲŎ .ȀȎȵ ÛȻȀȽǠȪȱǟ ÛȷǟɀȲǵ ǦȞȵǠǱ Û52 )4  Û(37-1. 

ǘȵ ÛɃǼȝǠȆȱǟͻǻ ǦȶȞȹ )2013 .(  ɄøȶɆȚȺǪȱǟ ȴȲȞǪøȱǟ ǦȦȆȲȥ Ž ȰǹǼȵ : ǦǮȱǠǮȱǟ ǦɆȦȱɉǟ ǧǠȶȚȺȵ ǿǟǼǩ ȤɆȭ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȧǟǿɀȱǟ :ȷǠȶȝ Ûȷǻǿɉǟ 

 ) ȯɀȅȀȱǟ ǼǤȝ ÛƆǠɆƩǟȿ Û ǼɆȞȅ ǼɅǘȵ ÛƁǠȆȱǟ2007ȺǪȱǟ ȴȲȞǪȱǟ ǧǠɅɀǪȆȵ Û( :ǦȶȚȺƫǟ ǒǟǻǖǣ ǠȾǪȩɎȝȿ ɄȶɆȚ

 ÛƆǻǿǕ ɂȦȊǪȆȵ Ž ǦȱǠǵ ǦȅǟǿǻǥǿǟǻɌȱ ǦɆǣȀȞȱǟ ǦȲŎǟ Û27 )1 Û(25-51. 

 ǼɆȞȅ ǼɅǘȵ ÛƁǠȆȱǟ.(2005)  .ǥȀȽǠȪȱǟ :ǦɅǿǟǻɋǟ ǦɆȶȺǪȲȱ ǦɆǣȀȞȱǟ ǦȶȚȺƫǟ ǧǟǿɀȊȺȵ .ȴȲȞǪȱǟ ǧǠȶȚȺȵ 

) ǥɀȹ ÛǦɆƶɎǭȿ ÛǦǤȽ ÛȷɀȺǶȅ2018ɋǟ ȴȝǻ Ž ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ȀǭǕ .( :ǦɅȀǝǟȂƨǟ ǧǠȶȚȺƫǟ Ž țǟǼǣ

 ȃɀǤɆȅ) ǦƧǼȱǟ ǻǟɀƫǟ ǦȆȅǘƞ ǦɆȹǟǼɆȵ Ǧȅǟǿǻ-  .(ǦǣǠȺȝ ȯǠǣɍ   ǦøǵɀǪȦƫǟ ȃǼøȪȱǟ ǦȞȵǠǱ ǦȲƭ

ǧǠȅǟǿǼȱǟȿ ǫǠƜɊȱ Û43)2 Û(135- 145. 

) ǦȊǝǠȝ ÛɃǼȞȅ2015  .ǦøȶȚȺƫǠǣ ȂɆȶǪȱǟ ǥǿǟǻǙ ȰɆȞȦǩ Ž ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ǿȿǻ .(    ǧǠøȅǟǿǼȲȱ ǦøȶȮƩǟ ǦøȲƭ

ǦɆȝǠȶǪǱɍǟǘȵ . ÛȀǝǟȂƨǟ .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦȶȮƩǟ ȁɀȺȭ ǦȆȅ(5) Û.100-90 

 ǼɆȆȱǟ ÛǼɆȞȆȱǟ.(2006) ǫǿǟɀȮȱǟȿ ǧǠȵȁɉǟ ǥǿǟǻǙ ǧǠɆǲɆǩǟȀǪȅǟȓ .1 .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȳɀȲȞȱǟ ǿǟǻ Û 

 ȤȲǹ ȯɎǣ ÛǦȹǿǠȮȆȱǟ(2015) . .ǧǠȵȁɉǟ ǥǿǟǻǙ .ǦȝǠǤȖȱǟȿ ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǥƘȆƫǟ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɉǟ 
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Ǡǵ ǦɅǼȞȅ ÛƆǠȖȲȆȱǟ ǸɅǟǻ ȴȢȹ ÛɄȲȝȿ ÛǼȶƮ ɁȀȊǣ ÛȷǟɀȲȝ ÛȤɅ.(2017)    ǧǟǻǠøɆȪȱǟ ƙøǣ ǦȩɎȞȱǟ ȌɆǺȊǩ

     ǦøɅȀɅǼȵ Ž ƙȲȵǠøȞȱǟ ȸøȵ ǦøȺɆȝ ǒǟǿɍ ǦɆȝɎȖǪȅǟ ǬƜ :ǧǠȵȁɉǟ ǦȾǱǟɀȵ ǧǠɆǲɆǩǟȀǪȅǟȿ ǦɅǿǟǻɋǟ

 .ȰǣǠǣ ǒǠǣȀȾȭ ȜɅȁɀǩǦɆȶȲȞȱǟ ǻǟǼȢǣ ǦȞȵǠǱ ǦȲƭ Û4)15 Û(67-45. 

 ȀǣǠȝ ǼǤȝ ǼȞȅ ÛȷǠȶȲȅ(2014)  ȌǝǠøȎǹ Ƙǭǖǩ .      ǬøƜ :Ǧøȵȁɉǟ ǥǿǟǻǙ ȰøǵǟȀȵ Ž ǦɆǲɆǩǟȀǪøȅɋǟ ǦøɅǗȀȱǟ

  ǦøɅǼȲƨǟ ǧǠȝǠȺøȎȲȱ ǦȵǠȞȱǟ ǦȭȀȊȱǟ Ž ɄȝɎȖǪȅǙ-   ǥǿǟǻɋǟ ǼøȾȞȵ .ǻǟǼøȢǣ-   ÛǦȥǠøȍǿ   ǦøɆȲȭ ǦøȲƭ

ȳɀȲȞȲȱ ǦȞȵǠƨǟ ȸɅǼȥǟȀȱǟ Û(34) Û.116-86 

  ȴșǠȭ ȧǿǠȕ ÛǦȭɎȉȿ ÛǳǠǤȍ ɂȦȖȎȵ ÛȰǶɆȲǵ ÛƘȵɉǟ ǼǤȝ ɄȲȝ ÛȷǠȶɆȲȅ(2019)ǦȚȪɆȱǟ .  ɆǲɆǩǟȀǪøȅɋǟǦ 

ǧǠȅǠȮȞȹǟȿкǟ ɂȲȝ ǧǟǿǼȪȱǟ ǦɅɀɆƩǟ Ǧȅǟǿǻ :ǦȶȚȺȶȲȱ ǦɆȦȍȿ  ǦøɆȲɆȲƠ Ž  ǦȭȀøȉ ǿȿǕ  ǧǠȝǠȺøȎȲȱ 

ȯǟкÛǦɆȅǼȹ  Ƀǽ  .ǿǠȩǦɅǿǟǻɋǟȿ ǦɅǻǠȎǪȩɋǟ ȳɀȲȞȲȱ ǧɀȮȱǟ ǦȲƭÛ(71)  Û143-128. 

 ) ȫǿǠȵ ÛǬɆƧ2006 .(ǦȶȲȞǪƫǟ ǦȶȚȺƫǟȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ      :ȏǠøɅȀȱǟ ÛȷǠøǤɆȞȱǟ ǼøȶƮ ȸøǣ ǼøȱǠǹ ǦƤȀǩ .

ȱǟ ǢǪȮȵ.ǰɆȲƪǟ ȯȿǼȱ ŸȀȞȱǟ ǦɆǣȀǪ 

 ȴȅǠȩ ǿǾȺȵ ÛȯɀǤȊȱǟ.(2016) ǦǱǿǻ ǦȭǿǠȊȵ ǒǠȅǗǿ ȳǠȆȩɉǟ ǦɆƹǻǠȭɉǟ ǦɅǿǟǻɋǟȿ Ž ǧǠȞȵǠƨǟ ǦɆȹǻǿɉǟ Ž 

ȔɆȖǺǪȱǟ ǥǿǟǻɋ ǧǠȵȁɉǟ ȸȵ ǦȾǱȿ  .ȴȽȀȚȹǦȲƭ ǻǠƠǟ  ǧǠøȞȵǠƨǟ  ǦøɆǣȀȞȱǟ  ǫɀøǶǤȲȱ Ž  ȴɆøȲȞǪȱǟ 

ƃǠȞȱǟÛ37  (1)ǦȞȵǠǱ Û ȇȀǱ-  Ûȷǻǿɉǟ16-1. 

 ÛȤɅȀȊȱǟ) ɃȀȶȩ ÛǥǠɆǵȿ ÛȀȶȝ2016Ȱȶȝ ǿȿǻ .(ͻǧǟ ǥǿǟǻǟ ǦȥȀȞƫǟ Ž ȨɆȪƠ ǥȂɆƫǟ ǦɆȆȥǠȺǪȱǟ ǦȵǟǼǪȆƫǟ :

Ǧȅǟǿǻ ǦɆȹǟǼɆȵ Ȝȶǲƞ ȋͻȯǟǻ ǦȝǠȺȎȱǟ ǦɅȿǻɉǟ .ɄȝǠȺȎȱǟ ǻǠȎǪȩɍǟ ǦȲƭ Û(2)6 Û509-488. 

 ǼƥǕ ǼȾȥ ÛȷɎȞȊȱǟ(2002) . Ȅȅɉǟ :ǧǠȵȁɉǟ ǥǿǟǻǙı  ȰǵǟȀƫǟı ǧǠɆȱɇǟǟ ȤɅǠȹ ǦȞȵǠǱ ÛȏǠɅȀȱǟ Û ǦɆǣȀȞȱ

.ǦɆȺȵɉǟ ȳɀȲȞȲȱ 

) ǼȶƮ ÛɄȞȥǠȊȱǟ2001(. ǫǿǟɀȮȱǟȿ ǧǠȵȁɉǟ ǥǿǟǻǙ ǦɆǲɆǩǟȀǪȅǙ ǢɅǿǼǪȱǟȿ ǫɀǶǤȲȱ ǦȅȿȀǂǟ ȂȭȀȵ :ǥȀȽǠȪȱǟ Û

ȀȊȺȱǟȿ. 

ȸȆǵ ǼȶƮ ȰɆȲǹ ÛțǠȶȊȱǟ.(2014)  ǦȆȅǘƫǟ ǦɅȀȚȹȓ)5.ǥƘȆƫǟ ǿǟǻ :ȷǻǿɉǟ .( 

ǼȶƮ ÛǦȹɀȊȺȉ(2014) ǧǠȆȅǘƫǟ ǳǠƱ Ž ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ǦɆƵǕ .  ÛǦɅǻǠȎǪȩɍǟ ǦɆȹǠøȆȹɍǟ ȳɀȲȞȱǟ ǦȲƭ Û

(33) Û.121-107 

 ǻɀȶƮ ǼȱǠǹ ÛȼȮǣǟɀȊȱǟ(2019)ȯǟ ȀǭǕ .ͻǦȚȩ  ǧǟȀǪøȅɍǟͻǯͻǥ Ž  ȯǠøȞȥͻǥ  ǽǠøơǟ  ǧǟǿǟȀøȪȱǟ : ǿȿǼøȱǟ 

ȯǼȞƫǟ ȴȚȺȱ ȴȝǻ ǿǟȀȪȱǟ)Ǧȅǟǿǻ ǢȖǩͻȧͻǥ ɂȲȝ ǧǠȭȀȉ ȿǻɉǟͻǥ ȷǻǿɉǟͻǥ .(   ǦøɆȹǻǿɉǟ ǦøȲŎǟ

ǦɆȪɆǤȖǪȱǟ ȳɀȲȞȲȱ Û21)2 Û(1-26 . 

 ÛſǠȍ ȏǠɅǿ ȷǠȶǮȝ ÛǼɆŎǟǼǤȝȿ ÛɄȲȝ ǼƥǕ(2017)     ǧǠɆǲɆǩǟȀǪøȅǟ Ž ǠøȽȀǭǕȿ ǦøɆȶɆȚȺǪȱǟ ǦøȝǠȺƫǟ ȴȚȹ .

        ǧǠȝǠȺøȎȱǟ ǧǠȭȀøȉ ɂøȲȝ ǦøɆȹǟǼɆȵ Ǧøȅǟǿǻ :ǦɆǲɆǩǟȀǪøȅɍǟ ǧǠøȵɀȲȞƫǟ ȴȚȺȱ ǿǠǤǪǹǟ ÛǧǠȵȁɉǟ ǥǿǟǻǙ

 .ǦɆȹǻǿɉǟ ǦɆǝǟǾȢȱǟ   ÛǦøɆȹɀȹǠȪȱǟȿ ǦøɅǿǟǻɋǟ ȳɀȲȞȲȱ ǦɅȀȮȆȞȱǟ ǼȶƮ ȸǣ ǼƥǕ ǦɆȲȭ ǦȲƭ(1)3Û94- 

135. 

ǼȶƮ ÛŽƘȎȱǟ(2007)  .ǧǠȵȁɉǟǥǿǟǻǙ .ǦɅǿǼȺȮȅɋǟ: ȃǿɀǵ ǦȆȅǘȵ ǦɆȱȿǼȱǟ ȀȊȺȲȱ .ȜɅȁɀǪȱǟȿ  
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 ȰɆƤ ȰȑǠȥ ÛȀȽǠȕ(2011)ǦȶȲȞǪƫǟ ǦȶȚȺƫǟ ǻǠȞǣǕ Ȁȥǟɀǩ Ž ǟ ǻǠȞǣǕ Ƙǭǖǩ .:   ǒǟǿɇ ǦøɆȲɆȲƠ ǦɆȦȍȿ Ǧȅǟǿǻ

 ÛǻǟǼȢǣ ǦȞȵǠǱ .ǦɆȩǟȀȞȱǟ ȔɆȖǺǪȱǟ ǥǿǟȁȿ Ž ƙȲȵǠȞȱǟ ȸȵ ǦȺɆȝ ȳɀȲȞȱǟ ǦȲƭǦɅǿǟǻɋǟȿ ǦɅǻǠȎǪȩɍǟ Û

(64) 17 Û142-118. 

)  ȷɀȆǵ ɂȲȝ ÛɄǝǠȖȱǟ2008    ǥǻǠøɅȀȱǟ ǥǿǟǻǙȿ ǦøȶȲȞǪƫǟ ǦøȶȚȺƫǟ ȌǝǠȎǹ .(-     ǦȭȀøȊȱǟ Ž Ȁøǭɉǟȿ ǦøȩɎȞȱǟ

 ÛǦɆǝǠǣȀȾȮȱǟ ǧǠȝǠȺȎȲȱ ǦȵǠȞȱǟ   ǦɅǻǠøȎǪȩɍǟȿ ǦøɅǿǟǻɋǟ ȳɀøȲȞȲȱ ǦɆȅǻǠȪȱǟ ǦȲƭ   ÛǦɆøȅǻǠȪȱǟ ǦøȞȵǠǱ Û

 .ȧǟȀȞȱǟ(1)10 190-152. 

 ǼȶƮ ÛǦȹȿǟȀȖȱǟ) ȴɆȽǟȀǣǙ2011(. ǧǠȵȁɉǟ ǥǿǟǻǙ.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ țǟƘȱǟ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɉǟ Û 

) ȴɆȽǟȀǣǙ ȴɆȞȹ ÛȀȽǠȚȱǟ2010 .(  ǠøȾǝǻǠǤȵȿ ȯǠøȶȝɉǟ ǥǿǟǻǙ ǧǠɆȅǠȅǕ ȓ)(1     ǦøǮɅǼƩǟ ǢøǪȮȱǟ ƁǠøȝ :ȷǠøȶȝ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ 

ǠȚȱǟкÛǿ  ȞȹɆȴ ǟȀǣǟɆȽȴ .( 2009) ǧǠȵȁɉǟ ǥǿǟǻǙ.ǬɅǼƩǟ ǢǪȮȱǟ ƁǠȝ:ǼǣǿǙ Ûȷǻǿɉǟ .  

 ǳɎȍ ÛȃǠǤȝ(2007) ǦɅǿǠǲǪȱǟ ǧǔȊȺƫǟ Ž ǧǠȵȁɉǟ ǥǿǟǻǙȀȊȺȲȱ ǦȞȵǠƨǟ ǡǠǤȉ ǦȆȅǘȵ :ǦɅǿǼȺȮȅɋǟ Û. 

 ǼƥǕ ÛǦȦɆȲǹ ȸǣȿ ÛǧǠǵȀȥ ÛȃǠǤȝ(2017)   ǦøȆȅǘƫǟ Ž ǦɆøȆȥǠȺǩ ǥȂɆƫǟ ȰɆȞȦǩ Ž ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟ .

 ÛǦɅǻǠȎǪȩɍǟǦɆȹǠȆȹɋǟ ȳɀȲȞȱǟȿ ȧɀȪƩǟ ǦȲƭ ÛǦȦȲƨǠǣ ǿɀȉǠȝ ȷǠɅȁ ǦȞȵǠǱ Û2 )32 Û(38-27 . 

  ȸƥȀȱǟǼøǤȝ ɃǼƭ ÛǃǟǼǤȝ(2019)       Ƀǻǟɀøȱǟ ǦøȞȵǠƨ ɄøȆȅǘƫǟ ǒǟǻɉǟ ȀɅɀøȖǪȱ ǦøǵȀǪȪȵ ǦɆǲɆǩǟȀǪøȅǟ .

 ÛǰǝǠǪȺȱǠǣ ǥǿǟǻɋǟȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ɄȲǹǼȵ ƙǣ ȰȵǠȮǪȱǟ ǒɀȑ Ž ǼɅǼƨǟ  ǦøɅɀǣȀǪȱǟ ǦøȲŎǟ  ǦøȞȵǠǱ Û

 ÛǼɅǼƨǟ Ƀǻǟɀȱǟ(58) Û221-123 . 

ǼǤȝ ÛǼɆȶƩǟ ǢǱǿ .(2008) ǦɆǲɆǩǟȀǪȅǙ ȰȵǠȞǪȱǟ Ȝȵ ǧǠȵȁɉǟ ǫǿǟɀȮȱǟȿÛ ǿǟǻ ɀǣǕ ǟǲȶȱǻ  .ǦȝǠǤȖȲȱ 

 ȷǠƹǙ ÛȸƥȀȱǟǼǤȝ(2019) . :ǦɆȹǻǿɉǟ ƃǠȞȱǟ ȴɆȲȞǪȱǟ ǧǠȆȅǘȵ Ž ǧǠȵȁɉǟ ǥǿǟǻǙ Ȝȩǟȿ  ɂȲȝ ǦɆȹǟǼɆȵ Ǧȅǟǿǻ

ǦɆȪɆǤȖǪȱǟ ǒǠȪȲǤȱǟ ǦȞȵǠǱ.ȷǻǿɉǟ ÛȷǠȶȝ . 

     ſǠøȍ ȷǠøƹǙ ÛǳǠøǪȦȱǟ ǼøǤȝ(2007) .  Ȁȱǟ ǧǠøȶȚȺƫǟ Ž ɄǲɆǩǟȀǪøøȅɋǟ ȔɆøȖǺǪȱǟ ǦøɆȶȩ    ȀøøȊȺȲȱ ȳɀøȭ ȄøɅǙ Û

ǥȀȽǠȪȱǟ ÛȜɅȁɀǪȱǟȿ. 

 ƘȺȵ ǼɅȁ ÛɃɀǤȝ(2007) .ǧǠȵȁɉǟ ǥǿǟǻǙ ȓ)(1.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦȥȀȞƫǟ ȁɀȺȭ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɉǟ . 

 ȳǟ ÛŸɎøȮȱǟȿ ÛǿǼɆǵ ÛɃǿɀǤƨǟ ÛǿǠȽȁǟ ÛɃǼɆǤȞȱǟͻǿ )2014      ȴȲȞǪøȱǟ ȂøɅȂȞǪȱ ɄøȪǝɎȞȱǟ ȯǠøƫǟ ȃǟǿ ȯǠȶȞǪøȅǟ .(

ȝ ǒǟǿɇ ǦɆȪɆǤȖǩ Ǧȅǟǿǻ :ɄȶɆȚȺǪȱǟ . ǦȥɀȮȱǟ ǦȞȵǠǱ ǦȅǠǝǿ Ž ƙȦșɀƫǟ ȸȵ ǦȺɆ ȳɀȲȞȲȱ ɃȀȢȱǟ ǦȲƭ

ǦɅǿǟǻɍǟȿ ǦɅǻǠȎǪȩɍǟ Û(31)10 Û238-227. 

 ȂɅȂȝǿǠȽȁǟ ÛɃǼɆǤȞȱǟ(2009)  Ǧøȅǟǿǻ :ɃǿǠȮǪǣɋǟ ȨɅɀȆǪȱǟ ǧǟǿǠȾȵ ƗǤǩ Ž ǠȽǿȿǻȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ǧǟȿǻǕ .

ɀȺƨǟ ǨȺƧɌȱ ǦȵǠȞȱǟ ǦȭȀȊȱǟ ȳǠȆȩǕ ǒǟǿǼȵ ȸȵ ǦȺɆȝ ǒǟǿɇ ǦɆȝɎȖǪȅǟ .ǦɆǣ   ǦøɆȲȭ ǦȥɀȮȱǟ ǦȞȵǠǱ

 ÛǻǠȎǪȩɍǟȿ ǥǿǟǻɋǟǦɅǿǟǻɍǟȿ ǦɅǻǠȎǪȩɍǟ ȳɀȲȞȲȱ ɃȀȢȱǟ ǦȲƭ Û(13)4 Û183-151 . 

ǻɀȶƮ ÛƆɀȲǲȞȱǟ. (2009) ǥǿǟǻǟ ǧǠȵȁɉǟ Ž țǠȖȪȱǟ ŽȀȎƫǟ Ž ȴɆȲȩǟ ȯǠȶȊȱǟ. ǦȲƭ   ǻǟǼøȢǣ ǦøɆȲȭ  ȳɀøȲȞȲȱ 

ǦɅǻǠȎǪȩɍǟ Û2Û218-191. 

) ƇȀȭ ǧǟȂȝ ÛȷǟȿǼȞȱǟ2013 .(ƙǣ ǦȩɎȞȱǟ   ǧǠøȵȁɉǟ ǥǿǟǻǙȿ ǥǻǠøɆȪȱǟ ȌǝǠøȎǹ    Ûȷǻǿɉǟ .ǦøɆȹǟǼɆȵ Ǧøȅǟǿǻ :

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǼȵǠƩǟ ǿǟǻ :ȷǠȶȝ 
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   ) ǡǠøȾɅǙ ÛȀȵǠøȝȿ ÛǬȝǠǤȱǟ ǼǤȝ ÛǼȶƮ ÛȷǠȹǼȝ ÛǦȥȀȝ ɀǣǕ.(2006    ǧǠøȵɀȲȞƫǟ ǦøɆȺȪǩ Ž ǦøȵǼȪȵ  ǿǟǻ :ȷǠøȶȝ Û

.ȀȊȺȲȱ ȀɅȀǱ 

) ǼȶƮ ȴȅǠǱ ǒǠȺȽ ÛɃȀȮȆȞȱǟ2014 ǩǟȀǪøȅǟȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ ǧǠȅǿǠư .(   ǠȶȾøǪȩɎȝȿ ǦøȥȀȞƫǟ ǥǿǟǻǟ ǦɆǲɆ

   ǦøȅǼȺƬǟ ǦøɆȲȭ Ž ǦɆøȆɅǿǼǪȱǟ ǦǞɆƬǟ ǒǠȒȝǟ ȸȵ ǦȺɆȝ ǒǟǿɉ ǦɆȲɆȲƠ Ǧȅǟǿǻ :ǦȥȀȞƫǟ ǥǿǟǻǟ ǒǟǻǖǣÛ 

 .ǦɆȅǻǠȪȱǟ ǦȞȵǠǱǦɅǻǠȎǪȩɍǟȿ ǦɅǿǟǻɍǟ ȳɀȲȞȲȱ ƖǮƫǟ ǦȲƭ Û(10)4Û .167-139 

 ȴɆȅȿ ÛȈɅȀȝ ɀǣǕ(2016) .ǦɆǲɆǩǟȀǪȅɋǟ ǦȚȪɆȱǟȿ ɃǻǠȎǪȩɍǟ ǒǠȭǾȱǟǠȶȝ . ǰɆȲƪǟ  ƂǙ ȔɆǂǟ ȸȵ ǿǟǻ :ȷ

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ 

) ǦȺɆȵǕ ÛɄȲȝ ȸǣ2017      ǦøȆȅǘƫ ȣǼȾǪøȆƫǟ ȧɀøȆȱǟ Ž ǦɆøȆȥǠȺǩ ǥȂøɆȵ ȨȲǹ Ž ǦɆǲɆǩǟȀǪȅɍǟ ǦȚȪɆȱǟ ǿȿǻ .(

 .ȀǝǟȂƨǟ ȳɀȮɆȲɆǩǫǠƜɉǟ ȀȊȹȿ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ǦȲŎǟ Û1)10Û(18- 29. 

 ) ɄȕǟɀȲȝ Ûƙƫȿ ÛǼǣǠȝ Ǽȱȿ ÛȀȶȝ2017  Ɇȱǟ ȨøɆǤȖǩ ǧǠøɆȱǓ .(     ǦɅǻǠøȎǪȩɍǟ ǧǠøȆȅǘƫǠǣ ǦɆǲɆǩǟȀǪøȅɋǟ ǦøȚȪ

 .ȤȲøøȊȱǠǣ ǨøøȺƧɋǟ ǦøøȆȅǘƞ ǦøøɆȪɆǤȖǩ Ǧøøȅǟǿǻ :ǦøøɅȀǝǟȂƨǟ ǦøøɆȝǠȶǪǱɋǟ ǧǠøøȅǟǿǼȲȱ ǦøøɆƹǻǠȭɉǟ

ǦɆȹǠȆȹɋǟȿ) Û17 (15-3. 

 ȀȎȹ ɄȲȝ ƁǠȅ ǻɀȞȆȵ ÛȴɆƱ ɀǣǕȿ ÛɄȲȝ ȳɎȆȱǟ ǼǤȝ ȸȆǵ ÛȷǟȀȶȝ.(2019)   Ž ǦɆǲɆǩǟȀǪøȅɍǟ ǦȚȪɆȱǟ ǿȿǻ

ɄǲɆǩǟȀǪȅɍǟ ǳǠǲȺȱǟ ȨɆȪƠ    ǥǿǟǻǙ ȴøȆȩ .ǠȾǤøȅ ȯɀøȶǂǟ ȤǩǠȾȲȱ ǠȹǠɆǤɆȱ ǦȭȀȉ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ :

 ȯǠȶȝǕ-  ǦǤȅǠǂǟȿ ǻǠȎǪȩɍǟ ǦɆȲȭ-  .ǠɆǤɆȱ ÛǠȾǤȅ ǦȞȵǠǱǦɆȪɆǤȖǪȱǟȿ ǦǮǶǤȱǟ ȳɀȲȞȱǟ ǦȲƭ Û(2)18 Û

100-88. 

 ɂȆɆȝ ȷǠȆȡ ÛɃȀȶȞȱǟ(2011)     .ǧǠøȞȵǠƨǟ Ž ŸɎøȖȱǟ ȤøȺȞȱǟ Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ ƙȆǶǪȱ ȰǹǼȶȭ ƙȮȶǪȱǟ .

Ǡȵǿ  ǦøȶȮƮ ǦøɆȶȲȝ ǦɆȱȿǻ ǦȲƭ ǧǠȅǟǿǼȱǟȿ ǫɀǶǤȲȱ ǳ       ǻǿǟɀøƫǟ ȀɅɀøȖǩȿ ǬøǶǤȱǟ ȂøȭȀȵ ȸøȝ ǿǼøȎǩ Û

 .ȷǻǿɉǟ ÛȷǠȶȝ ÛǳǠȵǿ ǦɅȀȊǤȱǟ(8) Û34-8 . 

 ) ǼɅȀȥ ÛȇɀȊɆȝ2011 .(    (ǠøǱǽɀƴ ǿȿȀøƫǟ ǫǻǟɀøǵ) ǧǠøȵȁɉǟ ǥǿǟǻǙ Ž ȯǠȎǩɍǟ   ǦøɆȹȿǼȲƪǟ ǿǟǻ :ȀøǝǟȂƨǟ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ 

) ǼƥǕ ȤȅɀɅ ÛǥǿǠȥ ɀǣǕ2009 .(ǟǻǙȰȵǠȮǪȵ ȰǹǼȵ ǧǠȵȁɉǟ ǥǿ .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǒǟȀǭǙ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɉǟ . 

 ǼȶƮ ÛɄǶǪȥ.(2002) ǧǠȵȁɉǟ ǥǿǟǻǙ ȸȥ :ȧȁǖƫǟ ȸȵ ǯȿȀƪǟȓ)1.ǦɆȵɎȅɋǟ ȀȊȺȱǟ ǿǟǻ :ȻȀȽǠȪȱǟ .( 

ȥƘɆÛǟǿ ȅȿǻɆǠ ÛȷǠȅȿȀȭȿ Û ɃǿǠȵ .(2005) ȪȱǟɆǥǻǠ ƟǟȀǪȅɋǟɆǦ  ȴȲȞǪøȱǟȿ ȚȺǪȱǟɆ ÛɄøȶ  ǦøƤȀǩ  ȷɎøǲȝ  ȸøǣ 

ǼȶƮ ȊȱǟȾɃȀÛ ǦȲƭ ǥǿǟǻɋǟ ǦȵǠȞȱǟ Û45 )1Û(.396-357  

   ǼøǝǠȩ ȻǼøǤȝ ȴɆȲȅ ÛɄȕǠǤȪȱǟ.(2018)        ǦøȚȥǠƮ Ž ǦøɅɀȹǠǮȱǟȿ ǦɆøȅǠȅɉǟ ȃǿǟǼøƫǟ Ž ǧǠøȵȁɉǟ ǥǿǟǻǙ Ȝøȩǟȿ

ǨɅɀǂǟ.  ÛǒǠȞȺȍǦɆȝǠȶǪǱɋǟ ǧǠȅǟǿǼȱǟ ǦȲƭ .(1)24  Û54-33. 

 ǥǠɆǵ ÛɃȀȶȩ(2017) ǦɆȆȥǠȺǪȱǟ ǥȂɆƫǟ ǦȵǟǼǪȅǟ ɂȲȝ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ Ȁǭǟ . ÛȯǟǼɆȍ Ȝȶǲƞ ǻǠȎǪȩɍǟ ǦȲƭ

ɄȝǠȺȎȱǟ ǦȺǩǠǣ ǦȞȵǠǱ Û1  ÛȀȒƪ ǯǠƩǟ(4)7 Û45-30. 

ǟǽ ǿǠȊǣ ÛɄǲȕɀȪȱǟǿͫ ÛſǠȍ ÛȸȆǵɎƫǟȿ ǼȶƮ  ǻɀøȶƮ  ǼøȵǠǵ .(2019)  ǦøȚȪɆȱǟ  ǦɆȪɅɀøȆǪȱǟ  ǠøȽǿȿǻȿ Ž 

ǥǿǟǻǟ Ǧȵȁɍǟ ǦɆȝɎȖǪȅǙ Ǧȅǟǿǻ :ǦɆȪɅɀȆǪȱǟ ǒǟǿɇ ȐȞǣ ƙȲȵǠȞȱǟ Ž ǧǠȭȀȉ  ȯǠøȎǩɍǟ  ǦøȲȵǠȞȱǟ Ž 

ǦȚȥǠƮ ɁɀȺɆȹ.Ȱȍɀƫǟ ǦȞȵǠǱ ÛǻǠȎǪȩɋǟȿ ǥǿǟǻɋǟ ǦɆȲȭ . 
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  ȤøȅɀɅ ɄȦȖȎȵ ÛƙȥǠȭ.(2016)     ȴɆøȅǟȀƫǟȿ ǧǠøȵȁɉǟ ǥǿǟǻǙȿ ǦøȵǠȞȱǟ ǧǠøȩɎȞȱǟ   ǦȵǠøȅǟ ǿǟǻ :ȷǠøȶȝ Ûȷǻǿɉǟ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ 

 ȴɆȽǟȀǣǙ ǿǠǪȆȱǟ ǼǤȝ ÛȳǠȽǻȿ Û ƇȀȭ ǻǟɀȝ ȸɅǼȱǟ ǳɎȍ ÛɄȆɆǤȮȱǟ(2007)  ǳǠøƱ Ž ȻȀǭǕȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ .

ǠȶȚȺƫǟ ÛȧǟȀȞȱǟ Ž ȷǠȮȅɋǟȿ ǿǠȶȝɉǟ ǥǿǟȁȿ ǧǠȭȀȉ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ ǧ    ǦɅǻǠøȎǪȩɍǟ ȳɀøȲȞȱǟ ǦøȲƭ

ȧǟȀȞȱǟ ǻǟǼȢǣ ǦȞȵǠǱ ǦɅǿǟǻɋǟȿ Û(45)13 Û135 -.160  

)ƘȒǹ ȸǣ ȀȵǠȝ ÛɄȆɆǤȮȱǟ2004 .(ǧǠȶȚȺƫǟ ȀɅɀȖǩȿ ǦȥȀȞƫǟ ǥǿǟǻǙ.ǬɅǼƩǟ ɄȞȵǠƨǟ ǢǪȮƫǟ :ǦɅǿǼȺȮȅɋǟ ." 

    ɃǿǼøǤȱǟ ȷǠøȺǵ ÛȯǠøȶȭ(2019) Ǫøȅǟ .ǦɆǲɆǩǟȀ  ǦøǵȀǪȪȵ  ȰøɆȞȦǪȱ ǿȿǻ  ȴȲȞǪøȱǟ  ɄøȶɆȚȺǪȱǟ Ž   ǥȂøɆƫǟ ȨøɆȪƠ 

ǦɆȆȥǠȺǪȱǟ ǦȞȵǠƨ ǦȲŎǟ .ȷǟɀȅǕ  ÛǦɅɀǣȀǪȱǟ(59) Û575-453. 

) ƙȶȆɅ ÛɃȁǟȿǿǻȿ ÛɄȶɆȲǵ ÛǦɆȵɍ(2017 .ǿȿǻ ǦȚȪɆȱǟ ǦɆǲɆǩǟȀǪȅɍǟ Ž ȨȲǹ ǥȂɆƫǟ  ÛǦɆȆȥǠȺǪȱǟ ǻǠȞǣǕ ǦȲƭ

ǦɅǻǠȎǪȩǙ ÛȃǟǻȀȵɀǣ ÛǥȀȩɀǣ ǼȶƮǕ ǦȞȵǠǱ Û(7)1 Û60-75. 

) ǼƥǕ ÛȀȽǠȵ2006 .(ǧǠȵȁɉǟ ǥǿǟǻǙ ȓ ÛǦɆȞȵǠƨǟ ǿǟǼȱǟ Û1.ǦɆǣȀȞȱǟ ȀȎȵ ǦɅǿɀȾƤ Û ǦɅǿǼȺȮȅɋǟ Û 

) ƙȅǠɅ ȯǠȵǕ ÛƃǠŎǕ2009    ɄȝǟǼøǣɋǟ ȫɀȲøȆȱǟ ǦøȅǿǠư Ž ȻȀǭǕȿ ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟ Ȁȥǟɀǩ ɁǼȵ .(-   Ǧøȅǟǿǻ

    ÛǦøɆȹǻǿɉǟ ǦøȵǠȞȱǟ ȏǟȀøȩɋǟ ǧǠȆȅǘȵ Ž ƙȲȵǠȞȱǟ ǒǟǿɉ ǦɆȹǟǼɆȵ  øȅǟǿǻ ǦøȲƭ  ǦøɅǿǟǻɋǟ ȳɀøȲȞȱǟ ǧǠ Û

36)1 Û(.77-53 

 ǻǟȀǱ ȷǠȵȀȥ ÛǡǟǾŎǟ(2019)ȳǠȾȅǙ . ƙȮȶǪȱǟ Ƀǿǟǻɋǟ Ž ȂɅȂȞǩ ǦɆȲȝǠȥ ǥǿǟǻǙ Ǧȅǟǿǻ ÛǧǠȵȁɉǟ ǦɆȝɎȖǪȅǟ 

ǒǟǿɇ ǦȺɆȝ Ž ȐȞǣ ǧǠɆȲȭ ǦȞȵǠǱ ǦȞȵǠǱ .Ȱȍɀƫǟ ÛǨɅȀȮǩ ǦɆȲȭ ǥǿǟǻɋǟ ÛǻǠȎǪȩɍǟȿ ǦȲƭ ǨɅȀȮǩ 
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 .ȯǠȞȦȱǟ ǿǟȀȪȱǟ ǽǠơǠǣǦɆǣȀǪȱǟ ǦɆȲȭ ǦȲƭ ÛȏǠɅȀȱǟ Û(34) Û548-515. 

  ɄøȲȝ ȀȩǠǣ ÛǧǠǲȲǣȿ ÛȷǟɀȲȝ ȸȆƮ ÛǼȶƮ .(2018) ǿȿǻ  ǧǠøȞȵǠƨǟ  ǦøɆȩǟȀȞȱǟ Ž  ǻǟǼøȝǙ  ǧǟǻǠøɆȩ   ǦøɆȩɎǹǕ
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) ȤȅɀɅ ÛɂȦȖȎȵ2005  .(ǼɅǼǱ ƁǠȞȱ ǥǼɅǼǱ ȰǹǟǼȵ ǦɅɀǣȀǪȱǟ ǥǿǟǻɋǟ ȓ)(1.ȀȎȵ ÛŸȀȞȱǟ ȀȮȦȱǟ ǿǟǻ . 
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) ȴɆȽǟȀǣǙ Ǡȑǿ ÛɄǲɆȲƫǟ2010 .(ɄȶɆȚȺǪȱǟ ȴȲȞǪȱǟȿ ǦȥȀȞƫǟ ǥǿǟǻǙǥȀȽǠȪȱǟ ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦǤɆȕ ǦȆȅǘȵ .. 
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ǦɆƽǠƬǟ ǦɆȹǻǿɉǟ ǦȮȲȶƫǟ 

 

ȌǺȲƫǟ 

ǠȺǤȱǟ ȜɅǿǠȊȵ ȀȕǠƯ ȴɆɆȪǩÛǒǼȶǪȞɅ  ǥǻǼȞǪȵ ǿǟȀȪȱǟ ȜȺȍ ǢɆȱǠȅǕ ɂȲȝ ȴɆɆȪǪȱǟ

ǧǠȶȆȱǟ ǡǠǶȍǕ ȣǟǼȽǕȿ ſǠȎȵ ǿǠǤǪȝɍǟ Ž Ǿǹɉǟ Ȝȵ ȀȕǠǺƫǟ ȴɆɆȪǩ ǧǠƧ ǿǠɆǪǹǟ ȴǪɅ

ǧǟǿǠȪȞȱǟ ǦȶɆȩȿ ǒǠȺǤȱǟ ǦɆȲȶȝ ǥǒǠȦȭ ɂȲȝ Ȁǭǘǩ Ɣȱǟ ȰȵǟɀȞȱǟ ȬȱǾȭȿ ǦǶȲȎƫǟ ǼɅǼƠ ȴǪɅ

Ȯǩ ȴɆȩ Ȝȵ ǢɆȱǠȅɉǟ ȨɆǤȖǩ ȯɎǹ ȸȵ ǠȾǪȲǮȵǕ ǼɅǼƠȿ ǒǠɆȉɉǟ ǢɆǩȀǩ ɂȲȝ ǥǻǼƮ ǘȥǠ

ǧǟȀǪȥȰɆȲǶǪȲȱ ǦɆȆɆǝȀȱǟ ǰǝǠǪȺȱǟ ƇǼȪǩ ȴǪɅȿ ǳȀǪȪƫǟ ǯǽɀȶȺȲȱ Ȥȍȿȿ ǦɆȦȲǹ Ƙȥɀǩ ȴǪɅ

 ÛǥƘǮȭ Ȱȵǟɀȝ ǠȾɆȲȝ Ȁǭǘǩȿ ǦȍǠǹ ǦȞɆǤȕ ǧǟǽ ǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ ǧǠȝȿȀȊȵ ƎǪȞǩ

 ǥȀȮȥ ǦȲǵȀƞ ăǒǟǼǪǣǟ ȰǵǟȀƫǟ ǻǼȞǩȿ ǾɆȦȺǪȱǟ ǥȀǪȥ ȯɀȖȱ ǦǲɆǪȹ ȀȕǠƯ ƂǙ ǠȾȑȀȞɅ Ǡư

ǟǿȿȀȵ țȿȀȊƫǟ  ƂǙ ɃǻǘɅ ɃǾȱǟ Ȁȵɉǟ ÛțȿȀȊȶȲȱ ɄǝǠȾȺȱǟ ȴɆȲȆǪȱǟ Ɠǵȿ ǾɆȦȺǪȱǟ ǦȲǵȀƞ

 Ž ȀȕǠǺƫǟ ǬǶǤȱǟ ǟǾȽ ȏȀȞǪȆɅ .ȀȕǠǺƫǟ ȻǾȽ țɀȩȿ ǦɆȱǠȶǪǵǟ ǥǻǠɅȁȿ ǼȭǖǪȱǟ ȳǼȝ ǥǻǠɅȁ

(țȿȀȊƫǟ ȣǟǼȽǕ Ž ǠȽƘǭǖǩȿ ÛǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ ȜɅǿǠȊȵ  ȜɅǿǠȊȵ Ž ȀȕǠǺƫǟ ǥǻɀƨǟ ÛǦȦȲȮǪȱǟ

ȵ ǻǼȝ ɂȲȝȿ ǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ ȜɅǿǠȊȵ Ž ǥƎǹ Ƀȿǽ ȸȵ ƙȅǼȺȾȵ Ȝȵ ǥȀȉǠǤƫǟ ǧɎǣǠȪƫǟ ȸ

 ǻǟǼȝǙ Ź ȃǠȅɉǟ ǟǾȽ ɂȲȝ .ȜɅǿǠȊƫǟ Ȝȩǟɀƫ ǦɆȹǟǼɆƫǟ ǧǟǿǠɅȂȱǟ ƂǙ ǦȥǠȑɋǠǣ ÛǼɆɆȊǪȱǟ

 ɂȲȝ ȼȞɅȁɀǩ Źȿ ǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ ǧǠȝȿȀȊȵ ȼǱǟɀǩ Ǽȩ Ɣȱǟ ȀȕǠǺƫǟ ɂȲȝ ȣȀȞǪȱǟȿ ǼɅǼǶǪȱ

ȱǟ ǦȱȿǼȲȱ ǦȞǣǠǪȱǟ ǦɆȲǂǟ ǧǠȭȀȊȱǟ ȸȵ ǻǼȝ .ǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ țǠȖȩ Ž ǦȲȵǠȞȱǟ ǦɆǤɆȲ 
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Abstact 

Assessment of the risks of construction projects, the assessment 

is based on multi-attribute decision-making methods The 

characteristics of the risk assessment are selected taking into account 

the interests and objectives of stakeholders as well as factors affecting 

the efficiency of the construction process and the value of real estate 

The order of things and their optimization are determined by applying 

methods with specific equivalence values At intervals a background 

and description of the proposed model are provided and the main 

results of the analysis are presented. 

Building and construction projects are of a special nature and 

are affected by many factors, which expose them to risks as a result of 

the long implementation period and the multiplicity of stages starting 

from the project idea stage through the implementation stage until the 

final delivery of the project, which leads to increased uncertainty and 

an increase in the possibility of these risks. This research reviews the 

risks in building and construction projects, and their impact on project 

objectives (cost, quality, risks in building and construction projects 

and on a number of direct interviews with engineers with experience 

in construction projects, in addition to field visits to project sites. On 

this basis, it has been prepared to identify and identify the risks that 

may face building and construction projects and has been distributed 

to a number of local companies affiliated with the Libyan state 

working in the construction sector. 
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 ǦȵǼȪƫǟ 

ǦɅǠȢȲȱ ȜȦǩȀȵ ǒǠȺǤȱǟ ȯǠȶȝǕ Ž ȀȖƪǟ ȰȵǠȝ ȴǪɅȿ ǠȾȝɀȹ ȸȵ ǥǼɅȀȥ ǒǠȺǤȱǟ ǧǠȺǝǠȭ

ȔȪȥ ǥǼǵǟȿ ǥȀȵ ǠȽǗǠȺǣǦȦȲǪǺƫǟ ȀȕǠǺƫǠǣ ǦǞɆȲȵ ǒǠȺǤȱǟ ǧǠȺǝǠȭ ǥǠɆǵ ǥǿȿǻ ȷǙ źǖǩ

 Ȝȩɀȵ ÛǦȦȲǪƯ ǧǠȭȀȉ ȸȵ ȼȞƤ ȴǪɅ ɃǾȱǟ Ǩȩǘƫǟ țȿȀȊƫǟ ȨɅȀȥ :ǿǻǠȎȵ ǥǼȝ ȸȵ ȀȕǠǺƫǟ

 ɂȲȝ ǥȿɎȝ ǒǠȺǤȱǟȀȕǠǺƫǟ ȸȵ ǼɅȂɅ Ǡư ǒǠȺǤȱǟ ȀȍǠȺȝ ǼɆȪȞǩȿ ȴǲǵ ǼɅǟȂǪɅ Û Ȭȱǽ ǟǾȽ

ȣǼƬǟ ǾɆȦȺǩ ǠȾɆȥ ȴǪɅ Ɣȱǟ ǦɆȝǠȶǪǱɍǟȿ ǦɅǻǠȎǪȩɍǟȿ ǦɆȅǠɆȆȱǟ ȣȿȀȚȱǟ ƂǙ ǦȥǠȑɋǠǣ

 Ƙǭǖǩ ǠƬ ȷɀȮɅ ÛǫǼǵ ǟǽǙ ÛǥǼȭǘȵ Ƙȡ ǦȱǠǵ ȿǕ ǫǼǵ ǠŒǕ ɂȲȝ ȸǝǠȮȱǟ ȀȕǠƯ ȤɅȀȞǩ ȸȮƹ

Ȳȝ Ǽǵǟȿ țȿȀȊȵ ȣǼȽ ɂȲȝ ƑȲȅ ȿǕ ŸǠƶǙǥǻɀƨǟȿ ǦȦȲȮǪȱǟȿ Ǩȩɀȱǟ ȰǮȵ ÛȰȩɉǟ ɂ ǢǤȆǪǩ

ǒǠȺǤȱǟ ȜɅǿǠȊȵ Ž Ǩȩɀȱǟȿ ǦȦȲȮǪȱǟ ȁȿǠƟ Ž ȀȕǠǺƫǟ

 ǿǻǠȎȵ ǼɅǼƠ ȯɀǵ ȓǠȊȹ ǦɆȲȶȝ ɄȽ ȀȕǠǺƫǟ ǥǿǟǻǙ ȀȕǠǺƫǟ ȴɆɆȪǩ ǯǽɀƴ Ȥȍȿ

 ȰɆȲƠ) ǥǼȭǘƫǟ Ƙȡ ȣȿȀȚȱǟ / ǫǟǼǵɉǟ Ǣȩǟɀȝ ȀɅǼȪǩȿ Û(ȀȕǠǺƫǟ ǼɅǼƠ) ƙȪɆȱǟ ȳǼȝ

ǟ ǒǠȊȹǙȿ Û(ȀȕǠǺƫǟ ɂȲȝ ăǒǠȺǣ Û ǟńƘǹǕȿ ÛǦȞȩɀǪƫǟ ǰǝǠǪȺȱǟ ǒɀȑ Ž ǦǣǠǲǪȅɍǟ ǧǠɆǲɆǩǟȀǪȅ

ǻȀȱǠǣ ǦȪȲȞǪƫǟ ǧǠȪɆȲȞǪȱǟ 

ǧȀȾș Ɣȱǟ ǦɆȲȞȦȱǟ ȀȕǠǺƫǟȿ ǰǝǠǪȺȱǟ ɂȲȝ ăǒǠȺǣ ǦȪǣǠȅ ǫǠƜǕȿ ǧǠȅǟǿǻ Ž ǾɆȦȺǩȿ Û

 ȸȵ ǼȭǖǪȲȱ ȸǝǠȮȱǟ ǥǠɆǵ ǥǿȿǻ ȯǟɀȕ ǿȀȮǪȵ ȰȮȊǣ ǦǣǠǲǪȅɍǟ ǼɆȱɀǩȿ ȰɆȲƠȿ ǼɅǼƠ ǧǟɀȖǹ

ǼȽǕ ȨɆȪƠțȿȀȊƫǟ ȣǟ. ȤǝǠșɀȱǟ ȰɆƢ ǬɆǵ ǦȩǠȉ ǦȶȾȵ ǒǠȺǤȱǟ Ž ȀȕǠǺƫǟ ǥǿǟǻǙ ƎǪȞǩ

 ȀȕǠǺƫǟ ǥǿǟǻǙ ǿǠȕɋ Ǧȅǟǿǻ ǨȵǼȩ Ɣȱǟ ȸǝǠȮȱǟ ǥǠɆǵ ǥǿȿǻ ȯɎǹ ƘɆȢǪȱǟ ƂǙ ǦɆȝɀȑɀƫǟ

ȀɅǠȢǪȱǟ țȿȀȊƫǟ ǥǠɆǵ ǥǿȿǻ ȸɅǠǤǩ ȯɎǹ ȸȵ ǒǠȺǤȱǟ ȜɅǿǠȊƫ ǻɀǱɀȱǟ ȴȲȝ ɂȲȝ ȴǝǠȪȱǟ ȴǪɅ

 ȀȕǠǺƫǟ ǦȶɆȩ ǯǽɀƴ ƇǼȪǩȰǤȩ ȸȵ ǧɎȶȞȱǟ ȧɀȆȱ ȃǠȅǖȭ ǒǠȺǤȱǟ ȜɅǿǠȊȵ ǯǽǠƴ Ȥȍȿ

ƘɆȢǪȱǟ Ž ȴȮǶǪȲȱ

țȿȀȊƫǟ ǥǠɆǵ ǥǿȿǻ Ȱȭ Ȱȶȝ ǒǠȺǤȱǟ țȿȀȊƫ ȀȕǠǺƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǻǼƠ ȴǪɅ

ƙȦȱǘƫǟ ȸȵ ǼɅǼȞȱǟ ȰǤȩ ȸȵ ȀȕǠǺƫǟ ȴɆɆȪǩ ǦȲȮȊȵ ȰɆȲƠ ȀȕǠǺƫǟ ȌɆȎơ ǴǤȍǕ ǼȪȱ

ɉ ǥȁǿǠǣ ǦȹǠȮȵ ȰǪƷ ǒǠȺǤȱǟ ǻɀȪȝ Ž ǢȅǠȺƫǟ Ǵȑǟȿ Ƙǭǖǩ ǠȶƬ ǠȾȞɅȁɀǩȿ ȀȕǠǺƫǟ ǼɅǼƠ ȷ

ȀȕǠǺƫǟ Ȝȵ ȰȵǠȞǪȱǟ ǧǟǿǟȀȩ ɂȲȝ. 

ǒǠȺǤȱǟ ǻɀȪȞȱ ȀȕǠǺƫǟ ǼɅǼƠ ǧǟǒǟȀǱǙ ȰɆȲƠ Ź ɃǾȱǟ ȀȕǠǺƫǟ ȴɆɆȪǩ ƂǙ ǿǠȉǕ

ȼɆȥ ȨɆȪǶǪȱǟ  ǦȮǤȉ ɂȲȝ ȰȵǠȮǪƫǟ ȳǠȚȺȱǟ Ȥȍȿȿ ÛȌɆȎǺǪȱǟ ǦȲȮȊȵȿ ȀȕǠǺƫǟ ȴɆɆȪǩ ȏȀȝ
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ǼȞǩ Ȝȵ ǧǠɆǲɆǩǟȀǪȅɍǟ ȏȀȝȿ ÛǨȹȀǪȹɋǟȀȕǠǺƫǟ ȰɅ ǦɆȱǠȶǪǵɍǟ ǦȺȶɆƬǟ ƘɅǠȞȵ ȰɆȲƠ

ǥǼȭǘƫǟ Ƙȡ ȰǝǟǼǤȱǟ ǦȹǿǠȪƫ ǥǻǼȞǪȵ ǿǟȀȪȱǟ ȰȭǠȊȵ Ž ƙȪɆȱǟ ȳǼȝ ȼǱȿǕ Ž ȨɆȪǶǪȱǟ

ƘɅǠȞƫǟ

 ǟǽǙ ǦȍǠǹ Ûǒǟǻɉǟ ƘɅǠȞƞ ɄȦǩ ǦȦȲȮǪȱǟ ǬɆǵ ȸȵ ǦȱǠȞȥ ȯɀȲǵ ƂǙ ȯɀȍɀȱǟ ȸȮƹ

ǠȾȲȶȭǖǣ ǥǠɆƩǟ ǦȦȲȮǩ ȀɅǼȪǩ ǕǼǤȵ ƗǤǩ ŹǟǻǙ ȴɆȆȪǩ ȸȮƹ ǥǿȿǻ ȰǵǟȀȵ Ž ȀȕǠǺƫǟ ǥǿ

ǦɆǝȂƨǟȿ ǦȖȅɀǪƫǟȿ ǦɆȲȮȱǟ ǧǠɅɀǪȆƫǟ :ƂǙ ǒǠȺǤȱǟ ȸǝǠȭ ǥǠɆǵ țȿȀȊƫǟ ǥǠɆǵ ǥǿȿǻ ȸȶȒǪǩ

ǦɆȲȶȞȱǟ ǥǿǟǻɋ ǧǟɀȖǹ ȄƦ

ǼǣÛǒȔɆȖǺǪȱǟÛǾɆȦȺǪȱǟÛȴȮǶǪȱǟȿ ǦǤȩǟȀƫǟ ÛȳǠǪƪǟ

ȰǵǟȀȵ ǫɎǭ ƂǙ ȀȕǠǺƫǟ ǥǿǟǻǙ ǦɆȲȶȝ ȴɆȆȪǩ ȸȮƹ 

ǼɅǼƠÛȰɆȲǶǪȱǟÛȴȮǶǪȱǟ 

ȷǙ ǦȶȾȵȿ ǦȶȾȵ ǒǠȺǤȱǟ Ž ȀȕǠǺƫǟ ǥǿǟǻǙ ǦɆȲȶȝ ǼɅǼƠ ȀȕǠǺƫǟ ȃǠɆȩ ȸȶȒǪɅ

 ǧǠɆȺȪǩȿ ǢɆȱǠȅǕ ȨɆǤȖǩ ȯɎǹ ȸȵ ȀȕǠǺƫǟ ȰɆȲƠ ȀɅǼȪǩȿ ȣǼȽ ȰȮȱ ȀȕǠǺƫǟ ɁɀǪȆȵ

ǦȦȲǪƯȀȕǠǺƫǟ Ž ȴȮǶǪȱǟ ǒǟǻǕ ȴɆɆȪǪǣ ȀȕǠǺƫǟ ǦǤȩǟȀȵ ǦɆȲȶȝ ȳɀȪǩ

ǒǠȺǤȱǟ ȜɅǿǠȊȵ ǥǿǟǻǙ ȸȝ ǦǪȥȀȞȵ 

țȿȀȊƫǟ ǥǿǟǻǙ :ȅɉǟ ɄȽǒǠȺǣ țȿȀȊȵ Ȱȭ ȼɆȲȝ ȳɀȪɅ ɃǾȱǟ ȃǠ ȀɅǼȵ ȰȎƷ ȷǕ Ǣƶ

 țȿȀȊƫǟ ȯɎǹ ȰȪȺǪȱǟ ȰǱǕ ȸȵ ǧǟǒǠȦȮȱǟȿ ǧǟǿǠȾƫǟ ȸȵ ǦȝɀȺǪȵ Ǧȝɀȶƭ ɂȲȝ ǒǠȺǤȱǟ țȿȀȊȵ

 ǧɎɅǼȞǪȲȱ ǥȀȶǪȆȵ ǦǱǠǵ ǠȾɅǼȱ ǒǠȺǤȱǟ ȜɅǿǠȊȵ .ǥǼɅǼȞȱǟ ȧȀȦȱǟ Ȝȵ ɄȦɆșȿ ȯǠȎǩǟ ǒǠȊȹǙȿ

ǿǟȀȪǪȅǟ ǳǠǪȦȵ ɄȽ țȿȀȊƫǟ ǥǿǟǻǙ ǎȷǚȥ ƖȞƫǟ ǟǾŏȿ  ȯȿǠǶȺȅ ÛȯǠȪƫǟ ǟǾȽ Ž .ȼȲȶȭǖǣ ǒǟȀǱɋǟ

ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻǙ ȯɀǵ ǦɅɀɆƩǟ ǛǻǠǤƫǟȿ ȴɆȽǠȦƫǟ ƂǙ ȫǻǠȉǿǙ 

ÝǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻǙ ƗȞǩ ǟǽǠȵ

 ǥǿǟǻǙ ȤɅȀȞǩ ȸȮƹǒǠȺǤȱǟ țȿȀȊȵ ɂȲȝ ȣǟȀȉɋǟȿ ȴɆȚȺǪȱǟȿ ȼɆǱɀǪȱǟ ǠŒǕ ɂȲȝ

ǻɋ ɄǝǠȾȺȱǟ ȣǼƬǟ .ǒǠȾǪȹɍǟ ƂǙ ȀȮǤƫǟ ȀɅɀȖǪȱǟ ȸȵ țȿȀȊƫǟ ǠȑȀȱǟ ɀȽ ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟ

 Ǧȝɀȶƭ ȫǠȺȽ .ǦɆȹǟȂɆƫǟȿ ǦȦɆșɀȱǟ ǬɆǵ ȸȵ ȨɆǤȖǪȲȱ ȰǣǠȩ țȿȀȊƫ ȰɆȶȞȱǟ ǢȱǠȖƫ ȰȵǠȮȱǟ

 ǦɆȹǼƫǟȿ ǦɆȝǠȺȎȱǟȿ ǦɆȺȮȆȱǟȿ ǦɅǿǠǲǪȱǟ ȜɅǿǠȊƫǟ ȰǮȵ ÛǒǠȺǤȱǟ ȜɅǿǠȊȵ țǟɀȹǕ ȸȵ ǦȞȅǟȿ

ǦȲɆȪǮȱǟ
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ƫǠǣ ǠǄȪɆǭȿ ǠǄȕǠǤǩǿǟ ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻɋ ɄȆɆǝȀȱǟ ȳɀȾȦƫǟ ȔǤǩȀɅ ȰǮȵ ǦɆȺȦȱǟ ƘɅǠȞ

 ǦǶȲȎƫǟ ǡǠǶȍǕ) ǒɎȭɀȱǟ ȜɆƤ ƙǣ ǠńɅɀȩ ǠǄȱǠȎǩǟ ǠńȒɅǕ ǢȲȖǪɅ ȼȺȮȱȿ ǾɆȦȺǪȱǟȿ ǦɆȹǟȂɆƫǟ

ȜȶǪŎǟȿ ƙȱȿǠȪƫǟȿ. 

ǒǠȺǤȱǟ țȿȀȊȵ ȀɅǼȵ ǿȿǻ

ǒǠȺǤȱǟ țȿȀȊȵ ȀɅǼȵ ɂȲȝ ȣǟȀȉɋǟȿ ǦȹȂɆƫǟȿ ȨɆȆȺǪȱǟȿ ȔɆȖǺǪȱǟ ȸȝ ȯȿǘȆȵ

Ǣƶ ÛǿǠȎǪǹǠǣ .ǦɅǠȾȺȱǟ ƂǙ ǦɅǟǼǤȱǟ ȸȵ ȜɅǿǠȊƫǟ  Ǡƞ ȳǠȶǪȽɍǟ ǒǠȺǤȱǟ țȿȀȊȵ ȀɅǼȵ ɂȲȝ

ɄȲɅ

¶ ǦȦȲȮǪȱǟ ǧǟȀɅǼȪǩ ȷǖȊǣ ȏȿǠȦǪȱǟȿ ǦɆȹǟȂɆƫǟ Ȝȑȿ

¶ ȰȶȞȱǟ ȯȿǟǼǱ ǢɆǩȀǩ

¶ ǥǒǠȦȭ ȀǮȭɉǟ ǒǠȺǤȱǟ ǧǠɆǲɆǩǟȀǪȅǟȿ ǡɀȲȅǕ ǿǠɆǪǹǟ

¶ ǦɆȹǟȂɆƫǠǣ ǦȪȲȞǪƫǟ ǠɅǠȒȪȱǟ ȿǕ ȰȶȞȲȱ ǒɎȶȞȱǟ Ȝȵ ȯǠȎǩǟ ɂȲȝ ǒǠȪǤȱǟ

¶ ǠȶȞȱǟ Ȝȵ ǼȪȞȱǟȿ ǦɆȺȦȱǟ ȰɆȍǠȦǪȱǟ ǦȊȩǠȺȵɁȀǹɉǟ ǦɆȺȾƫǟ ȣǟȀȕɉǟȿ ȯ

¶ Ȝȩɀƫǟ Ž ǒǠȺǤȱǟ Ž ƙȦșɀƫǟ ǦǤȩǟȀȵ

¶ ǼɆɆȊǪȱǟȿ ǒǠȺǤȱǟ ɄȎȎǺǪȵ Ȝȵ ȷȿǠȞǪȱǟ

ȯȿǠȪƫǟ ǧǠǤǱǟȿȿ ǿȿǻ

 ǒǠȺǤȱǟ țȿȀȊȵ ȀɅǼȵ ǿǠǪƸ ȯȿǠȪƫǟ Ž .ȴɆȶȎǪȱǟ ȯǠȶǪȭǟ ǻȀǲƞ țȿȀȊƫǠǣ ȋǠƪǟ

ǼɆȩ ȯǟȂɅ ɍ țȿȀȊƫǟ ȷɀȮɅ ǠȵǼȺȝ Ɠǵ ǟǾȽ ǫǼƷ ȷǕ ȸȮƹ ÛǧɍǠƩǟ ȐȞǣ  ǼȶǪȞɅ .ȀɅɀȖǪȱǟ

 ɂȲȝ ȴǪɅ ǥǼǝǠȅ ȧȀȕ ǫɎǭ ȫǠȺȽ .ƙȱȿǠȪƫǟ ȸȵ ǼɅǼȞȱǟ Ȝȵ ǻǟȂƫǟ ǦɆȲȶȝ ɂȲȝ ǿǠɆǪǹɍǟ

ɄȽȿ ȯȿǠȪƫǟ ǿǠɆǪǹǟ ǠȾȅǠȅǕ:

¶ ȐȦǺȺƫǟ ǒǠȖȞȱǟ ǿǠɆǪǹǟ

¶ ǦȶɆȩ ȰȒȥǕ ǿǠɆǪǹǟ

¶ ȰɆȽǖǪȱǟ ɂȲȝ ȴǝǠȪȱǟ ǿǠɆǪǹɍǟ

ȩ ÛǦɆǝǠȾȺȱǟ ǼɆȝǟɀƫǟ Ȝȵ ȰȵǠȞǪȱǟ ɂȲȝ ȸɅǿǻǠȩ ȷɀȱȿǠȪƫǟ ȷɀȮɅ ȷǕ Ǣƶ ÛǦɆȹǟȂɆƫǟ ǠɅǠȒ

ǧǠɆȑǠɅȀȱǟȿ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ÛȰȶȞȱǟ ǧǠȵɀȅǿ Ûǥǻɀƨǟ ǥǿǟǻǙ ÛǿǟȀȪȱǟ ǽǠơǟ ÛǦȵǠȞȱǟ ǦȵɎȆȱǟ
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ǒǠȺǤȱǟ ȜɅǿǠȊȵ ǥǿǟǻɋ ǦɆȅǠȅɉǟ ǛǻǠǤƫǟ

 ȐȞǣ ȫǠȺȽ ÛȬȱǽ Ȝȵȿ .ǦɅǠȢȲȱ ǼȪȞȵ ȯǠƭ ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻǙ ǎȷǕ Ž Ȭȉ ɍ

ǟ ǟǾȽ ȰǹǼɅ ȌǺȉ ɃǕ ɂȲȝ Ǣƶ Ɣȱǟ ǦɆȅǠȅɉǟ ǛǻǠǤƫǟǿǠǤǪȝɍǟ Ž ǠȾȞȒɅ ȷǕ ȯǠŎ

 ÛȬȱǽ ǼȞǣ .ǧǟǒǠȖȞȱǟ ǢȲȖȱ ƙȱȿǠȪƫǟ ƂǙ țȿȀȊƫǟ ǢǵǠȍ ȯɀȍȿ Ȝȵ ǒɄȉ Ȱȭ ǕǼǤɅ

 ȰɆȍǠȦǩ ǒǠȖȞȱǟ ȰȶȊɅ .ȬȱǠȶȲȱ ǠńȑȀȝ țȿȀȊƫǟ ǾɆȦȺǪǣ ȷɀȶǪȾƫǟ ǧǟǒǠȊȹɋǟ ǟȿȀɅǼȵ ȳǼȪɅ

ȺȽ .ȼȱǠȶȮǪȅǟ ǻǟȀƫǟ țȿȀȊȶȲȱ ȼƹǼȪǩ țȿȀȊƫǟ ǢǵǠȍ ɂȲȝ Ǣƶ ɃǾȱǟ ƃǠƫǟ ȠȲǤƫǟ ȯɀǵ ȫǠ

ǧǟǒǠȖȞȱǟ ȸȵ ȷǠȝɀȹ

¶  ÛǳɀǪȦƫǟ ǒǠȖȞȱǟ ȼȹǙ .ǦȵǠȞȱǟ ȜɅǿǠȊƫǠǣ ǠǄȪɆǭȿ ǠǄȕǠǤǩǿǟ ǦǵɀǪȦƫǟ ǧǟǒǠȖȞȱǟ ȔǤǩȀǩ ǬɆƜ

 ǦȎȩǠȺȶȲȱ ǠȺȲȝ ǰɅȿȀǪȱǟ ȴǪɅ Ǡȵ ǄǥǻǠȝ .ȼȑȀȝ ƇǼȪǪȱ ȯȿǠȪȵ Ƀǖǣ ǢǵȀɅ ǬɆǵ ǻǟȂȵ

ǦǵɀǪȦƫǟ

¶  ÛȨȲȢƫǟ ǒǠȖȞȱǟ ȳɀȪɅ .ǦȪȲȢƫǟ ǧǟǒǠȖȞȱǟ ɂȲȝ ǦȍǠƪǟ ȜɅǿǠȊƫǟ ǼȶǪȞǩ ǬɆƜ ǢǵǠȍ

ƙȱȿǠȪƫǟ ȸȵ ǻǼƮ ǻǼȞȱ ǒǠȖȝ ƇǼȪǩ ǥɀȝǻ ȯǠȅǿǚǣ țȿȀȊƫǟ

¶  ȯȿǠȪƫǟ ǿǠɆǪǹǟ ƂǙ ȬȱǠƫǟ ȰȪǪȺɅ ÛƙȞȵ țȿȀȊƞ ǦȍǠƪǟ ǧǟǒǠȖȞȱǟ ȜɆƤ ȳɎǪȅǟ ǼȞǣ

ǦɆȱǠǪȱǟ ǫɎǮȱǟ ȧȀȖȱǟ ɁǼǵǚǣ

¶  ÛȐȦǺȺȵ ǒǠȖȝ ǿǠɆǪǹǟ ȳǼȪǩ .ȀȞȆȱǟ ɀȽ ɄȆɆǝȀȱǟ ȂɆȭȀǪȱǟ ȷɀȮɅ ÛǦȱǠƩǟ ȻǾȽ Ž

ǧǟǒǠȊȹɋǟ ǥǿǟǻǙ ǧǠȭȀȉ  ǢǵǠȍ ǿǠǪƸ .țȿȀȊƫǟ ȯǠȶȭɋ ǠȾǶǪȦǩ Ɣȱǟ ǧǟǒǠȖȞȱǟ ȰȩǕ

ȼǣ ȀȉǠǤɅȿ ȏȀȝ ȰȩǕ țȿȀȊƫǟ

¶ ÛǦȶɆȩ ȰȒȥǕ ǿǠɆǪǹǟ  ǿǠǪƸ .ȀȞȆȱǟȿ ǧɎȽǘƫǟ ȸȵ ȰȮȱ Ǡńȹȁȿ ǦɆȲȶȞȱǟ ȻǾȽ ȜȒǩ ǬɆǵ

ȯǠƫǟȿ ǥǻɀƨǟ ǬɆǵ ȸȵ ǦȵǒɎȵ ǧǟǒǠȖȞȱǟ ȀǮȭǕ ȬȱǠƫǟ

¶ ÛǧɎȽǘƫǟ ɂȲȝ ȴǝǠȪȱǟ ǿǠɆǪǹɍǟ Ʃǟ ǦȪɅȀȖȱǟ ǻǠȶǪȝǟ ȴǪɅ ǧɎȽǘƫǟ ȳǟǼǺǪȅǟ ǼȺȝ ǦɆȱǠ

ǧɎȽǘƫǟ ǢȲȕ ǼȝǠȆɅ .ǒǠȺǤȱǟ ǥǿǟǻǙ ǦȭȀȉ ǿǠɆǪǹɍ ǼɆǵȿ ǿǠɆȞȶȭ Ž ȬȱǠƫǟ

ȯȿǠȪȶȲȱ țȿȀȊƫǟ ȴɆȚȺǩ ǧǟǒǠȦȭȿ ǥƎƪǠǣ ȨȲȞǪɅ ǠȶɆȥ ǧǠȵɀȲȞƫǟ ȸȵ ǼɅȂȵ ɂȲȝ ȯɀȎƩǟ

ǻɀȪȞȱǟ țǟɀȹǕ

ȝ .ǼȪȞȱǟ țɀȹ ɂȲȝ ȧǠȦǩɍǟ ǠńȒɅǕ Ǣƶ ÛǿǠɆǪǹɍǟ ǧǟǒǟȀǱǙ ȯǠȶǪȭǟ ǼȺȝ ȫǠȺȽ ÛǄǥǻǠ

ǻɀȪȞȱǟ ȸȵ țǟɀȹǕ ǦȞǣǿǕ
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. țɀȖȪƫǟ ȠȲǤƫǟ ǟńȀȞȅ ȯȿǠȪƫǟȿ ȬȱǠƫǟ ǻǼƷ .ǧǠɆȩǠȦǩɍǟ ȸȵ ǠńȝɀɆȉ ȀǮȭɉǟ țɀȺȱǟ ɀȽȿ

 ǦɆȱǠƤɋǟ ǦȦȲȮǪȱǟ ǎȷǕ ǨǤǭ ǟǽǙ Ɠǵ ɀȽ Ǡȶȭ ȀȞȆȱǟ ȰȚɅ .ȼȲȶȭǖǣ țȿȀȊȶȲȱ ǠńǪǣǠǭ

ȼɆȲȝ ȨȦǪƫǟ ȠȲǤƫǟ ȸȵ ɂȲȝǕ țȿȀȊȶȲȱ

. ǥǼǵɀȱǟ ȀȞȅɀȵ ǧǠǣɀȞȍ ǻɀǱȿ ǼȺȝ ȰȒȦɅ ÛǠńȵǼȪȵ ɄǝǠȾȺȱǟ ȀȞȆȱǟ ǼɅǼƠ Ž ǦɆȝɀȑ

 ȰɆȲȪǩ ȰǱǕ ȸȵ ƙȞȵ ǥǼǵȿ ȀȞȆǣ ǻǟɀȵ țȿȀȊƫǟ ǢǵǠȍ ȳǼȪɅ .ǦȪɅȀȖȱǟ ȻǾȽ ȳǟǼǺǪȅǟ

ȧǠȦȹɋǟ

. ǦɆȥǠȑɋǟ ǦȦȲȮǪȱǟ ȳɀȅǿ ǼȪȝ ȧǠȦǩǟ ȰȒȥǕ ɀȽ ȳɀȅȀȱǟ ƂǙ ǦȥǠȑɋǠǣ ǦȦȲȮǪȱǟ ǼȪȝ

ǣǠǮȱǟ ȳɀȅȀȱǟȿ țȿȀȊȶȲȱ ǦɆȱǠƤɋǟ ǦȦȲȮǪȱǟ ɂȲȝ ǥȿɎȝ .ƙȱȿǠȪȶȲȱ ǠȾɆȲȝ ȨȦǪƫǟ ǦǪ

ǦɅǠȾȺȱǟ Ž Ȭȱǽ ǼȞǣ ǦȞȩɀǪȵ Ƙȡ ɁȀǹǕ ǧǠȪȦȹ ɃǕ ǦɆȖȢǩ ȬȱǠƫǟ ɂȲȝ Ǣƶ ÛȯȿǠȪȶȲȱ

. ȷɀȶȒƫǟ ɂȎȩɉǟ ȀȞȆȱǟ .ȨǣǠȆȱǟ țɀȺȱǟ ȸȝ ǟńƘǮȭ ǻɀȪȞȱǟ ȸȵ Ƙǹɉǟ țɀȺȱǟ ȤȲǪƸ ɍ

ǦȱǠƩǟ ȻǾȽ Ž ȻȁȿǠƟ ȸȮƹ ɍ ɃǾȱǟ ȀȞȆȲȱ ɂȎȩɉǟ ǼƩǟ ɀȽ ɄȆɆǝȀȱǟ ȣɎǪǹɍǟ

ƫǟ ǥǿǟǻǙ ȰǵǟȀȵțȿȀȊ

 ƙȭǿǠȊƫǟ ȋǠǺȉɉǟ ȜɆȶƨ ȷɇǟ Ǩȩɀȱǟ ȷǠǵȿ ǿǠȞȅɉǟ ȏȿȀȝ ƇǼȪǩ ǦɆȲȶȝ ǨȾǪȹǟ

 ȸȝ ȀȚȺȱǟ ȐȢǣ ÛǦɆȅǠɆȩ ǥǠɆǵ ǥǿȿǻ țȿȀȊȵ ȰȮȱ ÛȳǠȝ ȰȮȊǣ .Ȭȱǽ ȨɆȪǶǪȱ țȿȀȊƫǟ Ž

ǦɆȅǠȅǕ ȰǵǟȀȵ ȜǣǿǕ Ž ȰȮɆƬǟ ǟǾȽ ǼɅǼƠ ȸȮƹ .ǦȍǠƪǟ ȼȎǝǠȎǹ

- țȿȀȊƫǟ ǒǼǣ

Ƚ ǼɅǼƠ ȴǪɅ ÛƂȿɉǟ ǦȲǵȀƫǟ ȯɎǹ Ž ǦƧǠǵ ǦȲǵȀȵ ȻǾȽ .țȿȀȊƫǟ ɁȿǼǱȿ ȣǼ

 .ɍ ȳǕ ǥǼɆǱ ǦȍȀȥ ȰǮƹ țȿȀȊƫǟ ǟǾȽ ȷǠȭ ǟǽǙ Ǡȵ ƂǙ ƘȊǩ ȷǕ ȸȮƹ ǠŒɉ ǠȾǪȵȀǣ ǦɆȲȶȞȱǟ

 ɂȍɀȵ ǦȖǹ ȿǕ Ȱǵ ǿǟǼȍǙ ȴǪɅ ǠȾǲǝǠǪȹ ɂȲȝ ăǒǠȺǣȿ ɁȿǼǱ Ǧȅǟǿǻ ǒǟȀǱǙ ȴǪɅ ÛȀȵɉǟ ȳȂȱ ǟǽǙ

Ǡŏ

țȿȀȊƫǟ ǒǼǣ ǦȪɆǭȿ ǒǠȊȹǙ ȴǪɅ ÛǒɄȉ Ȱȭ ǼɅǼƠ ǻȀǲƞ ǒǼǣ ǦȪɆǭȿ Ȁȥɀǩ

țȿȀȊƫǟ ǥǿǟǻǙ Ž ȨǝǠǭɀȱǟ ȴȽǕ ȸȵ ǥǼǵǟȿ ɄȽȿ ǒǠȺǤȱǟ ǦȖƪ ȃǠȅɉǟ țȿȀȊƫǟ

- ȔɆȖǺǪȱǟ ǦȲǵȀȵ

țȿȀȊƫǟ ȔɆȖơ ǦȲǵȀȵ ȳǠɆȪȱǟ ƙȞǪɅ ɃǾȱǟ ȰȶȞȱǟ Ȱȭ ȨɅȀȦȱǟ ȁȀȦɅ ǠȵǼȺȝ ɄȽ

 ǦȲǵȀȵ ȯɎǹ ǦɆȆɆǝȀȱǟ ǦɅɀȱȿɉǟ .ǠńǤɅȀȪǩ țȿȀȊƫǟ ǦɅǠŒ Ɠǵ ȀȶǪȆȵ ȓǠȊȹ ȼȹǙ .ȼǣ
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ÛȔɆȖǺǪȱǟ țȿȀȊȶȲȱ ǻǿǟɀƫǟȿ ȤɆȱǠȮǪȱǟȿ Ǩȩɀȱǟ ȔɆȖơ ɄȽ ȳɀȪɅ ÛǧǠǤȲȖǪƫǟ ȬȲǩ ɂȲȝ ăǒǠȺǣ

ǠȾȝǠǤǩǟ Ǣƶ Ɣȱǟ ǦɆǲɆǩǟȀǪȅɋǟ ȀɅɀȖǪǣ ȨɅȀȦȱǟ

 ɄȽȿ ǠȽǻǟǼȝǙ Ǣƶ ɁȀǹǕ ǦȶȾȵ ǦȪɆǭȿ ȫǠȺȽ .ȧǠȖȺȱǟ ǥǿǟǻǙ ȴȅǠǣ ǠńȒɅǕ ǟǾȽ ȣȀȞłɅ

ȰȶȞȱǟ ȴɆȆȪǩ ȰȮɆȽ Ǚ ɃǿȿȀȒȱǟ ȰȶȞȱǟ Ȱȭ ȴȆȪǩ ǦɆȞǱȀȵ ǦȶǝǠȩ ɄȽȿ Û ǧǠǞȥ Ƃ

ȀȢȍǕ ǦɆȦɆșȿ

 ǠńǤɅȀȪǩ ǟńȂȽǠǱ țȿȀȊƫǟ ȷɀȮɅ ÛȰȶȞȱǟȿ ƗȵȂȱǟ ȯȿǼƨǟȿ ǦɆȹǟȂɆƫǟ ǼɅǼƠ ǻȀǲƞ

 ÛǦȲǵȀƫǟ ȻǾȽ Ž .ȀȕǠǺƫǟ ǥǿǟǻǙ ɄȽ ǠǄȪǵ ǦȶȾƫǟ ǦɆȲȶȞȱǟ ȻǾȽ ȸȵ ǦɆȱǠǪȱǟ ǥɀȖƪǟ .ǒǼǤȲȱ

 .ǦɅɀȩ ȯɀȲǵ ƂǙ ȰȍɀǪȱǟȿ țȿȀȊȶȲȱ ǦȲȶǪǂǟ ǧǟǼɅǼȾǪȱǟ ȜɆƤ ȌǶȥ ȨɅȀȦȱǟ ɂȲȝ Ǣƶ

ńƘǹǕ ǡǠǶȍǕ ƙǣ ǧǠȵɀȲȞȶȲȱ ǠǄȱǠȞȥ ǠǄȪȥǼǩ ǜȊȺǪȅ ǠŒɉ ǠńȒɅǕ ǦɅǿȿȀȑ ȯǠȎǩɍǟ ǦȖǹ ǼȞǩ Ûǟ

țȿȀȊƫǟ Ž ǦǶȲȎƫǟ

- ǾɆȦȺǪȱǟ ǦȲǵȀȵ

 ǥǼȝǠȪȭ .ǾɆȦȺǪȱǟ Ȝȑɀȵ ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻǙ ǦȖǹ Ȝȑȿ ȴǪɅ ÛǾɆȦȺǪȱǟ ǦȲǵȀȵ Ž

ȩǟȀƫǟ ǦȲǵȀȵȿ ǾɆȦȺǪȱǟ ǦȲǵȀȵ :ƙǪɆȆɆǝǿ ƙǪɆȲȶȝ ƂǙ ǦȲǵȀƫǟ ȻǾȽ ȴȆȪȺǩ ÛǦȵǠȝ ǦǤ

 ȳǼȪǪȱǟ Ǽȍǿ ȴǪɅ ÛȼȆȦȹ Ǩȩɀȱǟ Ž .ǦǣɀȲȖƫǟ ȳǠȾƫǟ ǾɆȦȺǩ ȸȵ țȿȀȊƫǟ ȨɅȀȥ ǼȭǖǪɅ .ȴȮǶǪȱǟȿ

ȬȱǾȱ ǠǄȪȥȿ ǧǟƘɆȢǪȱǟ ǒǟȀǱǙȿ

 ɂȲȝ ǟńǻǠȶǪȝǟȿ ǦǤȩǟȀƫǟ ǥɀȖǹ Ž Ǩȩɀȱǟ ȴȚȞȵ țȿȀȊƫǟ ȀɅǼȵ ɄȒȪɅ ÛȀȵɉǟ Ȝȩǟȿ Ž

 Ž ȴȮǶǪȱǟ ɂȲȝ ȘȥǠƷȿ ȳǠȾƫǟ ȼɆǱɀǩ ǼɆȞɅ ǠȾɆȲȝ ȰȎƷ Ɣȱǟ ǧǠȵɀȲȞƫǟțȿȀȊƫǟ

- ȧɎȡɋǟ ǦȲǵȀȵ

 Ǡȵ ȴɆɆȪǪǣ țȿȀȊƫǟ ȀɅǼȵ ȳɀȪɅ .ɄƧȀȱǟ ȼȱǠȶǪȭǟ țȿȀȊƫǟ ȸȵ ǦɆǝǠȾȺȱǟ ǦȲǵȀƫǟ ȰǮƢ

 ȸȝ ǟńȀɅȀȪǩ ȨɅȀȦȱǟ ɃȀǲłɅ ÛǦɅǠȾȺȱǟ Ž .ǦȲȶǪƮ ǧǠȩǠȦǹǙ ɃǕ ƂǙ ƘȊɅȿ ǼɆǱ ȰȮȊǣ ǿǠȅ

ǦȲȶǪȮȵ Ƙȡ ȯǟȂǩ ɍ ȳǠȾȵ ɃǕ ȯɀǵ ǧǠȵɀȲȞȵ ȳǼȪɅȿ ǦɆǝǠȾȺȱǟ ǦɆȹǟȂɆƫǟ ǢȆƷȿ țȿȀȊƫǟ .

 ǦȶɆȩ ǧǠȪɆȲȞǩ ǦǣǠǮƞ ǦȲȶǪǂǟ ǧǠȩǠȦǹɋǟ ȰɆȲƠ Ȝȵ ǢȺǱ ƂǙ ǠńǤȺǱ țȿȀȊƫǟ ȀɅȀȪǩ ȷɀȮɆȅ

ǦɆȲǤȪǪȆƫǟ ǒǠȺǤȱǟ ȜɅǿǠȊƫ

ǒǠȺǤȱǟ țȿȀȊƫ ƆɀȹǠȪȱǟ ǢȹǠƨǟ

 ǿɀȵɉǟ ȀǮȭǕ ȸȵ ǥǼǵǟȿ .ǦȦȲǪǺƫǟ ȰɆȍǠȦǪȱǟ ȸȵ ǼɅǼȞȱǟ ȸȵ ǒǠȺǤȱǟ țȿȀȊȵ ȷɀȮǪɅ

Ǫȱǟ țȿȀȊƫǟ ȀɅǼȵ ɂȲȝ ɄȢǤȺɅ ɍ Ɣȱǟ ǦɅɀɆƩǟ ȷǕ Ǣƶ .ǦɆȹɀȹǠȪȱǟ ƘɅǠȞƫǠǣ ȨȲȞǪǩ ǠȾȺȝ ɄȑǠȢ
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 ǧǠȝǟƕȱǟ Ž ǧǠǣǠǱǙ ƇǼȪǩ ȸȵ ȼȺȮƹ Ȝȑȿ Ž Ǡńȶǝǟǻ ǟńǼɆǱ ǼȞǊƫǟ ǒǠȺǤȱǟ țȿȀȊȵ ȀɅǼȵ ȷɀȮɅ

ǖȊȺǩ Ǽȩ Ɣȱǟ ȀȕǠǺƫǟ ȿǕ ǦȲȶǪǂǟ ǦɆȹɀȹǠȪȱǟ

 ÛȳǠȝ ȰȮȊǣ .ǦɅɀȩ ȄȅǕ ɂȲȝ ȼǝǠȺǣȿ ȼȲȶȭǖǣ țȿȀȊƫǟ ƙȵǖǩ ȴǪɅ ÛǦȪɅȀȖȱǟ ȻǾŏ

ɍǠƭ ǦȆƦ ȫǠȺȽǿǠǤǪȝɍǟ Ž ǠȽǾǹǕ Ǣƶ ǦɆȆɆǝǿ ǧ

. ȣǟȀȕɉǟ : ÛȷɀȱȿǠȪȵ) ǒǠȺǤȱǟ țȿȀȊȵ Ž ȫǿǠȊɅ ȌǺȉ ɃǕ ƂǙ ǦǞȦȱǟ ȻǾȽ ƘȊǩ

ƀǙ ÛɃȀǪȊȵ ÛȷɀɆȝȀȥ ȷɀȱȿǠȪȵ ÛȷɀɅǿǠȊǪȅǟ.(

. ǻɀȪȞȱǟ ȫǠȺȽ ǎȷǕ ǠǎȱǙ ÛǒǠȺǤȱǟ ȜɅǿǠȊƫ ǦǪǣǠǮȱǟ ǻɀȪȞȱǟ ǯǽǠƴ ȐȞǣ ǻɀǱȿ ȸȵ ȴȡȀȱǟ ɂȲȝ

ƘɆȢǩ ǒǟȀǱɋ ȷǠɆǵɉǟ ȸȵ ƘǮȭ Ž ǦǱǠǵ ǦɆȹɀȹǠȪȱǟ ǥǿɀȊƫǟ ǎȷǚȥ ǟǾȱ ÛǧǠɆȩǠȦǩɍǟ Ž ǧǟ

ǦɅǿȿȀȑ ȸȵ ȀǮȭǕ

. ȴɆȚȺǪȱǟȿ ȜɅȀȊǪȱǟ ǧǠȞɅȀȊǪȱǟ ȜɆƤ țǠǤǩǟ ȸȵ ǼȭǖǪȱǟ Ƀɀȩ ƆɀȹǠȩ ȨɅȀȦȱ ȸȮƹ

ǴɆǶȍ ȰȮȊǣ ǦȦȲǪǺƫǟ ǴǝǟɀȲȱǟȿ

. ǧǠɅȀǪȊƫǟ ǦȵȁɎȱǟ ǦȦȲǪǺƫǟ ǧǠȵǼƪǟȿ ǻǟɀƫǟ ȜɆƤ ǒǟȀȉ ƂǙ ǒǟȀȊȱǟ ǦɆȲȶȝ ƘȊǩ

 ȸȵ .ǒǠȺǤȱǟ țȿȀȊƫ ǦɆǵǠȺȱǟ ȸȵ ȰȵǠȮȱǠǣ țȿȀȊƫǟ ȴɆȚȺǩ ȴǪɅ ȷǕ ÛȷǽǙ ÛȷǠȮƞ ǦɆƵɉǟ

ǦɆȹɀȹǠȪȱǟ

. ƙȵǖǪȱǟ ȷǠȭ ǢǤȆȱǟ ǟǾƬ .ǒǠȺǤȱǟ Ȝȩɀȵ Ž ǦɅǼȆƨǟ ȀȕǠǺƫǟ ȸȵ ƘǮȮȱǟ ȫǠȺȽ ȷǕ ǄǟȀȅ ȄɆȱ

Ǡŏ ǦɅǠȺȞȱǟȿ ƙȵǖǪȱǟ ǧǠɆȩǠȦǩǠǣ ǦȪȲȞǪƫǟ ǥƘȢȎȱǟ ȰɆȍǠȦǪȱǟ ȰȮǣ țȿȀȊƫǟ ȀɅǼȵ ȟɎǣǙ Ǣƶ

ǒǠȺǤȱǟ ȜɅǿǠȊȵɄȽ  ȸȮȆȵ ȿǕ ȧɀȆǩ ȂȭȀȵ ǒǠȺǤȱ Ȭȱǽ ȷǠȭ ǒǟɀȅ ÛǦɅǠȢȲȱ ǦȶȚȺȵ țǠȆȵ

 ȰǮȵ ǠńȵǠƢ .ǦȩǼǣ ȴȾȪɆȆȺǩ Ǣƶ ȸɅǾȱǟ ȋǠǺȉɉǟȿ ǦȭȀǶǪƫǟ ǒǟȂǱɉǟ ȸȵ ƘǮȮȱǟ ȬȱǠȺȽ .Ǽǵǟȿ

 ȯȿǼƨǟȿ ȔɆȖǺǪȱǟ ƂǙ ȴɆȶȎǪȱǟ ȸȵ ÛȰǵǟȀȵ ǠƬ ǒǠȺǤȱǟ țȿȀȊȵ ǥǿǟǻǙ ǎȷǚȥ ÛȀǹǓ țȿȀȊȵ ɃǕ

 ȻǾȽ ȸȵ ǦȲǵȀȵ Ȱȭ .ȼȆȦȹ ǒǠȺǤȲȱ ƗȵȂȱǟ ȸȮȱȿ ÛǠȾȆȦȹ ǒǠȪȲǩ ȸȵ ɄȦȮɅ Ǡƞ ǥǼȪȞȵ ȰǵǟȀƫǟ

ǟńǼɆȪȞǩ ȀǮȭǕ ȤȝǠȒȵ ȰȮȊǣ ɀȶȺǩ ǠŒǚȥ ÛȼȲȶȭǖǣ țȿȀȊƫǟ Ȝȵ ȨȥǟɀǪȱǠǣ 

ÝǒǠȺǤȱǟ Ž ȰȵǟɀȞȱǟȿ ȀȕǠǺƫǟ ǧǠȶɆɆȪǩ ɄȽ Ǡȵ

  ȰǮȵ Û ɁȀǹɉǟ ȰȶȞȱǟ ȸȭǠȵǕ ȸȝ ƘǤȭ Ǽǵ ƂǙ ǦȦȲǪƯ ȷɀȮǩ ȷǕ ƂǙ ǒǠȺǤȱǟ Ȝȩǟɀȵ ȰɆƢ

ǲǪȱǠǣ ȜɆǤȱǟ Ȝȩǟɀȵ ȿǕ ǢǩǠȮƫǟ ȀȖȒǩ ɍ Ǽȩ Ɣȱǟȿ Û ȀȕǠǺƫǟ ȸȵ ǥǼɅȀȥ Ǧȝɀȶƭ ȴȾɅǼȱ .ǦǝȂ

 Ž ɂȲȝǕ ǦǣǠȍɋǟ ȯǼȞȵ ȷɀȮɅ ȷǕ ǠńȒɅǕ ǫǼƷ .ǿǠǤǪȝɍǟ Ž ǠȾȞȑȿ ƂǙ ɁȀǹɉǟ ǧǠȝǠȺȎȱǟ

ɁȀǹǕ ǦȝǠȺȍ Ƀǖǣ ǦȹǿǠȪȵ ǒǠȺǤȱǟ ǦȝǠȺȍ 
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 ɃǕ Ž ǥǠȥɀȱǟ ȿǕ ǦǣǠȍɋǟ ȀȕǠƯ ɂȲȝ ǠńȵǠƢ ǒǠȒȪȱǟ ȰɆǶǪȆƫǟ ȸȵ ȼȹǕ ȸȵ ȴȡȀȱǟ ɂȲȝ

 ȸȵȿ ǦȝǠȺȍ ɃȀɅǼȵȿ ƆǠǤƫǟ ɃȀɅǼȵȿ ȨȥǟȀƫǟ ɃȀɅǼƫ ȸȮƹ ǧǟɀȖǹ ȫǠȺȽ ȷǕ ɍǙ ÛȰȶȝ Ȝȩɀȵ ɃǕ

ƘǤȭ ȰȮȊǣ ȀȕǠƯ ɃǕ ȰɆȲȪǪȱ ǠȽǽǠơǟ ǦɅǿǠǲǪȱǟ ǧǟǿǠȪȞȱǟ ǒǼǣ ȰǤȩ ȀȕǠǺȶȲȱ ȴɆɆȪǩ ǒǟȀǱǙ ȷǙ

 ȀȕǠǺƫǟ ǼɅǼƠ ɂȲȝ ȸɅȀɅǼƫǟ ǼȝǠȆɆȅ Û ȼǪɅǠŒ Ž ȿǕ țȿȀȊƫǟ ǿǟȀȶǪȅǟ ǒǠȺǭǕ ǒǟɀȅ ÛțȿȀȊȵ ɃǕ

Ȝȑȿȿ ǦȲȶǪǂǟ ǠȾȲɆȲȪǩ ȿǕ ȀȕǠǺƫǟ ȻǾȽ ȸȵ ȤɆȦǺǪȲȱ ǦȖǹ ȸɅȀɅǼƫǟ ȀȕǠǺƫǟ ȴɆɆȪǩ ǼȝǠȆɅ

ǦȲȶǪǂǟ ȀȕǠǺƫǟ ǥǼȉ ȿǕ ǥǿɀȖǹ ɁǼȵ ǼɅǼƠ ɂȲȝ ǢȺƟ ɂȲȝ ȸɅȀɅǼƫǟ ǼȝǠȆɅ ȼȹǕ Ǡȶȭ

ƃǠȵ ǿȀȑ ƂǙ Ƀǻǘǩ ȷǕ ȸȮƹ Ɣȱǟ ȀȕǠǺƫǟ 

ÝǒǠȺǤȱǟ ȀȕǠƯ ȴɆɆȪǩ ɀȽ Ǡȵ 

  ȰȵǟɀȞȱǟ ǼɅǼƠ ƂǙ ǒǠȺǤȱǟ ȀȕǠƯ ȴɆɆȪǩ ȣǼȾɅ  ȰǤȩ .ǒǠȺǤȱǟ ȜɅǿǠȊȵ Ž ǥȀȖƪǟ

 ɀȽ ȀȖƪǟ .ȀȕǠǺƫǟ ɄȽ Ǡȵ ǼɅǼƠ ǼɆȦƫǟ ȸȵ Û ȀȕǠǺȶȲȱ ȴɆɆȪǩ ǒǟȀǱǙ ȴǪɅ Ɠȵȿ ȤɆȭ ǦȊȩǠȺȵ

ȀǹǓ ǿȀȑ ɃǕ ȿǕ ȻǿȀȑ ȿǕ ȼȑȀȵ ȿǕ Ǡȵ ȌǺȉ ǦǣǠȍǙ Ž ȀȖƪǟ ǢǤȆǪɅ ȷǕ ȯǠȶǪǵǟ 

ȸȶȒǪǩ ǒǟȂǱǕ ǦǭɎǭ ȸȵ ǦɆȲȶȝ ȀȕǠǺƫǟ ȴɆɆȪǩ ȷɀȮɅ Ǡȵ ǄǥǻǠȝ 

¶ ȀȕǠǺƫǟ ǼɅǼƠ 

¶ ɆȲƠȀȕǠǺƫǟ ȴɆɆȪǩȿ Ȱ 

¶ ȀȕǠǺƫǟ ɂȲȝ ǥȀȖɆȆȱǟ 

 ǠńǣǠǤȅǕ ȫǠȺȽ ȷǕ ɍǙ ÛǧǠǣǠȍɋǟ ȸȵ ǦɅǠȩɀȱǟ ɀȽ ȀȕǠǺƫǟ ȴɆɆȪǩ ȣǟǼȽǕ ǼǵǕ ȷǕ ƙǵ Ž

ȴɆɆȪǪȱǟ ǒǟȀǱɋ ǦɆȥǠȑǙɄȲɅ Ǡƞ ȀȕǠǺƫǟ ȴɆɆȪǩ Ȭȱ ǴȶȆɅ

. Ȝȩɀƫǟ ǿǟȿȁ ȿǕ ƙȦșɀƫǟ ȰǮȵ ÛȀȖǺȲȱ ƙȑȀȞƫǟ ȋǠǺȉɉǟ ǼɅǼƠ. 

. ɅǕȿ ȀȕǠǺƫǠǣ Ʉȝɀȱǟ ɁɀǪȆȵ ȜȥǿȀȕǠƯ Ǧ.

.  ƂǙ ǦǱǠƜ ǨȺȭ ǟǽǙ ȿǕ ȀȕǠǺƫǟ Ž ȴȮǶǪȲȱ ǦɆȥǠȭ ǦɆȱǠƩǟ ƘǣǟǼǪȱǟ ǨȹǠȭ ǟǽǙ Ǡȵ ǼɅǼƠ

ǧǟǒǟȀǱɋǟ ȸȵ ǼɅȂȵ ǽǠơǟ.

.  Ǡȵ ȀȖƪ ƙȞȵ ȴȮƠ ǰȵǠȹȀǣ ƂǙ ǦǱǠƜ ǨȺȭ ǟǽǙ Ǡȵ ǿȀȩ 

ȀȕǠǺƫǟ ȤɅȀȞǩ 

  ȀȕǠǺƫǟ ǥǿǟǻǙ ǦɆȲȶȝ Ž ǦɆȆɆǝȀȱǟȿ Ƃȿɉǟ ǥɀȖƪǟ ɀȽ ȀȕǠǺƫǟ ǼɅǼƠ ȤȎɅ ȼȹǙ

Ȁȉ ǦȲȶǪǂǟ ǿǻǠȎƫǠǣ ȣǟȀǪȝɍǟȿ Û ƙȪɆȱǟ ȳǼȝȿ ȀȖƪǟ Ȱȵǟɀȝ ǴɆȑɀǩȿ ǦɆȆȥǠȺǪȱǟ ȓȿ
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ƙȪɆȱǟ ȳǼȝ ǫǟǼǵǕ ǧǠɆȱȿǘȆȵȿ ȀȕǠǺȶȲȱ ǫɎǭ ƂǙ țȿȀȊƫǟ ȀȕǠƯ ȴɆȆȪǩ ȸȮƹ

ǧǠȝɀȶƭ

¶ ɄǱǿǠǹ.

¶ țȿȀȊȵ. 

¶ ɄȲǹǟǻ 

țȿȀȊƫǟ ǥǿǟǻǙ ȨɅȀȥ ǥȀȖɆȅ ȸȝ ǦǱǿǠƪǟ ȀȕǠǺƫǟ ȬȲǩ ɄȽ ǦɆǱǿǠƪǟ ȀȕǠǺƫǟ

ƫǟ ȴɆȆȪǩ ȸȮƹ ȰǮȵ ȀȕǠǺƫǟ ǫǟǼǵǕ ǜȊȺȵ ȷɀȮɅ Ǽȩ ɃǾȱǟ ȣȀȖȲȱ ǠǄȪȥȿ ǦɆȲǹǟǼȱǟ ȀȕǠǺ

ȯȿǠȪƫǟ Û ȴȶȎƫǟ Û ǦǶȲȎƫǟ ǡǠǶȍǕȀȕǠǺƫǟ ǥǿǟǻǙ ȧȀȖȱ ǦȦȲǪƯ ȤɆȺȎǩ ȧȀȕ ȫǠȺȽ 

ȳǼȩ ǒǠȺǤȱǟ ǒǠɆȉɉ ȀȕǠǺƫǟ ȜɅȁɀǩ ȰȮɆȽǦɆǞɆǤȱǟ ƘɅǠȞƫǟ ǦɆǱǿǠƪǟ ȀȕǠǺƫǟ 

¶ ǦɆȅǠɆȆȱǟ ȀȕǠǺƫǟ. 

¶ ǦɅǻǠȎǪȩɍǟ ȀȕǠǺƫǟ

¶ ǠǺƫǟǦɆȝǠȶǪǱɍǟ Ȁȕ.

¶ ȄȪȖȱǟ ȀȕǠƯ 

ǦɆȅǠɆȆȱǟ ȀȕǠǺƫǟ ɄȞɅȀȊǪȱǟ ȳǠȚȺȲȱ ǦɆȵɀȮƩǟ ƙȹǟɀȪȱǟ Ž ǧǟƘɆȢǩ ȫǠȺȽ

ȱǟȿ ǴǝǟɀȲȱǟȿȴɆȲȆȱǟ Ƙȡ ǥǿǟǻɋǟ ȳǠȚȹȿ ǧǠȅǠɆȆǦɅǻǠȎǪȩɍǟ ȀȕǠǺƫǟȿ Û Ž ǢȲȪǩ ȫǠȺȽ

ȰɅɀȶǪȱǟȿ ȴǺȒǪȱǟȿ Û ȜɆȺȎǪȱǟ ȯǠƭ Ž ǻǟǼȆȱǟ ǦȱǠǵȿ Û ǦȱȿǼȱǟ Ž ǻǠȎǪȩɍǟ ƂǙ ȀȚȺȱǠǣ

ȯɀȪȞȵ ȰȮȊǣ ǦǲɆǪȺȱǟ ȻǾȽ Ȝȩɀǩ ȸȮƹ Û ƃǠƩǟ ɃǻǠȎǪȩɍǟ Ȝȑɀȱǟ ǦȖȊȹɉǟ ǨȲȲǵ

ǒǠȺǤȱǟ Ž ǦɆȹǟɀǪɆȲȱǟ ǦɅǻǠȎǪȩɍǟ ǫǿǟɀȭ ɄȽ Û ǠȺȽ ȼɆȱǙ ǿǠȊȵ ɀȽ Ǡȶȭ Û ǦɅǻǠȎǪȩɍǟ ǫǿǟɀȮȱǟ

 ȿǕ ǠȾǭȿǼǵ ǦɆȱǠȶǪǵǟ ȴɆɆȪǩ ȯȿǠȪƫǟ ȜɆȖǪȆɅ ɍ ǬɆƜ ȴǲƩǟ ǟǾȽ ȸȵ ǦɅǿȿǻ ǦɅǻǠȎǪȩǟ

ɆǶȍ ȰȮȊǣ ǠȾǪȦȲȮǩ ƘǭǖǩǴ

ȀȕǠǺƫǟ ȌɆȎơ Ž ǼȾǱ Ƀɉ ǥǼɅǟȂǪƫǟ ǦɆƵɉǟ ɄȽ ǦɆȝǠȶǪǱɍǟ ȀȕǠǺƫǟ ɄȽȿ

 ƘǤȭ ȳǠȶǪȽǟ ɂȲȝ ǡǟȂǵɉǟ ǢȹǠǱ ȸȵ ǦɆȝǠȶǪǱɍǟȿ ǦɆȅǠɆȆȱǟ ȓɀȢȒȱǟ ǠȾɆȥ Ȁǭǘǩ ɍ ǦȪȖȺȵ

ȼǲǝǠǪȹ ɂȲȝ ƘǤȭ ȰȮȊǣ țȿȀȊƫǟ ǟǾȽ ȰǮȵ ɂȲȝ ƘǤȭ Ƙǭǖǩ ǠƬ ȸȮȱȿ Ǡȵ țȿȀȊƞ ȰɆȲƠ ȴǪɅ

ǦɆȱǠƫǟ ǥǼȝǠȆƫǟ Ƙǭǖǩ  ȰɆȲƠ ȯɎǹ ȸȵ ǦȪȖȺȶȲȱ ǦɅǻǠȎǪȩɍǟȿ ǦɆȝǠȶǪǱɍǟ ǦɆȶȺǪȱǟ ɂȲȝ

ǠȾȲɆȲƠ ȴǪɅ Ɣȱǟ ǧǠȶȚȺƫǟ Ž ȀȕǠǺƫǟ
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ȄȪȖȱǟ ȀȕǠƯ ȏȀǪȦɅ ȷǕ ǥȀȕǠǺƫǟ ȸȵ ȼȹǚȥ Û ǦɅǠȢȲȱ ǥǽǠȊȱǟ ȣȿȀȚȱǟ ǒǠȺǮǪȅǠǣȿ

ȯȿǠȪƫǟ ȰǤȩ ȸȵ ȼȶɆɆȪǩ ȸȮƹ ǒǠȺǤȱǟ ȧȀȕ ɂȲȝ ǠȽƘǭǖǩ ȷǕ ȯȿǠȪƫǟ ƘɅǠȞȵ țȿȀȊƫǟ ȀȕǠƯ

 ǦɆȲȶȝǒǠȺǤȱǟ 

¶ Ǩȩɀȱǟ ȀȕǠƯ. 

¶ ǦȦȲȮǪȱǟ ȀȕǠƯ

¶ ȰȶȞȱǟ ǥǻɀǱ

¶ ǒǠȺǤȱǟ ȀȕǠƯ

¶ ǦɆǱɀȱɀȺȮǪȱǟ ȀȕǠǺƫǟ 

 ǠɆǱɀȱɀȺȮǪȱǟȿ ǒǠȺǤȱǟ Ž ȴɆȶȎǪȱǟ ȴɆɆȪǩ ȯɎǹ ȸȵ Ǩȩɀȱǟ ȀȕǠƯ ǼɅǼƠ ȸȮƹ

ȯǠȶȝɉǟ ȜɆƤȿ ǦȦȲȮǪȱǟ ȀȕǠƯ ǥǿǟǻǙ ȯǠƵǙ ǢǤȆǣ ǦȲɅǼǤȱǟ ǦȍȀȦȱǟ ǰǪȺȵ ǦȦȲȮǩ ȜȦǩȀǩ

ȰȶȞȱǟ ǥǻɀǱȺƫǟ ȰȶȞȱǟ ƎǪȞɅ ƂǙ ȔȪȥ ɃǻǘɅ ɍ ȼȹɉ ǦǞȦȱǟ ȻǾȽ Ž ȴȾȵ ȀȖǹ ȰȵǠȝ ȣȀǶ

 ȯɀǵ ǧǠȝǟȂȹ ƂǙ ǦȱɀȾȆǣ ɃǻǘɅ ȼȺȮȱȿ ȯȿǠȪȶȲȱ ǦɆȥǠȑǙ ǦȦȲȮǩȿ ǒǠȺǤȱǟ Ž ǧǟƘǹǖǩ

ȣǟȀƲɍǟ ȸȝ ǦɆȱȿǘȆƫǟ

ȀȕǠǺƫǟ ȰɆȲƠ ǦǣǠȩȀȱǟȿ ȀȕǠǺƫǟ ȰɆȲƠ ƙȪɆȱǟ ȳǼȝȿ ȀȕǠǺƫǟ ȤɆȺȎǩ ǻǼƷ

ǼȽǕ ȷǖȊǣ ƙȪɆȱǟ ȳǼȝȿ ȀȕǠǺƫǟ ǿǻǠȎȵ ǦɆƵǕțȿȀȊƫǟ ȣǟ ȸȵ ȀȕǠǺƫǟ ȴɆɆȪǩ ǒǟȀǱǙ ȴǪɅ

ȀȕǠǺƫǟ Ƙǭǖǩ ǥǼȉȿ ǫȿǼǵ ǦɆȱǠȶǪǵǟ ȀɅǼȪǩ ȯɎǹ ȀǮȭɉǟ ǧǠȵɀȲȞƫǟ ȳǟǼǺǪȅǟ ȸȮƹ

 ȴȮǶǪȱǟ ȰǮȵ ǦɅǼɆȲȪǪȱǟ ȀȕǠǺƫǟ ǥǿǟǻǙ ȔȖƪ ȯǠȞȥ ȰȮȊǣ ǒǠȺǤȱǟ ǦɆȲȶȝ Ž ǥȀȥɀǪƫǟ ǄɎɆȎȦǩ

ȀȕǠǺƫǟ Ž ȸȵ ǦɆȲȶȝ ǠŒǕ ɂȲȝ ȀȕǠǺƫǟ ɂȲȝ ǥȀȖɆȆȱǟ Ȥȍȿ ȸȮƹȰǵǟȀȵ ȄƦ

¶ ǼɅǼƠ 

¶ ȰɆȲǶǪȱǟ 

¶ ȴɆɆȪǪȱǟ 

¶ ǦǣǠǲǪȅɍǟ 

¶ ǦǤȩǟȀƫǟ. 
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 ǦƢǠƪǟ 

 Ž ȀȕǠǺƫǟ ȴɆɆȪǩ ǰǝǠǪȹ ȰǮȵ Û ǧǟǒǠȊȹɋǟ ǥǿǟǻǙ Ž ǟńǼǱ ǠńȶȾȵ ǿǟȀȪȱǟ ǽǠơǟ ƎǪȞɅ

Ȭȱǽ ƂǙ Ǡȵȿ Ûǻǿɀƫǟȿ ȯȿǠȪƫǟ ǿǠɆǪǹǟȿ ÛǒǠȺǤȱǟ ȜɅǿǠȊȵ ƘǤȞǪȱǟ Ǣƶȿ ȰǤȪǪȆƫǟ Ȝȵ ȰȵǠȞǪȱǟ

ǧǟȀǪȥ ɂȲȝ ǠȾȺȝ Ʌ ǠńȹǠɆǵǕǦȦȲǪƯ ǰǝǠǪȹ ǦȦȲǪǺƫǟ ȧȀȖȲȱ ǠǄȪȥȿ ǡǠȆƩǟ ȸȝ ǰǪȺ ǽǠơɍ

ǦȞȶŎǟ ǰǝǠǪȺȲȱ ǠǄȪȥȿ ȰɅǼǣ ȰȒȥǕ ǿǠɆǪǹǟȿ ȧȀȕ ǥǼȝ ȨɆǤȖǩ ȯɀȪȞƫǟ ȸȵ ÛǿǟȀȪȱǟ ǟǾȽ

ǦɆȶȲȝȿ ǦɆȲȶȝ ǦɆƵǕ ǧǟǽ ȰƩǟ ǰǝǠǪȹȿ ǯǽɀȶȺȱǟ ȯǠȶȝɉǟ ǒǠȒȝǕ ȜɆȶƨ ǴȶȆɅ ɀȾȥ

ǼȺȝ ǥǻǼȞǪȵ ǧǠƧ ȴɆɆȪǩ ȯɎǹ ȸȵ ǿǟȀȩ ǽǠơǠǣ ǦɆǝǠȊȹɋǟ ǧǠȹǠɆǤȱǟ ȴɆȩ ǒǠȖȝǙ ȴǪɅ Ǡȵ

ǧǟȀǪȥ ɂȲȝ ǦɆȱȿɉǟ. 

 

 

  



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
210 

ȜǱǟȀƫǟȿ ǿǻǠȎƫǟ
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 ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟȿ ǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ƙǣ ǦȩɎȞȱǟ 

ǦɆǣǿǠȢƫǟ ǦɅǿɀǪȅǼȱǟ ǦȶȚȹɉǟ Ž 

ǻ. ǦȶɆȞȹ ɃȀȦȞǱ 

ȀǝǟȂƨǟ ǥǼɆȞȅ ǦȞȵǠƛ ǥȀȑǠƮ ǥǽǠǪȅǕ 

 

:ȌǺȲȵ 

        Ȅȹɀøǩȿ ȀøǝǟȂƨǟ ǠȶɆøȅɍ ǦøɆǣǿǠȢƫǟ ǦɅǿɀǪøȅǼȱǟ ǦøȶȚȹɉǟ ɂøȲȝ ǦȅǟǿǼȱǟ ȻǾȽ ȂȮǩȀǩ

ǟ ƙǪȖȲȆȱǟ ƙǣ ǦȩɎȞȱǟ ǦȞɆǤȕ ǼɅǼǶǪȱ Ȭȱǽȿ ÛǡȀȢƫǟȿ     ȻǾøȽ Ȱøș Ž ǦɆȞɅȀøȊǪȱǟȿ ǦøɅǾɆȦȺǪȱ

  ÛǦøøɆƸǿǠǩ ȣȿȀøøș ǦøøǲɆǪȹ ǨøøȹǠȭ Ɣøøȱǟȿ ÛǥǼøøɅǼƨǟ ǠȽƘǩǠøøȅǻ ȯɎøøǹ ȸøøȵ ǦøøȍǠǹ ǦøøȶȚȹɉǟ

    ǧǠǵɎøȍǙȿ ǦɅǿɀǪøȅǻ ǦøȞǱǟȀȵ ǠȾɆȲȝ ǢǩȀǩ Ɣȱǟȿ ȯȿǼȱǟ ȻǾȽ Ǡŏ ǧȀȵ ǦɆȹɀȹǠȩȿ ÛǦɆȅǠɆȅȿ

           ȯɎøǹ ȸøȵ ǦøȶǝǠȩ ǨøȹǠȭ Ɣøȱǟ ǠȾøǪȶȚȹǕ Ž ƘɆøȢǪȱǟ ǦøȱȿǠǂ ǠƬǠȮøȉǕ ȣɎǪøǹǟ ɂȲȝ ǦɆȅǠɆȅ

ȱǟ     ǦøȹȁǟɀǪȵ ǦøɆȕǟȀȪƹǻ ǦøȶȚȹǕ ƂǙ ȯɀøȍɀȱǟ ȣǼŏ  ƙǪȖȲȆȱǟ ȸȵ Ȱȭ ǧǠȍǠȎǪǹǟ Ž ȰɅǼȞǪ

.ȷɀȹǠȪȱǟ ǦȱȿǼȱ ǠȆɅȀȮǩ 

:ǦɆǵǠǪȦƫǟ ǧǠȶȲȮȱǟ   ÛǦøɅǾɆȦȺǪȱǟ ǦȖȲøȆȱǟ ÛǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ÛǦɆǣǿǠȢƫǟ ǦɅǿɀǪȅǼȱǟ ǦȶȚȹɉǟ

.ŸǠȩȀȱǟ ȋǠȎǪǹɍǟ ÛɄȞɅȀȊǪȱǟ ȋǠȎǪǹɍǟ 

  

Sommaire 

Cette étude s'appuie sur les systèmes constitutionnels maghrébins, 

notamment l'Algérie, la Tunisie et le Maroc, afin de déterminer la nature des 

relations entre l'exécutif et le législatif à la lumière de ces systèmes, 

notamment à travers leurs nouvelles constitutions, issues , politiques et 

juridiques vécues par ces pays, qui ont abouti à une révision 

constitutionnelle et à des réformes politiques sous toutes ses formes pour 

tenter de changer ses systèmes existants par la modification des 

compétences de chacune des deux autorités afin d'atteindre des systèmes 

démocratiques équilibrés dans afin d'établir l'État de droit. 

Mots-clés: Systèmes constitutionnels maghrébins, pouvoir législatif, 

pouvoir exécutif, compétence législative, compétence de 

contrôle. 
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ǼȞǪǩ ɍ ǦȖȲȆȲȱ ǦȹɀȮƫǟ ǧǠȖȲȆȱǟ ȷǙ    ǦɆǝǠøȒȩ ǦøɅǾɆȦȺǩ ǦɆȞɅȀøȊǩ ǫɎǮȱǟ ǧǠȖȲȆȱǟ Ɂ

           ǟǻǠøȥ ÛȀøǹǓ ǯǠøǪȹ ȫǠøȺȽ ǠøȶǪǵ ȷɀȮɆøȅ ƙǪȖȲøȅ ǨøȞȶǪǱǟ Ǡøȵ ǟǻǠøȥ ǠőǠȍǠȎǪǹǟ ǠȾȺȵ ȰȮȱȿ

   ȰøȎȦȱǟ Ź ǟǽǙ ǠøȵǕ ÛɃǿɀǩǠǪȮɅǻ ȳǠȚȹ ȳǠȵǕ ȷɀȮȺȅ ǦɅǾɆȦȺǪȱǟ Ȝȵ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ǨȞȶǪǱǟ

 ȯǠȶȞǪȅǟ ǥǒǠȅǙ ȸȮƹ ɍ ɄȮȱȿ .ɄȕǟȀȪƹǻ ȳǠȚȹ ȳǠȵǕ ȷɀȮȺȆȥ ǠȶȾȺɆǣ    ȷǕ Ǣøƶ ȼøȹǠȥ ǦȖȲøȆȱǟ

       ȷȁǟɀøǩ ȨøɆȪƠ ƗøȞɅ ǟǾøȽȿ ǠɆøȅǠɆȅ ɁȀøǹɉǟ Ȝȵ ȷȁǟɀǪǩ ǦȖȲȅ Ȱȭ ȷǕ ǼȶǪȞƫǟ ȃǠȅɉǟ ȷɀȮɅ

   ǴȶøȆǩ ɍ ǦøȱȿǼȱǟ ȤǝǠșȿ ȸȵ ǦȦɆșɀǣ ǠȾɆȥ ǦȖȲȅ Ȱȭ ȳɀȪǩ ȷǕ ȴǪǶɆȅ ǟǾȽȿ ÛǠɆȪȥǕ ǧǠȆȅǘȵ

 ǠȽȁȿǠǲǪǣ ɁȀǹɉǠǣ1  . 

  ɀøøǪȱǟ ȃǠøøȅǕ ɂøøȲȝ ǦɆȞɅȀøøȊǪȱǟ ǦȖȲøøȆȱǟ Ȝøøȵ ǦøøɅǾɆȦȺǪȱǟ ǦȖȲøøȆȱǟ ǦøøȩɎȝ ȳɀøøȪǩȿ ȷȁǟ

   ǦȖȲøȅ Ȱøȭ Ǡŏ ƘǭǖǪȱ ƙǪȖȲȆȱǟ ƙǣ ǦǣǠȩȀȲȱ ȰǝǠȅȿ ǻɀǱȿ ɄȒǪȪɅ ȷȁǟɀǪȱǟ ȷǕ ǬɆǵ ȷȿǠȞǪȱǟȿ

     ȀøȉǠǤȵ ȰȮøȊǣ ȯǠøȶȝɉǠǣ ȰǹǟǼøǪȱǟ ƂǙ ɃǻǘɅ ȷȿǠȞǪȱǟ ǠȶȺɆǣÛǠőǠȖȲȅ ȸȵ ǼǶȲȱȿ ɁȀǹɉǟ ɂȲȝ

   ǥǿȀøøøȪƫǟ ȷȿǠøøøȞǪȱǟȿ ǦøøøǣǠȩȀȱǟ ȀȽǠøøøȚȵ ȸøøøȝ ǯȀøøøơ ȷǕ ȸøøøȮƹ ɍ ǬøøøɆƜ ȀøøøȉǠǤȵ Ƙøøøȡ ȿǕ

 øǪȱǟ ȷɀȶȒȵ ȤȲǪƸȿ.ǠɅǿɀǪȅǻ       ǢøȆǵ ǦøɅǾɆȦȺǪȱǟ ȿ ǦɆȞɅȀøȊǪȱǟ ǦȖȲøȆȱǟ ƙøǣ ȷȿǠøȞǪȱǟȿ ȷȁǟɀ

  .ɄȅǠǝǿ ȿǕ ƆǠƫȀǣ ȷǠȭ ǟǽǙ Ǡȵ ȳǠȚȺȱǟ ǦȞɆǤȕ 

          ǦɅǿɀǪøȅǼȱǟ ǦøȶȚȹɉǟ ɂøȲȝ ȂȮǩƘøȅ ǦøȅǟǿǼȱǟ ǿɀøƮ ǿǠøǤǪȝǠǣȿ ÛȨǤøȅ Ǡøȵ ɂȲȝ ǒǠȺǣȿ

 ǦɆȞɅȀȊǪȱǟ ƙǪȖȲȆȱǟ ƙǣ ǦȩɎȞȱǟ ǦȞɆǤȕ ǦȥȀȞƫȿ ÛǡȀȢƫǟȿ Ȅȹɀǩȿ ȀǝǟȂƨǟ ǠȶɆȅɍ ǦɆǣǿǠȢƫǟ

ǾɆȦȺǪȱǟȿ       ǦɆøȅǠɆȅȿ ǦøɆƸǿǠǩ ȣȿȀøș ǦøǲɆǪȹ ǨøȹǠȭ ƔøȱǟȿÛ ǥǼɅǼƨǟ ǠȽƘǩǠȅǻ ȯɎǹ ȸȵ ǦɅ

Ƚ Ǡŏ ǧȀȵ ǦɆȹɀȹǠȩȿǾ    ǦɆøȅǠɆȅ ǧǠǵɎøȍǙ ȿ ǦɅǿɀǪøȅǻ ǦȞǱǟȀȵ ǠȾɆȲȝ ǢǩȀǩ Ɣȱǟȿ ÛȯȿǼȱǟ Ȼ

         ȻǼøȽ Ž ǦøȶǝǠȩ ǨøȹǠȭ Ɣøȱǟ ǦɅǿɀǪøȅǼȱǟ ǦøȶȚȹɉǟ Ž ƘɆøȢǪȱǟ ǦøȱȿǠǂ ǠƬǠȮȉǕ ȣɎǪǹǟ ɂȲȝ

ɀǪȵ ǦɆȕǟȀȪƹǻ ǦȶȚȹǖǣ ȳǠɆȪȲȱ ȯȿǼȱǟ    ȻǾøȽ ȏȀøȞǩ ǼøȞǣ ǦȍǠǹ ȷɀȹǠȪȱǟ ǦȱȿǼȱ ǠȆɅȀȮǩ Ǧȹȁǟ

   ȨøøȲȞǪɅ ǠøøȶɆȥ ǠȶɆøøȅɍ ǳɎøøȍɋǟȿ ÛƘɆȢǪȱǠøøǣ ǢøøȱǠȖǩ ǦøøɆǱǿǠǹȿ ǦøøɆȲǹǟǻ ȓɀȢøøȒȱ ǦøøȶȚȹɉǟ

   țǠøȑȿɉǟ ǿɀȽǼøǩ ȳǠȵǕȿ ÛǦɅǿɀǪȅǼȱǟ ǧǠȆȅǘƫǟ ȜɆƤ ȻǠƟ ǦȱȿǼȱǟ ȄɆǝȀȱ ǦȞȅǟɀȱǟ ǧǠȖȲȆȱǠǣ

  Ǽøøȝ ƂǙ ǦøøȶȚȹɉǟ ȻǾøøȽ ǧȀȖøøȑǟ ÛɄȝǠøøȶǪǱɍǟ ǢøøȒȢȱǟ ǻǠøøɅǻȁǟȿ ǦɅǻǠøøȎǪȩɍǟ ǧɎɅǼøøȞǩ ǥ

       ǠȾøǤȲȡǟ ȸøȮȱȿ ÛǦɅǿɀǪøȅǻ ǦøɆȶǪƩ ǦøǲɆǪȹ ȿǕ ÛǦøɆȹɀȹǠȩ ǧǠȝǠȺȩ ɂȲȝ ǦɆȺǤȵ ȸȮǩ Ɓ ǦɅǿɀǪȅǻ

.. ǦɆȅǠɆȅ ǧǠǣǠȆƩ ǦǲɆǪȹ ǨȹǠȭ 

                                                           
-ÛɄǹȿǼȊȱǟ ǃǟ ǼǤȝ ǼȶƮ ɃǻǠȽ ÛǠȶȾȺɆǣ ǦɅǿɀǪȅǼȱǟ ǻȿǼƩǟȿ ǧǠȖȲȆȱǟ ƙǣ ȷȁǟɀǪȱǟ) :ǦɅǿǼȺȮȅɋǟÛɄȞȵǠƨǟ ȀȮȦȱǟ ǿǟǻ  Û( 

. 
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 ǢøøȱǠȖƫ ǦøøȅǟǿǼȱǟ ȰøøƮ ȯȿǼøøȲȱ ǦɅǿɀǪøøȅǼȱǟ ǦøøȶȚȹɉǟ ȻǼøøȽ ǦǣǠǲǪøøȅǟ ɁǼøøȵ ǦøøȥȀȞƫȿ

 ƘɆȢǪȱǠǣ ǦɆǤȞȊȱǟ   ɎȪǪøȅǟ ȨøɆȪƠȿ ǦøȱȿǼȱǟ ȄɆǝǿ ǧǠȖȲȅ ȌɆȲȪǪǣ ǦȍǠǹ ȔǤǩȀǩ Ɣȱǟȿ ǦɆȱ

      ƙøǣ ǦøȩɎȞȱǟ ǦøȞɆǤȕ Ǡøȵ ȼøɆȲȝȿ ÛǧǠȖȲȆȱǟ ƙǣ ȰȎȦȱǟ ǕǼǤȵ ǼɆȆƟ ȨɅȀȕ ȸȝ ȼȺȝ ȷǠƫƎȱǟ

 ǦøɆǣǿǠȢƫǟ ǦɅǿɀǪȅǼȱǟ ǦȶȚȹɉǟ Ȱș Ž ǦɅǾɆȦȺǪȱǟȿ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ  Ý ǥǼøɅǼƨǟ   ǼøɅǼǶǪȱȿ

          ǠȶȾøȺɆǣ ȷȿǠøȞǪȱǟȿ ȷȁǟɀøǪȱǟ ɁǼøȵȿ  ǦøɅǾɆȦȺǪȱǟȿ ǦɆȞɅȀøȊǪȱǟ ƙǪȖȲøȆȱǟ ƙøǣ ǦøȩɎȞȱǟ ǦȞɆǤȕ

ǧǠɆǵɎȍ Ž ǬǶǤȺȅ       ƘǩǠøȅǼȱǟ Ȱøș Ž Ȭøȱǽȿ ÛǠȶȾøȒȞǤǣ ǦøȩɎȞȱǟ ǿǠȕǙ Ž ƙǪȖȲȆȱǟ ƙǩǠȽ

:ƃǠǪȱǟ ȰȮȊȱǟ ǠȪȥȿ ɄȆȹɀǪȱǟȿ ŸȀȢƫǟȿ ɃȀǝǟȂƨǟ ɃǿɀǪȅǼȱǟ ȳǠȚȺȱǟ ȸȵ ȰȮȱ ǥǼɅǼƨǟ 

 

ǟǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ȻǠƟǟ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ǧǠɆǵɎȍ:ȯȿɉǟ ǢȲȖƫ 

 ɉǟȿ ǿɀǪøøȅǼȱǟ ȳǠøøȮǵɉ ǠøøȪǤȕ ȳǠøøȾƫǟ ȸøøȵ Ǧøøȝɀȶƭ ȷǠøøƫƎȱǟ ȃǿǠøøƹ ɄȲǹǟǼøøȱǟ ǦøøȶȚȹ

  Ɣøȱǟ ȤǝǠșɀȱǟ ȴȽǕ ȸȵ ǦǤȩǟȀƫǟȿ ȜɅȀȊǪȱǟ ǠǪȦɆșȿ ƎǪȞǩȿ ÛǦɆȶɆȚȺǪȱǟ ȿǕ ǦɅɀȒȞȱǟ ƙȹǟɀȪȱǟȿ

ǠȾǝǟǻǖǣ ȷǠƫƎȱǟ ȳɀȪɅ1. 

    Ž ǦøȲǮư ǦɆȞɅȀøȊǪȱǟ ǦȖȲøȆȱǟ ɂȲȝ ǟȀȮǵ Ȱȍɉǟ Ž ǨȹǠȭ ǟǽǙȿ ǦɆȞɅȀȊǪȱǟ ǦȦɆșɀȱǠȥ

Ǥȩ ȸȵ ǠȒɅǕ ǦȅǿǠư ǨǶǤȍǕ ǠŒǚȥ ÛǠȾɆȲȝ ǟǽɀǶǪȆȵ ȷǠȭ ɃǾȱǟ ȷǠƫƎȱǟ   ǦøɅǾɆȦȺǪȱǟ ǦȖȲøȆȱǟ Ȱ

       ǼøȞǣ Ȭøȱǽȿ ÛȷǠøƫƎȲȱ ɄȞɅȀøȊǪȱǟ ȯǠøŎǟ Ž ȰǹǼøɅ ɍ Ǡȵ Ȱȭ Ž ȜɅȀȊǪȱǟ Ȩǵ ǠȾǶȺȵ ȯɎǹ ȸȵ

         Ȱøǣ ƙȹǟɀøȪȱǟ ȜɅǿǠøȊƞ ǠøőǿǻǠǤȵ ǦøɆȹǠȮȵǙ ƂǙ ǦȥǠøȑɋǠǣ ÛǠøȾɆȥ țȀøȊɅ Ɣȱǟ ǧɍǠŎǟ ǼɅǼƠ

       Ž ȷǠøƫƎȱǟ ǿȿǻ ȸøȵ ȌɆøȲȪǩ ȼøɆȲȝ ǢøǩȀǩ Ǡøư ÛǧɍǠøƩǟ ȐȞǣ Ž ȀȵǟȿǕ ǦȖȅǟɀǣ ȜɅȀȊǪȱǟȿ 

ɄȞɅȀȊǪȱǟ ȯǠŎǟ2 . 

        ȣɎǪǹǠøǣ ȤøȲǪơ ȰǝǠøȅȿ ǥǼøȝ ȬøȲƹ ȷǠøƫƎȱǟ ȷǚøȥ ÛǦɆǣǠȩȀȱǟ ǦȦɆșɀȲȱ ǦǤȆȺȱǠǣ ǠȵǕ

.ȼȵǼȝ ȸȵ ǦȵɀȮƩǟ ǦɆȱȿǘȆȵ ǦȵǠȩǙ ɁǼȵ Ǡȵ ƃǠǪȱǠǣȿ ǠȾɆȲȝ ǢǩȀǪƫǟ Ȁǭɉǟ 

      ÛǠȶȾøȺɆǣ ǧǠøȍǠȎǪǹɍǟ ȜøɅȁɀǩ ǦȱǖøȆȵ Ž ƙǪȥȀøȢȱǟ ȳǠȚȹ ƖǤǪǩ Ɣȱǟ ȯȿǼȱǟ ȤȲǪơȿ

ȹǠǮȱǟ ǦȥȀȢȲȱ ǨȹǠȭ ȷǕ ǼȞǤȥ ǠɆȹǠȖɅȀǣ Ž ǦɆ-    ǦøɆȹǠƫƎȱǟ ǦøɆǝǠȺǮȱǟ ǼøȾȵ-    ȜøɆƤ Ž ǦøɅɀȱȿɉǟ

  ǧǠøȪɆǤȖǩ ǴǤȎǪȱÛȯȿɉǟ ȄȲŎǟ ſǠȎȱ ȋǠȎǪǹɍǟ Ȭȱǽ ȜǱǟȀǩ ÛȷǠƫƎȱǟ ȋǠȎǪǹǟ ǧɍǠƭ

                                                           
-ÛɀȮȽ ǦȺɆƹ ǡȀȢƫǟ ǦǣǿǠȪȵ ȜɅȀȊǪȱǟ ǦȦɆșȿ-ÛȀǝǟȂƨǟ ÛƂȿɉǟ ǦȞǤȖȱǟ )ǼǱȿÛ ǥ ǡȀȢƫǟ :ÛȯɎƬǟ ǧǠȝɀǤȖȵ (ȋÛ . 

-ƘȞȊȱǟɀǣ ǼɆȞȅÛ ÛƆǠǮȱǟ ǒȂƨǟ ÛǦɆȅǠɆȆȱǟ ȴȚȺȱǟȿ ɃǿɀǪȅǼȱǟ ȷɀȹǠȪȱǟ Û ǦȆȵǠƪǟ ǦȞǤȖȱǟ )ȀǝǟȂƨǟ :ȷǟɀɅǻ ǟǧǠȝɀǤȖƫ ÛǦɆȞȵǠƨǟ  

(Û ȋ . 
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          ɂøȲȝ ȿǕ ÛǧǠøȍǠȎǪǹɍǟ Ž ƙǪȥȀøȢȱǟ ǘȥǠøȮǩ ɂøȲȝ ǠøȵǙ ȂøȮǩȀǩ Ȭøȱǽ ǼøȞǣ ǦɆȹǠƫƎȱǟ ǦɆǝǠȺǮȱǟ

ɆȹǠǮȱǟ ǦȥȀȢȱǟ ɂȲȝ ȿǕÛ Ƃȿɉǟ ǦȥȀȢȱǟ ǦɅɀȱȿǕǧɍǠŎǟ ȐȞǣ Ž Ǧ1. 

ȷǠƫƎȲȱ ǦɆȞɅȀȊǪȱǟ ǧǠɆǵɎȎȱǟ:ȯȿɉǟ țȀȦȱǟ 

      ǧǠøøȍǠȎǪǹɍǟ ȸøøȵ ǦøøɆȕǟȀȪƹǼȱǟ ȴȚȺøøȱǟ Ž ȷǠøøƫƎȲȱ ɄȞɅȀøøȊǪȱǟ ȋǠøøȎǪǹɍǟ ȷǙ

    ȐøȞǣ Ž ƙǪȖȲøȆȱǟ ƙøǣ ȷȿǠȞǩ ǻɀǱȿ ɄȒǪȪɅ ɃǿɀǪȅǼȱǟ ȴɆȚȺǪȱǟ ȷǙ Ƙȡ ÛȷǠƫƎȲȱ ǦɆȅǠȅɉǟ

   ɀǪøȅǼȱǟ ƂǙ țɀǱȀȱǠøǣȿ ȀøȊȺȱǟȿ ǿǟǼȍɋǟ ǠȶɆȅɍ ǧɍǠŎǟ     ǦȺøȅ ȯǼøȞƫǟ ƂǠøƩǟ ɃȀøǝǟȂƨǟ ǿ

  ǥǻǠƫǟ ȌȺǩ  :ȼøȹǕ ɂȲȝ    Û ƙǪȥȀøȡ ȸøȵ ȷɀøȮǪɅ ȷǠƫȀǣ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ȃǿǠƹ 

     Ž ǥǻǠɆøȆȱǟ  ȷǠøƫƎȱǟ ƔȥȀøȡ ȸøȵ ǦȥȀȡ Ȱȭȿ Ǧȵɉǟ ȄȲƭȿ Ɨȕɀȱǟ ƑȞȊȱǟ ȄȲŎǟ ǠƵȿ

.ȼɆȲȝ ǨɅɀȎǪȱǟȿ ȷɀȹǠȪȱǟ ǻǟǼȝǙ " 

   ǥǻǠøƫǟ ǨøȎȹ ǼøȪȥ ɄȆȹɀǪȱǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ǠȵǕ     ǿɀǪøȅǻ ȸøȵ   ":ȼøȹǕ ɂøȲȝ 

    ȨøøɅȀȕ ȸøøȝ ȿǕ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲǲƞ ȼøøɆȲǮư Ǝøøȝ ǦɆȞɅȀøøȊǪȱǟ ǦȖȲøøȆȱǟ ǢȞøøȊȱǟ ȃǿǠøøƹ

"ǒǠǪȦǪȅɍǟ 

   ǦȺøȆȱ ŸȀøȢƫǟ ǿɀǪȅǼȱǟ ǠȵǕ     ǥǻǠøƫǟ ǨøȎȹ ǼøȪȥ   :ȼøȹǕ ɂøȲȝ    ȷǠøƫƎȱǟ ȃǿǠøƹ

ɆȆȱǟ ȴɆȪɅȿ ÛǦȵɀȮƩǟ Ȱȶȝ ǢȩǟȀɅȿ ÛƙȹǟɀȪȱǟ ɂȲȝ ȷǠƫƎȱǟ ǧɀȎɅ .ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ  ǧǠøȅǠ

ǦɆȵɀȶȞȱǟ

          ÛǦøȺɆȞȵ ǦøɅǠȢȱȿ ÛǻȿǼøƮ ȸȵȂøȱǟ ȸøȵ ȣȀøș Ž ǾøǺǪǩ ȷǕ ǦøȵɀȮǶȲȱ ȷǽǖøɅ ȷǕ ȷɀȹǠȪȲȱ

         ȴɆøȅǟȀƫǟ ȻǾøŏ ȰøȶȞȱǟ ɃȀøƶȿ ÛǠøȽǽǠơǠǣ ǥǻǠøȝ ȷɀȹǠøȪȱǟ ȌǪøƸ ƘǣǟǼǩ ȴɆȅǟȀȵ ɂȒǪȪƞ

  ɃǾøȱǟ ȰǱɉǟ ǒǠȾǪȹǟ ǼȺȝ ÛǦȩǻǠȎƫǟ ǼȎȪǣ ȷǠƫƎȱǟ ɂȲȝ ǠȾȑȀȝ Ǣƶ ȼȹǕ Ƙȡ .ǠȽȀȊȹ ǻȀǲƞ

ȷǽɋǟ ȷɀȹǠȩ ȻǻǼǵ "......ǠȽǿǟǼȍǚǣ 

     ɂøȲȝ Ȍøȹ ɃȀøǝǟȂƨǟ ɃǿɀǪøȅǼȱǟ Ȅȅǘƫǟ ȷǕ ǻǟɀƫǟ ȻǾȽ ɂȲȝ ȘǵɎɅ Ǡȵȿ  ǦȖȲøȆȱǟ ȷǕ

      ǨɅɀøȎǪȱǟȿ ȷɀȹǠøȪȱǟ ǻǟǼøȝǙ Ž ǥǻǠɆøȆȱǟ ǠøȶƬȿ ȷǠƫƎȱǟ ƔȥȀȡ ȋǠȎǪǹǟ ȸȵ ɄȽ ǦɆȞɅȀȊǪȱǟ

       ɍ ǬøɆǵ ÛȼøȆȦȹ ǿɀǪøȅǼȱǟ ȸøȵ ɁȀøǹǕ ǻǟɀøȵ Ž ǻǿȿ Ǡȵ Ȝȵ ȨȥǟɀǪǩ ɍ ǥǻǠƫǟ ȻǾȽ ȷǕ Ƙȡ .ȼɆȲȝ

ǿǠư ȀøøȎǪȪǩ  ȸøøȵ Ȱøøȭ Ȭøøȱǽ Ž ȼȭǿǠøøȊǩ ǽǙ ÛȻǼøøǵȿ ȷǠøøƫƎȱǟ ɂøøȲȝ ǦɆȞɅȀøøȊǪȱǟ ǦøøȦɆșɀȱǟ Ǧøøȅ

  ɂøȲȝ ǟǿɀȎƮ ǼȞɅ Ɓ ǦɆȞɅȀȊǪȱǟ ǦȦɆșɀȱǟ ȳɀȾȦȵ ȷǕ ƗȞɅ Ǡư ÛǦɅǿɀȾȶƨǟ ȄɆǝǿȿ ǦȵɀȮƩǟ

                                                           
- ÛƆǟǼȢȱǟ ǥȂɅȂȝ ""ŸȀȞȱǟ ǡȀȢƫǟ ȯȿǻ Ž ǦɆȹǠǮȱǟ ǦɆȹǠƫƎȱǟ ȄȱǠŎǟ ÛÛǦȹǿǠȪȵ Ǧȅǟǿǻ  )ÛȻǟǿɀǪȭǻ ǦǵȿȀȕǕ  ǦɆȹɀȹǠȪȱǟ ȳɀȲȞȱǟ ǦɆȲȭ

ÛǦɆȝǠȶǪǱɍǟȿ ǦɅǻǠȎǪȩɍǟȿ Ûȯȿɉǟ ǼȶƮ ǦȞȵǠǱ ÛǥǼǱȿ ÛǡȀȢƫǟ /  ( ȋÛ. 
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        ǦøȱȿǼȱǟ Ž ǥǻǼøȞǪȵ ǧǠøǞɆȽ ǠȾøȅǿǠƢ ǦøǤȭȀȵ ǦøȦɆșȿ  ǨǶǤøȍǕ Ȱøǣ ÛȷǠƫƎȱǟ1   Ȅøȅǘƫǟ ǠøȵǕ .

ɅȀȊǩ ǦȖȲȆȱǟ ȷǕ Ȍȹ ǼȪȥ ɄȆȹɀǪȱǟ ɃǿɀǪȅǼȱǟ  ȸøȝ ǥȀȉǠǤȵ Ƙȡ ǦȪɅȀȖǣ ǢȞȊȱǟ ǠȾȅǿǠƹ ǦɆȞ

       ɃǿɀǪøȅǼȱǟ ȄøȅǘȶȲȱ ǦǤøȆȺȱǠǣ ǠøȵǕ ÛǒǠǪȦǪøȅɍǟ ȨøɅȀȕ ȸȝ ǥȀȉǠǤȵ ǦȪɅȀȖǣ ȿǕ ȼǣǟɀȹ ȨɅȀȕ

      ȴɆøȚȺǪȱ ȧȀȖǪȱǠøǣ ȜøǣǟȀȱǟ ǡǠøǤȱǟ Ž ǦɆȞɅȀøȊǪȱǟ ǦȖȲȆȲȱ ɃǿɀǪȅǼȱǟ ǿǠȕɋǟ ȴȚȹ ǼȪȥ ŸȀȢƫǟ

 ȷǠƫƎȱǟıȳ-ȳ Ž ȷǠƫƎȱǟ ǧǠȖȲȆȱ ȧȀȖǩ Ż Û  øƫǟ Ž ȧȀøȖǩ Ż Û ǥǻǠ    Ɣøȱǟ ǧǠǞɆȾøȲȱ

     ǿǠøȕɋǟ ȔǤøȑ ǬøɆǵ ȸøȵ ǫɎǮȱǟ ƘǩǠȅǼȱǟ ɂȲȝ ȘǵɎɅ Ǡȵȿ ÛǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ ǦȅǿǠư ǠƬ

   Ǽøȩ ŸȀøȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ȷǕ ǼƱ  ǦɆȲȮȊȱǟ ǦɆǵǠȺȱǟ ȸȵ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȲȱ ɃǿɀǪȅǼȱǟ

  ɃǿɀǪøøȅǼȱǟ ȄøøȅǘȶȲȱ ǦǤøøȆȺȱǠǣ ȯǠøøƩǟ ȣɎøøƝ ȄǤøøȱ ɃǕ ƘǮøøǩ ɍ ǦǶøøȑǟȿ ǦøøȪɅȀȖǣ ȻǻǼøøǵ

ȿ ɃȀǝǟȂƨǟ. ɄȆȹɀǪȱǟ 

 ǠøøȪȥȿ ǠøøȽǿǟȀȩǙȿ ƙȹǟɀøøȪȱǟ ǳǟȀøøǪȩǟ Ž ȷǠøøƫƎȲȱ ǦɆȞɅȀøøȊǪȱǟ ǧǠɆǵɎøøȎȲȱ ǦǤøøȆȺȱǠǣ ǠøøȵǕ

 ǦȅǟǿǼȱǟ ȰƮ ƘǩǠȅǼȱǟ ȳǠȮǵɉı ǡȀȢƫǟ ÛȄȹɀǩ ÛȀǝǟȂƨǟı      ǧȀǭǖøǩ Ǽøȩ ȯȿǼøȱǟ ȻǾøȽ ǼǲȺȥ

           ȷǠøƫƎȱǟ ƙøǣ ǦɆȞɅȀøȊǪȱǟ ǦøȦɆșɀȱǟ ȜøɅȁɀǩ ɂøȲȝ Ȱøȶȝ ɃǾøȱǟ ɄøȆȹȀȦȱǟ ɃǿɀǪøȅǼȱǟ ȄȅǘƫǠǣ

ǿɀǪȅǻ Ȱș Ž ǦȵɀȮƩǟȿ  2       ȃǿǠøƹ ȷǠøƫƎȱǟ ǴǤøȍǕ ȷǕ ȜøɅȁɀǪȱǟ ǟǾøȽ ɂøȲȝ ǢǩȀǩ ǼȪȥ .

     ɍ Ɣøȱǟ ɁȀøǹɉǟ ȜɆøȑǟɀƫǟ ǠøȵǕ .ȀȎƩǟ ȰɆǤȅ ɂȲȝ ǥǻǿǟȿ ǧɍǠƭ Ž ǦɆȞɅȀȊǪȱǟ ȼǩǠɆǵɎȍ

ȯȿǼȱǟ ǧǿǠȅ Ǽȩȿ .ɄȶɆȚȺǪȱǟ ȯǠǲȶȲȱ ǻɀȞǪȥ ȷɀȹǠȪȱǟ ȯǠƭ Ž ǯǿǼȺǩ-  ǦøȅǟǿǼȱǟ ȰƮ-   Ɣøȱǟ

 ǿɀǪȅǻ ȸȵ ǨȆǤǪȩǟ ȪǪǣ Ȭȱǽȿ ÛȼȱǟɀȺȵ ɂȲȝ    ɄȞɅȀøȊǪȱǟ ȯǠøŎǟ Ž ȷǠøƫƎȱǟ ǧǠȖȲȅ ȌɆȲ

ǦɆȲȍɉǟ ȼǪȦɆșȿ Ž ȼȲǹǼǩ ȯǠƭ ǼɅǼƠ ȯɎǹ ȸȵ3     ǠøȵǠȽ ǒȂøǱ ǦøɅǾɆȦȺǪȱǟ ǦȖȲøȆȲȱ ǴȺȵȿ Û

           ȯǠøŎǟ Ž ȰǹǼøɅ ɍ Ǡøȵ Ȱøȭ Ž ȜɅȀøȊǪȱǠǣ ǠøƬ ȣǟȀǪȝɍǠøǣ Ȭøȱǽȿ ÛǦɆȞɅȀøȊǪȱǟ ǦøȦɆșɀȱǟ ȸȵ

 ȷǠƫƎȲȱ ȌȎǺƫǟ4ȦɆșɀȱǟ ɂȲȝ ɃǾɆȦȺǪȱǟ ȁǠȾƨǟ ǦȺȶɆȽ ȼɆȲȝ ǢǩȀǩ Ǡư ÛǦɆȞɅȀȊǪȱǟ Ǧ. 

   Ż Û ǦøɅǻǠȞȱǟ ƙȹǟɀøȪȱǟ ɄȽ :ƙȹǟɀȪȱǟ ȸȵ ƙȝɀȹ ȷǠƫƎȲȱ ɄȞɅȀȊǪȱǟ ȧǠȖȺȱǟ Ž ȰǹǼɅȿ

  ǦøȶȾƫǟ ȻǾȽ ǦȅǿǠư ȴǪɅȿ .ǿɀǪȅǼȱǟ ȋɀȎȺȱ ɎɆȶȮǩȿ ǟǻǟǼǪȵǟ ƎǪȞǩ Ɣȱǟ ǦɅɀȒȞȱǟ ƙȹǟɀȪȱǟ

                                                           
- ÛǯȀȥ ȯǻǠȝ "ŸȀȞȱǟ ǡȀȢƫǟ ȯȿǻ Ž ƆǠƫƎȱǟ ȰȶȞȱǟ ȯɎǹ ȸȵ ǿǠǤǹɋǠǣ ǦǣǠȩȀȱǟ ȳɀȾȦȵ ǿɀȖǩ"Û ÛŸȀȢƫǟ ȷɀȹǠȪȱǟ ǦȲƭ ÛǡȀȢƫǟ 

 ǻǼȞȱǟ) Û Û( ȋ. 
2 -Voir- les articles  34  et 37 de la constitution française du 4 octobre 1958. 

- ƙǩǻǠȶȲȱ ȀȚȹǕ-  ǿɀǪȅǻ ȸȵ  ǦȺȅ ȯǼȞƫǟ  ǥǻǠƫǟ ȿ  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ)(  ǥǻǠƫǟȿ  ȸȵ

 ǦȺȆȱ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ).( 

-  ǥǻǠȶȲȱ ȀȚȹǕ ƂȿǕ ǥȀȪȥ ǿɀǪȅǻ ȸȵ   ȯǼȞƫǟ ǥǻǠƫǟ ǢǱɀƞ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȿ  ǢǱɀƞ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟȿ

 ǥǻǠƫǟ  ǥȀȪȥǥƘǹǕ.
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ǨɅɀȎǪȱǟȿ ǦȊȩǠȺƫǟȿ ǳǟȀǪȩɍǟ ɄȽ ȰǵǟȀȵ ǫɎǭ ȸȶȒǪǩ ǦɆȞɅȀȊǩ ǦɆȲȶȞȱ ǠȪȥȿ1  ǦǤøȆȺȱǠǤȥ .

ȲȶȞȱ      ǠȾȵǼøȪǩ Ɣøȱǟ ƙȹǟɀøȪȱǟ ȜɅǿǠøȊȵ Ž ɄøȆɆǝȀȱǟ ǠȽǿǼȎȵ ǼƟ ǨǶǤȍǕ ƙȹǟɀȪȱǟ ǳǟȀǪȩǟ ǦɆ

ȷǠƫƎȱǟ Ȝȵ ǳǟȀǪȩɍǟ Ȩǵ ǥƘǹɉǟ ȻǾȽ ȴȅǠȪǩ ǼȞǣ ǦȵɀȮƩǟ2   ȰȮøȊǣ ǠøȾȶȮƠ ƂǙ ǦȥǠȑɋǠǣ Û

      ǦøɆȲȶȞȱǟ ȰøǵǟȀȵ ȤøȲǪǺƫȿ ÛȯǠøȶȝɉǟ ȯȿǼøƨ ǠȾǪǤȩǟȀȵ ȯɎǹ ȸȵ ǦɆȞɅȀȊǪȱǟ ǥǿǻǠǤƫǟ Ž ƘǤȭ

Ǽŏ Ȭȱǽȿ ÛǦɆȞɅȀȊǪȱǟ:ȼɆȒǩȀǩ Ǡƫ ǠȪȥȿ ɄȞɅȀȊǪȱǟ ǯǠǪȹɋǟ ȼɆǱɀǩ ȣ 

ƙȹǟɀȪȱǠǣ ǥǿǻǠǤƫǟ:ɍȿǕ 

          ƙøǣ ƙȹǟɀȪȱǠøǣ ǥǿǻǠøǤƫǟ ȯǠøƭ ŸȀøȢƫǟȿ ɃȀøǝǟȂƨǟ ɃǿɀǪøȅǼȱǟ Ȅøȅǘƫǟ ȸøȵ Ȱȭ țȁȿ

 ǻǟɀƫǟ ǢȆǵ Ȭȱǽȿ ȷǠƫƎȱǟ ƔȥȀȡȿ ǦȵɀȮƩǟ ȿ   ǦǤøȆȺȱǠǣ ȯǠƩǟ ȣɎƝ ƃǟɀǪȱǟ ɂȲȝ

 ǠøǤƫǟ țȁȿ ɃǾȱǟ ɄȆȹɀǪȱǟ ɃǿɀǪȅǼȱǟ ȄȅǘȶȲȱ      ȄɆøǝǿȿ ǦøɅǿɀȾȶƨǟ ȄɆøǝǿ ƙøǣ ǦɆȞɅȀøȊǪȱǟ ǥǿǻ

ȿ ǦȵɀȮƩǟ  ǥǻǠȶȲȱ ǠȪȥȿ ǡǟɀȹ. 

- :ƙǪɆȱǓ ȯɎǹ ȸȵ ɄȞɅȀȊǪȱǟ ȯǠŎǟ Ž ǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ǦȹǠȮȵ ȂɅȂȞǩ 

-    ǥǻǠøƫǟ ǢøǱɀƞ Ȭȱǽȿ ȷɀȹǠȪȲȱ ȌȎǺƫǟ ȯǠŎǟ ǡǠȆǵ ɂȲȝ ɄȶɆȚȺǪȱǟ ȯǠŎǟ ȧɎȕǙ   ȸøȵ

 ǥǻǠƫǟȿ ŸȀȢƫǟ ǿɀǪȅǼȱǟ  ǟ ǿɀǪøȅǼȱǟ ȸȵ   ǥǻǠøƫǟȿ ɄøȆȹɀǪȱ     ɃȀøǝǟȂƨǟ ǿɀǪøȅǼȱǟ ȸøȵ

   ɃǾøȱǟ ŸȀøȢƫǟȿ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȣɎƝ ǦɅǿɀȾȶƨǟ ȄɆǝȀȱ ȋǠȎǪǹɍǟ ǟǾȽ ǴȺȵ ɃǾȱǟ

ȳ ǦȵɀȮƩǟ ȄɆǝȀȱ ǦɅɀȱȿɉǠǣ ȻǠǶȺȵ .ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ 

-     ǦøȱǠǵ Ž ȀøȵǟȿǕ ǢøǱɀƞ ȀǝǟȂƨǟ Ž ǦɅǿɀȾȶƨǟ ȄɆǝǿ țȀȊɅ :Ȁȵǟȿǖǣ ȜɅȀȊǪȱǟ ȋǠȎǪǹǟ

ǟ ȄȲŎǟ ǿɀȢȉ  ǠȾȝɀøȒǹȿ ǦȱȿǼȱǟ ȄȲƭ ɃǕǿ ǾǹǕ ǼȞǣ ǦȲȖȝ ǦȱǠǵ Ž ȿǕ Ɨȕɀȱǟ ƑȞȊȱ

 ǥǻǠȶȲȱ ǠȪȥȿ ǦɅǿɀǪȅǼȱǟ ǦȶȮǂǟ ǦǣǠȩȀȱ       ȄɆǝȀøȱ ǴȺøȵ ǼøȪȥ ɄøȆȹɀǪȱǟ ǿɀǪøȅǼȱǟ ǠøȵǕ Û

       ȄøȲƭ Ȱøǵ ǦøȱǠǵ Ž ƙȹǟɀøȩ ȴɆøȅǟȀȵ ǿǟǼøȍǙ ǦȵɀȮƩǟ ȄɆǝǿ Ȝȵ ȨȥǟɀǪȱǠǣ ǦɅǿɀȾȶƨǟ

 ȳ ǢǱɀƞ ǡǟɀȺȱǟ/  ŸȀøȢƫǟ ɃǿɀǪøȅǼȱǟ Ȅȅǘƫǟ ǠȵǕ Û      ȄɆǝȀøȱ ȋǠøȎǪǹɍǟ ǟǾøȽ ǴȺøȵ

 ȷǠƫƎȱǟ źǿȿǻ ƙǣ ȼȅǿǠƹ ǦȵɀȮƩǟıȳ-. 

-  ȷǠƫƎȲȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ǴȺȵ :ɄȞɅȀȊǪȱǟ ȐɅɀȦǪȱǟ     ȣȀøș Ž ǾøǺǪǩ ȷǕ ǦøȵɀȮǶȲȱ ȷǽǖøɅ ȷǕ

 ǥǻǠøøȝ ȷɀȹǠøøȪȱǟ ȌǪøøƸ ƘǣǟǼøøǩ ȴɆøøȅǟȀȵ ɂøøȒǪȪƞ ÛǦøøȺɆȞȵ ǦøøɅǠȢȱȿ ÛǻȿǼøøƮ ȸȵȂøøȱǟ ȸøøȵ

    ǻȀøǲƞ ȴɆøȅǟȀƫǟ ȻǾøŏ ȰȶȞȱǟ ɃȀƶȿ ÛǠȽǽǠơǠǣ       ɂøȲȝ ǠȾøȑȀȝ Ǣøƶ ȼøȹǕ Ƙøȡ .ǠȽȀøȊȹ

  ȰøȖǤɅȿ ÛǠȽǿǟǼȍǚǣ ȷǽɋǟ ȷɀȹǠȩ ȻǻǼǵ ɃǾȱǟ ȰǱɉǟ ǒǠȾǪȹǟ ǼȺȝ ÛǦȩǻǠȎƫǟ ǼȎȪǣ ȷǠƫƎȱǟ

                                                           
- ÛɀȮȽ ǦȺɆƹ ǡȀȢƫǟ ǦǣǿǠȪȵ ȜɅȀȊǪȱǟ ǦȦɆșȿ-Û ȀǝǟȂƨǟ  ÛȨǣǠȆȱǟ ǿǼȎƫǟ ȋ . 

-   ǥǻǠȶȲȱ ȀȚȹǕ ǿɀǪȅǻ ȸȵ  ǦȺȅ ȯǼȞƫǟ ǿɀǪȅǼȱǟȿȳ ɄȆȹɀǪȱǟ Ǽȱǟȿ ǥǻǠƫǟ ŸȀȢƫǟ ǿɀǪȅ. 
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         ǥǻǠøȶȲȱ ǠøȪȥȿ ǠƵǼøǵǕ ȿǕ ȷǠøƫƎȱǟ ɄøȆȲƭ Ȱøǵ Ȝøȩȿ Ǡøȵ ǟǽǙ ȷǽɋǟ ȷɀȹǠȩ   ǟǾøǵ Ǡøȶȭ

 ǥǻǠƫǟ ǢǱɀƞ Ȭȱǽȿ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȿǾǵ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ    øȆȹɀǪȱǟ ǿɀǪøȅǼȱǟ ȸøȵ .Ʉ

.ǦȵɀȮǶȲȱ ȋǠȎǪǹɍǟ ǟǾȽ ǴȺƹ Ɓ ɃǾȱǟ ɃȀǝǟȂƨǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ȣɎƝ 

- ǴȺøøȵ :ɄȞɅȀøøȊǪȱǟ ǒǠǪȦǪøøȅɍǟ  ǦȺøøȆȱ ɃȀøøǝǟȂƨǟ ǿɀǪøøȅǼȱǟ  ȸøøȵ ǦøøɅǿɀȾȶƨǟ ȄɆǝȀøøȱ

 ǥǻǠƫǟ ȯɎǹ ȸȵ  ǒǠǪȦǪȅɍǟ ƂǙ ǒɀǲȲȱǟ/ ǥȀȪȥ": ɂȲȝ ȌȺǩ Ɣȱǟ    ǢȞøȊȱǟ ƘøȊǪȆɅ

ȅɍǟ ȨɅȀȕ ȸȝ ǦɆȺȕȿ ǦɆƵǕ ǧǟǽ ǦɆȒȩ Ȱȭ Ž ."ǒǠǪȦǪ 

         ǧǟǽ ǦɆøȒȩ ɃǕ ȏȀøȞɅ ȷǕ ȸøȮƹ ǦøɅǿɀȾȶƨǟ ȄɆøǝǿ ȷǕ ǥǻǠøƫǟ ȻǾøȽ ȸøȵ ȤȊǪȆɅ Ǡȵȿ

        " ǒǠøȖȡ ǨøƠ ǯǿǼøȺǩ Ɣøȱǟ ǧǠȝɀøȑɀƫǟ ȷǕ ɍǙ .ƑȞøȊȱǟ ǒǠǪȦǪøȅɍǟ ɂøȲȝ ǦɆȺȕȿ ǦɆƵǕ ɃǕ

ǦɆȺȕȿ ǦɆƵǕ ǧǟǽ ǦɆȒȩ      ȯǠøŎǟ Ž ǯǿǼøȺǩ Ɣøȱǟ ǧǠȝɀøȑɀƫǟ ǠȾøȺɆǣ ȸȵ ÛǦȝɀȺǪȵȿ ǥǼɅǼȝ "

ǟɀȅ ȷǠƫƎȲȱ ȌȎǺƫǟ ɄȞɅȀȊǪȱǟ  ǦøɆȵɀȶȞȱ ǟȀȚȹ ǦɅɀȒȞȱǟ ȿǕ ǦɅǻǠȞȱǟ ƙȹǟɀȪȱǠǣ Ȁȵɉǟ ȨȲȞǩ  ǒ

     ǯǿǼøȺǩ Ɣøȱǟ ǧǠȝɀøȑɀƫǟ ǼøɅǼƠ ȳǼȝȿ ǠȾȑɀȶȡȿ ɃǿɀǪȅǼȱǟ ȌȺȱǟ ɁɀǪȆȵ ɂȲȝ ǧǠǶȲȖȎƫǟ

ȣɎƝ ǠȽǿǠȕǙ Ž Û        țɀøȑɀȵ ɃǕ ǯǟǿǻǚøǣ ǦøɅǿɀȾȶƨǟ ȄɆǝȀøȱ  ǦøɅȀɅǼȪǪȱǟ ǦȖȲøȆȱǟ ȸøȮȶłɅ Ǡư

ƞ ƑȞȊȱǟ ǒǠǪȦǪȅɍǟ ɂȲȝ ȼȑȀȞȱ ǥǿǠǤȞȱǟ ȻǾȽ ǒǠȖȡ ǨƠ    ǦøȎȎǺƫǟ ǧǠȝɀøȑɀƫǟ Ȭøȱǽ Ž Ǡ

  ÛǻɀøǱɀȵ ƆǠƫȀǣ ȜɅȀȊǩ ǒǠȢȱǙ ȿǕ ȰɅǼȞǩ ǠȾɆȲȝ ǢǩȀǪɅ Ǽȩ Ɣȱǟȿ ÛǠȾȶȚȺǩ ƙȹǟɀȩ ȸȅȿ ȷǠƫƎȲȱ

 ǟǾøøȽ ǦøøȊȩǠȺȵ ȷȿǻ ȷǠøøƫƎȲȱ ɄȞɅȀøøȊǪȱǟ ȯǠøøŎǟ Ž ǯǿǼøøȺɅ țɀøøȑɀȵ Ž ǥȀøøȵ ȯȿɉ ȜɅȀøøȊǪȱǟ ȿǕ

 ȼȱ Ƙǹɉǟ1  . 

     ǦøɅǿɀȾȶƨǟ ȄɆøǝǿ ǻǟȀøȦȹǟ ǥǻǠøƫǟ ȻǾȽ ȯɎǹ ȸȵ ȘǵɎɅ Ǡȵȿ    ȼøǶȺȵȿ ÛȯǠøŎǟ ǟǾøȽ Ž

       ȷȿǻ ɄȞɅȀøȊǪȱǟ ǒǠǪȦǪøȅɍǟ ɂøȲȝ ȼøǵȀȕ ǻǟȀøƫǟ țɀøȑɀƫǟ ǦȞɆǤȕ ǼɅǼƠ Ž ǦɅȀɅǼȪǩ ǦȖȲȅ

     ȌøȎǺƫǟ ȯǠøŎǟ Ž ǯǿǼøȺɅ ȷǠøȭ ȷǙȿ Ɠǵ ȯǠŎǟ ǟǾȽ Ž ǥǿǻǠǤƫǟ ȸȵ ȷǠƫƎȱǟ ǒǠȒȝǕ ȫǟȀȉǙ

.  ȔȪȥ ǦȩǻǠȎƫǟ ɂȲȝ Ȼǿȿǻ ȀȎǵȿ Û ȼȱ 

 ǟǾøȽ ǴȺȵ ɄȆȹɀǪȱǟ ɃǿɀǪȅǼȱǟ ȄȅǘȶȲȱ ǦǤȆȺȱǠǣ ǠȵǕ     ǦøɅǿɀȾȶƨǟ ȄɆǝȀøȱ ȋǠøȎǪǹɍǟ

 ǥǻǠƫǟ Ȍȹ ȸȵ ȤȊǪȆɅ Ǡȵ ǟǾȽȿ ǥǻǼƮ ǧɍǠǵ Ž    ȯɎøǹ ÛǠɆǝǠȺǮǪøȅǟ ÛǦɅǿɀȾȶƨǟ ȄɆǝȀȱ

   ǒǠǪȦǪøȅɍǟ ɂøȲȝ ȏȀȞȱǟ ǿȀȪɅ ȷǕ ÛȷɀȹǠȩ țȿȀȊȵ ɃǕ ǥǒǟȀȩ ǥǻǠȝɋ ȷǠƫƎȲȱ ǳɀȺȶƫǟ ǻȀȱǟ ȰǱǕ

    ȧɀøøȪǵȿ ǧǠøøɅȀƩǠǣ ȿǕ ÛǧǟǼøøȽǠȞƫǟ ɂøøȲȝ ǦøøȪȥǟɀƫǠǣ ǦøøȪȲȞǪƫǟ ƙȹǟɀøøȪȱǟ ŁȜɅǿǠøøȊȵ ȿǕ ÛȷǠøøȆȹɋǟ

                                                           
-ȣɀɅǠȵȿǕ ǼȶƮÛ "ɃȀǝǟȂƨǟ ɄȅǠɆȆȱǟ ȳǠȚȺȲȱ ǦɅɀɆȅǠǝȀȱǟ ǦȞɆǤȖȱǟ ȸȝ"Û ) ȳɀȲȞȱǟȿ ȧɀȪƩǟ ǦɆȲȭ ÛȷɀȹǠȪȱǟ Ž ȻǟǿɀǪȭǻ ǦȱǠȅǿ

Ûȿȁȿ ɃȂɆǪǣ ɃȀȶȞȵ ǻɀȱɀȵ ǦȞȵǠǱ ÛǦɆȅǠɆȆȱǟ /ȋ Û(. 
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       ɂøȲȝ ȏȀøȞȱǟ ƎøǪȞɅȿ .ǢȞøȊȱǟ ǡǟɀøȹ ȄøȲƭ ȰǤȩ ȸȵ ǠȾɆȲȝ ȧǻǠȎƫǟȿ ÛǦɆȎǺȊȱǟ ȯǟɀǵɉǠǣ

ǻȀȱǟ Ȩǵ ȸȝ ǠɆȲơ ǒǠǪȦǪȅɍǟ

   ȻȀøȊȺǣ ȷǽǖøɅȿ ȼȶǪƸ ǦɅǿɀȾȶƨǟ ȄɆǝǿ ȷǚȥ țȿȀȊƫǟ ȯɀǤȩ ƂǙ ǒǠǪȦǪȅɍǟ ɂȒȥǕ ǟǽǙȿ

      ǤøȒɅȿ .ǒǠǪȦǪøȅɍǟ ǰǝǠøǪȹ ȸøȝ ȷɎøȝɋǟ ǸɅǿǠøǩ ȸȵ ȳǠɅǕ ǥȀȊȝ ȁȿǠǲǪɅ ɍ ȰǱǕ Ž  ȷɀȹǠøȪȱǟ Ȕ

  .ȼǲǝǠǪȹ ȸȝ ȷɎȝɋǟȿ ǒǠǪȦǪȅɍǟ ǒǟȀǱǙ ȠɆȍ ŸǠǺǪȹɍǟ

ǠɆȹǠǭ-:ȰɅǼȞǪȱǟ Ȩǵ ǥȀȉǠǤȵȿ ǠȾɆȲȝ ǨɅɀȎǪȱǟȿ ƙȹǟɀȪȱǟ ǦȊȩǠȺȵ ǥǻǠƫǟ Ȍȹ ƂǙ țɀǱȀȱǠǣ 

 ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ     Ž ȜǣǠøǪǪȱǠǣ ȷǠøƫƎȱǟ ǠøȆȲƭ ȯȿǟǼǪɅ ȷǕ ɂȲȝ ǻǼƠ ǠȽǼƱ

Ǫȱǟ ǦɆȢǣ ÛȷɀȹǠȩ ǳȀǪȪȵ ȿǕ țȿȀȊȵ Ȱȭ     ȄøȲƭ ȯȿǟǼøǪɅȿ ÛǼøǵǟȿ Ȍøȹ ɂȲȝ ǦȩǻǠȎƫǟ ƂǙ Ȱȍɀ

    ǨȵǼøȩ Ɣøȱǟ ƙȹǟɀøȪȱǟ ǧǠǵȀǪȪȵ Žȿ ÛƙȹǟɀȪȱǟ ȜɅǿǠȊȵ Ž ÛƃǟɀǪȱǟ ɂȲȝȿ ÛǦɆȪǤȅɉǠǣ ǡǟɀȺȱǟ

          Ž ÛƃǟɀøǪȱǟ ɂøȲȝȿ ÛǦɆȪǤøȅɉǠǣ ȻǿȿǼøǣ ȸɅǿǠøȊǪȆƫǟ ȄøȲƭ ȯȿǟǼøǪɅȿ .ȼǝǠøȒȝǕ ȸøȵ ǥǿǻǠǤƞ

    ȵ ȸøȵ ɄøȽ Ɣøȱǟ ƙȹǟɀøȪȱǟ ǧǠǵȀǪȪȵ Ž ǟǾȭȿ ƙȹǟɀȪȱǟ ȜɅǿǠȊȵ     Ȱøȭ ȯȿǟǼøǪɅȿ ÛȼǝǠøȒȝǕ ǥǿǻǠøǤ

ȼɆȱǙ Ǡŏ ȰɆǵǕ Ɣȱǟ ǦȢɆȎȱǟ Ž Ȁǹɇǟ ȄȲŎǟ ȼɆȲȝ ǧɀȍ ɃǾȱǟ ȌȺȱǟ Ž ȄȲƭ

    ǟǾøȽ ȜøȪɅ ɍȿ ÛȼøɆȥ ǨǤȱǟ Ź ɃǾȱǟ ȌȺȱǟ ɂȲȝ ɄǝǠȾȺȱǟ ǨɅɀȎǪȱǟ ǡǟɀȺȱǟ ȄȲŎ ǻɀȞɅȿ

 ǧǠȝǠȶƨǟ ȌƸ ȌȺǣ Ȁȵɉǟ ȨȲȞǩ ǟǽǙ ÛȸɅȀȑǠƩǟ ȼǝǠȒȝɉ ǦȪȲȖƫǟ ǦɆǤȲȡɉǠǣ ɍǙ ǨɅɀȎǪȱǟ

ɆǣǟȀǪȱǟǦɆȝǠȶǪǱɍǟ ȷȿǘȊȱǟȿ ǦɅɀȾƨǟ ǦɆȶȺǪȱǠǣ ǦȲȎȱǟ ǧǟǽ ǧɍǠŎǟȿ ÛǦ 

 ȼȹǕ Ƙȡ       ǢøǪȮȵ ɁǼøȱ ǦɆȪǤøȅɉǠǣ ǦøȵɀȮƩǟ ȣȀøȕ ȸøȵ ǦȵǼȪƫǟ  ƙȹǟɀȪȱǟ ȜɅǿǠȊȵ țǻɀǩ

  ǦøɆǣǟȀǪȱǟ ǧǠȝǠȶƨǠǣ ÛȋɀȎƪǟ ȼǱȿ ɂȲȝ ÛǦȪȲȞǪƫǟ ƙȹǟɀȪȱǟ ȜɅǿǠȊȵ ȷǕ Ƙȡ ÛǡǟɀȺȱǟ ȄȲƭ

    ɀøøǩ ÛǦøøɆȝǠȶǪǱɍǟ ǠɅǠøøȒȪȱǠǣȿ ÛǦøøɅɀȾƨǟ ǦøøɆȶȺǪȱǠǣȿ    ȄøøȲƭ ǢøøǪȮȵ ɁǼøøȱ ǦɆȪǤøøȅɉǠǣ țǻ

ȸɅǿǠȊǪȆƫǟ1 

 .ȰɅǼȞǪȱǟ Ȩǵ ǦȵɀȮǶȲȱȿ ȷǠƫƎȱǟ ɄȆȲƭ ǒǠȒȝɉ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ǴȺȵ Ǡȶȭ

        ɂøȲȝ ȰøǤȩ ȸøȵ ȏȀøȞłɅ Ɓ ȰɅǼøȞǩ Ȱøȭ ǬøƜ Ž ȏǿǠȞǩ ȷǕ ÛǦȊȩǠȺƫǟ ǳǠǪǪȥǟ ǼȞǣ ÛǦȵɀȮǶȲȱȿ

    ǟȿ ǨɅɀøȎǪǣ ÛȌȺøȱǟ ȼøɆȲȝ ȏȿȀøȞƫǟ ȄȲŎǟ ǨǤɅ .Ȁȵɉǟ ǠȾɆȺȞɅ Ɣȱǟ ǦȺǲȲȱǟ   ȌȺøȱǟ Ž ÛǼøǵ

           ǧɎɅǼøȞǪȱǟ ɂøȲȝ ǿǠøȎǪȩɍǟ Ȝøȵ ÛȬøȱǽ ǦøȵɀȮƩǟ ǨøǤȲȕ Ǡøȵ ǟǽǙ ȼøȒȞǣ ȿǕ ȼøȲȭ ÛȼɆȥ ȈȩǠȺǪƫǟ

   ǦøɆǤȲȡǖǣ Ȭøȱǻ ɂȲȝ ȏȀǪȞɅ ȷǕ ȀȵɉǠǣ ƗȞƫǟ ȄȲŎǟ ȷǠȮȵǚǣȿ .ǠȾȲǤȩ ȸȵ ǦȱɀǤȪƫǟ ȿǕ ǦǵȀǪȪƫǟ

ȼǝǠȒȝǕ2 

                                                           
- ǥǻǠƫǟ ȀȚȹǟ  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ. 

-ǥǻǠƫǟ ȀȚȹǟ   ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ. 
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      ǥǻǠøƫǟ Ž ǻǼøǵ ǼøȪȥ ɃȀøǝǟȂƨǟ ɃǿɀǪøȅǼȱǟ ȄȅǘȶȲȱ ǦǤȆȺȱǠǣ ǠȵǕ    ȰɅǼøȞǪȱǟ ȸøȵ

Ǽȱǟ ǦȺȆȱ ɃǿɀǪȅ   ǦøȊȩǠȺȵ țɀȑɀȵ ȷɀȹǠȩ ǳǟȀǪȩǟ ȿǕ țȿȀȊȵ Ȱȭ ȷɀȮɅ ȷǕ Ǣƶ ȼȹǟ ɂȲȝ

          țȿȀøȊƫǟ ȨøȲȞǩ ǟǽǙ ǟǼøȝǠȵ ƃǟɀøǪȱǟ ɂøȲȝ Ǧøȵɉǟ ȄøȲƭȿ Ɨȕɀøȱǟ ƑȞøȊȱǟ ȄȲŎǟ ȣȀȕ ȸȵ

  . Ǧȵɉǟ ȄȲƭ ǢǪȮȵ ɁǼȱ ǦɆȪǤȅɉǠǣ țǻɀǩ ɄȲǂǟ ȴɆȚȺǪȱǠǣ ǦȪȲȞǪƫǟ ƙȹǟɀȪȱǟ ȜɅǿǠȊƞ 

Ȅȅǘƫǟ ȷǕ ȨǤȅ Ǡư ȘǵɎɅ Ǡȵȿ     ǦɆȪǤøȅɉǟ ƙǪȥȀøȢȱǟ Ɏøȭ ǴȺȵ Ǽȩ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ

         ȄøøȲŎ ǦøɆȱȿɉǟ ɂøȖȝǕȿ ÛǦøøȥȀȡ Ȱøȭ ǒǠøȒȝǕ ȸøȵ ǦøøȵǼȪƫǟ ƙȹǟɀøȪȱǟ ǧǠøǵǟȀǪȩǟ ǦøȊȩǠȺȵ Ž

     ǼøɆǵɀȱǟ ȯǠøŎǟ ɀøȽȿ ɄøȶɆȲȩɋǟ ȴɆȚȺǪȱǠǣ ǦȖǤǩȀƫǟ ƙȹǟɀȪȱǟ ȜɅǿǠȊƞ ȨȲȞǪɅ ǠȶɆȥ ȸɅǿǠȊǪȆƫǟ

     Ǧøȵɉǟ ȄøȲŎ ɃȀøǝǟȂƨǟ ɃǿɀǪøȅǼȱǟ Ȅȅǘƫǟ ȼɆȥ ɂȖȝǕ ɃǾȱǟ    ɂøȲȝ ǦøȊȩǠȺƫǟ Ž ǦɆȪǤøȅɉǟ

          țȿȀøøȊƫǟ ƙøǣ ȂøɆɆȶǪȱǟ ȷȿǻ ɁȀøǹǕ ǦøøɆǵǠȹ ȸøȵȿ ÛǦøɆǵǠȹ ȸøȵ ǟǾøøȽ Ɨȕɀøȱǟ ƑȞøȊȱǟ ȄøȲŎǟ

.ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ȰȞȥ Ǡȶȭ ǳǟȀǪȩɍǟȿ 

         ɎøȮȱ ȨøƩǟ ǟǾøȽ ŸȀøȢƫǟ ɃǿɀǪøȅǼȱǟ Ȅøȅǘƫǟ ǴȺøȵ ǼøȪȥ ȰɅǼȞǪȱǟ Ȩǵ ȨȲȞǪɅ ǠȶɆȥ ǠȵǕ

ȅǘƫǟ ɂȲȝ ȘǵɎɅ Ǡȵ ȸȮȱȿÛ ǦȵɀȮƩǟȿ ƙǪȥȀȢȱǟ     ɂøȖȝǕ ȷǙȿ Ɠøǵ ȼøȹǕ ŸȀøȢƫǟ ɃǿɀǪȅǼȱǟ Ȅ

 ǟǽǙ ȻȁȿǠƟ Ž ȨƩǟ ȄȲƭ ȰȮȱ ɂȖȝǕ ȼȹǕ ɍǙ ǧɎɅǼȞǪȱǟ ȻǾȽ ɂȲȝ ȏǟȀǪȝɍǟ Ȩǵ ǦȵɀȮǶȲȱ

. ȄȲƭ Ȱȭ ǒǠȒȝǕ ǦɆǤȲȡǖǣ ȰɅǼȞǪȱǟ țȿȀȊȵ ɂȲȝ ǟɀȩǻǠȍ 

         Ź ǠøƴǙȿ ÛǿɀǪøȅǼȱǟ ǢȲøȍ Ž ȨøƩǟ ǟǾøȽ ɂøȲȝ ȌȺøȱǟ ȴǪøɅ ȴȲȥ ȀǝǟȂǲȲȱ ǦǤȆȺȱǠǣ ǠȵǕ

 ȷɀȹǠȪȱǟ ǢǱɀƞ ȻǼɅǼƠȴȩǿ ɃɀȒȞȱǟ/  ǥǻǠƫǟ ǢǱɀƞ  ǡǟɀøȺȱ ȨƩǟ ǟǾȽ ǴȺȵ ǬɆǵ Û

       ȼøǣ ɍɀøȶȞȵ ȷǠøȭ Ǡøƫ ǠøȥɎǹ ǟǾøȽȿ ÛǦȵɉǟ ȄȲƭ ǒǠȒȝǕȿ ǦȵɀȮƩǟȿ Ɨȕɀȱǟ ƑȞȊȱǟ ȄȲŎǟ

 ɃɀȒȞȱǟ ȷɀȹǠȪȱǟ ǢǱɀƞ/ ɂȢȲƫǟ  ǥǻǠƫǟ ǢǱɀƞ   ȿǕ ǳǟȀøǪȩǟ ȰɅǼȞǩ Ȩǵ ǠȾǶȺƞ ȼȺȵ

     ǟ ǦøȥȀȢȱǟ ǡǟɀøȹȿ ÛǦøȎǪǺƫǟ ǦøȺǲȲȱ  ȷɀȹǠøȩ țȿȀȊȵ     ǦøȺǲȲȱǟ ɁɀǪøȆȵ ɂøȲȝ ǦøȵɀȮƩǟȿ ÛƂȿɉ

  .ȼǪȅǟǿǼǣ ǦȎǪǺƫǟ 

    ȸøȵ ȴȾɆøȱǙ ȯǠøǂǟ ȌȺȲȱ ȴȾǪȊȩǠȺȵ ǒǠȺǭǕ Ǧȵɉǟ ȄȲƭ ǒǠȒȝɉ ȸȮƹ ɍ ȷǠȭ ƃǠǪȱǠǣȿ

     ȄøȲƭ ǒǠøȒȝɉ ȸøȮƹ ȼøȹǕ Ƙȡ .ǦȆȲƨǟ ɁɀǪȆȵ ɂȲȝ ȼɆȲȝ ǧɎɅǼȞǩ ȯǠǹǻǙ Ƃȿɉǟ ǦȥȀȢȱǟ

 ǥǻǠƫǟ ȌȺȱ ǠȪǤȕ ȯǠŎǟ ǟǾȽ Ž Ǧȵɉǟ   øȒȞȱǟ ȷɀȹǠøȪȱǟ ȸȵ Ƀɀ-    ǧǠøȚǵɎƫǟ ƇǼøȪǩ

    ɂøȲȝ Ǧøȵɉǟ ȄøȲƭ ǒǠȒȝǕ ɃǕǿ ȰȮȊǩ Ɣȱǟȿ ÛǦȎǪǺƫǟ ǦȺǲȲȱǟ ǒǠȒȝǕ ȯɎǹ ȸȵ ǧǠɆȍɀǪȱǟȿ

    ǄǠøȪȲȖȵ ȄɆøȱ ȰɅǼøȞǪȱǟ Ž Ǧȵɉǟ ȄȲƭ Ȩǵ ǼɆɆȪǩ ȷǚȥ ƃǠǪȱǠǣȿ .ǒǠȒȝɉǟ ǦɅȿǠȆǪƫǟ ǦȺǲȲȱǟ

.ǒǠȒȝɉǟ ǦɅȿǠȆǪƫǟ ǦȺǲȲȱǟ ǿǠȕǙ Ž ȨƩǟ ǟǾȽ ǦȅǿǠư ȼȹǠȮȵǚǣ ǽǙ 
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  Ȩøǵ ȷǕ ǼøƱ ȸȮȱ           ȣȀøȕ ȸøȵ ǟǼøɆȪȵ ɀøȾȥ ȷǠøƫƎȱǟ ƔȥȀøȢȱ ǴȺøȵ ȷǙȿ Ɠøǵ ȰɅǼøȞǪȱǟ

:ǦɆȱǠǪȱǟ ǧɍǠƩǟ Ž ǦȵɀȮƩǟ 

-    ǠøȪȥȿ ǦøȱȿǼȱǟ ǦɆȹǟȂɆȵ ɂȲȝ ǦɆǤȲȅ ǿǠǭǓ ǠƬ Ɣȱǟ ǦɆȹǠƫƎȱǟ ǧɎɅǼȞǪȱǟ ɂȲȝ ȏǟȀǪȝɍǟ Ȩǵ

 ǥǻǠȶȲȱ      ǥǻǠøƫǟȿ ÛɃȀøǝǟȂƨǟ ǿɀǪøȅǼȱǟ ȸøȵ     ǥǻǠøƫǟȿ ÛŸȀøȢƫǟ ǿɀǪøȅǼȱǟ ȸøȵ   ȸøȵ

ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ. 

-         ǦøȺǲȲȱǟ ɂøȲȝ ȏȀøȞɅ Ɓ ȰɅǼøȞǩ Ȱøȭ ȷǖøȊǣ ǦøȊȩǠȺƫǟ ǳǠǪǪȥǟ ǼȞǣ ǦȵɀȮƩǟ ȏǟȀǪȝǟ Ȩǵ

  ƙǪȥȀøȢȱǟ Ɏȭ ǒǠȒȝɉ ǴȺȵ ȼȹǚȥ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ɂȲȝ ȘǵɎɅ Ǡȵ ȸȮȱ ǦȎǪǺƫǟ

.ǦɆǤȲȡɉǠǣ ȼɆȲȝ ǨɅɀȎǪȱǟ Ź ǟǽǙ ȏǟȀǪȝɍǟ ǟǼȽ ȁȿǠƟ Ž ȨƩǟ 

-  ȰǹǼøɅ ɍ ȰɅǼȞǩ Ȱȭ ɂȲȝ ȏǟȀǪȝɍǟ Ž ǦȵɀȮƩǟ Ȩǵ      ǥǻǠøȶȲȱ ǟǻǠȺǪøȅǟ ȷɀȹǠøȪȱǟ ȯǠøƭ Ž

  "ɂȲȝ ǠȾȎȺǣ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ   ȰɅǼøȞǩ ȿǕ ǳȀøǪȪȵ Ȱȭ ȯɀǤȩ ȳǼȞǣ ȜȥǼǩ ȷǕ ǦȵɀȮǶȲȱ

      Ž ÛǦɅǿɀǪøȅǼȱǟ ǦøȶȮǂǟ ȼøɆȥ ŊǨøǤǩ ȷǖøȊȱǟ ǟǾȽ Ž ȣɎǹ Ȱȭ .ȷɀȹǠȪȱǟ ȯǠƭ Ž ȰǹǼɅ ɍ

"ǦȵɀȮƩǟ ȄɆǝǿ ȸȵ ȿǕ ÛƙȆȲŎǟ ɄȆɆǝǿ ǼǵǕ ȸȵ ǢȲȖǣ ÛȳǠɅǕ ǦɆȹǠƣ ȰǱǕ 

ǠøøȵǕ         ǼøøɅǼƠ ȯɎøøǹ ȸøøȵ ɃǿɀǪøøȅǼȱǟ ǠȾøøȅǠȅǕ ǼøøǲǪȥ Ȅȹɀøøǩȿ ȀøøǝǟȂǲȲȱ ǦǤøøȆȺȱǠǣ

  ǻǟɀøøøøƫǟ Ž ȷɀȹǠøøøøȪȱǟ ȯǠøøøøƭ ȿ  ǥǻǠøøøøƫǟ Ž ȴɆøøøøȚȺǪȱǟȿ Û    ȰɅǼøøøøȞǪȱǟ ȸøøøøȵ

  ǦȺøøȆȱ ɃǿɀǪøøȅǼȱǟ  ǥǻǠøøƫǟȿ    ǦȺøøȆȱ ɄøøȆȹɀǪȱǟ ǿɀǪøøȅǼȱǟ ȸøøȵ   Ǽøøǣɍ ǟǾøøƬȿ Û

.ǧɍǠŎǟ ȻǾȽ ȰɅǼȞǩ Ȱȭ ɄȝǟȀɅ ȷǕ

   ƫǟ ǡǠøøȎȺȱǟ ǼøøɅǼƠ ȋɀøøȎƝ ǠøøȵǕ     ǦøøɅǻǠȞȱǟȿ ǦɅɀøøȒȞȱǟ ƙȹǟɀøøȪȱǟ ɂøøȲȝ ǦȩǻǠøøȎ

      ȴǪøøɅ ȼøøȹǕ ɂøøȲȝ ɃȀøøǝǟȂƨǟȿ ŸȀøøȢƫǟȿ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȸøøȵ Ȱøøȭ ǻǼøøǵ ǼøøȪȥ

          ȷǠøøƫƎȱǟ ƔȥȀøøȡ ȸøøȵ Ȱøøȭ Ž ǦøøȪȲȖƫǟ ǦøøɆǤȲȡɉǠǣ ǦɅɀøøȒȞȱǟ ƙȹǟɀøøȪȱǟ ɂøøȲȝ ǦȩǻǠøøȎƫǟ

ɃȀøøøǝǟȂƨǟ1 ɃǿɀǪøøøȅǼȱǟ Ȅøøøȅǘƫǟ ǠøøøȵǕ ÛɄøøøȆȹɀǪȱǟ ǡǟɀøøøȺȱǟ ȄøøøȲŎ ǦøøøȪȲȖƫǟ ǦøøøɆǤȲȡɉǠǣȿ Û

ŸȀøøȢƫǟ ȼøøȹǕ ɂøøȲȝ Ȍøøȹ ǼøøȪȥ   ɃǾøøȱǟ ȌȺøøȱǟ ɂøøȲȝ ɄǝǠȾøøȺȱǟ ǨɅɀøøȎǪȱǟ ǡǟɀøøȺȱǟ ȄøøȲŎ ǻɀøøȞɅ

       ÛȸɅȀøøȑǠƩǟ ȼǝǠøøȒȝɉ ǦøøȪȲȖƫǟ ǦøøɆǤȲȡɉǠǣ ɍǙ ǨɅɀøøȎǪȱǟ ǟǾøøȽ ȜøøȪɅ ɍȿ ÛȼøøɆȥ ǨøøǤȱǟ Ź

        ǦøøɆȶȺǪȱǠǣ ǦȲøøȎȱǟ ǧǟǽ ǧɍǠøøŎǟȿ ÛǦøøɆǣǟȀǪȱǟ ǧǠøøȝǠȶƨǟ ȌøøƸ ȌȺøøǣ Ȁøøȵɉǟ ȨøøȲȞǩ ǟǽǙ

ȵ Ž ȯȿǟǼøøøǪȱǟ ȴǪøøøɅ ɍȿ ÛǦøøøɆȝǠȶǪǱɍǟ ȷȿǘøøøȊȱǟȿ ǦøøøɅɀȾƨǟ ƙȹǟɀøøøȪȱǟ ǧǠøøøǵȀǪȪȵȿ ȜɅǿǠøøøȊ

                                                           
--  ȰɅǼȞǪȱ ǠȪȥȿ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸȵ. 
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         ɁǼøøȱ ǠȾȞøøȑȿ ɂøøȲȝ ȳǠøøɅǕ ǥȀøøȊȝ ɄøøȒȵ ǼøøȞǣ ɍǙ ÛǡǟɀøøȺȱǟ ȄøøȲƭ ȰøøǤȩ ȸøøȵ ǦøøɆȶɆȚȺǪȱǟ

ȸɅȀȑǠƩǟ ǒǠȒȝɊȱ ǦȪȲȖƫǟ ǦɆǤȲȡɉǠǣ ǠɆǝǠŒ ǠȾɆȲȝ ǦȩǻǠȎƫǟ ȴǪǩȿ ÛȼǤǪȮȵ1 . 

ǠǮȱǠǭ-:ƙȹǟɀȪȱǟ ǿǟǼȍǙ ǦɆȲȶȝ Ž ǦȱȿǼȱǟ ȄɆǝǿ ȰǹǼǩ ǧǠɆȱǓ:ɄȲɅǠȵ ȯɎǹ ȸȵ Ȭȱǽȿ 

- Ǡǭ ǦȱȿǟǼȵ ǒǟȀǱǙ ǢȲȕ       ǿɀǪøȅǻ Ž ǦøɆȱɇǟ ȻǾøȽ ɃȀøǝǟȂƨǟ ɃǿɀǪøȅǼȱǟ Ȅøȅǘƫǟ ƖǤǩ :ǦɆȹ

      ǦȺøȆȱ ɃǿɀǪøȅǼȱǟ ȰɅǼøȞǪȱǟ Ȭøȱǽ Ž Ǡƞ    ǥǻǠøƫǟ ǢøǱɀƞ  ȼøȺȵ":  ȸøȮƹ

 ȷɀȒȡ Ž ȼɆȲȝ ǨɅɀȎǪȱǟ Ź ȷɀȹǠȩ Ž ǦɆȹǠǭ ǦȱȿǟǼȵ ǒǟȀǱǙ ǢȲȖɅ ȷǕ ǦɅǿɀȾȶƨǟ ȄɆǝȀȱ

 ƙǭɎǭ      ɍ ǦøȱǠƩǟ ȻǾøȽ Žȿ.ȻǿǟȀøȩǙ ǸɅǿǠøǪȱ ǦøɆȱǟɀƫǟ ǠȵɀɅ     ɍǙ ȷɀȹǠøȪȱǟ ǿǟȀøȩǙ ȴǪøɅ

 ɄǮȲǭ ǦɆǤȲȡǖǣ/ "Ǧȵɉǟ ȄȲƭ ǒǠȒȝǕȿ Ɨȕɀȱǟ ƑȞȊȱǟ ȄȲŎǟ ǒǠȒȝǕ  ȘøǵɎɅ Ǡȵȿ.

       ȄɆøǝǿ ȏǟȀøǪȝǟ ȁȿǠøǲǪȱ ȓȿȀøȊƫǟ ǡǠøȎȺȱǟ Ž Ƙøȡ ȼȹǕ Ƙǹɉǟ ɃǿɀǪȅǼȱǟ ȰɅǼȞǪȱǟ ɂȲȝ

  ǡǠøȎȹ ȷǠȭ ǠȵǼȞǣ Ǧȵɉǟ ȄȲƭ ǒǠȒȝǕ ȴȒǣ ȷɀȹǠȪȱǟ ɂȲȝ ǦɅǿɀȾȶƨǟ/    ȔøȪȥ ȀøȎǪȪȵ

ǦȥȀȢȱǟ ǡǟɀȹ ɂȲȝ Ƃȿɉǟ2    ǥǻǠøƫǟ Ž Ȍøȹ ǼøȪȥ ɄȆȹɀǪȱǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ǠȵǕ .   ɂøȲȝ

 ȼȹǕ       Ȝøȵ ȳǠøɅǕ ǦøȞǣǿǕ ȁȿǠøǲǪɅ ɍ ȰøǱǕ Ž ǠȽȀøȊȺǣ ȷǽǖɅȿ ƙȹǟɀȪȱǟ ǦɅǿɀȾȶƨǟ ȄɆǝǿ ȴǪƸ

  ǦøɆǤȲȡɉǠǣ ǦɅǻǠȞȱǟ ƙȹǟɀȪȱǟ ȜɅǿǠȊȵ ɂȲȝ ǻȀȱǟ ȀǭǙ ǦȩǻǠȎƫǟ ȷɀȮǩȿ ÛǻȀȱǟ ǧɍǠǵ ǥǠȝǟȀȵ

ǦǭɎǭ ǦɆǤȲȡǖǣȿ ȄȲŎǟ ǒǠȒȝɉ ǦȪȲȖƫǟ    ƙȹǟɀøȪȱǟ ȜɅǿǠøȊȵ ɂȲȝ ȄȲŎǟ ȼǝǠȒȝǕ ȃǠƦǕ

ǦɆȅǠȅɉǟ 

       ǥǻǠøøƫǟ Ž Ȍøøȹ ǼøøȪȥ ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ   ȼøøȹǕ ɂøøȲȝ  ȷǕ ȬøøȲȶȲȱ

   .ȷɀȹǠøøȩ ǳȀøøǪȪȵ ȿǕ țȿȀøøȊȵ Ȱøøȭ ǥǼøøɅǼǱ ǥǒǟȀøøȩ ǕȀøøȪɅ ȷǕ ȷǠøøƫƎȱǟ ɄøøȆȲƭ Ɏøøȭ ȸøøȵ ǢøøȲȖɅ

.ǥǼɅǼƨǟ ǥǒǟȀȪȱǟ ȻǾȽ ȐȥȀǩ ȷǕ ȸȮƹ ɍȿ ÛǡǠȖƝ ǥǼɅǼƨǟ ǥǒǟȀȪȱǟ ǢȲȖłǩ 

Ʌ          ȸøøȵ ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ȸøøȮƹ ǄǠƷȀøøȍ ǒǟȀøøǱǙ ǦøøɆȹǠǮȱǟ ǦøøȱȿǟǼƫǟ ǢøøȲȕ ƎøøǪȞ

   ǦøøɆȹɀȹǠȪȱǟ ǦȲɆøøȅɀȱǟ ȻǾøøȽ ƂǙ ǒɀøøǲȲȱǟ ȔǤǩȀøøɅ Ǽøøȩ ȿ.ɄȞɅȀøøȊǪȱǟ ȌȺøøȱǟ ɂøøȲȝ ȏǟȀøøǪȝɍǟ

       ȌǝǠøøȪȹ ȸøøȵ ȌȺøøȱǟ Ž ǻǿȿ Ǡøøȵ ƂǙ ǡǟɀøøȺȱǟ ȻǠøøǤǪȹǟ ǨøøǤȲǱ ǦɆȪɆøøȆȺǩ ȿǕ ǦøøɆȺȪǩ ǡǠǤøøȅǖǣ

  Ǝȱǟ ǠøøȾƧǿ Ɣøøȱǟ ǥǿɀøøȎȱǠǣ ȼøøȪɆǤȖǩ ȨøøɆȞǩ Ǽøøȩ Ɣøøȱǟȿ ÛǧǟȀøøȢǭȿ ȷɀȹǠøøȪȱǟ ǟǾøøȽ ȷǕ ȿǕ ÛȷǠøøƫ

 ȯɀøøȞȦƫǟ ǦɅǿǠøøȆȱǟ ƙȹǟɀøøȪȱǟ Ȝøøȵ ȴǲøøȆȺɅ ɍ3  ǦȲɆøøȅɀȱǟ ȻǾøøȽ ƂǙ ǒɀøøǲȲȱǟ ȔǤǩȀøøɅ Ǽøøȩ Ǡøøȶȭ.

      ƂǙ ǒɀøøǲȲȱǟȿ .ǡǟɀøøȺȱǟ ǧɍǠȢøøȊȹǟȿ ȯǠøøȶȝǕ ɂøøȲȝ ǦøøɆȪɆȪǵ ǦøøȑǿǠȞȶȭ ǦøøɅȀȽɀǱ ǡǠǤøøȅǖǣ

                                                           
- ǥǻǠƫǟ ȀȚȹǟ/  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ. 

- ǥǻǠƫǟ ȀȚȹǟ  ǿɀǪȅǻ ȸȵ ȰɅǼȞǪȱǟ ȰǤȩ. 

- ÛȣɀɅǠȵȿǕ ǼȶƮ Û ɃȀǝǟȂƨǟ ɄȅǠɆȆȱǟ ȳǠȚȺȲȱ ǦɅɀɆȅǠǝȀȱǟ ǦȞɆǤȖȱǟ ȸȝ ǿǼȎƫǟ  ÛȨǣǠȆȱǟȋ. 
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      ƂǙ ȷǠøøƫƎȱǟ ƂǙ  ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ȸøøȵ ǥǿǠøøȉǙ ȰȮøøȊɅ ǦøøȱǠƩǟ ȻǾøøȽ Ž ǦȲɆøøȅɀȱǟ ȻǾøøȽ

ɀøøøȎǩȿ ǴɆǶøøøȎǩ ǥǻǠøøøȝǙ  ǥǻǟǿǙ ɂøøøȲȝ Ƙøøøǹɉǟ ǟǾøøøȽ ǥǻǟǿǙ ȧɀøøøȦǩ ƃǠøøøǪȱǠǣȿ ÛȼøøøȱǠȶȝǕ ǢɅ

 ǠøøȞȵ ƙɆȞɅȀøøȊǪȱǟ ƙøøȆȲŎǟ1     ɄøøȆȹɀǪȱǟȿ ɃȀøøǝǟȂƨǟ ǦøøȱȿǼȱǟ ȄɆøøǝǿ  ȸøøȵ Ȱøøȭ ȷǕ ǠȶɆøøȅɍ Û

     ȸøøȵ ǦøøɆȹǠǮȱǟ ǦøøȱȿǟǼƫǟ ǢøøȲȕ ƂǙ ǒɀøøǲȲȱǟ Ž ǦȞøøȅǟȿ ǦøøɅȀɅǼȪǩ ǦȖȲøøȆǣ  ȜøøǪȶǪɅ ŸȀøøȢƫǟȿ

      ǟ ǟǾøøȽ ƂǙ ǒɀøøǲȲȱǟ ƂǙ ȼøøǪȞȥǻ Ɣøøȱǟ ǡǠǤøøȅɉǟ ɂøøȲȝ ȌȺøøȱǟ ȳǼøøȝ ȯɎøøǹ  Ȱøøǣ ÛǒǟȀøøǱɋ

.ȐȥȀǩ ȷǕ ȸȮƹ ɍ ǥǒǟȀȪȱǟ ȻǾȽ ȷǕ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ Ȍȹ Ȭȱǽ ȸȵ ǼȞǣǕ 

- :ȷɀȹǠøøȪȱǟ ǿǟǼøøȍǙ   ȷɀȹǠøøȪȱǟ ȼøøǤǱɀƞ ǖøøȊȺɅ ɃǾøøȱǟ ǒǟȀøøǱɋǟ Ȭøøȱǽ ɀøøȽ ǿǟǼøøȍɋǟ2 ǟǾøøȽȿ .

    ɁȀøøøǹǕ ǦȖȲøøøȆȱ ȷɀøøȮɅ ȷǕ ȷȿǻ ȼøøøȅǿǠƹ ǦøøøɅǿɀȾȶƨǟ ȄɆǝȀøøȱ ɄøøøȎǺȉ Ȩøøøǵ ǒǟȀøøǱɋǟ

 ǥǻǠøøøƫǟ ȸøøøȵ ȤøøøȊǪȆɅ Ǡøøøȵ ǟǾøøøȽȿ .ȼǪøøøȅǿǠư  ȸøøøȵȿ ɃȀøøøǝǟȂƨǟ ǿɀǪøøøȅǼȱǟ  ȸøøøȵ

 ǥǻǠƫǟȿ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ .ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ 

 ȸøøȮȱȸøøȮƹ   ǦøøȱȿǼȱǟ ȄɆǝȀøøȱ       ÛȷɀȹǠøøȪȱǟ ǿǟǼøøȍǙ ȸøøȝ țǠøøȺǪȵɍǟ ƂǙ ǖøøǲȲɅ  ȷǕ ȼøøȱ

          ȳǼøøȞȱ ǟȀøøȚȹ ÛǒǟȂøøǱ ɃǕ ȼøøɆȲȝ ǢøøǩȀǪɅ ȷǕ ȷȿǻ ǻǼøøƮ Ƙøøȡ ȰøøǱǕ ƂǙ ȻǿȿǼøøȍ ȨøøȲȞɅȿ

 ȸȶøøȒǩ   .ǒǟȂøøƨǟ ǟǾøøƬ ȯȿǼøøȱǟ ȻǾøøȽ ƘǩǠøøȅǻ  ɇǟ ȻǾøøȽ ƎøøǪȞǩ ȬȱǾøøǣȿ  ɁȀøøǹǕ ǦøøɆȱǓ ǦøøɆȱ

  ȯȿǼøøȱǟ ȻǾøøȽ Ž ǦøøȱȿǼȱǟ ȄɆøøǝǿ ǠøøƬɎǹ ȸøøȵ ȸȮȶǪøøɅ ǦøøɆȹɀȹǠȪȱǟ ȋɀøøȎȺȱǟ ɂøøȲȝ ȏǟȀøøǪȝɎȱ

      ȃǠøøȅɉǟ Ž  ȼøøȞǱȀȵ Ǽøøƶ ǟǾøøȽȿ .ȻǿɀøøȾș ȳǼøøȝ ȿǕ ȻǿɀøøȾȚǣ ȷɀȹǠøøȪȱǟ ƘøøȎȵ Ž ȴȮǶǪøøȱǟ

         ȯɎøøǹ ȸøøȵ ȯȿǼøøȱǟ ȻǼøøȽ ƘǩǠøøȅǻ ȸøøȵ Ȱøøȭ Ž ǒǟȀøøǱɋǟ ǟǾøøƬ ɃǿɀǪøøȅǼȱǟ ȴɆøøȚȺǪȱǟ ƂǙ

:ɄȲɅǠȵ 

-  ȄɆǝȀȱ ǿǟǼȍɋǟ ǦȖȲȅ ǴȺȵ       ɁȀøǹǕ ǧǠøǞɆȽ ȰǹǼøǩ ǦøɆȹǠȮȵǙ ȷȿǻ ǥǻȀøȦȺȵ ǥǿɀøȎǣ ǦȱȿǼȱǟ

       ȷǠøƫƎȱǠȭ ÛǒǟȀøǱɋǟ ǟǾøȽ ǥȀøȉǠǤȵ ȸøȝ ȼøȲȕǠƢ ȿǕ ÛȼȝǠȺǪȵǟ ǦȱǠǵ Ž ǿǟǼȍɋǟ ǦȅǿǠȶȶȲȱ

 ǿɀǪȅǻ Ž ɃȀǝǟȂƨǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ȻǠȺǤǩ ɃǾȱǟ ȰƩǟ ɀȽȿ .ɎǮȵ  ǥǻǠƫǟ ǢǱɀƞ

 ": ȷǕ ɂȲȝ ǨȎȹ Ɣȱǟ ȼȺȵȵ ƙȹǟɀȪȱǟ ǿǟǼȍǙ ȳǼȝ ǦȱǠǵ Ž ǦɅǿɀȾȶƨǟ ȄɆǝǿ ȣȀȕ ȸ

."Ɨȕɀȱǟ ȄȲŎǟ ȄɆǝǿ ǠȽǿǟǼȍǙ ƂɀǪɅ ǥǻǼǂǟ ȯǠǱɇǟ ȯɎǹ  

                                                           
- ÛȸȆǵǕ ɄƜǟǿ ÛɃȀǝǟȂƨǟ ƆɀȹǠȪȱǟ ȳǠȚȺȱǟ Ž ǦɆȹɀȹǠȪȱǟ ƘɅǠȞƫǟ ǯǿǼǩ ǕǼǤȵ )ÛȻǟǿɀǪȭǻ ǦǵȿȀȕǕ  ÛǦɅǿǟǻɋǟ ȳɀȲȞȱǟȿ ȧɀȪƩǟ ǼȾȞȵ

ȷɀȺȮȝ ȸǣÛ Û ȀǝǟȂƨǟ ǦȞȵǠǱ / ȋ Û(.  

- ÛɃǼȶƮ ǥǼɅȀȥ ÛǦɆȹɀȹǠȪȱǟ ȳɀȲȞȲȱ ȰǹǼƫǟ Û ȷɀȹǠȪȱǟ ǦɅȀȚȹ )ȀǝǟȂƨǟ :Ûǯ.ȳ.ǻ  (Û  ȋ . 
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-       Ȁøȵɉǟ ȷɀȹǠøȪȱǟ ǿǟǼøȍǙ ȸøȝ ǦøɅǿɀȾȶƨǟ ȄɆǝǿ țǠȺǪȵǟ ȿǕ ȰȕǠƢ ȸȝ ǒǟȂǱ ɃǕ ǢɆǩȀǩ ȳǼȝ

         Ƙøȡȿ ȀȶǪøȆȵ ƂǙ Ǩøȩǘȵ ȸøȵ ǦøɅǿɀȾȶƨǟ ȄɆøǝǿ ȏǟȀøǪȝǟ ǦȖȲøȅ ȯɀƠ ȼɆȲȝ ǢǩȀǩ ɃǾȱǟ

.ǻǼƮ 

Ȁȱǟ ǧǠɆǵɎȎȱǟ:ƆǠǮȱǟ țȀȦȱǟȷǠƫƎȲȱ ǦɆǣǠȩ 

     ɄøøȅǠɆȅ ȳǠøøȚȹ ɃǕ Ž ȷǠøøƫƎȱǟ ǦøøȹǠȮȵ ƙǤøøǩ Ɣøøȱǟ ǥǟǻɉǟ ŸǠøøȩȀȱǟ ǿȿǼøøȱǟ ȰȮøøȊɅ1 .

           ȸøøȵ ȼøøȺȮƢ ȰǝǠøøȅȿ ȷǠøøƫƎȲȱ ȷɀøøȮɅ ȷǕ ɄøøȢǤȺɅ ǥǼøøɆǱ ǦøøȪɅȀȖǣ ǿȿǼøøȱǟ ǟǾøøȽ ȰøøɆȞȦǪȱȿ

   ȷǠøøƫƎȲȱ ǨøøǶȺȵ Ɣøøȱǟ ȰǝǠøøȅɀȱǟ ȻǾøøȽȿ .ǦɆøøȅǠɆȆȱǟ ǥǠøøɆƩǟ ȀȽǠøøȚȵ ȤøøȲǪƯ ɂøøȲȝ țɎøøȕɍǟ

    ȼøøǪȦɆșȿ ǦøøȅǿǠư ǿǠøøȕǙ Ž ǠɅǿɀǪøøȅǻ      Ƙøøȡ ȰǝǠøøȅɀȱǠǣ ȨøøȲȞǩ ǒǟɀøøȅ ǥǻǼøøȞǪȵ ǦøøɆǣǠȩȀȱǟ

      ǦɆøøøȅǠɆȆȱǟ ȰǝǠøøøȅɀȲȱ ǥƘǮøøøƫǟ ȰǝǠøøøȅɀȱǟ ȿǕ ÛǦøøøȵɀȮǶȲȱ ǦɆøøøȅǠɆȆȱǟ ǦɆȱȿǘøøøȆȶȲȱ ǥƘǮøøøƫǟ

. ǦȵɀȮǶȲȱ 

     ȷǠøøƫƎȱǟ ƔȥȀøøȡ ƙøøǣ ȤøøȲǪƸ ǦøøɆǣǠȩȀȱǟ ǧǠøøɆȱɇǟ ȻǾøøȽ ȳǟǼǺǪøøȅǟ ȜøøɅȁɀǩ ȷǕ Ƙøøȡ

     ƫǟ ȃǠøøȅǕ ɂøøȲȝ ƙǪȥȀøøȢȱǟ ȳǠøøȚȹ ƖǤøøǪǩ Ɣøøȱǟ ǥȀøøȍǠȞƫǟ ǦøøɆȕǟȀȪƹǼȱǟ ǦøøȶȚȹɉǟ Ž ǕǼøøǤ

  ȋǠøøøȎǪǹɍǟ ǬøøøɆǵ ȸøøøȵ ǠȶȾøøøȺɆǣ ǥȀɅǠøøøȢƫǠǣ ɄøøøȒȪɅ ɃǾøøøȱǟ ȳǠøøøȞȱǟ2 ȐøøøȞǣ Ž ȼøøøȹǟ ɍǙ .

      ȯǠøøŎǟ Ž ȷǠøøƫƎȱǟ ǿȿǻ ǦøøȥȀȞƫȿ ǦøøɆǣǠȩȀȱǟ ǧǠɆǵɎøøȎȱǟ ȄøøȦȹ ƙǪȥȀøøȢȱǟ ǴȺøøƢ ǦøøȶȚȹɉǟ

         ǦøøɆȱǠȞȥ ɁǼøøȵ ƂǙ ȏȀøøȞǪȱǟ ȴǪɆøøȅ ǟǼøøƬ ÛǦøøɆǣǿǠȢƫǟ ǦɅǿɀǪøøȅǼȱǟ ǦøøȶȚȹɉǟ Ž ŸǠøøȩȀȱǟ

   ǝǠøøȅɀȱǟ ȯɎøøǹ ȸøøȵ ȷǠøøƫƎȱǟ ŸǠøøȩȀȱǟ ǿȿǼøøȱǟ   ɁǼøøȵȿ .ǦøøȵɀȮƩǟ ǦɆȱȿǘøøȆƫ ǦøøǤǩȀƫǟ Ƙøøȡ Ȱ

  .ǦȵɀȮƩǟ ǦɆȱȿǘȆƫ ǦǤǩȀƫǟ ȰǝǠȅɀȱǟ ȯɎǹ ȸȵ ȷǠƫƎȲȱ ŸǠȩȀȱǟ ǿȿǼȱǟ ǦɆȱǠȞȥ 

:ǦȵɀȮƩǟ ǦɆȱȿǘȆƫ ǦǤǩȀƫǟ Ƙȡ ȰǝǠȅɀȱǟ ȯɎǹ ȸȵ ŸǿǠȢƫǟ ȷǠƫƎȲȱ ŸǠȩȀȱǟ ǿȿǻ:ɍȿǕ 

 ȰȮȊȱǟ ɂȲȝ Ȭȱǽȿ ÛǧǠȵɀȲȞƫǟ ȜƤ ȰǝǠȅȿ ȰȮȊǩ ȰǝǠȅȿ ǥǼȝ ȷǠƫƎȱǟ ȬȲƹ:ƃǠǪȱǟ 

ǦȲǞȅɉǟ: 

  ǦȲɆøøøȅȿ ɄøøøȾȥ ÛǦøøøȵɀȮƩǟ ǒǠøøøȒȝɉ ǦøøøɆǣǠȩǿȿ ǦøøøɆȵɎȝǙ ǦȲɆøøøȅȿ ǦȲǞøøøȅɉǟ ƎøøøǪȞǩ

      ɍȿ ǦøøȺɆȞȵ ǦøøȖȪȹ ȯɀøøǵ ǧǟƘøøȆȦǩ ǒǟǿȁɀøøȱǟ ǼøøǵǕ ȸøøȵ ƆǠøøƫȀǣ ɀøøȒȝ ǠøøƬɎǹ ȸøøȵ ǢøøȲȖɅ

ȯǠǵ ɄȅǠɆȅ ǒǟȂǱ ǠȾɆȲȝ ǢǩȀǪɅ3. 

                                                           
- ÛƘȞȊȱǟɀǣ ǼɆȞȅ  ÛɃȀǝǟȂƨǟ ɄȅǠɆȆȱǟ ȳǠȚȺȱǟ)ȀǝǟȂƨǟ : ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ɁǼƬǟ ǿǟǻ (Û ȋ . 

- ɄƜǟǿ Û ȸȆǵǕ Û ɃȀǝǟȂƨǟ ƆɀȹǠȪȱǟ ȳǠȚȺȱǟ Ž ǦɆȹɀȹǠȪȱǟ ƘɅǠȞƫǟ ǯǿǼǩ ǕǼǤȵ  ÛȨǣǠȆȱǟ ǿǼȎƫǟȋ . 
3 - M.AMELLER,Les questions : Instrument de Contrôle Parlementaire,L.G.D.J.,Paris,1964,p. 3. 
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        ɂøøøȲȝ ǦøøøɆȹǠƫƎȱǟ ǦøøøǣǠȩȀȲȱ ǥǟǻǖøøøȭ ǦȲǞøøøȅɊȱ ǦɆȲøøøȍɉǟ ǦøøøȦɆșɀȱǟ ǨøøøȹǠȭ ǟǽǙȿ

 øøǶǪȱǟ ɄøøȽ ǦøøȵɀȮƩǟ     ǦøøȅǿǠȶƫǟ ȷǚøøȥ ÛƙøøȞȵ ȀøøȵǕ ȸøøȝ ǦøøȺɆȞȵ ǦøøȪɆȪǵ ǦøøȥȀȞƫ ɄȞøøȆȱǟȿ ɃȀ

   ȸøøøȝ ȤøøøȊȮȲȱ ƙɆȹǠøøøƫƎȱǟ ȰøøøǤȩ ȸøøøȵ Ȥøøøșɀǩ Ǡøøøȵ ǠøøøǤȱǠȡ ǦȲǞøøøȅɉǟ ȷǕ ƙǤøøøǩ ǦøøøɆȹǠƫƎȱǟ

ɃɀȦȝ ȿǕ ǻɀȎȪȵ ȰȮȊǣ Ȭȱǽ ȷǠȭ ǒǟɀȅ ǦȵɀȮƩǟ ȯǠȶȝǖǣ ȰȎǪǩ ǦȺɆȞȵ ǧǠȦȱǠƯ1. 

     ǦȺøøȆȱ ɃȀøøǝǟȂƨǟ ǿɀǪøøȅǼȱǟ ȸøøȵ Ȱøøȭ ȀøøȩǕ Ǽøøȩȿ    ȷǠøøƫƎȱǟ ǒǠøøȒȝɉ ȯǼøøȞƫǟ

   ȤøøȊǪȆɅ Ǡøøȵ ǟǾøøȽȿ .ǦøøȵɀȮƩǟ Ȱøøȶȝ ǦøøǣǠȩȀȱ ǦøøɆȱǔȭ ȯǟǘøøȆȱǟ ǦȲɆøøȅȿ ȳǟǼǺǪøøȅǟ Ȩøøǵ  ȸøøȵ

 ǥǻǠøøƫǟ   ȿǕ ȷǠøøȭ ɃɀȦøøȉ ȯǟǘøøȅ ņɃǕ ǟɀøøȾņǱɀɅ ȷǕ ȷǠøøƫƎȱǟ ǒǠøøȒȝǕ ȸøøȮƹ ":ɂøøȲȝ ǠȾøøȎȺǣ

."ǦȵɀȮƩǟ Ž ɀȒȝ ɃǕ ƂǙ ŸǠǪȭ 

         ÛǦøøɆƵǕ ɂøøȲȝ ɃɀøøȖȺɅ ǄǠøøɆǣǠǪȭ ȿǕ ǄǠɅɀȦøøȉ ȷǠøøȭ ǟǽǙ Ǡøøȵ ȯǟǘøøȆȱǟ ǦøøɆȝɀȹ ǼøøɅǼƠȿ

ǼøøȲȱ ǦǤøøȆȺȱǠǣ ǠȶɆøøȅɍ   ǳȀøøȕ ȴǪøøɆȥ .ȀǝǟȂƨǠøøȭ ǦøøǣǠǱɋǟ ǬøøɆǵ ȸøøȵ ǠȶȾøøȺɆǣ ȂøøɆƢ Ɣøøȱǟ ȯȿ

     ȼøøɆȲȝ ǦøøǣǠǱɋǟ ȴǪøøǩȿ ÛȴőǠøøȍǠȎǪǹǟ ǿǠøøȕǙ Ž ǦøøȵɀȮƩǟ ǒǠøøȒȝǕ ɂøøȲȝ ɃɀȦøøȊȱǟ ȯǟǘøøȆȱǟ

        ǒǠøøȒȝǕ ȳɀøøȪɅ Ɣøøȱǟ ɄøøȾȥ ÛǦøøǣɀǪȮƫǟ ǦȲǞøøȅɉǟ ǠøøȵǕ .ȬȱǾøøȱ ȌøøȎơ ǧǠøøȆȲǱ Ž ǠɅɀȦøøȉ

      Ž ǠøøȾɆȲȝ ǦøøǣǠǱɋǟ ȷɀøøȮǩȿ ÛǦøøǣǠǪȭ ǦøøȵɀȮƩǟ ǒǠøøȒȝǕ ƂǙ ǠøøȾȾɆǱɀǪǣ ȷǠøøƫƎȱǟ ȰøøǱǕ  

ǦȵɀȮƩǟ ɀȒȝ ƂǙ ȯǟǘȆȱǟ ȠɆȲǤǩ ǸɅǿǠǩ ȸȵ ǠȵɀɅ2. 

  ǦȲǞøøøȅɉǟ ƙøøøǣ ȂøøøɆƹ Ɓ ȼøøøȹǚȥ ŸȀøøøȢƫǟ ɃǿɀǪøøøȅǼȱǟ Ȅøøøȅǘƫǟ ƂǙ țɀǱȀȱǠøøøǣ ȸøøøȮȱ

  ǥǻǠøøøƫǟ Ȍøøøȹ ȸøøøȵ ȤøøøȊǪȆɅ Ǡøøøȵ ǟǾøøøȽȿ ǦøøøǣǠǱɋǟ ǬøøøɆǵ ȸøøøȵ ǦøøøɆǣǠǪȮȱǟȿ ǦɅɀȦøøøȊȱǟ 

"ǠƬɀȪǣ         ȷǠøøƫƎȱǟ ɄøøȆȲƭ ǒǠøøȒȝǕ ǦȲǞøøȅɉ țɀǤøøȅǕ Ȱøøȭ Ž ǦøøȆȲǱ ǦɆȪǤøøȅɉǠǣ ȌøøȎǺłǩ

øøǣɀǱǕȿ      ǦøøȱǠǵɋ ǦøøɆȱǟɀƫǟ ǠøøȵɀɅ ȸɅȀøøȊȞȱǟ ȯɎøøǹ Ǡøøŏǟɀƛ ǦøøȵɀȮƩǟ ƃǼøøłǩ .ǦøøȵɀȮƩǟ Ǧ

          ȰøøǤȩ ȸøøȵ ǦøøȵǠȞȱǟ ǦøøȅǠɆȆȱǠǣ ǦøøȪȲȞǪƫǟ ǦȲǞøøȅɉǟ ɂøøȲȝ ǦøøǣɀǱɉǟ ȳǼøøȪłǩ .ǠøøȾɆȱǙ ȯǟǘøøȆȱǟ

     ǦøøǣɀǱɉǟ ȳǼøøȪłǩȿ ÛȀȾøøȉ Ȱøøȭ ǥǼøøǵǟȿ ǦøøȆȲǱ ǦȲǞøøȅɉǟ ȻǾøøƬ ȌøøȎơȿ ÛǦøøȵɀȮƩǟ ȄɆøøǝǿ

  ɀɅ ƙǭɎǮøøȱǟ ȯɎøøǹ Ȁøøȵɉǟ ȼøøɆȺȞɅ ɃǾøøȱǟ ȄøøȲŎǟ ȳǠøøȵǕ ǠȾøøȺȝ  ǦȲǞøøȅɉǟ ǦøøȱǠǵɋ ǦøøɆȱǟɀƫǟ Ǡøøȵ

ǦȵɀȮƩǟ ȄɆǝǿ ƂǙ" 

          ȷǕ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲǲƞ ɀøøȒȝ ȰøøȮȱ ǴȺøøȵ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ

      ɄȲǹǟǼøøȱǟ ȳǠøøȚȺȱǟ ȼȖǤøøȒɅ Ǡøøƫ ǠøøȪǤȕ ǦɆȽǠȦøøȉ ȿǕ ǦøøɆǣǠǪȭ ǦȲǞøøȅǖǣ ǦøøȵɀȮƩǟ ƂǙ ȳǼøøȪǪɅ

                                                           
- ÛɄȭȁ ǡǠȾɅǙ ȳɎȅ ÛƆǠƫƎȱǟ ȳǠȚȺȱǟ Ž ǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ȯǠȶȝǕ ɂȲȝ ǦɆȅǠɆȆȱǟ ǦǣǠȩȀȱǟ )ǥȀȽǠȪȱǟ :ÛǡǠǪȮȱǟ ƁǠȝ  ( Û

ȋ . 

- ǥǻǠƫǟ ȀȚȹǟ  ȰɅǼȞǪȲȱ ǠȪȥȿ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸȵ. 
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ȄøøȲǲȶȲȱ1 ǥǼøøȵ ǻǼøøǵ ɃǾøøȱǟ    ȄøøȲƭ ȄɆøøǝǿ ȣȀøøȕ ȸøøȵ ŸǠøøǪȮȱǟ ȯǟǘøøȆȱǟ ǦøøȱǠǵɋ ȳǠøøɅǕ

 ƂǙ ǡǟɀøøȺȱǟ   ǥƘøøǹɉǟ ȻǾøøƬȿ ÛǦøøȵɀȮƩǟ   ȼøøɆȲȝ ǻȀøøȲȱ ȳǠøøɅǕ2   ǦɅɀȦøøȊȱǟ ǦȲǞøøȅɉǟ ǠøøȵǕ.

 ȯɎøøǹ ǦøøȵɀȮƩǟ ȟɎøøǣǙ ȴǪøøɅ ȷǕ ɂøøȲȝ ǦøøȵǠȝ ǦøøȆȲǱ Ž ǠȾøøȺȝ ǦøøǣǠǱɋǟ ȴǪøøɆȥ  ȰøøǤȩ ǠøøȵɀɅ

ǦȆȲƨǟ3. 

ǡǟɀǲǪȅɍǟ : 

     ȷǠøøƫƎȱǟ ǦøøǣǠȩȀȱ ǦøøɆȱǔȭ ǡǟɀǲǪøøȅɍǟ ǦȲɆøøȅȿ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ Əøøǩ

 Ǫøøȅɍǟ ǟǼøøȽ Ȕøøǣǿȿ ɄȵɀøøȮƩǟ ȰøøȶȞȱǟ ɂøøȲȝ  ǟǼøøȭ ȿǕ ÛǦøøɆȺȕȿ ǦøøɆƵǕ ǧǟǽ ǦɆøøȒȩ ȰøøȮǣ ǡǟɀǲ

  ǥǼøøƞ ǡǟɀǲǪøøȅɍǟ ȸøøȝ ǦøøǣǠǱɋǟ ǻǼøøǵ ǬøøɆǵ ƙȹǟɀøøȪȱǟ ȨøøɆǤȖǩ ȯǠøøǵ ȸøøȝ ǠøøȵɀɅ4 Ǽøøȩ .

  :ɄȲɅǠȶɆȥ Ǡȵɀȶȝ ȰǮȶǪǩ Ɣȱǟȿ ǦȺɆȞȵ ǰǝǠǪȹ ǡǟɀǲǪȅɍǟ ɂȲȝ ǢǩȀǪɅ 

-          ǠøȶɆȥ ÛȼøǱȿ ȸøȆǵǕ ɂøȲȝ ǠȾøǤǱǟɀǣ ǨøȵǠȩ ǦøȵɀȮƩǟ ȷǕ ȀøɅȀȪǩ ƂǙ ǡǟɀǲǪȅɍǟ ɄȾǪȺɅ Ǽȩ

ǦȱǖȆƫǠǣ  ȨȲȞǪɅ . ǡǟɀǲǪȅɍǟ ǠŒǖȊǣ Ȝȩǟɀȱǟ 

- .ǠȾȭǿǟǼǩ ȿǕ ǠȽȁȿǠƟ ȸȮƹ ǒǠȖǹǖǣ ǨǩǕ ǦȵɀȮƩǟ ȷǕ ɂȲȝ ǡǟɀǲǪȅɍǟ ȤȊȮɅ Ǽȩ Ǡȶȭ 

-    ƘøøȊǩ ȸøøȮǩ Ɓ ÛȼøøɆȲȝ ǦøøȵɀȮƩǟ ǻȀøøǣ ǡǟɀǲǪøøȅɍǟ ǡǠǶøøȍǕ țǠøøȺǪȩǟ ȳǼøøȝ ǦøøȱǠǵ Ž ȸøøȮȱ

  ȴøȽǕȿ .ǦȱǠƩǟ ȻǾȽ Ž ǦȵɀȮƩǟ ɂȲȝ ǢǩȀǪɅ ȀǭǕ ɃǕ ɂȲȝ ȀǝǟȂƨǟ Ž ǦɆȹɀȹǠȪȱǟ ȋɀȎȺȱǟ

ȭ  ȀǭǕ      ȨǣǠøȆȱǟ Ɨȕɀøȱǟ ƑȞøȊȱǟ ȄøȲǲȶȲȱ ɄȲǹǟǼøȱǟ ȳǠȚȺȱǟ Ȱș Ž ǡǟɀǲǪȅɍǟ ȼǤǩȀɅ ȷǠ

 ǦȺȆȱ ȼȹǖøȊǣ ȨɆȪƠ ǦȺƨ ȸɅɀȮǩ ɀȽ5 .      ǦøȺƨ ȸɅɀøȮǪǣ ǡǟɀǲǪøȅɍǟ Ȕøǣǿ  ȷǕ ɍǙ

 ɃǿɀǪȅǼȱǟ ȌȺȱǟ ɂȲȝ ǒǟǼǪȝǟ ǼȞɅ ȨɆȪƠı  ǥǻǠƫǟ ǠȪǣǠȅı      ȸøȵ ǟǻȀøƭ ǒǠøǱ ɃǾøȱǟ

     ɀøȦɆȕ ȸøǣ ȸɅǼøȱǟ ȀøȎȹ" ǽǠǪøȅɉǟ ɃǕǿ ǢȆƜ ǒǟȂǱ ɃǕ"ǿ6     ȰɅǼøȞǪȱǟ ɂøȲȝ ǒǠøȺǣ ȼøȹǕ ɍǙ .

 ǦȺȆȱ ɃǿɀǪȅǼȱǟ     ǥǻǠøƫǟ ǧǿǠøȉǕ ǼøȪȥ       ȄȶǪøȲȵ ɂøȲȝ ǨɅɀøȎǪȱǟ ǦøɆȹǠȮȵǙ ɂøȲȝ

        ɃǿɀǪøȅǼȱǟ Ȅøȅǘƫǟ ȸøȆǵǕ Ǽøȩȿ ǦøȵɀȮƩǟ ǦɆȱȿǘøȆȵ ǢøɆǩȀǪȱ ǡǟɀǲǪȅɍǟ ǼȞǣ ǦǣǠȩȀȱǟ

                                                           
- ǥǻǠƫǟ ȀȚȹǟ ǟ ǿɀǪȅǼȱǟ ȸȵ ǦȺȆȱ ɄȆȹɀǪȱ. 

- ǥǻǠƫǟ ȀȚȹǟ .ɄȆȹɀǪȱǟ ǡǟɀȺȱǟ ȄȲŎ ɄȲǹǟǼȱǟ ȳǠȚȹ ȸȵ 

- ǥǻǠƫǟ .ɄȆȹɀǪȱǟ ǡǟɀȺȱǟ ȄȲǲȶȲȱ ɄȲǹǟǼȱǟ ȳǠȚȺȱǟ ȸȵ 

- ǥǻǠƫǟ  ǦȺȅ ȯǼȞƫǟ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸȵ. 

-  ǥǻǠƫǟ ȀȚȹǕ/  ǸɅǿǠǪǣ ǿǻǠȎȱǟ Ɨȕɀȱǟ ƑȞȊȱǟ ȄȲǲȶȲȱ ɄȲǹǟǼȱǟ ȳǠȚȺȱǟ ȸȵ  ǦɆȲɅɀǱ ǻǼȞȱǟÛǯ.ǯ.ǿ.ǯÛ  Ǧǹǿǘƫǟ

 Ž  ǧȿǕ. 

-  ÛǿɀȦɆȕ ȸǣ ȸɅǼȱǟ ȀȎȹ"ǦȵǠȞȱǟ ǧǠɅȀƩǟȿ ȧɀȪǶȲȱ ǦɅǿɀǪȅǼȱǟ ǧǠȹǠȶȒȱǟȿ ǦɅǿɀȾȶƨǟ ȄɆǝȀȱ ǦɆǝǠȺǮǪȅɍǟ ǧǠȖȲȆȱǟ ÛǦȅǟǿǻ 

Û"ǦȹǿǠȪȵ )ÛȧɀȪƩǟ ǦɆȲȭÛȳǠȞȱǟ ȷɀȹǠȪȱǟ Ž ȻǟǿɀǪȭǻ ǦǵȿȀȕǕ ÛȄǣǠɆȱǟ ƃɎɆǱ ǦȞȵǠǱ /  Û( ȋ  ȴȩǿ ȈȵǠƬǟ ȸȵ)

.( 
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    ǦøȵɀȮƩǟ Ȱøȶȝ ɂøȲȝ ǦǣǠȩȀȱǟ ȯǠŎǟ Ž ǡǟɀǲǪȅɍǟ ǿȿǻ ȰɆȞȦǪȱ ȯǠŎǟ ǟǾȽ Ž ɃȀǝǟȂƨǟ

 Ǖ Ǡøȵ ǼȞǣ           ȳǼøȝ ǦøǲɆǪȹ ǦȲɆøȅɀȱǟ ȻǾøŏ ǦøȵɀȮƩǟ ǫǟȀøǪȭǟ ȳǼøȝ ǦøɆȲȶȞȱǟ ǡǿǠøǲǪȱǟ ǨøǪǤǭ

.ǒǟȂǱ Ƀǔǣ ǠŒǟȀǪȩǟ 

      ɂøøȲȝ ǦøøǣǠȩȀȲȱ ǦȲɆøøȅɀȭ ǦøøɆȱɇǟ ȻǾøøȽ ǠøøɆȺǤǪɅ Ɓ ɄøøȆȹɀǪȱǟȿ ŸȀøøȢƫǟ ǿɀǪøøȅǼȱǟ ǠøøȵǕ

.ɄȵɀȮƩǟ ȰȶȞȱǟ 

-:ȨøøɆȪǶǪȱǟ ȷǠøøƨ   ǦǶøøȍ ȸøøȵ ǼøøȭǖǪȱǟ ȳǼøøȝ ȿǕ ȬøøȊȱǟ ǼøøȺȝ ǦȲɆøøȅɀȱǟ ȻǾøøȽ ȬøøɅȀƠ ȴǪøøɅ

Ɣøøøȱǟ ǧǠøøøȵɀȲȞƫǟ ǦɆȩǟǼøøøȎȵȿǠøøøȵ ǦɆøøøȒȩ Ž ǦøøøȵɀȮƩǟ ǠȾȵǼøøøȪǩ 1 ƆǠøøøƫƎȱǟ ȨøøøɆȪǶǪȱǟȿ .

    ȼøøǤǱɀƞ ǦøøɆȹǠƫƎȱǟ ǦøøǣǠȩȀȱǟ Ǿøøǹǖǩ ǬøøɆǵ ÛɄȞɅȀøøȊǪȱǟ ȄøøȲŎǟ ȷǠøøƨ ȸøøȵ ǦøøȺƨ ȻȀøøȉǠǤǩ

      ȣɎøøƝ ÛƙȵɀøøɅ ȿǕ ǠøøȵɀɅ ǼøøǪƹ Ǽøøȩ ɃǾøøȱǟ ǡǟɀǲǪøøȅɍǟ ȸøøȵ ǠøøȪȶȝ ȀøøǮȭǕ ǠøøɆȝǠƤ ǟȀøøȾȚȵ

 ǦǪøøȅ ƂǙ ǠȽǟǼøøȞǪɅ Ǽøøȩ Ȱøøǣ ÛȸɅȀȾøøȉ ȿǕ ȀȾøøȉ ȸøøȵ ȀøøǮȭǕ ǼøøǪƹ Ǽøøȩ ɃǾøøȱǟ ȨøøɆȪǶǪȱǟ Ž ȀȾøøȉǕ

         .ȯȿǼȱǟ ȐȞǣ 

       ǥǻǠøøƫǟ Ž ǦȲɆøøȅɀȱǟ ȻǾøøȽ ɂøøȲȝ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ Ȍøøȹ Ǽøøȩȿ   ǿɀǪøøȅǻ ȸøøȵ

  ǦȺøøȅ ȯǼøøȞƫǟ ": ǠøøȾɆȥ ǒǠøøǱ Ɣøøȱǟ  ǿǠøøȕǙ Ž ÛȷǠøøƫƎȱǟ ȸøøȵ ǦøøȥȀȡ ȰøøȮȱ ȸøøȮƹ

"...ǦȵǠȝ ǦǶȲȎȵ ǧǟǽ ǠɅǠȒȩ Ž ȨɆȪƠ ȷǠƨ Ǩȩȿ ɃǕ Ž ǜȊȺǩ ȷǕ ÛǠőǠȍǠȎǪǹǟ 

    ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ   ǥǻǠøøƫǟ Ž Ȍøøȹ ǼøøȪȥ  :ȼøøȹǕ ɂøøȲȝ ȷǕ ȁɀøøƶ

      ǒǠøøȒȝǕ ǬøøȲǭ ȿǕ ÛǡǟɀøøȺȱǟ ȄøøȲƭ ǒǠøøȒȝǕ ǬøøȲǭ ȸøøȵ ǢøøȲȖǣ ȿǕ ÛȬøøȲƫǟ ȸøøȵ ǥǿǻǠøøǤƞ ȰȮøøȊǩ

   ǦøøȪȲȞǪƫǟ ǧǠøøȵɀȲȞƫǟ ȜøøƤ Ǡøøŏ ȓǠøøȺłɅ ÛȨǝǠøøȪƩǟ ɄøøȎȪǪȱ ǦøøɆǣǠɆȹ ȷǠøøƨ ÛȸɅǿǠøøȊǪȆƫǟ ȄøøȲƭ

    țɎøøȕǙȿ ÛǦøøɆȵɀȶȞȱǟ ǧɍȿǠøøȪƫǟȿ ǧǠøøȆȅǘƫǟ ȿǕ ſǠøøȎƫǟ ƘǣǼøøǪǣ ȿǕ ÛǦøøȺɆȞȵ ȜǝǠøøȩɀǣ ȄøøȲŎǟ

      ȜǝǠøøȩȿ Ž ȨǝǠøøȪƩǟ ɄøøȎȪǪȱ ȷǠøøƨ ȸɅɀøøȮǩ ȁɀøøƶ ɍȿ ÛǠøøƬǠȶȝǕ ǰǝǠøøǪȹ ɂøøȲȝ ǠȾȲȮøøȉ ɃǾøøȱǟ

     Ȱøøȭ ǦøøȶȾȵ ɄȾøøǪȺǩȿ ÛǦøøɅǿǠǱ ǧǠøøȞǣǠǪƫǟ ȻǾøøȽ Ǩøøȵǟǻ Ǡøøȵ ÛǦɆǝǠøøȒȩ ǧǠøøȞǣǠǪȵ țɀøøȑɀȵ ȷɀøøȮǩ

         Ɣøøȱǟ ȜǝǠøøȩɀȱǟ Ž ɄǝǠøøȒȩ ȨøøɆȪƠ ǴǪøøȥ ǿɀøøȥ ÛǠȾøøȺɅɀȮǩ ȨǤøøȅ ÛȨǝǠøøȪƩǟ ɄøøȎȪǪȱ ǦøøȺƨ

.ǠȾȲɆȮȊǩ ǨȒǪȩǟ 

 ǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ   ǥǻǠøøƫǟ Ž ǠøøȾɆȲȝ Ȍøøȹ ɄøøȆȹɀǪȱ  "ǿɀǪøøȅǼȱǟ ȸøøȵ  ȸøøȮƹ

   ǒǟǻǕ ɂøøȲȝ ǠőǼȝǠøøȆȵ ǧǠȖȲøøȆȱǟ ǦøøȥǠȭ ɂøøȲȝȿ ÛȨøøɆȪƠ ȷǠøøƨ ȸɅɀøøȮǩ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲŎ

.ǠȾȵǠȾȵ 

                                                           
- ÛɃȿǠȶȖȱǟ ǼȶƮ ȷǠȶɆȲȅ  ÛɃǿɀǪȅǼȱǟ ȷɀȹǠȪȱǟȿ ǦɆȅǠɆȆȱǟ ȴȚȺȱǟ)ȀȎȵ :ÛŸȀȞȱǟ ȀȮȦȱǟ ǿǟǻ ȋ Û(. 
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   Ȅøøøȅǘƫǟ ȸøøøȵ Ȱøøøȭ ȷǕ  ǦøøøɆȱɇǟ ȻǼøøøƬ ɃǿɀǪøøøȅǼȱǟ ȴɆøøøȚȺǪȱǟ ɂøøøȲȝ ȘøøøǵɎɅ Ǡøøøȵȿ

    ȰøøƮ ǦøøȞȩǟɀȱǟ ȸøøȮǩ ȳ ȯǠøøȵ ȷǠøøǲȲȱǟ ȻǼøøȽ ȸɅɀøøȮǪǣ ǴøøƧ ŸȀøøȢƫǟȿ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ

       ǠøøȵǕ ǼøøɆȪȱǟ ǟǾøøȽ ǻǿɀøøɅ Ɓ ɃǾøøȱǟ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȣɎøøƝ ɄǝǠøøȒȩ ȨøøɆȪƠ

        ȣɎøøƝ ɄøøȆȹɀǪȱǟȿ ɃȀøøǝǟȂƨǟ ǿɀǪøøȅǼȱǟ Ž ȳǠøøȝ ǠøøȽǿǠȕǙ ǒǠøøǱ ǠȾøøȺɅɀȮǩ țɀøøȑɀȵ ȷǠøøȊǣ

ǥǻǼƮ ǧɍǠǲƞ ǠȾȖǣǿ ɃǾȱǟ ŸȀȢƫǟ ǿɀǪȅǼȱǟ 

-  :ǦøøȵɀȮƩǟ ǒǠøøȒȝǕ țǠøøƧȿ ǿǟɀøøƩǟ ǧǠøøȆȲǱ   ȻǼøøȽ ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǻǼøøǵ

Ž ǦȲɆøøȅɀȱǟ ǥǻǠøøƫǟ      ƙøøȆȲŎǟ Ɏøøȭ Ž ǦøøɆȺȞƫǟ ȷǠøøǲȲȱ ȸøøȮƹ ":ɂøøȲȝ ǠȾøøȎȺǣ ȼøøȺȵ

      ÛǦøøøɆȵɀȶȞȱǟ ǧɍȿǠøøøȪƫǟȿ ǧǠøøøȆȅǘƫǟȿ ǧǟǿǟǻɋǟ ƃȿǘøøøȆȵ ƂǙ țǠȶǪøøøȅɍǟ ǢøøøȲȖǩ ȷǕ

    ɃȀøøǝǟȂƨǟ ǿɀǪøøȅǼȱǟ ȻǠøøȺǤǩ Ǡøøȵ ɀøøȽȿ "ȴȾǪɆȱȿǘøøȆȵ ǨøøƠȿ ÛƙɆøøȺȞƫǟ ǒǟǿȁɀøøȱǟ ǿɀøøȒƜ

 ǥǻǠøøƫǟ Ž         ǠøøȆȵ Ȱøøȭ ȯɀøøǵ ǠøøƬǠƭ ȸøøȵ Ȝøøȅȿ ȸøøȮȱȿ ǿɀǪøøȅǼȱǟ ȸøøȵ ȨøøȲȞǪǩ Ǧȱ

         ǼøøȺȝ ȨǝǠøøǭɀȱǟȿ ǧǠøøȵɀȲȞƫǟ ƇǼøøȪǩ ǦøøȵɀȮƩǟ ɂøøȲȝ ǢøøǱȿǟ Ǡȶȭ.ǦøøȵǠȞȱǟ ǦǶȲøøȎƫǠǣ

ŸǠȩȀȱǟ Ȼǿȿǻ ȷǠƫƎȱǟ ǦȅǿǠư-ȳ- 

        ȌɆøøȎǺǪǣ ǡǟɀøøȺȱǟ ȄøøȲŎ ɄȲǹǟǼøøȱǟ ȳǠøøȚȺȱǟ ǻǼøøǵ ǼøøȪȥ ȄȹɀøøǪȱ ǦǤøøȆȺȱǠǣ ǠøøȵǕ

        ǦøøɆȝǠȖȪȱǟȿ ǦøøȵǠȞȱǟ ǧǠøøȅǠɆȆȱǟ ȯɀøøǵ ǿȿǠøøǶǪȲȱ ȀȾøøȉ Ȱøøȭ ǦøøȵɀȮƩǟ Ȝøøȵ ǿǟɀøøǶȲȱ ǦøøȆȲǱ

ǦǱǠƩǟ Ǩȝǻ Ǡȵ Ȱȭȿ ȄȲŎǟ ǒǠȒȝǕ ǦɆǤȲȡǖǣ ȬȱǼȱ-ȳ- 

ǦȵɀȮƩǟ ǦɆȱȿǘȆƫ ǦǤǩȀƫǟ ȰǝǠȅɀȱǟ ȯɎǹ ȸȵ ŸǿǠȢƫǟ ȷǠƫƎȲȱ ŸǠȩȀȱǟ ǿȿǻ:ǠɆȹǠǭ 

: ǦȪǮȱǟ ǦȱǖȆƫ ǦȵɀȮƩǟ ǥǿǠǭǙ ǦȱǠǵ:  

   ɄøȲǮư ǦøȪǮǣ ɂȚƠ ȷǕ Ǣƶ ǦȵɀȮƩǟ ȷǕ ÛƆǠƫƎȱǟ ȳǠȚȺȱǟ Ž Ǡŏ ȴȲȆƫǟ ǼȝǟɀȪȱǟ ȸȵ

ɍǟ ȳǼȝ ǦȱǠǵ Žȿ .ǦɆȺȕɀȱǟ ǥǻǠɆȆȱǟ    ȓǠȪøȅǙ ȸȮȶɆøȥ ÛǠøȾȝǠǤǩǙ ǢǱǟɀȱǟ ǦȅǠɆȆȱǟ ȯɀǵ ȧǠȦǩ

ǦȵɀȮƩǟ1           ǼøȺȝ ǦøȵɀȮƩǟ Ȱøȶȝ ǰȵǠøȹȀǣ ȏȀøȝ ǦøȱǠǵ Ž ǦøɅǟǼǣ ǢøǩȀǪɅ Ǽøȩ Ȁøǭɉǟ ǟǾȽȿ .

:ƃǠǪȱǟ ȰȮȊȱǟ ɂȲȝ Ȭȱǽȿ ÛǦȵǠȞȱǟ ǦȅǠɆȆȱǟ ȷǠɆǣ ȏȀȝ ǦȱǠǵ Ž ȿǕ ÛǠȾǤɆȎȺǩ 

ǠȾǤɆȎȺǩ ǼȺȝ ǦȵɀȮƩǟ Ȱȶȝ ȔȖƯ ȏȀȝ ǦȱǠǵ Ž:Ǖ 

ɃȀǝǟȂƨǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ȂɆȵ       ɂøȲȝ ǧǠøǣǠǺǪȹɍǟ ǧȀȦøȅǕ ǦøȱǠǵ ɄøȦȥ ƙǪȱǠǵ ƙǣ

 ȿ ǦɆøȅǠǝǿ ǦɆǤȲȡǕ          ǥƘøǹɉǟ ȻǾøȽ ȳǼøȪǩ ǦøȵɀȮǶȲȱ ȯȿǕ ȀøɅȁȿ ǦøɅǿɀȾȶƨǟ ȄɆøǝǿ ƙɆøȞǩ ǼøȞǣ

 ǥǻǠȶȲȱ ǠȪȥȿ ȼȑȀȝ ȴǪɅ ǬɆǵ ȼɆȲȝ ǦȪȥǟɀȶȲȱ ȷǠƫƎȲȱ ǠȾȲȶȝ ȔȖƯ    ǿɀǪøȅǻ ȸȵ  

                                                           
- ƆǠƫƎȱǟ ȳǠȚȺȱǟ Ž ǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ȯǠȶȝǕ ɂȲȝ ǦɆȅǠɆȆȱǟ ǦǣǠȩȀȱǟ ÛɄȭȁ ǡǠȾɅǟ ȳɎȅȋ ÛȨǣǠȆȱǟ ǿǼȎƫǟ Û. 
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  ǦȺȅ ȯǼȞƫǟɀƫǟȿ ȼǪȊȩǠȺƫ Ɨȕɀȱǟ ƑȞȊȱǟ ȄȲŎǟ ɂȲȝ ǦɅǟǼǣ     ɄøȦǪȮɅ Ż ÛȼøɆȲȝ ǦøȪȥǟ

      ǦøȥȀȢȱǟ ȣȀøȕ ȸøȵ ǠøȾɆȲȝ Ȩøȥǟɀƫǟ ǦȢɆȎȱǠǣ Ǧȵɉǟ ȄȲŎ ȼȱɀǵ ǠȑȀȝ ƇǼȪǪǣ ȯȿɉǟ ȀɅȁɀȱǟ

ȼȹǖȊǣ ǦǶǝɍ ǿǟǼȍǙ ȼȹǠȮȵǚǣ ɃǾȱǟȿ ÛƂȿɉǟ1   Ȱøȶȝ ȔøȖƯ ǦȊȩǠȺȵ ȀȎǵ ɂȲȝ ȯǼɅ ǟǾȽȿ .

.ǠȾȵǠȵǕ ȼȑȀȝ ǿǠǭǓ ȸȵ ǼƩǟȿ ÛǦɆȹǠǮȱǟ ǦȥȀȢȱǟ ȷȿǻ ȔȪȥ Ƃȿɉǟ ǦȥȀȢȱǟ ȳǠȵǕ ǦȵɀȮƩǟ 

 Žȿ       ȼǪȱǠȪǪøȅǟ ȯȿɉǟ ȀɅȁɀøȱǟ ȳǼøȪɅ ǦøȵɀȮƩǟ Ȱøȶȝ ȔøȖƯ ɂȲȝ ǦȪȥǟɀƫǟ ȳǼȝ ǦȱǠǵ

ǼɅǼǱ ȸȵ ɍȿǕ ǟȀɅȁȿ ƙȞɅ ɃǾȱǟ ǦɅǿɀȾȶƨǟ ȄɆǝȀȱ- ǥǻǠƫǟ -. 

    ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ƙøøȞɅ ǦøøɆȹǠƫȀǣ ǦøøɆǤȲȡǕ ȸøøȝ ǧǠøøǣǠǺǪȹɍǟ ǧȀȦøøȅǕ ǦøøȱǠǵ Ž ǠøøȵǕ

     ȣȀøøș Ž ȼøøǪȵɀȮǵ ȰɆȮøøȊǩ ȼøøɆȲȝ ɃǾøøȱǟ ǦøøɆǤȲȡɉǟ ȻǼøøȽ ȸøøȵ ǦøøȵɀȮƩǟ ȄɆøøǝǿ Ʌ ÛǠøøȵɀ

   ȏȀøøȞǣ ȳɀøøȪɅȿ ǠȾȲɆȮøøȊǪǣ ȼøøȦȲȮɅȿ ǦøøȵɀȮǶȲȱ ǟǼøøɅǼǱ ǠøøȆɆǝǿ ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ƙøøȞɅ ɍǙȿ

    ȏȀøøȝ ǡɀȲøøȅǕ ȄȦȺøøǣ ȷǠøøƫƎȱǟ ƔȥȀøøȡ ɂøøȲȝ Ż ǒǟǿȁɀøøȱǟ ȄøøȲƭ ɂøøȲȝ ȼøøǪȵɀȮǵ ǰȵǠøøȹȀǣ

ǦȵɀȮƩǟ Ȱȶȝ ȔȖƯ-ȳ- 

    ǥǻǠøƫǟ Ž Ȍøȹ ǼøȪȥ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ǠȵǕ     :ȼøȹǕ ɂøȲȝ ǿɀǪøȅǼȱǟ ȸøȵ   ǼøȞǣ

  øȒȝɉ ȬøȲƫǟ ƙɆȞǩ         ÛƙȞȶǪøƭ ȷǠøƫƎȱǟ ɄøȆȲƭ ȳǠøȵǕ ǦøȵɀȮƩǟ ȄɆøǝǿ ȳǼøȪǪɅ ÛǦøȵɀȮƩǟ ǒǠ

  ǦɆøȆɆǝȀȱǟ ȓɀȖƪǟ ǰȵǠȹƎȱǟ ǟǾȽ ȸȶȒǪɅ ȷǕ Ǣƶȿ .ȼȪɆǤȖǩ ȳȂǪȞɅ ɃǾȱǟ ǰȵǠȹƎȱǟ ȏȀȞɅȿ

     Ž ȌǹɉǠøǣȿ ÛƗȕɀøȱǟ ȓǠøȊȺȱǟ ǧɍǠøƭ ȤȲǪƯ Ž Ûȼǣ ȳǠɆȪȱǟ ǦȵɀȮƩǟ ɃɀȺǩ ɃǾȱǟ ȰȶȞȲȱ

Ǥȱǟȿ ǦɆȝǠȶǪǱɍǟȿ ǦɅǻǠȎǪȩɍǟ ǦȅǠɆȆȱǟ ȸɅǻǠɆȵ  ǰȵǠøȹƎȱǟ ȷɀȮɅ .ǦɆǱǿǠƪǟȿ ǦɆȥǠȪǮȱǟȿ ǦɆǞɆ

        .ǡǟɀøȺȱǟ ȄøȲƭ Ž ǨɅɀøȎǩ ǠȾøǤȪȞɅ ÛƙøȆȲŎǟ Ɏøȭ ȳǠøȵǕ ǦȊȩǠȺȵ țɀȑɀȵ ÛȻɎȝǕ ȼɆȱǙ ǿǠȊƫǟ

 ǦøøȵɀȮƩǟ ƎøøǪȞǩǦǤøøȎȺȵ  ǨɅɀøøȎǪǣ ǠȾøøȺȝ ƎøøȞƫǟ ÛǡǟɀøøȺȱǟ ȄøøȲƭ ǦøøȪǭ ɂøøȲȝ ǠƬɀøøȎǵ ǼøøȞǣ

ɄȵɀȮƩǟ ǰȵǠȹƎȱǟ ſǠȎȱ ÛȴȾȺȵ ȤȱǖǪɅ ȸɅǾȱǟ ǒǠȒȝɊȱ ǦȪȲȖƫǟ ǦɆǤȲȡɉǟ 

   ǥǻǠøøƫǟ Ž Ȍøøȹ ǼøøȪȥ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ   ȼøøȹǕ ɂøøȲȝ ǿɀǪøøȅǼȱǟ ȸøøȵ

      ȄɆøøøǝǿ ȤøøøȲȮɅ ÛǧǠøøøǣǠǺǪȹɎȱ ǦøøøɆǝǠȾȺȱǟ ǰǝǠøøøǪȺȱǟ ȸøøøȝ ȷɎøøøȝɋǟ ȸøøøȵ țɀǤøøøȅǕ ȰøøøǱǕ Ž

 ȸøøøȵ ǻǼøøøȝ ƎøøøȭǕ ɂøøøȲȝ ȰøøøȎǶǪƫǟ ŸǠøøøǺǪȹɍǟ ȣɎǪøøøǝɍǟ ȿǕ ǡȂøøøƩǟ ǴøøøȉȀȵ ÛǦøøøɅǿɀȾȶƨǟ

  Ǽøøƶ ȀȾøøȉ ȯɎøøǹ ǦøøȵɀȮƩǟ ȸɅɀøøȮǪǣ ÛǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲǲƞ ǼøøȝǠȪƫǟ Žȿ .ǥǼøøǵǟȿ ǥȀøøȵ ǻ

ǠȾɆȲȝ ȰȎǶǪƫǟ ǧǟɀȍɉǟ ǻǼȝ ȤɆȲȮǪȲȱ ǼȶǪȞɅ ǼȝǠȪƫǟ ǻǼȝ Ž ɃȿǠȆǪȱǟ ǥǿɀȍ

                                                           
-  ǥǻǠƫǟ ȀȚȹǕ ǿɀǪȅǻ ȸȵ  ǦȺȆȱ ɃǿɀǪȅǼȱǟ ȰɅǼȞǪȱǟ ǢǱɀƞ ȯǼȞƫǟ  ǥǿǠȉɋǟ ȨǣǠȅ.ȼɆȱǙ 
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       ȯɀøøȎƩǟ ȳǼøøȝ ǦøøȱǠǵ Ž ȿǕ ÛǦøøȵɀȮƩǟ ȸɅɀøøȮǩ ȷȿǻ ǻǼøøǂǟ ȰøøǱɉǟ ȁȿǠøøƟ ǼøøȺȝ

  ǒǟȀǱǚøøǣ ȳǠøøɅǕ ǥȀøøȊȝ ȰøøǱǕ Ž ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ȳɀøøȪɅ ÛǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ǦøøȪǭ ɂøøȲȝ

  ȰøøǪȮȱǟȿ ǧǠøøȥɎǪǝɍǟȿ ǡǟȂøøǵɉǟ Ȝøøȵ ǧǟǿȿǠøøȊȵ    ȸøøȵ ǿǼøøȩɉǟ ǦɆøøȎǺȊȱǟ ȤøøɆȲȮǪȱ ǦøøɆǣǠɆȺȱǟ

.ȀȾȉ ȻǠȎȩǕ ȰǱǕ Ž ǦȵɀȮǵ ȸɅɀȮǩ ȰǱǕ

        ǡǟɀøøøȹ ȄøøȲƭ ǒǠøøȒȝǕ ǴȺøøƹ Ɓȿ Ûȯȿɉǟ ȤøøøɆȲȮǪȱǟ ɂøøȲȝ ȀȾøøȉǕ ǦøøȞǣǿǕ ǧȀøøȵ ǟǽǙ

 ǢȞøøøȊȱǟ ǡǟɀøøøȹ ȄøøøȲƭ Ȱøøøǵ Ž ȨøøøƩǟ ǦøøøɅǿɀȾȶƨǟ ȄɆǝȀøøøȱ ÛǦøøøȵɀȮǶȲȱ ǦøøøȪǮȱǟ ǢȞøøøȊȱǟ

  ȷɀøøøȞǣǿǕȿ ǦøøøȆƦ ȻǠøøøȹǻǕ ȰøøøǱǕ Ž ǥǼøøøɅǼǱ ǦɆȞɅȀøøøȊǩ ǧǠøøøǣǠǺǪȹǟ ƂǙ ǥɀȝǼøøøȱǟȿ  ǠøøøȵɀɅ

.ǠȵɀɅ ȷɀȞȆǩ ȻǠȎȩǕȿ

      ǦøøȪǭ ȰøøɆȺȱ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ɂøøȲȝ ǠȾøøȲȶȝ ǰȵǠøøȹȀǣ ȂǱɀøøȵ ǦøøȵɀȮƩǟ ȏȀøøȞǩ

    ȄɆøøǝǿ ƂɀøøǪɅ ȄøøȲŎǟ ǦøøȪǭ ǦøøȵɀȮƩǟ ȰøøɆȹ ǼøøȺȝ .ȼǝǠøøȒȝɉ ǦøøȪȲȖƫǟ ǦøøɆǤȲȡɉǠǣ ȄøøȲŎǟ

.ǠȾǝǠȒȝǕȿ ǦȵɀȮƩǟ ȄɆǝǿ ǦɆȶȆǩ ǟǿɀȥ ǦɅǿɀȾȶƨǟ

ȱǟ ȄøøøȲŎǟ ǨɅɀøøøȎǩ ǼøøøȞǣȿ ȼøøøȹǟ ȀøøøǝǟȂƨǟ Ž Ȝøøøȑɀȱǟ ɂøøøȲȝ ȘøøøǵɎɅ Ǡøøøȵȿ ƑȞøøøȊ

    ȄøøȲƭ ȳǠøøȵǕ ȼøøȱɀǵ ǠøøȑȀȝ ȯȿɉǟ ȀɅȁɀøøȱǟ ȳǼøøȪɅ ÛǦøøȵɀȮƩǟ Ȱøøȶȝ ȔøøȖƯ ɂøøȲȝ Ɨȕɀøøȱǟ

  ȳǠøøɅǕ ǥȀøøȊȝ ȯɎøøǹ Ǧøøȵɉǟ     ȰøøǮȵȿ Ƃȿɉǟ ǦøøȥȀȢȱǟ ǦøøȪȥǟɀȵ ǢøøȪȞǩ Ɣøøȱǟ ȀøøǮȭɉǟ ɂøøȲȝ

   ǥǻǿǟɀøøȱǟ ǧǠøøȵɀȲȞƫǟ ȜøøɆƤ ɂøøȲȝ țɎøøȕɍǟ ȸøøȵ Ǧøøȵɉǟ ȄøøȲƭ ȳȀøøƷ Ǡøøư ÛȼøøɆȲȝ ǨøøȪȥǟȿ Ǡøøȵ

    ȼøøȦɆɆȮǩ ȏǟȀøøǪȥǟ ȯǠøøǵ Ž ǦøøȵɀȮƩǟ Ȱøøȶȝ ȔøøȖƯ Ž    Ƃȿɉǟ ǦøøȥȀȢȱǟ ǧǠøøȊȩǠȺƫ ǠøøȪȥȿ

   ȳɎøøȝǙ ǦȲɆøøȅȿ ǻȀøøƭ Ǧøøȵɉǟ ȄøøȲƭ ȳǠøøȵǕ ǦøøȵɀȮƩǟ Ȱøøȶȝ ȔøøȖƯ ȏȀøøȝ ȷɀøøȮɅ ǟǾøøŏȿ.

        ǦøøȥȀȢȱǟ ȳǠøøȵǕ ȰøøȵǠȮȱǠǣ ȼøøȑȀȝ ǦøøȵɀȮƩǟ ǒǠøøȦǪȭɍ ǟȀøøȚȹ ǻȿǼøøƮ ǿȿǼøøȱǟ ǟǾøøȽ Ɠøøǵȿ.

   ǴȺøøøƹ Ɓ ȰøøøǱɉǟ ǟǾøøøȽ ȷǕ ƙøøøǵ Ž Û ǡǟɀøøøȺȲȱ ȼøøøȢɆȲǤǩ ȸøøøȵ ȳǠøøøɅǕ ǦȞǤøøøȅ ǼøøøȞǣȿ Ƃȿɉǟ

 Ǧøøøȵɉǟ ȄøøøȲƭ ǒǠøøøȒȝɉ1ȱǠǣȿ Û    ǒǠøøøȦǪȭɍǟ ɍǙ Ǧøøøȵɉǟ ȄøøøȲƭ ɂøøøȲȝ ȷɀøøøȮɅ Ǡøøøȵ ƃǠøøøǪ

      ǴǪøøøȥ ȷȿǻ ȸøøøȮư Ǩøøøȩȿ ǡȀøøøȩǕ Ž ȯȿɉǟ ȀɅȁɀøøøȱǟ ȼøøøȵǼȪɅ ɃǾøøøȱǟ ȏȀøøøȞȲȱ țǠȶǪøøøȅɍǠǣ

       Ǧøøȵɉǟ ȄøøȲŎ ȨøøƩǟ ǟǾøøȽ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǴȺøøȵ ȳǼøøȞȱ ǟȀøøȚȹ ȼøøȑȀȝ ǼøøȞǣ ǦøøȊȩǠȺȵ

      ǬøøɆǵ ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ ȳǠøøȚȺȱǟ Ž Ȝøøȑɀȱǟ ȣɎøøƝ.    ȳǠøøȵǕ ǦøøȵɀȮƩǟ ȄɆøøǝǿ ȳǼøøȪǪɅ

 ȷǠøøƫƎȱǟ ɄøøȆȲƭ         ǟǼøøȽ ȷɀøøȮɅȿ .ȼøøȪɆǤȖǩ ȳȂøøǪȞɅ ɃǾøøȱǟ ǰȵǠøøȹƎȱǟ ȏȀøøȞɅȿ ÛƙȞȶǪøøƭ

                                                           
- ÛɄȉǠǣȀǹ ǦȲɆȪȝ Û ȷǠƫƎȱǟȿ ǦȵɀȮƩǟ ƙǣ ǦɆȦɆșɀȱǟ ǦȩɎȞȱǟ )ȀǝǟȂƨǟ :ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦɆȹȿǼȲƪǟ ǿǟǻ (Û ȋ . 
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      ǡǟɀøøøȺȱǟ ȄøøȲƭ Ž ǨɅɀøøøȎǩ ǠȾøøǤȪȞɅ ÛƙøøøȆȲŎǟ Ɏøøȭ ȳǠøøøȵǕ ǦøøȊȩǠȺȵ țɀøøøȑɀȵ ǰȵǠøøȹƎȱǟ

.ȼǝǠȒȝɉ ǦȪȲȖƫǟ ǦɆǤȲȡǖǣ 

: ǦȵǠȞȱǟ ǦȅǠɆȆȱǟ ȷǠɆǣ ȏȀȝ ǦȱǠǵ Ž:ǡ 

        ȸøøȵ ǦøøȵǠȞȱǟ ǦøøȅǠɆȆȱǟ ȸøøȝ ǠøøȹǠɆǣ  ȷǠøøƫƎȱǟ ƔȥȀøøȡ ƂǙ ǠɅɀȺøøȅ ǦøøȵɀȮƩǟ ȳǼøøȪǩ

 ǸɅǿǠøøǩ      ǥǻǠøøƫǟ ǢøøȆǵ ǟǼøøȽȿÛ ǠøøȾƭǠȹȀǣ ɂøøȲȝ ǦȩǻǠøøȎƫǟ    ɃȀøøǝǟȂƨǟ ǿɀǪøøȅǼȱǟ ȸøøȵ

  ǢøøȲȕ ǦøøɆȹǠȮȵǙ Ȝøøȵ ȼǪøøȊȩǠȺȵ Ȝøøȵ ǦøøȵǠȞȱǟ ǦøøȅǠɆȆȱǟ ȷǠøøɆǣ ƇǼøøȪǩ ǧȀøøȎǵ ȼøøȹǟ ɍǙ ƃǠøøƩǟ

      ǠøøȶȺɆǣ Ƃȿɉǟ ǦøøȥȀȢȱǟ ȳǠøøȵǕ  ǦøøȪǮȱǠǣ ǨɅɀøøȎǪȱǟ ǢøøȲȕ ǦøøȵɀȮƩǟ ȄɆøøǝǿ ȿǕ ȯȿɉǟ ȀɅȁɀøøȱǟ

  Ɏøøǹ ȸøøȵ Ǧøøȵɉǟ ȄøøȲƭ ɂøøȲȝ ȼøøȑȀȝ Ž ǿǠøøɆǪǹɍǟ ǠøøȶƬ ǴȺøøȵ ǥǿǠøøǤȝ ȯȸøøȮƹ  Ž ǥǻǿǟɀøøȱǟ

.ǿɀǪȅǼȱǟ ǢȲȍ 

  ȏȀøȞɅ ȷǖøǣ ǻǼǵ ǼȪȥ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘƫǟ ǠȵǕ      ȷǠøƫƎȱǟ ȳǠøȵǕ ǦøȵɀȮƩǟ ȄɆøǝǿ

 ÛǡǟɀȺȱǟ ȄȲƭ ǒǠȒȝǕ ǬȲǭ ȸȵ ǢȲȖǣ ȿǕ ÛȼȺȵ ǥǿǻǠǤƞ ǠȵǙ ÛǦȵɀȮƩǟ ȰȶȞȱ ǦɆȲǵȀƫǟ ǦȲɆȎƩǟ

   øƫƎȱǟ ȰøǤȩ ȸøȵ ǦɅɀȺȅ ǦȆȲǱ ȌȎǺłǩ .ȸɅǿǠȊǪȆƫǟ ȄȲƭ ǒǠȒȝǕ ǦɆǤȲȡǕ ȸȵ ȿǕ  ǦøȊȩǠȺƫ ȷǠ

  ǠøȾȶɆɆȪǩȿ ǦøɆȵɀȶȞȱǟ ǧǠȅǠɆȆȱǟ         ÛǡǟɀøȺȱǟ ȄøȲƭ ɁǼøȱ ÛȔǣȀøɅ ȷǕ ǦøȵɀȮƩǟ ȄɆǝȀøȱ ȸøȮƹȿ

   țɀøȑɀȵ Ž ȼøǣ ƃǼɅ ǴɅȀȎǩ ȷǖȊǣ ǦȪǮȱǟ ǴȺƹ ǨɅɀȎǪǣ ǠȾǪɆȱȿǘȆȵ ȰȶƠ ǦȵɀȮƩǟ ǦȲȍǟɀȵ

     ȿǕ ÛǦøȵɀȮƩǟ ȸøȵ ǦøȪǮȱǟ ǢǶøȅ ȸȮƹ ɍ .ȼɆȲȝ ǦȪȥǟɀƫǟ ǢȲȖɅ Ȍȹ ȷǖȊǣ ȿǕ ÛǦȵǠȞȱǟ ǦȅǠɆȆȱǟ

 ɍǙ ÛȌȺȱǟ Ȑȥǿ         ȜøȪɅ ɍ.ǡǟɀøȺȱǟ ȄøȲƭ ȴȾøȺȵ ȤȱǖøǪɅ ȸɅǾøȱǟ ǒǠøȒȝɊȱ ǦøȪȲȖƫǟ ǦɆǤȲȡɉǠǣ

  ǦøȪǮȱǟ ǢǶȅ ɃǻǘɅ .ǦȪǮȱǟ ǦȱǖȆȵ ǳȀȕ ǸɅǿǠǩ ɂȲȝ ǦȲȵǠȭ ȳǠɅǕ ǦǭɎǭ ɄȒȵ ǼȞǣ ɍǙ ǨɅɀȎǪȱǟ

ǦɆȝǠƤ ǦȱǠȪǪȅǟ ǦȵɀȮƩǟ ǦȱǠȪǪȅǟ ƂǙ1 

  ȼøøȹǕ ɂøøȲȝ Ȍøøȹ ǼøøȪȥ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ ȷǕ ǦøøȵɀȮƩǟ ȄɆǝȀøøȱ ȸøøȮƹ

 ȄøøøȲƭ ɂøøøȲȝ ǳȀøøøȖɅ     ǦøøøȵɀȮƩǟ ǦȲøøøȍǟɀȵ Ž ǦøøøȪǮȱǟ ɂøøøȲȝ ǨɅɀøøøȎǪȱǟ ǢȞøøøȊȱǟ ǡǟɀøøøȹ

      Ɓ ȷǚøøȥ ÛǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ǒǠøøȒȝɉ ǦøøȪȲȖƫǟ ǦøøɆǤȲȡɉǠǣ ǨɅɀøøȎǪȱǟ ȴǪøøɅȿ ÛǠȾȕǠøøȊȺȱ

     ȤøøøøøǎȲȮɅ ƙøøøøǪȱǠøƩǟ Ʉøøøøȥȿ .ǦȲɆȪǪøøøȆȵ ǧƎøøøǪȝǟ ǦøøøȵɀȮƩǟ Ž ǦøøøȪǮȱǟ ȄøøøȲŎǟ ǻǼøøøƶ

    ǿɀȾȶƨǟ ȄɆǝȀøøȱ Ǡøøȶȭ ÛǦȵɀøøøȮǵ ȸɅɀøøøȮǪȱ ǿǼøøȩɉǟ ǦɆøøøȎǺȊȱǟ ǦɅǿɀøøøȾȶøƨǟ ȄøøøɆøǝǿ ǦøøɅ

   ǦøøøȵɀȮƩǟ ǦȲøøøȍǟɀȵ Ž ǦøøøȪǮȱǟ ɂøøøȲȝ ǨɅɀøøøȎǪȱǟ ǢȞøøøȊȱǟ ǡǟɀøøøȹ ȄøøøȲƭ ȸøøøȵ ǢøøøȲȖɅ ȷǕ

   ǦøøɆǤȲȡɉǠǣ ǨɅɀøøȎǪȱǟ ȴǪøøɅȿ ÛǦɆøøȅǠǝȀȱǟ ǥǼøøƫǟ ȰøøȵǠȭ ȯɎøøǹ ȀøøǮȭɉǟ ɂøøȲȝ ƙǩȀøøȵ ÛǠȾȕǠøøȊȺȱ

                                                           
- ƙǩǻǠƫǟ ȀȚȹǟ-  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ. 
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          ǦøøȵɀȮƩǟ Ž ǦøøȪǮȱǟ ȄøøȲŎǟ ǻǼøøƶ Ɓ ȷǚøøȥ ÛǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ǒǠøøȒȝɉ ǦøøȪȲȖƫǟ

 ǺȊȱǟ ǦøøøɅǿɀȾȶƨǟ ȄɆøøøǝǿ ȤøøøȲȮɅ ǾøøøǝǼȺȝȿ ÛǦȲɆȪǪøøøȆȵ ǧƎøøøǪȝǟ ȸɅɀøøøȮǪȱ ǿǼøøøȩɉǟ ǦɆøøøȎ

.ǠȵɀɅ ȷɀǭɎǭ ȻǠȎȩǕ ȰǱǕ Ž ǦȵɀȮǵ

       ȯɀøøȎƩǟ ȳǼøøȝ ǦøøȱǠǵ Ž ȿǕ ÛǦøøȵɀȮƩǟ ȸɅɀøøȮǩ ȷȿǻ ǻǼøøǂǟ ȰøøǱɉǟ ȁȿǠøøƟ ǼøøȺȝ

           ǡǟɀøøȹ ȄøøȲƭ Ȱøøǵ Ž ȨøøƩǟ ǦøøɅǿɀȾȶƨǟ ȄɆǝȀøøȱ ÛǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ǦøøȪǭ ɂøøȲȝ

   ǦøøøȆƦ ȻǠøøøȹǻǕ ȰøøøǱǕ Ž ǠøøøŒǟȿɉ ǦȪǣǠøøøȅ ǦɆȞɅȀøøøȊǩ ǧǠøøøǣǠǺǪȹǟ ƂǙ ǥɀȝǼøøøȱǟȿ ǢȞøøøȊȱǟ

  ǠøøȵɀɅ ȷɀøøȞǣǿǕȿ     ÛǦøøȵɀȮƩǟ Ž ǦøøȪǮȱǟ ȄøøȲŎǟ ǼøøɅǼƟ ǦøøȱǠǵ Žȿ .ǠøøȵɀɅ ȷɀȞøøȆǩ ȻǠøøȎȩǕȿ

ɎɆȪǪȆȵ ǦɅǿɀȾȶƨǟ ȄɆǝǿ ƎǪȞɅ ÛƙǩņȀƫǟ Ž1 

      ǼøøȞǣ ǦøøȵɀȮƩǟ ǒǠøøȒȝǕ ǼøøǵǕ ȸøøȵ ǦøøȪǮȱǟ ǢǶøøȅ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲŎ ȸøøȮƹ Ǡøøȶȭ

 ȴǪøøøɅ ȷǕ ɂøøøȲȝ ÛȰøøøȩɉǟ ɂøøøȲȝ ǒǠøøøȒȝɉǟ ǬøøøȲǭ ȸøøøȵ ȄøøøȲŎǟ ȄɆǝȀøøøȱ ȳǼøøøȪɅ ȰøøøȲȞȵ ǢøøøȲȕ

ȲȡɉǠǣ ǦȪǮȱǟ ǢǶȅ ɂȲȝ ǨɅɀȎǪȱǟǦȪȲȖƫǟ ǦɆǤ2 

   ÛȨǤøøøȅ Ǡøøøȵ ɂøøøȲȝ ȘøøøǵɎɅ Ǡøøøȵȿ    ǼøøøɆȩ ɃȀøøøǝǟȂƨǟ ɃǿɀǪøøøȅǼȱǟ Ȅøøøȅǘƫǟ ȷǕ ɍǙ

   ȰøøǮȶǪǩ ȓȿȀøøȉ ǥǼøøȞǣ Ƃȿɉǟ ǦøøȥȀȢȱǟ ȳǠøøȵǕ ǦøøȵɀȮƩǟ ǢøøȲȕ ɂøøȲȝ ǒǠøøȺǣ ǦøøȪǮȱǠǣ ǨɅɀøøȎǪȱǟ

:ɄȲɅǠȶɆȥ 

-       ȷǠøøɆǤȱǟ ǦøøȊȩǠȺȵ țɀøøȑɀƞ ǦøøȵɀȮƩǟ ȣȀøøȕ ȸøøȵ ȳǼøøȪƫǟ ǦøøȪǮȱǠǣ ǨɅɀøøȎǪȱǟ ǢøøȲȕ Ȕøøǣǿ

 ǩȀøøƫǟ ǦøøȵǠȞȱǟ ǠȾǪøøȅǠɆȆǣ ȨøøȲȞǪƫǟ ɃɀȺøøȆȱǟ  ǦȺøøȅ ǿȿȀøøȵ ǼøøȞǣ ǠȾøøȲȶȝ ȔøøȖƯ ǾøøɆȦȺǪǣ ȔǤ

.ȼɆȲȝ ȷǠƫƎȱǟ ǦȩǻǠȎȵ ȸȵ 

-     ǦøøȪǮȱǟ ǦøøǶǝɍ ɂøøȲȝ Ƃȿɉǟ ǦøøȥȀȢȱǟ ǦøøȪȥǟɀȵ ȳǼøøȝ ǦøøȱǠǵ Ž ǦøøɅǿɀȾȶƨǟ ȄɆǝȀøøȱ ǴȺøøȵ

    ƑȞøøȊȱǟ ȄøøȲŎǟ Ȱøøǵ ƂǙ ǒɀøøǲȲȱǟ ȿǕ ÛǦøøȵɀȮƩǟ ǦȱǠȪǪøøȅǟ ȯɀøøǤȩ Ž ǦøøɅȀɅǼȪǩ ǦȖȲøøȅ

     Ȍøøȹ ȸøøȵ ǻǠȦǪøøȆɅ Ǡøøȵ ǟǼøøȽȿ ǠøøŒǟȿǕ ȰøøǤȩ ǧǠøøǣǠǺǪȹǟ ǒǟȀøøǱǙ ȿǕ ÛƗȕɀøøȱǟ  ǥǻǠøøƫǟ 

  ǥǻǠøøƫǟ Ȍøøȹ ƂǙ ǨøøȱǠǵǕ Ɣøøȱǟ    ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȣɎøøƝ ǟǼøøȽȿ ÛǿɀǪøøȅǼȱǟ ȸøøȵ

   ǠøøƴǙȿ ÛȔøøȪȥ ǦȺøøȅ ǥǼøøƞ ǠȾȕǠøøȊȹ ǦȲɆøøȎǵ ǦøøȵɀȮƩǟ ȏȀøøȝ ȔǣȀøøɅ Ɓ ɃǾøøȱǟ ŸȀøøȢƫǟ

   ȸøøȵ ǢøøȲȕ ƇǼøøȪǩ Ź ǠøøȶȲȭ/     ȿǕ ÛȸɅǿǠøøȊǪȆƫǟ ȄøøȲƭ ǒǠøøȒȝǕ ǦøøɆǤȲȡǕ ȿǕ ÛǡǟɀøøȺȱǟ

  ȔǣȀøøɅ Ɓ ȼøøȹǟ Ǡøøȶȭ ÛǦøøȵɀȮƩǟ ȄɆøøǝǿ ȸøøȵ ǥǿǻǠøøǤƞ  ȷǠøøɆǣ ǦøøȊȩǠȺƞ ǦøøȪǮȱǠǣ ǨɅɀøøȎǪȱǟ

          ƎøøǪȝǟ ȸøøȮȱȿ ÛȌȺøøȱǟ ȨøøɆǤȖǩ ɂøøȲȝ ǦøøȪȥǟɀƞ ȬȱǾøøȭ ȣǠøøȑǕ ǠøøƴǙȿ ȔøøȪȥ ɃɀȺøøȆȱǟ

                                                           
- ǥǻǠƫǟ  ǿɀǪȅǼȱǟ ȸȵɄȆȹɀǪȱǟ 

- ǥǻǠƫǟ / ɄȆȹɀǪȱǟ ǿɀǪȅǻ ȸȵ 
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       ǦøøøȪȲȖƫǟ ǦøøøɆǤȲȡɉǠǣ ǡǟɀøøøȺȱǟ ȄøøøȲƭ ȧǻǠøøøȍ ǟǽǙ ɍǙ ǟǿɀøøøȥ  ǦȲɆȪǪøøøȆȵ ǦøøøȵɀȮƩǟ

          ȷǠøøȊǣ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȻǠøøȺǤǩ ɃǾøøȱǟ Ȝøøȑɀȱǟ ȄøøȦȹ ɀøøȽȿ .ȼǝǠøøȒȝɉ

      ǡǠøøȎȺȱǟ ǟǼøøȽ ȨøøȪƠ ǼøøȞǣ ǦøøɅǿɀȦȱǟ ǦȱǠȪǪøøȅɍǟ    ȄɆǝȀøøȱ ǴȺøøȵ Ƙøøǹɉǟ ǟǾøøȽ ȷǕ ɍǙ

          ǥȀøøǪȥ ȯǟɀøøȕ ƙǩȀøøȵ ǠȾȕǠøøȊȹ ɂøøȲȝ ǦøøȪǮȱǠǣ ǨɅɀøøȎǪȱǟ ǢøøȲȕ Ž ȨøøƩǟ ǦøøɅǿɀȾȶƨǟ

     ǢøøȲȖȱǟ ǟǼøøȽ ɂøøȲȝ ǡǟɀøøȺȱǟ ȄøøȲƭ ǧɀøøȍ ǟǽǚøøȥ ȸɅǼøøǵ ȿǽ ǳɎøøȅ ƎøøǪȞɅ ȸøøȮȱ ȼǪøøȅǠǝǿ

       ǒǟȀøøøǱǙ ȿǕ ÛǼøøøɅǼǱ ȸøøøȵ ǦøøøȵɀȮƩǟ ǿǠøøøɆǪǹǟ ȄɆǝȀøøøȱǟ ǻǠøøøȝǕ ǦøøøȪȲȖƫǟ ǦøøøɆǤȲȡɉǠǣ

   ǥȀøøøǪȥ Ž ǦɆȞɅȀøøøȊǩ ǧǠøøøǣǠǺǪȹǟ- ÛǠøøøȵɀɅ    ȄøøøȲƭ ǼøøøɅǼƟ ǦøøøȱǠǵ Ž ȸøøøȮȱȿ

  Ǡȶȭ.ɎɆȪǪøøøȆȵ ǦøøøɅǿɀȾȶƨǟ ȄɆøøøǝǿ ƎøøøǪȝǟ ǼøøøɅǼǱ ȸøøøȵ ǦøøøȵɀȮƩǟ Ž ǦøøøȪǮȱǟ ǡǟɀøøøȺȱǟ

     ǦøøȪǮȱǟ ǢǶøøȆǣ ǨɅɀøøȎǪȱǟ ǡǟɀøøȺȱǟ ȄøøȲƭ ǴȺøøƞ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǻȀøøȦȹǟ

.ǦȵɀȮƩǟ ȸȵ ɀȒȝ ɃǕ ȸȵ 

ȳɀȲȱǟ ǦǶǝɍ ȿǕ ǦǣǠȩȀȱǟ ȄȶǪȲȵ ɂȲȝ ǨɅɀȎǪȱǟ: 

  ȀȢȱǟ ȷǠøøȵȀƜ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȤøøǪȮɅ Ɓ    ǦɆȱȿǘøøȆȵ ȬøøɅȀƠ ȸøøȵ ǦøøɆȹǠǮȱǟ Ǧøøȥ

      ǦøøȥȀȢȱǟ ȳǠøøȵǕ ǦøøȪǮȱǟ ǦøøǶǝɍ ɂøøȲȝ ǨɅɀøøȎǪȲȱ ǠȾøøǤȲȕ ƇǼøøȪǩ ȀøøȎǵ ȀøøǭǙ ɂøøȲȝ ǦøøȵɀȮƩǟ

      ǢøøȲȕ ɂøøȲȝ ǒǠøøȺǣ ǦøøȵɀȮƩǟ ǦɆȱȿǘøøȆȵ ǢøøɆǩȀǩ ǦøøɆȹǠȮȵǙ ȰȶøøȊɆȱ ǼøøǪȵǟ Ȱøøǣ ÛȔøøȪȥ Ƃȿɉǟ

       ȄȶǪøøȲȵ  ȴȾȝǟǼøøɅǚǣ ǟǾøøȽȿ.ǦɆȹǠǮȱǟ ȷȿǻ Ƃȿɉǟ ǦøøȥȀȢȱǟ ǡǟɀøøȹ ǥǻǟǿǙ Ž ǼøøȆŎǟ ȷǠøøƫƎȱǟ

 øøǭǙ ɂøøȲȝ ǦøøǣǠȩȀȱǟ    ǦøøȵɀȮƩǟ ǦøøǣǠǱɋǟ Ȁøøǭǟ ɂøøȲȝ ȿǕ ǦøøȵǠȞȱǟ ǦøøȅǠɆȆȱǟ ȷǠøøɆǤȱ ȴȾǪøøȊȩǠȺȵ Ȁ

ǡǟɀǲǪøøȅɍǟ ɂøøȲȝ1   ȣȀøøȕ ȸøøȵ ǠøøȞȩɀȵ ǢøøȲȖȱǟ ǟǼøøȽ ȷɀøøȮɅ ȷǕ Ǣøøƶ ȸøøȮȱȿ/  ǡǟɀøøȺȱǟ ȸøøȵ

 ȼɆȲȝ ǨɅɀȎǪȱǟ ȴǪɅȿ/   ǿȿȀȵ ǼȞǣ ǡǟɀȺȱǟ ȸȵ. ȼȝǟǼɅǙ ȸȵ ȳǠɅǟ 

     ǴȺøøȵ ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ     ǦȲøøȍǟɀȵ Ž ȏǿǠøøȞɅ ȷǕ ǡǟɀøøȺȱǟ ȄøøȲŎ

Ʃǟ    ȄȶǪøøȲƫǟ ǟǾøøȽ ȰøøǤȪɅ ɍȿ ÛǦøøǣǠȩȀȲȱ ȄȶǪøøȲȵ ɂøøȲȝ ǨɅɀøøȎǪȱǠǣ ÛǠȾǪɆȱȿǘøøȆȵ ȰøøȶƠ ǦøøȵɀȮ

 ǴøøøȎǩ ɍ .ȄøøøȲŎǟ ȴȾøøøȺȵ ȤȱǖøøøǪɅ ȸɅǾøøøȱǟ ǒǠøøøȒȝɉǟ Ȅøøøȶłǹ Ȱøøøȩɉǟ ɂøøøȲȝ ȼøøøȞȩȿ ǟǽǙ ɍǙ

  ǦøøøɆǤȲȡɉǟ ǨɅɀøøøȎǪǣ ɍǙ ÛǡǟɀøøøȺȱǟ ȄøøøȲƭ ȰøøøǤȩ ȸøøøȵ ǦøøøǣǠȩȀȱǟ ȄȶǪøøøȲȵ ɂøøøȲȝ ǦøøøȪȥǟɀƫǟ

ȴȾȺȵ ȤȱǖǪɅ ȸɅǾȱǟ ǒǠȒȝɊȱ ǦȪȲȖƫǟ

Ǚ ǨɅɀøøȎǪȱǟ ȜøøȪɅ ɍ  Ƀǻǘøøǩȿ ÛȄȶǪøøȲƫǟ țǟǼøøɅǙ ɂøøȲȝ ǦøøȲȵǠȭ ȳǠøøɅǕ ǦøøǭɎǭ ɄøøȒȵ ǼøøȞǣ ɍ

      ǨøøȞȩȿ ǟǽǙ .ǦøøɆȝǠƤ ǦȱǠȪǪøøȅǟ ǦøøȵɀȮƩǟ ǦȱǠȪǪøøȅǟ ƂǙ ǦøøǣǠȩȀȱǟ ȄȶǪøøȲȵ ɂøøȲȝ ǦøøȪȥǟɀƫǟ

                                                           
-  ǥǻǠƫǟ ȀȚȹǕ / ǿɀǪȅǻ ȸȵ  ǦȺȅ ȯǼȞƫǟ . 
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  ȄȶǪøøȲȵ ɃǕ ƇǼøøȪǩ Ȭøøȱǽ ǼøøȞǣ ȰøøǤȪɅ Ɏøøȥ ÛǦøøǣǠȩȀȱǟ ȄȶǪøøȲȵ ɂøøȲȝ ǡǟɀøøȺȱǟ ȄøøȲƭ ǦøøȪȥǟɀȵ

ǦȺȅ ǦȲɆȕ ÛȼȵǠȵǕ ǦǣǠȩǿ

ǦøøøȵɀȮƩǟ ȰǝǠøøøȆłɅ ȷǕ ȸɅǿǠøøøȊǪȆƫǟ ȄøøøȲŎ Ǡøøøȶȭ  ɂøøøȲȝ ȼøøøȞȩɀɅ ȄȶǪøøøȲȵ ǦȖøøøȅǟɀǣ

     ɂøøȲȝ ǦøøȲȵǠȭ ȳǠøøɅǕ ǦøøǭɎǭ ɄøøȒȵ ǼøøȞǣ ÛȼøøɆȲȝ ǨɅɀøøȎǪȱǟ ȜøøȪɅ ɍȿ ÛȼǝǠøøȒȝǕ Ȅøøȶłǹ Ȱøøȩɉǟ

.ȄȲŎǟ ǟǾȽ ǒǠȒȝɉ ǦȪȲȖƫǟ ǦɆǤȲȡɉǠǣ ɍǙ ÛȼȝǟǼɅǙ1

    Ǽøøøȑ ȳɀøøøȱ ǦøøøǶǝɍ ɂøøøȲȝ ǨɅɀøøøȎǪȱǟ ȸøøøȮƹ ɄøøøȆȹɀǪȱǟ ɃǿɀǪøøøȅǼȱǟ Ȅøøøȅǘƫǟ ǠøøøȵǕ

 øøȲǭ ȸøøȵ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ȄɆǝȀøøȱ ȳǼøøȪɅ ȰøøȲȞȵ ǢøøȲȕ ǼøøȞǣ ÛǦøøȵɀȮƩǟ ɂøøȲȝ ǒǠøøȒȝɉǟ Ǭ

Ȱȩɉǟ

       ɂøøȲȝ ǠøøȵɀɅ ȀøøȊȝ ǦøøȆƦ ɄøøȒłȵ ǼøøȞǣ ɍǙ ȳɀøøȲȱǟ ǦøøǶǝɍ ɂøøȲȝ ǨɅɀøøȎǪȱǟ ȜøøȪɅ ɍȿ

  ǦøøɆǤȲȡɉǟ ǦøøȪȥǟɀȵ ǦøøȵɀȮƩǟ ȸøøȵ ǦøøȪǮȱǟ ǢǶøøȆȱ ȓȀǪøøȊɅȿ .ȄøøȲŎǟ ǦøøȅǠǝǿ ɁǼøøȱ ǠȾȝǟǼøøɅǙ

         ɂøøȲȝ ȧŁǻǠøøȎłɅ ǦøøȵɀȮƩǟ ȄɆǝȀøøȱ ȰɅǼøøǣ ǴøøȉȀȵ ƇǼøøȪǩȿ ÛȄøøȲŎǟ ǒǠøøȒȝǕ ȸøøȵ ǦøøȪȲȖƫǟ

ɆȲȮǩ ņȴǪøøøɅȿ ÛǨɅɀøøøȎǪȱǟ ȄøøøȦȹ Ž ȼǶɆøøøȉȀǩ  ȸɅɀøøøȮǪǣ ǦøøøɅǿɀȾȶƨǟ ȄɆøøøǝǿ ȰøøøǤȩ ȸøøøȵ ȼøøøȦ

       ȳɀøøȲȱǟ ǦøøǶǝɍ ȳǼøøȪǩ ȷǕ ȸøøȮƹ ɍ ÛǥǿɀȭǾøøƫǟ ǦøøɆǤȲȡɉǟ ȨøøȪƠ ȳǼøøȝ ǦøøȱǠǵ ŽȿÛ ǦøøȵɀȮǵ

ȀȾȉǕ ǦǪȅ ɄȒłȵ ǼȞǣ ɍǙ ǦȵɀȮƩǟ Ǽȑ ǟǻǼƭ2. 

 

     ǦøøɆȱǓ ǦȖøøȅǟɀǣ ȷǠøøƫƎȱǟ ɂøøȲȝ ǦøøɅǾɆȦȺǪȱǟ ǦȖȲøøȆȱǟ ǦøøȺȶɆȽ:ƆǠǮȱǟ ǢøøȲȖƫǟ

 .ȰƩǟ 

  øøǵ " ǠǶɆøøȉ ȂøøɅȂȞȱǟ ǼøøǤȝ ȴɆȽǟȀøøǣǙ" ǿɀǪȭǼøøȱǟ ȣȀøøȞɅ": ȼøøȹǖǣ ȰøøƩǟ Ȩ ǥǼøøȵ ǒǠøøŒǙ

       ǥǼøøȵ ǒǠȾøøǪȹǟ ȰøøǤȩ ɃǕÛ ǦɅǿɀǪøøȅǼȱǟ ȼøøǪɅɍȿ ǥǼøøȵ ǒǠȾøøǪȹǟ ȰøøǤȩ ŸǠøøɆȺȱǟ ȄøøȲŎǟ ǦøøǣǠɆȹ

" ɄȞɅȀøøȊǪȱǟ ȰøøȎȦȱǟ3.  ȄøøȲŎǟ Ȱøøǵ ǦøøɆȹǠȮȵǙ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ȴøøȚȹ ȼøøɆȲȝȿ

  :ǠƵȿ ƙǪȱǠǵ Ž ǦɅǿɀǪȅǼȱǟ ȼǪɅɍȿ ǥǼȵ ǒǠȾǪȹǟ ȰǤȩ Ɨȕɀȱǟ ƑȞȊȱǟ 

  

                                                           
- ǥǻǠƫǟ ȀȚȹǟ/  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ. 

- ǥǻǠƫǟ  ǦȺȆȱ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ 

-ÛǠǶɆȉ ȂɅȂȞȱǟ ǼǤȝ ȴɆȽǟȀǣǙ ȹɉǟ Ž ǦɅǾɆȦȺǪȱǟ ǦȖȲȆȱǟ ȜȑȿÛǥȀȍǠȞƫǟ ǦɆȅǠɆȆȱǟ ǦȶȚ ƫǟ :ǦɅǿǼȺȮȅɍǟ)ÛȣǿǠȞƫǟ ǥǖȊȺ ( Û

ȋ . 
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ȯȿɉǟ țȀȦȱǟ-Ƃȿɉǟ ǦȱǠƩǟ: ŸɀǱɀȱǟ ȰƩǟ:  

    ȻǻǼøøøƷ ƙøøøȞȵ ȀøøøȵǕ ǫȿǼøøøƜ Ƃȿɉǟ ǦøøøȥȀȢȲȱ  ŸɀøøøǱɀȱǟ ȰøøøƩǟ Ȩøøøǵ ȔǤǩȀøøøɅ

         ǠøøɆǝǠȪȲǩ Ɏøøǵ Ƃȿɉǟ ǦøøȥȀȢȱǟ Ȱøøǵ țɀøøȑɀȵ ȷɀøøȮɅÛ ǫǼøøƩǟ ǟǾøøȽ Ȝøøȩȿ ǟǽǚøøȥ .ǿɀǪøøȅǼȱǟ

ǿɀǪȅǼȱǟ ǢǱɀƞ1. 

  ǦȺøøøȆȱ ɃȀøøøǝǟȂƨǟ ǿɀǪøøøȅǼȱǟ ǻǼøøøǵȿ  ȯǼøøøȞƫǟ  ȳǼøøøȞǣ ǫǼøøøƩǟ ǟǾøøøȽ

     ȔøøȖƯ ɂøøȲȝ Ɨȕɀøøȱǟ ƑȞøøȊȱǟ ȄøøȲŎǟ ǦøøȪȥǟɀȵ     ȄɆøøǝǿ ǠȾøøȺɆȝ ǦøøȵɀȮƩ ƆǠøøǭ Ȱøøȶȝ

   ȳǼøøȩ ƔøøȱǟȿÛ ǠȾǪȪǤøøȅ Ɣøøȱǟ ǦøøȵɀȮƩǟ Ȱøøȶȝ ȔøøȖƯ Ȑøøȥǿ Ǽøøȩ ȷɀøøȮɅ ȷǕ ǼøøȞǣÛǦɅǿɀȾȶƨǟ

      ɂøøȲȝ ȄøøȲŎǟ ȄøøȦȹ ǦøøȪȥǟɀȵ ȳǼøøȝ ǦøøǲɆǪȹ ǦøøɅǿɀȾȶƨǟ ȄɆǝȀøøȱ ǠȾǪȱǠȪǪøøȅǟ ȯȿɉǟ ȀɅȁɀøøȱǟ

 ǠȾøøȲȶȝ ȔøøȖƯ2  Ǚ ȼøøȹǕ ɂøøȲȝ Ȍøøȹ ǼøøȪȥ ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ. ǦøøȞǣǿǕ ǧȀøøȵ ǟǽ

 ɉǟ ȤøøɆȲȮǪȱǟ ɂøøȲȝ ȀȾøøȉǕ     ÛǦøøȵɀȮǶȲȱ ǦøøȪǮȱǟ ǢȞøøȊȱǟ ǡǟɀøøȹ ȄøøȲƭ ǒǠøøȒȝǕ ǴȺøøƹ Ɓȿ Ûȯȿ

    ǧǠøøøǣǠǺǪȹǟ ƂǙ ǥɀȝǼøøøȱǟȿ ǢȞøøøȊȱǟ ǡǟɀøøøȹ ȄøøøȲƭ Ȱøøøǵ Ž ȨøøøƩǟ ǦøøøɅǿɀȾȶƨǟ ȄɆǝȀøøøȱ

ǠȵɀɅ ȷɀȞȆǩ ȻǠȎȩǕȿ ǠȵɀɅ ȷɀȞǣǿǕȿ ǦȆƦ ȻǠȹǻǕ ȰǱǕ Ž ǥǼɅǼǱ ǦɆȞɅȀȊǩ 

 :ɃȀɅǼȪǪȱǟ ȰƩǟ: ƆǠǮȱǟ țȀȦȱǟ 

ɅǼȪǩ ǦȖȲøøȅ ȰøøƩǟ Ȩøøǵ ȼøøȱ ȸøøƫ ȷɀøøȮɅ ȳǠøøȚȺȱǟ ǟǾøøƬ ǠøøȪȥȿ ȷǕ ȼøøȲȥ ÛȼøøǝǟȀǱǙ Ž ǦøøɅȀ

        Ȭøøȱǽ ɃǕ Ž ǼøøɆȪǪɅ ȷǕ ȷȿǻȿ ÛǦɆøøȎǺȊȱǟ ȼøøǩǟȀɅǼȪǩ ǢøøȆǵ ȻǿǼøøȎɅ ɍ ȿǕ ÛȬøøȱǽ ǿǼøøȎɅ

 ǦøøȺɆȞȵ ȓȿȀøøȉ ǦøøɅǖǣ4     ǥǻǠøøƫǟ Ž ǡɀȲøøȅɉǟ ǟǼøøȽ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ƖǤøøǩȿ.

   ȀȾøøøȉǕ ǦøøøǭɎǭ ǥǼøøøƞ ɃȀøøøǝǟȂƨǟ ɃǿɀǪøøøȅǼȱǟ Ȅøøøȅǘƫǟ ǼøøøɆȩ ǬøøøɆǵ ǿɀǪøøøȅǼȱǟ ȸøøøȵ

 ǭ ȰøøǱǕ Ž ǦɆȞɅȀøøȊǩ ǧǠøøǣǠǺǪȹǟ ǒǟȀøøǱɋ   ȄȦȺøøȱ ǻǼøøƢ  ȰøøƩǟ ǿǟȀøøȪȱ ǦøøɆȱǟɀƫǟ ȀȾøøȉǕ ǦøøǭɎ

         ȻǾøøȽ Ɨȕɀøøȱǟ ƑȞøøȊȱǟ ȄøøȲŎǟ ǿɀȢøøȉ  ȁȿǠøøǲǪɅ ɍ Ɠøøǵ ȬøøȱǽȿÛ ǥǼøøǵǟȿ ǥȀøøȵ ȰøøǱɉǟ

    ǦȺøøȆȱ ɄøøȆȹȀȦȱǟ ǿɀǪøøȅǼȱǟ Ȝøøȵ ǦøøȹǿǠȪȵ ǦøøȲɅɀȕ ǠøøŒǕ ǥǼøøƫǟ ȻǾøøȽ ɂøøȲȝ ȘøøǵɎɅ Ǡøøȵȿ .ǥǼøøƫǟ

 ǠȵɀɅ ƙȞǣǿǕ ȸȝ ǼɅȂǩ ɍȿ ǠȵɀɅ ȸɅȀȊȝ ȸȝ ȰȪǩ ɍ ǥǼƞ ǠȽǻǼǵ ɃǾȱǟ5. 

                                                           
- ÛǯǟȀȥ ǿǼǣ ȸɅȁ ÛŸǠɆȺȱǟ ȄȲŎǟ Ȱǵ Ž ǦȱȿǼȱǟ ȄɆǝǿ Ȩǵ ɂȲȝ ǥǻǿǟɀȱǟ ǻɀɆȪȱǟ :ǥȀȽǠȪȱǟ)  ÛǦɆǣȀȞȱǟ ǦȒȾȺȱǟ ǿǟǻ (Û ȋ.  

- ƙǩǻǠƫǟ ȀȚȹǕ-  ǿɀǪȅǻ ȸȵ ǦȺȅ ȯǼȞƫǟ . 

- ǥǻǠƫǟ ȀȚȹǟ .ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ 

-ÛǦȱȿǼȱǟ ȯǠȶȝǕ ǦɅǿǟȀȶǪȅǟ ǕǼǤȵ ɂȲȝ ǦɆȹɀȹǠȪȱǟ ȻǿǠǭǕȿ ȰƩǟ Ȩǵ ÛǼɆȞȅ Ǡȹǟǻ ƇȀȮȱǟ ǼǤȝ ÛƂȿɉǟ ǦȞǤȖȱǟ :ȄȲǣǟȀȕ)  ǦȆȅǘƫǟ

Û ǡǠǪȮȲȱ ǦǮɅǼƩǟ Û( ȋ . 
5-Article 12/2 de la constitution du 4/10/1958 : « Les élections générales ont lieu vingt jours au moins 

et quarante jours au plus après la dissolution ».   
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ƫǟ ǠȵǕ     ǠƵǼøǵǕ ȿǕ ȷǠøƫƎȱǟ ɄøȆȲƭ Ȱøǵ Ȩǵ ȬȲȶȲȱ ǴȺȵ ǼȪȥ ŸȀȢƫǟ ɃǿɀǪȅǼȱǟ Ȅȅǘ

  ǻǟɀƫǟ Ž ǦȺɆǤƫǟ ȓȿȀȊȱǟ ȨǤȕ ÛƘȾȚǣ ȿ ȿ     ǦøȶȮǂǟ ȄɆøǝǿ ǥǿǠøȊǪȅǟ ǼȞǣ ÛȬȲȶȲȲȥ

      ȷǕ ÛȸɅǿǠøȊǪȆƫǟ ȄøȲƭ ȄɆøǝǿȿ ÛǡǟɀøȺȱǟ ȄøȲƭ ȄɆǝǿȿ ǦȵɀȮƩǟ ȄɆǝǿ ǿǠǤǹǙȿ ǦɅǿɀǪȅǼȱǟ

 .ǠƵǼǵǕ ȿǕ ǠȞȵ ƙȆȲŎǟ ƘȾȚǣ ȰƷ    Ǧøȵɉǟ ƂǙ ȬøȲƫǟ ȼøȾǱɀɅ ǡǠøȖǹ ǼȞǣ ȰƩǟ ȜȪɅ  ǬøɆǵ

         ǸɅǿǠøǩ ǼøȞǣ ȀøǮȭɉǟ ɂøȲȝ ȸɅȀȾøȉ ȣȀøș Ž ǼøɅǼƨǟ ȄøȲŎǟ ȿǕ ǼɅǼƨǟ ȷǠƫƎȱǟ ǡǠǺǪȹǟ ȴǪɅ

  ɂøȲȝ ǦȺȅ ɄȒȵ ǼȞǣ ɍǙ ȼɆȲɅ ɃǾȱǟ ȄȲŎǟ Ȱǵ ȸȮƹ Ɏȥ ÛƙȆȲŎǟ ǼǵǕ Ȱǵ Ȝȩȿ ǟǽǙȿ .ȰƩǟ

 Ȱǹǟǻ ǦɆȵɀȮǵ ǦɆǤȲȡǕ Ȁȥɀǩ ǿǾȞǩ ǦȱǠǵ Ž ǟǼȝ Ǡȵ ÛȼǣǠǺǪȹǟǼɅǼƨǟ ǡǟɀȺȱǟ ȄȲƭ 

 Ǡȶȭ     ÛȄøȲŎǟ ȄɆøǝǿȿ ȬøȲƫǟ ǥǿǠøȊǪȅǟ ǼȞǣ ÛǡǟɀȺȱǟ ȄȲƭ Ȱǵ ǦȵɀȮƩǟ ȄɆǝȀȱ ȸȮƹ

       ȳǠøȵǕ ǦøȵɀȮƩǟ ȄɆøǝǿ ȳǼøȪɅ .Ƀǿǟȁȿ ȄøȲƭ Ž ǾøǺǪɅ ȳɀȅȀƞ ÛǦɅǿɀǪȅǼȱǟ ǦȶȮǂǟ ȄɆǝǿȿ

ȼȥǟǼȽǕȿ ȰƩǟ ǿǟȀȩ Ȝȥǟȿǻ ÛǦȍǠǹ ǦȦȎǣ ÛȸȶȒǪɅ ǠƷȀȎǩ ǡǟɀȺȱǟ ȄȲƭ1 

  ɄøøȆȹɀǪȱǟ ɃǿɀǪøøȅǼȱǟ Ȅøøȅǘƫǟ ǠøøȵǕ      ǟǼøøȽ Ž ǦøøɅǿɀȾȶƨǟ ȄɆøøǝǿ ǦȖȲøøȅ ǼøøɆȩ ǼøøȪȥ

     ǦøøȵɀȮǵ ȯȿǕ ȰøøɆȹ ɄøøȲǩ Ɣøøȱǟ ǦǪøøȆȱǟ ȀȾøøȉɉǟ ȯɎøøǹ ȄøøȲŎǟ Ȱøøǵ ȁɀøøƶ ɍ ǬøøɆǵ ȯǠøøŎǟ

     ǥǼøøƫǟ ȸøøȵ ǥƘøøǹɉǟ ǦǪøøȆȱǟ ȀȾøøȉɉǟ ȯɎøøǹ ȿǕ ǦɆȞɅȀøøȊǪȱǟ ǧǠøøǣǠǺǪȹɍǟ ǼøøȞǣ ȄøøȲŎǟ ǦøøȪǭ

ǦɆǣǠɆȺȱǟ ǥǼƫǟ ȿǕ ǦɆȅǠǝȀȱǟ2 

 

  

                                                           
- ǥǻǠƫǟ ȀȚȹǟ .ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ  

- ǥǻǠƫǟ ȀȚȹǟ/ .ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ 
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:ǦƢǠƪǟ 

 ǦȱȿǠƮ Ƙǹɉǟ Ž ȼȍɎǺǪȅǟ ȸȮƹ Ǡȵȿ     ǦøɆǣǿǠȢƫǟ ǦɅǿɀǪøȅǼȱǟ ǦøȶȚȹɉǟı  ÛȀøǝǟȂƨǟ

ǡȀȢƫǟ ÛȄȹɀǩ-           ǦɆȞɅȀøȊǪȱǟ ƙǪȖȲøȆȱǟ ƙøǣ ȷȁǟɀøǪȱǟ ǥǻǠøȝǙ ǥǼøɅǼƨǟ ǠȽƘǩǠøȅǻ ȯɎøǹ ȸøȵ

  :ɄȲɅǠȵ ȯɎǹ ȸȵ ȀȾȚɅ Ȭȱǽȿ ÛǦɅǾɆȦȺǪȱǟȿ 

-      ǦøøȵɀȮƩǟ ȄɆǝȀøøȱ ȜøøȅȿǕ ǧǠȖȲøøȅ ǴȺøøȵ ȯɎøøǹ ȸøøȵ ǦøøɅǾɆȦȺǪȱǟ ǦȖȲøøȆȱǟ ǢøøɆǩȀǩ ǥǻǠøøȝǙ

   øøøƝ ǡȀøøøȢƫǟȿ Ȅȹɀøøøǩ ɃǿɀǪøøøȅǻ Ȱøøøș Ž ǠȶɆøøøȅɍ  ȰɅǼøøøȞǪȱǟ ǦǤøøøȆȺȱǠǣ Ȝøøøȑɀȱǟ ȣɎ

   ǦȺøøȆȱ ǼøøɅǼƨǟ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ      ǻɀøøǱȿ ƙøøǣ Ȕøøȅȿ Ȱøøǵ ǿǠøøǪǹǟ ɃǾøøȱǟ

      Ž ǦøøȵɀȮǵ ȄɆøøǝǿ ȿǕ ǦɆøøȅǠǝǿ ǦøøɆǤȲȡǕ ǻɀøøǱȿ ǦøøȱǠǵ Ž ȯȿǕ ȀøøɅȁȿ ǦøøȅǠǝȀǣ ǦøøȵɀȮǵ

.ǦɆȹǠƫȀǣ ǦɆǤȲȡǕ ǻɀǱȿ ǦȱǠǵ 

-       Ȭøøȱǽȿ ɃȀøøǝǟȂƨǟ ɃǿɀǪøøȅǼȱǟ ȳǠøøȚȺȱǟ Ž ǦɆȞɅȀøøȊǪȱǟ ǦȖȲøøȆȱǟ ǢøøɆǩȀǩ ǥǻǠøøȝǙ Ź Ǡøøȶȭ

ȕ ȸøøȝ       ȯǠøøŎǟ Ž ǻȿǼøøƮ Ȼǿȿǻ ȷǠøøȭ ǠȵǼøøȞǣ Ǧøøȵɉǟ ȄøøȲŎ ȜøøȅȿǕ ǧǠȖȲøøȅ ǴȺøøȵ ȨøøɅȀ

        ÛǡǟɀǲǪøøȅɍǠȭ ȷǠøøƫƎȲȱ ǦøøɆǣǠȩȀȱǟ ǧǠøøɆȱɇǟ ȐøøȞǣ ȰøøɆȞȦǩ Ȝøøȵ ŸǠøøȩȀȱǟȿ ɄȞɅȀøøȊǪȱǟ

         ǠøøȶɆȥ Ǧøøȵɉǟ ȄøøȲƭ ɂøøȲȝ  Ɨȕɀøøȱǟ ƑȞøøȊȱǟ ȄøøȲǲȶȲȱ  ǦøøɅɀȱȿɉǟ ǒǠøøȪǣǙ Ȝøøȵ ȸøøȮȱ

   ƫǟ ƙȹǟɀøøȪȱǟ ȜɅǿǠøøȊȵ ǟǼøøȝ Ǡøøȵ  ƙȹǟɀøøȪȱǟ ǦøøȊȩǠȺȵ Ž ǦɆȪǤøøȅɉǟ ȨøøȲȞǪɅ  ȯǠøøŎǠǣ ǦøøȪȲȞǪ

      ȨøøøȲȞǪɅ Ǡøøøȵ Ž ǦøøøɆȹǠǮȱǟ ȸøøøȝ Ƃȿɉǟ ǦøøøȥȀȢȱǟ ǦɆȪǤøøøȅǕ ƂǙ ǦȥǠøøøȑɋǠǣ  ɄøøøȶɆȲȩɋǟ

     ɃǾøøȱǟ  ŸȀøøȢƫǟ ɃǿɀǪøøȅǼȱǟ ȳǠøøȚȺȱǟ Ž Ȝøøȑɀȱǟ ȣɎøøƝ ÛǦøøȵɀȮƩǟ ǦɆȱɀǞøøȆȵ ǢøøɆǩȀǪǣ

    ǦøøȪȲȞǪƫǟ ƙȹǟɀøøȪȱǟ ǧǠøøǵǟȀǪȩǟ ǦøøȊȩǠȺȵ Ž ǦɆȪǤøøȅɉǟ ǬøøɆǵ ȸøøȵ ƙǪȥȀøøȢȱǟ ƙøøǣ ɁȿǠøøȅ

  Ȳȱ ǦøøɅɀȱȿɉǟ ǒǠøøȖȝǙ Ȝøøȵ ǦøøȥȀȡ Ȱøøȭ ǡǟɀøøȺǣ  ǦɆȪǤøøȅɉǟ Ž  ǦøøɆȹǠǮȱǟ ȸøøȝ Ƃȿɉǟ ǦøøȥȀȢ

     Ž ǦɆȪǤøøȅɉǟ  ǦøøɆȹǠǮȱǟ ǦøøȥȀȢȱǟ ǒǠøøȖȝǙ Ȝøøȵ ǦøøɆȵɀȮƩǟ ƙȹǟɀøøȪȱǟ ȜɅǿǠøøȊȵ ǦøøȊȩǠȺȵ Ž

    ɃǿɀǪøøȅǼȱǟ ȳǠøøȚȺȱǟ ȷǕ Ǡøøȶȭ ÛɄøøȶɆȲȩɋǟ ȴɆøøȆȪǪȱǠǣ ǦøøȪȲȞǪƫǟ ƙȹǟɀøøȪȱǟ ȜɅǿǠøøȊȵ  ǦøøȊȩǠȺȵ

         ȸøøȝ ȼøøȱȿǼȝȿ ȷǠøøƫƎȱǟ ȴɆøøȚȺǪȱ ǦǤøøȆȺȱǠǣ ǥǼøøǵǟɀȱǟ ǦøøȥȀȢȱǟ ȳǠøøȚȹ ƖǤøøǩ ɄøøȆȹɀǪȱǟ

ǟ ȳǠøøȚȹ    ŸǠøøȩȀȱǟȿ ɄȞɅȀøøȊǪȱǟ ȯǠøøŎǟ Ž ȷǠøøƫƎȲȱ ǦȞøøȅǟȿ ǧǠȖȲøøȅ ȼøøǶȺȵ Ȝøøȵ ÛƙǪȥȀøøȢȱ

.ǦɅǿɀȾȶƨǟ ȄɆǝǿȿ ǦȵɀȮƩǟ ȄɆǝǿ ȸȵ ǦȪǮȱǟ ǢǶȅ ǦȱǖȆƞ ȨȲȞǪɅ ǠȶɆȥ ǠȶɆȅɍ 
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ȜǱǟȀƫǟȿ ǿǻǠȎƫǟ 

- :ǢǪȮȱǟ 

-  ÛƘȞøøȊȱǟɀǣ   ǦɆøøȅǠɆȆȱǟ ȴȚȺøøȱǟȿ ɃǿɀǪøøȅǼȱǟ ȷɀȹǠøøȪȱǟ    Û ǦøøȆȵǠƪǟ ǦøøȞǤȖȱǟ ÛƆǠøøǮȱǟ ǒȂøøƨǟ Û

Ȗƫǟ ȷǟɀɅǻ :ȀǝǟȂƨǟ  ÛǦɆȞȵǠƨǟ ǧǠȝɀǤ

-  ÛƘȞȊȱǟɀǣɃȀǝǟȂƨǟ ɄȅǠɆȆȱǟ ȳǠȚȺȱǟ  ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ɁǼƬǟ ǿǟǻ :ȀǝǟȂƨǟ Û

-  ÛɄøøȉǠǣȀǹ  ȷǠøøƫƎȱǟȿ ǦøøȵɀȮƩǟ ƙøøǣ ǦøøɆȦɆșɀȱǟ ǦøøȩɎȞȱǟ   ȀøøȊȺȲȱ ǦøøɆȹȿǼȲƪǟ ǿǟǻ :ȀøøǝǟȂƨǟ Û

 ÛȜɅȁɀǪȱǟȿ

-         ǟȀȶǪøøȅǟ ǕǼøøǤȵ ɂøøȲȝ ǦøøɆȹɀȹǠȪȱǟ ȻǿǠøøǭǕȿ ȰøøƩǟ Ȩøøǵ ÛǼɆȞøøȅ Ǡøøȹǟǻ ƇȀøøȮȱǟ ǼøøǤȝ ȯǠøøȶȝǕ ǦɅǿ

Û ǡǠǪȮȲȱ ǦǮɅǼƩǟ ǦȆȅǘƫǟ :ȄȲǣǟȀȕ ÛƂȿɉǟ ǦȞǤȖȱǟ ÛǦȱȿǼȱǟ. 

-  ÛɄøøȭȁƆǠøøƫƎȱǟ ȳǠøøȚȺȱǟ Ž ǦøøɅǾɆȦȺǪȱǟ ǦȖȲøøȆȱǟ ȯǠøøȶȝǕ ɂøøȲȝ ǦɆøøȅǠɆȆȱǟ ǦøøǣǠȩȀȱǟ :ǥȀȽǠøøȪȱǟ Û

 ÛǡǠǪȮȱǟ ƁǠȝ.

-  ÛɄǹȿǼøøȊȱǟ ǠȶȾøøȺɆǣ ǦɅǿɀǪøøȅǼȱǟ ǻȿǼøøƩǟȿ ǧǠȖȲøøȆȱǟ ƙøøǣ ȷȁǟɀøøǪȱǟ ȀøøȮȦȱǟ ǿǟǻ :ǦɅǿǼȺȮøøȅɋǟ Û

 ÛɄȞȵǠƨǟ

-  ÛǠǶɆøøȉ ǥȀøøȍǠȞƫǟ ǦɆøøȅǠɆȆȱǟ ǦøøȶȚȹɉǟ Ž ǦøøɅǾɆȦȺǪȱǟ ǦȖȲøøȆȱǟ Ȝøøȑȿ ǥǖøøȊȺƫǟ :ǦɅǿǼȺȮøøȅɍǟ Û

ÛȣǿǠȞƫǟ

-  ÛɃȿǠȶȖȱǟɃǿɀǪȅǼȱǟ ȷɀȹǠȪȱǟȿ ǦɆȅǠɆȆȱǟ ȴȚȺȱǟ ÛŸȀȞȱǟ ȀȮȦȱǟ ǿǟǻ :ȀȎȵ Û 

-  ÛǯǟȀøøȥ   ŸǠøøɆȺȱǟ ȄøøȲŎǟ Ȱøøǵ Ž ǦøøȱȿǼȱǟ ȄɆøøǝǿ Ȩøøǵ ɂøøȲȝ ǥǻǿǟɀøøȱǟ ǻɀøøɆȪȱǟ ǿǟǻ :ǥȀȽǠøøȪȱǟ Û

ɆǣȀȞȱǟ ǦȒȾȺȱǟ ÛǦ 

-  ÛɀøøøȮȽǡȀøøøȢƫǟ ǦøøøǣǿǠȪȵ ȜɅȀøøøȊǪȱǟ ǦøøøȦɆșȿ-ȀøøøǝǟȂƨǟ :ǡȀøøøȢƫǟ Û ǥǼøøøǱȿ ÛƂȿɉǟ ǦøøøȞǤȖȱǟ Û

 ÛȯɎƬǟ ǧǠȝɀǤȖȵ

:ǧɎŎǟ 

-      ǡȀøøȢƫǟ ȯȿǻ Ž ƆǠøøƫƎȱǟ ȰøøȶȞȱǟ ȯɎøøǹ ȸøøȵ ǿǠøøǤǹɋǠǣ ǦøøǣǠȩȀȱǟ ȳɀøøȾȦȵ ǿɀøøȖǩ" Û ȯǻǠøøȝ ǯȀøøȥ

 ǻǼȞȱǟ ÛǡȀȢƫǟ ÛŸȀȢƫǟ ȷɀȹǠȪȱǟ ǦȲƭ Û"ŸȀȞȱǟ Û.

:ǧǠǵȿȀȕɉǟ 

-     ǦøøǵȿȀȕǕ Û"ɃȀøøǝǟȂƨǟ ƆɀȹǠøøȪȱǟ ȳǠøøȚȺȱǟ Ž ǦøøɆȹɀȹǠȪȱǟ ƘɅǠøøȞƫǟ ǯǿǼøøǩ ǕǼøøǤȵ" ÛɄøøƜǟǿ ȸøøȆǵǕ

Û ȀǝǟȂƨǟ ǦȞȵǠǱ ÛȷɀȺȮȝ ȸǣ ÛǦɅǿǟǻɋǟ ȳɀȲȞȱǟȿ ȧɀȪƩǟ ǼȾȞȵ ÛȻǟǿɀǪȭǻ /.

-       ) ÛǦøøȹǿǠȪȵ Ǧøøȅǟǿǻ Û"ŸȀøøȞȱǟ ǡȀøøȢƫǟ ȯȿǻ Ž ǦøøɆȹǠǮȱǟ ǦøøɆȹǠƫƎȱǟ ȄȱǠøøŎǟ" ÛƆǟǼøøȢȱǟ ǥȂøøɅȂȝ

 Ȳȭ ÛȻǟǿɀøøǪȭǻ ǦøøǵȿȀȕǕ      ǼøøȶƮ ǦøøȞȵǠǱ ÛǦøøɆȝǠȶǪǱɍǟȿ ǦɅǻǠøøȎǪȩɍǟȿ ǦøøɆȹɀȹǠȪȱǟ ȳɀøøȲȞȱǟ ǦøøɆ

ÛǡȀȢƫǟ ÛǥǼǱȿ Ûȯȿɉǟ /  (
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-     ǦȱǠøøøȅǿ) Û"ɃȀøøøǝǟȂƨǟ ɄøøøȅǠɆȆȱǟ ȳǠøøøȚȺȲȱ ǦɅɀɆøøøȅǠǝȀȱǟ ǦøøøȞɆǤȖȱǟ ȸøøøȝ" ÛȣɀɅǠøøøȵȿǕ ǼøøøȶƮ

   Ûȿȁȿ ɃȂøøɆǪǣ ɃȀøøȶȞȵ ǻɀøøȱɀȵ ǦøøȞȵǠǱ ÛǦɆøøȅǠɆȆȱǟ ȳɀøøȲȞȱǟȿ ȧɀøøȪƩǟ ǦøøɆȲȭ ÛȷɀȹǠøøȪȱǟ Ž ȻǟǿɀøøǪȭǻ

/(

-  øøøȱǟ ȀøøøȎȹ      ǧǠȹǠȶøøøȒȱǟȿ ǦøøøɅǿɀȾȶƨǟ ȄɆǝȀøøøȱ ǦɆǝǠȺǮǪøøøȅɍǟ ǧǠȖȲøøøȆȱǟ" ÛǿɀøøøȦɆȕ ȸøøøǣ ȸɅǼ

        ȷɀȹǠøøȪȱǟ Ž ȻǟǿɀøøǪȭǻ ǦøøǵȿȀȕǕ Û"ǦøøȹǿǠȪȵ Ǧøøȅǟǿǻ ÛǦøøȵǠȞȱǟ ǧǠøøɅȀƩǟȿ ȧɀøøȪǶȲȱ ǦɅǿɀǪøøȅǼȱǟ

 ÛȄǣǠɆȱǟ ƃɎɆǱ ǦȞȵǠǱ ÛȧɀȪƩǟ ǦɆȲȭÛȳǠȞȱǟ/.

:ǦɆȹɀȹǠȪȱǟ ǻǟɀƫǟ 

  - ƙǩǻǠøøøƫǟ-   ǿɀǪøøøȅǻ ȸøøøȵ   ǦȺøøøȅ ȯǼøøøȞƫǟ ȿ  ǥǻǠøøøƫǟ   ǿɀǪøøøȅǼȱǟ ȸøøøȵ

) ǦȺȆȱ ŸȀȢƫǟ ǥǻǠƫǟȿ ( ) ǦȺȆȱ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ.(

  -  ǥǻǠøøƫǟ   ǿɀǪøøȅǻ ȸøøȵ ƂȿǕ ǥȀøøȪȥ  ȯǼøøȞƫǟ  ǥǻǠøøƫǟ ǢøøǱɀƞ ŸȀøøȢƫǟ ǿɀǪøøȅǼȱǟ ȿ

  ǥǻǠƫǟ ǢǱɀƞ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟȿ .ǥƘǹǕ ǥȀȪȥ

  -  ǥǻǠøøøƫǟ ǿɀǪøøøȅǻ ȸøøøȵ  ǦȺøøøȅ ȯǼøøøȞƫǟ ȳ ɄøøøȆȹɀǪȱǟ ǿɀǪøøøȅǼȱǟȿ  ǿɀǪøøøȅǼȱǟȿ

 ǥǻǠƫǟ ŸȀȢƫǟ.

   -  ǥǻǠƫǟ  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ǥǻǠƫǟ  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ƙǩǻǠƫǟ-  ȰɅǼȞǪȱ ǠȪȥȿ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ǥǻǠƫǟ/  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ǥǻǠƫǟ  ǿɀǪȅǻ ȸȵ ȰɅǼȞǪȱǟ ȰǤȩ.

   -  ǥǻǠƫǟ  ȰɅǼȞǪȲȱ ǠȪȥȿ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ǥǻǠƫǟ  ǦȺȆȱ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ.

   -  ǥǻǠƫǟ .ɄȆȹɀǪȱǟ ǡǟɀȺȱǟ ȄȲŎ ɄȲǹǟǼȱǟ ȳǠȚȹ ȸȵ

   - ǥǻǠƫǟ .ɄȆȹɀǪȱǟ ǡǟɀȺȱǟ ȄȲǲȶȲȱ ɄȲǹǟǼȱǟ ȳǠȚȺȱǟ ȸȵ

   - ǥǻǠƫǟ ȵ ǦȺȅ ȯǼȞƫǟ ɃȀǝǟȂƨǟ ǿɀǪȅǼȱǟ ȸ.

  -  ǥǻǠøøƫǟ/    ǸɅǿǠøøǪǣ ǿǻǠøøȎȱǟ Ɨȕɀøøȱǟ ƑȞøøȊȱǟ ȄøøȲǲȶȲȱ ɄȲǹǟǼøøȱǟ ȳǠøøȚȺȱǟ ȸøøȵ  ǦøøɆȲɅɀǱ

 ǻǼȞȱǟÛǯ.ǯ.ǿ.ǯÛ  Ž Ǧǹǿǘƫǟ  ǧȿǕ.

   -  ƙǩǻǠƫǟ-  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ.

   - ǥǻǠƫǟ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ

   -Ǡƫǟ ǥǻ / ɄȆȹɀǪȱǟ ǿɀǪȅǻ ȸȵ

   - ǥǻǠƫǟ / ǿɀǪȅǻ ȸȵ  ǦȺȅ ȯǼȞƫǟ .
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   - ǥǻǠƫǟ/  ǦȺȆȱ ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ.

   - ǥǻǠƫǟ  ǦȺȆȱ ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ

   -  ƙǩǻǠƫǟ-  ǿɀǪȅǻ ȸȵ ǦȺȅ ȯǼȞƫǟ .

   - ǥǻǠƫǟ .ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ

      -  ǥǻǠƫǟ .ŸȀȢƫǟ ǿɀǪȅǼȱǟ ȸȵ

   -  ǥǻǠƫǟ/ .ɄȆȹɀǪȱǟ ǿɀǪȅǼȱǟ ȸȵ 

:ǦɆǤȺǱɉǟ ǦȢȲȱǠǣ ȜǱǟȀƫǟ 

-les articles  34  et 37 de la constitution française du 4 octobre 1958. 

-Article 12/2 de la constitution du 4/10/1958 : « Les élections générales ont 

lieu vingt jours au moins et quarante jours au plus après la dissolution .¬   

  - M.AMELLER,Les questions : Instrument de Contrôle Parlementaire, L. 

G. D. J., Paris,1964. 
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ȷǻǿɉǟ Ž ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟȿ ǦɆȝǠȺȎȱǟ ȨȕǠȺƫǟ ȰɆȽǖǩ 

Rehabilitation of Industrial Zones and Sustainable Development 

in Jordan 

ȼɆȝǟȀƫǟ ƁǠȅ ǼȱǠǹ ƇȀȵ 

Maryam Khaled Salem Al-maraiah 

ȼǤȅǠƮ 

Accounting 

ɃȀȞȉɍǟ ȼɅǼȲǣ 

ȷǠȞȵ ǦȚȥǠƮ ÛǳǿǽǕ ǒǠȒȩ 

ǦɆƽǠƬǟ ǦɆȹǻǿɉǟ ǦȮȲȶƫǟ 

 

 ȌǺȲƫǟ 

 ǠńȝǠȖȩ ǡɀȖȱǟȿ ǿǠǲǵɉǟ ȀȊȹ ȜȹǠȎȵ Ž ȰǮȶǪƫǟ ȀǱǠǂǟȿ ȸɅǼȞǪȱǟ țǠȖȩ ƎǪȞɅ

Ⱥȍ ǥȀǲƬǟȿ ƆǟȀȶȞȱǟ ȜȅɀǪȱǟȿ ȜɅȀȆȱǟ ɃǻǠȎǪȩɍǟ ɀȶȺȲȱ ǟńȀȚȹ Û ȷǻǿɉǟ Ž ǠńɅɀɆǵ ǠńɆȝǠ

 ȸȵ ǥƘǤȭ ǧǠɆȶȭ ǫǠȞǤȹǟ ǦǲɆǪȹ ɄǞɆǣ ǿɀȽǼǩ ƂǙ ɁǻǕ ȀǲƩǟȿ ǡɀȖȱǟ ȀȊȹ ȷǕ ɍǙ .ǦɅȀȆȪȱǟ

 ȻǾƬ ɄǝǟɀȊȞȱǟ ȜɅȁɀǪȱǟ ȸȝ ɃȀȎǤȱǟ ǫɀȲǪȱǟ ƂǙ ǦȥǠȑɋǠǣ Û ǦɆȶɆȆƨǟȿ ǦɅȁǠȢȱǟ ǧǠǭɀȲƫǟ

ǠȺȽ ȸȵȿ .ȜȹǠȎƫǟ  ȜȹǠȎȵȿ ȀǱǠǂǟ ȰɆȽǖǩ ǥǻǠȝǙ ǦɆȒȩ Ǧȅǟǿǻ Ž ǬǶǤȱǟ ǟǾȽ ǦɆƵǕ ȸȶȮǩ

.ȷǻǿɉǟ Ž ǡɀȖȱǟ

Abstract 

The mining and quarrying sector represented by stone and brick 

sawing factories is a vital industrial sector in Jordan, due to rapid 

economic growth, urbanization and forced migration. However, 

spreading bricks and stones led to environmental deterioration as a 

result of the emission of large quantities of gaseous and particulate 

pollutants, in addition to visual pollution from the random distribution 

of these factories. Hence the importance of this research in studying 

the issue of rehabilitation of quarries and brick factories in Jordan. 
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 ǦȵǼȪƫǟ 

 ȣȀȞɅ ȰɆȽǖǪȱǟ ǥǻǠȝǙ ǠŒǕ ɂȲȝ Ǡȵ ǦǱǿǼǣ ǦȺɆȞȵ ǦȪȖȺȵ Ž ȏǿɉǟ ǥǻǠȝǙ ǦɆȲȶȝ

 ȸȵ ǼɅǼȞȱǟ ɃǻǘǪȅ .(ƀǙ ÛǦɆȞɆǤȕ ǦǭǿǠȭ ÛǦȝǠȺȍ ÛȯǠȶȝǕ) ǦɆȲȶȝ ǼȞǣ ÛǦȪǣǠȆȱǟ ǠȾȆȦȹ ȸȵ

 .ǧǠǣǠȢȱǟȿ ǦȝǟǿȂȱǟȿ ȸɅǼȞǪȱǟ ȯǠǮƫǟ ȰɆǤȅ ɂȲȝ Û ȏǿɉǟ ǿɀȽǼǩ ƂǙ ǧǟǿɀȖǪȱǟȿ ȜɅǿǠȊƫǟ 

ǧǠɆȺȪǩ ȳǟǼǺǪȅǟ Ź  ǦȵȁɎȱǟ ǦȲȵǠȊȱǟ ǦȥȀȞƫǟ ǥǼȝǠȩ ǻǟǼȝɋ ȳɀɆƨǟ ȴȲȞȱ ǦȦȲǪƯ

 ȨɆǤȖǩ Ź Û ȳǟǼǺǪȅǠǣ ǦɆȑǿɉǟ ȴȮǶǪȱǟ ȓǠȪȹ Ȝȶƛ ǠȹǕǼǣ Û ǄɍȿǕ  ȰɆȽǖǪȱǟ ǥǻǠȝǙ ǦɆȲȶȞȱ

 ǧǠɆȺȪǩ ȳǟǼǺǪȅǟ Ź .ǿǠȾȎȹɍǟȿ ǿɀȎȱǟ ȤɆȺȎǩ ȰǮȵ ǼȞłǣ ȸȝ ǼȞłǣ ȸȝ ǿǠȞȊǪȅɍǟ ǧǠɆȺȪǩ

ȅǟǿǼȱǟ ǦȪȖȺȵȿ ǯǠǪȹɋ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟ ǦǱǾȶȺȱǟ ȳǟǼǺǪȅǟ Ź Û Ȭȱǽ ɂȲȝ ǥȿɎȝ .Ǧ

ǣ ǟńƘǹǕ .ƂǙ ǦȦȲǪƯ ǧǟǼǵȿ ȳǟǼǺǪȅǠǣ ǻǠȞǣɉǟ ǦɆǭɎǭǦɆȥǟȀȢƨǟ ǧǠȵɀȲȞƫǟ ȴȚȹ ȳǟǼǺǪȅǠ Û

.(ǒǠȖǹɉǟȿ ǿɀǪȺȮȱǟ ȓɀȖǹ) ȰǮȵ ǦȦȲǪƯ ǧǠȪǤȕ ǦȥǠȑǙ ǨƢ 

 ȸɅǼȞǪȱǟ ǦȪȖȺȵ ȰɆȽǖǩ ǥǻǠȝǙ Ȝȵ ȰȵǠȞǪǩ Ɣȱǟ ȜɅǿǠȊƫǟ ȸȵ ǼɅǼȞȱǟ ȷǕ ǡǻɉǟ ȀȾȚɅ

ǣ ȣɀȊȮƫǟ ǼȞǣ ȸȝ ǿǠȞȊǪȅɍǟ ȳǠȚȹ Ȝȵ ȜɅǿǠȊƫǟ ȻǾȽ ȴȚȞȵ ȰȵǠȞǪǩ .ȄȮǩǠȵɀɆƨǟ ȳǟǼǺǪȅǠ

 ǦȥȀȞƫǟ ȴɆȚȺǩȿ ǻǟǼȝɋ ǦɆȥǟȀȢƨǟ ǧǠȵɀȲȞƫǟ ȴȚȹȿ ǒǠɅȂɆȥɀɆƨǟȿ Û Ȝȩǟɀƫǟ ǼɅǼǶǪȱ ɄƫǠȞȱǟ

 ȴǲȺȵ ȤȱǕ ȸɅȀȊȝȿ ǦȞǤȆǣ ǿǼȪɅ Ǡȵ ǫǿǙ ȰȮȊɅ .ȰɆȽǖǪȱǟ ǥǻǠȝǙ ǦɆȲȶȞȱ ǦɆȅǠȅɉǟ ǦɆȥǟȀȢƨǟ

Ƕȍȿ ǦɆǞɆǣ ȰȭǠȊȵ ǿɀǲȾȵ ǧǠȵɀȮƩǟȿ ȸɅǼȞǪȱǟ ǦȝǠȺȍȿ ǧǠȞȶǪǲȶȲȱ ǦɅǻǠȎǪȩǟȿ ǦȵɎȅȿ ǦɆ

 ȴɆȲȆȱǟ ǿǟȀȪȱǟ ǽǠơǟ ƙȮȶǪȱ ɃǿȿȀȑ Ȝȩǟɀƫǟ ȻǾƬ ǧǠȵɀȲȞƫǟ ȜƤ .ǟǼȺȭ ǒǠƲǕ ȜɆƤ Ž

 ǦȵǟǼǪȆƫǟ ǥǿǟǻɋǟ ȰȶȞǩ .ȳǟǼǪȆƫǟ ȰɆȽǖǪȱǟ ǥǻǠȝǙȿ ǦȦȲȮǪȱǟ ǬɆǵ ȸȵ ȯǠȞȦȱǟ ȔɆȖǺǪȱǟȿ

ȀȪȱǟ ȴȝǻ țȿȀȊƫ ȴǱǠȺƫǟ Ȝȩǟɀȵ ȰɆȽǖǩ ǥǻǠȝǙȿ ǦɆȱǟǿǼɆȦȱǟ ǧǟǿǟǻɋǟ Ȝȵ ƆȿǠȞǩ ȰȮȊǣ ǿǟ

 ȴȝǼȱ ǠȾȲȵǠȮǩȿ ǧǠȵɀȲȞƫǟ Ȝȶƨ ǥǼɅǼǱ ǧǠɆȺȪǩ ȀɅɀȖǪȱ ǦȝǠȺȎȱǟȿ ǧǠȞȕǠȪƫǟ ǧǠȵɀȮǵȿ

.ȴǱǠȺƫǟ ȰɆȽǖǩ ǥǻǠȝǚǣ ǦȪȲȞǪƫǟ ǦȅǠɆȆȱǟ ǧǟǿǟȀȩȿ ȴǱǠȺƫǟ ǳɎȎǪȅǟ 

 ƎǪȞǩ ȷǠȶȝȿ ǦǮɅǼǵ ǦȺɅǼȵ ǠŒǖǣ ȣȀȞłǩ .ƁǠȞȱǟ Ž ȷǼƫǟ ȳǼȩǕ ȸȵ ǥǼǵǟȿ ɄȽ

ȹ .ǦƹǼȩȿ Û ǦȖɆǂǟ ȯɎǪȱǟ ȸȵ ǦǱȀǺǪȆƫǟ ǦȞȵɎȱǟ ǦɅȀǲƩǟ ƆǠǤƫǟ ȸȵ ǼɅǼȞȱǟ ǻɀǱɀȱ ǟńȀȚ

 Ž ȳǠƪǟ ǻǟɀƫǟ ȷǻǿɉǟ Ž ǥǿǠȶȞȱǟ ȳǼǺǪȆǩ .ǒǠȒɆǤȱǟ ǦȺɅǼƫǟ ȴȅǠǣ ǠńǤȱǠȡ ȷǠņȶȝ ƂǙ ǿǠȊłɅ

 ȌǝǠȎƪǠǣ ǻǟɀƫǟ ȻǾȽ ȔǣȀǩȿ (Ȭȱǽ ƂǙ Ǡȵȿ ƙȖȱǟȿ ȷǻǠȞƫǟȿ ȀǲƩǠȭ) ǦɆȞɆǤȖȱǟ ǦǞɆǤȱǟ

.ǦȺɅǼȶȲȱ ǦɆǞɆǤȱǟ  ǿɀǺȎȱǟ ǧǠȪǤȕ ǿǠȊǪȹǟ ǦǲɆǪȹ ǒǠȺǤȱǟ ǿǠǲǵǕ țɀȺǩȿ ȀȥǟɀǪǣ ȷǻǿɉǟ ȂɆȶǪɅ

 ǦȺȑǠƩǟ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ƎǪȞɅ .ǸɅǿǠǪȱǟ Ǝȝ ǒǠȺǤȱǟ ȏǟȀȡɉ ǦǤȅǠȺȵ ǧǠȦȍǟɀƞ

.ȷǻǿɉǟ Ž ȤɆșɀǪȲȱ ǦɆȆɆǝȀȱǟ 
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 ȸɅȂơ ǻɀǱȿ Ȝȵ Û ȸɅȂǺǪȱǟȿ ȜɆȶǲǪȱǟȿ ȜɆȺȎǪȱǟȿ ǦƨǠȞƫǟ ǧǠȝǠȺȎȱǟ ȰȶȊǩ

) ǻǟɀƫǟȿ ǧǠɅǠȦȺȲȱ ɄǱǿǠǹ ǦɆȱǠȶǪǵǟȿ ǠńǱǠȝȁǙ ǢǤȆɅ Ǡư (ǦɆǱǿǠǹ ǧǠɆȲȶȝ ɂȲȝ ɃɀǪƠ Ɣȱǟ

 ǧǠȝǠȺȎȱǟȿ ǦȦɆȦƪǟ ǧǠȝǠȺȎȱǟ ɄȽ Ǡŏ ǳɀȶȆƫǟ ǧǠȵǟǼǺǪȅɍǟ .ǧǠǭǠȞǤȹɎȱ ǦȒȦǺȺȵ

 ǿǠǲǵɉǟ ȀȊȹ ǦȝǠȺȍȿ Û ƗȾƫǟ ǢɅǿǼǪȱǟ ȃǿǟǼȵȿ Û ǰɆȆȺȱǟȿ Û ǧǔȊȺƫǟ ǻɀȩɀȱǟȿ ǦɆǝǟǾȢȱǟ

ɀɆƩǟ ǧǠȝǠȺȎȱǟȿ ÛȓɎǤȱǟȿ ǡɀȖȱǟ ȜȹǠȎȵȿ Û ǡɀȖȱǟȿ Û ǧǠȺǵǠȊȱǟ ǳɎȍǙ ǧǠȖƮȿ Û ǦɆȹǟ

 ȳȿƎȱǟ ǯǠǪȹǙ ȰȶȊɅ ɃǾȱǟȿ Û ȀǱǠǂǟȿ ȸɅǼȞǪȱǟ țǠȖȩ ȴȽǠȆɅ .ǦȲǭǠư ɁȀǹǕ ǧǠȵǟǼǺǪȅǟ ɃǕȿ

 ǦǤȆȺǣ Û ȃǠǩɀǤȱǟȿ ǧǠȦȅɀȦȱǟ ǿɀǺȍȿ ȳǠȝ Ž ȷǻǿɊȱ ƃǠƤɋǟ ɄȲǂǟ ǰǩǠȺȱǟ Ž ĕ

. 

ǟȿ ǦȵǠƬǟ ǦɆȝǠȺȎȱǟ ǧǠȝǠȖȪȱǟ ȸȵ ǡɀȖȱǟ ȜɆȺȎǩȿ ǿǠǲǵɉǟ ȀȊȹ ƎǪȞɅ ǦɆȅǠȅɉ

 ǼǵǕ ɀȽȿ Û ǒǠȺǤȱǟ ǧǠȝǠȖȩ ȸȵ ǠńɅɀɆǵ ǠńȝǠȖȩ ȷɀȲǮƹ Ü ǿǠȶǮǪȅɍǟ ɂȲȝ ŸǠƶǙ Ƙǭǖǩ ǠƬ Ɣȱǟ

 .ǼȲǤȱǟ Ž ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ Ȁȥǟɀǩ ɂȲȝ țǠȖȪȱǟ Ž ǯǠǪȹɋǟ ǼȶǪȞɅ .ǦɅǼɆȲȪǪȱǟ ȣȀƩǟ ȀǮȭǕ

 ƃǟɀǵ țǠȖȪȱǟ ǟǾƬ ǦȞǣǠǪȱǟ ȇǿɀȱǟ ǻǼȝ ƃǠƤǙ ȷǕ ƂǙ ǦɆȱȿɉǟ ǧǟǒǠȎǵɋǟ ƘȊǩ 

ȿ ǦɆȝǠȺȎȱǟ ȨȕǠȺƫǟ ȸȶȑ ǦȞȩǟɀȱǟ ǡɀȖȱǟȿ ȳǠǹȀȱǟ ȜȹǠȎȵ ƂǙ ȀǲƩǟ ȀȊȹ ȸȵ ǼǪƢ Ǧȉǿ

 ǠȾȺȵ Û ȷǠȶȝ ǦȺɅǼƫ Ȭȱǽ Ž Ǡƞ ǧǠȝǠȺȎȱǟ .ǦȖȅɀǪȵ ǠŒǕ ɂȲȝ ǦȦȺȎȵ ɄȽȿ ÛǦȎǹȀȵ ĕ

.(ɁƎȮȱǟ ȷǠȶȝ ǦȹǠȵǕ) ȸɅȂǺǪȱǟȿ Ȝȶƨǟȿ ȜɆȺȎǪȱǟȿ ǦƨǠȞƫǟ ǧǠɆȲȶȝ

ǻǠȝǙ ȸȮƹ Ɣȱǟ ǧǠȝǠȺȎȱǟȿ ȀǱǠǂǟ ǼɅǼƠ Ǣƶ ǠȾȲȪȹ ȷȿǻ ǠȾȶɆȚȺǩȿ ǠȾȲɆȽǖǩ ǥ

 Ǣƶ .Ȝȩǟɀƫǟ ȻǾƬ ɄǞɆǤȱǟ ȨɆȩǼǪȱǟ ȯɎǹ ȸȵ ȌɆǹȀǪȱǟȿ ǦȎǹȀƫǟ ǴǝǟɀȲȱǟ ȓȿȀȊȱ ǠǄȪȥȿ

 ǥǻǠȝǙȿ ȰɆȽǖǪȱǟ ǥǻǠȝǙ ǧǠǤȲȖǪȵ ǼɅǼƠȿ ǦȎǹȀƫǟ ȜȩǟɀȶȲȱ ȰȶȞȱǟ ǦȖǹ ƘɅǠȞȵ ȀɅɀȖǩ

Ǚ ƘɅǠȞȵ ȴȽǕ .ǠȾȲȪȹ ǢȞȎɅ Ɣȱǟ ǦƹǼȪȱǟ ȜȹǠȎƫǟȿ ȀǱǠǂǠǣ ȨȲȞǪɅ ǠȶɆȥ ȴɆȚȺǪȱǟ ȰɆȽǖǩ ǥǻǠȝ

:ɄȲɅ Ǡȶȭ ɄȽ ȀǱǠǂǟ 

ƴ :ǦɆȞɅȀȊǪȱǟ ǦǣǠȩȀȱǟ 

- .ǦɆȵɀȮƩǟ ǼȝǟɀȪȱǟ Ȩȥȿ ȰȶȞȱǟȿ ȌɆǹȀǪȱǟ ɂȲȝ ȀǱǠǂǟ ǡǠǶȍǕ ȜɆǲȊǩ 

- .ǒǟɀƬǟ ǫɀȲǩ ǦǶȥǠȮȵ Ǵǝǟɀȱ ȿǕ ǦɆǞɆǤȱǟ ǴǝǟɀȲȱǟ ȰǮȵ ɁȀǹǕ ƘǣǟǼǩ ȏȀȥ 

- .țǿǟɀȊȱǟ Ž ȀǱǠǂǟ ǧǠɅǠȦȹ ȸȵ ǦǞɆǤȱǟ ǦɅǠȶƜ ǦȲɆȦȮȱǟ ǧǠȞɅȀȊǪȱǟ 
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ƴ ȴȮǶǪȱǟ :ǦǞɆǤȱǟȿ ǒǟɀƬǟ ǫɀȲǩ Ž 

- .ǒǟɀƬǟ ǫɀȲǩ ȔǤȑ ǦȶȚȹǕ ǳǟȀǪȩǟ 

-  ȯɀǤȪȱǟ ȸȵ ȀǱǠǶȶȲȱ ȨǵɎȱǟ ȳǟǼǺǪȅɍǟ ǼɅȂɅ Û ǦɅȀǺȎȱǟ ǧǠɅǠȦȺȱǟ ǻǟɀȵ ȀɅȿǼǩ ǥǻǠȝǙ

 ǠȾȺȮȱȿ Û ǥǿɀȽǼǪȵ ȨȕǠȺȵ ǻȀƭ ǨȆɆȱ ǦȪǣǠȆȱǟ ȀǱǠǂǟ Ȝȩǟɀȵ ȷǕ ȀȾȚɅȿ ȀǱǠǶȶȲȱ ȳǠȞȱǟ

ȱ ȂȦǶȶȭ ȰȶȞǩȿ ȏǿɊȱ ǦȥǠȒȵ ǦȶɆȩ ɄȖȞǩ ȷǕ ȸȮƹ.ǦȪȖȺƫǟ ǦɆȶȺǪ 

- ǿɀǺȎȱǟ ȳǻǠȝ ǦȪȖȺȵ ȿǕ ǥǼȦȺǪȆƫǟ ǿɀǺȎȱǟ ǦȪȖȺƫ ǦɆȞɆǤȖȱǟ ȀșǠȺƫǟ ǧǠǵǟȀǪȩǟ 

 

ƴ ɃǻǠȎǪȩɍǟ ȴȮǶǪȱǟ 

- .ǦɆȵɀȮƩǟ ǧǟǻǟȀɅɋǟ ƙȆƠ ȼȹǖȉ ȸȵ ǟǾȽȿ ǦɆǤɅȀȑ ȷɀȮǪȅ ǠɆȹɀȹǠȩ ǦȲǲȆƫǟ ȀǱǠǂǟ 

- .ǢǝǟȀȒȱǟ ȐȦơ ȷǕ ǦȵɀȮǶȲȱ ȸȮƹ Û ǫɀȲǪȱǟ ȸȵ ȀǱǠǂǟ ǨȲȲȩ ǟǽǙ 

 

ƴ ɆȺȪǪȱǟǦǮɅǼƩǟ ǧǠ 

-  ǧǠǭɀȲȵ ȰɆȲȪǪȱ ȻǠɆƫǟ ȳǟǼǺǪȅǠǣ ȀǲƩǟ ǦƨǠȞȵȿ ȜȖȪȱ ǦǮɅǼƩǟ ȀǱǠǂǟ ǢɆȱǠȅǖǣ ǦɆȝɀǪȱǟ

 ǦɆȺȮȆȱǟ ƆǠǤƫǟ ǰȵǻ ǠȾɆȥ Ź Ɣȱǟ ǧǠǵǠȆȶȲȱ ȴɆȆȪǪȱǟ ǦɆȲȶȝ ǒǟȀǱǙ Ź .ȀǲƩǟ ȸȵ ǒǟɀƬǟ

 ȴǱǠȺȱǟ ɄǞɆǤȱǟ ǫɀȲǪȱǟ ȰɆȲȪǩȿ ǦȪȖȺƫǟ ǦȵǼƪ ǒǟȀȒǹ ǦǵǠȆȵ ǒǠȊȹǙ Źȿ ȐȞǤȱǟ ǠȾȒȞǣ Ȝȵ

ȝ ȸȝ ǦɆȝǠȺȎȱǟ ȨȕǠȺƫǟ ȸȝ ǦɆȺȮȆȱǟ ƆǠǤƫǟ ȰȎȥ Ź Ǡȶȭ .ȀǱǠǂǟ ȯɎȢǪȅǟȿ ȸɅǼȞǪȱǟ ȸ

.ǦɅǿǠǲǪȱǟ ƆǠǤƫǟ ȨɅȀȕ 

 

ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ 

 :Ǧȅǟǿǻ) .Ǚ Û ɃɀȶȾȦȱǟ(  ȀȊȹ ȜȹǠȎȵ Ž ȰǮȶǪƫǟ ȀǱǠǂǟȿ ȴǱǠȺƫǟ țǠȖȩ ƎǪȞɅ

ɀȶȺȲȱ ǟńȀȚȹ Û ȷǻǿɉǟ Ž ǠńɅɀɆǵ ǠńɆȝǠȺȍ ǠńȝǠȖȩ ǡɀȖȱǟȿ ǿǠǲǵɉǟ  ȜȅɀǪȱǟȿ ȜɅȀȆȱǟ ɃǻǠȎǪȩɍǟ

 ǫǠȞǤȹǟ ǦǲɆǪȹ ɄǞɆǣ ǿɀȽǼǩ ƂǙ ɁǻǕ ȀǲƩǟȿ ǡɀȖȱǟ ȀȊȹ ȷǕ ɍǙ .ǦɅȀȆȪȱǟ ǥȀǲƬǟȿ ƆǟȀȶȞȱǟ

 ȸȝ ǰǩǠȺȱǟ ɃȀȎǤȱǟ ǫɀȲǪȱǟ ƂǙ ǦȥǠȑɋǠǣ Û ǦɆȶɆȆƨǟȿ ǦɅȁǠȢȱǟ ǧǠǭɀȲƫǟ ȸȵ ǥƘǤȭ ǧǠɆȶȭ

ǟǿǻ Ž Ǧȩǿɀȱǟ ȻǾȽ ǦɆƵǕ ȸȶȮǩ ǠȺȽ ȸȵȿ .ȜȹǠȎƫǟ ȻǾƬ ɄǝǟɀȊȞȱǟ ȜɅȁɀǪȱǟ ǥǻǠȝǙ ǠɅǠȒȩ Ǧȅ

 ȰȵǠȉ ǴȆȵ ƂǙ ǦȅǟǿǼȱǟ ǼȺǪȆǩ .ȷǠȶȝ ǦȶȍǠȞȱǟ ǦȪȖȺȵ Ž ǡɀȖȱǟ ȜȹǠȎȵȿ ȀǱǠǂǟ ȰɆȽǖǩ

 ȸȵ ǠȾɆȲȝ ȯɀȎƩǟ Ź Ɣȱǟ ǦɆǝǠȎǵɋǟ ǧǠȹǠɆǤȱǟ ȯɎǹ ȸȵ ǠȽȂɅȂȞǩȿ Û ǦɆȝǠȺȍ ȨȕǠȺȵ ȜȆǪȱ

 ȷǚȥ ǴȆƫǟ ǰǝǠǪȹ ǢȆƜȿ .ǦɆȝǠȺȎȱǟ ƙȲǣǠȪƫǟ ǦȪȖȺƫ ǦȱǠǵ ǦȅǟǿǼȭ Û ɁƎȮȱǟ ȷǠȶȝ ǦȹǠȵǕ
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Ʃǟ Ž ǠȵǙ ȌǺȲǪǩ ƙȲǣǠȪƫǟ ǦȪȖȺȵ Ž ǡɀȖȱǟȿ ȀǲƩǟ ȜȹǠȎƫ ɄǝǟɀȊȞȱǟ ȜɅȁɀǪȲȱ ǦǵȀǪȪƫǟ ȯɀȲ

 ǧǠȅǠɆȆȱǟ ȯɎǹ ȸȵ ǠȾȲȪȹ ȸȵ ȀȦȵ ɍ Ɣȱǟ ǦƹǼȪȱǟ ȀǱǠǂǟȿ ǡɀȖȱǟ ȜȹǠȎȵ ȰɆȽǖǩ ǥǻǠȝǙ

 ȰɆȽǖǩ ǥǻǠȝǙ .ɁȀǹǕ ȸȭǠȵǕ ƂǙ ǠȾȲɅɀƠ ȸȮƹ ɍ Ɣȱǟ ȜȹǠȎƫǟ ȰȪȹ ȿǕ ǦǵȀǪȪƫǟ ǦɆȞɅȀȊǪȱǟ

ɅǼǤȱǟ Ȝȩɀƫǟ Ƀǻǟȿ Û ǦȅǟǿǼȱǟ ȻǾȽ Ž .ǿǟȀȪȱǟ ǽǠơǟ Ż Û ǦȶȚȺȵ ǧǟǒǟȀǱǙ ȯɎǹ ȸȵ ǢȅǠȺƫǟ Ȱ

 ȫǠȺȽ ȷɀȮǪȅ Û ǟńƘǹǕ .ǦǤȅǠȺƫǟ ƘɅǠȞƫǟ ȴȚȞȵ ȨɆȪƠ Ź ǬɆǵ ǳȀǪȪƫǟ ȰɅǼǤȱǟ Ȝȩɀƫǟ ɀȽ ȈȞȱǟ

 ǦǤȲȎȱǟ ȜȹǠȎƫǟ ǧǠɅǠȦȹ ȳǟǼǺǪȅǟ Ž ǥǼȝǠȆȶȲȱ ǦɆǞɆǤȱǟ ǥǻǠȞǪȅɍǟ ǧǠȅǟǿǻ ȸȵ ǼɅȂȵ ƂǙ ǦǱǠǵ

ȿ Û ǦȲǝǠȆȱǟȿ ȻǾƬ ǦɆȪɆǤȖǩ ǦȖǹ Ȝȑɀȱ ǦǶȲȎƫǟ ǡǠǶȍǕ ȸȵ ǦȺƨ ȰɆȮȊǩ ȷȿǻ Ȭȱǽ ȴǪɅ ȸȱ

.ǦǵȀǪȪƫǟ ȯɀȲƩǟ 

 :Ǧȅǟǿǻ) .ǻ Û ǦɆȖȝȿ Û ȣ Û ǟǼȺȡ( :Ȯȵ ȸȵ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ țɀȺǪǩȀǹǓ ƂǙ ȷǠ Û

 ȘǵɎɅȿ Û ƆǠǤƫǟȿ ǧǟǒǠȊȹɋǟ Ž ɄȆɆǝǿ ȰȮȊǣ ȳǼǺǪȆƫǟ (ȀǺȎȱǟ) ɄȞɆǤȖȱǟ ȀǲƩǟ ǠȾȺɆǣ ȸȵȿ

 ǥǠȝǟȀȵ ȷȿǻ ȃȿǿǼȵ ȿǕ ȴȚȺȵ Ƙȡȿ ɄǝǟɀȊȝ ȰȮȊǣ ȀȊǪȺǩ ȀǱǠǂǟ ȻǾȽ ȸȵ ǦɆȱǠȝ ǦǤȆȹ ȷǕ

 ǠńɆǞɆǣ ǟńǼɅǼő ȰȮȊǩ ǥǼȦȺǪȆƫǟ ǦȍǠǹ ȀǱǠǂǟ ǨǶǤȍǕ Û ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ Ǵǝǟɀȱ ȿǕ .ǦǞɆǤȱǟ

 ȷǠȆȹɌȱ ǢȲȖǪɅ Ǡư Û ȏǿɊȱ ɄȞɆǤȖȱǟ ȰȮȊȱǟ ȻɀȊǩȿ ȼɅɀȊǩ Ž ǨǤǤȆǩȿ Û ǧǠǤȺȱǟȿ ȷǟɀɆƩǟȿ

 ȰȮȊǣ ǠȽǿǠȶǮǪȅǟȿ ǻǿǟɀƫǟ ȻǾȽ ȯɎȢǪȅɍ ǧǠȅǟǿǻ ǒǟȀǱǙ .ǥƘǤȭ ǦȝȀȆǣ ǦȲȮȊƫǟ ȻǾƬ Ȱǵ ǻǠƶǙ

 ǦɆȝǠȶǪǱɍǟ ǦɆȶȺǪȱǟȿ ǦǞɆǤȱǟ ɂȲȝ ȗǠȦƩǟ Ȝȵ Û ǟńǼɆǱ ǦȅȿǿǼȵ ǦȖǹ ȸȶȑ ȳǟǼǪȆȵȿ ǴɆǶȍ

Ȗǹ Ȝȑȿȿ Û ǦɅǻǠȎǪȩɍǟȿ ǦȪɅȀȕ ǻǠƶǙȿ ǥǿɀǲȾƫǟ ȀǱǠǂǟ ȰɆȽǖǩ ǥǻǠȝǙ ƂǙ ȣǼő Ǧ

 ȻǾȽ ȯɎǹ ȻǾɆȦȺǩ ȴǪɆȅ Ǡȵ ǟǾȽȿ .ȀǱǠǂǟ ȻǾȽ ȯɀǵ ɄȲǂǟ ȜȶǪŎǟ ȤɆȪǮǩ ȿ ǠȾȺȵ ǥǻǠȦǪȅɎȱ

 ǦȺɅǼȵ Ž ƇǼȩ ȜȲȪȵ ȰɆȽǖǩ ǥǻǠȝɋ ȷǻǿɉǟ ȸȵ ǦɆȅǟǿǻ ǦȱǠǵ ǦȞǱǟȀȵ ȴǪɆȅ ǬɆǵ Û Ǧȩǿɀȱǟ

ɆȶȲȝ ǦɆƹǻǠȭǕ ƂǙ ȼȲɅɀƠ ȯɎǹ ȸȵ Û ȷɀȲǲȝ ƂǙ ȣǼő Ɣȱǟȿ Û Ȁǲǂǟ Ȝȩɀȵ ɂȲȝ ǦȶȶȎȵ Ǧ

.ɄȲƮ ȜȶǪƭ .Ȁǲǂǟ ǥǼȝǠȆȵȿ ǥǼȝǠȆȵ 

 :Ǧȅǟǿǻ) .ȃ Û ǥǼȉǟȿȀȱǟ Û .ǿ Û ȧȿȁȀȱǟ( : ȸɅǼȞǪȱǟ ǦȖȊȹǕ ǢǤȆǩ Ǡȵ ǠńǤȱǠȡ

 ǥǻǠȝǙ .Ǡŏ ǦȖɆǂǟ ǦǞɆǤȱǟȿ ǧǠǤȮƫǟ Ȝȩǟɀȵ Ž ǠȶɆȅ ɍ Û ǦɆȞɆǤȖȱǟ ȀșǠȺƫǟ Ž ǦɅǿǾǱ ǧǟƘɆȢǩ

Ȳȶȝ ɄȽ Ʉȑǟǿɉǟ ȰɆȽǖǩ ƂǙ ȣǼőȿ ɄȲȍɉǟ ǠȾȲȮȉ ȸȵ Ǡȵ Ǽǵ ƂǙ ǥǿȀȒǪƫǟ Ʉȑǟǿɉǟ ǼɅǼƟ ǦɆ

 ǳǠƱ ǼȶǪȞɅ .ɄȑǟǿɊȱ ǥǼɅǼǱ ǧǠȵǟǼǺǪȅǠǣ ǳǠȶȆȲȱ ǦɆǞɆǤȱǟ ǿǠǭɇǟ ȤɆȦơȿ ȰɆȲȪǩ

 ɂȲȝ ǠǄǮɅǼǵ ǦǵȀǪȪƫǟ ǥǿǠȶȞȱǟȿ ǦɆȹǟȀȶȞȱǟ ǦǱǾȶȺȱǟȿ ǦȦȲǪǺƫǟ ȰɆȽǖǪȱǟ ǥǻǠȝǙ ǧǠɆǲɆǩǟȀǪȅǟ

ǦȪȖȺȵ ǠɆȥǟȀȡɀǤȕ) ǦɆȞɆǤȖȱǟ ȀșǠȺƫǟ ȌǝǠȎǹ  Û Ǣȹǟɀƨǟȿ ǿǟǼƲɍǟ ȰǮȵ ǠőǠȪǪȊȵȿ ǦȅǟǿǼȱǟ

 ɀȽ ǦȅǟǿǼȱǟ ȻǾȽ ȸȵ ȣǼƬǟ .(ǦȅǟǿǼȱǟ ǦȪȖȺƫ ǦɆǱɀȱɀȥǿɀȵɀɆƨǟȿ ǦɆǱɀȱɀɆƨǟ ǦȞɆǤȖȱǟȿ

 Û ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ) ȄȮǩǠȵɀɆƨǟ ǧǠɆȺȪǩ ɂȲȝ ǦȶǝǠȪȱǟ ǦȦȲǪǺƫǟ ǧǠɆǲȾȺƫǟ ǥǼǝǠȥ ǴɆȑɀǩ
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) ɄƫǠȞȱǟ Ȝȩǟɀƫǟ ǼɅǼƠ ȳǠȚȹȿ Û ǼȞǣ ȸȝ ǿǠȞȊǪȅɍǟȿÛ (  ɄǭɎǭ ǦɆȥǟȀȢƨǟ ǧǠȵɀȲȞƫǟ ȳǠȚȹȿ

) ǻǠȞǣɉǟ ǦȪȖȺȵ ȰɆȽǖǩ ǦȵȁɎȱǟ ǦɆȞɆǤȖȱǟ ȀșǠȺƫǟ ȌǝǠȎǹ ɂȲȝ ǒɀȒȱǟ ȔɆȲȆǪȱ ((

 ǯǽɀƴȿ Ʉȶȩǿ țǠȦǩǿǟ ǯǽɀƴ ǒǠȊȹɋ ɃȀɅɀȎǪȱǟ ȔǤȒȱǟ ǧǟǒǟȀǱǙ ȳǟǼǺǪȅǟ Ź .ȌǵǠȵ

 ǿǠȞȊǪȅɍǟ ǧǠȹǠɆǣ ȳǟǼǺǪȅǟ Ź .ǦɅɀƨǟ ǿɀȎȱǟ ȳǟǼǺǪȅǠǣ ǦȅǟǿǼȱǟ ǦȪȖȺƫ  ǼȞǣ ȸȝ

 ǧǠȚǵɎƫǟ ȳǟǼǺǪȅǟ Ź .ȰɆȽǖǪȱǟ ǥǻǠȝǙ ȔɆȖǺǪȱ ǦɅɀɆǵ ǧǠȵɀȲȞȵ ƘȥɀǪȱ Ʉȑǟǿɉǟ ȤɆȺȎǪȱ

) ɄƫǠȞȱǟ Ȝȩǟɀƫǟ ǼɅǼƠ ȳǠȚȺȱ ǦɆȹǟǼɆƫǟ ɂȲȝ ăǒǠȺǣ ǦȅǟǿǼȱǟ ǦȪȖȺƫ ǦɆȹǠȮȵ ǦȮǤȉ ǒǠȺǤȱ (

 ȳǠȚȺǣ ǦȅǟǿǼȱǟ ǦȪȖȺƫ ɄȞȩǟȿ ȰɆǮƢ ǻǟǼȝǙ Ź Û ǟńƘǹǕ .ǦɆȑǿɉǟ ȴȮǶǪȱǟ ȓǠȪȹ ǧǠȝɀȶƭ

ƫǟ ǦȹȿȀȵȿ ǦȱɀȾȅ ǿǠǤǪȝɍǟ Ž Ǿǹɉǟ Ȝȵ ǦȅǟǿǼȱǟ ǦȪȖȺƫ ǻǠȞǣɉǟ ɄǭɎǭ ǦɆȥǟȀȢƨǟ ǧǠȵɀȲȞ

.ǦɆȹǠȮƫǟ ǦɆȥǟȀȢƨǟ ǧǠȹǠɆǤȱǟ ǥǼȝǠȩ ǬɅǼƠ 

 :Ǧȅǟǿǻ) .ȳ Û ȤȲƸȿ .Ǖ Û ǼǣǠȝ( : Ȝȩǟɀȵ ǿǠǤǪȝǟ ȸȮƹ  Ǽǵ ɂȲȝ

Ǚȿ ǦȖɆǂǟ ǦǞɆǤȱǟ ɂȲȝ ǠńǤȲȅ Ȁǭǘǩ ǠŒɉ ǦȞǝǠȑ ǦȍȀȥȿ ǠńɅǼƠ ǒǟɀȅ Ȭȱǽ Ȝȵȿ .ǼɅǼǲǪȱǟ ǦɆȹǠȮȵ

 ǟńȀȚȹ ǠȾǪɅɀɆǵȿ ǦȺɅǼƫǟ ǦɅɀɆǵ ƙȆƠ Ž ǠńɆȆɆǝǿ ǟńǿȿǻ ǦɆȺǤȱǟ ȯɀȪƩǟ ǼɅǼǲǪȱ ȷɀȮɅ ȷǕ ȸȮƹ Û

 ǧǟɀȺȆȱǟ Ž .ȋǠǹ ȰȮȊǣ ȷǠȶȝ ǦȺɅǼȵȿ ȳǠȝ ȰȮȊǣ ȷǼƫǟ ɂȲȝ ǥǻǼȞǪƫǟ ǦɆǣǠƶɋǟ ǠȽǿǠǭɇ

ǿɀȖǪȵ ǦȖǹ ǻɀǱȿ ȳǼȝ Ȝȵ ȜɅȀȅȿ ɃɀȦȝ ȰȮȊǣ ȷǠņȶȝ Ǩƴ Û ǦɆȑǠƫǟ ǦȲɆȲȪȱǟ Ž ȀȚȺȲȱ ǥ

 ȣǠȊȮǪȅǟ ƂǙ ǬǶǤȱǟ ǟǾȽ ȣǼȾɅ Û ȬȱǾȱ .ǦɆȺǤȱǟ ȯɀȪƩǟ ɄȑǟǿǕ ǰǪȺǩ Ɣȱǟ ǦȺɅǼƫǟ ǧǠɆȮɆȵǠȺɅǻ

 ȰȮȊǣ ȰȶȞȱǟ ȯȿǠȺǩ .ƗǤȱǟ ȰȪƩǟ Ȝȩɀȵ ǼɆȪȞǩ ɁǼȵ ȴȾȥ ȯɎǹ ȸȵ ȰȵǠȊȱǟ ǼɅǼǲǪȱǟ ǰŒ ȋȀȥ

ƗǤȱǟ ȰȪƩǟ ǦȪȖȺȵ ȋǠǹȷǠȶȝ ǦɅǼȲǣ Ž) ǥȿɎǵ ǦȝǿȂȵ Ž Ȋǩ Ɣȱǟȿ Û ǧǟǻǟǼȝɋǟ Ȱȶ

ǿǠȶȞƫǟǦɅȀȒƩǟȿ ǦɅ .ǦȺɅǼƫǟ ȸȵ ǥǠɆƩǠǣ ǦȒǣǠȹ ǦȪȖȺȵ Ȱǹǟǻ ǥǿɀǲȾȵ ǥǖȊȺȵ ǠńɆȱǠǵ ɄȽȿ Û

 ȰɆȲƠ Ȝȵ ǢȺǱ ƂǙ ǠńǤȺǱ ǬǶǤȱǟ ǻǟǼȝɋ ɄȩǠɆȆȱǟ ȰɆȲǶǪȱǟ ǠȹǼȝǠȅ  ȣǠȊȮǪȅǟ ɂȲȝ

ǦǲɆǪȹȿ .Ȝȩɀƫǟ ǟǾȽ ǧǠɅǼƠȿ ǧǠȹǠȮȵǙ ȬȱǾȱ ȨɆǤȖǪȲȱ ǧǟǻǠȉǿǙȿ ǦɆȶɆȽǠȦȵ ǦȖǹ Ȝȑȿ Ź Û

ȉǙ ǦǵǠȆȵ ȰɅɀƠ Ž ǠȾȵǟǼǺǪȅɍȸȮƹȿ .ȈɆȞȲȱ ǦƩǠȍ ǦǵǠȆȵ ƂǙ ǦɆȱǠȮ  ȸȝ Ȭȱǽ ȨɆȪƠ

Ȝȩɀƫǟ ȤɆȚȺǩ ȨɅȀȕȕǠȺƫǟ ȳǟǼǺǪȅǟ ǥǻǠȝǙȿ ÛǦɆȶȺǪȱǟ ȋȀȥ ȂɆȦƠȿ ÛǥǿɀǲȾƫǟ Ȩ ȫǟȀȉǙȿ Û

ɋ ǥǟǻǕ ƎǪȞǩ ǦȵǟǼǪȆƫǟ ǦɅǗȀȱǟ ȷǕ ɃǕ .ƙɆȲǂǟ ȷǠȮȆȱǟȜȩɀƫǟ ȰɆȽǖǩ ǥǻǠȝ ɄǞɆǣ ȂɆȭȀǩ ǠƬȿ Û

ǠȶǪǱǟȿȜȩǟɀȱǟ Ž .ȋǠǹ ȰȮȊǣ ɃǻǠȎǪȩǟȿ Ʉȝƹ Û ǥǼɆǱ ǥǟǻǕ ǦȅǟǿǼȱǟ ȻǾȽ ȷɀȮǩ ȷǕ ȸȮ

ȩǿǠȦƫǟ ȔɆȆǤǪȱƃǠǪȱǠǣȿ ÛǦȅǟǿǼȱǟ ǼɆȩ ǦɆȒȪȱǟ ȻǾȽ ǼɆȪȞǩȿ Ǧ ȔȖǹ ƂǙ Ȭȱǽ ǦƤȀǩ ȴǪɆȅ Û

 ȰɆȲȪǩȿ ǦɅȀȒƩǟ ǦɆȆȥǠȺǪȱǟ ǥǿǼȪȱǟ ȂɅȂȞǩ ȰǱǕ ȸȵ ǻĉŇǼǲłȶȲȱ ȴɆȶȎǩ ǧǟǻǠȉǿǙȿ ǦɆǲɆǩǟȀǪȅǙ

.ƆǟȀȶȞȱǟ ȤǵȂȱǟ
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ɃȀȚȺȱǟ ǿǠȕɋǟ 

ǒǟȀȒƪǟ ǦɆȝǠȺȎȱǟ ǦɆȶȺǪȱǟ 

ɍǟ ǼȞɅ ɃǼȎǪȱǟ Ž ǄǠɆȅǠȅǕ ǄǟȀȎȺȝ ǒǟȀȒƪǟ ǦɆȝǠȺȎȱǟ ǦɆȶȺǪȱǟ ɀƲ ȯǠȪǪȹ

 ǧǠǤȲȪǩ ǥǻǠɅȁ Ƃǟ Ɂǻǘǩ Ɠȱǟȿ ȰǤȪǪȆƫǟ Ž ǦȝǠȺȎȱǟ ȸȝ ǦƟǠȺȱǟ ǦǞɆȥǼȱǟ ǧǟȁǠȡ ǧǠǭǠȞǤȹɍ

) ǷǠȺƫǟ ƘȢǪǣ ǦɆȺȞƫǟ ǦɆȱȿǼȱǟ ǦɆȵɀȮƩǟ ǦǞɆƬǟ ȀɅȀȪǩ ƘȊɅȿ ȼǩǟƘȢǩȿ ǷǠȺƫǟ Û(

ǦɆȲǤȪǪȆƫǟ ǧǠȽɀɅǿǠȺɆȆȱǟ ȸȝ ȋǠƪǟ  ȳǠȞȱǟ ȯɀȲƜ ǧǠǭǠȞǤȹɌȱ  ǧǟȀɅǼȪǩ ǳȿǟȀǪǪȅ

 ƃǟɀǵ ɄȝǠȺȎȱǟ țǠȖȪȱǟ ȸȝ ǦǤǩȀǪƫǟ ȷɀǣȀȮȱǟ ǼɆȆȭǕ ƆǠǭ ǧǠǭǠȞǤȹǟ  ƅǠǭ ȸȵ ȸȕ ǠǲɆǱ

 ǢȆƜ ƘȢǪȲȱ ǷǠȺƫǟ ȏȀȞǪɅ ǦȾǱ ȸȵȿ .(ǒǠǣȀȾȮȱǟ ȳǟǼǺǪȅǟ Ȭȱǽ ż Ǡƞ) ȷɀǣȀȮȱǟ ǼɆȆȭǟ

 ɁȀǹǕ ǦȾǱ ȸȵȿ ÛǦɆȝǠȺȎȱǟ ǦɆȶȺǪȲȱ ǦȵǟǼǪȆƫǟ Ƙȡ ȓǠƴɉǟ Ȝȵ ȤɆȮǪȱǟ ǧǠȅǠɆȅ ȬȲƢ Ǽȩ

.ǦȵǟǼǪȆȵ ǦɆȶȺǩ ǠȾȲȞǱ ż ǦɆȝǠȺȎȱǟ ǦɆȶȺǪȱǟ ɂȲȝ ǄǠɆǣǠƶǙ ǄǟƘǭǖǩ ǷǠȺƫǟ ƘȢǩ 

 

:ǒǟȀȒƪǟ ǦȝǠȺȎȱǟ ȤɅȀȞǩ 

 ǧǠǱǠɆǪǵɍǟ ǦɆǤȲǩ ɂȲȝ ȰȶȞǩ Ɣȱǟ ǦȝǠȺȎȱǟ ȬȲǩ"ɄȽ ǒǟȀȒƪǟ ǦȝǠȺȎȱǟ

 ǻǿǟɀƫǟȿ ǦǞɆǤȱǠǣ ǿǟȀȑɋǟ ȷȿǻ ǦɅǻǠȎǪȩɍǟȿ ǦɆȝǠȶǪǱɍǟ ǦɆȶȺǪȱǟȿ ǦɆȹǠȆȹɍǟ ȸȵ ÛǦɆȞɆǤȖȱǟ

 ǥǻǠȝǟȿ ȳǟǼǺǪȅɋǟ ǥǻǠȝǙ ÛǧǠȦȲǺƫǟ ȸȵ ǼƩǟ ǥǻǼǲǪƫǟ ǻǿǟɀȶȲȱ ȰǮȵɍǟ ǿǠȶǮǪȅɍǟ ȯɎǹ

 ɁǻǘɅ Ǡư ÛǦȩǠȖȱǟ ǥǒǠȦȭ ƙȆƠȿ ǦǞɆǤȱǟȿ ǦǶȎȱǟ ɂȲȝ ƐȲȆȱǟ ƘǭǠǪȱǟ ȸȵ ȰɆȲȪǪȲȱ ȀɅȿǼǪȱǟ

 ɂȲȝ ǟǻǠȶǪȝǟ ǦǞɆȥǼȱǟ ǧǟȁǠȡ ǧǠǭǠȞǤȹǟ ȸȵ ǼƩǟ ȬȱǾȭȿ ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟ ɂȲȝ ȗǠȦƩǟ Ƃǟ

".ǦǞɆǤȱǟ Ȝȵ ǦȪȥǟɀǪȵ ǧǠɆǱɀȱɀȺȮǩ ȳǟǼǺǪȅǟ 

 

:ǒǟȀȒƪǟ ǦȝǠȺȎȱǟ ǦɆƵǕ 

¶ .ǦɆȞɆǤȖȱǟ ǻǿǟɀƫǟȿ ȳǠƪǟ ǻǟɀȶȲȱ ǒȤȮȱǟ ȳǟǼǺǪȅɍǟ 

¶ .ǦȲǝǠȆȱǟȿ ǦǤȲȎȱǟ ǧǠȦȲǺƫǟ ȸȵ ǼƩǟ 

¶ .ǦɆȝǠȺȎȱǟ ǧǠȦȲǺƫǟ ȳǟǼǺǪȅǟ ǥǻǠȝǙ 

¶ .ǦɆƧ ȰȩǕ ǻǟɀƞ ǦȝǠȺȎȱǟ ż ǦȲǹǟǼȱǟ ǦȵǠȆȱǟ ǥȀȖƪǟ ǻǟɀƫǟ ȯǟǼǤǪȅǟ 

¶ ɋǟ ƙǣ ȨȥǟɀǪȱǟ.ǦɆƫǠȞȱǟ ǦɆǞɆǤȱǟ ƘɅǠȞƫǟ Ȝȵ ȨȥǟɀǪɅ Ǡƞ ǠɆǱɀȱɀȺȮǪȱǟȿ ǯǠǪȹ 

¶ .ȀȒǹɉǟ ǻǠȎǪȩɍǟȿ ǧǟǿǠȶǮǪȅɍǟ Ž ǥǼɅǼǱ ǧɍǠƭ ǴǪȥ 
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¶  Ȁȥɀǩȿ ǦɆǞɆǤȱǟ ƘɅǠȞƫǟ ɂȝǟȀǩȿ ȤȚȹɉǟ ǯǠǪȹɋǟ ż ǧǠȵǼǹ ǴȺƢ Ɠȱǟ ȯǠȶȝɉǟ ǒǠȊȹǙ

.Ȱȶȝ ȋȀȥ 

¶ .ǦȵǻǠȪȱǟȿ ǥȀȑǠƩǟ ȯǠɆǱɊȱ ǦɆǶȍ ǦǞɆǣ Ƙȥɀǩ 

¶ ȱǟ ǧǠǭǠȞǤȹɍǟ ȐȦǹ ǥȀȽǠș ȸȵ ǼƩǟ Ž ȴȾȆɅ Ǡƞ ǦȥǠȭ ȜɆȺȎǪȱǟ ȰǵǟȀȵ ż ǦɆȹɀǣȀȮ

.ɃǿǟȀƩǟ ȃǠǤǪǵɍǟ

 

:ǒǟȀȒƪǟ ǦɆȝǠȺȎȱǟ ǦɆȶȺǪȱǟ ɀƲ ȨɅȀȖȱǟ 

 Ǡư ǻǿǟɀƫǟ ȳǟǼǺǪȅǟ ǦɆȲȝǠȥȿ ǥǒǠȦȭ ƙȆƠ ȯɎǹ ȸȵ ǦȶǝǠȪȱǟ ǧǠȝǠȺȎȱǟ "ƘȒơ"

.ǦɆȆȥǠȺǪȱǟ ǥǿǼȪȱǟȿ ǦɅǻǠȎǪȩɋǟ ǥǒǠȦȮȱǟ ƙȆƠȿ ǦɆǱǠǪȹɋǟ ǥǻǠɅȁ ƂǙ ɁǻǘɅ 

ǹ ǧǠɆǱɀȱɀȺȮǪȱǟ ȨɆǤȖǩ Ž ȜȅɀǪȱǟ ȣǼȾǪȆǩ "ǒǟȀȒǹ" ǥǼɅǼǱ ǧǠȝǠȺȍ ȨȲ

 ǦȩǠȕȿ ǦɆȆȶȊȱǟ ǦȩǠȖȱǟ ȸȵ ǥǻǠȦǪȅɋǟ ǧǟǼǵȿ ǯǠǪȹǙ ż ȰȶȞǩ Ɠȱǟ ȜȹǠȎƫǟ ȰǮȵ ǦɆǞɆǤȱǟ

 ȯǠƭ ż ǧǟǿǠȊǪȅɋǟ ȰǮȵ ǦɆǞɆǤȱǟ ǧǠȵǼƪǟ ƂǙ ǦȥǠȑɋǠǣ Ȭȱǽȿ ÛǦɅɀɆƩǟ ǦȲǪȮȱǟȿ ǳǠɅȀȱǟ

ǻǟɀƫǟ ȯȿǟǼǩ ȴȚȹ ƙȆƠȿ ǦȩǠȖȱǟ ǼɆȉȀǩ .ǦɆǝǠɆȶɆȮȱǟ 

 ÛǠȾǭȿǼǵ ȰǤȩ ǦɆȝǠȺȎȱǟ ǧǠǭɀȲƫǟ ȸȵ ǦǞɆǤȱǟ ǦɅǠȶƩ ǦɆǝǠȩȿ ȤȚȹɉǟ ǯǠǪȹɋǟ ǼȞɅ

 ȨɅɀȆǪȱǟȿ ȜɆȺȎǪȱǟ ǧǠɆȲȶȝ ȰȶȊǩ ǦɆǝǠȩȿ ǦɆǲɆǩǟȀǪȅɋ ȀȶǪȆȵ ȨɆǤȖǩ ȨɅȀȕ ȸȝ

 ȀȕǠǺƫǟ ȰɆȲȪǩȿ ǥǒǠȦȮȱǟ ǥǻǠɅȁ ƂǙ ȣǼőȿ ÛǧǠȵǼƪǟȿǦǞɆǤȱǠǣȿ ȷǠȆȹɋǟ ǦǶȎǣ ȨǶȲǩ Ɠȱǟ. 

ȱǟ ȣǟǼȽǕ ǦɆȮȲȵ ǒǠȊȹǙǦȵǟǼǪȆƫǟ ǦɆȶȺǪ 

 ɄȵǠȝ ƙǣ  ȿ  Ž ǧǠɅɀǪȆƫǟ ȜɆƤ ɂȲȝ ƘǤȭ ȰȮȊǣ ȷǻǿɉǟ ȫǿǠȉ Û

 ȳǠȝ ǼȞǣ Ǡȵ ȯǠȶȝǕ ȯȿǼǱ ȀɅɀȖǪȱ ǦɆƫǠȞȱǟ ǧǟǿȿǠȊƫǟ Ž ǦɆȺȕȿ ǥǿȿǠȊȵ ǒǟȀǱǙ Ź .

 ȃǿǠȵ  ȸȵ ǡȀȪɅ Ǡȵ ǦȭǿǠȊƞ Û  ǧǠȶȚȺȵȿ ǦȵɀȮƩǟ ȸȵ ȰǮư  ɄȲǮưȿ

ǼȾȵ Ǡư Û ǡǠǤȊȱǟȿ ǒǠȆȺȱǟ  ȳǠȝ ǦȖǹ ǾɆȦȺǪȱ ȨɅȀȖȱǟ ǨȵǼȩ Û ǥǿȿǠȊƫǟ ȻǾȽ ȯɎǹ .

 ȳǠȝ ǦȖǹ ǾɆȦȺǩȿ ǦɆȮȲƫǟ ǒǠȊȹɋ ȨɅȀȖȱǟ ǦȕǿǠǹ ǦȵɀȮƩǟ  ǦɆȶȺǪȱǟ ȣǟǼȽǕȿ

 ǠȾȞɆȅɀǩ Ź Ɣȱǟ ǦɅɀȱȿɉǟ ǧǟǽ ȰȶȞȱǟ ȓǠȪȹ ȸȵ ǼɅǼȞȱǟ ȨɅȀȖȱǟ ǦȕǿǠǹ ȸȶȒǪǩ .ǦȵǟǼǪȆƫǟ

 ȤȲǪƯ Ȝȵ ǦȪǵɎȱǟ ǧǟǿȿǠȊȶȲȱ ǦǲɆǪȹ ƎȭǕ ȰȮȊǣȊǩ . ȨɅȀȖȱǟ ǦȕǿǠǹ Ȱȶ

:ǦɆȱǠǪȱǟ ǧɍǠŎǟ 
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 -  ȳǠȝ ǦȖƝ Ʉȝɀȱǟ ǥǻǠɅȁ  ȣǼŏ ǠȽǾɆȦȺǩ ȰǝǠȅȿȿ ǠőǟȀȉǘȵȿ ǠőǠɅǠȡȿ ǠȾȥǟǼȽǕȿ

Ü ǠȾȥǟǼȽǕ ȨɆȪƠ ƂǙ ǥɀȝǼȱǟȿ ǦȖǺȲȱ ǦɆȺȕɀȱǟ ǦɆȮȲƫǟ ȂɅȂȞǩ 

 ȀȕǕȿ ǦɆȺȕɀȱǟ ǧǠȅǠɆȆȱǟ Ȝȵ ǧǟȀȉǘƫǟȿ ǧǠɅǠȢȱǟȿ ȣǟǼȽɉǟ ȧǠȆǩǟ ȷǠȶȑȿ ȔǝǟȀƪǟ ȴȅǿ .

 .ȔɆȖǺǪȱǟ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ǧǟȀȉǘȵȿ ǧǠɅǠȡȿ ȣǟǼȽɉ ȔǝǟȀǹ ȴȅǿ ȳȂȲǪȆɅ ǟǾȽȿ

 ȷǻǿɉǟ" ǦȪɆǭȿ Ž ǥǻǿǟɀȱǟ ȬȲǩ Ȝȵ ǧǟǿǻǠǤƫǟȿ ǧǠȅǠɆȆȱǟȿ ȣǟǼȽɉǟ ȬȱǾȭȿ "

) ǦɅǾɆȦȺǪȱǟ ǦɆȶȺǪȱǟ ǰȵǟƎǣ ǦȍǠƪǟ ǧǟȀȉǘƫǟȿ ǦɆȺȕɀȱǟ ǦȖƪǟ ȰȮȊǩ Ɣȱǟ Û (

Ü ǦȵǻǠȪȱǟ ǧǟɀȺȆȲȱ ǼȲǤȲȱ 

ƫǟ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ǰȵǻ . ƃǠǪȱǠǣȿ Û ȔɆȖǺǪȱǟ ȀȕǕȿ ǦɆȺȕɀȱǟ ǦɆȶȺǪȱǟ ȔȖǹ Ž ǦȵǟǼǪȆ

Ü ǠőǠɅɀȱȿǕ ǾɆȦȺǩ ȷǠȶȑ 

 ǟăǒǼǣ Û (ƙȕɀǪȱǟ) ǧǠȚȥǠǂǟ ɁɀǪȆȵ ɂȲȝ ȿǕ ǦɆȺȕɀȱǟ ȷȿǻ ȔȖƪǟ Ž ȴɆȶȞǪȱǟ .

.ǄǠɆƶǿǼǩ ǧǠȚȥǠǂǟ ȜɆƤ ƂǙ ȯɀȍɀȱǟ Ż Û ƑɅȀƟ ȃǠȅǕ ɂȲȝ ƙǪȚȥǠǶƞ 

ȥǟɀǩȿ ǦɆȺȕɀȱǟ ǦɆǝǠȎǵɋǟ ȴȚȺȱǟ ȂɅȂȞǩ . ȣǟǼȽǕ ǧǟȀȉǘȵ ȤɆȺȎǩ ȯɎǹ ȸȵ ǧǠȹǠɆǤȱǟ Ȁ

 Û ǬȱǠǮȱǟ ɁɀǪȆƫǟȿ ƆǠǮȱǟ ɁɀǪȆƫǟȿ ȯȿɉǟ ɁɀǪȆƫǟ ǧǟȀȉǘȵ ƂǙ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ

) ǧǟǒǠȎǵɋǟ ǥȀǝǟǼȱ ƃǠƫǟȿ ƗȪǪȱǟ ȴȝǼȱǟ Ƙȥɀǩȿ ɁȀǹɉǟ ǧǠȆȅǘƫǟȿ (

Ü ǠőǻɀǱȿ ǧǠȹǠɆǤȱǟ Ȁȥǟɀǩ ƙȆƠ ȿ Û ǧǠȹǠɆǤȱǟ ȤɆȺȎǪȱ 

ɀȚȺƫǟ ǥǠȝǟȀȵ ȴɆȶȞǩ . ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ȣǟǼȽɉ ȔǝǟȀǹ ȴȅǿ ȯɎǹ ȸȵ ƆǠȆȺƨǟ ǿ

 ǦɆȲǤȪǪȆƫǟȿ ǦɆȱǠƩǟ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ȔȖǹ Ȝȵ (ȄȵǠƪǟ ȣǼƬǟ ǦȍǠǹȿ)

 ǼȍȀȱ ǦȵȁɎȱǟ ǦȦȺȎƫǟ ǧǟȀȉǘƫǟ ǼɅǼƠ ƂǙ ǦȥǠȑɋǠǣ Û ǦɆȺȕɀȱǟ ǧǠɆǲɆǩǟȀǪȅɍǟȿ

Ü ȳǼȪǪȱǟ 

ǟ ȰȭǠɆȽ ɂȲȝ ǒǠȺǤȱǠǣ Û ǦɆȆȅǘƫǟ ǧǠɆȱɇǟ ȂɅȂȞǩ ǥǻǠɅȁ . ȰȞȦȱǠǣ ǥǻɀǱɀƫǟ Ȁȕɉǟȿ ǧǠȅǠɆȆȱ

 ȷǻǿɉǟ" ȰǱǕ ȸȵÜ ǦɆǣȿǿȿɉǟ ǦɆȶȺǪȱǟ ǦȅǠɆȅ ǾɆȦȺǩȿ ȨɆȆȺǩȿ " 

 ǦɆȅǠɆȪȱǟ ǦɅǻǠȎǪȩɍǟ ǯǽǠȶȺȱǟ Ƙȥɀǩ ȯɎǹ ȸȵ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ȤɆȱǠȮǩ ȀɅǼȪǩ .

.ǦȲȎȱǟ ǧǟǽ 

 ȔɆȖǺǪȱǟ ǥǿǟȁȿ ǨȵǠȩ Û ǻǼȎȱǟ ǟǾȽ Žȿ .ǦɆǱǿǠǹȿ ǦɆȲǹǟǻ ǿǻǠȎȵ ȸȵ ȰɅɀȶǪȱǟ . ȷȿǠȞǪȱǟȿ

 ǦɆȱǠƧǕȀȱǟ ǧǠȪȦȺȱǟ ȔǣȀǣ Û ǦȵǠȞȱǟ Ǧȹȁǟɀƫǟ ǥǿǟǻǙȿ ǦɆȱǠƫǟ ǥǿǟȁȿ Ȝȵ ȨɆȆȺǪȱǠǣ Û ƃȿǼȱǟ
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 ȣǟǼȽɉ ǦɅɀȱȿɉǟ Ƀǽ ȰɅɀȶǪȱǟ ȌɆȎơ ȷǠȶȑ ƃǠǪȱǠǣȿ Û ǦɆǣȿǿȿɉǟ ǦɆȶȺǪȱǟ ǦȖƝ

Ü ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ǦȖǹ ȸȵ ǕȂǲǪɅ ɍ ǒȂǲȭ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ 

ɆɆȪǪȱǟȿ ǦǤȩǟȀƫǟ ǦȶȚȹǕ ȂɅȂȞǩ . Ȝȵ ȷȿǠȞǪȱǠǣ Û ƃȿǼȱǟ ȷȿǠȞǪȱǟȿ ȔɆȖǺǪȱǟ ǥǿǟȁȿ .ȴ

 ɃǾȱǟ Ɨȕȿ ǦǤȩǟȀȵ ȳǠȚȹ ȀɅɀȖǩ ǿɀȕ Ž Û ǒǟǿȁɀȱǟ ǦȅǠǝǿ Ž ǒǟǻɉǟ ȳǼȪǩ ǥǼǵȿ

 ȀɅǿǠȪǩ ǦǤȩǟȀƫǟ ȳǠȚȹ ǧǠǱȀƯ ȰȶȊǪȅ .ǦɆȺȕɀȱǟ ȔȖƪǟȿ ǰȵǟƎȱǟ ǼȍȀȱ ȳǼǺǪȆɆȅ

.ǥǿǟȁɀȱǟ Ȝȩɀȵ ɂȲȝ ǦǤȩǟȀȵ Ǧǵɀȱȿ ǦȶȚǪȺȵ ǦɆȲǵȀȵ 

Ȇƫǟ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ǰȵǻǦɆȺȕɀȱǟ Ȁȕɉǟ Ž ǦȵǟǼǪ 

 ɄȆȅǘƫǟ ǿǠȕɋǟȿ ǧǠȅǠɆȆȱǟ ǦǞɆǣȿ ɃɀȶȺǪȱǟ ȼȵǠȚȹ ȷɀȮɅ ȷǕ ȷǠȶȑ ɂȲȝ ȷǻǿɉǟ Ȃȭǿ

 ȳǠȝ ǦȖǹ ȨɆȪƠ ǒǼǤȱ ǦɆǩǟɀȵ  ǧǠɆȱɇǟȿ ǧǟȁǠƱɋǟ ɂȲȝ ăǒǠȺǣ Û ǦȺɆǪȵ ȄȅǕ ɂȲȝ

 ȨǝǠǭɀȱǟ ȰǮƢ .ǦɆȦȱɊȱ ǦɆǝǠƴɋǟ ȣǟǼȽɊȱ ƗȵȂȱǟ ǿǠȕɋǟ ȯɎǹ Ǡŏ ȯɀȶȞƫǟ ǦǶǱǠȺȱǟ

ȱǠǪȱǟ:ȷǻǿɉǟ Ž ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ǦɆȆɆǝȀȱǟ Ȁȕɉǟ ǦɆ 

ɃǾɆȦȺǪȱǟ ȀɅɀȖǪȱǟ ǰȵǟȀǣ 

) ɃǾɆȦȺǪȱǟ ȀɅɀȖǪȱǟ ǰȵǟȀǣ Û ǧǟɀȺȆȱǟ ǥǻǼȞǪȵ ǦɆȵɀȮǵ ȀɅɀȖǩ ȔȖǹ ɄȽ (

 ǦɆȝǠȖȪȱǟȿ ǦɆȺȕɀȱǟ ǦɆȶȺǪȱǟ  ȔȖǹ ȜǤǪǩȿ ǰȵǼȱ Û ɄȭǿǠȊǩ ǰŒ ȯɎǹ ȸȵ ǠȽȀɅɀȖǩ Ź

 ȰȶȊǩȿ  ȷǻǿɉǟ" ǿǠȕǙ Ž ǦȦȲǪǺƫǟ ǦȲƥ ȸȵ ǒȂǲȭ ǦȚȥǠƮ ȰȮȱ ǦɆȶȺǪȱǟ ǰȵǟȀǣ ǠńȒɅǕ

 ǦƨǠȞƫ ÛǦȶȪȱǟ ƂǙ ǥǼȝǠȪȱǟ ȸȵ ɄȭǿǠȊǩ ɃǿǠȊǪȅǟ ǰŒ ɂȲȝ ăǒǠȺǣ Û ǻɎǤȱǟ Ž ǦɅȂȭȀȵɎȱǟ

 Ȝȵ Û ǦɆȆȥǠȺǪȱǟ ǠőǟȂɆȵ ɂȲȝ ăǒǠȺǣ Û ǧǠȚȥǠǂǟ ƙǣ ǦɆȶɆȲȩɋǟ ǧǠǩȿǠȦǪȱǟȿ ǧǠǱǠɆǪǵɍǟ

Ȁǹ Ȝȑȿ ƂǙ ǦȥǠȑɋǠǣ ǦȱǠȖǤȱǟȿ ȀȪȦȱǟ ǧǠɅǼƠ ȣǟǼȾǪȅǟ ăǒǠȺǣ ǦȪȖȺȵ ȰȮȱ ǦɅǿǠȶǮǪȅǟ Ȕǝǟ

.ǦɆȆȥǠȺǩ ǠɅǟȂȵ ɂȲȝ 

   ǦȲǣǠȩ ǦɆȶȺǩ ǰȵǟȀǣ ƂǙ  ȷǻǿɉǟ" ǦȪɆǭȿ ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǟ ǰȵǟȀǣ ȴǱȀǪǩ Ǡȶȭ

 Ź .ǠńɆȱǠǵ ǾɆȦȺǪȱǟ ǼɆȩ .ǧǟɀȺȅ ȜǣǿǕ ȿǕ ǫɎǭ ǧǟǿȿǻ ȯɎǹ ȸȵ ȃǠɆȪȲȱ ǦȲǣǠȩȿ ǾɆȦȺǪȲȱ

ȶȺǪȱǟ ǦɆȲȶȝ Ž ƙɆȅǠȅǕ  ȜɆƤ Ȝȵ ǦȭǟȀȊȱǠǣ ǰȵǠȹƎȱǟ ȴɆȶȎǩ ȨɆȆȺǪȱǟ ǦȺƨ ȸȵ ȴȝǼǣ Û ǦɆ

 ȿ  ǧǠȶȚȺȵȿ Û ǦȲȎȱǟ ǧǟǽ ȋǠƪǟȿ ȳǠȞȱǟ ƙȝǠȖȪȱǟ ǧǠȆȅǘȵ ȸȵ ȰɆǮƢ Ȝȵ Û Ȱȶȝ ǦȩȀȥ

 ǦɆȶȺǪȱǟ ǦȖǹ ɄȖȢǩ .ǡǠǤȊȱǟȿ ǒǠȆȺȱǟ ɄȲǮưȿ Û ǦɆƹǻǠȭɉǟ ȓǠȅȿɉǟȿ Û ƆǼƫǟ ȜȶǪŎǟ

 ǦɆǣȿǿȿɉǟ  ǿǟȿǻǕ ǻǼƠȿ Û ǠńɆǝǠƴǙ ǠńȝǠȖȩ  ǧǠȶȚȺȵ Û ȋǠǹ Û ȳǠȝ) ǠǄȮɅȀȉ ȜȶǪŎǟ

 ǾɆȦȺǩ Ž (ǠȽƘȡȿ Û ƆǼƫǟ  ƘǤȭ ȰȮȊǣ  ǦɅǻǠȎǪȩɍǟ ǦɆȶȺǪȱǟ ǰȵǠȹȀǣ ȂȭȀɅ .ǠńȝȿȀȊȵ
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 ȂȭȀǩȿ Û ǦȲȎȱǟ ǧǟǽ ǧǠȵǼƪǟȿ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ȜɅǿǠȊȵ ǾɆȦȺǪȱǟ Ž ȋǠƪǟ țǠȖȪȱǟ ǿȿǻ ɂȲȝ

.ǦɆȺɆȮƢ ǦɆȞɅȀȊǩ ǦǞɆǣ ȀɅɀȖǩ ǦɆƵǕ ɂȲȝ 

ǧǠȚȥǠǂǟ ǦɆȶȺǩ ǰȵǟȀǣ 

ǂǟ ǦɆȶȺǩ ǰȵǟȀǣ ǻǟǼȝǙ ŹƮ ȰȮȱ ǧǠȚȥǠǥȀȊȝ ƔȺǭɍǟ ǧǠȚȥǠǂǟ ȸȵ ǦȚȥǠ Ȝȵ Û

 ǠőǠɅǼƠȿ ǠőǠɅɀȱȿǕ ǥǠȝǟȀȵȿ Ɨȕɀȱǟ ȷȿǻ ɁɀǪȆƫǟ ɂȲȝ ǦɆȺȕɀȱǟ ǧǠɅɀȱȿɉǟ ǦƤȀǩ

.ǥǼɅȀȦȱǟ ǦɅɀȶȺǪȱǟ ǧǠɅǼǶǪȱǟȿ Ȝȑɀȱǟȿ ǧǠȚȥǠǶȶȲȱ ǦɆǤȆȺȱǟ ǠɅǟȂƫǟ Ȝȵ ɂȉǠȶǪɅ Ǡƞ ǦȍǠƪǟ 

 ɀȶȺȱǟ ȂɅȂȞǩ ȣǼȽ Ž ǧǠȚȥǠǂǟ ǦɆȶȺǩ ǰȵǟȀǣ ȜɆƤ ȫȀǪȊǩ  Ž ɃǻǠȎǪȩɍǟȿ ɄȝǠȶǪǱɍǟ

 ȫȀǪȊǩ .ȨȕǠȺƫǟȿ ǧǠȚȥǠǂǟ ƙǣ ǥɀǲȦȱǟ ȰɆȲȪǩ ȣǼŏȿ ǦǞɆǤȱǠǣ ǿǟȀȑɋǟ ȷȿǻ ǦȚȥǠǂǟ

 Ž ǠńȒɅǕ ǰȵǟƎȱǟ ȜɆƤȜȶǪŎǟ ƙȮȶǪǣ ǦȪȲȞǪƫǟ ȣǟǼȽɉǟǟȿ ÛǦȱǠȖǤȱǟȿ ȀȪȦȱǟ ȸȵ ǼƩ Û

ǂǟ ǧǟǻǠȎǪȩɍǟ ǦɅɀȪǩȿɅǿǠȶǮǪȅɍǟ ȜɅǿǠȊƫǟȿ ÛǦɆȵɀȮƩǟ ǧɎǹǼǪȱǟ ȯɎǹ ȸȵ ǦɆȲ ÛǦ

źǟǾȱǟ ȤɆșɀǪȱǟ ǧǟǿǻǠǤȵȿ .ǦɆǤɅȀǲǪȱǟ ȜɅǿǠȊƫǟȿ ȴǲƩǟ ǦȖȅɀǪƫǟȿ ǥƘȢȎȱǟ ǧǠȆȅǘƫǟȿ Û

 Ž ǦǤǺǪȺƫǟ ǦɆȲǂǟ ȄȱǠŎǟ ȬȱǾȭȿ ǦɅȂȭȀȵɎȱǟ țȿȀȊȵ ǰȵǟƎȱǟ ȻǾȽ ȴȝǼǩ ȷǕ ȜȩɀǪƫǟ ȸȵȿ

 ǰȵǟƎȱǟ ȻǾȽ ǧǠǱȀƯ ǰȵǻ Ź  ǦɅɀȶȺǪȱǟ ǠȾȖȖǹ ȸȶȑ ǠȾǱǠȵǻɋ ǧǠȚȥǠǂǟ ǒǠƲǕ ȜɆƤ

ǠǶȶȲȱ ǦɅɀȶȺǪȱǟ.ǦɆȺȕɀȱǟ ǦɆǞɆǤȱǟ ǦɆȶȺǪȱǟ ȔȖǹ ȸȵ ǒȂǲȭ ǧǠȚȥ 

) ɃǻǠȎǪȩɍǟ ɀȶȺȱǟ ǦȖǹ-( 

 ǠőǠȹǠȮȵǙ ȨɆȪƠȿ ǻɎǤȲȱ ɃǻǠȎǪȩɍǟ ɀȶȺȱǟ ȴǹȁ ǥǻǠȞǪȅɍ ǦȖƪǟ ȻǾȽ ȀɅɀȖǩ Ź

 ǧɎǹǼǪȱǟ ȸȝ ǄɎȒȥ Û ǥǻǼƮ ǦɆȝǠȖȩȿ ǦɆȱǠȵȿ ǦɅǻǠȎǪȩǟ ǧǠȅǠɆȅ ȰȶȊɅȿ .ǦɅɀȶȺǪȱǟ

ȱǟ Ȝȵ ǦȭǟȀȊȱǟ ɂȲȝ ȂɆȭȀǪȱǟ Ȝȵ ǦɆȵɀȮƩǟ ȯɎǹ ȸȵ Ȭȱǽ ȨɆȪƠ ȴǪɅ .ȋǠƪǟ țǠȖȪ

 ȤȲǪƯ Ž ɀȶȺȱǟ ȂɆȦƠ ǠŒǖȉ ȸȵ Ɣȱǟ ǦɅǿǠȶǮǪȅɍǟ ȋȀȦȱǟȿ ȜɅǿǠȊƫǟ ȸȵ Ǧȝɀȶƭ

 Ȅȶƪǟ ǧǟɀȺȆȲȱ ǦȦȲǪǺƫǟ ǧǠȝǠȖȪȱǟ Ǝȝ ɀȶȺȱǟ ǧɍǼȞȵ ǦȖƪǟ ǻǼƠ Ǡȶȭ .ǧǠȝǠȖȪȱǟ

ǱȀƯ ǰȵǻ ȴǪɅ .Ɔǻǿɉǟ ȸȕǟɀȶȲȱ ǦȊɆȞȵȿ ǦɆȽǠȥǿȿ Ȱȶȝ ȋȀȥ ƂǙ ǠȾǪƤȀǪȱ Û ǦȲǤȪƫǟ ǧǠ

 ȴɆȲȆǪȱǟ ȓǠȪȹ ȯɎǹ ȸȵ ǠȾȞǤǪǩȿ ǠȾǮɅǼƠ ȴǪɆȅȿ Ǡŏ ǦȍǠƪǟ ǦɆȲɆȎȦǪȱǟ ȰȶȞȱǟ ǦȖǹ

.ǦɆȱǠǪǪƫǟ ǦɆȹȿȀǪȮȱɋǟ 

ɄȆȅǘƫǟ ȨɆȆȺǪȱǟ ǧǠɆȱǓ 

ȯǠȞȦȱǟ ȨȥǟɀǪȱǟ ȷǠȶȑ ȰǱǕ ȸȵ ǦɆȶȺǪȱǟ ȣǟǼȽǕ ȜɆȶƛ ȳǟȂǪȱɍǟ ɂȲȝ ǼɆȭǖǪȱǟȿ Û

ǦɆȺȕɀȱǟ ǧǠɅɀȱȿɉǟ ȸȶȑ ǦȵǟǼǪȆƫǟǓ ǒǠȊȹǙ ȳǼȝ ȷǠȶȑ ǦȵɀȮƩǟ ǧǿǠǪǹǟ Û ȸȵ ǦȲǹǟǼǪȵ ǧǠɆȱ
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 ȳǠȝ ǦȖǹ ǾɆȦȺǩ ȷǕȿ ǼɅǼǱ  ǠȾǶɆȪȺǩ Ź Ǽȩȿ .ǦȶǝǠȪȱǟ ǦɆȆȅǘƫǟ Ȁȕɉǟ ɂȲȝ ǼȶǪȞɅ

 ǥǼȶǪȞƫǟ ǦɆȆȅǘƫǟ ǧǠɆȱɇǟ ƃǠǪȱǟ ƆǠɆǤȱǟ ȴȅȀȱǟ ǴȑɀɅ .ȰȒȥǕ ȨɆȆȺǩ ǦǵǠǩɋ ƎȭǕ ȰȮȊǣ

 ȳǠȝ ǦȖǹ ǸɆȅȀǪȱ .ǦȦȲǪǺƫǟ ǠőǟǻǟǼȝǙ ƙǣ ǦȩɎȞȱǟ ǴȑɀɅȿ ǥɀȪǣ 

ǟ ǒǟǿȁɀȱǟ ȄɆǝǿ ȃǕȀɅ ǼȺȝȿ) ƙɆȺȞƫǟ ǒǟǿȁɀȱǟ ȴȒǩȿ ǠɆȲȞȱǟ ǦɆȾɆǱɀǪȱǟ ǦȺǲȲȱ

 ǧǠȶȚȺȵȿ ȋǠƪǟ țǠȖȪȱǟȿ (ǒǟǿȁɀȱǟ ȄȲƭ / ǒǟǿȁɀȱǟ ȄȲƭ ǒǠȒȝǕ ȜɆƤ Û ǒǠȒǪȩɍǟ

 ȷǻǿɉǟ" ȰǮȵ ȰǱɉǟ ǦȲɅɀȕ ȔȖƪǟ ɂȲȝ ǦȺǲȲȱǟ ȧǻǠȎǩ .ƆǼƫǟ ȜȶǪŎǟ ȔȖƪǟȿ "

ǟ ȔȖǹ Ȭȱǽ Ž Ǡƞ Û ǦȶǝǟǼȱǟ ǦɅǗȀȱǟ ȻǾȽ ȃǠȅǕ ɂȲȝ ǦɆȲɆȢȊǪȱǟ.ǦɅǻǠȎǪȩɍǟ ǦɆȶȺǪȱ 

 ȳǠȝ Ž ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȲȱ ǠɆȲȞȱǟ ǦɆȺȕɀȱǟ ǦȺǲȲȱǟ ǨȆȅǖǩ  ȸȝ ȷɎȝɋǟ ǼȞǣ Û

 ǦɆȺȕɀȱǟ ɄȝǠȆƫǟ ȜɆȶƨ ȜǱȀȵ ǦǣǠǮƞ ȷɀȮǪȱ ǦȶȶȎȵ ɄȽȿ Û ǦɆȦȱɊȱ ǦɆǝǠƴɋǟ ȣǟǼȽɉǟ

 ǦɅɀȒȝȿ ƃȿǼȱǟ ȷȿǠȞǪȱǟȿ ȔɆȖǺǪȱǟ ȀɅȁȿ ǦȺǲȲȱǟ ȃǕȀɅ .ǦȵǟǼǪȆƫǟ ǦɆȶȺǪȱǠǣ ǦȪȲȞǪƫǟ

ǟǿǟȁɀȱǟ ǡǠǤȊȱǟȿ ǒǠȆȺȱǟ ɄȲǮưȿ ƆǼƫǟ ȜȶǪŎǟ ǧǠȶȚȺȵȿ ȋǠƪǟ țǠȖȪȱǟȿ ǦȲȎȱǟ ǧǟǽ ǧ

.ǦɆȲǂǟ ǧǠȞȶǪŎǟȿ (ǡǟɀȺȱǟ ȄȲƭ) ǡǟɀȺȱǟ ȄȲƭȿ (ǷɀɆȊȱǟ ȄȲƭ) ǷɀɆȊȱǟ ȄȲƭȿ 

 

 ǦƢǠƪǟ 

 ȳǠȚȹ Ȝȵ ǦȪȥǟɀǪȵ Ƙȡ ǦȦȲǪǺƫǟ ǠőǠȵǟǼǺǪȅǟȿ ǦɆȝǠȺȎȱǟ ȨȕǠȺƫǟ ǨǶȑȿǕ Ǽȩȿ

Ʉȑǟǿɉǟ ǧǠȵǟǼǺǪȅǟȿ ȨȕǠȺƫǟ ȴɆȆȪǩ  ɃǿǠǤǱɋǟ ǢȲȖȱǟ ǢǤȆǣ Ǧǭȿǿɀȵ ɄȽȿ .ȷǠȶȝ ǦȹǠȵǕ Ž

 ǯǠǪȹǙ ȷǚȥ Û ȳɀȲȞȵ ɀȽ Ǡȶȭ .ɁȀǹɉǟ ǧǟȀǲƬǟȿ ǰɆȲƪǟ ȸȵ ȸɅǼǝǠȞȱǟ ƙɆȹǻǿɊȱ ȸȮȆȱǟ ɂȲȝ

 ǧǠȶɆȆƨǟ ȸȵ ǥƘǤȭ ǧǠɆȶȭ ǧǠǭǠȞǤȹǟ ǢǤȆǣ ɄǞɆǣ ǿɀȽǼǩ ƂǙ ɃǻǘɅ ȀǲƩǟȿ ǡɀȖȱǟ ȀȊȹ

ɄȝǠȶǪǱɍǟȿ ɃȀȎǤȱǟ ǫɀȲǪȱǟ ǢȹǠǱ ƂǙ Û ǦɅȁǠȢȱǟ ǧǠǭɀȲƫǟȿ  ɄǝǟɀȊȞȱǟ ȜɅȁɀǪȱǟ ȸȝ ȴǱǠȺȱǟ

 ɃǾȱǟ Ȁȵɉǟ Û ǦɆȺȮȆȱǟ ȨȕǠȺƫǟ Ȱǹǟǻ ȜȹǠȎƫǟ ȻǾƬɅȝǼǪȆɄ  ȰɆȽǖǩ ǥǻǠȝǙ ǧǠȅǟǿǻ ǒǟȀǱǙ

.ǦǵȀǪȪȵ 
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 ǠȾǪȩɎȝȿ ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǒǟǿǼȵ ɁǼȱ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

ƙǭɀǶǤƫǟ ȀȚȹ ȼȾǱȿ ȸȵ ɄȦɆșɀȱǟ ǠȑȀȱǠǣ 

 ɃȀȽǠȚȱǟ ǦɅǿǼǣ ǥǿɀǪȭǼȱǟ 

ǦȊǣǠȊǤȱǟ ǟǼȲɆȽ ǥǿɀǪȭǼȱǟ 

ȌǺȲƫǟ : 

ǣ ǦȩɎȞȱǟ ǦȥȀȞȵ ƂǙ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ ǠȑȀȱǟ ȂɅȂȞǩ Ž ǠȽǿȿǻȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙ

 ȳǟǼǺǪȅǟ Ź ǦȅǟǿǼȱǟ ȣǟǼȽǕ ȨɆȪƠ ȰǱǕ ȸȵȿ ÛȷɀȲǲȝ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǧǠȶȲȞȵ ɁǼȱ ɄȦɆșɀȱǟ

 ȸȵ ǦȅǟǿǼȱǟ ǦȺɆȝ ǿǠɆǪǹǟ Źȿ ÛǧǠȹǠɆǤȱǟ Ȝȶƨ ǦȲɆȅɀȭ ȷǠɆǤǪȅɍǟ ȳǟǼǺǪȅǟȿ ÛɄȦȍɀȱǟ ǰȾȺƫǟ

ȵ ǦȦȱǘȵ ÛǦȍǠƪǟ ȃǿǟǼƫǟ Ž ȸȲȶȞɅ źǟɀȲȱǟ ǧǠȶȲȞƫǟ) ȸ ǻɀǱȿ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧȀȾșǕȿ (

 ǥǻǠɆȪȱǟ ǻǠȞǣǕ ȷǕ ǠȒɅǕ ǰǝǠǪȺȱǟ ǧȀȾșǕȿ ÛɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ Ƀɀȩ ɃǻȀȕ ȓǠǤǩǿǟ

 ǠȑȀȱǟ ȸȵ ɁɀǪȆȵ ȨȪǵ Ǡȵ ǟǾȽȿ ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǧǟȀɅǼȵ ɁǼȱ ǥȀȥɀǪȵ ǦȶȾȲƫǟ

ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ ǨȍȿǕ ǟńƘǹǕȿ ÛǧǠȶȲȞƫǟ ɁǼȱ ɄȦɆșɀȱǟ  ȰȶȞȲȱ ǦǮɅǼǵ ǦɅǿǟǻǙ ȴɆȽǠȦȵȿ ȧȀȕ ƗǤǩ

 ɄȦɆșɀȱǟ ǠȑȀȱǟ ȨɆȪǶǪǣ ȳǠȶǪȽɍǟ ǥǿȿȀȑȿ ÛƙȲȵǠȞȱǟ ȣǟǼȽǕȿ ǦȆȅǘƫǟ ȣǟǼȽǕ ƙǣ ȨɆȥɀǪȱǟ ɂȲȝ

.ƙȲȵǠȞȲȱ

ɄȦɆșɀȱǟ ǠȑȀȱǟ ÛǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ÛǥǻǠɆȪȱǟ :ǦɆǵǠǪȦƫǟ ǧǠȶȲȮȱǟ 
 

The inspiring leadership of private school principals in Ajloun 

Governorate and its relationship to job satisfaction from the 

respondentsô point of view. 

Dr. Badria Al Dhaheri    Dr. Hilda Al -Bashabsha 

Abstract 
This study aimed to know the relationship between inspirational 

leadership and its role in enhancing job satisfaction among female teachers 

of private schools in Ajloun. (200) The results of the study showed that 

there is a strong direct correlation between inspirational leadership and job 

satisfaction, and the results of the study showed the dimensions of 

inspirational leadership available to principals of private schools in Ajloun 

Governorate, and this achieved a level of job satisfaction among female 

teachers, and finally the study recommended the need to adopt modern 

administrative methods and concepts To work on reconciling the objectives 

of the institution with the objectives of the employees and the need to pay 

attention to achieving job satisfaction for employees.  
Keywords  : leadership, inspirational leadership, job satisfaction 
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ǦȵǼȪȵ:

ǟ ȳɀȲȞȱǟ ȳǠȶǪȽǟ ǼɅǟȂǩ ǧǠȶȚȺƫǟ Ž Ƀǿǟǻɋǟ ǿɀȖǪȱǠǣ ǦɆȝǠȶǪǱɍǟȿ ǦɅǿǟǻɋ

 ȂɆȶǪǩ ǧǠɅǠȦȮȱǟ ǥǻǼȞǪȵ ǦɆȝǟȿ ǦɅǻǠɆȩ ǥǿǟǻǙ ȯɎǹ ȸȵ ǥǼɅǼǱ ǦɅǗǿ ȄɆȅǖǪǣ ǧǠȆȅǘƫǟȿ

 ǦȆȅǘȵȿǕ ǦȶȚȺȵ ɃǕ ǳǠǲȺȱ ɄȆɆǝǿ ǿɀƮ ǥǿǟǻɋǠȥ .ǥǼɅǼƨǟ ǧǠɆȖȞƫǟ Ȝȵ ȤɆȮǪȱǟȿ ǦȹȿȀƫǠǣ

ǠɆȪȱǟ Ȝȩǟɀƫǟ ȷɀȲȢȊɅ ǻǟȀȥɉǟ ȸȵ Ǧȝɀȶƭ ȸȶȒǪǩ ǠŒɀȭ Ž ǦȦȲǪǺƫǟ ȯǠȶȝɉǟ Ž ǦɅǻ

 ÛȴȉǠȽȿ Ƀɀȅɀƫǟ) .ȜȶǪŎǟ ǬɆǵ ÜŸǠƶɋǟ ȰȶȞȱǟ ȀȍǠȺȝ ȴȽǕ ȸȵ ǥǻǠɆȪȱǟ ǼȞǩȿ Û(

 Ǡƞ ȴőǠȩɎȝȿ ȴȽǻɀȾǱ ȨɆȆȺǩȿ ǧǠȝǠƤȿ ǟǻǟȀȥǕ ƙȲȵǠȞȱǟ ȫɀȲȅ Ž ƘǭǖǪȱǟ ƂǙ ȣǼő

 ÛǼɆȝ) .ǥǻɀȊȺƫǟ ȣǟǼȽɉǟ ȨɆȪƠ ȰȦȮɅ(

 ǦɆȲȶȝ Ž ǦɆƵǕ ǥǻǠȪȱǟ ǥǒǠȦȭ ȰȮȊǩ ǧǠȅǿǠȶƫǟ ȯɎǹ ȸȵ ɄȆȅɀƫǟ ȀɅɀȖǪȱǟ

 ȨɆȪƠ Ž ǟǼɅǼƠ ǠȾȵǠȾȅǙȿ ÛǦɅǿǟǻɋǟ ǧǟǿǼȪȱǟ ǦɆȶȺǩ Ž ƘǤȭ ȰȮȊǣ ȴȾȆǩ Ɣȱǟȿ ÛǦɅǿǟǻɋǟ

 ) .ɄȝǠȶƨǟ ȰȶȞȱǟ , Ž Ƀǿǟǻɋǟ ǦȲȶȝ ȂȭȀǪɅ ɃǾȱǟ ȌǺȊȱǟ ǼǝǠȪȱǟ ǿǠǤǪȝǠǣ(

ǟǼȽǕ ȨɆȪƠ ɀƲ ƘȆǩ ǠŒȿǘȉ ǥǿǟǻǚǣ ȳɀȪɅ Ɣȱǟ ǦȆȅǘƫǟ ȷǕ ȸȵ ȨȪǶǪȱǟ ǦȵɀȅȀƫǟ ǠȾȥ

 ǻǿǟɀȶȲȱ ȰȒȥɉǟ ǿǠȶǮǪȅɍǟȿ ȔɆȖǺǪȱǟȿ ȴɆȚȺǪȱǟ ǢɆȱǠȅǕ ȳǟǼǺǪȅǟ ȯɎǹ ȸȵ ǦɆȲȝǠȦǣ

 ǽǙ ÛȰǝǠȅɀȱǟȿ ǧǠɅǠȢȱǟ ȣǟǼȽɉǟ ƙǣ ȴǝǟǼȱǟ ȔǣȀȱǟ ȨɅȀȕ ȸȝ ǦǵǠǪƫǟ ǦɅǻǠƫǟȿ ǦɅȀȊǤȱǟ

 Ȅȅɉǟȿ ǦƹɀȪȱǟ ǦɅɀǣȀǪȱǟ ǦȦȆȲȦȱǟ Ȝȵ ǠȾȵǠǲȆȹǟȿ ǠȽȀɅɀȖǩ ȼǪȅǿǼȵ ȸȵ ǼǝǠȪȱǟ ȀȚǪȺɅ

ɆȲȆȱǟ ǦɅǿǟǻɋǟ ÛȤɅȀȊȱǟ) .ȧɎǹɉǟ ȸȵ ȜɆȥǿ ɁɀǪȆƞ ɄȲǶǪȱǟȿ Ǧȶ(

 ǧǟǿǟȀȪȱǟ ȜȺȎȱ Ǧȝȁɀȵȿ ǦȭȀǪȊȵ ǦɆȲȶȝ Ž ȷɀȭǿǠȊɅ ȨɅȀȥ ǥǿǟǻǙ ǥǻǠȪȱǟ ȨȪǶɆȱ

) .ȤɆȮǪȱǟȿ țɀȺǪȱǟ ɂȲȝ ǥǿǼȪȱǟ ȨȲǺǪȱ , Ž ǦȶɆȚȺǪȱǟ ǦɆȲȶȞȱǟ ǢȎȝ ǒǟǿǼƫǠȥ (

ȧ ƙȲȵǠȞȱǟ ǡǠȆȭǙͻǠȵ ȼǣɀȡȀȵ ǒǠȺǭǕ Ȥȩǟɀƫǟ ǦȦȲǪǺƫǟ ȴȾȥ ǼɅͻȿǿȷ ȤȲǪƯ Ȥȩǟɀƫǟ 

ǦȖȊȹɉǟȿ ǦɅǿǟǻɋǟ ǠŒɀȾǱɀɅȿ ſǠȎȱ ÛȈɅȿǿǼȱǟ) .Ǡŏ ǒǠȪǩǿɎȱ ǦȶȚȺƫǟ (

:ǦȅǟǿǼȱǟ ǦȲȮȊȵ

 ȴȾȞȶƶ ǻǟȀȥɉǟ Ȝȵ ǦȮǣǠȊǪȵ ǦȩɎȝ ȸȶȑ ǦȦȲǪǺƫǟ ǠőǠȕǠȊȹ ǧǠȶȚȺƫǟ ȃǿǠƢ

 ȸȵ ǼɅǼȞȱǟ Ž ȐȞǤȱǟ ȴȾȒȞǣ ȸȝ ȷɀȦȲǪƸ ǻǟȀȥɉǟ ǒɍǘȽȿ ÛǦȭȀǪȊȵ ȣǟǼȽǕȿ ȫȀǪȊȵ ƘȎȵ

Ǣȹǟɀƨǟ  ƙȆǶǪȱ ȷɀȱȿǘȆƫǟ ǠȾȅǿǠƹ Ɣȱǟ ǢɆȱǠȅɉǟ ȷǕ Ǡȶȭ ÛǦɆȦɆșɀȱǟȿ ǦɆȆȦȺȱǟȿ ǦɆȎǺȊȱǟ

 ǧǟǿɀȖǩ ȸȵ ȻǼȾȊȹ Ǡȵ ȷǙȿ ÛǠȽǼȝǟɀȩȿ ǠőǠɆǲɆǩǟȀǪȅǠǣ ǦȦȲǪƯ ǦȶȚȺƫǟ Ž ȰȶȞȱǟ ǦǞɆǣ

 ǦȵɀȅȀƫǟ ȔȖƪǟ ȐȞǣ Ž ȰȊȥ ǿɀȾș ƂǙ ɃǻǘɅ Ǽȩ ǦǮɅǼƩǟ ǧǟǿǟǻɋǟ Ž ǦȞɅȀȅ ǧɍɀƠȿ

Ɣȱǟ ǧǟǿǟȀȪȱǟ ǡǿǠȒǩȿ ǦȶȚȺȶȲȱ ȨȪƠ ǦɅǗǿ ǼɅǼƠ Ž ȰȊȥȿ ÛǦȶȚȺƫǟ ǥǻǠȩ ȐȞǣ ǠȽǾǺǪɅ 
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 ȃǠȶȢȹɍǟȿ ǠȑȀȱǠǣ ƙȲȵǠȞȱǟ ɁǼȱ ǿɀȞȉ ȨɆȪƠ ȳǼȝ Ȭȱǽ ɂȲȝ ǢǩȀǪɅ ǽǙ ÛǦȶȚȺƫǟ ǼɆǵɀǩ

.ǥǿǻǠǤƫǟ ǳȿǿȿ ȷȿǠȞǪȱǟȿ ȳǠǲȆȹɍǠǣ ɂȲǶǪɅ ǢȅǠȺȵ ɄȲȶȝ ɀǱ ƘȥɀǪǣ ɄȦɆșɀȱǟ

ǠɆȪȱǟ ǧǠȪȲȖȺȵ ɂȲȝ ȣȀȞǪȲȱ ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ ǦȲȮȊȵ ǧǒǠǱ ǠȺȽ ȸȵȿ ǦɆȱǠƩǟ ǧǟǻ

 ǥȀȍǠȞƫǟ ǧǟǿɀȎǪȱǟȿ ǧǠȾǱɀǪȲȱ ǠȾǪǤȭǟɀȵ ɀƲ ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ Ž

 ȯɀȍɀȱǟ ȰǱǕ ȸȵ ÛɄȦɆșɀȱǟ ǠȑȀȱǟ ȸȵ ȯǠȝ ɁɀǪȆȵ ȨȪƠ Ɣȱǟȿ ǧǠȶȲȞƫǟ Ȝȵ ǠȾȲȵǠȞǩ ǦɆȦɆȭȿ

 ȸȝ ǦǣǠǱɋǟ Ž ǦȅǟǿǼȱǟ ǦȲȮȊȵ ȰǮȶǪǩ ƃǠǪȱǠǣȿ ÛǦɆȲȝǠȦǣ ȳǠȾƫǟ ǒǠŒǙȿ ǡɀȲȖƫǟ ǒǟǻɉǟ ƂǙ

ȆǪȱǟ :ɄȆɆǝȀȱǟ ȯǗǠ ȸȵ ȷɀȲǲȝ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǦȅǿǠư Ȝȩǟȿ Ǡȵ

ÝƙǭɀǶǤƫǟ ȀȚȹ ǦȾǱȿ

:ǦɆǩɇǟ ǧɍǗǠȆǪȱǟ ɂȲȝ ǦǣǠǱɋǠǣ

-  Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǧǠȶȲȞȵ ɁǼȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȂɅȂȞǩ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǿȿǻ Ǡȵ

ÝȷɀȲǲȝ

- ɀǪȆȵ ǠȵɁ ǠȑȀȱǟ ɄȦɆșɀȱǟ ɁǼȱ ǧǠȶȲȞȵ ȃǿǟǼƫǟ ǦȍǠƪǟ Ž ÝȷɀȲǲȝ

-  Ž ǦȍǠƪǟ ȃǿǟǼȶȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ ǦȩɎȝ ǼǱɀǩ ȰȽ

ÝȷɀȲǲȝ

:ǦȅǟǿǼȱǟ ǦɆƵǕ

ǦɅȀȚȺȱǟ ǦɆƵɉǟ :ɍȿǕ

 Ž ǦȲȝǠȦȱǟ ȴɆȽǠȦƫǠǣ ǼǝǠȪȱǟ ȜǪȶǪɅ ǽǙ ÜȃǠȺȱǟ ǥǿǟǻɋ ǠȶȲȝȿ ǠȺȥ ǥǻǠɆȪȱǟ ƎǪȞǩ

ȩɎȞȱǟ ǦȭȀǵ ǨȶǪȽǟȿ ÛǧǟǿǟȀȪȱǟ ǽǠơǟȿ ǦȞǣǠǪƫǟȿ ȔɆȖǺǪȱǟ ǧǠɆȲȶȝ ǦɆƵǖǣ ǦɆȹǠȆȹɋǟ ǧǠ

ȆƠȿ ǦɅɀȺȞƫǟ ǳȿȀȱǟƙ ȲȵǠȞȲȱ ȰȶȞȱǟ ȣȿȀșƙÛ ȐȞǤȥ ǧǠȅǟǿǼȱǟ ǨȲȍɀǩ ƂǙ ǻɀǱȿ ǦȩɎȝ 

ǦɆǣǠƶǙ ƙǣ ǠȑȀȱǟ ȸȝ ȰȶȞȱǟ ǒǟǻɉǟȿ ǦɆǱǠǪȹɋǟȿ )ǼƥǕ .(Û ǥǻǠȝȿ Ǡȵ ȀȾȚɅ ǥǻǠȪȱǟ 

ȀǮȭɉǟ ǠǵǠƱ ȴȾǪǤȡǿ Ž ȴȾȥ ǧǠȥɎǪǹɍǟ ǧǠȩȿȀȦȱǟȿ ǦɆȥǠȪǮȱǟ ǦɆȎǺȊȱǟȿ ɁǼȱ ƙȲȵǠȞȱǟ 

Ȱǹǟǻ ǦǞɆǣ ǦȶȚȺƫǟ ÛǠȾǱǿǠǹȿ Ǡȶȭ ȷǕ ȴȾɅǼȱ  Ȝȵ ȰȵǠȞǪȱǟ Ž ǦȹȿȀƫǟ ȸȵ ǟƘǤȭ ǟǻǟǼȞǪȅǟ

.ȸɅȀǹɇǟ

 Ǡŏ ȁǠǪƹ Ɣȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ Ȝȩǟȿ ǦȥȀȞȵ Ž ǦȅǟǿǼȱǟ ȻǾȽ ǦɆƵǕ ȸȶȮǩ ȬȱǾȱ

Ǽƞ ȔǤǩȀǩ ǧǟǿǠǤǪȝǕ ǥǼȝ ȬȱǠȺȽȿ ÛǒǟǿǼƫǟ ȐȞǣɁ Ȁȥɀǩ ȔȶȺȱǟ ɃǻǠɆȪȱǟ ȴȾȲƫǟ ɁǼȵȿ ȳǠȾȅǙ 

ȔȶȺȱǟ ɆȪȱǟɃǻǠ ȴȾȲƫǟ Ž ȂɅȂȞǩ ǠȑȀȱǟ ÛɄȦɆșɀȱǟ ɃǾȱǟ ȺɅ Ž ȴɆȲȞǪȱǟ ȳǠȚȹ ɂȲȝ ǠɆǣǠƶǙ ȄȮȞ

.ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ
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:ǦɆȲȶȞȱǟ ǦɆƵɉǟ :ǄǠɆȹǠǭ

 ȃǿǟǼȶȲȱ ǦȞȩɀǪƫǟ ǦɆȲǤȪǪȆƫǟ ǥǼǝǠȦȱǟ ȸȵ ǦɆȲȶȞȱǟ ǠȾǪɆƵǕ ǦȅǟǿǼȱǟ ȻǾȽ ǢȆǪȮǩ

ƏȺǩ ȷǕ ȷǻǿɉǟ Ž ȴɆȲȞǪȱǟ ǥǿǟȁɀȱȿͻ ǰǝǠǪȹ ȻǾȽ ǦȅǟǿǼȱǟ ȀɅɀȖǪȱ ǿǻǠȮȱǟ ÛɃǻǠɆȪȱǟ ǼƢȿ 

ɄȞȑǟȿ ǠȅǠɆȆȱǟ ɂȲȝ ȄȮȞȺɅ ɃǾȱǟ ÛȰǤȪǪȆƫǟ ǥǻǠȩ ȄɆȅǖǩȿ ȰɆȮȊǩ ƙȖȖǺƫǟȿ ƙȱɀǞȆƫǟȿ ǧ

 ǼɆȦǪȅ ǦɆȶȲȝ ǥǻǠȵ ǬǵǠǤȱǟ ȤɆȒɅ Ǡȶȭ ÛǧǠȶȲȞƫǟȿ ƙȶȲȞȶȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ɁɀǪȆȵ

Ž ǦɅǿǠȾȵ ǧǠɆȅǠȅǖȭ ȼǺɆȅȀǪȱ ȴȾȲƫǟ ɃǻǠɆȪȱǟ ȔȶȺȱǟ ɂȲȝ ȣȀȞǪȱǟ ȯɎǹ ȸȵ ƙǮǵǠǤȱǟ 

.ǠȾȲȶȝ ǒǟǻǕ ȀɅɀȖǩȿ  ǦɅȀȊǤȱǟ ǠȽǿǻǟɀȭ ȀɅɀȖǪȱ ɂȞȆǩ Ɣȱǟ ȃǿǟǼƫǟȿ ǧǠȆȅǘƫǟȿ ǧǠȶȚȺƫǟ

:ǦȅǟǿǼȱǟ ȣǟǼȽǕ

 ɄȦɆșɀȱǟ ǠȑȀȱǟ ȂɅȂȞǩ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǿȿǻ  ɂȲȝ ȣņȀȞǪȱǟ ƂǙ ǦȅǟǿǼȱǟ ȻǾȽ ǨȞȅ

ɀǪȆȵ ɂȲȝ ȣȀȞǪȱǟȿ ȷɀȲǲȝ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ Žͻ ǠȑȀȱǟ ɄȦɆșɀȱǟ ƙȲȵǠȞȲȱ ȸȵ ǦȾǱȿ 

ȀȚȹ ƫǟÛƙǭɀǶǤ ƘȆȦǩȿ ǦȩɎȝ ǥǻǠɆȪȱǟ ǦȶȾȲƫǟ ɂȲȝ ǟ ǧǠɆȍɀǪǣ ǯȿȀǺȲȱ ÛɄȦɆșɀȱǟ ǠȑȀȱ

 .ǦȅǟǿǼȱǟ ȰƮ ɃǿǠȮǪǣɍǟ ƘȮȦǪȱǟ ȀɅɀȖǩ Ž ȴȾȆǩ ǦȅǟǿǼȱǟ ȻǾȽ ǰǝǠǪȹ ȸȵ ǠȾȍɎǺǪȅǟ ȸȮƹ

:ǦȅǟǿǼȱǟ ǻȿǼǵ

 ȨǤȕȿ ÛȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǧǠȶȲȞȵ ɂȲȝ ǦȅǟǿǼȱǟ ȻǾȽ ǧȀȎǪȩǟ

ɂȲȝ ƆǟǼɆƫǟ ǬǶǤȱǟ ǟǾȽ  ȻǾȽ ǨɅȀǱǕȿ ÛȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ ǧǠȶȲȞȵ

 ȳǠȞȱǟ ȯɎǹ ǦȅǟǿǼȱǟ-  .

 :ǦɆǝǟȀǱɍǟȿ ǦɅȀȚȺȱǟ ǦȅǟǿǼȱǟ ȴɆȽǠȦȵ

 Ž ǦȍǠǹ ǦɆƵǕ ȰǪƠ Ɣȱǟ ǦɆȶɆȚȺǪȱǟ ȴɆȽǠȦƫǟ ȁȀǣǕ ȸȵ ǥǻǠɆȪȱǟ țɀȑɀȵ ƎǪȞɅ

 ÛȔȪȥ ȼǩǠȦȍȿ ǼǝǠȪȱǟ ɂȲȝ ǧǠȅǟǿǼȱǟ ȐȞǣ ȂȭȀǩȿ ÛɄȶɆȚȺǪȱǟ ȫɀȲȆȱǟ ǧǠȅǟǿǻ ɁȀǹǕȿ

Ȁǩȁͫ ɂȲȝ ƘǭǖǪȱǟ ɃǾȱǟ ȼȅǿǠƹ ǝǠȪȱǟ ȫɀȲȆȱǟ ɂȲȝ ȂȭȀɅ Ǡȵ ǠȾȺȵȿ ÛƙȅȿǗȀƫǟ ɂȲȝ Ǽ

 ǧǟǿǼȩ ƂǙ ǥǻǠɆȪȱǟ ȳɀȾȦȵ ƘȊɅ ǽǙ ÛɃȀȮȦȱǟ ȻǿǠȕǙȿ ȼǩǠȪȲȖȺȵ ȼȱ ȤɅȀȞǩ Ȱȭ ȬȱǾȱ ÛɃǻǠɆȪȱǟ

ȨǶǪȱ ȸɅȀǹɇǠǣ ȻƘǭǖǩ ǼȺȝ ǼǝǠȪȱǟ Ǡŏ ɂȲǶǪɅͻȧ ȣǟǼȽɉǟ ȨȦǪƫǟ ÛǠȾɆȲȝ Ɣȱǟȿ ɂȞȆǩ 

ǦȵǠȩɋ ȷȁǟɀǪȱǟ ƙǣ ǦȞȦȺȵ ǦȶȚȺƫǟ Ȝȵ ǦȞȦȺȵ ǻȀȦȱǟ .ȣȀȞɅȿ ) ɄȅȀȵ ǠŒǖǣ ǥǻǠɆȪȱǟ  (

  : ǠɆǝǟȀǱǙ ǥǻǠɆȪȱǟ ȣȀȞǩȿ ÛȫȀǪȊȵ ȣǼȽ ȨɆȪǶǪȱ ǦȖȊȹɉǟ ǦɆǱɀǩ ɀƲ ǻȀȦȱǟ ȫɀȲȅ"

 ƙȲȝǠȦȱǟ ȬɅȀƠ ǧǠɆȲȶȞǣ ȳɀȪɅȿ ÛǥǻǠɆȪȱǟ ȼȱ ȯɀơ ǦȍǠǹ ǧǠƧȿ ǧǠȦȎǣ ȜǪȶǪɅ ȌǺȉ

.ǠȪǤȆȵ ǻǼƮ ȣǼȽ ɀƲ
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ȣȀȞɆȥ ɄȦɆșɀȱǟ ǠȑȀȱǟ ǠȵǕ   ȸȵ ȨȪǶǪɅ ȼȹǕ ǻȀȦȱǟ ȼȞȩɀǪɅ ɃǾȱǟ țǠǤȉɋǟ ɁǼȵ  ȼȹǖǣ

 ǨȹǠȭ ȼǩǠǱǠƩ ǢȅǠȺƫǟȿ ŽǠȮȱǟ țǠǤȉɋǟ ȼȱ ȨȪƷ ɍ ȼȲȶȝ ȷǕ ǻȀȦȱǟ Ȝȩɀǩ ǟǽǙȿ ÛȼȲȶȝ

 ÛɃȁǠȡ) .ȼȲȶȝ ȸȝ ȏǟǿ Ƙȡ ȷǠȭ ɃǕ ÛǦɆǤȲȅ ȰȶȞȱǟ ǟǾȽ ɀƲ ȻȀȝǠȊȵ ȤɅȀȞǩ ǠȵǕ Û(

ȿ ȻǿǟȀȪǪȅǟȿ ȰȵǠȞȱǟ ǒɍȿ ɁǼȵ : ǠɆǝǟȀǱǙ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȸȵ ǦȶȚȺƫǟ ƂǙ ǒǠȶǪȹɍǠǣ ȻǿɀȞȉ

.ǠőǻǠȩ Ȝȵ ȼǪȩɎȝ ȯɎǹ

  :ǦȲȎȱǟ ǧǟǽ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ

) . ǥȂɅȂȞȱǟ Ǧȅǟǿǻ .(Ɣȱǟȿ ɃȀɅǼȵ ǦȅǿǠư ǦǱǿǻ ǦȥȀȞƫ ǦȅǟǿǼȱǟ ǨȥǼȽ

 ǥǼȝ Ƙǭǖǩ ǒɀȑ Ž ÛƙȶȲȞȶȲȱ ɄȝǟǼǣɋǟ ȫɀȲȆȱǠǣ ǠȾǪȩɎȝȿ ǥǻǠɆȪȲȱ ǦɅɀȹǠǮȱǟ ȃǿǟǼƫǟ

ǟ ȰȽǘƫǟȿ ÛȄȺƨǟ) :ǧǟƘȢǪȵ ǨȞǤǩǟ Ǽȩȿ Û(ǦȵǼƪǟ ǧǟɀȺȅȿ ÛɄȶȲȞȱǟ ȌȎǺǪȱǟȿ ÛɄȶȲȞȱ

) ȸȵ ǦȅǟǿǼȱǟ ǦȺɆȝ ǨȹɀȮǩȿ ÛɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ǦȅǟǿǼȱǟ ɄȶȲȞȵ ȸȵ ǄǠȶȲȞȵ (

 Ǽȩȿ .ǧǠȹǠɆǤȱǟ Ȝȶƨ ǦȹǠǤǪȅɍǟ ǥǟǻǕ ȳǟǼǺǪȅǟ Źȿ ÛɂȖȅɀȱǟ ǦȚȥǠǂǟ Ž ǦɅɀȹǠǮȱǟ ȃǿǟǼƫǟ

ǠɆȪȱǟ ɁɀǪȆȵ  :ǦɆȱǠǪȱǟ ǰǝǠǪȺȱǟ ƂǙ ǦȅǟǿǼȱǟ ǨȲȍɀǩ ǦɆȵǠƬɋǟ ǦɆȞȥǟǼȱǠǣ ȜǪȶǪǩ ǦɆȱǠȝ ǥǻ

 ƙǣ ǦɆǝǠȎǵǙ Ǧȱɍǻ ǧǟǽ ȧȿȀȥ ǻɀǱȿ ȳǼȝ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧȀȾșǕ Ǡȶȭ ÛǦɅȀȮȦȱǟ ǥǿǠǮǪȅɍǟȿ

 ÛɄȶȲȞȱǟ ȰȽǘƫǟȿ ÛȄȺƨǟ) :ǧǟƘȢǪƫ ɁȂȞǩ ǥǻǠɆȪȲȱ ǦɅɀȹǠǮȱǟ ȃǿǟǼƫǟ ɃȀɅǼȵ ǦȅǿǠư ǦǱǿǻ

 :ɄȲɅ Ǡƞ ǦȅǟǿǼȱǟ ǨȍȿǕ Ǽȩȿ Û(ǦȵǼƪǟ ǧǟɀȺȅȿ ÛɄȶȲȞȱǟ ȌȎǺǪȱǟȿ ǧǟǿȿǻ  ǼȪȝ .

 ǦȡǠɆȍ ɂȲȝ ǥǿǼȪȱǟȿ ǦȪǮȱǟ ȸȵ ǼɅȂƫǟ ȴȾǶȺƫ ÜƙȶȲȞƫǟȿ ȸɅȀɅǼƫǟ ƙǣ ǦɅǿȿǻ ǧǟǒǠȪȱȿ

.ǠȾǭȿǼǵ ȰǤȩ ǧɎȮȊƫǠǣ ǘǤȺǪȱǟ ɂȲȝ ȴőǟǿǼȩ ȀɅɀȖǩ ȣǼŏ ÜǦɆȶɆȲȞǪȱǟ ȣǟǼȽɉǟ

) .ƆǠȶȎȝ ǦȅǟǿǼȱ ǦǤȆȺȱǠǣ ǠȵǕ.( ȣǼȾǪȥ ǦȱȿǠƮ ƂǙ ǦɆȱǠƩǟ ǦȅǟǿņǼȱǟ

ǦȩɎȞȱǟ ǦȞɆǤȕ ɂȲȝ ȣȀȞǪȱǟ  ǦȲȩǿȿ ǦȺɅȂǹ ǦȆȅǘȵ Ž ǼǝǠȆȱǟ ɃǻǠɆȪȱǟ ȫɀȲȆȱǟ ƙǣ

 ȰȵǠȊȱǟ ǴȆƫǟ ǦȪɅȀȕ ǦȅǟǿǼȱǟ ǨȵǼǺǪȅǟȿ ÛǠŏ ƙȲȝǠȦȱǟ ɁǼȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ǧǠɅɀǪȆȵȿ

 ȸȵ ȷɀȮȵ ǬƜ ȜȶǪƭ ɂȲȝ  Ȝȶƨ ǥǟǻǖȭ ǦȲǣǠȪƫǟȿ ȷǠɆǤǪȅɍǟ ǨȵǼǺǪȅǟȿ ÛɎȵǠȝ

Ȫȱǟ ǦȞɆǤȕ ƙǣ ǦȩɎȝ ǻɀǱȿ ƂǙ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǨȲȍɀǩȿ .ǧǠȹǠɆǤȱǟ ǧǠɅɀǪȆȵȿ ǥǼǝǠȆȱǟ ǥǻǠņɆ

 ȐɅɀȦǪȱǟ ǦɆȲȶȝ ȷǙȿ ÛȯǠȶȞȱǟ ǿǟȀȪǪȅǟ Ž ǟǿȿǻ ǢȞȲǩ ǦȹȀƫǟ ǦǣǠȩȀȱǟ ȷǙ ǽǙ ÛɄȦɆșɀȱǟ ǠȑņȀȱǟ

 ǦȭǿǠȊȵ ȷǕ ȸȝ ǠȒɅǕ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǨȦȊȭȿ ÛǦȆȅǘȶȲȱ ǒǠȶǪȹɋǠǣ ȯǠȶȞȱǟ ǿɀȞȉ ȸȵ ǼɅȂǩ

ȱ ȴȾǝɍȿ ǼɅȂǩȿ ƙȲȵǠȞȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȸȵ ǼɅȂǩ ǧǟǿǟȀȪȱǟ ǽǠơǟ Ž ƙȲȵǠȞȱǟ.ǦȆȅǘȶȲ

) .ǿǠǲǵ ȿ ȰɆƤ Ǧȅǟǿǻ ȰǣǠȪƫǠǣȿ .( ɂȲȝ ǒɀȒȱǟ ȔɆȲȆǩ ƂǙ ǦȅǟǿǼȱǟ ȣǼő

 Ǧȅǟǿǻ ǬǵǠǤȱǟ ȳǼǺǪȅǟȿ ÛǻǟȀȥɊȱ ɄȦɆșɀȱǟ ǠȑȀȱǠǣ ȼǪȩɎȝȿ ǦɅǿǟǻɋǟ ǥǻǠɆȪȱǟ ȳɀȾȦȵ
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 ǠȑȀȱǟȿ ǦɅǿǟǻɋǟ ǥǻǠɆȪȱǟ" ƙǣ ǦȩɎȞȱǟ ǦɆƵǕ ƂǙ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǨȲȍɀǩȿ .ǦɅȀȚȹ

ȱǾȭ ǦȅǟǿǼȱǟ ǨȲȍɀǩȿ "ɂȦɆșɀȱǟ ǦɆȭȀǵȿ ǦȆȅǘƫǟ ȓǠȊȺȱ ȴɆȚȺǪȭ ǥǻǠɆȪȱǟ ǦɆƵǕ ƂǙ Ȭ

 ȨɆȪǶǪȱ ǦȱǻǠǤǪȵȿ ǥȀȶǪȆȵ ǦɆȲȝǠȦǩ ǧǠȩɎȞǣ ƙȲȵǠȞȱǟ Ȝȵ ǼǝǠȪȱǟ ȓǠǤǩǿǟ ǦɆƵǕȿ ǻǟȀȥɉǟ

.ƙȲȵǠȞȱǟ ǼȺȝ ɄȦɆșɀȱǟ ǠȑȀȱǟ

 ). ȃɀɆȲɆǪȅɀȭȿ ȃǠɆȲɆǣ Ǧȅǟǿǻ .( ǦȩɎȞȱǟ ǦȥȀȞȵ ƂǙ ǦȅǟǿǼȱǟ ȻǾȽ ȣǼő

ɀȱǟ ǠȑȀȱǟ ǧǠɅɀǪȆȵȿ ǥǻǠɆȪȱǟ ƙǣ ǾɆȦȺǩ ɀƲ ǼǝǠȪȱǟ ǡɀȲȅǕ ǦȥȀȞȵȿ ÛƙȦșɀƫǟ ǼȺȝ ɄȦɆș

 ƙȦșɀƫǟ ǧǟǿɀȎǩ ȤȊȭ ƂǙ ȣǼőȿ Ûǒǟǻɉǟ ɀƲ ȼǱɀǪȱǟ Ƙȥɀǩȿ ƙȦșɀƫǟ ȂɆȦƠȿ ȔȖƪǟ

 .ǦɆȩȀǪȱǟ ȋȀȥȿ ǼǝǟɀȞȱǟ ɀƲ ȴőǟǿɀȎǩȿ ÛǒɎȵȂȱǟȿ ǥǻǠȪȱǟ ƙǣ ȴőǠȩɎȝȿ ȴȾȲȶȝ ǦǞɆǤȱ

ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǧȀȾșǕȿ ÛɃǼȪȺȱǟ ǰȾȺƫǟ ǦȅǟǿǼȱǟ ǨȞǤǩǟȿ  ǡɀȲȅǖǣ ȷȿȀǭǖǪɅ ƙȦșɀƫǟ ȷǕ

 ǒɎȵȂȱǟȿ ǥǻǠȪȱǟ Ȝȵ ƙȦșɀƫǟ ǧǠȩɎȞǣȿ ǒǟǻɉǠǣ ȔǤǩȀɅ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȨɆȪƠ ȷǕȿ ÛǥǻǠɆȪȱǟ

.ɄȦɆșɀȱǟ ǠȑȀȱǟ ȂɅȂȞǩ ɂȲȝ ǥǼȝǠȆȵ ȰȵǟɀȞȭ

). ǡǟȀȝǕ  ǦȅǟǿǼȱ ǦǤȆȺȱǠǣ ǠȵǕ .(ȣǼȾǪȥ ǦȩɎȞȱǟ ǦɆƵǕ ȁǟȀǣǙ ƂǙ ǦȅǟǿǼȱǟ

ȱǟ ǦȆȅǘƫǟ Ž ȯǠȶȞȱǟȿ ǥǻǠȪȱǟ ƙǣ Ȁǭǘǩ Ɣȱǟ ǦȆȅǘƫǟ Ž ǥǻǠȪȱǟ ǧǠƧ ǦȥȀȞȵȿ ÛǦɆȝǠȺȎ

 ǦȺɆȞȱǟ ȳǼǺǪȅǟȿ "ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ" ɂȲȝ ǬǵǠǤȱǟ ǼȶǪȝǟ .ȯǠȶȞȱǟ Ǡȑǿ ɂȲȝ

 Źȿ .ȸɅȀȉǠǤƫǟ ƙȱȿǘȆȶȲȱ ǦǤȆȺȱǠǣ ȰȵǠȊȱǟ ǴȆƫǟȿ ȯǠȶȞȲȱ ǦǤȆȺȱǠǣ ǦɆȪǤȖȱǟ ǦɆǝǟɀȊȞȱǟ

Ǽȱǟ ȻǾȽ ǨȲȍɀǩ Ǽȩȿ ÛǧǠȹǠɆǤȱǟ ȜƤ ǥǟǻǖȭ ȷǠɆǤǪȅɋǟ ȳǟǼǺǪȅǟ : ǰǝǠǪȹ ǥǼȝ Ƃǟ Ǧȅǟǿ

 Ž Ɨȥ ɃǻǠȎǪȩǟ ɄȲɆȎȦǩ ǡɀȲȅǕ ɀȽ ǦȅǟǿǼȱǟ ȯǠƭ ǦȆȅǘƫǟ Ž ȼǣ ȯɀȶȞƫǟ ǥǻǠɆȪȱǟ ǡɀȲȅǕ

 ǼɅǼȊȱǟ ǥǻǠȪȱǟ ȳǠȶǪȽǟ ÛƙȱȿǘȆƫǟȿ ȯǠȶȞȱǟ ǼɆȭǖǪǣ ǟǾȽȿ ǯǠǪȹɋǠǣ ȀǮȭǕ ȴǪȾɅ ȼǤȹǟɀǱ ȴȚȞȵ

.ȴȾȲȶȝ Ž ȴȽǿǟȀȪǪȅǟ ȿǕ ȯǠȶȞȱǠǣ ȳǠȶǪȽɍǟ ȐȞǣ ǻɀǱȿ ɄȦȺɅ ǯǠǪȹɋǠǣ

ɂȲȝ ǢɆȪȞǩ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ

 ǠȽǻǠȞǣǕ ǼɅǼƠȿ ǦȅǟǿǼȱǟ ǧǟƘȢǪȵ ǨȲƽ Ɣȱǟ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ɂȲȝ țɎȕɍǟ Ź

 ǼɅǼȞȱǟ ǦȞǱǟȀȵ ǨƢ Ǽȩȿ ÛǦȅǟǿǼȱǟ Ž ǠȾȵǟǼǺǪȅǟ ȴǪɆȅ Ɣȱǟ ǧǟȿǻɉǟ ǼɅǼƠȿ ÛǠőɍǠƭȿ

.ǦȅǟǿǼȱǟ țɀȑɀƞ ȨȲȞǪǩ ǧɍǠƭ ȻǼȝ Ž ǠȽǗǟȀǱǙ Ź Ɣȱǟ ǧǠȅǟǿǼȱǟ ȸȵ

 ǬɆǵ ȸȵ ǧǠȅǟǿǼȱǟ ȨȦǪǩ ȷǙȿ ÛƙȦșɀƫǟ Ǡȑǿ ɂȲȝ ǼǝǠȪȱǟ ƘǭǖǪǣ ǦȅǟǿǼȱǟ ȣǼȽ

 ȸȵ ǧǠȝǠȺȩȿ ǧǠȪȲȖȺȵ ǠƬ Ǧȅǟǿǻ Ȱȭȿ ÛǥǼɅǼȝ ǿȿǠƮ ǨȱȿǠȺǩ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ȴȚȞȵ

 ÛǧǠȅǟǿǼȱǟ ȸȵ ǻǼȝȿ ǦȅǟǿǼȱǟ ȻǾȽ ƙǣ ŇǦȹǿǠȪƫǟ ǼȺȝȿ ÛǬǵǠǤȱǟ ǦɅǗǿ ǢȅǠȺǩ Ɣȱǟ ǦɅȿǟȂȱǟ

Ɇǵ ÛǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ Ȝȵ ȣɎǪǹǟȿ ȧǠȦǩǟ ǼǱɀɅ ȼȹǕ ƙǤǪɅ Ȝȵ ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ ȨȦǪǩ Ǭ
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 ǥȂɅȂȝ Ǧȅǟǿǻ Ȝȵ ȨȦǪǩ ÛǦȅǟǿǼȲȱ ȳǠȞȱǟ ȣǼƬǟ ǬɆǵ ȸȵ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ȸȵ ǻǼȝ

) ÛƆǠȶȎȝ) Ǧȅǟǿǻȿ () ȁǠǲǵȿ ȰɆƤ Ǧȅǟǿǻȿ ( ȃǠɆȲɆǣ Ǧȅǟǿǻȿ (

). ȃɀɆȲɆǪȅɀȭȿ ǥǟǻɉǟ Ž ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ Ȝȵ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ǨȪȦǩǟȿ Û(

ȱǟ Ȝȶƨ ǦȵǼǺǪȆƫǟ) ǥȂɅȂȝ Ǧȅǟǿǻ Ž Ź Ǡȵ ǟǾȽȿ ȷǠɆǤǪȅɍǟ ǥǟǻǖȭ ÛǧǠȹǠɆǤ Ǧȅǟǿǻȿ (

 ÛƆǠȶȎȝ) ȳǼǺǪȆƫǟ ǰȾȺƫǟ ǬɆǵ ȸȵ ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ Ȝȵ ȨȦǪǩ Ɓ ǠȾǪɆǤȲȡǕ ȷǕ ɍǙ .(

) ȃɀɆȲɆǪȅɀȭȿ ȃǠɆȲɆǣ ǦȅǟǿǼȭ ɃǼȪȺȱǟ ǰȾȺƫǟ ǨȵǼǺǪȅǟ ǬɆǵ ÛǦȅǟǿǼȱǟ Ž Ǧȅǟǿǻȿ Û(

) ȁǠǲǵȿ ȰɆƤ.( 

ȀȚȺȱǟ ǿǠȕɋǟɃ

 ǿɀȾș Ȭȱǽ ǿɀȲǣȿ ÜǦǮɅǼƩǟ ȳɀȲȞȱǟ ȸȵ ǠȵǠȶǪȽǟ ȯǠȺǩ Ɣȱǟ ȜɆȑǟɀƫǟ ȸȵ ǥǻǠɆȪȱǟ ǼȞǩ

 ǟǿȿǻ Ƀǻǘǩ Ɣȱǟ ȰȵǟɀȞȱǟ ǦȥȀȞȵȿ ǥȀȽǠȚȭ ǥǻǠɆȪȱǟ ƘȆȦǩ ȯȿǠƠ Ɣȱǟ ǧǠɅȀȚȺȱǟ ȸȵ ǼɅǼȞȱǟ

 ɂȲȝ ǼǝǠȪȱǟ ǧǠȅǿǠư ȯɎǹ ȸȵ ɄȶɆȚȺǪȱǟ ȫɀȲȆȲȱ ɄȝǠȶǪǱɍǟȿ ŽǠȪǮȱǟ ȧǠɆȆȱǟ Ž ɎȝǠȥ

ǦǱǿǻ Ȁȥɀǩȿ ÛțǠǤǩɍǟ  ÛɄȩɀȉ) .ǻǟȀȥɉǟ ǒǟǻǕ Ž ǦɆȱǠȝ ǥǒǠȦȭ ȨɆȪǶǪȱ ǠȑȀȱǟ ȸȵ ǥƘǤȭ

(

 Ž ǦȦȲǪǺƫǟ ǦɅǿǟǻɋǟ ǧǠɅɀǪȆƫǟ Ž ǥǻǠȝ ǥǻɀǱɀȵ ȷɀȮǩ ǦɅǻǠɆȩ ȓǠƴǕ ǥǼȝ ȫǠȺȽ

 ȫɀȲȆȱǠǣȿ ÛǦȶȚȺƫǟ ȬȲǩ Ǡŏ ǿǟǼǩ Ɣȱǟ ǦɆȦɆȮȱǠǣ ǦȶȚȺȵ ɃǕ ǳǠƱ ȔǤǩȀɅȿ ÛǧǠȶȚȺƫǟ

ɀǩ ɂȲȝ ȴőǿǼȩȿ ÛǥǻǠȪȱǟ ȼȅǿǠƹ ɃǾȱǟ ɃǻǠɆȪȱǟ ǒǠȺǣ ȰǱǕ ȸȵ ÛȰȶȞȱǟ ɀƲ ȴőǠȹǠȮȵǙ ȤɆș

 ǧǠǵɀȶȖȱǟ ȨɆȪƠȿ ǧǠǱǠƩǟ țǠǤȉǙȿ ȰȶȞȱǟ ȣȿȀș ƙȆƠȿ ƙȅȿǗȀƫǟ Ȝȵ ǦɆǣǠƶǙ ǦȩɎȝ

 .ȷȿȀǹǟȿ ȀȒǹ)(

 ǧǠȝǠȶƨǟ ƘɆȆǩ Ž ȼȵǟǼǺǪȅǟ ȸȮƹ ɃǻǠɆȩ Ȕƴ ȰȒȥǕ ǼɅǼƠ ɂȲȝ ȷɀǮǵǠǤȱǟ Ȃȭǿ

ǻǠȪȱǟ ȤɆȺȎǩ ȃǠȅǕ ɂȲȝ ȳɀȪɅ ǿǠɆȞȵ ȬȱǠȺȾȥ ÛȣǟǼȽɉǟ ȨɆȪƠȿ ǼǝǠȪȱǟ ǡɀȲȅǕ ǬɆǵ ȸȵ ǥ

 ȀȚȺȱǟ ȃǠȅǕ ɂȲȝ ȳɀȪɆȥ Ȁǹɇǟ ǿǠɆȞƫǟ  ǠȵǕ .ȼɆȦșɀȵ Ž ƘǭǖǪȱǟ ǦɆȲȶȝ ǦȅǿǠư Ž ȼǪȪɅȀȕȿ

ǳ ȸȵ ǥǻǠɆȪȲȱͻǧ ǿǼȎȵ ǦȖȲȆȱǟ Ǽȩȿ ǨȦȺȍ ǥǻǠɆȪȱǟ ɂȲȝ ǟǾȽ ȃǠȅɉǟ ƂǙ ǥǻǠɆȪȱǟ 

ǦɆƧȀȱǟ ǥǻǠɆȪȱǟȿ Ƙȡ ǦɆƧȀȱǟ ) .ÛȷǠɆȶȞȱǟ (

ƫǟ ǥǿǠǭǙ ɂȲȝ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ȰȶȞǩ ǳȿȀȱǟ ȸȵ ȜȥȀȱǟȿ ȴǝǟǼȱǟ ȂɆȦǶǪȱǟȿ ƙȅȿǗȀ

 ȴȾǪɅǗǿ ǴǤȎǪȥ ÛǦɅǿɀǂǟ ǠɅǠȒȪȱǠǣ ȴȾɆȝȿ ȰȪȹȿ ȴȾȆȦȹǕ Ž ƙȅȿǗȀƫǟ ǦȪǭ ǥǻǠɅȁȿ ǦɅɀȺȞƫǟ

 ɂȲȝ ȳɀȪɅ ȴȾȲƫǟ ǼǝǠȪȱǟȿ  ÛȴőǟǿǼȩ ƙȆǶǪȱ ǟȀȶǪȆȵ Ǡȶȝǻ ȴƬ ȳǼȪǩȿ ÛȴȾȲȶȝ ȻǠƟǟ ǦǶȑǟȿ
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Ơ ȰǱǕ ȸȵ ȯǠȶȞȱǟ ǥǒǠȦȭ ǥǻǠɅȂȱ ȰȵǠȮǪȵ ɄȲǹǟǻ ȳǠȚȹ Ȝȑȿ ȳǠȵǕ ȣɀȩɀȱǟȿ ǳǠǲȺȱǟ ȨɆȪ

 ÛȳɀȲǣ) .ȼȾǱǟɀǩ Ɣȱǟ ǧǠȆȥǠȺƫǟ(

   ɂȲȝ ŸǠƶɋǟ ƘǭǖǪȱǟȿ ȋǠǺȉɉǟ Ž ƘǭǖǪȱǟ ȸȥ ǠŒǕ ɂȲȝ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǨȥȀȝ

ǭǖǪȱǟȿ ȴȽǻǠȞȅǙȿ ǻǟȀȥɉǟ ǥǠɆǵ ȓǠƴǕ ƘɆȢǩ ȯɎǹ ȸȵ ƘɆȢǪȱǟ ǦȝǠȺȍȿ ȴȽǒǟǻǕƘ Ž ǦǞɆǣ 

ÛǦȶȚȺƫǟ ǽǙ ǢȲȖǪɅ ȸȵ ǼǝǠȪȱǟ ȷǕ ȀȥǟɀǪǩ ȱȼɅǼ ǥǻǟǿɋǟ ȳȂȞȱǟȿ ǿǟȀȍɋǟȿ ɃǾȱǟ ȼȲȞƶ ȀȮȦɅ 

 ÛȷǠɆȶȞȱǟ) .ȼǩǟǾǣ ȿǕ ǦȆȦȺǣ ȀȮȦɅ ȷǕ ȰǤȩ ǦȺɆȝ ȳǠȵǕ ȴȾȞȒɅȿ ƙȅȿǗȀƫǟ Ž ɂȲȝȿ Û(

 ÛǦȶȝǠȺȱǟ ǥɀȪȱǟ ȳǟǼǺǪȅǟȿ ȣǟȀȕɉǟ ȜɆȶƨ ǦǶǱǠȺȱǟ ǰǝǠǪȺȱǟ ȨɆȪǶǪȱ ȴȾȲȝǠȦǩ ǦȲȮɆȽ ǥǻǠȪȱǟ

ȩ ǟǾȽ ǼȝǠȆɅ ȣɀȅȿ .ǽɀȦȺȱǟ ǦȅǿǠȶƫ ȷȿǠȞǪȱǟȿ ȰȍǟɀǪȱǟȿ ǦȮǤȉ ǦǞǤȞǩ ɂȲȝ ȳǠȞȱǟ țǠȖȪȱǟ ǥǻǠ

 ÛȷȿȀǹǓȿ ǟɀȊǩ) .ǦŏǠȊǪƫǟ ſǠȎƫǟ Ƀȿǽ ȸȵ ȴȽƘȡȿ ǦȩɎȞȱǟ ǧǟǽ ǧǠȾƨǟ ȸȵ ȧǠȖȺȱǟ ǦȞȅǟȿ

(

ƙǮǵǠǤȱǟ ǼǵǕ ǿǠȉǕ Ǡȶȭ )  ǥǻǠɆȪȲȱ ǧǟǻǼƮ ǥǼȝ ƂǙ  (

ȱǟ ǦȝǠǲȊȱǟ ȴȾɅǼȱ ȷɀȶȾȲƫǟ ǥǻǠȪȱǠȥ ÛǧǠɅǼǶǪȱǟ ǦȾǱǟɀȵ Ž ȰǮȶǪǩ ǦȶȾȲƫǟ ǦȾǱǟɀƫ ǦɆȥǠȮ

 ȷɀȮɅ ȬȱǾȭȿ ÛǥǒǠȦȭȿ ǦɆȩǟǼȎȵȿ ǦɆȞȩǟɀǣ ǠȾȞȵ ȰȵǠȞǪȱǟȿ ǦȦȲǪǺƫǟ ǧǠɅǼǶǪȱǟȿ Ȥȩǟɀƫǟ

 ȸȵ ǦȪǮȱǟ ȻǾȽ ǒǠȺǣ ȴǪɅȿ ÛȧǼȍȿ ǦɆȩǟǼȎȵ ȀǮȭǕ ǦǞɆǣ Ž ȷɀȲȶȞɅ ǠȵǼȺȝ ǒɍȿ ȀǮȭǕ ȷɀȲȵǠȞȱǟ

ȨƠȿ ȴŏ ȳǠȶǪȽɍǟ ǠȾȺȵ ǥǼɅǼȝ ȧȀȕ ȯɎǹͻȧ ǥǼǝǠȦȱǟ ȴƬ ȨɆȪƠȿ ǳǠǲȺȱǟ ȸȵ ÛȴƬɎǹ 

Ǡȶȭ ȷǕ ǥǻǠȪȱǟ ȸɅǼɆƨǟ ȷɀȹɀȮɅ ȸøɆǤƮ țɎȕɎȱ ȸɅȀȎȵȿ  Ǡȶǝǟǻ ȷɀȹɀȮɅȿ ÛȴȲȞǪȱǟ ɂȲȝ

 ÛǼɆȝ) .ǥǼɅǼƨǟ ǧǠȵɀȲȞƫǟȿ ǿǠȮȥɉǟ ȸȝ ȸøɆǮǵǠǣ ǿǟȀȶǪȅǠǣȿ .(

 ȜɆƤ ȸȝ ȯȿǘȆƫǟ ȻǿǠǤǪȝǠǣ ǦɆƵǕ ȀǮȭɉǟ ǦɆȎǺȊȱǟ ɀȽ ȯǠȞȦȱǟ ǒȤȮȱǟ ȀɅǼƫǟ ȷǕȿ

ȀɅǼƫǟ ǥǻǠɆȩȿ .ǠȾȖɆƮȿ ǦȶȚȺƫǟ Ž ǦȲȍǠƩǟ ǦȖȊȹɉǟ  ÛǦȶȚȺȶȲȱ ȳǠȞȱǟ ȜǣǠȖȱǟ ǻǼƠ

ȰȶȞȱ ǦǲɆǪȹ ǥǻǠɆȪȱǟ ƎǪȞɅ ǿɀȚȺȵ ȫǠȺȽȿͻǧǟ ȨɅȀȦȱǟ ȰǮȵ ȰȶȞȱǟ ɄȝǠȶƨǟ ȴȲȞǪȱǟȿ 

ɄȝǠȶƨǟ Ɣȱǟ Ȁȥɀǩ ǻǿǟɀƫǟ ȄǶǪȱͻȷ ȤɆȮǩ ȨɅȀȦȱǟ ȼǝǟǻǕȿ ,( (

Ȉƫǟ Ȱǵȿ ǧǠȝǟȀȎȱǟ ȴȆǵ Ž ƆɎȪȞȱǟ ȰɆȲǶǪȱǟ ƂǙ ǖǲȲǩ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟȿͫÛǧɍ 

ȫǟȀȉǙȿ ƙȲȵǠȞȱǟ Ž ȔȖƪǟ ǦɆǲɆǩǟȀǪȅɍǟ Žȿ ǦɆȲȶȝ ȜȺȍ ÛǧǟǿǟȀȪȱǟ  Ȃȥǟɀǵ ǒǠȖȝǙȿ

 ȯǻǠȝ ȰȮȊǣ ǠȾȞɅȁɀǩȿ ǦɅɀȺȞƫǟȿ ǦɅǻǠƫǟ ȂȥǟɀƩǟ ȸȵ ǢȅǠȺȵ ȳǠȚȹ ǻǠƶǙ Ȝȵ ǦɆǣǠƶǙȿ ǦɆǤȲȅ

 .ƙȞȵ ǻȀȥ ȿǕ Ǡȵ ǦǞȦȱ ǄǟȀȮǵ ȷɀȮǩ ɍ ȷǕ ɂȲȝ ȀȮȥȿ ǼȾǱ ȸȵ ȰȵǠȞȱǟ ȼȵǼȪɅ Ǡȵ Ȝȵ ǢȅǠȺǪɅ

 ÛȈɅȿǿǼȱǟ)ȦƠ ǥǻǠȪȱǟ ɂȲȝ ɄȢǤȺɅ ( ǒǠȖȝǙ ȰǮȵ ÛǦɆȱǠȵ Ƙȡ ǧǔȥǠȮƞ ƙȦșɀƫǟ ȂɆ

 ɂȲȝ ȷȿǿǻǠȪȱǟ ǥǻǠȪȱǟ ȴȾȦɅȿ ÛȼȲȞȥ Ž ȷɀǤȡȀɅȿ ȷɀȶǪȾɅ Ǡƞ ȳǠɆȪȲȱ Ǩȩɀȱǟ ȸȵ ǦȲȾȵ ƙȦșɀƫǟ
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 ȷȿǠȞǪȱǟȿ ÛȷǠȪǩɋǟȿ ÛǦɆȱɎȪǪȅɎȱ ǦɅǻȀȦȱǟ ȋȀȦȱǟ ȸȵ źǖǩ ǦɆȪɆȪƩǟ ǧǠȵǟȂǪȱɍǟ ȷǕ ȤɆȮǪȱǟ

 ÛȷȿȀǹǓȿ ǟɀȊǩ) .ȣǟȀǪȝɍǟȿ(

 ǥǻǠȪȱǟ ɂȞȆɅ Ǡȶȭ ƙȦșɀƫǟ ɁǼȱ ǢɅǿǼǪȱǟȿ ƙȮȶǪȱǟ ǥȀȮȥ ȴȝǻ ƂǙ ȷɀɆȶɆȚȺǪȱǟ

 ÛǦɆǤɅǿǼǪȱǟ ǥǻǠɆȪȱǟ ǧǠȅǿǠư ȯɎǹ ȸȵ ɄȦɆșɀȱǟ ȴȽǠȑǿȿ ȰȶȞȱǟ ǒǠȒȝǕ ǦȪǭ ȸȵ ǟȿǼɅȂɆȱ

 ÛɄȶɆȚȺǪȱǟ ǒɍɀȱǟȿ ǦȪǮȱǟ ǒǠȺǣȿ ɄȦɆșɀȱǟ ǠȑȀȱǟ ɂȲȝ ŸǠƶǟ Ƙǭǖǩ ǠƬ ǢɅǿǼǪȱǟ ǥǻǠɆȩ ȷǙȿ

) ,  ɂȲȝ ƙȮȶǪȱǟ ǥȀȮȥ ȳɀȪǩȿ ( Ȥșɀƫǟ ǧǟǿǼȩȿ ǧǠɆȹǠȮȵǙ ǯǟȀǺǪȅǟ

 ǦǣǠǲǪȅɍǟ ɂȲȝ ǥǿǼȪȱǟȿ ɄȶɆȚȺǪȱǟ ȴȽǒɍȿȿ ȴȽǠȑǿ ȂȦƠ Ɣȱǟ ǧǟǿǠȾƫǟ ȴȽǒǠȖȝǙȿ

) ǦȶȚȺƫǟ ǧǠǱǠɆǪǵɍ ǦȞɅȀȆȱǟ , ǽǠơǟ Ž ȯǠȶȞȱǟ ȫǟȀȉǙ ȴȽǠȆɅ Ǡȶȭ Û(

ȂɅ ȻǿȿǼǣ ǟǾȾȥ ÛǠȾȺȝ ȴƬǠȎȦȹǟ ǦǣɀȞȍȿ ȴȾǪȆȅǘƞ ȯǠȶȞȱǟ ȨȲȞǩ ǥǻǠɅȁ Ž ǧǟǿǟȀȪȱǟͻǻ ȸȵ 

ǿɀȞȉ ȯǠȶȞȱǟ ȴȾǪɆƵǖǣ Ȱǹǟǻ ǦȶȚȺƫǟ Ǡȶȭ ɅȂɅ ȷǕ Ǡȶȭ ÛȰȶȞȱǟ Ž ȴȾɆȹǠȦǩȿ ȴȾǱǠȵǼȹǟ ȸȵ Ǽ

 ȳǟȀǪǵǠǣ ǠɆȱǠȝ ǟǿɀȞȉȿ ǠɆȲǹǟǻ ǟȂȥǠǵ ȴȾɅǼȱ ǼȱɀɅ ȷǕ ȼȹǖȉ ȸȵ ǦɆȹǠȆȹǚǣ ƙȦșɀƫǟ Ȝȵ ȰȵǠȞǪȱǟ

 ÛȼǪȦɆșȿ ȸȝ ȳǠȞȱǟ ǠȑȀȱǟ ȸȵ ǦɆȱǠȝ ǦǱǿǼǣ ȂɆȶǪɅ ȬȱǾȭȿ  ÛǠŏ ȳɀȪɅ Ɣȱǟ ǦȦɆșɀȱǟȿ ǧǟǾȱǟ

 ȳɀȪɅȿ ÛȳɀȲǣ)  .ǻǼǂǟ ǠȾǪȩȿ Ž ȳǠȾƫǟ ǒǠŒǙȿ ǡɀȲȖƫǟ ǒǟǻɉǟ ƂǙ ȯɀȍɀȱǟ ȰǱǕ ȸȵ ȻǼȾǱ ȰȮǣ

(

ɄȦɆșɀȱǟ ǠȑȀȱǟ

 ǦɅǿǟǻɋǟ ǧǠɆȲȶȞȱǟ ȤȲǪƯ Ž ǦɆȅǠȅɉǟ ȂǝǠȭȀȱǟ ȸȵ ɃȀȊǤȱǟ ȀȎȺȞȱǟ ǼȞɅ

 .ǼƥǕ) .ǠɆǱǠǪȹǙ ǟȀȎȺȝ ȻǿǠǤǪȝǠǣ ǧǠȶɆȚȺǪȱǟ ȤȲǪƯ Ž ǦɆȶɆȲȞǪȱǟȿ ǦɆǤɅǿǼǪȱǟȿ (

ǨȱȿǠȺǩȿ ȴȚȞȵ  ǼȶǪȆɅ ǽǙ ÛɄȶɆȚȺǪȱǟ ȫɀȲȆȱǟ ȀȽǟɀș Ǽǵǖȭ ɂȦɆșɀȱǟ ǠȑȀȱǟ ǧǠȅǟǿǼȱǟ

 ǻǟȁ ǠȶȲȮȥ ÛǠȾɆȥ ȰȶȞɅ Ɣȱǟ ȰȶȞȱǟ ǦǞɆǣ ȸȵȿ ȼǝǠȅǗǿ ȸȵȿ ÛȼǪȦɆșȿ ȸȵ ɄȦɆșɀȱǟ ȻǠȑǿ Ȥșɀƫǟ

 ɁȿǠȮȉ ǨȒȦƳǟȿ ÛȰȶȞȱǟ ǦǞɆǣ Ž țǟȀȎȱǟ Ȱȩȿ ǦɆȝǠȶǪǱɍǟ ǦɆȱȿǘȆƫǟ ǧǻǟȁ ƙȦșɀƫǟ Ǡȑǿ

ǦǞɆǣ Ž ǧǠȞǝǠȊȱǟ ǨȒȦƳǟȿ ƙȦșɀƫǟ  ÛȤɅȀȊȱǟ) .ȰȶȞȱǟ(

 .ȼȲȶȝ ȼǞɆǣ ȻǠƟ ǳǠɆǩǿɍǟȿ ǿǟȀȪǪȅɍǠǣ ȌǺȊȱǟ ǿɀȞȉ ɄȦɆșɀȱǟ ǠȑȀȱǟ ƎǪȞɅȿ

 ȼǞɆǣ Ž ǦȖɆǂǟ ȣȿȀȚȱǟ ȻǠƟ Ȥȩɀƫǟȿ ÛǠŏ ȳɀȪɅ Ɣȱǟ ǦȦɆșɀȱǟ ɀƲ ŸǠƶǙ ȻǠƟǟ ɀȽȿ

 ÛǦǱǟȀǱȀǣ) .ǢǩǟȿȀȱǟ ÛǦɆȩȀǪȱǟ ȋȀȥ ÛǦǣǠȩȀȱǟ ȸȵ ȼȲȶȝ ɄȦɆșɀȱǟ ǠȑȀȱǟ ƎǪȞɅȿ Û(

ǦǣǠǲǪȅǟ ǟǿǻǙȿ ǠőǼȽǠȊȵ ȸȮƹ ɍ ǦɆȦɆșɀȱǟ ǦȱǠǶȲȱ ǦɆȦȕǠȝȭÛǠȾ ǠȑȀȱǟȿ ɄȦɆșɀȱǟ ǠǤȱǠȡ Ǡȵ 

ȔǤǩȀɅ ǼƞɁ ǦɆǤȲǩ ǰǝǠǪȺȱǟ ǧǠȞȩɀǪȱ ƙȲȵǠȞȱǟ) .ǼƥǕ .(Û ȬȱǠȺȽȿ Ȱȵǟɀȝ ǦȦȲǪƯ 

Ȁǭǘǩ ɂȲȝ ǦǱǿǻ ǠȑȀȱǟ ɄȦɆșɀȱǟ ǠȾȺȵȿ Ǡȵ ȨȲȞǪɅ ȰȶȞȱǠǣ ǥȀȉǠǤȵ ǦȞɆǤȖȭ ȣǟȀȉɉǟ  ǠȑȀȱǟȿ 
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ȸȝ ȰȶȞȱǟ ȼȆȦȹ ǯǠȵǼȹɍǟȿ Ȝȵ ÛǒɎȵȂȱǟ  ǠȶɆȥȿ ȨȲȞǪɅ ȣȿȀȚǣ ȰȶȞȱǟ  ȣǟǼȽǖȭ  ǦȅǿǼƫǟ

 ÛȰɆǤȹȿ ȷɎȅǿȿ ǼȞȅǕ)  ÛǦɅɀȺȞƫǟȿ ǦɅǻǠƫǟ ǧǖȥǠȮƫǟ ǦȱǟǼȝȿ ȰȵǟɀȞȱǟ ǦȲȎƮ ǼȞɅȿ (

 ɁɀǪǶȶȭ ǦɆǞɆǤȱǟ ȰȵǟɀȞȱǟȿ ÛǿǟȀȪȱǟ ǽǠơǟ Ž ǦȭǿǠȊƫǟȿ ÛǦȆȅǘƫǟ ƂǙ ǒǠȶǪȹɍǠȭ ǦɆȹǠȆȹɋǟ

ɋǟȿ ǥǿǟǻɋǟ Ȕƴȿ ÛƗȾƫǟ ɀȶȺȱǟȿ ȰȶȞȱǟ ÛɁǼȹ) ȁǠƱ(

 ǰǝǠǪȹ ƂǙ ɃǻǘɅ ǽǙ Ûǒǟǻɉǟ ǦɆȲȝǠȦȱ ǄǠȅǠɆȪȵ ȻǿǠǤǪȝǠǣ ɄȦɆșɀȱǟ ǠȑȀȱǟ ǦɆƵǕ źǖǩ

 ÛǦɅɀɆǵȿ ȓǠȊȹ ȰȮǣ ǦȆȅǘƫǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ƘǤȭ ǻǟǼȞǪȅǟ ɂȲȝ ȷɀȲȵǠȞȱǟ ȷɀȮɅȿ ÛǦǣɀȡȀȵ

 ǦǤȡȀȱǟȿ ȰȶȞȱǟ ɀƲ ȴȾǪǣǠǲǪȅǟ ȤȞȑ Ž ȴȾȆɅ ǟǾȽ ȷǚȥ ƙȑǟǿ Ƙȡ ȷɀȲȵǠȞȱǟ ȷǠȭ ǦȱǠǵ Žȿ

Ȣǩ Ž ɁȿǠȮȉ ǼɅǟȂǩȿ ÛǠƬ ȷɀȲȶȞɅ Ɣȱǟ ǧǠȆȅǘƫǟ ƙȲȵǠȞȱǟ ȫȀǩȿ .ȀȶǪȆƫǟ ƘǹǖǪȱǟȿ ȰȶȞȱǟ ƘɆ

 ǻɀȆɅȿ ǦɆȱǠȶȞȱǟ ǧɎȮȊƫǟ ȴȩǠȦǩ ƂǙ ɃǻǘɅ ȴȾƩǠȎȵ ȸȝ țǠȥǼȲȱ ȰȶȞȱǟ țǠȑȿǕ ȸȵ ȯǠȶȞȱǟ

 ÛȤɅȀȊȱǟ) .ɄǶȍ Ƙȡ ɄȶɆȚȺǩ ǷǠȺȵ (

 ǡǠɆȢȱǟ ȯǼȞȵȿ ǠȑȀȱǟ ƙǣ ǦȩɎȞȱǟ ȷǕ ƂǙ ǧǠȅǟǿǼȱǟ ǦɆǤȲȡǕ ƘȊǩ ÛǦɆȆȮȝ ǦȩɎȝ

 ȼȺȮƹ ɃǾȱǟ ǠȑȀȱǟ ȸȵ ȀǮȭǕ ȼȲȶȝ Ž ȻǻɀǱȿ ǒǠȺǭǕ Ž ǠȑȀȱǟ ȸȵ ǦǱǿǻ ɂȲȝ ȰȎƷ ȤșɀƫǠȥ

 ǦȩɎȝ ǡǠɆȢȱǟ ȯǼȞȵȿ ǠȑȀȱǟ ƙǣ ǦȩɎȞȱǟ ȷǙȿ ÛȰȶȞȱǟ ȸȝ ȼǤɆȢǩ ȼȱǠǵ Ž ȼɆȲȝ ȯɀȎƩǟ

 ǠȑȀȱǟ ƙǣ ǦȩɎȞȱǟ ȷǙȿ .ȰȶȞȱǟ ȷǟǿȿǻ ǿǼƲǟȿ Ȱȩ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȜȦǩǿǟ ǠȶȲȮȥ ǦɆȆȮȝ

ɆȢȱǟ ȯǼȞȵȿ ǧǻǟȁȿ ȼǩǒǠȦȭȿ ȻǒǟǻǕ Ȥșɀƫǟ ǻǟȁ ȻǠȑǿ ɁɀǪȆȵ ȜȦǩǿǟ ǠȶȲȮȥ ÛǦɅǻȀȕ ǦȩɎȝ ǡǠ

 ÛǼƥǕ)  .țǟǼǣɋǟȿ ǿǠȮǪǣɍǟ ɂȲȝ ȼǩǿǼȩ(

 ǠȑȀȱǟ ɁɀǪȆȵ ȜȦǩǿǟ ǟǽǚȥ  ÜǦȅɀȶȲƫǟ ǼǝǟɀȦȱǟ ȸȵ ǻǼȝ ƂǙ ɃǻǘɅ ɄȦɆșɀȱǟ ǠȑȀȱǟȿ

ǠǪȹɋǟȿ ǒǟǻɉǟ ɁɀǪȆȵ ȸȵ ǼɅȂɅȿ ÛƙȲȵǠȞȱǟ ɁǼȱ ǳɀȶȖȱǟ ɁɀǪȆȵ ȜȦǩǿǟ ɄȦɆșɀȱǟ ȰȶȞȱǟ Ž ǯ

 ȸȝ Ǡȑǿ ȀǮȭǕ ȬȱǾȭȿ ÛȴőɎǝǠȝ Ȝȵ ǦȍǠǹȿ ȴȾȡǟȀȥ Ǩȩȿ Ž Ǡȑǿ ȀǮȭǕ ǻǟȀȥɉǟ ȷɀȮɅȿ

 ÛȤɅȀȊȱǟ) .ǦȵǠȝ ǦȦȎǣ ǥǠɆƩǟ(

:ǥȀȆȦƫǟ ǧǠɅȀȚȺȱǟ

 ǦȥȀȞƫǟ ǒǟȀǭǙ Ž ǦȦȲǪǺƫǟ ǦɅǿǟǻɋǟ ǧǠȆȅǘƫǟ Ž ǫɀǶǤȱǟȿ ǧǠȅǟǿǼȱǟ ǨȶȾȅǕ ǼȪȱ

ǿǟǻɋǟ ȀȮȦȱǟ Ž ǧǠȵǠȾȅǙ ǒǠȶȲȞȱǟ ȳǼȪȥ .ǦɅǿǟǻɋǟ ǦɅȀȚȺȱǟ ȰǹǟǼƫǟ ȸȵ ǼɅǼȞȱǟ ȫǠȺȽȿ ÛɃ

 ǦɆȆȦȹȿ ǦɆȶɆȚȺǩ ȄȅǕ ǥǼȝ ȸȵ ȰǹǟǼƫǟ ȨȲȖȺǩȿ ÛȰȶȞȱǟ Ž ǠȑȀȱǟ ǥȀȽǠș ȀȆȦǩ Ɣȱǟ

 ȧȀȕȿ ǦȶȚȺƫǟ Ž ȰȵǠȞȱǟ ȫɀȲȅ ƘȆȦǩ Ž ǠɆȲȶȝ ǟȿȀȮȥ ȸȵ ȯȿǕȿ ÛǦɆȝǠȶǪǱǟȿ ǦɆȭɀȲȅȿ

 ÛǼɅȂɅ źɎȪȺȵȿ ȴɆȮǵ ŸȀȞȱǟ) ǥǿǟǻɋǟ Ž ǦɆȹǠȆȹɋǟ ǧǠȩɎȞȱǟ ǦȅǿǼȵ ȻȂɆȦƠ(
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 ǨȆɆȱ ȼȲȶȝ ȰȵǠȞȱǟ Ǡŏ ǾȦȺɅ Ɣȱǟ ǦȺȲȪȞȱǟ ȷǕ ɂȲȝ ȧǠȆǩɍǟ ǟǾȽ Ž "ǿɀȲɅǠǩ" ǼȭǘɅ

Ǩǵȿ ÛǯǿǠƪǟ ȸȵ ȼɆȲȝ ǦȑȿȀȦȵ ǥǻǟǿɋǟ Ȱǣ ÛǦɆȎǺȊȱǟ ȼǩǻǟǿǙ ȸȵȿ ȼȺȵ ǦȞǣǠȹͻ "Ǡȵȃͫ 

ƎɆȥ "ɃǾȱǟ ƎǪȞɅ ȯȿǕ ȸȵ ȴȲȮǩ ȸȝ ȰȞȦȱǟ ȰȝǠȦȱǟȿ Ž ȼǪǣǿǠȪȵ ǦɅȀȚȺȱǟ ȳǠȩȿ ǼɅǼǶǪǣ 

ȰȞȦȱǟ ǠȩɎȖȹǟ ȸȵ ǟǿɀȎǪȱǟǧ ȿǕ ƆǠȞƫǟ Ɣȱǟ ǠȾɆȖȞɅ ȰȝǠȦȱǟ ÛȼȱǠȞȥɉ ȞǱȿ ǦȱǠǵ ǦȺȲȪȞȱǟ Ȱ

 ȸȵ ǠȾȆȦȹ ȏȀȦǩ ǦɆƸǿǠǩ ǥȀȽǠș ǠŒǕ ɃǕ ǦɆȝǠȶƨǟ ǧǠȹǠɆȮȱǟȿ ǻǟȀȥɉǟ ȁȿǠǲǪǩ ǦȵǠȝ

 ÛȀȽǠȕ ȸǣȿ ǿǠǪƯ) .ǯǿǠƪǟ(

Ȁǩ ǨȹǠȭ Ɣȱǟȿ ǦɆȹǠȆȹɋǟ ǧǠȩɎȞȱǟ ǦȅǿǼȵ ȀȆȦǩͻ ȯǠŎǟ ɄǱǠǪȹɋǟ Ǡȵ ɀȽ ɍǙ 

Ǧȝɀȶƭ ȸȵ ǻǟȀȥɉǟ ƠȴȾȶȮ ȴőǠȭɀȲȅ ȴőǠǱǠǵȿ ǦɆȎǺȊȱǟ ÛǦɆȝǠȶǪǱɍǟȿ  ȫɀȲȅ ǿɀȲǤǪɅȿ

 Ȱǹǟǻ ǫǼƠ Ɣȱǟ ȀȝǠȊƫǟȿ ǦȖȊȹɉǟȿ ȰȝǠȦǪȱǟ ȸȵ ȯǠȮȉǕ ɂȲȝ ǯǠǪȹǙ ȰȮȉ Ž ǦȝǠȶƨǟ

 ȓǠƴǕ ƂǙ ȼȞȥǼǩȿ ȼȭɀȲȅ ȴȮƠȿ ǻȀȦȱǟ ɂȲȝ ȀȖɆȆǩ Ɣȱǟ ȜȥǟȿǼȱǟ țǟɀȹǕ ȸɅǠǤǪǩȿ ÛǦȝǠȶƨǟ

ɉǟ ɂȞȆɅ Ɣȱǟ ȰȶȞȱǟ ȜȥǟȿǼȥ ÛȫɀȲȆȱǟ ȸȵ ǦȦȲǪƯ ȷǙȿ ÛȴȾɅǼȱ ǦȦȲǪƯ ǠȾȝǠǤȉɋ ǻǟȀȥ

.ɄȝǠȶǪǱɍǟ ɀƨǟȿ ÛǦɅǻǠƫǟ ȰȶȞȱǟ ȣȿȀș ȰȶȊǩȿ ǥǻǼȞǪȵ ȴȽǠȑǿ ɂȲȝ ǥȀǭǘƫǟ ȰȵǟɀȞȱǟ 

 ÛɄȶȲȆȱǟ) ǦȹǠȮƫǟ ȨɆȪƠ Ž ǧǟƎƪǟ ǦɆƵǕ ɂȲȝ  "ɀɅǠȵ ȷɀǪȱǟ" ǦɅȀȚȹ ǧȂȭǿ ǽǙ Û(

ȱǟ ȰȵǟɀȞȱǟ ȷǕ ɁȀɅȿ ÛǦȺɆȹǖȶȖȱǟȿ ǦǵǟȀȱǟ ȼȱ ȨȪƷ Ǡƞȿ ÛǻȀȦȲȱ ǦɆȝǠȶǪǱɍǟ ǦɆǱɀȱɀȮɆȆ

 Ɣȱǟ ǦɆȝǠȶǪǱɍǟ ǧǠȩɎȞȱǟ ȨɅȀȕ ȸȝ ȴőǠɆȭɀȲȅ ɂȲȝ ǟƘǤȭ ǟƘǭǖǩ Ȁǭǘǩ ǦɆȝǠȶǪǱɍǟȿ

 Ž ǦɆȆȦȺȱǟ ȼǩǠǱǠǵ țǠǤȉǙȿ ȻȀɅǼȪǩȿ ȰȵǠȞȱǟ ǦȵǟȀȭ ȘȦǵ ǦɆƵǕ ȬȱǾȭ ɁȀɅȿ ÛȴȾȺɆǣ ǖȊȺǩ

 ȜȩǟɀȲȱ ȃǠȮȞȹǟ ɄȽ ƙȲȵǠȞȱǟ ǥǠɆǵ Ž ɁɀȮȊȱǟ ȷǕ ǿǠǤǪȝǟ ɂȲȝȿ Ûǒǟǻɉǟ ɁɀǪȆȵ Ȝȥǿ

ȵ ƘȢȱǟ ɄȝǠȶǪǱɍǟ ÛȨɅǼȎȱǟ) .ɄȑȀ ǦɆȑǿǕ ǻǠƶǙ ǥǿȿȀȑ ɂȲȝ ȷɀǮǵǠǤȱǟ ǼȭǘɅȿ (

 ɂȲȝ ǼȝǠȆǩ ǦɆȲȵǠȮǩ ǦɆȲȪȝ ǻǠƶɋ ǥǻǼȞǪȵ ȀȚȹ ǧǠȾǱȿ ǽǠơǟȿ ÛǦȝǠȶƨǟ ǒǠȒȝɉ ǦȭȀǪȊȵ

) .ȻǿǟȀȶǪȅǟȿ ȰȶȞȱǟ ǦɅɀɆǵ ȸȵ ǼɅȂƫǟȿ ȧǠȆǩɍǟ , (

ȑȀȱǠǣ ǿɀȞȊȱǟ ȀȖɆȆɅ Ɣȱǟ ǧǟȀǪȦȱǟ ǯȀǣȁȀƬ ƙȲȵǠȞȱǟ ǦɅȀȚȹ ȳǼȪǩȿ ǿɀȞȊȱǟ ȿǕ Ǡ

 ǦɆȲȶȞȱǟ ǦǞɆǤȱǟ Ž ǠȽȀȥǟɀǩ ɃǻǘɅ Ɣȱǟ ȂȥǟɀƩǟ ǠȽǿǠǤǪȝǠǣ ǦȞȥǟǼȱǟ ȰȵǟɀȞȱǠȥ ÛǠȑȀȱǟ ȳǼȞǣ

 ǠȵǕ ÛȯɎȪǪȅɍǟȿ ÛȀɅǼȪǪȱǟȿ ȁǠƱɋǠȭ ǦȦɆșɀȱǟ ɁɀǪǶƞ ȨȲȞǪǩȿ ÛȰȶȞȱǟ ȸȝ ǠȑȀȱǟ ƂǙ

 ǠŏǠɆȡ ǦȱǠǵ Ž ǰǪȺɅ Ɣȱǟ ǦȦɆșɀȱǠǣ ǦȖɆǂǟ ȣȿȀȚȱǠǣ ȔǤǩȀǩ Ɣȱǟ ɄȾȥ ǦɆǝǠȩɀȱǟ ȰȵǟɀȞȱǟ

Ǽȝ  .ǦɅǻǠƫǟ ȣȿȀȚȱǟȿ ȸȵɉǟȿ ǧǔȥǠȮƫǟȿ ȣǟȀȉɍǟȿ ǥǻǠɆȪȱǟ ȔȶȺȭ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȳ

 ÛǯƎȹȀǱ)  (
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 ǠȾɅȀƶ Ɣȱǟ ǦȹǿǠȪƫǟ ȃǠȅǕ ɂȲȝ ǫǼƷ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȷǕ ȳȿȀȥ ǦɅȀȚȹ ȀȆȦǩ

 ǒǟɀȅ ÛȰȞȦȱǠǣ ǠȾȪȪƷ Ɣȱǟ ǦɆȎǺȊȱǟ ǦȞȦȺƫǟ ƙǣȿ Ǽǝǟɀȝ ȸȵ ȼȞȩɀǪɅ ȷǠȭ Ǡȵ ƙǣ ǻȀȦȱǟ

ƫǟ ȳǕ ɃǻǠƫǟ ǢȹǠƨǟ ÛȷǟɀȊȹ) .ɃɀȺȞ ƙǣ ǦȱǻǠǤǪƫǟ ǦȩɎȞȱǟ ǦȞɆǤȕ Ȃȵǻǟ ǦɅȀȚȹ ȀȆȦǩȿ (

 ÛȀǱɉǟ ȰǮȵ Ǽǝǟɀȝ ɂȲȝ ȼȱɀȎǵ ȰǣǠȪȵ ȼǩƎǹȿ ȻǻɀȾƭ ǻȀȦȱǟ ȳǼȪɅ ǽǙ ÛǦȶȚȺƫǟȿ ǻȀȦȱǟ

 ǦȆȅǘȶȲȱ ȼȵǼȪɅ Ǡȵ ƂǙ ȻǼǝǟɀȝ ȯǼȞȵ ƙǣ Ǧȹȁǟɀȵ ǦɆȲȶȝ ǻȀȦȱǟ ɃȀƶ ȬȱǾǣȿ ÛǧǠɆȩȀǪȱǟȿ

ǘƫ ȼȹɀȵǼȪɅ Ǡȵ ƂǙ ȸɅȀǹɇǟ Ǽǝǟɀȝ ȜȵȿǠȆǩ ǟǽǚȥ ÛȴőǠȆȅͻ ȷɍǼȞƫǟ ȀȞȉ ǻȀȦȱǟ ǠȽǼȺȝ 

ǣ ȰȶȞȱǟ Ž ȀǭǘɅ Ǡư ȓǠǤǵɋǠǣ ȀȞȊɅ ȼȹǚȥ ǠȶȾȺɆǣ ȯɎǪǹǟ ɃǕ ȰȎǵ ǟǽǙȿ ÛȰȶȞȱǟ ȸȝ ǠȑȀȱǠ

 ÛƆǠȞȖȱǟȿ ǦȮǣǟɀȊȱǟ) .ǠǤȲȅ.(

 :ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

 ȸȵ ȏȀȢȱǟȿ ȣǼƬǟ ȨɆȪƠ ȰǱɉ ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ɂȲȝ ȷǠǪǮǵǠǤȱǟ ǧǼȶǪȝǟ

Ƚȿ ÛǦȅǟǿǼȱǟ ǟǾȽ ȀȎǪȪɅ ɍ ǬɆǵ ÛǦȲȮȊƫǟ ǼɅǼƠȿ ǥȀȽǠȚȱǟ Ȥȍȿ ƂǙ ȣǼȾɅ ɃǾȱǟ ǰȾȺƫǟ ɀ

 ȻǾȽ ǦȹǿǠȪȵȿ ƘȆȦǩ ȸȵ ǟǿǼȩ ȸȶȒǪɅ ǠƴǙȿ ÛȔȪȥ ǠȾǤɅɀǤǩȿ ǧǠȹǠɆǤȱǟ ȜƤ ɂȲȝ ǰȾȺƫǟ

.ǠȾȺȵ ǰǝǠǪȺȱǟ ǯǟȀǺǪȅǟȿ ǠȾȲɆȲƠȿ ÛǰǝǠǪȺȱǟ

 :ȼǪȺɆȝȿ ǦȅǟǿǼȱǟ ȜȶǪƭ 

ǟ ȃǿǟǼƫǟ Ž ǧǠȶȲȞƫǟ ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǩ ÛȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪ

) ȠȲǤǩ ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ ȃǿǟǼƫǟ Ž ǧǠȶȲȞƫǟ ȸȵ ǦɆǝǟɀȊȝ ǦȺɆȝ ǾǹǕ Źȿ (

.ǠȾȞɆƤ ǠȾǪǞǤȞǩ ȸȵ ǼȭǖǪȲȱ ǼɆȱǟ Ž ǦȹǠǤǪȅɍǟ ȴɆȲȆǩ Źȿ ÛǦȶȲȞȵ 

  :ǦȅǟǿǼȱǟ ǥǟǻǕ 

 ȀɅɀȖǪǣ ȷǠǪǮǵǠǤȱǟ ǨȵǠȩ ÛǠȾǪȲǞȅǕ ȸȝ ǦǣǠǱɋǟȿ ǦȅǟǿǼȱǟ ȣǟǼȽǕ ȨɆȪƠ ȏȀȢȱ

ƨ ǦȹǠǤǪȅǟ ȸȵ ǥǻǠȦǪȅɍǠǣ Ȭȱǽȿ ÛǦȅǟǿǼȱǟ ǧǟƘȢǪȵ ǒɀȑ ɂȲȝ ǦɆȱȿɉǟ ǧǠȹǠɆǤȱǟ Ȝȶ

 ǥƎƪǟ ǡǠǶȍǕ ǒǟǿǔǣ Ǿǹɉǟȿ ÛǦȅǟǿǼȱǟ ȜɆȑǟɀƞ ǦȩɎȞȱǟ ǧǟǽ ǦɆȶȲȞȱǟ ǧǠȅǟǿǼȱǟ

 ȸȵ ǦȹǠǤǪȅɍǟ ǨȹɀȮǩ Ǽȩȿ .ǦȅǟǿǼȱǟ ǦȺɆȝ ǻǟȀȥǕ ɂȲȝ ǠȾȞɅȁɀǩ Ż ÛȋǠȎǪǹɍǟȿ  ǿȿǠƮ

:źǖɅ Ǡȶȭ ǠƵȿ ÛǦɆȆɆǝǿ  ǿɀƮɆȎǺȊȱǟ ǧǠȹǠɆǤȱǟǦ ǿɀƮ Û ǠȑȀȱǟ ȂɅȂȞǩ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

ɄȦɆșɀȱǟ ǿɀƮ Û :ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ȼǱɀǪȱǟ) ɄȽȿ ǻǠȞǣɉǟ ȸȵ ǻǼȝ ɂȲȝ ɂȲȝ ǨȲȶǪȉǟ Ǽȩȿ

 ÛǼɆƨǟ ȯǠȎǩɍǟ ÛǦɆȭǿǠȊǪȱǟ ÛǦȱǻǠǤǪƫǟ ǦȪǮȱǟ ÛȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ ÛɄǲɆǩǟȀǪȅɍǟ
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 Û(ǦǣǠȩȀȱǟȿ ȣǟȀȉɍǟȿ ɄȦɆșɀȱǟ ǠȑȀȱǟ ɁɀǪȆȵ :ȜǣǟȀȱǟ ǿɀǂǟ ɄȆȦȺȱǟȿ Ƀǿǟǻɋǟ ǢȹǠƨǟ ȸȵ

ɄǞɆǤȱǟȿ.

- ǦȅǟǿǼȱǟ ǥǟǻǕ ǧǠǤǭȿ ȧǼȍ

)ǦɆȱȿɉǟ ǠőǿɀȎǣ ǠȾȑȀȞǣ ǦȅǟǿǼȱǟ ǥǟǻǕ ɁɀǪƮ ȧǼȍ ȸȵ ȨȪǶǪȱǟ Ź ǥȀȪȥ (

ȴȮǂǟ ǒǟǿǓ ɂȲȝ ǒǠȺǣȿ ÛțǠȶǪǱɍǟ ȴȲȝȿ ǥǿǟǻɋǟ ƃǠƭ Ž ƙȶȮǂǟ ȸȵ Ǧȝɀȶƭ ɂȲȝͻȷ 

ȴőǠȚǵɎȵȿ ÛȴőǠǵǟȀǪȩǟȿ Ź ǥǻǠȝǙ ǦȡǠɆȍ ȐȞǣ ǟȀȪȦȱǟǧ ÛǠȾȲɅǼȞǩȿ ȨȪǶǪȲȱȿ ȸȵ ǧǠǤǭ 

Ûǥǟǻɉǟ ǨǱȀǺǪȅǟ  ɂȲȝ Ȁȉǘȶȭ ǥǟǻɉǟ ǧɍǠƭ ȸȵ ȯǠƭ ȰȮȱ ɄȲǹǟǼȱǟ ȧǠȆǩɍǟ ǧɎȵǠȞȵ

) ǨȹǠȮȥ ÛǠȦȱǕ ǷǠǤȹȿȀȭ ǦȱǻǠȞȵ ȳǟǼǺǪȅǠǣ Ȭȱǽȿ ȼǩǠǤǭ ǧǼȝȿ ÛɄȦɆșɀȱǟ ǠȑȀȱǟ ȯǠŎ (

.ǧǠǤǮȲȱ ǦȱɀǤȪȵ ǧǟȀȉǘȵ ǧɎȵǠȞƫǟ ȻǾȽ

-  ǦɆȥǟȀȡɀƹǼȱǟ ǧǠȹǠɆǤȱǟ ȰɆȲƠ

ǵ Ź ǧǠȦȎȱǟ ǴɆȑɀǪȱ ǦȅǟǿǼȱǟ ǦȺɆȝ ǻǟȀȥɉ ǦɅɀǞƫǟ ǢȆȺȱǟȿ ǧǟǿǟȀȮǪȱǟ ǡǠȆ

 :ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝ Ȭȱǽȿ ǦȅǟǿǼȱǟ ǦȺɆȝ ɁǼȱ ǥǼǝǠȆȱǟ ǦɆȥǟȀȡɀƹǼȱǟ

) ȯȿǼƨǟ( ǦȅǟǿǼȱǟ ǦȺɆȝ ǻǟȀȥɉ ǦɆȥǟȀȡɀƹǼȱǟ ǧǠȹǠɆǤȲȱ ǦɅɀǞƫǟ ǢȆȺȱǟȿ ǧǟǿǟȀȮǪȱǟ

ǦɆȥǟȀȡɀƹǼȱǟ ǧǟƘȢǪƫǟǧǠǞȦȱǟǧǟǿǟȀȮǪȱǟǦɅɀǞƫǟ ǢȆȺȱǟ

ȀȶȞȱǟ

 ȸȵ ȰȩǕ ǦȺȅ

 ȸȵ ı  ǦȺȅ

 ȸȵ-  ǦȺȅ

 ȸȵ ȀǮȭǕ ǦȺȅ

ɄȶɆȲȞǪȱǟ ɁɀǪȆƫǟ

ȔȅɀǪȵ ȳɀȲǣǻ

ȃɀɅǿɀȱǠȮǣ

ǠɆȲȝ ǧǠȅǟǿǻ

ǥƎƪǟ ǧǟɀȺȅ ǻǼȝ

 ȸȵ ȰȩǕ  ǧǟɀȺȅ

 ȸȵ ı  ǧǟɀȺȅ

 ȸȵ  ƂǙ ǦȺȅ

 ȸȵ ȀǮȭǕ ǦȺȅ

țɀȶŎǟ

) ȴȩǿ ȯȿǼƨǟ ǴȑɀɅ:ɄȲɅ Ǡȵ (

  ȸȵ ǦɅȀȶȞȱǟ ǦǞȦȱǟ ȸȵ ǧǠȭǿǠȊƫǟ ǢȲȡǕ ȷǙ- ) ȸȽǻǼȝ ȠȲǣȿ ÛǦȺȅ (

) ǦɅɀǞȵ ǦǤȆȺǣȿ ÛǦȭǿǠȊȵ ȸȵ ǧǠȭǿǠȊƫǟ ȸȵ ǦǤȆȹ ȰȩǕ ǨȹǠȭ ƙǵ Ž Û(%
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ȀǮȭǕ ǦɅȀȶȞȱǟ ǦǞȦȱǟ  ȸȵ ) ȸȽǻǼȝ ȠȲǣȿ ÛǦȺȅ(  ǦɅɀǞȵ ǦǤȆȺǣȿ ÛǦȭǿǠȊȵ

).(% 

  ȠȲǣȿ ȃɀɅǿɀȱǠȮǣ ɄȶɆȲȞǪȱǟ ɁɀǪȆƫǟ ɂȲȝ ǧɎȍǠǵ ǧǠȭǿǠȊƫǟ ȸȵ Ǝȭɉǟ ǻǼȞȱǟ ȷǠȭ

) ȸȽǻǼȝ) ǦɅɀǞȵ ǦǤȆȺǣ ÛǦȭǿǠȊȵ ( ɂȲȝ ǧɎȍǠƩǟ ǧǠȭǿǠȊƫǟ ǠȾǪȲǩ Û(%

) ȸȽǻǼȝ ȠȲǣȿ ǠɆȲȝ ǧǠȅǟǿǻ ɄȶɆȲȞǪȱǟ ɁɀǪȆƫǟȆȺǣ ÛǦȭǿǠȊȵ() ǦɅɀǞȵ ǦǤ Û(%

 ȸȽǻǼȝ ȠȲǣȿ ȔȅɀǪȵ ȳɀȲǣǻ ɂȲȝ ǧɎȍǠƩǟ ǧǠȭǿǠȊȶȲȱ ǦǤȆȹ ȰȩǕ ǨȹǠȭ ƙǵ Ž

)) ǦɅɀǞȵ ǦǤȆȺǣ ÛǦȭǿǠȊȵ (.(% 

 ȸȵ ȸȮȲǪƹ źǟɀȲȱǟ ǧǠȭǿǠȊƫǟ ȸȵ ɂȶȚȞȱǟ ǦɆǤȱǠȢȱǟ ǨȹǠȭ ı   ǥƎǹ Ž ǦȺȅ

) ȸȽǻǼȝ ȠȲǣȿ ÛȰȶȞȱǟ) ǦɅɀǞȵ ǦǤȆȺǣ Û(ȵ ǦǤȆȹ ȰȩǕ ǨȹǠȭ ƙǵ Ž .(% ǧǠȭǿǠȊƫǟ ȸ

 ȸȵ ȰȩǕ ǦɆȲȶȝ ǥƎǹ ȸȮȲǪƹ źǟɀȲȱǟ ) ȸȽǻǼȝ ȠȲǣȿ ÛǧǟɀȺȅ) ǦɅɀǞȵ ǦǤȆȺǣ Û(.(%

- ǦȹǠǤǪȅɍǟ ǧǟȀȪȦȱ ɄȦȍɀȱǟ ȰɆȲǶǪȱǟ

 ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ ǡǠȆǵ Ź ǦȹǠǤǪȅɍǟ ǧǟȀȪȥ ȰɆȲǶǪȱ

ȆȺȱǟ ǦɆƵɉǟ ǡǠȆǵ Ź Ǡȶȭ ÛǠȽǻǠȞǣǕȿ ǦɆȆɆǝȀȱǟ ǧǟƘȢǪƫǟ ǧǟȀȪȦȱ ǧǟȀȪȥ ȸȵ ǥȀȪȥ ȰȮȱ ǦɆǤ

:ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝ Ȭȱǽȿ ǦȹǠǤǪȅɉǟ

:ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ :ǄɍȿǕ

- ɄǲɆǩǟȀǪȅɍǟ ȼǱɀǪȱǟ

) ȯȿǼƨǟ:(  ȼǱɀǪȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ

ɄǲɆǩǟȀǪȅɍǟ

 ȴȩǿ

ȯǟǘȆȱǟ
ǥȀȪȦȱǟ

 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

ǦɆȲȝǠȦǣ ȯǠȶȝɉǟ ǦɅǻǖǩ ɂȲȝ ǥǿǼȪȱǟ ǥȀɅǼƫǟ ȬȲǪƢǦȞȦǩȀȵ

 ǦȅǿǼƫǟ ȰǤȪǪȆȵ ȻǠƟ ǦɆȱǗǠȦǩ ǦɅǗǿ ǥȀɅǼƫǟ ȬȲǪƢ ǦȖȅɀǪȵ

Ȁǹɇǟ ǥǻǠɆȩ Ž ǦǶǱǠȹ źȀɅǼȵ ƎǪȝǟɅȸǦȞȦǩȀȵ

ǵǟ ǼɅǼƠ Ž ǦɆȞȩǟȿ ȀǮȭǕ źȀɅǼȵȰȶȞȱǟ ǦǞɆǣ ǧǠǱǠɆǪǦȖȅɀǪȵ

Ǫǣɍǟ ɂȲȝ ǧǠȶȲȞƫǟ ȂɆȦƠ ƂǙ źȀɅǼȵ ɂȞȆǩȮǿǠ 

ȂɆȶǪȱǟȿ
 ǦȞȦǩȀȵ

ȰȮȭ ɄǲɆǩǟȀǪȅɍǟ ȼǱɀǪȱǟǦȞȦǩȀȵ
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) ȯȿǼƨǟ ǴȑɀɅ ǧǒǠǱ ǬɆǵ ÛɄǲɆǩǟȀǪȅɍǟ ȼǱɀǪȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

 ŸǠȆǵ ȔȅɀǪƞȿ Û(ǦȞȦǩȀȵ) ǦǱǿǼǣ) ȂɆȦƠ ƂǙ źȀɅǼȵ ɂȞȆǩ" ǥȀȪȦȱǟ ǧǒǠǱȿ .(

Ǫǣɍǟ ɂȲȝ ǧǠȶȲȞƫǟȮǿǠ ȂɆȶǪȱǟȿ "ǦǤǩȀƫǠǣ ÛƂȿɉǟ ȔȅɀǪƞ ŸǠȆǵ )(Û ǦɆƵǖǣȿ ǦɆǤȆȹ 

ǦȞȦǩȀȵ .ǠȵǕ ǥȀȪȦȱǟ "ȬȲǪƢ ǥȀɅǼƫǟ ǦɅǗǿ ǦɆȱǗǠȦǩ ȻǠƟ ȰǤȪǪȆȵ ǦȅǿǼƫǟ "ǼȪȥ ǧǒǠǱ 

ǦǤǩȀƫǠǣ ÛǥƘǹɉǟ ȔȅɀǪƞ ŸǠȆǵ )(Û ǦɆƵǖǣȿ ɆǤȆȹǦ ǦȖȅɀǪȵ.

- ȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ

) ȯȿǼƨǟ:(  ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ

ȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

ǦȹȿȀƫǠǣ źȀɅǼȵ ǦɆȎǺȉ ȴȆǪǩǦȞȦǩȀȵ

 ǦȱǟǼȞǣ ǧǠȶȲȞƫǟ ȜɆƤ Ȝȵ ǥȀɅǼƫǟ ȰȵǠȞǪǩ

ǦɆȥǠȦȉȿ
ǦȖȅɀǪȵ

 ȼǣ ɃǾǪƷ ɍǠǮȵȿ ǥȿǼȩ ȷɀȮǩ ȷǖǣ ǥȀɅǼƫǟ ȴǪő

ǧǠȶȲȞƫǟ ȰǤȩ ȸȵ
ǦȖȅɀǪȵ

țǠȺȩɋǟ ɂȲȝ ǦɆȱǠȝ ǥǿǼȪǣ ǥȀɅǼƫǟ ȜǪȶǪǩǦȖȅɀǪȵ

Ȫȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟȰȮȭ ȴɆǦȖȅɀǪȵ

) ȯȿǼƨǟ ƙǤɅ ǬɆǵ ÛȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

) ŸǠȆǵ ȔȅɀǪƞȿ ǦȖȅɀǪȵ ǦǱǿǼǣ ǧǒǠǱ :ǥȀȪȦȱǟ Ƃȿɉǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǽȩȿ .(

) ŸǠȆǵ ȔȅɀǪƞ "ǦȹȿȀƫǠǣ źȀɅǼȵ ǦɆȎǺȉ ȴȆǪǩ" .ǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

ȪȦȱǟ ǧǒǠǱȿ ŸǠȆǵ ȔȅɀǪƞ "ǦɆȥǠȦȉȿ ǦȱǟǼȞǣ ǧǠȶȲȞƫǟ ȜɆƤ Ȝȵ ǥȀɅǼƫǟ ȰȵǠȞǪǩ" :ǥȀ

).ǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

ǦȱǻǠǤǪƫǟ ǦȪǮȱǟ

) ȯȿǼƨǟ:(  ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ

ǦȱǻǠǤǪƫǟ ǦȪǮȱǟ ǧǟȀȪȦȱ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ƫǟɃǿǠɆȞ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

źȀɅǼȵ ƙǣȿ ƗɆǣ ǦȱǻǠǤǪȵ ǦȪǭ ǼǱɀǩǦȖȅɀǪȵ

 ǒǠȺǭǕ ǧǠȶȲȞƫǟ ǿǠȮȥǕ ǥȀɅǼƫǟ ȳȀǪƠ

 ȰȶȞȱǟ ǧǠȊȩǠȺȵ
 ǦȞȦǩȀȵ
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 ȸȵ ǥȀɅǼƫǟ ȀǺȆǩ ȰȶȞȱǟ ǧǠȊȩǠȺȵ ǒǠȺǭǕ

ǧǠȶȲȞƫǟ ǧǠǵȀǪȪȵ
ǦȞȦǩȀȵ

 ǥǿǟǻɋǟ ȯȿǠƠ ǠȺǩǠȽǠƟǟ ȰɅɀƠ

ǾɆȦȺǩȿ ȴȝǻ ƂǙ ǠȺǩǠǵȀǪȪȵȿ
ǦȞȦǩȀȵ

źȀɅǼȵ ƙǣȿ ƗɆǣ ǦȱǻǠǤǪȵ ǦȪǭ ǼǱɀǩǦȖȅɀǪȵ

ȰȮȭ ǦȱǻǠǤǪƫǟ ǦȪǮȱǟǦȞȦǩȀȵ

) ȯȿǼƨǟ ƙǤɅ ǦǱǿǼǣ ǧǒǠǱ ǬɆǵ ÛǦȱǻǠǤǪƫǟ ǦȪǮȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

) ŸǠȆǵ ȔȅɀǪƞȿ ǦȞȦǩȀȵ ǧǠȊȩǠȺȵ ǒǠȺǭǕ" :ǥȀȪȦȱǟ Ƃȿɉǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǽȩȿ .(

) ŸǠȆǵ ȔȅɀǪƞ "ǧǠȶȲȞƫǟ ǧǠǵȀǪȪȵ ȸȵ ǥȀɅǼƫǟ ȀǺȆǩ ȰȶȞȱǟ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

 ŸǠȆǵ ȔȅɀǪƞ "źȀɅǼȵ ƙǣȿ ƗɆǣ ǦȱǻǠǤǪȵ ǦȪǭ ǼǱɀǩ" :ǥȀȪȦȱǟ ǧǒǠǱȿ .ǦȞȦǩȀȵ

).ǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

- ǦɆȭǿǠȊǪȱǟ

) ȯȿǼƨǟ:(  ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ

ǦɆȭǿǠȊǪȱǟ ǧǟȀȪȦȱ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

 ǧǠȝɀȶƭ ɂȲȝ ȀȶǪȆȵ ȰȮȊǣ źȀɅǼȵ ȣȀȊǩ

ȰȶȞȱǟ
ǦȖȅɀǪȵ

ǳɎȎȱǟ ȸȵ ǦǵǠȆȵ źȀɅǼȵ ɄȖȞǩͻǧǟ ơɍǽǠ 

ǿǟȀȪȱǟ ǠȶɆȥ ȰȶȞȱǟ ȌƸ
ǦȞȦǩȀȵ

ǦȖȊȹɉǟ Ž ƔȭǿǠȊȵ ƂǙ ǥǿǟǻɋǟ ɂȞȆǩǦȖȅɀǪȵ

ȰȮȭ ǦɆȭǿǠȊǪȱǟǦȖȅɀǪȵ

) ȯȿǼƨǟ ƙǤɅ ǦǱǿǼǣ ǧǒǠǱ ǬɆǵ ÛǦɆȭǿǠȊǪȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

) ŸǠȆǵ ȔȅɀǪƞȿ ÛǦȖȅɀǪȵǤǩȀƫǠǣ ǧǒǠǱ Ǽȩȿ .( ɄȖȞǩ" :ǥȀȪȦȱǟ Ƃȿɉǟ Ǧ

ǳɎȎȱǟ ȸȵ ǦǵǠȆȵ źȀɅǼȵͻǧǟ ǽǠơɍ ǿǟȀȪȱǟ ǠȶɆȥ ȌƸ ȰȶȞȱǟ "ȔȅɀǪƞ ŸǠȆǵ 

)(Û ǦɆƵǖǣȿ ǦɆǤȆȹ ǦȞȦǩȀȵ .ǧǒǠǱȿ ǥȀȪȦȱǟ" :ȣȀȊǪǩ źȀɅǼȵ ȰȮȊǣ ȀȶǪȆȵ ɂȲȝ 

ǧǠȝɀȶƭ ȰȶȞȱǟ "ȔȅɀǪƞ ŸǠȆǵ )(Û ǦɆƵǖǣȿ ǦɆǤȆȹ ǦȖȅɀǪȵ. 
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ǼɆƨǟ ȯǠȎǩɍǟ

) ȯȿǼƨǟ:( Ǫƫǟ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀ

ǼɆƨǟ ȯǠȎǩɍǟ ǧǟȀȪȦȱ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

ȰȶȞȱǟ ǧǠȝɀȶƭ ɂȲȝ ȀȶǪȆȵ ȰȮȊǣ źȀɅǼȵ ȣȀȊǩǦȞȦǩȀȵ

ǵɎȎȱǟ ȸȵ ǦǵǠȆȵ źȀɅǼȵ ɄȖȞǩɆǧǠ ơɍǽǠ ǿǟȀȪȱǟ 

ȰȶȞȱǟ ȌƸ ǠȶɆȥ
ǦȞȦǩȀȵ

ǦȖȊȹɉǟ Ž ƔȭǿǠȊȵ ƂǙ ǥǿǟǻɋǟ ɂȞȆǩǦȞȦǩȀȵ

ȰȮȭ ǼɆƨǟ ȯǠȎǩɍǟǦȞȦǩȀȵ

) ȯȿǼƨǟ ƙǤɅ ǦǱǿǼǣ ǧǒǠǱ ǬɆǵ ÛǼɆƨǟ ȯǠȎǩɍǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

) ŸǠȆǵ ȔȅɀǪƞȿ ÛǦȞȦǩȀȵǣ ǧǒǠǱ Ǽȩȿ .( ǥǿǟǻɋǟ ɂȞȆǩ" :ǥȀȪȦȱǟ Ƃȿɉǟ ǦǤǩȀƫǠ

) ŸǠȆǵ ȔȅɀǪƞ "ǦȖȊȹɉǟ Ž ƔȭǿǠȊȵ ƂǙ ǧǒǠǱȿ .ǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

ǳɎȎȱǟ ȸȵ ǦǵǠȆȵ źȀɅǼȵ ɄȖȞǩ" :ǥȀȪȦȱǟͻǧǟ ǽǠơɍ ǿǟȀȪȱǟ ǠȶɆȥ ȌƸ ȰȶȞȱǟ "

ȔȅɀǪƞ ŸǠȆǵ )(Û ǦɆƵǖǣȿ ǦɆǤȆȹ ǦȞȦǩȀȵ.

ǦǣǠȩȀȱǟȿ ȣǟȀȉɋǟ

) ȯȿǼƨǟ:( Ǫƫǟ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀ

ǦǣǠȩȀȱǟȿ ȣǟȀȉɋǟ ǧǟȀȪȦȱ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

 ȧȀȖǣ ȰȶȞȱǟ ǧɎȮȊȵ Ȱǵ ɂȲȝ ǥȀɅǼƫǟ ȜǲȊǩ

ȣǟȀȕɉǟ ȜɆȶƨ ǦɆȑȀȵ

ǦȞȦǩȀȵ

ǟ ǥǿǟǻɋǟ ȁȂȞǩ Ž ǦɆȶɆȚȺǪȱǟ ǼȝǟɀȪȱǟȿ ǧǟǒǟȀǱɋ

ǦȱǟǼȞȱǠǣ ȰȶȞȱǟ ǥǟȿǠȆƫǟȿ

ǦȞȦǩȀȵ

 ɄȝǠȶƨǟ ȰȶȞȱǠǣ ƘǤȭ ǠȵǠȶǪȽǟ ǥǿǟǻɋǟ ɃǼǤǩ

ȼȞǲȊǩȿ

ǦȞȦǩȀȵ

 ɂȲȝ ǠȽǻǠȶǪȝǟ ȸȵ ȀǮȭǕ ƘɆȢǪȱǟ ǥǿǟǻɋǟ ȴȝǼǩ

ƙȹǟɀȪȱǟȿ ǴǝǟɀȲȱǟ

ǦȖȅɀǪȵ

 ȀȝǠȊƞ ǥǿǟǻɋǟ ȴǪőȰȶȞȱǟ ȔȢȑ ǧǟȀǪȦǣ ǧǠȶȲȞƫǟǦȞȦǩȀȵ

ǥǼɆǱ ǧǠȶȲȞƫǟ Ȝȵ ǥǿǟǻɋǟ ȰȵǠȞǩ ǦȪɅȀȕǦȞȦǩȀȵ

 ǧǠȩǟǼȍ ǒǠȺǣȿ ǧǠȩɎȝ ǦȵǠȩǙ ȸȵ ǦȦɆșɀȱǟ ƗȺȮƢ

ǦɆȝǠȶǪǱǟ

ǦȞȦǩȀȵ

ȰȮȭ ǦǣǠȩȀȱǟȿ ȣǟȀȉɋǟǦȞȦǩȀȵ
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) ȯȿǼƨǟ ǴȑɀɅǤȆȺȱǟ ǦɆƵɉǟ ( ǦɆƵǖǣ ǧǒǠǱ ǬɆǵ ÛǦǣǠȩȀȱǟȿ ȣǟȀȉɋǟ ǧǟȀȪȦȱ ǦɆ

) ŸǠȆǵ ȔȅɀǪƞȿ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ȰȵǠȞǩ ǦȪɅȀȕ :ǥȀȪȦȱǟ Ƃȿɉǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǽȩȿ .(

) ŸǠȆǵ ȔȅɀǪƞ "ǥǼɆǱ ǧǠȶȲȞƫǟ Ȝȵ ǥǿǟǻɋǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǡȶȭ .ǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

ȵ ȀǮȭǕ ƘɆȢǪȱǟ ǥǿǟǻɋǟ ȴȝǼǩ" ǥȀȪȦȱǟ ǥƘǹɉǟ ŸǠȆǵ ȔȅɀǪƞ "ƙȹǟɀȪȱǟȿ ǴǝǟɀȲȱǟ ɂȲȝ ǠȽǻǠȶǪȝǟ ȸ

) .ǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û( 

 ǧǠȖȅɀǪƫǟ ǡǠȆǵ Ź ÛȰȮȭ ǦȶȾȲƫǟ ǥǻǠɆȪȲȱ ɃǿǠɆȞƫǟ ȣǟȀƲɍǟȿ ŸǠȆƩǟ ȔȅɀǪƫǟ ǡǠȆƩȿ

:ƃǠǪȱǟ ɀǶȺȱǟ ɂȲȝ Ȭȱǽȿ ÛǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ

) ȯȿǼƨǟ:( ȅɀǪƫǟ ǻǠȞǣɉ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖ

ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

ƘȢǪƫǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

ɄǲɆǩǟȀǪȅɍǟ ȼǱɀǪȱǟǦȞȦǩȀȵ

ȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ ǦȖȅɀǪȵ

ǦȱǻǠǤǪƫǟ ǦȪǮȱǟǦȞȦǩȀȵ

ǦɆȭǿǠȊǪȱǟǦȖȅɀǪȵ

ǼɆƨǟ ȯǠȎǩɍǟǦȞȦǩȀȵ

ǦǣǠȩȀȱǟȿ ȣǟȀȉɋǟǦȞȦǩȀȵ

ȰȮȭ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟǦȞȦǩȀȵ

) ȯȿǼƨǟ ȌǺȲɅȿ ǦɆǤȆȺȱǟ ǦɆƵɉǟ ȀȾȚɅȿ .ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǻǠȞǣǕ ǧǠȖȅɀǪȵ (

ȱǟ ǧǟƘȢǪȵ ǧǟȀȪȦȱ) ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵ ÛǦȶȾȲƫǟ ǥǻǠɆȪ ÛǦȞȦǩȀȵ ǦǱǿǻ ɄȽȿ (

) ŸǠȆǵ ȔȅɀǪƞ ÛƂȿɉǟ ǦǤǩȀƫǟ Ž ǼɆƨǟ ȯǠȎǩɍǟ ǼȞǣ ǒǠǱ Ǽȩȿ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

 ȔȅɀǪƫǟ ȠȲǣ ǬɆǵ ǥƘǹɉǟ ǦǤǩȀƫǟ Ž ȴɆȪȱǟ ȀȊȹȿ ǦȥǠȪǮȱǠǣ ǥǻǠɆȪȱǟ ǼȞǣ ǒǠǱ ǠȶȺɆǣ .ǦȞȦǩȀȵ

) ŸǠȆƩǟȹ ǦɆƵǖǣȿ Û(.ǦȖȅɀǪȵ ǦɆǤȆ

 ȃǿǟǼƫǟ ǧǟȀɅǼȵ ɁǼȱ ȀȥɀǪǩ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ȌǝǠȎǹ ȷǕ ǦȅǿǟǼȱǟ ǰǝǠǪȹ ȀȾȚǩ

 ǥǻǠɆȪȱǟ ǻǠȞǣǕ ȸȵ ǼȞǣ ȰȮȱ ǧǠǱǿǼȱǟ ǧǒǠǱ Ǽȩȿ ÛǦȞȦǩȀȵ ǻȿǼƜȿ ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ

Ǽȱ ƘǤȭ Ǽǵ ƂǙ ǄǦȞȦǩȀȵ ǦȶȾȲƫǟ ǥǻǠɆȪȲȱ ɄȲȮȱǟ ȃǠɆȪƫǟȿ ǦȶȾȲƫǟͻ ǧǟȀɅǼȵ ȃǿǟǼƫǟ ȸȵ ȼȾǱȿ 

ȀȚȹ ȞƫǟÛǧǠȶȲ ǧǒǠǱȿ ǻǠȞǣɉǟ ȀȍǠȺȞȱǟȿ ǥȀȥɀǪƫǟ Ž ǥǻǠɆȪȱǟ ȸȵ ȯǠȎǩɍǟ ǼɆƨǟ ȿ ȣǟȀȉɋǟ 

ǦǣǠȩȀȱǟȿ ǦȪǮȱǟȿ ǦȱǻǠǤǪƫǟ ȼǱɀǪȱǟȿ ɄǲɆǩǟȀǪȅɍǟ ǦɆȭǿǠȊǪȱǟȿ ǥǻǠɆȪȱǟȿ ǦȥǠȪǮȱǠǣ ȀȊȹȿ ÛȴɆȪȱǟ 

ȬȱǾǣȿ ȀȥɀǪǩ ǥǻǠɆȪȱǟ ǦøȶȾȲƫǟ ɂȲȝ ɁɀǪȆȵ Ûǥǿǟǻɋǟ ȜǲøȊǩȿ ǟǻɋǟ ƙȅȿǗȀƫǟ Ȝȵ ȰȍǟɀǪȱǟ ǥǿ
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ǟɀǪȵ ȰȮȊǣ ȳǟǼǺǪȅǠǣ ȴȾǝǟǻǕ ȀɅɀȖǪȱ ǦȱǻǠǤǪȵȿ ǥȀȶǪȆȵ ǦɆȲȝǠȦǩ ǧǠȩɎȝ ǦȵǠȩǚǣ Ȭȱǽȿ ÛȰȍ

 ȃǿǟǼƫǟ Ž ȴɆȲȞǪȱǟ ȳǠȚȹ ɂȲȝ ǠɆǣǠƶǙ ȄȮȞȺɅ ɃǾȱǟ Ȁȵɉǟ .ǦȅǿǼƫǟ Ȱǹǟǻ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

.ȷɀȲǲȝ ǦȚȥǠƮ Ž ǦȍǠƪǟ

ɄȦɆșɀȱǟ ǠȑȀȱǟ :ǄǠɆȹǠǭ

) ȯȿǼƨǟ:( ȿ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ ǦɆǤȆȺȱǟ ǦɆƵɉǟȿ ǢǩȀȱǟ

ɄȦɆșɀȱǟ ǠȑȀȱǟ ǧǟȀȪȦȱ

ȯǟǘȆȱǟǥȀȪȦȱǟ
 ȔȅɀǪƫǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ
ǦǤǩȀȱǟ

 ǦɆƵɉǟ

ǦɆǤȆȺȱǟ

Ǡŏ ȰȶȝǕ Ɣȱǟ ǦȅǿǼƫǟ ȣǟǼȽǕ Ȝȵ ǠɆȲȭ ȨȦǩǟǦȞȦǩȀȵ

 ȸőǒǠȦȭ ǥǻǠɅȁȿ ǧǠȶȲȞƫǟ ǒǟǻǕ Ž ǥƘǤȭ ǟǻɀȾǱ źǿǟǻǙ ȯǾǤǩȖȅɀǪȵǦ

ȸɅȀǹɇǟ ȳǠȵǕ ǠȾǪȶȚȹǕȿ ǠȾǪȅǠɆȅȿ ɄȲȶȝ ǦȾǱ ȸȝ ȜȥǟǻǕǦȖȅɀǪȵ

ɄȲȶȝ ǦȾƛ ȸɅȀǹɇǟ ƎǹǕ ǠȵǼȺȝ ȁǟȂǪȝɍǠǣȿ ȀǺȦȱǠǣ ȀȞȉǕǦȖȅɀǪȵ

ǦɆȎǺȊȱǟ ƓǶȲȎȵ ȨǤȆǩ ɄȲȶȝ ǦǶȲȎȵǦȞȦǩȀȵ

ǦȺȆǵ ǦȞƧ ǟǽ ȷɀȮɅ ȷǕ ɄȲȶȝ ȷǠȮȵ ƗȶȾɅǦȞȦǩȀȵ

ȼǱȿ ȰȶȭǕ ɂȲȝ źǠǤǱǟɀǣ ȳɀȩǕ Ɨȹǖǣ ȀȞȉǕǦȞȦǩȀȵ

 ɃǼȾǱ ɁǿǠȎȩ ȯǾǣǕ ǥǼȝǠȆƫǟ Ɨȵ ǢȲȖɅ ƙǵǦȞȦǩȀȵ

 ȷǠȮȵ Ž ȰȶȞȲȱ ǠȑȀȝ ǨɆȪȲǩ ǟǽǙ ǟǿɀȥ ȰȶȞȱǟ ȫȀǩ ǿȀȩǕ

ɂȲȝǕ ȀǱǖǣ ȀǹǓ

ǦȖȅɀǪȵ

Ž ǦɆȝǠȶǪǱɍǟ ƔȹǠȮȵ ǦȦɆșɀȱǟ ȴȝǼǩȜȶǪŎǟ ǦȖȅɀǪȵ

ȰȶȞȱǟ Ž źɎɆȵȁ ƙǣȿ ƗɆǣ ǦȩɎȞȱǟ ǒȣǼǣ ȀȞȉǕǦȞȦǩȀȵ

ȼǩǟǽ ȳǟȀǪǵǟȿ ȼɅǕǿ ȸȝ ƘǤȞǪȱǟ ȤșɀȶȲȱ ǦȦɆșɀȱǟ ȀȥɀǩǦȖȅɀǪȵ

ƔȦɆșȿ ȳǠȾƞ ȳǠɆȪȱǟ ǼȺȝ ǥǻǠȞȆȱǠǣ ȀȞȉǕǦȞȦǩȀȵ

ȅǠȺȵ ȰȶȞȱǟ ǧǠȝǠȅǦǵǟǿ ǧǠȩȿǕ ƃ Ȁȥɀǩȿ ǦǤǦȞȦǩȀȵ

Ǵȑǟȿ ǦȅǿǼƫǟ Ž ǦɆȩȀǪȱǟ ȳǠȚȹǦȞȦǩȀȵ

ǦɆȑȀȵ ǦȪɅȀȖǣ ȼǤǩȀȵ ǥǻǠɅȁȿ Ȥșɀƫǟ ǦɆȩȀǩ ȴǪɅǦȖȅɀǪȵ

ǿǟȀȶǪȅǠǣ ȳǟȿǼȱǟ ǼɆȝǟɀƞ ȳȂǪȱǕǦȞȦǩȀȵ

ɄȲȶȝ ȸȝ ǢɆȢǪȱǟ ȳǼȝ ɂȲȝ ȋȀǵǕǦȖȅɀǪȵ

ƙȲȵǠȞȲȱ ǧǔȥǠȮȵ ǥǿǟǻɋǟ ǴȺƢǦȞȦǩȀȵ

 
 ǢɅǿǼǩȿ ȴȾȆȦȹǕ ǢɅǿǼǩ Ž ǥȀȶǪȆȵ ǦǤȡǿ ǥǿǟǻɍǟ ɁǼȱ

.ǿǟȀȶǪȅǠǣ ǧǠȶȲȞƫǟ

ǦȞȦǩȀȵ

ǦɆȦɆșɀȱǟ źɎȽǘȵȿ źǟǿǼȩ ȀɅɀȖǪȱ ǥǿǟǻɋǟ ɂȞȆǩǦȖȅɀǪȵ

ȰȮȭ ɄȦɆșɀȱǟ ǠȑȀȱǟǦȞȦǩȀȵ

) ȯȿǼƨǟ ǴȑɀɅ ǦɆƵǖǣ ǧǒǠǱ ǬɆǵ ÛɄȦɆșɀȱǟ ǠȑȀȱǟ ǧǟȀȪȦȱ ǦɆǤȆȺȱǟ ǦɆƵɉǟ (

) ŸǠȆǵ ȔȅɀǪƞȿ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ȯǾǤǩ" :ǥȀȪȦȱǟ Ƃȿɉǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǽȩȿ .(
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) ŸǠȆǵ ȔȅɀǪƞ "ȸőǒǠȦȭ ǥǻǠɅȁȿ ǧǠȶȲȞƫǟ ǒǟǻǕ Ž ǥƘǤȭ ǻɀȾǱ źǿǟǻǙ ǦɆƵǖǣȿ Û(

ȭ .ǦȞȦǩȀȵ ǦɆǤȆȹ źɎȽǘȵȿ źǟǿǼȩ ȀɅɀȖǪȱ ǥǿǟǻɋǟ ɂȞȆǩ" ǥȀȪȦȱǟ ǥƘǹɉǟ ǦǤǩȀƫǠǣ ǧǒǠǱ Ǡȶ

) ŸǠȆǵ ȔȅɀǪƞ "ǦɆȦɆșɀȱǟ .ǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

 ǠɆȱǠȝ ɁɀǪȆȵ ȨȪǵ Ǡȵ ǟǾȽȿ ǥǻǠɆȪȱǟ ǡɀȲȅǖǣ ȷȀǭǖǪɅ ǧǠȶȲȞƫǟ ȷǕ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǨȺɆǣ

Ɣȱǟ ǦȅǿǼƫǟ ȣǟǼȽǕ Ȝȵ ȧǠȦǩǟ ȬȱǠȺȽ ȷǙ ǽǙ ÛɄȦɆșɀȱǟ ǠȑȀȱǟ ȸȵ ǟǾȽ ȰȮȊɅȿ ÛǠŏ ȸȲȶȞɅ 

 ǢǤȆǣ Ǡŏ ȸȲȶȞɅ Ɣȱǟ ǦȦɆșɀȱǟ ȳǟȀǪǵǠǣ ƃǠȞȱǟ ǿɀȞȊȱǟ ȸȵ ǼɅȂɅȿ ǠɆȲǹǟǻ ǟȂȥǠǵ ǡɀȲȅɉǟ

 ǦȦɆșɀȱǟ ɀƲ ŸǠƶǙ ȻǠƟǟ ɀȽȿ ÛȸȾȲȶȝ ȼǞɆǣ ȻǠƟ ǥǻǠȞȆȱǟȿ ǳǠɆǩǿɍǟȿ ǿǟȀȪǪȅɍǠǣ ǿɀȞȊȱǟ

.Ǡŏ ȸȵɀȪɅ Ɣȱǟ

  .ǬȱǠǮȱǟ ȯǟǘȆȱǟ ȸȝ ǦǣǠǱɋǟ ǰǝǠǪȹ

    ƙǣ ǦȩɎȞȱǟ ǦȥȀȞƫ ȷɀȲǲȝ Ž ǦȍǠƪǟ ȃǿǟǼȶȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

.ƃǠǪȱǟ ȯȿǼƨǟ Ž ǰǝǠǪȺȱǟ ǨȹǠȭȿ ȷɀȅƘǣ ȓǠǤǩǿɍǟ ȰȵǠȞȵ ǻǠȶǪȝǟ Ź

) ȴȩǿ ȯȿǼƨǟ( ɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ ǦȩɎȞȱǟ ǰǝǠǪȹ

ƘȢǪƫǟǦȺɆȞȱǟ Ȕȅɀȱǟ

ŸǠȆƩǟ

 ȣǟȀƲɍǟ

ɃǿǠɆȞƫǟ

 ȰȵǠȞȵ

ȓǠǤǩǿɍǟ

 ǦǱǿǻ

ɅȀƩǟǦ

 ɁɀǪȆȵ

ǦȱɍǼȱǟ

ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ

ɄȦɆșɀȱǟ ǠȑȀȱǟ

) ȴȩǿ ȯȿǼƨǟ ȸȵ ȘǵɎȹ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ ȷɀȅƘǣ ȓǠǤǩǿɍǟ ȰȵǠȞȵ ǦȶɆȩ ȷǕ (

) ɄȽ ɄȦɆșɀȱǟ ǠȑȀȱǟȿ ɁɀǪȆȵ ǼȺȝ ȓǠǤǩǿǟ ǼǱɀɅ ɃǕ ÛǄǠɆǝǠȎǵǙ Ǧȱǟǻ ǦȶɆȩ ɄȽȿ Û(

) Ǧȱɍǻ) ȸȶȑȿ (  <  < ǦȶɆȩ ǢȆǵ ǢǱɀȵ ȓǠǤǩǿɍǟ ȷǚȥ ÛƃǠǪȱǠǣȿ Û( ɃǕ Û

.ɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ Ƀɀȩ ɃǻȀȕ ȓǠǤǩǿǟ ǼǱɀɅ ȼȹǕ

ȱǟȿ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ƙǣ Ƀɀȩ ɃǻȀȕ ȓǠǤǩǿǟ ǻɀǱȿ ǦȅǟǿǼȱǟ ǰǝǠǪȹ ȀȾȚǩ ÛɄȦɆșɀȱǟ ǠȑȀ

  ÛǒǠȶǪȹɍǠǣ ȯǠȶȞȱǟ ǿɀȞȉ ȸȵ ǼɅȂǩȿ ÛȯǠȶȞȱǟ ǿǟȀȪǪȅǟ Ž ǟǿȿǻ ǢȞȲǩ ǦȹȀƫǟ ǦȩɎȞȱǟ ȷǕ ǨȺɆǣ ǽǙ

 ǥǿǟǻǙȿ ǻɀøȾƨǟ ȨɆȆȺǩ ȨȪƠ ǽǙ ÛǧǠȶȲȞƫǟ ȫɀȲȅ Ž ƘǭǖǪȱǟ Ž ǟǿȿǻ  ǦȶȾȲƫǟ ǥǻǠɆȪȲȱ ȷǙȿ

ɉǟ ȨɆȪƠ ȰȦȮɅ Ǡƞ ȰȒȥɉǟ ɀƲ ǧǠȽǠƟɍǟȿ ǦɅǗȀȱǟ ǒǠȺǣȿ ǦɆǣǠƶɋǟ ǧǠȩɎȞȱǟ ȣǟǼȽ

 ǿɀȖǩ ȰǵǟȀȵ Ž Ȁǭǘǩȿ ÛŸǠƶɋǟ ȰȶȞȱǟ ȀȍǠȺȝ ȴȽǕ ȸȵ ǥǻǠɆȪȱǟ ȷǕ ȷǠǪǮǵǠǤȱǟ ɁȀǩ ÛǥǻɀȊȺƫǟ

 Ǡƞ ǧǠȶȲȞƫǟ ǧǠɆȭɀȲȅ Ž ǠɅɀȺȞȵ Ȁǭǘǩ ǠŒǕ Ǡȶȭ ÛǦɆǣǠƶɋǟ ȴȲȞǪȱǟ ǦȖȊȹǕ ǦȅǿǠȶƫ ȰȶȞȱǟ ȧȀȥ

.ȸȾɅǼȱ ǧǟǿǠȮǪǣɍǟȿ ǧǟǿǼȪȱǟ țǠȦǩǿǟȿ ǒǟǻɉǟ ȀɅɀȖǩ ȨȪƷ
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ǦƢǠǹ :

Ʃǟ ǦȅǟǿǼȱǟ ǧȀȦȅǕȺȱǟ ȸȵ Ǧȝɀȶƭ ȸȝ ǦɆȱǠ:ǦɆȱǠǪȱǟ ȓǠȪȺȱǟ Ž ǥǻǼǂǟ ǰǝǠǪ  ȷǙ

Ǡƪǟ ȃǿǟǼƫǟ Ž ȳǠȝ ȰȮȊǣ ǧǠȶȲȞȶȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ǦǱǿǻ ǨȹǠȭ ȷɀȲǲȝ ǦȚȥǠƮ Ž Ǧȍ

ÛǦȞȦǩȀȵ  ǦȩɎȝ ȫǠȺȽ ȷǕȿ .ǥƘǤȭ ǨȹǠȭ ȳǠȝ ȰȮȊǣ ǧǠȶȲȞȶȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ǦǱǿǻ ȷǙȿ

ȘȺǪȱǟ ȳǟȂǪȱɍǟȿ ɄȦɆșɀȱǟ ǠȑȀȱǟ ƙǣ ǦȖȅɀǪȵ ǦɆǣǠƶǙͻɄȵ ÜǧǠȶȲȞȶȲȱ ǟǾȽȿ ƗȞɅ ȼȹǕ ǠȶȲȭ 

ǻǟǻȁǟ Ǡȑǿ ɄȦɆșɀȱǟ ǧǠȶȲȞȶȲȱ ǻǟǻȁǟ ȸȾȵǟȂǪȱǟ ȸȽǗǠȶǪȹǟȿ ȃǿǟǼȶȲȱ Ɣȱǟ ȸȲȶȞɅ ÛǠŏ Ǡȶȭȿ 

ǨȲȍɀǩ ǦȅǟǿǼȱǟ ƂǙ ǻǼȝ ȸȵ ǰǝǠǪȺȱǟ ǦȵǠƬǟ ȾȺȵ ȂɆȦƠ Ž ȴȽǠȆǩ ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ȷǕ Ǡ

ȯɎǹ ȸȵ  ǦȅǿǼƫǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ɄȞȆȱǟȿ ȸőǠǤǱǟȿ ǒǟǻǕ ɂȲȝ ǧǠȶȲȞƫǟ  Ȱȶȝ ǷǠȺȵ ȨɆȪƠ

 ȸȵȿ ÛȸȾǝǟǻǕ ǦɆȲȝǠȥ ǥǻǠɅȁ ɂȲȝ ȄȮȞȺǩ Ɣȱǟȿ ǧǠȶȲȞȶȲȱ ǦǤȅǠȺƫǟ ȣȿȀȚȱǟ ǦǞɆőȿ ÛŸǠƶǙ

.ǥǒǠȦȮǣ ȣǟǼȽɉǟ ȨɆȪƠ Ż 

:ǦȅǟǿǼȱǟ ǧǠɆȍɀǩ

 ǧǟǿȿǻ ǼȪȝ ȯɎǹ ȸȵ ȃǿǟǼƫǟ Ž ǥǻǠɆȪȱǟ ǧǟǿǠȾȵ ǦɆȶȺǩ ǥǿȿȀȒǣ ǦȅǟǿǼȱǟ Ʉȍɀǩ

ƫ ǦɅǻǠɆȩȿ ǦɅǿǟǻǙ ǢɆȱǠȅǕ țǠǤǩǟ ȸȵ ǠȾȺȮƢ ǦɆǤɅǿǼǩ ȰȶȞȲȱ ǦȶǝɎƫǟ ǦǞɆǤȱǟ ǦǞɆő ȸȵ ȼɆȥ Ǡ

 ǦǮɅǼǵ ǦɅǿǟǻǙ ȴɆȽǠȦȵȿ ȧȀȕ ƗǤǩ ǥǿȿȀȑ Ȝȵ ÛŸǠƶɋǟ ǿǟɀƩǟ ǦȥǠȪǭ ȀȊȹ ȯɎǹ ȸȵ

 ƙȲȵǠȞȱǟ ȂɆȦƠ ǥǿȿȀȑ Ȝȵ ÛƙȲȵǠȞȱǟ ȣǟǼȽǕȿ ǦȆȅǘƫǟ ȣǟǼȽǕ ƙǣ ȨɆȥɀǪȱǟ ɂȲȝ ȰȶȞȱǟȿ

 ȴȾȵǠȾȵ ǦɅǻǖǩ ǿǟȀȶǪȅǟ ȸȶȒǪǩ ǢɆȱǠȅǕȿ ǧǠɆǲɆǩǟȀǪȅǟ ƗǤǩȿ ǥȀȶǪȆȵ ǥǿɀȎǣ ǦȱɀȾȆǣ

.ȀȆɅȿ

 Ž ǦɆƵǕ ȸȵ ȼȱ Ǡƫ Ȭȱǽȿ ÜƙȲȵǠȞȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ ȨɆȪǶǪǣ ȳǠȶǪȽɍǟ ǥǿȿȀȑȿ

 ǦɅǻǠƫǟ ǧǔȥǠȮƫǟȿ ȂȥǟɀǶȲȱ ȳǠȚȹ Ȝȑȿ ǥǿȿȀȑ Ȝȵ ÛɄȦɆșɀȱǟ ǒǟǻɉǟ ȸȵ ȯǠȝ ɁɀǪȆȵ ȨɆȪƠ

.ƙȲȵǠȞȱǟ ȫɀȲȅ ɂȲȝ ǠǣǠƶǙ ȄȮȞȺɅ ǬɆǵ ǦɅɀȺȞƫǟȿ
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:ȜǱǟȀƫǟ

) .ȷǠȆǵǙ ǨǣǠǭ ÛǼƥǕșɀȱǟ ǠȑȀȱǟ .( ǦɆȎǺȊȱǟ ǧǟƘȢǪƫǟ ȐȞǣ Ȩȥȿ ɂȲȝ ɄȦɆ

 ǦɆȑǠɅȀȱǟ ǦɆǣȀǪȱǟ ǧǠɆȲȭȿ ȳǠȆȩǕ Ž ƙɅǿǟǻɋǟ ƙȦșɀƫǟȿ ǦɆȆɅǿǼǪȱǟ ǦǞɆƬǟ ǒǠȒȝɉ

Û ǼȲŎǟ ÛǦɆȑǠɅȀȱǟ ȳɀȲȞȲȱ ȸɅǼȥǟȀȱǟ ǦȲƭ Û Ȱȍɀƫǟ ǦȞȵǠƛ Û ǻǼȞȱǟ.ȧǟȀȞȱǟ Û

). ȷȿȀǹǓȿ ǼȶƮ ÛǼȞȅǕƫǟ Ž ǦȲȵǠȞȱǟ ǦɅȀȊǤȱǟ ɁɀȪȲȱ ɄȦɆșɀȱǟ ǠȑȀȱǟ .( ǦɆǣȀȞȱǟ ǦȮȲȶ

 ÛȂɅȂȞȱǟ ǼǤȝ ȬȲƫǟ ǦȞȵǠƛ ǻǠȎǪȩɍǟ ǦɆȲȮǣ ǦɆȶȺǪȱǟȿ ǫɀǶǤȱǟ ȂȭȀȵ ÛǦɅǻɀȞȆȱǟ

ǦɅǻɀȞȆȱǟ

) .ȴɆȮǵ ÛǡǟȀȝǕȀȵ ǦȱǠǵ Ǧȅǟǿǻ ȯǠȶȞȱǟ Ǡȑǿ Ž ǥȀȉǠǤƫǟ ǥǻǠɆȪȱǟ ǿȿǻ " ȷǟɀȺȞǣ .(ȭǢ 

ǧǠǲȆȺƫǟ ǦȺǩǠǣ  ".ǦȞȵǠǱ ǥɀǹɋǟ ɃǿɀǪȺȵ ǦȺɆȖȺȆȩ.

). ƇȀȵ ÛǦǱǟȀǱȀǣȥǠȪǮȱǟ ȀǭǕ  .( ǦȱǠǵ Ǧȅǟǿǻ ɄȦɆșɀȱǟ ǠȑȀȱǟ ɂȲȝ ǦɆȶɆȚȺǪȱǟ Ǧ- 

 ƘȒǹ ǼȶƮ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ ÛȀǝǟȂƨǟ ǥȀȮȆǣ ǦɅɍɀȱ ǦɆǣȀǪȱǟ ǦɅȀɅǼȵ

.ȀǝǟȂƨǠǣ ǥȀȮȆǣ

) .ȷǠȾƧǟ ÛȳɀȲǣ Ǧȅǟǿǻ :ȰȵǠȞȲȱ ɄȦɆȕɀȱǟ ȃǠȶȢȹɍǠǣ ǠȾǪȩɎȝȿ ǦȶȆȲƫǟ ǥǻǠɆȪȱǟ .(

ȵ ǦȱǠȅǿ ÛǦȲɆȆƫǠǣ ǢɆǣǠȹɊȱ ǢɅǠǣ ǡȀȢȵ ǦȭȀȊǣ ǦɆȹǟǼɆȵ ǼȶƮ ǦȞȵǠǱ ÛƘǪȆǱǠ

.ȀǝǟȂƨǟ ÛǦȲɆȆƫǠǣ ȣǠɆȑɀǣ

). ǟǼȺɆȱȁȿǿ ÛȄɅǿɀǩ ÛȰȮɅǠȵ ÛȷǠŒǠȉ ÛȸǩǿǠȵ ÛȂȦɅǿ ÛɃȀȦɆǱ ÛǟɀȊǩ .ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ .(

 ǦɅǿǠȊǪȅɍǟ ȸȖȅɀǣ Ǧȝɀȶƭ ǦȖȅǟɀǣ ǿɀȊȺȵȿ ȴǱȀǪȵ ȯǠȪȵ ( ȰǤȪǪȆƫǟ ȣǟȀȊǪȅǟ)

). (

) .ǼȱǟƘǱ ÛǯƎȹȀǱǩ ÛǧǠȶȚȺƫǟ Ž ȫɀȲȆȱǟ ǥǿǟǻǙ .( ɄȝǠȥǿ ǼȶƮ ɄȝǠȥǿ ǦƤȀ

.ȏǠɅȀȱǟ ÛǸɅȀƫǟ ǿǟǻ ÛƆɀɆȆǣ ɄȲȝ ȰɆȝǠƧǙȿ

 ) .ȷǠƹǙ ÛǿǠǲǵ ÜǼƥǕ ÛȰɆƤ ÛɄȦɆșɀȱǟ ǠȑȀȱǠǣ ǠȾǪȩɎȝȿ ǦɅǿǟǻɋǟ ǥǻǠɆȪȱǟ ȨȪǵ .(

 ǰȵ ÛǧǠȅǟǿǼȱǟȿ ǫɀǶǤȲȱ ȣǟȀȊǪȅɍǟȿ ǦɆȶȺǪȱǟ ǦȲƭ ǻǼȞȱǟ Û.

). ȳǠǵǻ ÛȳǠǵǻ ÜǦɆȖȝ ÛȧǿǠȕ Ü Ǽȝǿ ÛȀȒǹȾȲƫǟ ǥǻǠɆȪȱǟ .( ȸȵ ǼƩǟ Ž ǠȽȀǭǕȿ Ǧȶ

 ȣǿǠȞƫǟ ǦɆȲȭ ǦȲƭ Û ǦȍǠƪǟ ǦɆȹǻǿɉǟ ǧǠɆȦȊǪȆƫǟ Ž ƙȲȵǠȞȱǟ ɁǼȱ ɄȶɆȚȺǪȱǟ țǟȀȎȱǟ

 ǰȵ ÛȧǟȀȞȱǟ ÛǦɆȞȵǠƨǟ
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). ȸȆǂǟ ǼǤȝ ȯɍǻ ÛȈɅȿǿǼȱǟ ȃǿǟǼƫǟ ɃȀɅǼȵ ɁǼȱ ɄȩɎǹɉǟ ǿǟȀȪȱǟ ȜȺȍ ɁɀǪȆȵ .(

ɄȶɆȚȺǪȱǟ ǒɍɀȱǟ ɁɀǪȆƞ ȼǪȩɎȝȿ ǨɅɀȮȱǟ Ǧȱȿǻ Ž ǦȖȅɀǪƫǟ  ǦȾǱȿ ȸȵ ƙȶȲȞȶȲȱ

.Ȕȅȿɉǟ ȧȀȊȱǟ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ  ÛȴȽȀȚȹ

).ɄȲȝ ÛɄȶȲȆȱǟȓ Ûǥǿǟǻɍǟ Ž ƆǠȆȹɍǟ ȫɀȲȆȱǟ .( ȀȊȺȱǟȿ ǦȝǠǤȖȲȱ ǢɅȀȢȱǟ ǿǟǻ Û

.ȀȎȵ ÛǥȀȽǠȪȱǟ

). ȸɅȀȆȹ ÛȤɅȀȊȱǟ ȃǿǟǼƫǟ ɃȀɅǼȵ ɁǼȱ ǦɆȩɎǹɉǟ ǥǻǠɆȪȱǟ ǦȅǿǠư ǦǱǿǻ .(

ǠȾǪȩɎȝȿ ǥȂɆƨǟ ǒǟɀȱ Ž ǦɆȵɀȮƩǟ  ǦȱǠȅǿ ÛƙȶȲȞƫǟ ȀȚȹ ǦȾǱȿ ȸȵ ɄȦɆșɀȱǟ ǠȑȀȱǠǣ

ȷǻǿɉǟ ÛȔȅȿɉǟ ȧȀȊȱǟ ǦȞȵǠǱ ÛƘǪȆǱǠȵ

) .ȸȆǵ ÛƆǠȞȖȱǟ ÜȄȹɀɅ ÛǦȮǣǟɀȊȱǟ ɄȶɆȚȺǪȱǟ ȳǟȂǪȱɍǠǣ ȼǪȩɎȝȿ ɄȦɆșɀȱǟ ǠȑȀȱǟ .(

 ǼǎȲŎǟ ÛǦɅɀǣȀǪȱǟ ȳɀȲȞȱǟ ÛǧǠȅǟǿǻ ÛǦɆȹǻǿɉǟ ǦɆƧȀȱǟ ǦɆȞȵǠƨǟ ǧǠǤǪȮƫǟ Ž ƙȲȵǠȞȲȱ Û

 ǻǼȞȱǟ

Ʉȩɀȉ). ǯȀȥ ÛȷǠȶȝ ÛȀȊȺȲȱ Ȱǝǟȿ ǿǟǻ ÛǦɅǿǟǻɍǟ ǦɆȱǠȞȦȱǟȿ ɃǻǠɆȪȱǟ ȫɀȲȆȱǟ .(

). ƙȆǵ ÛȨɅǼȎȱǟ ǧǠȶɆȚȺǪȱǟ ǦȅǟǿǼȱ ǦɅǼɆȲȪǪȱǟ ǦɅȀȚȺȱǟ ǧǠȽǠƟɍǟ .(

 ǼȲŎǟ ÛȨȊȵǻ ǦȞȵǠǱ ǦȲƭ ÛƇɀȪǩȿ ȏȀȝ :ǦɆȝǠȶǪǱɍǟ) +.ǠɅǿɀȅ ÛȨȊȵǻ .(

) .ǼɅȂɅ ÛźɎȪȺȵ ÜȴɆȮǵ ÛŸȀȞȱǟǒǠȑȀȱǟ ȀǭǕ .(  ÛǦȶȚȺƫǟ Ž ǒǟǻɉǟ ɂȲȝ ɄȦɆșɀȱǟ

 ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ ÛǥȀɅɀǤȱǠǣ ȯȿȀǪǤȱǟ ȁǠȡ ǥǼǵȿ ȯǠȖȦȹ ǦȆȅǘȵ ǦȱǠǵ Ǧȅǟǿǻ

 ÛȀǝǟȂƨǟ ÛǥȀɅɀǤȱǟ ǯǠƩ ȿǕ ǼȺƮ ɄȲȭǕ

) .ǼȾȉ ÛǥȂɅȂȞȱǟ ǠȾǪȩɎȝȿ ǦɅɀȹǠǮȱǟ ȃǿǟǼƫǟ ɃȀɅǼȵ ɁǼȱ ǦɆȲɅɀǶǪȱǟ ǥǻǠɆȪȱǟ .(

ɀǪȭǻ ǦǵȿȀȕǕ ÛƙȶȲȞȶȲȱ ɄȝǟǼǣɋǟ ȫɀȲȆȱǠǣ ɂȎȩɉǟ ǦȞȵǠǱ Ûǥǟǿ

) .ƇȀȵ ÛƆǠȶȎȝ ɃǼȍǠȩ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ ÛɄȦɆșɀȱǟ ǠȑȀȱǟȿ ǥǻǠɆȪȱǟ .(

 ÛǦȲȩǿȿ ǳǠǣȀȵ

ȶȞȱǟɆÛȷǠ ǻɀȶƮ ȷǠȶȲȅ ). .(ȫɀȲȆȱǟ ɄȶɆȚȺǪȱǟ Ž ǧǠȆȅǘȵ ȯǠȶȝɉǟ .ǿǟǻ Ȱǝǟȿ ȀȊȺȲȱ .

ȷǠȶȝ.

) .ǯȀȥ ǳǠƧ ÛǼɆȝǣɍǟƘȮȦǪȱǟ ȂɅȂȞǩ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ ǿȿǻ .( :ƙȲȵǠȞȱǟ ɁǼȱ ɁǿǠȮǪ

 ǰȵ ÛǥǿǟǻɌȱ ǦɆǣȀȞȱǟ ǦȲŎǟ ÛƙȵǖǪȲȱ ȀȎȵ ǦȭȀȉ ɂȲȝ ǦɆȹǟǼɆȵ ȼȅǟǿǻ ț Û .

). ȴɆȲǵ ǼɆȱȿ ÛɃȁǠȡ ÛɄȦɆșɀȱǟ ǠȑȀȱǟ ɂȲȝ ǠȽȀǭǕȿ ȰȶȞȱǟ ǧǠǱǠɆǪǵǙ ȿ Ȝȥǟȿǻ .(

ȋ Û ǦɆȞȵǠƨǟ ǿǟǼȱǟ ÛǦɅǿǼȺȮȅɋǟ.
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) .ǥȂƥ ÛȀȽǠȖȱǟ ȸǣ ÜǡǠǵǿ ÛǿǠǪƯɀǣȿȀǮȹɍǟ ȰǹǼƫǟ .( ǧǠȶɆȚȺǪȱǟ ǦȅǟǿǼȱ ɄǱɀȱ

.ȯȿɉǟ ǻǼȞȱǟ ÛȜȶǪŎǟ ȳɀȲȝȿ ǦȅǠȹɋǟ ǦȲƭ .ǦɆǣȀȞȱǟ

). ǼȶƮ ÛɄȅȀȵ.ǥȀȽǠȪȱǟ ÛǢǪȮȱǟ ƁǠȝ ÛǠőǠȪɆǤȖǩȿ ǠƬɀȍǕ ǦɆȶɆȲȞǪȱǟ ǥǿǟǻɋǟ .(

). ǿǟɀȹǕ ÛȴȉǠȽ ÜǦȹɀȶɆȵ ÛɃɀȅɀƫǟ Ǧȅǟǿǻ :ɄȶɆȚȺǪȱǟ ǒɍɀȱǟ Ž ǦȶȾȲƫǟ ǥǻǠɆȪȱǟ Ƙǭǖǩ .(

 ǧǠɆȲȮȱǟ ɂȲȝ ǦɆȪɆǤȖǩÛȰǣǠǣ) Ȕȅȿɉǟ ǧǟȀȦȱǟ ǧǠȚȥǠƮ Ž ǦɆȲȽɉǟ ȭÛǒɎǣȀ ȤǲȺȱǟ(Û 

ǦȲƭ ɋǟ ǰȵ ÛǻǠȎǪȩɋǟȿ ǥǿǟǻ ).(

 ǼȹɁÛ ÛƚƷ Û ǧǠȽǠƟǟ ƙȥȀȊƫǟ ƙɆƹǻǠȭɉǟ Ž ǦȞȵǠǱ ȃǼȪȱǟ ǦǵɀǪȦƫǟ ɀƲ 

ȴɆȲȞǪȱǟ ǳɀǪȦƫǟ ǠȾǪȩɎȝȿ ȴȽǠȑȀǣ ɄȦɆșɀȱǟ .ǦȱǠȅǿ ȻǟǿɀǪȭǻ ȡƘ ÛǥǿɀȊȺȵ ǦȞȵǠǱ 

ÛƙȲɆȺȱǟ ÛȳɀȕȀƪǟ ȷǟǻɀȆȱǟ.

). ȰɆƤ ÛȷǟɀȊȹȓ Ûǥǿǟǻɋǟ Ž ɄȶɆȚȺǪȱǟ ȫɀȲȆȱǟ .(ƙȖȆȲȥ ÛǥǿǠȺƫǟ Û
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 ǦǵǠȆȶȲȱ ǦȵǼǺǪȆƫǟ ǦɆȥǟȀȡɀǩɀȦȱǟ ǧǟǼȞȶȲȱ ǦȍǠƪǟ ƘɅǠȞƫǟ ȐȞǣ ǼɅǼƠ

Ƀɀƨǟ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟȿ 

Defining Some Special Standards for Photographic Equipment 

used for Space and Aerial Photography 

ȷǟȿǼȞȱǟ Ȼǻɀȝ ǼȶƮ Ȼǻɀȝ 

Odeh Muhammad Odeh Al-Adwan 

ǳǠȆȵ 

Surveyor 

ɃȀȞȉɍǟ ȼɅǼȲǣ 

ȷǠȞȵ ǦȚȥǠƮ ÛǳǿǽǕ ǒǠȒȩ 

ǦɆƽǠƬǟ ǦɆȹǻǿɉǟ ǦȮȲȶƫǟ 

 

ȌǺȲƫǟ 

 ǧǠȹǠɆǣȿ ǦȪɆȩǻ ǦɆȑǠɅǿ ǧǠȅǠɆȩ ɂȲȝ ȯɀȎƩǟ ȴȲȝȿ ȸȥ ɀȽ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ

 ȃǠɆȪȱǟ Ž ȼǩǟǿǼȩ ȸȵ Ʉȑǟǿɉǟ ǥǿǟǻǙ ǢǪȮȵ ǻǠȦǪȅǟ .ȀǮȭǕ ȿǕ ƙǩǿɀȍ ȸȵ ǻǠȞǣɉǟ ǦɆǭɎǭ

 ȸȵ ȀǮȭɉ ȼǩƎǹȿ ȼȶȝǻȿ ɃȀɅɀȎǪȱǟ  ǧǠȹǠɆǣ ǧǠȝɀȶƭ ǒǠȊȹǙ ȴȝǼȱǟ ǟǾȽ ȰȶȊɅ .ǠńȵǠȝ

 ǼȩǠȞǪȱǟ ȯɀǞȆȵ ɄȲǮưȿ ƙȎȎǺǪȵ ǒǟƎǺȭ ȰȶȞȱǟȿ ǦȥǠȒȵ ǦȶɆȩ ǧǟǽȿ ǥǼɅȀȥ ǦɆȶȩǿ

 ȀȮȦɅ Û ǠńɅǼɆȲȪǩ .ǻǠȞǣɉǟ ǦɆǭɎǭ ǧǠȹǠɆǤȱǟ ȸȵ ɁȀǹǕ țǟɀȹǕȿ Ƀɀƨǟ ȀɅɀȎǪȱǟ ɂȲȝ ȯɀȎǶȲȱ

 ȸȮƹ .Ƀɀƨǟ ȀɅɀȎǪȱǟ ȧǠɆȅ Ž ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ Ž ȃǠȺȱǟ ȴȚȞȵ ȃǠɆȪȱǟ ǧǠɆȺȪǩ ȨɆǤȖǩ

 ȃǠȪȵ ǦɆȶȩǿ ǧǟƘȵǠȭ ȻǿǼȎȵ ȷǠȭ ǒǟɀȅ ÛǿɀȎȲȱ ǿǼȎȵ ɃǕ ɂȲȝ ǠńɆȲȞȥ ɃȀɅɀȎǪȱǟ  ȿǕ ȴȵ

 ǒȀȶȲȱ ȸȮƹ ÛȴȆŎǟ ȰǹǟǼǪȱǟ Ȝȵ ǿɀȎȱǟ ȓǠȪǪȱǟ Ź ǠƫǠȕ .ȏǿɉǟ ȯɀǵ ǿȿǼɅ ɄȝǠȺȍ Ȁȶȩ

.ȄɆɅǠȪƫǟ ȸȵ ǟńǼǱ Ȝȅǟȿ ȧǠȖȹ ɂȲȝ ǦȪɆȩǻ ǻǠȞǣɉǟ ǦɆǭɎǭ ǧǠȹǠɆǣ ȨǪȊɅ ȷǕ 
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Abstract 

Photogrammetry is the art and science of obtaining accurate 

mathematical measurements and three-dimensional data from two or 

more images. The Bureau of Land Management has leveraged its 

photometric capabilities, support, and experience for more than 20 

years. This support includes creating unique, value-added digital data 

sets and serving as subject matter experts and contracting 

representatives to obtain aerial photography and other types of 3D 

data. Traditionally, most people think of photogrammetry in the 

context of aerial photography. Photogrammetry techniques can be 

applied to virtually any image source, be it 35mm digital cameras or 

an Earth-orbiting satellite. As long as images are taken with 

stereoscopic interference, one can derive accurate 3D data over a very 

wide range of scales. 
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ǦȵǼȪƫǟ 

   ǦȎȺȵ ȸȵ ǦɅɀǱ ǿɀȍ ȓǠȪǪȱǟ ǠɆǱɀȱɀȺȮǩȿ ȴȲȝȿ ȸȥ ȼȹǖǣ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȣĉŁȀȞłɅ

ǄǟɀǱ ǦȱɀȶƮ  ǿɀȎȱǟ ȸȵ ǦȲȆȲȅ ȓǠȪǪȱɍ ǧǟȀǝǠȖȱǟ ȸȵ ǦɅɀƨǟ ǿɀȎȱǟ ȓǠȪǪȱǟ ȴǪɅ Û ȷɇǟ

.ǦȍǠƪǟ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟ ȳɎȥǕ ȸȵ ǥƘǤȭ ǦȦȱ ȳǟǼǺǪȅǠǣ  ȴȲɆȦȱǟ ǦƨǠȞȵ ȴǪǩ

 ɄȽ ǧǠɆǤȲȆȲȱ ǦȞǝǠȊȱǟ ȳǠǲǵɉǟ .ǦɆǤȲȅ ǿɀȍ ƂǙ ȼȞɆȖȪǩȿ  Â  ȀɅɀȎǪȱǟ ȃǠȅǕ .ȴȅ

 ǻǟɀƫǟ ȻǾȽ ȰȝǠȦǪǩ Ǽȩ .ȴȲɆȦȱǟ ǢȲǶǪȆȵ Ž ǒɀȒȲȱ ǦȅǠȆǵ ǦɆǝǠɆȶɆȭ ǻǟɀȵ ɀȽ Ƀɀƨǟ

 ȸȵ ǒǟȀȶƩǟ ǨƠ ǦȞȉɉǟ ȸȵ ǦǤɅȀȪȱǟȿ ǦɆǝȀƫǟȿ ǦɆǲȆȦȺǤȱǟ ȧɀȥ ǒǟȂǱɉǟ Ȝȵ ǦɆǝǠɆȶɆȮȱǟ

ȸȵ ȤɆȖȱǟ   ƂǙ ȀǪȵȿȀȮɆȵ .ɄǱɀƫǟ ȯɀȖȱǟ ȸȵ ȀǪȵȿȀȮɆȵ 

 ǼɅǼƠ Ż ɄǝǠȾȺȱǟ ǰǪȺƫǟ ǼɅǼƠ ǠȺɆȲȝ Ǣƶ ÛɃɀƨǟ ȀɅɀȎǪȱǟ ǦȶȾƫ ȔɆȖǺǪȲȱ

 ȰǹǟǼǪȲȱ ȨȱǠȢȱǟ ǨɆȩɀǩ ƙɆȞǩȿ ǦȲǵȀȱǟ Ȕƴ ǼɅǼƠȿ ǦǣɀȲȖƫǟ ɁȀǹɉǟ ǻǟɀƫǟȿ ǟƘȵǠȮȱǟ ȳǠȚȹ

.ȰǹǟǼǪȱǟȿ 

ȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟ ɀȽ ƃǠƩǟ Ȝȑɀȱǟ ȓǠȪǪȱɍ ǥǟǻǕ ǥǿɀȎȱǟ ȷǕ ƙǵ Ž .Žǟ

 ȯɎǹ ȸȵ ǥȂɆǶǪȵ ȷɀȮǩ ȷǕ ȸȮƹȿ ǦɆȎȎȩ ǥƘǮȭ ǳǟɀȹ ȸȵ ɄȾȥ ÛǠńɅȀȎǣ ǥǼɆȦȵ ǥǼǵǟɀȱǟ

 ǻǠȞǣɉǟ ǦɆǭɎǭ ǧǠȹǠɆǣ Ȁȥɀǩ ǦȪɅȀȖǣ ǿɀȎȱǟ ȓǠȪǪȱǟ ȸȮƹ ÛȬȱǽ Ȝȵȿ .ǿɀȎƫǟ ǧǟǿɀȎǩ

) ȃǠɆȪȲȱ ǦȲǣǠȩȿ ǦȲȎȦȵ ȷǕ ȰȲǶȶȲȱ ȸȮƹ ǥɀȩ ȀǮȭǕ ǧǠȹǠɆǣ Ǧȝɀȶƭ Ƙȥɀǩ ƃǠǪȱǠǣȿ Û(

ȨǪȊɅ  ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ȴȅǟ ǦɆȲȶȞȱǟ ȻǾƬ ǠɆǱɀȱɀȺȮǪȱǟȿ ȴȲȞȱǟ ɂȲȝ ȨȲȖłɅ .ǦȵɀȲȞȵ ǠȾȺȵ

 ȂȭǟȀȵ ǼɆȲȪǪȱ ǦȖȪǪȲƫǟ ǿɀȎȱǟ ȸȵ ȰǹǟǼǪȵ ǯȿȁ ɀȽ ɃȀɅɀȎǪȱǟ ȃǠɆȪȲȱ ɄȅǠȅɉǟ ȓȀȊȱǟ

 ǠńǤɅȀȪǩ ȃǠɆȪȵ Ƀǖǣ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟ ǦƨǠȞȵ ȸȮƹ .ǦɅȀȊǤȱǟ ǦȶȆŎǟ ǦɅǗȀȲȱ ǿɀȚȺƫǟ

 ǿɀȎȱǟ ȸȵ ǯȿȁ ȸȵ ǟăǒǼǣ) ǟńǼǱ ǦǤɅȀȩ ǿɀȍ ƂǙ ȏǿɉǟ ȯɀǵ ǿȿǼɅ ɄȝǠȺȍ Ȁȶȩ ȸȵ ǥǽɀǹǖƫǟ

 ǰȵǼǩ .ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ǧǠɆȺȪǩ ȳǟǼǺǪȅǠǣ (ǦȪɆȩǼȱǟ ǦɆǱɀȱɀɆǤȱǟ ǦǣȀǪȱǟ ǥȀȊȪȱ

 Ɣȱǟ ǻǠȞǣɉǟ ǦɆǭɎǭ ǴȖȆȱǟ ǧǠȹǠɆǣȿ ǦǶǶȎƫǟ ǿɀȎȱǟ ȸȵ ǄɎȭ ǦƟǠȺȱǟ ǧǠȹǠɆǤȱǟ ǧǠȝɀȶƭ

ɀȲȞƫǟ ȴȚȹ ȳǟǼǺǪȅǠǣ ǠȾȅǠɆȩȿ ǠȾǪƨǠȞȵȿ ǠȾȑȀȝ ȸȮƹ ɁȀǹǕ ǰȵǟȀǣȿ ǦɆȥǟȀȢƨǟ ǧǠȵ

.ǦȲǭǠư 

 ǧǠɅɍɀȱǟ Ž ǠȾǱǠǪȹǙ Ź Ɣȱǟ ǦɆȞɆȑǟɀƫǟȿ ǦɆȥǟȀȡɀǤȖȱǟ ȔǝǟȀƪǟ ȴȚȞȵ Ȝȑȿ Ź

 ǿɀȎȱǟȿ Ƀɀƨǟ ȀɅɀȎǪȱǟ ǼȞɅ .ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ȧȀȕȿ Ƀɀƨǟ ȀɅɀȎǪȲȱ ǠǄȪȥȿ ǥǼǶǪƫǟ

ǼɅǼȞȲȱ ǦɆȅǠȅɉǟ ǧǠȹɀȮƫǟ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟȿ Ʉȑǿɉǟ ȴȮǶǪȱǟ ǴȆȵ ǧǠȹǠɆǣȿ ǦɆȶȩȀȱǟ  ȸȵ
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) ǦɆȥǟȀȢƨǟ ǧǠȵɀȲȞƫǟ ǦȶȚȹǕȿ ȔǝǟȀƪǟ ǧǠȹǠɆǣ ǠȾȵǼǺǪȆǩ Ɣȱǟ ( ȸȵ ȀǮȭɉ . 

 ǨȚȥǠǵ ÛǠńȵǠȝ  ǥƎƪǟ Ȝȵ ɄȲǹǟǼȱǟ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ɂȲȝ ǥǿǼȪȱǟ ȐȞǣ ɂȲȝ

 ǧǠȹǠɆǤȱǟ ȸȵ ǥǼɅȀȦȱǟ ȼǩǠǱǠɆǪǵǟ ǦɆǤȲǩ Ž ǢǪȮƫǟ ǥǿǼȪȱǟ ȻǾȽ ǼȝǠȆǩ .ǦȎȎǺǪƫǟ ǧǟǼȞƫǟȿ

Ǫȱǟ ÛȯǠǮƫǟ ȰɆǤȅ ɂȲȝ) ȔǝǟȀƪǟ ȴȅǿ ǧǠǲǪȺȵ Ƙȥɀǩ ȯɎǹ ȸȵȿ (ȀȾȺȱǟ ǻȿǼǵ ȯɀǵ ɄȑǠȪ

.ɁȀǹɉǟ ǦɆȵɀȮƩǟ ǧɍǠȭɀȱǟ ȸȵ ǥȀȥɀǪƫǟ Ƙȡ ȧǠȖȺȱǟ ǦȞȅǟȿ 

ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ 

 ȸȵ "ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ" ǴȲȖȎȵ ȨǪȊłɅǦȶȲȭ  ǦɅɀǶȺȱǟȿ ǒɀȒȱǟ ƗȞǩ Ɣȱǟȿ ǦɆȹǠȹɀɅ

ȤɅȀȞǩ ȸȮƹ .ȃǠɆȪȱǟ ȴȅǟ ÛȸɅȀǪɆƫǟȿ ÛǠńȵɀȅȀȵ ǠǄǞɆȉ ƗȞǩ Ɣȱǟ  ȼȹǕ ɂȲȝ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ

 ǧǠǤȲǶǪȆƫǟ ɂȲȝ ǦȲǲȆƫǟ ǿɀȎȱǟ ȸȵ ǒǠɆȉɊȱ ǦɆȶȮȱǟȿ ǦɆȝɀȺȱǟ ȌǝǠȎƪǟ ǼɅǼƠ ȸȥȿ ȴȲȝ

 ȯɎǹ ȸȵ ǧǠȵɀȲȞƫǟ ɂȲȝ ȯɀȎƩǟ ȴǪɅ ǠȺȽ .ǒǠɆȉɉǠǣ ɃǼȆƨǟ ȯǠȎǩɍǟ ȷȿǻ ǦɆȥǟȀȡɀǩɀȦȱǟ

 ǿɀȍ ȰȮȉ Ž ǢȱǠȢȱǟ Ž ÛǦɆȆɆȕǠȺȢȵȿȀȾȮȱǟ ǦȞȊƫǟ ǦȩǠȖȱǟ ȓǠƴǕ ȰɆǲȆǩ ǧǠɆȲȶȝ

ǩɀȥ ǥǿɀȎȱǟ ȌǝǠȎǹ ǦǤȩǟȀȵ ȯɎǹ ȸȵ ǄǠɆȝɀȹ ǠȾȦȍȿȿ ǧǠȺǝǠȮȱǟ ǼɅǼƠ ȴǪɅ .ǦɆȥǟȀȡɀ

 ǠńȒɅǕ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ǴȶȆɅ .ȄȶȲƫǟȿ ÛǦȶȢȺȱǟȿ ÛȔȶȺȱǟȿ ÛȰȮȊȱǟ ȰǮȵ ǦɆȥǟȀȡɀǩɀȦȱǟ

.ǼȞłǣ ȸȝ ǥȀȞȊǪȆƫǟ ǧǠȹǠɆǤȱǟ ȸȵ ǻǠȞǣɉǟ ǦɆǭɎǭ ǧǠȶȆȱǟ ǯǟȀǺǪȅǠǣ 

ǦɅɀƨǟ ǿɀȎȱǟ țǟɀȹǕ 

. ɅɀȎǪȱǟ ɃǻɀȶȞȱǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ ǬɆǵ Ƀɀƨǟ ȀɅɀȎǪȲȱ ǡɀȲȅǕ ɀȽ ɃǻɀȶȞȱǟ Ƀɀƨǟ Ȁ

 ǳɀȶȆƫǟ ǧȿǠȦǪȱǟ ȷɀȮɅ Ǡȵ ǥǻǠȝ .ǄǥȀȉǠǤȵ ǥǿɀȎȱǟ țɀȑɀȵ ɂȲȝǕ ȸȵ ǧǠȖȪȲȱǟ ȓǠȪǪȱǟ ȴǪɅ

 + ȼǣ  ± Ƀɀƨǟ ȀɅɀȎǪȱǟ ǦȪɅȀȕ ƂǙ ǿǠȊɅ .ǟƘȵǠȮȱǟ ǿɀƮ ƂǙ ɃǻɀȶȞȱǟ Ȕƪǟ ȸȵ

ǻɀȶȞȱǟ ǦɅɀƨǟ ǥǿɀȎȱǟ Ž ."ɃɀȲȞȱǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ" ȴȅǠǣ ǠńȒɅǕ ȻǾȽ ǿɀƮ ȷɀȮɅ Û ǦɅ

 ǦǶȖȆȵ ǥǿɀȍ ɁȀȹ Ǽȩ ÛǦɅǻɀȶȞȱǟ ǥǿɀȎȱǟ Ž .ȏǿɉǟ ǴȖȅ ɂȲȝ ǠńɅǻɀȶȝ ǦȅǼȞȱǟ

.ȻȀɅɀȎǩ ȴǪɅ ɃǾȱǟ ȰȮɆƬǟȿ ƖǤȶȲȱ ǧɎȚƫǟȿ ȯȁǠȺƫǟ ǴȖȅɉ ǦȖɅȀƪǠǣ ǦȾɆǤȉȿ 

:ɃǻɀȶȞȱǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ ǒǟȀǱǙ ǠƬɎǹ ȸȵ ȸȮƹ ǦȞǝǠȉ ȧȀȕ ǫɎǭ ȫǠȺȽ 

)Ǖ ȐȦǺȺȵ țǠȦǩǿǟ (- ǦȖȪȲȱǟ ȻǾƬ ǦǤȆȺȱǠǣ  ƎȭǕ ǧǠȖȪȱ ǦƟǠȺȱǟ ǿɀȎȱǟ ȏȀȞǪȅ Û ǦȺɆȞƫǟ

ȼȖɆƮȿ țɀȑɀȶȲȱ ǡȀȩǕȿ. 

ǡ) ȔȅɀǪȵ țǠȦǩǿǟ (-  ȴǪɅ Ɣȱǟ ȬȲǩ ȸȵ ȀȢȍǕ ǦȖɆǂǟ ȨȕǠȺƫǟȿ țɀȑɀƫǟ ǿɀȍ ǰǩǠȺȱǟ Û ǠȺȽ

Û ǧǠȝǠȦǩǿɎȱ ɄȅǕȀȱǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȐȦǺȺƫǟ ɁɀǪȆƫǟ Ž ǠȾǱǠǪȹǙ 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
283 

)ǯ ǦɆȱǠȞȱǟ ǧǠȞȦǩȀƫǟ (- Ⱥȱǟ ȼȖɆƮȿ ȣǼƬǟ ǿɀȍ ȷɀȮǩ ɄȅǕȀȱǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȸȝ ǦƟǠ

 Ƀɀƨǟ ȀɅɀȎǪȱǟ ȸȵ ǠȾǱǠǪȹǙ ȴǪɅ Ɣȱǟ ȬȲǩ ȸȵ ƘǮȮǣ ȀȢȍǕ ǦɆȱǠȝ ǧǠȝǠȦǩǿǟ ɂȲȝ

 ǦɆȖȢǩ ɂȲȝ ȷȿǿǻǠȩ ȴȾȥ Û Ȭȱǽ Ȝȵȿ .țǠȦǩǿɍǟ ȔȅɀǪȵȿ ȐȦǺȺȵ țǠȦǩǿǟ ɂȲȝ ɄȅǕȀȱǟ

.ȏǿɉǟ ȸȵ ƎȭǕ ǦǵǠȆȵ 

 .ȰǝǠƫǟ ȀɅɀȎǪȱǟ 

 .ǦɅȿǟȁ Ȝȑȿ ȿǕ ȰǝǠȵ ȻǠƟǟ ǻɀǱȿ ȰǝǠȵ ǦȶȲȭ ƗȞǩ ǦȖȪǪȲƫǟ ǿɀȎȱǟ ɂȶȆǩ Û ȬȱǾȱ

.ƙȝɀȹ ȸȵ ȰǝǠƫǟ ȀɅɀȎǪȱǟ .ǦȲǝǠƫǟ ǿɀȎȱǟ ǦɅȿǟȂǣ 

:ȐȦǺȺƫǟ ȰǝǠƫǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ 

 ƃǟɀƜ ǦȲǝǠȵ ǟƘȵǠȮȱǠǣ ǠȾȕǠȪǪȱǟ Ź ǥǿɀȍ ɄȽ ǦȲǝǠƫǟ ǦȒȦǺȺƫǟ ǦɅɀƨǟ ǥǿɀȎȱǟ

  ȏǿɉǟ ǦǵǠȆȵ .ɄǝȀȵ Ƙȡ Ȩȥɉǟ ÛǿɀȎȱǟ ȸȵ țɀȺȱǟ ǟǾȽ Ž .ɄȅǕȀȱǟ Ȝȑɀȱǟ ȸȵ ǦǱǿǻ

ƫǟ ȰǣǠȩ ȃǠɆȪȵ ǼǱɀɅ ɍ .ǦȲɆȖǪȆȵ ȿǕ ǦȞǣȀȵ ǥǿɀȎȱǟ ȷǕ ȸȵ ȴȡȀȱǟ ɂȲȝ ÛȣȀǶȺȵ ȼǤȉ ǥǠȖȢ

 ȏǿɉǟ ɂȲȝ ǦɅȁǟɀǪƫǟ ȓɀȖƪǟ .ǦȥǠȆƫǟ ȃǠɆȩ ȸȮƹ ɍȿ ÛǠȾȲȶȭǖǣ ǥǿɀȎȱǟ ɂȲȝ ȨɆǤȖǪȲȱ

 ǦȲǣǠȩ ǦǭǠȡɋǟ .(ǨȶȆȱǟ) ȻǠƟɍǟ ȃǠɆȩ ȸȮƹ ɍ ÛȬȱǾȱ ÜǥǿɀȎȱǟ ȻǾȽ Ž ǦɅȁǟɀǪȵ ǨȆɆȱ

.ǦȽɀȊȵ ǠȾȺȮȱȿ ȣǠȊǪȭɎȱ 

 :ƃǠȞȱǟ ȰǝǠƫǟ Ƀɀƨǟ ȀɅɀȎǪȱǟ 

 ƃǟɀƜ ǦȲǝǠȵ ǟƘȵǠȮȱǠǣ ǠȾȕǠȪǪȱǟ Ź ǦɆȥǟȀȡɀǩɀȥ ǥǿɀȍ ȸȝ ǥǿǠǤȝ ƃǠȞȱǟ ȰǝǠƫǟ

  ǠŒǙ .ǠńɆǝȀȵ Ȩȥɉǟ ȷɀȮɅ ǦɅɀƨǟ ǿɀȎȱǟ ȸȵ țɀȺȱǟ ǟǾȽ Ž .ɄȅǕȀȱǟ Ȝȑɀȱǟ ȸȵ ǦǱǿǻ

ȖǪȆȵ ȿǕ ȜǣȀȵ ǥǿɀȎȱǟ ȸȮȱ Û ȣȀǶȺȵ ȼǤȉ ǥǠȖȢƫǟ ǦȪȖȺƫǟ .ǟńǼǱ ǥƘǤȭ ǦǵǠȆȵ ɄȖȢǩ ɍ .ȰɆ

 ǠȾȅǠɆȩ ȳǼȝ ȸȵ ǨȲȞǱ Ɣȱǟ ǡǠǤȅɉǟ ȄȦȺȱ ǥǿɀȎȱǟ ȻǾȽ Ž ǧǠȽǠƟɍǟȿ ǧǠȥǠȆƫǟ ȃǠȪłǩ

 ɀȽ Ǡȶȭ ǦȽɀȊȵ ǠȾȺȮȱȿ ǠńȵǠƢ ȣǠȊǪȭɎȱ ǦȲǣǠȩ ȄɅǿǠȒǪȱǟ ȷɀȮǩ Ǽȩ .ȐȦǺȺƫǟ ȰǝǠƫǟ ɂȲȝ

 .ȰǝǠȵ ȀȚȺȵ ɃǕ Ž ȯǠƩǟ 

ǦɅɀƨǟ ǟƘȵǠȮȱǟ ǧǠɆȅǠȅǕ 

 ȃɀȵǠȪȱ ǠǄȪȥȿǦɅɀƨǟ ǟƘȵǠȮȱǟ ȷǚȥ Û  ÛȌȎǺǪȱǟ ǦɆȱǠȝ ǟƘȵǠȭ ɄȽ

 ȯǼȞƞ ȀȶǪȆȵ ȰȆȲȆǩ Ž ȴȲɆȦȱǟ ǴȒȦȱ ǦɆȱǓ ɂȲȝ ɃɀǪƠȿ ǧǟȀǝǠȖȱǟ Ž ȳǟǼǺǪȅɎȱ ǦȶȶȎȵ

 ɄȞɆǤȖȱǟ ǒɀȒȱǟ ȔȪǪȲǩȿ ȤȊǪȮǩ ǠŒɉ "ǦɆǤȲȆȱǟ ǿǠȞȊǪȅɍǟ ǥȂȾǱǕ" ȴȅǠǣ ǠȾɆȱǙ ǿǠȊɅ .ǨǣǠǭ

.ǒǠɆȉɉǟ ȸȵ ȄȮȞȺƫǟ 
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Ǔ ȀȍǠȺȝ ǧǟǽ ǦɆȮɆȹǠȮɆȵ ǦɅȀȎǣ ǥǟǻǕ ɄȽ ǦɆǝǟɀƬǟ ǟƘȵǠȮȱǟ ȼȹǙ .ǦɆȹȿȀǪȮȱǙȿ ǦɆȱ

 .ǧǟȀǝǠȖȱǟ ȸȵ ȀǹǓ țɀȹ ɃǕ ȿǕ ǥȀǝǠȕ ȸȵ ȏǿɉǟ ǴȖȆȱ ǦɅɀǱ ǿɀȍ ɂȲȝ ȯɀȎǶȲȱ ȴȶȎȵ

 ɄǝǠȪȲǪȱǟ ȰɆȢȊǪȱǟ ȰǮȵ ǥǻǼƮ ǧǟȂɆȵ ǠƬȿ ǦɅǻǠȞȱǟ ǟƘȵǠȮȱǟ ȸȝ ǦɆǝǟɀƬǟ ǟƘȵǠȮȱǟ ȤȲǪơ

 .ǿǠȕɌȱ ȜɅȀȆȱǟ ȳǼȪǪȱǟȿ ƘǤȮȱǟ ǥǿɀȎȱǟ ȨɆȆȺǩȿ ǧǠȵǼȎȱǟ ȋǠȎǪȵǟ ȴȝǻ ǿǠȕǙȿ ȰȵǠȮȱǠǣ

 ȣȀȎǣ ǦȥǠȆȵ ȸȵ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǠǣ ǦɆǝǟɀƬǟ ǟƘȵǠȮȱǟ ȁǠƱǙ ȴǪɅ ÛȬȱǽ ȸȝ ȀȚȺȱǟ

 .ȏȀȞǪȱǟ ǒǠȺǭǕ ȁǟȂǪȽɍǟȿ ǦȞɅȀȆȱǟ ǦȭȀƩǟȿ ǥǼɆȞǣ 

 ǧǠȾǱȿȿ ǦȖƪǟ ȏȀȞȱ ȀǮȭǕ ȿǕ ǥǼǵǟȿ ǦȅǼȝ ɂȲȝ ǦɅɀƨǟ ǧǟƘȵǠȮȱǟ ɃɀǪƠ Ǽȩ

ȱǟ ȯɀȖȱǟ ɄȽ ǦɅɀƨǟ ǧǟƘȵǠȮȲȱ ǦɆȅǠȅɉǟ ǧǟȂɆƫǟ .ɄȵǟǿɀȹǠǤȱǟ ǴȆƫǟȿ ȀȚȺȱǟ ȴǲƩǟȿ ɃǿǘǤ

 ƂǙ ȰȎɅ ɃǾȱǟȿ ÛȏȀȞǪȱǟ Ǩȩȿ ȸȵ ƅǻɉǟ ǼƩǟȿ ƑȲȆȱǟ/  ǧǟƘȵǠȮȱǟ Ž ǦɆȹǠǭ

.ǦɆǪɆȥɀȆȱǟ ǦɅɀƨǟ 

 Û ǦɆȥǟȀȡɀǣɀȖȱǟ ǧǠǵɀȆȶȲȱ ǦȶȶȎƫǟ ǦɆȅǠɆȪȱǟ ǦɆǪɆȥɀȆȱǟ ǦɅɀƨǟ ǧǟƘȵǠȮȱǟ

 ǢȱǠȅ ȴǲƜ  Â  ȸȵ ǦɅǿǘǣ ȯǟɀȕǕ ǠƬȿ Û ȴȅ  ƂǙ ȰǣǠȪƫǟ ȷǟǼɆƫǟȿ ȴȵ- 

ȱǟ ǠɅǟȿȁ ȸȵ ǦɅǗȀ  ƂǙ ǦǱǿǻ  ǴȆȶȲȱ țɀȹ ɃǕ ȸȵ ǦɅɀƨǟ ǧǟƘȵǠȮȱǟ ȳǼǺǪȆǩ .ǦǱǿǻ

 .ȷǟɀȱɉǠǣ ȿǕ ǻɀȅɉǟȿ ȐɆǣɉǠǣ Ƀɀƨǟ 

 ȸȵ ǕǼǤǩ ÛǦǩȿǠȦǪȵ ǦɅǿǘǣ ȯǟɀȕǖǣ ǦɆǝǟɀƬǟ ǧǟƘȵǠȮȱǟ ȳǼǺǪȆǩ Ǡȶȭ  ɂȲȝ ÛȴȲȵ

 ǠńȝɀɆȉ ȀǮȭɉǟ ƑȲȆȱǟ ȴǲƩǟ Ȝȵ .ǥȀǝǠȖȱǟ ƒȵ  Â Ǡƭ ǠɅǟȿȁ Ȝȵ ǟǾȽ ȨȥǟɀǪɅ Ûȴȅ ȯ

 ƂǙ ȰȎǩ Ɣȱǟ ǦɅǗȀȱǟ  ǠńȒɅǕ ǦɆǝǟɀƬǟ ǟƘȵǠȮȱǟ ɃɀǪƠ ÛɁȀǹɉǟ ǧǟƘȵǠȮȱǟ ȰǮȵ .ǦǱǿǻ

 ȯɀȕ / Ƀǿǘǣ ɁɀǪȆȶȭ ȰȶȞǩ ǬɆǵ ÛȂǱǠƩǟ ǡǠǲƩǟȿ ȨȱǠȢȱǟȿ ǦȅǼȞȲȱ ǦɆȅǠȅǕ ǧǟȂɆȵ ɂȲȝ

.ƃǟɀǪȱǟ ɂȲȝ ǦȅǼȞȱǟ ǦǶǪȥȿ ȐɅȀȞǪȱǟ ǦȝȀȅ Ž ȴȮǶǪǩȿ ÛɃǿǘǣ 

ǦɆǝǟɀƬǟ ǧǟƘȵǠȮȱǟ țǟɀȹǕ 

. ƪǟ ȴȅǿ ǧǟƘȵǠȭ ǦɆȅǼȺȽ ǥǻɀǱ ɂȲȝǕ Ȁȥɀǩ :(ǦɅȀǪƫǟ) ǦȅǼȞȱǟ ǦɅǻǠǵǕ ȔǝǟȀ

ȱ ǦɆȝǠȞȉǙȿȯǠȞƫǟ Ȝȩɀȵ ƙɆȞǪȱ Ƀɀƨǟ ȀɅɀȎǪȲÛ  ȫȀƠ ǠɆȥǟȀȡɀǤȖȱǟ ǯǟȀǺǪȅǟȿ

 ǥǻǠȝ ɃǻȀȦȱǟ ȏȀȞǪȱǟ ȷɀȮɅ .ǠȺȽ ɁȀȺȱ ǒɄȉ ɍ ÛȃǠȺȱǟ ȯɀȕ ɂȲȝ  Â .ȴȅ 

ɀȍ (ǟƘȵǠȮȱǟ) ǧǠȅǼȞȱǟ ȸȵ Ȱȭ ȰǲȆǩ :ǧǠȅǼȞȱǟ ǥǻǼȞǪȵ ǧǟƘȵǠȭ . ȄȦȺȱ ǦɆȥǟȀȡɀǩɀȥ ǟńǿ

 ǟǾȽ .ǦȦȲǪƯ ǧǠǶȉȀȵȿ ȳɎȥǕ Ǧȝɀȶƭ ȳǟǼǺǪȅǠǣ ȸȮȱȿ Û Ǽǵǟȿ Ǩȩȿ Ž ǦȪȖȺƫǟ

.ǦȩȀȦȱǟ ǥǻǼȞǪȵ ǟńǿɀȍ ȨȲƸ 
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 ǯǠǪȹɋ (ǿɀȉɀȵ ȿǕ) ǥǿǟȿǻ ǦȅǼȝ ǧǟƘȵǠȮȱǟ ȸȵ țɀȺȱǟ ǟǾȽ ȳǼǺǪȆɅ :ǦɆȵǟǿɀȹǠǤȱǟ ǟƘȵǠȮȱǟ .

ȼȵǟǼǺǪȅǟ ȴǪɅ .ȷǟƘȖȱǟ Ȕǹ ɂȲȝ Ƀǻɀȶȝ ȰȮȊǣ ǿɀȎȱǟ ȸȵ ȨɆȑ ȔɅȀȉ  ȜǝǠȉ ȰȮȊǣ

 ȰȵǠȮǪȱǟ ȤȞȑ ǢǤȆǣ ǦɆȹǼƫǟ ǧǠȪɆǤȖǪȱǟ Ž ƘǮȮǣ ȰȩǕ ȼȺȮȱȿ ƙɅȀȮȆȞȱǟ ȰǤȩ ȸȵ

.ɄȅǼȺƬǟ 

) ǯȿǻȂƫǟ ȸǶȊȱǟ ȁǠȾǱ" ǧǠȦȉǠȭ ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ ȳǼǺǪȆǩ :ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ . ."(

 .ȴȲɆȦȱǟ ɁɀǪȆȵ ɂȲȝ ȜȪǩȿ ǦȥɀȦȎȵ Ž ȤȉǟɀȮȱǟ ȻǾȽ ǢɆǩȀǩ ȴǪɅ 

 ǒɀȒȱǟ ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ ȔȪǪȲǩ ȸȵ țɀȺȎȵ ȀȞȊǪȆȵ ɂȲȝ ǦȅǼȞȱǟ Ǝȝ ȻȂȭȀǩȿ

 Ȝȩɀȵ Ȱȭ ɂȲȝ ȨȲȖłɅ .ǒɀȒȲȱ ǦȅǠȆƩǟ ǥƘȢȎȱǟ ǿɀȎȱǟ ȸȵ ǦȮǤȉ ȸȵ ǦȹɀȮȵ ɄȽȿ .ȷɀȮɆȲɆȆȱǟ

 Ž ǦɅǻȀȦȱǟ ȰȆȮǤȱǟ ǧǟǼǵȿ ȸȵ ƙɅɎƫǟ ȫǠȺȽ .("ǥǿɀȍ ȀȎȺȝ") ȰȆȮǣ ȴȅǟ ǄǥǻǠȝ ǿɀȎȲȱ

ơȿ ȰǲȆǩ ǠŒǕ ɄȽ ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ ǥȂɆȵ .ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ ȀȞȊǪȆȵ ǿɀȎȱǟ ȷȂ

 ǠȾȲɆȶƠ ȸȮƹ ȿǕ ǟƘȵǠȮȱǟ Ž ǥȀȉǠǤȵ ǿɀȎȱǟ ȻǾȽ ȸɅȂơ ȸȮƹ .Ʉȶȩǿ ȰȮȉ Ž ǦɆȥǟȀȡɀǩɀȦȱǟ

 ȃǠȪȵ ǦɆȅǠɆȪȱǟ ǦɅɀƨǟ ǥǿɀȎȲȱ ǦɆȹǠȮƫǟ ǦȩǼȱǟ ǿǟȀȮǪȱ .ǠǄȪǵɍ ǦȞǣǠȕ ȿǕ ȀǩɀɆǤȶȭ ȁǠȾǱ ɂȲȝ

  Â  ȸȵ ǡȀȪɅ Ǡȵ ǦɆȶȩȀȱǟ ǟƘȵǠȮȱǟ ǢȲȖǪǩ Û ǧǠȍɀǣ  Â .ȤȉǠȭ 

 ǿɀȎȱǟ ǴɆȉȀǩǦɅɀƨǟ 

 ȴǪɅ ǦȥǠȦȉ ȿǕ ǦȥǠȦȉ ǦɆȺɆǩɎɆǱ ȿǕ ǦɆǱǠǱȁ ȀȍǠȺȝ ȸȝ ǥǿǠǤȝ ǦȅǼȞȱǟ ǧǠǶȉȀȵ

 ɃǾȱǟ ǒɀȒȱǟ ȌǝǠȎǹ ƘȢǩȿ ǟƘȵǠȮȱǟ ǦȅǼȝ ɄȶƠ ǠŒǙ .ǟƘȵǠȮȱǟ ǦȅǼȝ ǦȵǼȪȵ Ž ǠȾǪɆǤǮǩ

 ȀɅɀȎǪȱǟ ǧǠǶȉȀȵ ȳǼǺǪȆłǩ .ǥǿɀȎȱǟ ƂǙ Ǡńȹɀȱȿ ǦȍǠǹ ǧǟȀǭǘȵ ȤɆȒǩ ȿǕ ǦȅǼȞȱǟ Ǝȝ Ȁƹ

ǟƘǭǖǩ ȨɆȪǶǪȱ ŽǟȀȡɀǩɀȦȱǟ .ǠȾǱǟȂȵȿ ǿɀȎȱǟ ǦȶȢȹ ƘȢǩ ȷǕ ȸȮƹ Ɣȱǟ ǥǿɀȎȱǟ ƙȆƠ ǧ

.ǳȿȀȖƫǟ ȷɀȲȱǟȿ ŽǠȑɋǟ ȷɀȲȱǟ ǧǠɅȀȚȹ ɂȲȝ ǧǠǶȉȀƫǟ ȰȶȞǩ 

 ø ǠńȒɅǕ ȣȀȞɅȿ ǦȥǠȒƫǟ ȷǟɀȱɉǟ ȸȵ Ȁƥɉǟȿ ȀȒǹɉǟȿ ȧǿȁɉǟ ȷɀȲȱǟ ƎǪȞɅ :ŽǠȑɋǟ ȷɀȲȱǟ

ȯɎș Ȱȭ ǒǠȊȹɋ ǦɆȅǠȅɉǟ ȷǟɀȱɉǟ ȻǾȽ ǯȂȵ ȸȮƹ .ɄȅǠȅɉǟ ȷɀȲȱǟ ȴȅǠǣ .ȷǟɀȱɉǟ 

 ȣȀȞłǩ .ǦǵȿȀȖƫǟ ȷǟɀȱɉǟ ɄȽ ƆǟɀǱǿɉǟȿ ɃȿǠȶȆȱǟ ȧǿȁɉǟȿ ȀȦȍɉǟ :ǳȿȀȖƫǟ ȷɀȲȱǟ .

 Ǧȝɀȶƭ ȔȲǹ ɄǵȀȖȱǟ ȷǟɀȱɉǟ ǯǽɀƴ ǳȀȊɅ .ɃɀȹǠǮȱǟ ȷɀȲȱǟ ȴȅǠǣ ǠńȒɅǕ ȷǟɀȱɉǟ ȻǾȽ

 ȧǠȖȹ ǒǠȊȹɋ ǦɆȞɆǤȖȱǟ ǧǠȹɀȲƫǟ ȿǕ ǒɎȖȱǟ ȟǠǤȍǕ ȿǕ ǿǠǤǵɉǟ ȿǕ ȟǠǤȍɉǟ ȸȵ ǥǻȿǼƮ

ǟɀȱɉǟ ȸȵ ȜȅȿǕ.ǠńɆȲȭ ȿǕ ǠńɆǝȂǱ ǒɀȒȲȱ ǦɆǱɀƫǟ ȯǟɀȕɉǟ ȐȞǣ ǳȀȖȱ ǦǲɆǪȹ Ȱȭ Û ȷ 
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 ȷǕ ȰǤȩ ǒɀȒȲȱ ǠȾɆȥ ǡɀȡȀƫǟ Ƙȡ ǦɆǱɀƫǟ ȯǟɀȕɉǟ ȸȵ ǦȺɆȞȵ țǟɀȹǕ ǦɆȦȎǪǣ ǧǠǶȉȀƫǟ ȳɀȪǩ

 ȼȱ ǳɀȶȆƫǟ ǒɀȒȱǟ ȷɀȱ ǴȉȀƫǟ ȀȾȚɆȅ .ȴȲɆȦȱǟ ȤȊȭȿ ȴȲɆȦȱǟ ɁɀǪȆȵ ƂǙ ȯɀȍɀȱǟ ȸȵ ȸȮȶǪǩ

.ǿȿȀƫǠǣ 

 ȜƤ ǼȺȝ :ǡǠǤȒȱǟ ǴȉȀȵ . ȼɆȥ ǡɀȡȀƫǟ ȸȶȥ Û ǦɆȞɆǤȖȱǟ ȷǟɀȱɉǟ ǧǟǽ ǦɅɀƨǟ ǿɀȎȱǟ

 ȣɎȢȱǟ ǡǠǤȑ ǠȾǤǤȆɅ Ɣȱǟ ǦɆǲȆȦȺǤȱǟ ȧɀȥ ǦȞȉɉǟ ǨǪȊǩ ȸȵ ƘǮȮȱǟ ɂȲȝ ǒǠȒȪȱǟ

 ȸȵ ȀȎȩǕ ǒɀȑ ȋǠȎǪȵɍ ǡǠǤȒȱǟ ǧǠǶȉȀȵ ȀɅɀȖǩ Ź .Ƀɀƨǟ .ȀǪȵɀȹǠȹ 

 - ȷǟɀȱɉǠǣ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȜƤ ǼȺȝ :(ȧǿȁɉǟ ǴȉȀƫǟ ȌȩǠȹ) ȀȦȍɉǟ ǴȉȀƫǟ  ǦȞȉɉǠǣ

 ǠńǤɅȀȪǩ ȧǿȁɉǟ ǒɀȒȱǟ Ȱȭ ǳȀȖɅ ɃǾȱǟ Û ȀȦȍɉǟ ǴȉȀƫǟ ȳǟǼǺǪȅǟ ȴǪɅ Û ǒǟȀȶƩǟ ǨƠ

> ɄǱɀƫǟ ȯɀȖȱǟ)  ȷɀȲȱǟ ȌǪƹ .Ƀɀƨǟ ɄȲɅǟǿ ǨǪȊǩ Ƙǭǖǩ ȸȵ ȰȲȪɅ ǟǾȽ .(ȀǪȵɀȹǠȹ

 .ȀȦȍǕ ȀȒǹɉǟȿ Ȁƥɉǟ ȸȵ ǰɅȂȵ .Ȁƥɉǟȿ ȀȒǹɉǟ ǒɀȒȱǟ ȰȪȺǣ ǴȶȆɅȿ ȧǿȁɉǟ 

 - ȪɅ :ȧǠȖȺȱǟ ȀɅȀƢ ǴȉȀȵ ǬɆƜ ǴȉȀȵȿ ȴȲɆȥ Ǧȝɀȶƭ ȸɅɀȮǪǣ ȧǠȖȺȱǟ ȀɅȀƢ ǴȉȀȵ ȳɀ

 ǦȩǠȕ ȸȵ ǟńǼǱ ǟńǻǼƮ ǠǄȩǠȖȹ ȔȪȥ ǟƘȵǠȮȱǟ ȰǲȆǩ  .ǦȆȮȞȺƫǟ 

 ȸȵ ǠńȒɅǕ ȰȲȪɅ ȼȺȮȱȿ ÛɃɀƨǟ ȣɎȢȱǟ ǡǠǤȑ ǡǠȖȪǪȅɍǟ ǴȉȀȵ ȰȲȪɅ :ǡǠȖȪǪȅɍǟ ǴȉȀȵ .

ǧǠȅǠȮȞȹɍǟ ǦȱǟȁǙ ɄȽ ǢȖȪǪȆȶȲȱ ǠńȝɀɆȉ ȀǮȭɉǟ ǦȦɆșɀȱǟ .ȄȶȊȱǟ ǒɀȑ ȃǠȮȞȹǟ  ȸȵ

 ȰǮȵ ǦȥǠȦȊȱǟ ǒǠɆȉɉǟȿ ÛȄȮȞȺƫǟ ǒɀȒȱǟ ȸȵ ǦɆȱǠǹ ǦƟǠȺȱǟ ǥǿɀȎȱǟ .ǯǠǱȂȱǟȿ ǒǠƫǟ

 Ǽǵǟȿ ɁɀǪȆȵ Ž ǒɀȒȱǟ țǠȞȉ ȁǟȂǪȽǟ ȀɅȀȶǪǣ ǴȶȆɅ .ǧǠȅǠȮȞȹɍǟ ȸȵ ǦɆȱǠǹ ǯǠǱȂȱǟ

.ȔȪȥ 

ÝǿɀȎȱǟ ȃǠɆȩ ɀȽ Ǡȵ 

 ǾȺȵ ǠńǤɅȀȪǩ ǦɆȥǟȀȡɀǤȕ ǦȖɅȀǹ Ȱȭ ǒǠȊȹǙ ǒǟǿȿ ȴȲȞȱǟ ɀȽ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ

ȷǙ .ǧǠɆȺɆǭɎǮȱǟ  ȃǠɆȪȱǟ (ǠɆǱɀȱɀȺȮǩȿ) ȴȲȝ ȃǠȅǕ ɄȽ ȨȶȞȱǟ ȫǟǿǻǙ ɂȲȝ ȷǠȆȹɋǟ ǥǿǼȩ

 ǿɀȚȺƫǟ ȂȭǟȀȵ Ž Ǧǵǟȁɋǟ ƂǙ ȜǱȀǩ ǻǠȞǣǕ ǦǭɎǭ Ž ǦɅǗȀȱǟ ɂȲȝ ǥǿǼȪȱǟ ȻǾȽ .ɃȀɅɀȎǪȱǟ

 ǟǾȽ ǼɆȲȪǪȱ ǠȾȕǠȪǪȱǟ Ź Ɣȱǟ ǦɆȥǟȀȡɀǩɀȦȱǟ ǿɀȎȱǟ ƂǙ ǿǠȊɅ .ɁȀȆɆȱǟȿ ƖȶɆȱǟ ƙȞȱǟ ƙǣ

ȶȆƭ ǠŒǕ ɂȲȝ ǿɀȚȺƫǟ Ž ȯɀǶǪȱǟ ȿǕ) ɀɅȀǪȅǟ ǯȿȁ ȓǠȪǪȱǟ ȴǪɅ .(ƙȺǭǟ ƖȞƞ) ɀɅȀǪȅ ȿǕ Ǧ

 ǦǤȆȺǣ ȐȞǣ Ȝȵ ǠȾȒȞǣ ȰǹǟǼǪɅȿ ǦɆȱǠǪǪȵ Ȝȑǟɀȵ ȸȵ ǿɀȎȱǟ ȸȵ (ǦȲȆȲȅ .Ȱȩɉǟ ɂȲȝ ĕ

 ǦɅǠȢȲȱ ǦȲȎȦȵ ǻǠȞǣɉǟ ǦɆǭɎǭ ǧǠȹǠɆǣ ȧǠȪǪȉǟ ȸȮƹ Û ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ȳǟǼǺǪȅǟ ȯɎǹ ȸȵ

.ɀɅȀǪȅǟ ǯȿȂȱ ǻǠȞǣɉǟ ǦɆǝǠȺǭ ǿɀȎȱǟ ȸȵ 
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Ȁȱǟ ȤɅȀȞǪȱǟ ɂȲȝ ȯɀȎǶȲȱ ǠɆǱɀȱɀȺȮǪȱǟȿ ȴȲȞȱǟȿ ȸȦȱǟ ɀȽ ɃȀɅɀȎǪȱǟ ǴȆȶȲȱ ɄƧ

 ƘȆȦǩȿ ȃǠɆȩȿ ȰɆǲȆǩ ǦɆȲȶȝ ȯɎǹ ȸȵ ǦǞɆǤȱǟȿ ǦɅǻǠƫǟ ǒǠɆȉɉǟ ȯɀǵ Ǧȩɀǭɀȵ ǧǠȵɀȲȞȵ

 ƘǮȭ Ž .ɁȀǹɉǟ ȀȽǟɀȚȱǟȿ ǦɆȆɆȕǠȺȢȵȿȀȾȮȱǟ ǦȞȊƫǟ ǦȩǠȖȱǟ ȓǠƴǕȿ ǦɆȥǟȀȡɀǩɀȦȱǟ ǿɀȎȱǟ

 ȃǠɆȪȱǟ ȳǟǼǺǪȅǟ ȷɀȮɅ ȷǕ ȸȮƹ Û ǧɍǠƩǟ ȸȵ ǼɆȲȱ ǦȥǠǮȭ ȰȩǕȿ ǥǒǠȦȭ ȀǮȭǕ ɃȀɅɀȎǪȱǟ

 ǦɆǭɎǭ ǦɆȹǟǼɆƫǟ ǧǠȹǠɆǤȱǟ Ȝȶƨ ɁȀǹɉǟ țǟɀȹɉǟ ȸȵ ǦȦȲȮǪȱǟ ǬɆǵ ȸȵ ǦɆȱǠȞȥ ȀǮȭǕȿ ǦȲȵǠȞȱǟ

 ɀȽ ɃǾȱǟ ȀȞȆȱǟȿ ɁǼƫǟȿ ǦȩǼȱǟȿ ȰɆȍǠȦǪȱǟ ȸȵ ɁɀǪȆȵ ǧǟǽ ǧǠǲǪȺȵ ƂǙ ɃǻǘɅ Ǡư Û ǻǠȞǣɉǟ

 Û ǠǄȪǣǠȅ Ǵȑɀȵ ɀȽ Ǡȶȭ ɁȀǹɉǟ ǧǠɆȺȪǪȱǟ Ȝȵ ǠȾǪȪǣǠȖȵ ǢȞȎɅ ɃǿȿȀȒȱǟ ɄȆɆǝȀȱǟ ȷɀȮƫǟ ȷǚȥ

 ǿɀȍ ȓǠȪǪȱǟ ȸȮƹ .ǦȲǹǟǼǪƫǟ ǦȶȆŎǟ ǿɀȎȱǟ ȸȵ ǦȲȆȲȅ ɀȽ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ țȿȀȊƫ

 ǠńǤɅȀȪǩ ǦȎȺȵ ȿǕ țǠȦǩǿǟ ɃǕ Ž ǧǟƘȵǠȮȱǟ ȸȵ ǦȝɀȺǪȵȿ ǥƘǤȭ Ǧȝɀȶƭ ǦȖȅǟɀǣ ɀɅȀǪȅɍǟ

.(ȏǿɉǟ ȯɀǵ ǿȿǼɅ ɄȝǠȺȍ Ȁȶȩ ƂǙ ȴǝǟɀȪȱǟ ɄǭɎǭ ȰȵǠǵ ȸȵ) 

ȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ȴȆȪȺɅ țǠȦǩǿɍ ǠǄȪȥȿ ƙǪɆȅǠȅǕ ƙǪǞȥ ƂǙ ɄƧǿ Ƙȡ ȰȮȊǣ Ƀ

 ǦȎȺƫǟ-  ǰȵǟȀǣ Ž ȳǼȪǪȱǟ ɁǻǕ .(ɁǼƫǟ ǦǤɅȀȩ ȿǕ) ǦɅǼɆȲȪǩ Ƙȡȿ (ǦɅɀǱ ȿǕ) ǦɅǼɆȲȪǩ

 ǦɆȱǠȝ ǦɆȶȩȀȱǟ ǧǟƘȵǠȮȱǟȿ ÛǦȦȲȮǪȱǟ ǬɆǵ ȸȵ ǦȱǠȞȦȱǟȿ ǠńɅǿǠƟ ǦǵǠǪƫǟ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ

 ǒǟǻɉǟ ǦɆȱǠȝ Ǧȱɀȶǂǟ ȀǩɀɆǤȶȮȱǟ ǥȂȾǱǕȿ Û ǦȩǼȱǟ) ǦȱɀȽǖƫǟ Ƙȡ ǦɅɀƨǟ ǦȶȚȹɉǟȿ Û (

 ǦɅǼɆȲȪǪȱǟ ǦɆȲȶȞȱǟ ƂǙ ǼȺǪȆƫǟ ǟǾȽ ƘȊɅ .ǥƘǹɉǟ ǧǟɀȺȆȱǟ Ž ǧǠǞȦȱǟ ȻǾȽ ȰǹǟǼǩ ƂǙ

) ƘǤȮȱǟ ȨɆȆȺǪȱǟ ǧǟǽ ǦɅɀƨǟ ǿɀȎȱǟ ȳǟǼǺǪȅǟȿ ǡǠȆǪȭɍ Û ȯǠǮƫǟ ȰɆǤȅ ɂȲȝ  Â (ÜǦȍɀǣ Û

 .Ƀɀƨǟ ɃȀɅɀȎǪȱǟ ǴȆȶȭ ǦɅɀƨǟ ǿɀȎȱǟ (Ʉȶȩǿ ȿǕ ȴȲɆȥ) ǦɆȅǕȀȱǟ ǢɅȀȪȱǟ ɁǼƫǟ ȳǼǺǪȆɅ

 ȸȵ ȰȩǕ ǦȥǠȆƞ ǦɆȥǟȀȡɀǩɀȦȱǟ ǿɀȎȱǟ ƂǙ ǥǿǠȉɌȱ .ǟƘȵǠȭ ƂǙ ȴȆǱ ȸȵ ȀǪȵ 

ǦɅɀƨǟ ǿɀȎȱǟ ȃǠɆȩ 

 ȏǿɉǟ ȨɆȆȺǩ ǧǠȵɀȲȞȵȿ ȨɆȆȺǪȱǟ ǥƘǤȭ ǟńǿɀȍ Ƀɀƨǟ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ȳǼǺǪȆɅ

ȀǪȥǟ ǦǞɆǣ Ž ȯǠȞȥ ȰȮȊǣ ȏǿɉǟ ȸȵ ǒȂǱ ǦȅǼȺȽ ǒǠȊȹǙ ǥǻǠȝɋ ǦǞɆǤȱǟ ȻǾȽ Ž .ǦɆȑǟ

ɍǟǦɆȑǟȀǪȥ ǥȀȉǠǤȵ (ǠȾȞɆȶƟ ȿǕ) ǠȾȲɆǲȆǩȿ Ǧȩɀǭɀȵ ǦɆȅǕǿȿ ǦɆȪȥǕ ǧǠȅǠɆȩ ǒǟȀǱǙ ȸȮƹ Û

ɆȩǼȱǟ ǧǠȅǠɆȪȱǟ ȰɆǲȆǩ ȸȮƹ .ƆǠȮȵ ŽǟȀȢǱ ǧǠȹǠɆǣ ȤȲȵ Ž ǦɆȥǟȀȡɀǩɀȦȱǟ ǿɀȎȱǟ ȸȵ ǦȪ

ǦɅɀƨǟ ǯǟȿȁǕ ɄȖȢǩ (Ǖ :ǦɆȱǠǪȱǟ ȓȿȀȊȱǟ ǒǠȦɆǪȅǟ ǼȺȝ ȔȪȥ Û ǦɅǼɆȲȪǪȱǟ ȧȀȖȱǟ ȳǟǼǺǪȅǠǣ Û

Ǡǩǿɀȍ) ǦȶȆŎǟ ǿɀȎȱǟ ǧǠɆǭǟǼǵǙ ȣȀȞłǩ (ǡ Ü ȼȲɆȲƠ ǻǟȀƫǟ ȸǝǠȮȱǟ (ǦȲǹǟǼǪȵ ȀǮȭǕ ȿǕ ȷ 
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ȿ  ȿ  ȿǕ ȔǝǟȀƪǟ ȴȅǿ (ǯ Ü ǦȲǹǟǼǪƫǟ ǿɀȎȱǟ Ž Ȱȩɉǟ ɂȲȝ ǥǻǼƮ ȓǠȪȹ ǫɎǮǣ ǦȪɆȩǼȱǟ

.ǿɀȎȱǟ ȓǠȪǪȱɍ ǦȵǼǺǪȆƫǟ ǦɅȀǪƫǟ ǟƘȵǠȮȱǟ 

 ǦɆȥǟȀȡɀǤȖȱǟ ǧǠȵɀȲȞƫǟȿ (ȯȿǟǼƨǟȿ ȧȀȖȱǟ ȰǮȵ) ǴȖȆȱǟ ȃǠɆȩ ǧǟȂɆȵ ȜɆȶƟ ȴǪɅ

 ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟ ǿǻǠȎȵ ȸȵ (ǦɆȥǟȀȡɀǤȖȱǟ ȓɀȖƪǟȿ ǦɆȶȩȀȱǟ ȄɅǿǠȒǪȱǟ ǯǽǠƴ ȰǮȵ)

ȰȶȞȱǟ ǧǠȖƮ ǢȲȖǪǩ .ǦɆȶȩǿ ǦȶȆƭ ǧǟȿǻǕ ȳǟǼǺǪȅǟ ȯɎǹ ȸȵ  ȿǕ Û ǦɆȶȩȀȱǟ ǦɅȀɅɀȎǪȱǟ

ǦɆȶȩȀȱǟ ǦǞɆǤȱǟ ȻǾȽ Ž .ɀɅȀǪȅɍǟ ǿɀȍ ȸȵ ǯȿȁ ȏȀȞȱ ǦȎȎǺǪȵ ǥȂȾǱǕȿ ǰȵǟȀǣ Û

 ȃȀȶǪƫǟ ȰȢȊȶȲȱ ȸȮƹ Û ǦɆȑǟȀǪȥɍǟ ǦɆȪȥǕ ǧǠɆǭǟǼǵǙ ȜɆȶǲǪȱ Ʉȑǿɉǟ ȴȮǶǪȱǠǣ ǿɀȎȱǟ Ȕǣǿ

 ɂȲȝ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ Ȱȶȝ ǦȖƮ ȰȶȞǩ .ǴȖȅ ȿǕ ȜȲȒȵ ȿǕ Ȕǹ ȿǕ ǦȖȪȺȱ ǦȪɆȩǻ ǦɆȅǕǿȿ

 ȻǾȽ ǢȲȖǪǩ .ǦɆǣǠȆƩǟ ǧǠɆȲȶȞȱǟ ȸȵ ǦȲȆȲȅ ȯɎǹ ȸȵ ƆǟǼɆƫǟ țɀȑɀƫǟ ǦȅǼȺȽ ǒǠȊȹǙ ǥǻǠȝǙ

Ⱦȵ ɂȲȝ ȗǠȦǶȲȱ ǿǟȀȮǪȱǟȿ ǥƎƪǟ ȸȵ ǇȯǠȝ ɁɀǪȆȵ ǧǟǒǟȀǱɋǟ ǥǟǻǕ ȂɆȶǪǩ .ȰȢȊƫǟ ǥǿǠ

 Ǚ ǦɆȲɆȲƠ ǧǟǿǼȪǣƃǠǪȱǠǣȿ .ȀǪȶɆȲƫǟ ȷȿǻ ɁɀǪȆȵ Ƃ ȨɆȆȺǩ Ȝȩǟɀƫ ǦǱǠǵ ȫǠȺȽ Û

.ǧǟȿǻɉǟ ȻǾƬ ǦɆȲɆȲǶǪȱǟ ǧǟǿǼȪȲȱ ȰȵǠȮȱǟ ȯɎȢǪȅɎȱ ǦȩǼȱǟ ǦɆȱǠȝ Ʉȑǿɉǟ ȴȮǶǪȱǟ 

ȰȶȞȱǟ Ƙȅ Ƀɀƨǟ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ 

ɆȆȺǪȱǟ ƘǤȭ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȴȚȞȵ ɂȲȝ ȯɀȎƩǟ ȴǪɅ ƙɅǿǠƟ ƙȱȿǠȪȵ ȯɎǹ ȸȵ Ȩ

 ǠȮȅɍǕ ǦɅɍȿ ǢǪȮȵ ǒǠȺǮǪȅǠǣ .ǦɆȶȩǿ ǧǠȪɆȆȺǩ ȿǕ (ȴȲɆȥ) ǦɆȩǿȿ ǸȆȹ Ž ǳǠǪȵ ɀȽȿ  Û

 ȯȿǠȪȵ ǥǼȝǠȆȵ ȷȿǻ ȨɆȆȺǪȱǟ ǥƘǤȭ ǦɅɀǱ ǿɀȍ ɂȲȝ ȯɀȎƩǟ ɂȲȝ ǥǿǼȪȱǟ ǢǪȮƫǟ ȬȲǪƹ ɍ

ɀȎǪȱǟ ȃǠɆȪȱǟ Ž ƙȎȎǺǪȵ ȯɎǹ ȸȵ ȰȶȞȱǟ ȰȒȥɉǟ ȸȵ Û ǧɍǠƩǟ ȴȚȞȵ Ž .ɃǿǠƟ Û ɃȀɅ

) ǻǿǟɀƫǟ ǧǠȵǼǹ ȴȆȩ ɄȦșɀȵ ȰǮȵ Ž (  ǦɆȺȦȱǟ ǧǠǤȲȖǪƫǟ ǦɆǤȲǩ ȷǠȶȒȱ

 ȀȮǤȵ Ǩȩȿ Ž ǿɀȎȱǟ ǡǠȆǪȭɍ ȔɆȖǺǪȱǟ ǕǼǤǩ ȷǕ ȴȾƫǟ ȸȵ .ȳǼǺǪȆƫǠǣ ǦȍǠƪǟ ǧǠǤȲȖǪƫǟȿ

 ȰɆǤȅ ɂȲȝ) țȿȀȊƫǟ ǧǠǤȲȖǪȵ ǦɆǤȲǩ ȷǠȶȒȱ ȀȍǠȺȞȱǟ ȸȵ ǼɅǼȞȱǟ ǥǠȝǟȀȵ Ǣƶ .țȿȀȊƫǟ ȸȵ

 ǦȪȖȺƫǟ ȴǲǵ Û ȯǠǮƫǟ Ǧȩǻȿ ȀȞȊǪȆƫǟ țɀȹȿ ȄȶȊȱǟ ǦɅȿǟȁȿ źǠǤȺȱǟ ǒǠȖȢȱǟȿ ȄɅǿǠȒǪȱǟȿ

.(ǰǪȺƫǟ 

 ǦȵȁɎȱǟ ǧǠȦȍǟɀȶȲȱ ǠǄȪȥȿ ȼȖɆȖơȿ Ƀɀƨǟ ǽǟɀǶǪȅɍǟ ȴɆȶȎǩ ȴǪɅ Û ȳǠȝ ȰȮȊǣ

 ȷǕ Ǣƶ ɃǾȱǟ țǠȦǩǿɍǟ ǦǣɀȲȖƫǟ ǦȩǼȱǟ ǻǼƠ .ȸɅǻǼƮ Ǧȩǻȿ ȃǠɆȪƞ ƙȞȵ ǰǪȺȵ ǼɆȱɀǪȱ

ǟ Ǵȑɀǩ .ǿɀȎȱǟ ɂȲȝ ȯɀȎǶȲȱ ȯȿǠȪƫǟ ȻǼȺȝ ƘȖɅ țǠȦǩǿǟ ȃǠɆȪȵ ƙǣ ǦȩɎȞȱǟ ǦɆȱǠǪȱǟ ǦȱǻǠȞƫ

.ǥȀǝǠȖȱǟ 
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ǠńɅȀɅɀȎǩ ǦȪǪȊƫǟ ǧǠǲǪȺƫǟ 

 ȴȝǼȱ ǻǠȞǣɉǟ ǦɆǭɎǭ ǦɆȶȩȀȱǟ ǧǠȹǠɆǤȱǟ ȸȵ ǦȝɀȺǪȵȿ ǥƘǤȭ Ǧȝɀȶƭ ȀɅɀȖǩ ȸȮƹ

 ǴɆǪǩ .ǡȀȩ ȸȝ ȀɅɀȎǪȱǟȿ Ƀɀƨǟ ȀɅɀȎǪȱǟ ȸȵ ǿǟȀȪȱǟ ǽǠơǟȿ Ʉȑǟǿɉǟ ȳǟǼǺǪȅǟ ȔɆȖơ

ǿɀȎȱǟ ƘȆȦǩ ɃȀɅɀȎǪȱǟ ȃǠɆȪȱǟ ǦɆȲȶȝ  Ǧȩɀǭɀȵ ȔǝǟȀǹ ǯǠǪȹɋ ǦȵȁɎȱǟ ǧǠȹǠɆǤȱǟ ȜƤȿ

 ǧǠȹǠɆǤȱǟ ȻǾȽ Ǿǹǖǩ Ǡȵ ǄǥǻǠȝ .ǦȶȮǂǟ Ž ǠȾȺȝ țǠȥǼȱǟ ȸȮƹȿ Ʉȑǟǿɉǟ ɃȀɅǼȵ ǧǟǿǟȀȩ ȴȝǼǩ

 ȰȪȺȱǟ ȧȀȕȿ ǧǠȪȥǼǪȱǟ ȰǮȵ) ǴȖȆȱǟ ȃǠɆȩ ȿǕ (ȏǿɉǟ ǴȖȅ ȿǕ ȄɅǿǠȒǪȱǟ) ȄɅǿǠȒǪȱǟ ȰȮȉ

.(ǦɆȥǠȪǮȱǟ ǧǠȵɀȲȞƫǟȿ źǠǤȺȱǟ ǒǠȖȢȱǟ ǻȿǼǵȿ 

ǠȒǪȱǟ ǯǽɀƴǦɆȶȩȀȱǟ ȄɅǿ 

ǱǠǪȹǙ ȸȮƹ .ȄɅǿǠȒǪȱǟ ǴȖȆȱ ǠńɆȶȩǿ ǄɎɆǮƢ ɄȶȩȀȱǟ ȄɅǿǠȒǪȱǟ ǯǽɀƴ ȀȥɀɅȼ 

 ǦȖƮ ȳǟǼǺǪȅǠǣ Û ȌȎǺǪȵ ǠȾɆȥ ȳɀȪɅ ǦɆȲȶȝ ɀȽ ɃȿǼɆȱǟ Ȝȑɀȱǟ .ǦɆȱǓ ȿǕ ǦɅȿǼɅ ǦȪɅȀȖǣ

 ǠńɆȪȥǕ Û ǠȾȞȩɀȵ ȰǲȆɅȿ ǻǼƮ ǼȝǠǤǪȱ ǠǄȪȥȿ ǦȖȪȹ Ȱȭ ǦǤȩǟȀƞ Û Ʉǝɀȑ ȃǠɆȩ Ȱȶȝ

ɍǟ ƂǙ ǄǥǻǠȝ ǿǠȊɅ .ǠɅǻɀȶȝȿ ȿǕ ɄǝǠȪȲǪȱǟ ȓǠǤǩǿɍǠǣ ǠńɆǝǠȪȲǩ ȄɅǿǠȒǪȲȱ ɄȶȩȀȱǟ ǯǟȀǺǪȅ

 ȰȆȮǤȱǟ ǧǟǼǵȿ ǦȪǣǠȖƞ ǿɀȖǪȵ ǰȵǠȹȀǣ ǠȾɆȥ ȳɀȪɅ ǦɆȲȶȝ ǠŒǙ .ǦɆȶȩȀȱǟ ǿɀȎȱǟ ǦȪǣǠȖȵ

 ƂǙ ǥǼǵǟȿ ǦɆȶȩǿ ǥǿɀȍ Ž ǥǼɅȀȥ ǦɆȹǠȮȵ ǦɆȥǟȀȢǱȿ ǦɆȦɆȕ ȴɆȪǣ (ǥǿɀȎȱǟ ȀȍǠȺȝ)

ɍǟ ǯȿȂȱ ǥǿȿǠŎǟ ǥǿɀȎȱǟ Ž ǦȶɆȪȱǟ ǦŏǠȊǪȵ ȰȆȮǣ ǧǟǼǵȿ ǼɅȂƫǟ ǦȥǠȑǙ ȳȂȲɅ Ǽȩ .ɀɅȀǪȅ

 Ȝȩɀȵ ǠȾɆȥ ȃǕǿ ȰȮȱ ȷɀȮɅ Ɣȱǟ ǥǻǼȞǪƫǟ ȓɀȖƪǟ) ȓɀȖƪǟ ȰǮȵ Û ǧǠȵɀȲȞƫǟ ȸȵ Û Û  (Û

 ǒǠȊȹǙ ȸȮƹ .ǠȽƘȆȦǩ ǢȞȎɅ Ɣȱǟ ȨȕǠȺƫǟ Ž ȰȆȮǤȱǟ ǧǠȪǣǠȖǩ ǼɅǼƠ Ž ǰȵǠȹƎȱǟ ǥǼȝǠȆƫ

 ǧǠȹǠɆǣ ȳǟǼǺǪȅǠǣ ŽǟȀȡɀǤȖȱǟ ǿɀǪȺȮȱǟ ȓɀȖǹ ȿ Û ȰȍǠȦȱǟ Ȕƪǟȿ Û ǧǠȅǠɆȪȱǟ

.ǦɅȀǪȶɆȹǠǤȱǟ 

 ǦɅɀƨǟ ǥǿɀȎȱǟ ɂȲȝ ǳȀȊȱǟ / ǦȝɀǤȖƫǟ ǧǠȵɀȲȞƫǟ 

 ǦȲǵȀȱǟ ǸɅǿǠǩ :ǼƱ Ǽȩ Û ǦɅɀƨǟ ǥǿɀȎȲȱ ǦɅɀȲȞȱǟ ǦȥǠƩǟ ȯɀȕ ɂȲȝ-  ǿǠȆɆȱǟ ɂȲȝǕ

 ǠńǤȱǠȡ) ȴȲƫǠǣ ǟƘȵǠȮȲȱ ɃǿǘǤȱǟ ȯɀȖȱǟ .Ǡńȶǝǟǻ  = ȴȵ  ɄƧɍǟ ȃǠɆȪƫǟ Û (Ǧȍɀǣ

)ȩǿ Û ǦȶȾƫǟ / ȜǝǠǤȱǟ ȴȩǿ Û ( ƙƹ ɂȲȝǕ Ž Ǡńȶǝǟǻ ȐɅȀȞǪȱǟ ǻǼȝȿ Û ǦȲǵȀȱǟ Ȕǹ Û ǦȦȱ ȴ

 ǦȥǠƩǟ ȯɀȕ ɂȲȝ ȳǠȝ ȰȮȊǣ ǦɆǶɆȑɀǪȱǟ ǧǠȪɆȲȞǪȱǟȿ ǧǠȪȎȲƫǟ ǥǿɀȎȱǟ ȻǠƟǟ .ǿɀȎȱǟ

.ǠńȒɅǕ ǦɆȩȀȊȱǟ ǦȥǠƩǟ ȳǟǼǺǪȅǟ ȴǪɅ ǠńȹǠɆǵǕȿ Û ǥǿɀȎȲȱ ǦɆȱǠȶȊȱǟ 
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Ȧȱ ǠǄȪȥȿ ǦɅɀǱ ǥǿɀȍ ȰȮȱ ǼɅȀȥ ȃȀȾȥ ȴȩǿ ƙɆȞǩ ȴǪɅ :ǧǟȀȮǤȱǟȿ ǿɀȎȱǟ ȳǠȩǿǕ ǦȥǠ

 ǥǿɀȎȱǟ ÛȯǠǮƫǟ ȰɆǤȅ ɂȲȝ .ǠȽǿǠȕǙȿ ǥǿɀȎȱǟ  ȴȩǿ ǥǿɀȎȱǟ ɄȽ  ǦǵȿȀȊƫǟ

 ɂȲȝ ȤɆȉǿǕ Ž ǥǿɀȎȱǟ ɂȲȝ ǿɀǮȞȱǠǣ ǟǾȽ ȤɅȀȞǪȱǟ ȴȩǿ Ȭȱ ǴȶȆɅ .  Û

 ɁɀǪȆȵ ȧɀȥ) ǥȀǝǠȖȱǟ țǠȦǩǿǟȿ Û ǠȾȕǠȪǪȱǟ ǸɅǿǠǩ ȰǮȵ ǦɆȦȍɀȱǟ ǧǠȹǠɆǤȱǟ ǧǠȵɀȲȞȵ ǢȹǠǱ ƂǙ

ǼȞǤȱǟȿ Û (ȀǶǤȱǟ ǴȖȅ .ȄȪȖȱǟ ȣȿȀșȿ Û ǟƘȵǠȮȲȱ ɃǿǘǤȱǟ 

 ǴȆƫǟ ȯȿǠȪȵ ȴȅȀɅ Û ȀɅɀȎǪȱǟ ǦȶȾȵ ǦɅǠŒ Ž :ȃȀȾȦȱǟ ȔǝǟȀǹȿ ȷǟƘȖȱǟ ȓɀȖǹ

 ɂȲȝ Û ȻǿǠȕǙȿ ǦȦȱ ȴȩǿ ǢȹǠǱ ƂǙ Û ȄȵǠǹ Ȱȭȿ Ƙǹɉǟȿ ȯȿɉǟ ǿɀȎȱǟ ȂȭȀȵ Ȝȩɀȵ Ƀɀƨǟ

) Ɨȕɀȱǟ ŽǟȀȡɀǤȖȱǟ ȳǠȚȺȱǟ ǦȖɅȀǹ Û ǥƘȢȍ ȀǝǟȿǼǣ ǿɀȎȱǟ ȂȭǟȀȵ ȰɆǮƢ ȴǪɅ . (

Ʌȿ.ǦȲǵȀȱǟ Ȕǹ ȄȦȹ ɂȲȝ ǿɀȎȱǟ ǿǠȾșɋ ȀǝǟȿǼȱǟ ȔǣȀǩ ǦȶɆȪǪȆȵ ȓɀȖǹ ȴȅǿ ȴǪ 

 Ȭȱ ǴȶȆɅȿ Û ǒǟɀƬǟ ǿɀȍ ȃȀȾȥ ǦȖɅȀǹ ȴȅǟ ɄȵɀȅȀȱǟ ȰɆǮȶǪȱǟ ǟǾȽ ɂȲȝ ȨȲȖłɅ

 ɂȲȝ ȴǲƩǟ ǥƘȢȎȱǟ ǿɀȎȱǟ ǦȅȀȾȥ ȴǪɅ .ŽǟȀȢƨǟ ǠȾȞȩɀƞ ǿɀȎȱǟ ȔǣȀǣ : 

 ȃǠɆȪȵ ɂȲȝ Ǝȭɉǟ ȃǠɆȪƫǟ ǧǟǽ ǿɀȎȱǟ ǦȅȀȾȥ ȴǪɅȿ Û  :  ȔǝǟȀǹ ȸȵ

 .ȃǠɆȪƞ 

 

 ǦƢǠƪǟ 

 ǦǵǠȆȶȲȱ ǦȵǼǺǪȆƫǟ ǦɆȥǟȀȡɀǩɀȦȱǟ ǧǟǼȞȶȲȱ ǦȍǠƪǟ ƘɅǠȞƫǟ ȐȞǣ ǼɅǼƠ

 ȸȮƹ ȼȹǕ ǡȀȩ ȸȝ ɃȀɅɀȎǪȱǟ ǴȆȶȲȱ ǦȶȾƫǟ ǠɅǟȂƫǟ ȸȵ Ƀɀƨǟ ŽǟȀȡɀǩɀȦȱǟ ȀɅɀȎǪȱǟȿ

 .ǢɅǿǼǪȱǟ ȸȵ ǥƘȢȍ ǦɆȶȭȿ ǦɆȹǟǼɆƫǟ ǧǟǼȞƫǟ Ȱȩǖǣ ƘȢȍ țȿȀȊƫ ǿɀȍ ɂȲȝ ȯɀȎƩǟ ǻȀǲƞ

 ȓǠȪȹ ȣɍǓ ȸȵ ǦȲȎȦȵ ǻǠȞǣɉǟ ǦɆǭɎǭ ǦȮǤȉ ƂǙ ǠȾǪƨǠȞȵ ȸȮƹ Û ǿɀȎȱǟ ȻǾȽ ȓǠȪǪȱǟ

 ɄȶȮȱǟ ȃǠɆȪȲȱ ǦȲǣǠȩ ǧǠȅǠɆȩ ƘȥɀǪȱ ǦǱǠƩǟ ǼȺȝ ǠȾǪƨǠȞȵȿ ǠȾǪȦȉǿǕ ȿǕ ǦȪɆȩǼȱǟ ǧǠȹǠɆǤȱǟ

 ȸȮƹ ɍ ǦɆǝȀȵ ǧǠȹǠɆǣ Ǧȝɀȶƭ ȀȥɀɅȿ ɁǼƫǟ ǦȲɅɀȕ ǧǠȹǿǠȪƫǟ ǟǾȽ ȴȝǼɅ ȷǕ ȸȮƹ .ǦȱǠǶȲȱ

 ȸȵ ǠȾȪɆȪƠ Ǧȝɀȶƭ ȸȵ ǦȪɆȩǻ ǧǠȅǠɆȩ ǒǟȀǱǙ ǦɆȹǠȮȵɋ ǟńȀȚȹ .ɁȀǹǕ ǦȪɅȀȕ ɃǕ ȯɎǹ

 ǦɆȎȎȪȱǟ Ǧȱǻɉǟ ȸȝ țǠȥǼȲȱ ǦɆȲǣǠȩ ȀǮȭǕ ȷɀȮǩ ǦƟǠȺȱǟ ǧǟǼɅǼǶǪȱǟ ȷǚȥ Û ǧǠȹǠɆǤȱǟ

 ǧǠȝɀȶƭ ȷɀȮǩ ȷǕ ȸȮƹ Û Ȭȱǽ ƂǙ ǦȥǠȑɋǠǣ .(ǥǼǵǟȿ ǥǿɀȍ Û ȯǠǮƫǟ ȰɆǤȅ ɂȲȝ) ǦȖɆȆǤȱǟ

ȶƨǟ ȸȵ ȰȮȱ ǠńȝǠȺȩǙ ȀǮȭǕ ȻǾȽ ǧǠȹǠɆǤȱǟ ǠȾȶȝǼǩ ƃǠǪȱǠǣȿ Û ɄǱǿǠƪǟȿ ɄȲǹǟǼȱǟ ǿɀȾ

.ǦȅȿǿǼȵ ǧǠǱǠǪȺǪȅǟ 
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Ɔǻǿɉǟ ȜɅȀȊǪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ ȰǝǠȅȿ 

The Methods anti-money laundering in Jordanian Legislation 
 

ȊȵɃȁǠƨǟ ȇǠȦȝ ſǠȍ ȰȞ 

ƆɀȹǠȩ ǬǵǠǣ 

ɃȀȞȉɉǟ ǦɅǼȲǣ 

 

 ǦȵǼȪȵ 

      Ž ǧȀȊǪȹǟ Ɣȱǟ ǧȀȊǪȹǟ Ɣȱǟ ȀȽǟɀȚȱǟ ȴȽǟ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ǥȀȽǠș ǨǶǤȍǕ

 ÛǧǠȞȶǪŎǟ ɂȲȝ ǦɆǤȲȆȱǟ ǿǠǭɍǟ ȸȵ ǠȾȺȝ ǰǪȹ Ǡƫ ɄȲǂǟȿ ƃȿǼȱǟ ɁɀǪȆƫǟ ɂȲȝ ǥƘǹɉǟ Ǧȹȿɇǟ

ǣǠȎȝ ȯɎǹ ȸȵ ȯǟɀȵɉǟ ȃȿǗǿ ȯǠȪǪȹǟ ǦǲɆǪȹ ǨȹǠȭ ȯɎǹ ȸȵ ǠȾǪȖȊȹǕ ȃǿǠƢ ȼȶȚȺȵ ǧǠ

 ȣȿȀș Ȱș Ž ǿǼȵ țȿȀȊȵ ȯɎǹ ȸȵ ǧǼǱȿ ǠŒǟ ƖȞƞ ȼȝȿȀȊȵ Ƙȡ ȼȪɅȀȖǣ ȯǟɀȵɉǟ ȜƤ

ǿɀȖǪȱǟ ȀȕǠƯ ȼǱǟɀɅ ƆɀȹǠȩ ȴɆȚȺǩ Ǡŏ ǼǱɀɅ ɍ )1(. 

      ȰȾȅ ǬɆǵ ƗȪǪȱǟȿ ɄȶȲȞȱǟ ȳǼȪǪȱǟ Ȝȵ ȯǟɀȵɉǟ ȰȆȡ ǥȀȽǠș ǿǠȊǪȹǟ ǿɀȾș ȸȵǟȂǩȿ

(ɄǱɀȱɀȺȮǪȱǟ) ƗȪǪȱǟ ǿɀȖǪȱǟ  ȯǠƭ Ƃǟ ǨȪȲȖȹǟȿ ȯȿǼȱǟ ƙǣ ǠȽǿǠȊǪȹǟ ǦȝȀȅȿ ǥǿɀȖǹ ȸȵ

 ȼǪǲǪȹǟ Ǡƫ ǟȀȚȹȿ ÛǠőǿɀȖǹ ȸȵ ǻǟȁ ɃǾȱǟ Ȁȵɍǟ ȰǝǠȅɀȱǟȿ ǧǠɅɀǪȆƫǟ ȜɆƤ ɂȲȝ ǢǵǿǕȿ ȜȅȿǕ

 ǧǼȞǩ ǦƹȀǱ ǠŒɀȭ (ɄȝǠȶǪǱɍǟȿ ɃǻǠȎǪȩɍǟ) ɁɀǪȆƫǟ ɂȲȝ ǦɆǤȲȅ ǿǠǭǟ ȸȵ ǦƹȀƨǟ ȻǾȽ

ȀǱɍǟ ɂȲȝ ǥȀȍǠȩ ǼȞǩ ȴȲȥ ȷǠȮƫǟȿ ȷǠȵȂȱǟ ǻȿǼǵ Ǽǵ Ƃǟ ȰȎǪȱ Ȭȱǽ ǧȁȿǠƟ Ȱǣ ÛɄȲǂǟ ȳǟ

ȴȚȺƫǟ ƃȿǼȱǟ ȳǟȀǱɍǟ )2( . 

      Ȁȵɍǟ ȼǭǼǶǪȆȵ ǦƹȀǱ Ȱǣ ÛȼɅǼɆȲȪǩ ǦƹȀǱ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ƎǪȞǩ ɍȿ

 ȸȵ ǼƩǟȿ ǠȾǪƨǠȞƫ ȼɆȹɀȹǠȩ ǧǠȞɅȀȊǩ ǻǠƶǙȿ ǧǟǒǟȀǱǙ ǽǠơɍ ȯȿǼȱǟ Ȝȥǻ Ƃǟ ɁǻǕ ɃǾȱǟ

ƙɅɀǪȆƫǟ ɂȲȝ ǠȾȆȦȹ ǨȑȀȥ Ɣȱǟ ǦƹȀƨǟ ȻǾȽ ɂȝǼǪȅǟ ɃǾȱǟ Ȁȵɍǟ (ƃȿǼȱǟȿ Ɨȕɀȱǟ) 

 ǦɆȲǂǟ ǧǠȞɅȀȊǪȱǟ Ž ǦƹȀƨǟ ǦǶȥǠȮȵ ǢɆȱǠȅǕ ǨȝɀȺǩȿ Ǡȶȭ ǠȾǪǶȥǠȮƫ ǠɆȱȿǻ ǠȹȿǠȞǩ

                                                           
)

1
 ( ǿɀȹǕ ÛȰǝǟȿ ÛȧǼȺǣ) ȋ ǦɅǿǼȺȮȅɋǟ/ɄȞȵǠƨǟ ȀȮȦȱǟ ǿǟǻ ǦɆǣȀȞȱǟ ȯȿǼȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ()(

)
2
 (ÛǻɀȞȅ ÛǼƭǕ  ǦȊɅȀƪǟ) ȋ ȷǠȶȝ/ǦȥǠȪǮȱǟ ǿǟǻ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ()(
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 ǽǠơǟȿ ǠȾȺȵ ǼǲȲȱ ǦɆȱȿǻ ǧǠɆȩǠȦǩǟ ǻǠƶǙ Źȿ (ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȪȭ) ǦɆȱȿǼȱǟȿ

ǠȾǪǣǿǠǂ ǥǼǶǪƫǟ ȴȵɊȱ ǦɆȱȿǼȱǟ ǦɆȞȶƨǟ ȰǤȩ ȸȵ ǧǟǿǟȀȩ )1( . 

      ǦɆȲȶȝ ǠŒǠǣ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȂɆƢ Ɣȱǟ ǴȵɎƫǟ ȴȽǟ ȷǟ ȯɀȪȱǟ ǠȺȺȮƹ ǠȺȽ ȸȵȿ

 ȿǟ ÛǦɆȹɀȹǠȩ ǦɆȝȀȉ ǒǠȦȑǙ Ƃǟ ȣǼő ǦɅǻǠȎǪȩǟ ǦƹȀǱ ɄȽȿ ǠȾȆȲȡȿ ȯǟɀȵɊȱ ȐɆǤǩ

 ǠȾǪȶɆȩ Ž ǢȝɎǪȱǟ ȿǟ ÛǠȾȲȪȹ ȿǟ ÛǠȾȲɅɀƠ ȿǟ ÛǠȽǿǠȶǮǪȅǟ ȿǟ ÛǠȾȝǟǼɅǟ ȿǟ ÛǠƬǟǼǤǪȅǟ ȿǟ ÛǠȾȚȦǵ

 ȴǝǟȀƨǟ ȸȵ ǼȞǩȿ ǿǻǠȎȵ ɂȲȝ ǦɆȝȿȀȊƫǟ ǒǠȦȑɋ ǧǠǣǠȎȝ ȯɎǹ ȸȵ ǢȮǩȀǩ ǦȶȚȺƫǟ

 ǦȲǵȀƫǟȿ ÛǦɆȝȀȊȱǟ Ƙȡ ȯǟɀȵɉǟ ɂȲȝ ȯɀȎƩǟ :Ƃȿɉǟ ǦȲǵȀƫǟ :ƙǪȲǵȀȵ ɂȲȝ ȯǟɀȵɉǟ

 ǒǠȦǹǟȿ ǠȾȾɅɀƢ ɂȲȝ ȰȶȞȱǟȿ ǦɆȝȀȊȱǟ Ƙȡ ȯǟɀȵɉǟ ȻǾȽ ȯǠȶȞǪȅǟ ǦȲǵȀȵ :ǦɆȹǠǮȱǟ

ǠȽǿǻǠȎȵ)2(. 

     ǠȮȵ Ž ȯǾǤǩ ǻɀȾƨǟ Ǩȱǟȁɍ ǟƘǹǕȿ ǠƬ Ǡƫ ǠɆȱȿǻȿ ǠɆȲƮ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥ

 ǠȾȕɀɆǹ ǰȆȺǩ ǨǶǤȍǕȿ ǟǿǠȊǪȹǟ ǠȽȀǮȭǕȿ ȴǝǟȀƨǟ ȀȖǹǕ ȸȵ ǨǶǤȍǕ ǬɆǵ ȀȕǠƯ ȸȵ

 ǻɀȾƨǟ ȨɆȆȺǩ ǥǿȿȀȒǣ ƃȿǼȱǟ ȜȶǪŎǟ ǧǠȝǠȺȩ ǧǼɅǟȂǩȿ ɄƫǠȞȱǟ ǻǠȎǪȩɍǟ ȨȺȝ ȯɀǵ

ǠȮȵǙ Ƃǟ ǦɅǠȾȺȱǟ Ž ɃǻǘɅ Ǡư ǠȾȺȵ ǼƩǟȿ ǧǠǣǠȎȞȱǟ ȻǾȽ ǦȾǱǟɀƫ ǦɆȱȿǼȱǟ ǥȀȖɆȆȱǟ ǦɆȹ

.ǠƬ ǦǤȅǠȺȵ ǦȱǠȞȥ ȧȀȖǣ ǠɆǝǠŒ ǠȾɆȲȝ ǒǠȒȪȱǟ ȿǟ ǠȾɆȲȝ 

 ǠȾǪȲȅǕȿ ǦȅǟǿǼȱǟ ǦȲȮȊȵ 

       ɍȿ ǦɆƫǠȞȱǟ ǦȦȎȱǟ Ǿǹǖǩ Ɣȱǟ ȴǝǟȀƨǟ ȸȵ ǠǱǽɀƴ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȰǮƢ

 ƙȹǟɀȪȱǟ ȸȅ ȯɎǹ ȸȵ ǠȾǪȾǱǟɀƫ ƘǣǟǼǩ ǥǼȝ ǧǾơǟ Ǽȩȿ ǥȀȽǠȚȱǟ ȻǾȽ ȸȵ ȜȶǪƭ ɃǕ ɀȲƸ

ǂǟ ǧǠȞɅȀȊǪȱǟȿ ƁǠȞȱǟ ȯȿǻ ɄȩǠǤȭ ȷǻǿɉǟ ɂȞȅ Ǽȩȿ ǠȾȲǹǟǼȵ ȨɆȒǩȿ ǠȽȀȎƩ ǦɆȱȿǼȱǟȿ ǦɆȲ

 ǦƹȀǱ ȼƨǠȝ Ɣȱǟ ǧǠɆȩǠȦǩɍǟ ȴȽǟ ȸȵ ǠȺɆɆȥ ȼɆȩǠȦǩǟ ƎǪȞǩȿ ǠȾǪǶȥǠȮȵ ɀƲ ȼǱɀǪȱǟ Ƃǟ

 ǥǿɀȎƮ Ƙȡȿ ǥǿɀȖǪȵȿ ǥǼȪȞȵ ǢɆȱǠȅǕ ȷɀȞǤǪɅ ǟɀȱǟȁǠȵ ȯǟɀȵɉǟ ɄȲȅǠȡ Ǡȹǟ ɍǟ Ûȯǟɀȵɉǟ ȰȆȡ

 Ƙȡ ȯǟɀȵɉǟ ȔȲǹ ɂȲȝ ȳɀȪǩ ǦɆǤȲȅ ǿǠǭǟ Ƃǟ ɁǻǕ ǟǾȽȿ ǦȝȿȀȊƫǟ ȯǟɀȵɉǠǣ ǦȝȿȀȊƫǟ

 ǠɆȺȵǟȿ ǠɆȝǠȶǪǱǟȿ ǠɅǻǠȎǪȩǟ ȻȀȵǼȵȿ 

                                                           
) () ǦȲȱǟǼǤȝ ÛǼȶƮ ÛȷǟǼȉȀȱǟ) ȋ ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȰɅǼȺȩ ǿǟǻ ÛȷǠȶȝ ȯǟɀȵɉǟ ȰȆȡ ((

) ( ȰɆǤȹ ÛǦȹǟǻ ÛǦȊǪȺȱǟ)ȱǠȅǿ Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ǦɆȱȿǼȱǟ ȰǝǠȅɀȱǟ ( Ȕȅȿɉǟ ȧȀȊȱǟ ǦȞȵǠǱ ÛƘǪȆǱǠȵ Ǧ

ȋ)(
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      ƘȊǩȿ)1 ( ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮƫ ǦȍǠǹ ǧǠȞɅȀȊǩ ņȸȅ Ǽȩ ȷǻǿɉǟ ǎȷǕ ƂǙ

 ǦǶȥǠȮƫǟ ȳǠȵǟ ȤȪǩ Ɣȱǟ ǧǠǤȪȞȱǟ ȸȵ ǼɅǼȞȱǟ ȫǠȺȽ Ǡȹǟ ɍǟ ƃȿǼȱǟ ȷɀȹǠȪȱǟ Ȝȵ ȨȥǟɀǪǩ

ȡ ǦƹȀƨ ǦȱǠȞȦȱǟ ǦȲǞȅɉǟ ȸȝ ǦǣǠǱɋǟ Ž ǦȅǟǿǼȱǟ ǦȲȮȊȵ ȌǺȲǪǩ ȼɆȲȝȿ Ûȯǟɀȵɉǟ ȰȆ

 :ǦɆǩɍǟ 

ÝȳǠȞȱǟ Ɔǻǿɉǟ ȷɀȹǠȪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȳɀȾȦȵ Ǡȵ ø 

ÝƆǻǿɉǟ ȜɅȀȊǪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ǦȵǼǺǪȆƫǟ ȰǝǠȅɀȱǟ Ǡȵ ø 

 ǦȅǟǿǼȱǟ ȣǟǼȽǟ 

.  ȹǠȪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȳɀȾȦȵ Ƃǟ ȣȀȞǪȱǟ.ȳǠȞȱǟ Ɔǻǿɉǟ ȷɀ 

.  ȜɅȀȊǪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ǦȵǼǺǪȆƫǟ ȰǝǠȅɀȱǟ Ƃǟ ȣȀȞǪȱǟ

.Ɔǻǿɉǟ 

 ǦȅǟǿǼȱǟ ǦɆƵǕ 

 ɂȲȝ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǥǿɀȖǹ ɁǼȵ ɂȲȝ ȣȀȞǪȲȱ ǦȅǟǿǼȱǟ ȻǾȽ ǦɆƵǕ ȸȶȮǩ

 ǦƹȀǱ ǦǶȥǠȮƫ ȜǤǪƫǟ ɄȲǂǟȿ ƃȿǼȱǟ ƆɀȹǠȪȱǟ ǿǠȕɋǟ ɂȲȝ ȣȀȞǪȱǟȿ ÛƗȕɀȱǟ ɁɀǪȆƫǟ ȰȆȡ

 ǦǤȲȖȱ ǦɆȶȲȝ ǥǻǠȵ Ƙȥɀǩȿ ÛǦƹȀƨǟ ȻǾȽ ɂȲȝ ǒǠȒȪȱǟȿ ȌȲǺǪȱǟ Ƃǟ ȣǼȾɅ ɃǾȱǟȿ ȯǟɀȵɉǟ

 ǦɆȹɀȹǠȪȱǟ ǧǠȞɅȀȊǪȲȱ ȏȀȞǪȱǟȿ Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȳɀȾȦȵ ɂȲȝ țɎȕɎȱ ȷɀȹǠȪȱǟ ǦɆȲȭ

 .ǦƹȀƨǟ ȻǾŏ ǦȍǠƪǟ ǦɆȹǻǿɉǟ 

ǦɆȺȵȂȱǟ ǻȿǼƩǟ 

      Ȫȱ ǦɆȺȵȂȱǟ ǥȀǪȦȱǟ Ž ǦȅǟǿǼȱǟ ȻǾȽ ȯȿǠȺǩ ȴǪɆȅ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ ȷɀȹǠ

 ȳǠȞȱ Ɔǻǿɉǟ ȯǟɀȵɉǟ . 

ǦȅǟǿǼȱǟ ǧǟǻǼƮ 

        ȷɀȹǠȩ Ž ȰǮȶǪƫǟȿ ÛȔȪȥ Ɔǻǿɉǟ ȜɅȀȊǪȱǟ ȸȶȑ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȯȿǠȺǩ ȴǪɆȅ

) ȳǠȞȱ ȯǟɀȵɉǟ ȰȆȡ.( 

  

                                                           
) ( ǦȊǪȺȱǟ
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 ǦȅǟǿǼȱǟ ǧǠǶȲȖȎȵ 

 ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǲø 

  ) ȳǠȞȱ Ɔǻǿɉǟ ȯǟɀȵɉǟ ȰȆȡ ȷɀȹǠȩ ǠȾȥȀȞɅȿǠŒǕ ɂȲȝ ɃɀȖȺɅ ȰȞȥ Ȱȭ :

 ȿǕ ÛǠƬǟǼǤǪȅǟ ȿǕ ÛǠȾȚȦǵ ȿǕ ǠőǿǟǻǕ ȿǟ ǠȾȲȪȹ ȿǕ ǠȾɆȥ ȣȀȎǪȱǟ ȿǕ ǠőȁǠɆǵ ȿǕ ȯǟɀȵǕ ǡǠȆǪȭǟ

 ȰȞȦȱǟ ǟǾȽ ȸȵ ǼȎȪȱǟ ȷǠȭȿ Ȁǹǟ ȰȞȥ ɃǕ ȿǕ ÛǠȾǪȶɆȩ Ž ǢȝɎǪȱǟ ȿǕ ÛǠȽǿǠȶǮǪȅǟ ȿǕ ÛǠȾȝǟǼɅǟ

ȾǪȭȀǵ ȿǕ ǠŒǠȮȵ ȿǕ ǠƬ ǦɆȪɆȪƩǟ ǦȞɆǤȖȱǟ ȿǕ ǠȽǿǼȎȵ ȼɅɀƢ ȿǕ ǒǠȦǹǙ ȣȀȎǪȱǟ ǦɆȦɆȭ ȿǕ Ǡ

 ȰȎǶǪƫǟ ǦƹȀƨǟ ǢȮǩǿǟ ȸȵ ǦȥȀȞȵ ȷȿǻ ǦȱɀȲɆƩǟ ȿǕ Ǡŏ ǦȪȲȞǪƫǟ ȧɀȪƩǟ ȿǕ ǠȾǪɆȮȲȵ ȿǕ Ǡŏ

) ǥǻǠƫǟ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ǠȾȺȵ()1(. 

Ɔǻǿɉǟ ȜɅȀȊǪȱǟ ȸȝ ǿǼȎǩ Ɣȱǟ ǥǻȀŎǟ ǦɆȹɀȹǠȪȱǟ ȋɀȎȺȱǟ :ǠńɆǝǟȀǱǟ ȣȀȞłɅȿ :

ɉǟ ǡǟɀȺȱǟ ȄȲƭ Ž ǦȲǮȶǪƫǟ ǦɆȞɅȀȊǪȱǟ ǦȖȲȆȱǟ.Ɔǻǿ 

ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

    ȜɅȀȊǪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǼɅǼǶǪȱ ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ǻǠȶǪȝǟ ȴǪɆȅ

.Ɔǻǿɉǟ 

ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ 

) Ǧȹǟǻ ÛǦȊǪȺȱǟ Ǧȅǟǿǻ( 

 ǬɆǵ ȸȵ Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ǦɆȱȿǼȱǟ ȰǝǠȅɀȱǟ ǦȅǟǿǼȱǟ ǨȱȿǠȺǩ

ɉ ȧȀȖǪȱǟȿ ÛǠőǖȊȹ ȰȍǕȿ ǦƹȀƨǟ ȳɀȾȦȵ ǼɅǼƠ ǦǶȥǠȮȵ ǨƨǠȝ Ɣȱǟ ǦɆȱȿǼȱǟ ȨɆǭǟɀƫǟ ȴȽ

 ǧǠȩɀȞƫǟ ȴȽǕ Ǧȅǟǿǻȿ ÛɄȶɆȲȩɋǟ ɁɀǪȆƫǟ ɂȲȝ ȳǕ ǥǼǶǪƫǟ ȴȵɉǟ ɁɀǪȆȵ ɂȲȝ ǦƹȀƨǟ ȻǾȽ

 ǧǠȞɅȀȊǪȱǟ ȐȞǣ ƂǙ ȧȀȖǪȱǟȿ ÛƗȕɀȱǟȿ ƃȿǼȱǟ ȸɅǼɆȞȎȱǟ ɂȲȝ ǦƹȀƨǟ ȻǾȽ ȼǱǟɀǩ Ɣȱǟ

ǟ ȜɅȀȊǪȱǟ ǠȾȅǕǿ ɂȲȝȿ ǦƹȀƨǟ ȻǾȽ Ǧȅǟǿǻ Ž ǦȎȎǺǪƫǟ ǦɆȺȕɀȱǟ ǨȲȍɀǩȿ .Ɔǻǿɉ

 ǥƘȖƪǟ ȴǝǟȀƨǟ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǼȞǩ :ǠȾƵǕ ǰǝǠǪȺȱǟ ȸȵ Ǧȝɀȶƭ ƂǙ ǦȅǟǿǼȱǟ

 ǦɆȩǠȦǩǟ ƎǪȞǩ ȬȱǾȭȿ ÛǠńɆȺȵǕȿ ǠńɆȅǠɆȅȿ ǠńɆȝǠȶǪǱǟȿ ǠńɅǻǠȎǪȩǟ ǥȀȵǼȵ ǿǠǭǓ ǠȾɆȲȝ ǢǩȀǪɅ Ɣȱǟ

 ǦȍǠǹ ǧǠȞɅȀȊǩ ȷǻǿɉǟ ņȸȅ ȬȱǾȭȿ Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ țɀȑɀȵ ǨƨǠȝ ȴȽǟ ǠȺɆɆȥ

ȥǠȮƫ.ƃȿǼȱǟ ȷɀȹǠȪȱǟ Ȝȵ ǦȪȥǟɀǪȵ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶ 

  

                                                           
) () ǥǻǠƫǟ Ɔǻǿɉǟ ȯǟɀȵɉǟ ȰȆȡ ȷɀȹǠȩ) ǦȺȆȱ ((
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) ȰȪȝ ÛǦȲǣǠȪȵ Ǧȅǟǿǻ( 

 ȋǠȎǪǹɍǟ ȜɅȁɀǩȿ ǡǠȪȞȱǟȿ ƇȀǲǪȱǟ ȳɀȾȦȵ ɂȲȝ ȣȀȞǪȱǟ ǦȅǟǿǼȱǟ ǨȥǼȽ

 ȻǾȽ ǦǶȥǠȮƫ ǦɆǣȀȞȱǟ ǧǟȀƢǘƫǟ ȴȽǕ ƂǙ ȧȀȖǪȱǟȿ ÛƙȵȀŎǟ ȴɆȲȆǩ ǦɆȱǓȿ ɄǝǠȺƨǟ ɄǝǠȒȪȱǟ

ǟ ƙǣ ǦȹǿǠȪȵ Ǧȅǟǿǻ ǨȱȿǠȺǩȿ ÛǦƹȀƨǟ ǦǶȥǠȮȵ Ž ǦɆȹǻǿɉǟ ǦǣȀǲǪȱǟȿ ǦɆȆȹȀȦȱǟ ǦǣȀǲǪȱ

.ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ 

) ǦȵǠȅǕ ÛǦȆȝǠȺƫǟ Ǧȅǟǿǻ( 

 ǧǟǽ ǦɆȺȪǪȱǟ ȴǝǟȀƨǟ ǦɆȽ Ǡȵȿ ÛǦƹȀǲȲȱ ǦȵǠȞȱǟ ǦɅȀȚȺȱǟ ǦȅǟǿǼȱǟ ǨǭǼƠ

.ǠŒǠȭǿǕȿ ǦƹȀƨǟ ȻǾȽ ǦɆȽ Ǡȵȿ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȰȶȊǩȿ ǦɆȱǠƫǟ ȸȶȒǪǩ Ɣȱǟ ǦȢǤȎȱǟ 

 ɂȦȖȎȵ ÛŽǠȭ Ǧȅǟǿǻ)( 

 ǠȽǿǠǭǓ ǦɆȽ Ǡȵȿ ǠȾȩȀȕ ǨǶȑȿǕȿ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦȅǟǿǼȱǟ ȻǾȽ ǨƨǠȝ

 ÛǦɅǻȀȦȱǟ ǻɀȾƨǟȿ ŸȀȞȱǟ Ȥȩɀƫǟ ǦɆȽ Ǡȵȿ ǦɆȝǠȶǪǱɍǟȿ ȯǟɀȵɉǟ ȰȆȢȱ ǦɅǻǠȎǪȩɍǟ

.ǦȱȿǼȱǟ ɂȲȝȿ ǻǠȎǪȩɍǟ ɂȲȝ ǠȽȀȕǠƯȿ 

) ȴɆȽǟȀǣǙ ÛǼƥǕ Ǧȅǟǿǻ ( 

ȀȕǠƯȿ ÛǠȽǿǟȀȑǟȿ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǦɆȽ Ǡȵ ǨƨǠȝ  ǦɆȽ Ǡȵȿ Ûȯǟɀȵɉǟ ȰȆȡ

.ǦƫɀȞȱǟ ȀȎȝ Ž ȯǟɀȵɉǟ ȰȆȡ ǦɆȽ Ǡȵȿ ÛǦƹȀƨǟ ȸȝ ȫɀȺǤȱǟ 

) ǼƥǕ ÛǧǠȍǠɆƩǟ Ǧȅǟǿǻ( 

 ȻǾȽ ȷǠȭǿǟ Ǧȅǟǿǻ ȯɎǹ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦɆȽ Ǡȵ ǦȅǟǿǼȱǟ ǨȱȿǠȺǩ

 ǠȾȺȵȿ ǦƹȀƨǟ ȻǾȽ ȼǱǟɀǩ Ɣȱǟ ǧǠȩɀȞȶȲȱ ȧȀȖǩȿ ÛǠȾȲǵǟȀȵȿ ǠȾȎǝǠȎǹ ȷǠɆǣȿ ǦƹȀƨǟ

ȱǟ ǧǠȩɀȞƫǟ ǧǠȩɀȞƫǟȿ Ûȯǟɀȵɉǟ ȰȆȡ ȓǠȊȺȱ ƆɀȹǠȪȱǟ ȤɆȮǪȱǟ ǦɆȱǠȮȉǙ Ž ǦȲǮȶǪƫǟ ǦɆȞɅȀȊǪ

 Ǡȶȭ Ûȯǟɀȵɉǟ ȰȆȡ ǧǠȶɆȲȞǩȿ ǥǻǠƨǟ ǦǤȩǟȀƫǠǣ ȣǿǠȎƫǟ ȳǟȂǪȱǟ ȳǼȝ Ž ǦȲǮȶǪƫǟ ǦɆȥȀȎƫǟ

 ÛǠȾǪȾǱǟɀƫ ǿɀȖǪȵ źǠȵɀȲȞȵ ȳǠȚȹ ǻɀǱȿ ȳǼȞȭ ɁȀǹɉǟ ǧǠȩɀȞƫǟ ȐȞǣ ǦȅǟǿǼȱǟ ǨȺɆǣ

ƨǟ ǠȾȵǼǺǪȆɅ Ɣȱǟ ǢɆȱǠȅɉǟȿ ǦɅȂȭȀȵ ǥǼǵȿ ǻɀǱȿ ȳǼȝȿ ÛǦǣǠȩȀȱǟ ǥȂȾǱǕ ȤȞȑȿ ÛǥǠȺ

.ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ȨɆȆȺǪȱǟ ƙȵǖǪȱ 
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ȯȿɉǟ ȰȎȦȱǟ 

ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǿɀȖǩȿ ǥǖȊȹ 

 Ƙȡ ǠȾǪȖȊȹǕȿ ǠɆȥǠƫǟ ǧǠȶɆȚȺǩ ƂǙ ȯǟɀȵɉǟ ȰȆȡ ǴȲȖȎȵ ȁȿȀǣȿ ȰȮȊǩ ǧǠɅǟǼǣ ǼȞłǩ

ɆǵǠǣɋǟ ǦȖȊȹɉǟȿ ÛǧǟǿǼǺƫǟ ǥǿǠƟ ȰǮȵ ǦȝȿȀȊƫǟ ÛǦǣȀȾƫǟ ǧǠǣȿȀȊƫǟ ǥǿǠƟȿ ÛǿǠȶȪȱǟȿ ÛǦ

 ǒǠȦȑǙ ǥǿȿȀȑ Ȁȵɉǟ ǢȲȖǩ ǼȪȥ ȼɆȲȝȿ ÛȯǟɀȵɊȱ ǠńȶǺȑ ǟńǿǼȎȵ ȰǮƢ ǦȖȊȹɉǟ ȻǾȽȿ

 ǟǾȽ ȔǤǩǿǟ Ǽȩȿ ÛɄƧǿ ȰȮȊǣ ǠȽǿǠȶǮǪȅǟȿ ȫɀȺǤȱǟ Ž ǠȾȝǟǼɅɋ ȯǟɀȵɉǟ ȻǾȽ ɂȲȝ ǦɆȝȿȀȊƫǟ

 ȳǠȝ (ǨɆǱ Ȁǩȿȿ) ǦǶɆȒȦǣ ǴȲȖȎƫǟ)1 Û(ɀȹǠȪȱǟ ȳǟǼǺǪȅɍǟ ȷǕ ɍǟƆ  Ž ȷǠȭ ȼȱ ȯȿɉǟ

 ȳǠȝ  ɂȲȝ ǦȱɍǼȲȱ ǴȲȖȎƫǟ ǟǾȽ ȳǟǼǺǪȅǟ ǠńǱǿǟǻ ǴǤȍǕ ǬɆǵ ÛɄȮɅȀȵɉǟ ǒǠȒȪȱǟ ȳǠȵǕ

 ǠƬǠǹǻǙ ȨɅȀȕ ȸȝ ȻɀǤȊȵ ǿǻǠȎȵ ȸȵ ǦȲȎǶǪƫǟ ǦɆȝȀȊȱǟ Ƙȡ ȯǟɀȵɊȱ ǦɆȝȿȀȊƫǟ ǒǠȖȝǙ

ǿǼȎƫǟ ȤɆȚȹ ȯǠƫǟ ǿǠȾșǙ ƂǙ Ƀǻǘǩ ǥǻǼȞǪȵ ȰǵǟȀȵ Ǝȝ ǦȝȿȀȊƫǟ ȯǟɀȵɉǟ ȸȶȑ)2.( 

     ǼȞłǩ Ǽȩȿ ÛǠńɆƫǠȝ ȯǟɀȵɉǟ ȰȆȡ ǴȲȖȎȵ ȳǟǼǺǪȅǟ ǿǼȎȵ ǦɆȮɅȀȵɍǟ ǥǼǶǪƫǟ ǧǠɅɍɀȱǟ

 Ƙȡ ȯǟɀȵǖǣ ǧǠȝȿȀȊƫǟ ǒǟȀȉ Ź ǬɆǵ ÛƂȿɉǟ ǦɆƫǠȞȱǟ ǡȀƩǟ ǼȞǣ ǥȀȽǠȚȱǟ ȻǾȽ ǨȵǠȺǩ

 ȳǠȚȺȱǟ Ȱș Žȿ ÛǦɆȵɀȮƩǟ ǦǣǠȩȀȱǟ ƙȝ ǿǼȎƫǟ ǒǠȦǹɋ ȯǟɀȵǕ ȃȿǗȀǣ ǠȾȖȲǹ Ż ÛǦɆȝȀȉ

ȮȊǣ ǧǿɀȲǤǩ ǼȪȥ ǼɅǼƨǟ ɄƫǠȞȱǟ Ȝȅɀǩ ǦǲɆǪȹȿ ÛǥǼɅǼǱ ǿȿǠƮȿ ǧǠɆȺǶȺȵ ǾǹǖǪȱ Ǵȑǟȿ Ȱ

 ǼȪȥ ǟǾƬȿ ÛɄƫǠȞȱǟ ǻǠȎǪȩɍǟ ɂȲȝ ǠńǤȲȅ ǨȆȮȞȹǟ ǼȪȥ ÛȸɅȀȊȞȱǟ ȷȀȪȱǟ ȤȎǪȺȵ Ž ǠȽǿǠȊǪȹǟ

) ȳǠȞȱ ǠȺɆɆȥ ǦɆȩǠȦǩǟ ɂȲȝ ȜɆȩɀǪȱǟ Ź ǧǟǿǼǺƫǠǣ ǿǠƟɋǟ ǦǶȥǠȮȵ ɂȲȝ ǨȎȹ Ɣȱǟȿ (

ɉǟ ȰȆȡ ǦƹȀƛ ǠȾȵǟǼǺǪȅǟȿ ǠȾȺȝ ǦƟǠȺȱǟ ȯǟɀȵɉǟȿ ɄȵɀȪȱǟ ȰǹǼȱǟ ɂȲȝ Ȁǭǘǩȿ Ûȯǟɀȵ

 ǦȲȶȞȱǟ ȳǠȵǟ ǦɆȺȕɀȱǟ ǦȲȶȞȱǟ Ȁǭǖǩȿ ÛǦɆȺȕɀȱǟ ǧǟǿǼȪƫǟ ȌȪȹ Ž ȴȾȆǩȿ ÛȼȞɅȁɀǩ ǦɆȱǓ ɂȲȝȿ

ȫɀȺǤȱǟ ǿǠɆŒǟȿ ÛǦɆǤȺǱɉǟ ǦɆȺȕɀȱǟ)3.(  

      ȸȵ ȼǪǤȲȖǩ Ǡȵȿ ÛǦƫɀȞȱǟ ǥȀȽǠș Ž ȰǮȶǪǩ ǡǠǤȅɉ ǠńɆƫǠȝ ǦƹȀƨǟ ȻǾȽ ǨȵǠȺǩ Ǽȩȿ

ǲǪȱǟȿ ǧɎȵǠȞƫǟ ȯǠȪǪȹǟ ǦɅȀǵ ǿɀȖǩ ǥǻǠɅȁȿ ÛȯȿǼȱǟ ƙǣ ǦɅǿǠǲǪȱǟ ȂǱǟɀƩǟ ǦȱǟȁǙȿ ÛǥǿǠ

 ƘȥɀǪǣ ȳɀȪǩȿ ȂȭǟȀƫǟ ȬȲǩ ɂȲȝ ǦɆȹɀȹǠȪȱǟȿ ǦɆȥȀȎƫǟȿ ǦɆȱǠƫǟ ǦǣǠȩȀȱǟ ǦȲȩ Ȝȵ ÛǦɆȱǠƫǟ ȂȭǟȀƫǟ

                                                           
) ( ÛǼȶƮ ȸǣ Ǽƥǟ ÛɃȀȶȞȱǟ) ÛǦɅǻǠȎǪȩɍǟȿ ÛǦɆȵǠȚȺȱǟȿ ÛǦɆȝǠȶǪǱɍǟ ǠȾǤȹǟɀƨ ǦɆȱȿǻ ǥȀȚȺø ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ (

) ȋ ȏǠɅȀȱǟ .( 

) () ȋ ȨǣǠȅ ȜǱȀȵ ÛȃɀȆȪȱǟ .(

) ( ÛɂȦȖȎȵ ǳǠǪȦȱǟ ǼǤȝ ÛɄȦɆȎȱǟ)ȓ ÛǦɅǻɀȞȆȱǟ ǦɆǣȀȞȱǟ ǦȮȲȶƫǟ ÛȏǠɅȀȱǟ øȕǠƴɍǟȿ ȤɅȀȞǪȱǟ ǦȶȚȺƫǟ ǦƹȀƨǟ ( Û

) .(
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299 

 ǼȞłǩȿ ÛȴƬǟɀȵǕ ǿǻǠȎȵ ɂȲȝ ȤȊȮȱǟ ȸȵ ƙȵȀǲȶȲȱ ǦɅǠƥȿ ÛǧǠǣǠȆǶȲȱ ǦɅȀȆȱǟ ǦɅǠȶƩǟ

 ÛǒɎȶȞȱǟ ȨɅȀȕ ȸȝ ǦɆȹȿȀǪȮȱɋǟ ǧɎɅɀǶǪȱǟ ǧǠȮǤȉ ɂȲȝ ǥǼȶǪȞƫǟ ȰɅɀǶǪȱǟ ǦȶȚȹǕ ǿɀȖǩȿ

 ȰȆȡ ǦƹȀƨ ǦɅǻǘƫǟ ǡǠǤȅɉǟ ȸȵ ǦȎǪǺƫǟ ǧǠȖȲȆȱǟ ȸȵ ǦɆȹɀȹǠȪȱǟ ǦǣǠȩȀȱǟ ȷȿǻ  ǡɀȅǠƩǟ

 ǦɆȥȀȎƫǟ ǧǠǣǠȆƩǟ ȳǟǼǺǪȅǟ ȸȵ ǻǟȁ ȫɀȺǤȱǟ ƙǣ ǦɆȱǻǠǤǪȱǟ ǧǠȩɎȞȱǟ ɀƴ ȬȱǾȭȿ Ûȯǟɀȵɉǟ

ǒɎȶȞȱǟ ǦȖȅǟɀǣ ȳǼǺǪȆłǩ Ɣȱǟ ǦȎȎǺǪƫǟ)1.( 

ǟ ɁɀǪȆƫǟ ɂȲȝȿɄȶɆȲȩɋ  Ɣȱǟȿ ǦǲǝǟȀȱǟ ǧǟǿǼǺƫǟ ǥǿǠƟ Ž ȰǮȶǪǩ ǠŏǠǤȅǕ ȷǕ ǼƱ

 ǦɆȕǟȀȩȿƘǤȱǟ ȫǠȺȾȥ ȬȱǾȱ ǦȥǠȑǙ ÛǠȾȲȆȡ ǦɆȲȶȝ ǢȲȖǪǩ ǦȶǺȑ ǦɆȱǠȵ ȠȱǠǤȵ ǿǼǩ

ǦɆȵɀȮƩǟ ǧǠȶɆȲȞǪȱǟȿ ǦȶȚȹɉǟ Ž ǧǟǼɆȪȞǪȱǟ ǬɆǵ ÜǦɅǿǟǻɋǟ  Ƀǿǟǻɋǟ ǻǠȆȦȱǟ ƂǙ ǧǻǕ Ɣȱǟȿ

ǠȪȦȍ ȀɅȀƢ ȰǣǠȪȵ ȰȶȞȱǟȿ ǦɆȱǠƫǟ ɂȉȀȱǟ ƎȝǦɅǿǠȶǮǪȅǟ ȌɆǹǟȀǩ ǒǠȖȝǙȿ ǧ Û ǿǠȮǪǵǟȿ

 ǦȵǠȩǙ ȸȵ ȜȺƢ Ɣȱǟ ƙȹǟɀȪȱǟ ņȸȆǩ ȋǠǺȉɉǟ ȸȵ ǥǻǼƮ ǦǞȥ Ž ǦɅǻǠȎǪȩɍǟ ǧǠȕǠȊȺȱǟ

ȯǟɀȵɉǟ ȰȆȡ ȨɅȀȕ ȸȝ ƙȹǟɀȪȱǟ ɂȲȝ ȰɅǠǶǪȲȱ ɃǻǘɅ ǟǾȽȿ ǦɅǻǠȎǪȩɍǟ ǧǠȕǠȊȺȱǟ Û ȬȱǾȭȿ

ȱǟ ǧǠȵǼƪǟ ɂȲȝ ȨȦȺǩ ɍ ǠŒǖǣ ǿɀȞȉ ǠȾȪȥǟǿ Ɣȱǟȿ ǢǝǟȀȒȱǟ ȯǼȞȵ țǠȦǩǿǟ ȳǼǺǪȆǩȿ ǦȵǠȞ

ǦȶɆȲȅ Ƙȡ ǦɆǤȲȅ ǥǿɀȎǣ )2(. 

 ȯǟɀȵɉǟ ȰɆȆȡ ǦƹȀǱ ȌǝǠȎǹȿ ȤɅȀȞǩ 

 ǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɊȱ ǦɆȝȀȊȱǟ ȟǠǤȍǟ ǠŒǕ ɂȲȝ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȣȀȞłǩ

 ɂȲȝ ɃɀȖȺǩ ɄȽȿ ÛțȿȀȊƫǟ Ƙȡ ǠȽǿǼȎȵ ȸȝ ǳǠȎȥɋǟ ȳǼȝ Ȝȵ ǦƹȀƨǟ ǢɆȱǠȅǖǣ ǦɆǩǖǪƫǟȿ

ȸȵ ǦɅȀȆȱǟȿ ǥǼȪȞƫǟ ǧǠɆȲȶȞȱǟ ȸȵ Ǧȝɀȶƭ  ÛǥǿǼǺƫǟ ǻǟɀƫǠǣ ǿǠƟɍǟ ȰǮȵ ȯǟɀȵɉǟ ȜƤ ǬɆǵ

 ȿǕ ÛǳɎȆȱǠǣ ǿǠƟɍǟ ȿǕ ÛƑɅȀȒȱǟ ǡȀȾǪȱǟ ȿǕ ÛȯǠɆǪǵɍǟȿ ǦȩȀȆȱǟ ȸȝ ǦƟǠȺȱǟ ȯǟɀȵɉǟȿ

ǼǲǪȆǩ ȷǕ ȸȮƹ ǦȝɀȺư ǿǻǠȎȵ ȸȵ Ȭȱǽ Ƙȡȿ ÛȐɆǣɉǟ ȨɆȩȀȱǟ )3(. 

 ǥǿǠƟ ȸȝ ǦƟǠȺȱǟ ǥǿǾȪȱǟ ȯǟɀȵɉǟ ǿǻǠȎȵ ǒǠȦǹǙ" :ǠŒǕ ǢɆȞȉ ǼȶƮ ǠȾȥȀȝȿ

ǹǻȿ"ǿǠȶǮǪȅɍǟ ȯǠƭ Ž ǠƬɀ). 

                                                           
) ( ÛǼȵǠǵ ȴɆȽǟȀǣǙ ÛɃȿǠȖȺȕ) ȋ ǥȀȽǠȪȱǟ ÛǦȒȾȺȱǟ ǿǟǻ ÛȀȎȵ Ž ȯǟɀȵɉǟ ȰȆȢȱ ǦɆȞɅȀȊǪȱ ǧǠȾǱǟɀƫǟ Û() .( 

) ( ÛǼȶƮ Ǽƥ ǼȱǠǹ ÛɃǻǠȶƩǟ)Ǳ ÛȴȚȺƫǟ ȳǟȀǱɍǟ ǒɀȑ Ž ȯǟɀȵɉǟ ȰȆȡ Û(ȓ ǥȀȽǠȪȱǟ ǦȞȵǠ)ȋ Û.(

) ( ÛȳǠȊȽ ÛǿɀȆȺȱǟ) ȋ Ûȷǻǿɉǟ ÛȳǠȞȱǟ ȸȵɍǟ ǦɅȀɅǼȵ Ûȯǟɀȵɉǟ ȫǠǵȿ ȯǟɀȵɉǟ ȰȆȡ ǦɆȲȶȞȱ ɄƸǿǠǪȱǟ ǿɀȖǪȱǟ Ž ǬƜ ()(

) ( ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ȤɅǠȹ ǦȞȵǠǱ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ Ûȏɀȝ ȸɅǼȱǟ ɄƮ ǼȶƮ .ǻ) ȋ Û()(
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300 

 Ƙȡ ǿǠƟɍǟ ɂȲȝ ȷɀȶǝǠȪȱǟ ǠȾɆȱǙ ǖǲȲɅ Ɣȱǟ ǦɆȲȶȞȱǟ :ǠŒǕ ȀȽǠȕ ɂȦȖȎȵ ǠȾȥȀȝȿ

 ȼǱȿ Ž ȰǹǼȱǟ ȳǟǼǺǪȅǟ Ǖ țȿȀȊƫǟ ȻǿǼȎȵ ǒǠȦǹǙ ȿǕ ȼȲǹǻ ǻɀǱȿ ǒǠȦǹɋ ǧǟǿǼǺƫǠǣ țȿȀȊƫǟ

"țȿȀȊȵ Ȱǹǻ ȼȹǖȭ ȿǼǤɅ ȼȲȞƨ ȰǹǼȱǟ Ȭȱǽ ȼɅɀƢ ȸȝ ǠǄȲȒȥ țȿȀȊȵ Ƙȡ)1( 

 ȷǕ ȸȮƹȿ ǠǄȱɀȍȿ ǦɆȝȀȉ ǦɅǻǠȎǪȩǟ ǥǿȿǼȱ ǠȾȝǠȒǹǟ Ǝȝ ȯǟɀȵɉǟ ȰȆȡ ǦɆȲȶȝ ȴǪǩ

 ǥǼȝ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ȳɀȾȦȵ ȷɀȮǪɆȥ ȼɆȲȝȿ ÛǦɆȝȀȉ ǥǿɀȎǣ ǠȽǿǠȶǮǪȅǟȿ ǠƬȿǟǼǩ ƂǙ

 :ɄȽȿ ȀȍǠȺȝ 

:ǠǄȱȿǟ  ǦɆȺȵɉǟ ǧǠȾƨǟ ȰȍɀɅ ȼȹǖȉ ȸȵ ȀǭǕ ɃǕ ǒǠȦǹǙ Ž ȰǮȶǪɅȿ ÛǦɆȝȀȊȱǟ ȀȎȺȝ

ȱǟ ȬȱǾȭȿ Ûȯǟɀȵɉǟ ȰȍǕ ƂǙ ǦɆȪɆȪǶǪȱǟȿ ǥǻǠȝǙȿ ǻȿǼƩǟ ǯǿǠǹ ȯǟɀȵɉǟ ȰȪȹ ɂȲȝ ǥǿǼȪ

 ǥǿǟǻɋ ɄȦǺǪȲȱ ǦɆȝȀȉ ǦȾǱǟȿ ȸɅɀȮǩ ǟńƘǹǕȿ ÛɄȝȀȉ ɃǻǠȎǪȩǟ ȓǠȊȹ Ž ǠȾȕȀƪ ǠƬǠǹǻǙ

.ȯǟɀȵɉǟ ȰȆȡ ɂȲȝ ȴǝǠȪȱǟ ȓǠȊȺȱǟ 

 :ǠńɆȹǠǭǦȺȾȵȿ Ûȴǝǟǻ ȫɀȲȆȭ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦȅǿǠư ȳȀŎǟ ǻǠɆǪȝǟ ȀȎȺȝ Ü

 ǦɅǠȶƩǟ ȼȱ ȨȪƷ ȂȭȀȵ ǻǠƶǚǣ ȳɀȪɅ ǬɆǵ ǒǠȊȹǙ ȴǪɅ Ǽȩȿ ÛǦȵǠȞȱǟ ƙȹǟɀȪȱǟȿ ȳǠȚȺȱǟ ȸȶȑ

 .ǦɆȦƪǟ ȼǩǠȕǠȊȹ ȨȪƠȿ ȼƧǟ ȰȶƠ Ɣȱǟ ǦɆȝǠȶǪǱɍǟ ǦɅƘƪǟ ǧǠȆȅǘƫǟ 

 :ǠǄǮȱǠǭ ȯɎǹ ȸȵ ǨȪȪƠ Ɣȱǟ ȼǤȅǠȮƞ ɄȝȀȊȱǟ ȜȶǪŎǟ Ž ȳȀŎǟ ǯǠȵǼȹǟ ȀȎȺȝ

ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ )2(. 

ǦɆȱȿǼȱǟ ǧǠɆȩǠȦǩɍǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȤɅȀȞǩ 

 ǼȞłɅ) ȳǠȝ ǠȺɆɆȥ Ž ǿǼȍ ɃǾȱǟ ȷɀȹǠȪȱǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩɍ (

 :ɂȲȝ Ȍȹȿ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ȤɅȀȞǩ ȯȿǕ ǧǟǿǼǺƫǟ Ž ǿǠƟɋǟ"  ȯǟɀȵɉǟ ȰȆȡ ȷǕ

 ȼɅɀƢ ȿǕ ǒǠȦǹǙ Ž ȿǕ ǧǟǿǼǺƫǟ ȴǝǟȀǱ ǯǠǪȹ ȸȵ ǠŒǖǣ ȴȲȞȱǟ Ȝȵ ǠȾȲȪȹ ȿǕ ȰɅɀƠ Ž ǠȵǕ ȰǮȶǪɅ

ȿǕ ǠȽǿǼȎȵ ȿǕ ȯǟɀȵɉǟ ǦȪɆȪǵ  ǠŒǕ ǠȾȶɆȲȆǩ Ǩȩȿ ȴȲȞȱǟ Ȝȵ ȯǟɀȵɉǟ ǥȁǠɆǵ ȿǕ ǡǠȆǪȭǟ Ž

"ǦɆȩǠȦǩɍǟ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ȴǝǟȀƨǟ ȸȵ ǦƹȀǱ ǦȲɆȎǵ)3( . 

                                                           
) ( ǿǻǠȹ .ǻ ȯǟɀȵɉǟ ȐɆǤǩ ÛŽǠȉ ȂɅȂȞȱǟǼǤȝ) ǦȺȅ ÛǧȿƘǣ ÛǦɆȩɀȪƩǟ ƑȲƩǟ ǧǟǿɀȊȺȵ Û(ǦȹǿǠȪȵ Ǧȅǟǿǻ) ȋ ȳ()(

)
2
 ( ÛǼƥǟ ÛȀȦȆȱǟ) ȋ ÛǦɆǣȀȞȱǟ ȣǿǠȎƫǟ ǻǠƠǟ ÛǦɆǤȺǱǟȿ ǦɆǣȀȝ ǡǿǠƟ ȯǟɀȵɉǟ ȐɆǤǩȿ ȣǿǠȎƫǟ Û()( 

) (ǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ǠȺɆɆȥ ǧǟǿ)(
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) ȳǠȞȱ ǦɆǣȿǿȿɉǟ ǦȝɀȶŎǟ ǻǠƠǟ ȄȲƭ ȸȝ ǥǿǻǠȎȱǟ ǦɆȍɀǪȱǟ ǨȥȀȝ Ǽȩȿ (

 ȯǟɀȵɉǟ ȰȆȡ)1 ( :ȼȹǖǣ ǦɆȩǠȦǩǟ ȸȝ ǥǽɀǹǖƫǟȿ ǧǟǿǼǺƫǠǣ ǦɆȩǠȦǩɍǟ ǧǠɆȲȶȞȱǟ Ȱȭ" ȳǠȞȱ ǠȺɆɆȥ

)(" :ȼȹǕ ȯǟɀȵɉǟ ȰȆȡ ȯȁǠǣ ǦȺƨ ǨȥȀȝȿ Û" ǿǼȎƫǟ ȷǕ ȴȲȞȱǟ Ȝȵ ǧǠȮȲǪȶƫǟ ȰȪȹ

 ȷɀǤȮǩȀɅ ȸɅǾȱǟ ȋǠǺȉɉǟ ǥǼȝǠȆȵȿ ƆɀȹǠȪȱǟ ǿǼȎƫǟ ǒǠȦǹǙ ȰǱǕ ȸȵ ƘȖƪǟȿ ɄȵǟȀǱɍǟ

ȯǠȶȝɍǟ ȻǾȽ")2(ȼȹǖǣ ǥǼǶǪƫǟ ȴȵɉǟ ǰȵǠȹȀǣ ȼȥȀȝ ǠȶȺɆǣ Û ȰȶȞɅ ȸȵ ǠȾɆȱǙ ǖǲȲɅ ǦɆȲȶȝ "

ǿǼǺƫǟ ǥǿǠǲǪǣ ȼȹǖǣ ȿǼǤɆȱ ȼɅɀȶǪȲȱ ɁȀǹǕ ȯǠȶȝǖǣ ȳǠɆȪȱǟȿ ɄȪɆȪƩǟ ȯǟɀȵɉǟ ǿǼȎȵ ǒǠȦǹɋ ǧǟ

"țȿȀȊȵ)3(. 

Ɔǻǿɍǟ ȜɅȀȊǪȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȳɀȾȦȵ 

) ȴȩǿ Ǩȩǘƫǟ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ Ž ȋǠƪǟ Ɔǻǿɉǟ ȷɀȹǠȪȱǟ ȣȀȞłɅ ȳǠȞȱ (

 ) ȴȩǿ ȯǼȞƫǟȿ ȳǠȞȱ ( ȡ ǧǠɆȲȶȝ ǦɆȹǠǮȱǟ ǥǻǠƫǟ ƒȵ Ž :ɄȽ ȯǟɀȵɉǟ ȰȆ Ȱȭ"

 ȿǕ ÛǠȾȚȦǵ ȿǕ ǠőǿǟǻǕ ȿǟ ǠȾȲȪȹ ȿǕ ǠȾɆȥ ȣȀȎǪȱǟ ȿǕ ǠőȁǠɆǵ ȿǕ ȯǟɀȵǕ ǡǠȆǪȭǟ ɂȲȝ ɃɀȖȺɅ ȰȞȥ

 ȸȵ ǼȎȪȱǟ ȷǠȭȿ Ȁǹǟ ȰȞȥ ɃǕ ȿǕ ÛǠȾǪȶɆȩ Ž ǢȝɎǪȱǟ ȿǕ ÛǠȽǿǠȶǮǪȅǟ ȿǕ ÛǠȾȝǟǼɅǟ ȿǕ ÛǠƬǟǼǤǪȅǟ

ŒǠȮȵ ȿǕ ǠƬ ǦɆȪɆȪƩǟ ǦȞɆǤȖȱǟ ȿǕ ǠȽǿǼȎȵ ȼɅɀƢ ȿǕ ǒǠȦǹǙ ȰȞȦȱǟ ǟǾȽ ȿǕ ǠȾǪȭȀǵ ȿǕ Ǡ

 ǢȮǩǿǟ ȸȵ ǦȥȀȞȵ ȷȿǻ ǦȱɀȲɆƩǟ ȿǕ Ǡŏ ǦȪȲȞǪƫǟ ȧɀȪƩǟ ȿǕ ǠȾǪɆȮȲȵ ȿǕ Ǡŏ ȣȀȎǪȱǟ ǦɆȦɆȭ

) ǥǻǠƫǟ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ǠŒǖǣ ȴȲȞȱǟ Ȝȵ ȯǠƫǟ ǠȾȺȵ ȰȎǶǪƫǟ ǦƹȀƨǟ(  "ȷɀȹǠȪȱǟ ǟǾȽ ȸȵ)4 (

) ǥǻǠƫǟ ǨȎȹ Ǽȩȿ .:ɄȽȿ ȯǟɀȵɉǟ ȰȆȢȱ ǠǄȲƮ ǼȞǩ Ɣȱǟ ȴǝǟȀƨǟ ɂȲȝ ( 

  ..ǦȮȲȶƫǟ Ž ǥǾȥǠȺȱǟ ǧǠȞɅȀȊǪȱǟ ȳǠȮǵǕ ɂȒǪȪƞ ǠȾɆȲȝ ǢȩǠȞɅ ǦƹȀǱ ɃǕ

 ǿǠǤǪȝǟ ɂȲȝ ǦȮȲȶƫǟ ǠȾɆȲȝ ǨȩǻǠȍ ǦɆȱȿǻ ǧǠɆȩǠȦǩǟ ȌȺǩ Ɣȱǟ ȴǝǟȀƨǟ .

 .ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ǠǄȲƮ ȴőɎȎǶǪȵ 

                                                           
) ( ÛɄȵɀɆǣ ǳǠǪȦȱǟǼǤȝ ÛɃȁǠǲǵ) ǿǟǻ :ǦɅǿǼȺȮȅɋǟÛȜɅȀȊǪȱǟ ȋɀȎȹȿ ǦɆȹȿȀǪȮȱɍǟ ȔǝǠȅɀȱǟ ƙǣ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ Û(

:ɄȞȵǠƨǟ ȀȮȦȱǟ .

) ( ƎȶȆɅǻ ǦɆȥȀȎƫǟ ǦǣǠȩȀȲȱ ȯȁǠǣ ǦȺƨ)ƫǟȿ ǧǟǿǼǺƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ȸȝ ǦȪǮǤȺƫǟ ( ǧǟȀǭǘ

 .ǦɆȲȪȞȱǟ

) ( ƃȿǼȱǟ ǼȪȺȱǟ ȧȿǼȺȍ ) ȀɅǟƎȥ.(

) () ȴȩǿ Ǩȩǘƫǟ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȩ)ȳǠȞȱ(ȜǣǠȆȱǟ ǻǼȞȱǟ ÛǦɆȹǻǿɉǟ ǦɆƧȀȱǟ ǥǼɅȀƨǟ (
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   ɍȿ ÛȯǠƫǟ ǠȾȺȵ ȰȎǶǪƫǟ ǦƹȀƨǟ ȸȝ ǦȲȪǪȆȵ ǦƹȀǱ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ƎǪȞǩ (ǡ)

ǟǻɋǟ ȓȀǪȊɅȼǪɆȝȿȀȊȵ ȳǼȝ ǧǠǤǭɋ ȯǠƫǟ ǠȾȺȵ ȰȎǶǪƫǟ ǦƹȀƨǟ Ž Ǧȹ )1(. 

) ǥǻǠƫǟ Ž ǧǠǣɀȪȞȱǟ ȷɀȹǠȩ Ȍȹ ƙǵ Ž ȰɅɀƢȿ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȩ ȸȵ (

) ȴȩǿ ǡǠȽǿɋǟ ȳǠȞȱ (  ȷɀȹǠȩ Ž ǠȾɆȲȝ ȌȺȱǟ ǻǿȿ ǼȉǕ ǦǣɀȪȝ Ƀǖǣ ȯɎǹɋǟ ȳǼȝ Ȝȵ)

ȲɅ Ǡȵ ɂȲȝ "(ȀǹǓ Ǡȵ ɂȲȝ ȷɀȹǠȩ ɃǕ ȿǕ ǧǠǣɀȪȞȱǟ:Ʉ 

 ) ɂȲȝ ǼɅȂǩ ɍȿ ǦȺȅ ȸȝ ȰȪǩ ɍ ǥǼȵ ȄǤƩǠǣ ǢȩǠȞɅ  . ɍ ǦȵǟȀȢǣȿ ǧǟɀȺȅ (

 ȰȆȡ ǦƹȀǱ ǡǠȮǩǿǟ Ž țȀȉ ȿǕ ǢȮǩǿǟ ȸȵ Ȱȭ ǦƹȀƨǟ ȰƮ ȯǟɀȵɉǟ ȰǮȵ ȸȝ ȰȪǩ

.ȼǶȺǱ ȸȝ ǦȲȎǶǪƫǟ ȯǟɀȵɉǟ ǨȹǠȭ ǟǽǙ ȷɀȹǠȪȱǟ ǟǾȽ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ȯǟɀȵɉǟ

Ʀ ȸȝ ȰȪǩ ɍ ǥǼȵ ǦȩǠȊȱǟ ȯǠȢȉɋǠǣ ǢȩǠȞɅ  . ȸȝ ȰȪǩ ɍ ǦȵǟȀȢǣȿ ǧǟɀȺȅ ǦȆ

 ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǡǠȮǩǿǟ Ž țȀȉ ȿǕ ǢȮǩǿǟ ȸȵ Ȱȭ ǦƹȀƨǟ ȰƮ ȯǟɀȵɉǟ ȰǮȵ

.ǦɅǠȺǱ ȸȝ ǦȲȎǶǪȵ ȯǟɀȵɉǟ ǨȹǠȭ ǟǽǙ ȷɀȹǠȪȱǟ ǟǾȽ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ

.   ȰȪǩ ɍ ǦȵǟȀȢǣȿ ǧǟɀȺȅ ȀȊȝ ȸȝ ȰȪǩ ɍ ǥǼȵ ǦǪȩǘƫǟ ǦȩǠȊȱǟ ȯǠȢȉɉǠǣ ǢȩǠȞɅ

ǿǻǠȎȵ Ȝȵ ǿǠȺɅǻ ȤȱǕ ǦǞȵ ȸȝ ɃɀȺƫǟ ȿǟ ǦȵǼǺǪȆƫǟ ȔǝǠȅɀȱǟ ȜɆƤȿ ȯǟɀȵɉǟ ǥ

 ǡǠȽǿɋǟ ȰɅɀƢ ǡǠȮǩǿǟ Ž țȀȉ ȿǕ ǢȮǩǿǟ ȸȵ Ȱȭ ǦƹȀƨǟ Ž ǠȾȵǟǼǺǪȅǟ

.ȷɀȹǠȪȱǟ ǟǾȽ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ

.ɄȲȍɉǟ ȰȝǠȦȲȱ ǥǿȀȪƫǟ Ǡőǟǽ ǦǣɀȪȞȱǠǣ ȏȀǂǟȿ ȰǹǼǪƫǟȿ ȬɅȀȊȱǟ ǢȩǠȞɅ .(ǡ) 

ȱǟ ȯǠǵ Ž ǦǣɀȪȞȱǟ ȤȝǠȒǩ ȯǟɀǵɉǟ ȜɆƤ Žȿ .(ǯ)ǿǟȀȮǪ )2(. 

ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȌǝǠȎǹ 

.  :ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦɆƫǠȝ

 ȯɎǹ ȸȵ ǦɆƫǠȞȱǟ ǦȦȎȱǟ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǒǠȖȝǚǣ ɄǱɀȱɀȺȮǪȱǟ ȳǼȪǪȱǟ ȴȽǠȅ

 ȯǟɀȵɉǟ ȯǠƭ Ž ǦȍǠǹ ÛǦɆȵǟȀǱɍǟ ȧȀȖȱǟ ǿɀȖǩ ɂȲȝ ȄȮȞȹǟ ǟǾȽȿ Û ǧɍǠȎǩɍǟ ǿɀȖǩ

ǟȁǙ ȸȵ ȼȺȝ ǰǪȹ Ǡȵȿ ÛǦɆƫǠȞȱǟ ǥǿǠǲǪȱǟ ǿȀǶǪȱ ǟńȀȚȹ ɂȲȝ ǻǠȶǪȝɍǟȿ ÛǦɆȭȀȶƨǟ ȨǝǟɀȞȱǟ Ǧȱ

 ǨǵȀȕ ǬɆǵ ÛɄȝǠȶǪǱɍǟ ǿǟȀȪǪȅɍǟȿ ɄȵɀȪȱǟ ȸȵɉǟ ǻǼȽ ǟǾȽȿ ÛǦɆȹȿȀǪȮȱɋǟ ǥǿǠǲǪȱǟ

ǦɆƫǠȞȱǟ ȧǟɀȅǖǣ ȯǠȎǩɎȱ ǥȀȉǠǤƫǟ ǧǟɀȺȪȭ ǠɅǟȂƫǟ ȸȵ Ǧȝɀȶƭ ǦǮɅǼƩǟ ǠɆǱɀȱɀȺȮǪȱǟ 

                                                           
) ()ȴȩǿ Ǩȩǘƫǟ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȩ)ȳǠȞȱ( .ȨǣǠȆȱǟ ȜǱȀƫǟ (

) ( .ȨǣǠȆȱǟ ȜǱȀƫǟ
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ɋǟ ǧǠȩǠȖǣ ǠƬɎǹ ȸȵ ȴǪǩ Ɣȱǟ ǦɆȹȿȀǪȮȱɋǟ ǧɎɅɀǶǪȱǟȿ ǦɆȥȀȎƫǟ ȂȭǟȀƫǟȿ ÛǢǶȆȱǟȿ țǟǼɅ

 ȯǟɀȵɊȱ ǦȝȿȀȊƫǟ Ƙȡ ǿǻǠȎƫǟ ǒǠȦǹǙ ȣǼŏ ȯǟɀȵɉǟ ȰȆȡ ǥȀȽǠș ǦɆƫǠȝ ǥȀȮȥ ǼǱȿǟ ǟǾȽȿ

ǥǿǻǠȎƫǟ ȸȵ ǠńǤȺƟȿ ǦȾǤȊȱǟ ȸȝ ǠȽǻǠȞǣɋ )1(. 

:ǦȶȚȺȵ ǦƹȀǱ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ø 

 ǥƘȖƪǟ ǦɆȱȿǼȱǟ ȴǝǟȀƨǟ ȸȵ ǠȽǼƱ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ Ž ȀȚȺȱǟ ǠȺȞȵǟ ǟǽǟ

ńƘǭǖǩ Ȁǭǘǩ Ɣȱǟ ǦƹȀǱ ǠŒǟ ǠőǠƧ ȴȽǟ ȸȵȿ ÛƃȿǼȱǟ ǻǠȎǪȩɍǟ ɂȲȝ ǟńȀȉǠǤȵȿ ǠńɆǤȲȅ ǟ

 ȀȎȺȞǣ ȴȾȺȵ Ȱȭ ȴȽǠȆɅ ǬɆǵ ǠńɅɀȺȞȵȿ ǠńɅǻǠȵ ǦƹȀƨǟ ǥǼǵȿȿ ǥǠȺƨǟ ǻǼȞǩ ȏȀȦǩȿ ǦȶȚȺȵ

 ǦɅȀȅ ǧǠȝǠƤ ǦȖȅǟɀǣ ǢȮǩȀłǩ ǦȶȚȺƫǟ ǦƹȀƨǟȿ ÜǦƹȀƨǟ Ž ǥȀǭǘƫǟ ȀȍǠȺȞȱǟ ȸȵ

ȑ Ȩȥȿ ȴȽǿǠɆǪǹǟ ȴǪɅ ȋǠǺȉǟ ȳǼǺǪȆǩ ǦȶȚȺȵ ǧǠȅǿǠư ɂȲȝ ȴȾǤɅǿǼǩ ȴǪɅȿ ÛȼȵǿǠȍ Ȕǣǟɀ

 ǦƹȀƨǟ ǼȶǪȞǩȿ Ûȼȱ ȷɀȶǪȺɅ ȸɅǾȱǟ ȴɆȚȺǪȲȱ ȨȲȖƫǟ ȴȽǒɍȿȿ ȴőǠȝǠȕ ȰȦȮǩ ȃɀȪȕȿ

 ȴɆȪȱǠǣ ǠȾȵǟȂǪȱǟ ȳǼȝ Ȭȱǽ ȨȥǟȀɅȿ ÜǠȾǪȖȊȹǕ ǦȅǿǠȶƫ ǠɆǱɀȱɀȺȮǪȱǟ ǧǟȿǻǕ ǫǼǵǟ ɂȲȝ ǦȶȚȺƫǟ

ȱ ǦȶȚȺƫǟ ǦƹȀƨǟ ȬȱǾȭ ȳǼǺǪȆǩȿ ǧǠȞȶǪǲȶȲȱ ǦɆȩɎǹɉǟȿ ǦɆȝǠȶǪǱɍǟ ȨɆȪǶǪȱ ǢɆȽȀǪȲ

 ȤȺȞȲȱ ǒǠǲȲǩ ȷǟ ȸȮƹȿ ǠőǠɅǠȡ)2( . 

:ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ǦǮɅǼƩǟ ǦɆȺȪǪȱǟ ȰǝǠȅɀȱǟ ȯǠȶȞǪȅǟ . 

 Ž ǨƵǠȅȿ ÛǠɆǱɀȱɀȺȮǪȲȱ ƑȲȆȱǟ ȳǟǼǺǪȅɍǟ ɂȲȝ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǧǼȶǪȝǟ

 ȰȶȊǪȱ ȷǠȮƫǟȿ ȷǠȵȂȱǟ ǻȿǼǵ ǧȁȿǠƟ ǼȪȥ ȼɆȲȝȿ ÛǧǠɅɀǪȆƫǟ ǦȥǠȭ ɂȲȝ ǠȾȺȞȩǿ țǠȆǩǟ

 ƁǠȞȱǟ ǥǼȝǠȩ ɂȲȝ ȯǟɀȵɉǟ ȰȆȢȱ ǥǿɀȖǪȵ ȰǝǠȅȿ ȯǟɀȵɉǟ ɀȲȅǠȡ ǿņɀȕ Ǽȩȿ ÛȼȲȶȭǖǣ

 ǧǠǣɀǶȆȱǟȿ ǧǠȝǟǼɅɋǟȿ ÛǦɆȹȿȀǪȮȱɋǟ ǧɍǟɀƩǟȿ ÛǨȹȀǪȹɍǟ ȰǮȵ ǦǮɅǼǵ ǦɆǱɀȱɀȺȮǩ

ƃɇǟ ȣǟȀȎȱǟ ǥȂȾǱǕ ȨɅȀȕ ȸȝ ǦɅǼȪȺȱǟ )3(. 

 :ȄɆǝǿȿ ȨǣǠȅ ȓǠȊȱ ȰȶȮȵ ȓǠȊȹ.

  ȡ ȓǠȊȹ ȸȝ ǦƟǠȹ ɂȲȝ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǼȶǪȞǩ ǿǠǱɍǟ ȰǮȵ ǠǄȪǣǠȅ țȿȀȊȵ Ƙ

 ǧǠɅǠȦȺȱǠǣ ǦȪȲȞǪƫǟ ǦǞɆǤȱǟ ȴǝǟȀǱȿ ÛǦǶȲȅɉǠǣ ǿǠƟɍǟ ÛǥǿǠȝǼȱǟ ÛǡǠȽǿɋǟ ÛǧǟǿǼǺƫǠǣ

                                                           
) (ȂɅǠȥ Ɂȿǿǟ  ȋ ÛǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ)(

) ( ǦȶȚȺƫǟ ǦƹȀƨǟ ȯɀǵ ǥǿɀȊȺȵ ǫǠƜǕ ǦȲȆȲȅ ȸȶȑ ǬƜ ÛǦȶȚȺƫǟ ǦƹȀƨǟ ǠɅǠȒȩ Ž ȨɆȪǶǪȱǟ ÛɃȀȊǤȱǟ ƙȵǟ ǼȶƮ .ǻ

 ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ȤɅǠȹ ÛǠȾǪǶȥǠȮȵ ǢɆȱǠȅǕȿ) ȋ Ûȳ () .(

) (ǟȿ ɃǻǠȎǪȩɍǟ ǿɀȚȺƫǟ ÛǦɆȹǼǤȱǟ ɂȅɀȵ ǡǠɅǽ ǢɆȱǠȅǕȿ ǦȶȚȺƫǟ ǦƹȀƨǟ ȯɀǵ ǥǿɀȊȺȵ ǫǠƜǕ ǦȲȆȲȅ ȸȶȑ ǬƜ ÛǦȶȚȺƫǟ ǦƹȀƨǟȿ ƗȪǪȱ

 ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ȤɅǠȹ ǦɆƹǻǠȭǟ ÛǠȾǪǶȥǠȮȵ) ȋ.ȳ ().(
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 ȰȶȮȵ ȓǠȊȹ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȷɀȮǩȿ ÛǠőǟǽ ǼƜ ǦȲȪǪȆȵ ǦƹȀǱ ƎǪȞǩ ɄȽȿ ǥȀȖƪǟ

ȺȽȿ ÛǦȝȿȀȊȵ Ƙȡ ǦɆȱǠȵ ǴǣǟȀȵ ȨȪǵ ǦɆȵȀǱ ǦȖȊȹɉ ǦȪǵɍ ǦƹȀǱ ɄȾȥ ÛȴǝǟȀƨǟ ȻǾƬ Ǡ

ȴȾȶǝǟȀǱ Ǽǝǟɀȝ Ȝȵ ȰȵǠȞǪȱǟ ǦǣɀȞȎǣ ǦȲǮȶǪƫǟ ƙȵȀŎǟ ȧȁǖƫ ǯȀƯ ɄȽ )1(. 

ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȷǠȭǿǕ 

 ǦƹȀǱ ȀȎǪȪǩ ɍȿ ÛǦƹȀǱ ǦɅɉ ɃɀȹǠȪȱǟ ǿǠȕɋǟ ǦɅɀȺȞƫǟȿ ǦɅǻǠƫǟ ȷǠȭǿɉǟ ȰǮƢ

 Ǡȵ ɂȲȝ ȰȶǪȊǩ Ȱǣ ÛƙɅǼɆȲȪǪȱǟ ƙȺȭȀȱǟ ɂȲȝ ǦɆȞǤǪȱǟ ȴǝǟȀƨǟ ȸȵ ǠȽǿǠǤǪȝǠǣ ȯǟɀȵɉǟ ȰȆȡ

ȵȂȲǪȆɅ Ȁǭǘǩ ǦȍǠǹ ȀȍǠȺȝ ȿǟ ǦȑȀǪȦȵ ȷǠȭǿǟ ȿǟ ǦɆȱȿǕ ȓȿȀȉ ȸȵ ǠȽǿǠǤǪȝǠǣ ȌȺȱǟ ȼ

:ɄȽ ǦƹȀƨǟ ȷǠȭǿǖȥ ȼɆȲȝȿ ÛǠńȵǼȝ ȿǟ ǟńǻɀǱȿ ǦƹȀƨǟ ɂȲȝ ǠȾȦȲơ ȿǕ ǠȽȀȥǟɀǩ 

. .ǦɆȲȍɉǟ ǦƹȀƨǟ ȏȀǪȦƫǟ ȸȭȀȱǟ

. .ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ɃǻǠƫǟ ȸȭȀȱǟ

. ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ɃɀȺȞƫǟ ȸȭȀȱǟ )2(.

ƫǟ ȸȭȀȱǟ :ǠǄȱȿǟ.(ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ) ȏȀǪȦ 

 ȸȵ ȰȎǶǪƫǟ ȯǠƫǟ ɀȽȿ ÛǿǾȪȱǟ ȯǠƫǟ ɀȽ ȼɆȥ ǻɀȎȪƫǟ ÛǦɆȱȿǼȱǟ ȋɀȎȺȱǟ ǢȆǵ

 ɂȲȝ ǥǿǾȪȱǟ ȯǟɀȵɉǟ ǦȦȍ ǒǠȦȑǙ ɂȲȝ ǦɆȱȿǼȱǟ ǧǠȞɅȀȊǪȱǟ ȜȶƟ ǻǠȮǩȿ ÛǥȀȖƪǟ ȴǝǟȀƨǟ

 ÛǦɅȀȊǤȱǟ ǒǠȒȝɉǠǣ ǿǠƟɍǟ ÛǥǿǠȝǼȱǟ ÛǦǶȲȅɉǟȿ ÛǧǟǿǼǺƫǟ ǥǿǠƟ ȸȵ ǦȲȎǶǪƫǟ ȯǟɀȵɉǟ

ǟȿ ǻǠȆȦȱǟ ȴǝǟȀǱȿ ÛǡǠȽǿɋǟȿ ȷǠȶǪǝɍǟ ǧǠȩǠȖǣ ȤɆɅȂǩȿ ÛǻɀȪȺȱǟ ȤɆɅȂǩ ÛǥȀǱǠȾƫǟ ǦȱǠȶȞȱ

.ƑɅȀȒȱǟ ǡȀȾǪȱǟȿ Ƀǿǟǻɋǟ 

 ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ǢȆǵȿ

 ȳǠȞȱ ǦɆȲȪȞȱǟ ǦƟǠȺȱǟ ǧɎȎǶǪƫǟ ȿǟ ȯǟɀȵɉǟ ǿɀȍ ǦȥǠȭ ȼȹǖǣ ȸȭȀȱǟ ǟǾȽ ǧǻǼǶȥ Û ȸȝ

 ǦǮȱǠǮȱǟ ǥǻǠƫǟ ǠőǻǼǵ ȴǝǟȀƨǟ ȻǾȽȿ ǦɆȩǠȦǩɍǟ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ȴǝǟȀƨǟ ȸȵ ǦƹȀǱ

 ÛǠȾȵǟǼǺǪȅǟ ÛǠȾǪȝǠȺȍ ÛǠȾǱǠǪȹǟ ǬɆǵ ȸȵ ǧǟǿǼǺƫǟ ȴǝǟȀǱ ȸȝ ǦƟǠȺȱǟ ȯǟɀȵɉǟ ɄȽȿ

 ȿǕ ÛǿɀǤȞȱǠǣ ǠƬǠȅǿǟ ȿǕ ÛǠȾɆȥ ǥȀȆȶȆȱǟ ȿǕ ÛǠȾȶɆȲȆǩ ȿǕ ÛǠȾȞɅȁɀǩ ȿǕ ÛȜɆǤȲȱ ǠȾȑȀȝȿ ÛǠȽƘȒƠ

Ǫȅǟ ȿǟ ÛǠȾȲȪȹǠȽȀɅǼȎǩ ȿǕ ÛǠȽǻǟƘ )3(. 

                                                           
) ( ȋ ÛȨǣǠȅ ȜǱȀȵ ÛǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ Ɂȿǿǟ)( .

) (ǦɆǝǠȺƨǟ ȣǿǠȎƫǟ ǦɆȱȿǘȆȵ ÛȴȞȺƫǟ ǼǤȝ ȷǠȶɆȲȅ .ǻ  ǦȦɆȚȺȱǟ Ƙȡ ȯǟɀȵɉǟ ȸȝ- ÛǥǼɅǼƨǟ ǦȞȵǠƨǟ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ ǥȀȽǠș) Ûȳ (

) ȋ .(

) ( ȳǠȞȱ ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ) .Ǖ ÛǼȺǣ ǦǮȱǠǮȱǟ ǥǻǠƫǟ Ûȳ ( 
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ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ɃǻǠƫǟ ȸȭȀȱǟ :ǠńɆȹǠǭ 

 ȰɆȱǼȱǟ ǦȵǠȩǙ ȰȞƶ ɃǻǠƫǟ ȸȭȀȱǠǣ ȴǝǟȀƨǠȥ ÛǦǶȑǟȿ ǦɆƵǕ ȸȭȀȱǟ ǟǾȽ ȰǮƹ

 ǾǺǪǩ Ɣȱǟ ǦɅǻǠƫǟ ȀȍǠȺȞȱǟ ȸȵ Ǧȝɀȶƭ ɀȽȿ ÛǠǄȲȾȅ ɃǻǠƫǟ ǢȹǠƨǟ ǧǠǤǭǟ ȷɀȭ ǟńǿɀȆɆȵ ǠȾɆȲȝ

ɃǻǠƫǟ ȸȭȀȱǟ ȂɆȶǪɅ ɍȿ ÛǠńȅɀȶȲȵ ǟńȀȾȚȵ  ɀȽ Ǡȶȝ ȤȲǪƯ ǒɂȊǣ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ Ž

ǧǠǣɀȪȞȱǟ ȷɀȹǠȩ Ž ǻǼƮ)1( ȀȾȚȵ ǒǠȦȑǙ ȣǼȾǪȆɅ ȰȞȥ Ȱȭ Ž ȯǟɀȵɉǟ ȰȆȡ ȀȽɀǱ ȸȶȮɅȿ Û

 ȳǠȝ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ǧǒǠǱ Ǽȩȿ ÛǦƹȀƨǟ ȸȵ ǦȲȎǶǪƫǟ ǧǟǼǝǠȞȱǟ ɂȲȝ țȿȀȊȵ 

ɀȲȆȱǟ ǟǾȽ ȓǠƴǟȿ ȯǟɀȵɉǟ ȰȆȢȱ ȷɀȮƫǟ ɄȵǟȀǱɍǟ ȫɀȲȆȲȱ ǦȺɆǤȵ ǥǻǠƫǟ Ž ǧǻǿȿ Ɣȱǟȿ Ûȫ

ɉǟ ȰɅɀƠ ɂȲȝ ȰȶǪȊǩ ǿɀȎȱǟ ȻǾȽȿ ÛǦɆȩǠȦǩɍǟ ȸȵ ǦǮȱǠǮȱǟ ǦȶɆȩ ǧǟǽ ȰǝǟǼǣ Ƃǟ ȯǟɀȵ

ǦɆȱǠȵÛ ŽȀȎƫǟ ȰɅɀǶǪȱǟ ȿǟȒɅǕ ȰȶǪȊǩȿ ȯǟɀȵɉǟ ȰȪȹ ȿǟ Ûȯǟɀȵɉǟ ǦȪɆȪǵ ȼɅɀƢ ȿǟ ǒǠȦǹǙ  Ǡ Û

Ǫȭǟȯǟɀȵɉǟ ȳǟǼǺǪȅǟ ȿǟ ǥȁǠɆǵ ȿǟ ǡǠȆƬǟ ǦɆȥȀȎȵ  ǧǠɆȲȶȝ ɄȽ ȯǟɀȵɉǟ ȰɅɀƠȿ Û ǠȾȺȵ ȣǼ

 ǦȲȎǶǪƫǟ ǦɆȲǂǟ ǦȲȶȞȱǟ ȰɅɀƠ :ȰǮȵ ǦȦȲǪǺƫǟ ǦȖȊȹɍǟ ȸȝ ǦƟǠȺȱǟ ȯǟɀȵɉǟ ȻǾȽ ȰɅɀƠ

Ȁƨǟ ȸȵǥǿǻǠȹ ǧǠǵɀȱ ȿǕ ÛǧǟȀȽɀƭ Ƃǟ Ǧƹ ǧǠȮɆȉ ɂȲȝ ȯɀȎƩǟ ȿǕ ÛǠȾȞɆǤǣ ȳǠɆȪȱǟ Ż ȸȵȿ Û

ǦȶɆȪȱǠǣ ȼɆȥȀȎȵ)2( ǻǼƮ ɃǻǠȵ ȠȲǤȵ ȰȪȺȱ ȬȺǤȱǟ Ǡŏ ȳɀȪɅ ǦɆȲȶȝ ɀȽ ŽȀȎƫǟ ȰɅɀǶǪȱǟȿ Û

ǵ ȸȵ ǒǠȦǹǙ ǦɆȲȶȝȿ ÛȀǹǟ ȰɆȶȞȱ ȿǟ ȰɆȶȞȱǟ ȄȦȺȱ Ȁǹǟ ǡǠȆǵ Ž ǦȞȑȿȿ ǒɎȶȞȱǟ ǼǵǕ ǡǠȆ

 ǠȾɆȥȀǪȪȵ ǡǠȪȝ ǢǱɀǪȆǩ ǦɆǝǠȺǱ ǦɆȲȶȝ ǦƹȀƨǟ ȸȵ ǦȲȎǶǪƫǟ ȯǟɀȵɉǟ ǦȪɆȪǵ ȼɅɀƢ ȿǟ

ȯǠȞȥɉǟ ȻǾȽ ȸȵ ȰȞȥ ɃǕ ǠȾɆȲȝ ǢȎȺǩ ȯǟɀȵɉǟ ȻǾȽ ǿǼȎȵ ȷǟ ȴȲȞɅ ȷǠȭ ǟǽǙ)3(. 

Ʌ ȯǟɀȵɉǟ ȰȆȢȱ ȷɀȮƫǟ ȫɀȲȆȱǟ ȌƸ Ǡȵȿ ȿǕ ȴǝǟȀƨǟ ǧǟǼǝǠȝ ȳǟǼǺǪȅǟ Ž ȰǮȶǪ

 ǼǵǕ ȸȵ ǦȲȎǶǪȵ ȿǕ ÛǦȦɆȚȹ Ƙȡ ǠȾǪȪɆȪǵ Ž ȷǖǣ ƆǠƨǟ ȴȲȝ Ȝȵ ǠőȁǠɆǵ ȿǕ ǠŏǠȆǪȭǟ

 ȼɅɀȶǪȱǟȿ ǒǠȦǹɍǟȿ ǠȾȲȪȹȿ ȯǟɀȵɉǟ ȰɅɀƠ ȫɀȲȅ ȷɀȮɅ ȬȱǾǣȿ ÛțȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ȴǝǟȀǱ

ȍǕ ǦƹȀǱ ǼȞɅ ǦǶȺǱ ȿǟ ǦɅǠȺǱ ȯǟɀȵɉǟ ȻǾȽ ǥȁǠɆǵȿ ǡǠȆǪȭǟ ȿǕ ǠȽǿǼȎƫǦɆȲ )4(. 

  

                                                           
) ( ȴȆȪȱǟ ǧǠǣɀȪȞȱǟ ȷɀȹǠȩ ǳȀȉ ÛƗȆǵ ǢɆƱ ǻɀȶƮ .ǻ ǦȺȆȱ ÛǥȀȽǠȪȱǟ ÛǦɆǣȀȞȱǟ ǦȒȾȺȱǟ ǿǟǻ ÛǦȅǻǠȆȱǟ ǦȞǤȕ ÛȳǠȞȱǟ) ȋ Ûȳ ()( 

) ( ȋ ÛɂȦȖȎȵ ǼȶƮ ǻɀȶƮ .ǻ) .(

) () ǦȺȅ ÛǥȀȽǠȪȱǟ ÛǦȒȾȺȱǟ ǿǟǻ ÛƃȿǼȱǟ ȷȿǠȞǪȱǟ ȧǠȖȹ Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ÛȇɀȪȊȩ ǼȵǠǵ ɁǼȽ( )ȋ.(

) ( ȋ ÛſǠȍ ȼɆǤȹ .ǻ) .(
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ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ɃɀȺȞƫǟ ȸȭȀȱǟ :ǠǄǮȱǠǭ: 

 ȼȦȍɀǣ ȏȀǪȦɅ ǬɆǵ ÛǦƹȀƨǟ ǧǠɅǻǠƫ ǦɆȆȦȺȱǟ ȯɀȍɉǟ ɂȲȝ ȸȭȀȱǟ ǟǾȽ ȳɀȪɅ

 ǦɆȩǠȦǩǟ ȸȵ ǦǮȱǠǮȱǟ ǥǻǠƫǟ ǨȎȹ Ǽȩȿ ÛɃǻǠƫǟ ȸȭȀȲȱ ǟńȀȍǠȞȵ ȷɀȮɅȿ ÛǠǄȥȀǶȺȵ ǠńɅǻǟǿǙ ǠńȽǠƟǟ

ǿǼǺƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟȳǠȞȱ ǧǟ  ǢȮǩǿǟ ȰȞȦȱǟ ȷɀȮɅ ɂȲȝ

 ȳǠȞȱǟ ɄǝǠȺƨǟ ǼȪȱǟ ȓȀǪȉǟ ǬɆǵ ÛȴȲȞȱǟ ȀȎȺȝȿ ǥǻǟǿɋǟ ȀȎȺȝ ȸȵ ȸȭȀȱǟ ǟǾȽ ȷɀȮǪɅ ÛǟńǼȶȝ

 ǥǻǟǿǙ ɂȲȝ ȳɀȪǩ ǦɅǼȶȝ ǦƹȀǱ ɄȽ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǲȥ ÛǦƹȀǲȲȱ ɃɀȺȞƫǟ ȸȭȀȲȱ ȀȽɀǲȭ

ǪȪɆȪǵ Ž ȸȭȀȱǟ ǟǾȽ ȳɀȪɅȿ ÛɃǻǠƫǟ ǠȾȺȭȀȱ ȷɀȮƫǟ ȓǠȊȺȱǟ ȿǟ ȫɀȲȆȱǟ ȴȲȞȱǟ ǥǿȿȀȑ ɂȲȝ ȼ

ǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɊȱ ɄȵǟȀǱɋǟ ǿǼȎƫǠǣ)1(. 

:ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ ȰǵǟȀȵ 

ȯɎǵɋǟ ȿǟ țǟǼɅɋǟ ǦȲǵȀȵ :ǠǄȱȿǟ 

 ÛǥǿǾȪȱǟ ȯǟɀȵɉǟ ȰȆȡ ǦɆȲȶȞǣ ǒǼǤȲȱ ǦɅǼɆȾȶǪȱǟ ǦȲǵȀƫǟ ɄȽ ǦȲǵȀƫǟ ȻǾȽ ƎǪȞǩȿ

ȯǠǹǻǟ Ž ǠőǠǣɀȞȍ ȸȶȮǩ ǬɆǵÛ ȰȅǠȢȱǟ ɂȲȝ ǠȽȀȖǹǟȿ ȰǵǟȀƫǟ ȧǻǟ ȸȵ ɄȽȿ  ȰȅǠȢȱǟ

 Ž ǠőǿɀȖǹ ȸȶȮǩȿÛ ǦȱȿǼȱǟ Ȱǹǟǻ ǦɆȱǠƫǟȿ ǦɅǻǠȎǪȩɍǟ ǥǿȿǼȱǟ Ž ǠȾȲȆȡ ǻǟȀƫǟ ȯǟɀȵɊȱ

 ȿǟ ŽȀȎƫǟ ȳǠȚȺȱǟ Ȱǹǟǻ ȯɎǹ ȸȵ Ȭȱǽ ȴǪɅȿ Û ǠȾȲȆȡ ǻǟȀƫǟ ȯǟɀȵɉǟ ȯɀȍǕ ȸȝ ȤȊȮȱǟ

 ǦȝȿȀȊȵ ƘȢȱǟ ȯǟɀȵɉǟ ȤɆșɀǩ ɂȲȝ ǦȲǵȀƫǟ ȻǾȽ Ž ȰȅǠȢȱǟ ǼȶǪȞɅȿ Û ǦȱȿǼȱǟ ǯǿǠǹ ǠȾȲɅɀƠ

ȱǠȅǕ Ǝȝ ǠȾȪɆǤȖǩ ǦǣɀȞȎǣ ȂɆȶǪǩ ǥǻǼȞǪȵ ǢɆ)2.( 

 ȯɎǹ ȸȵÛ ȸɅȀǹǟ ȋǠǺȉǟ ȨɅȀȕ ȸȝ ȿǟ ǠŏǠǶȍǕ ȨɅȀȕ ȸȝ ȯǟɀȵɉǟ țǟǼɅǙ ȴǪɅȿ

 ȰȮȉ Ƃǟ ǠȾȲɅɀƠ ȿǟ ȯǟɀȵɉǟ ȰȪȺǣ ȷɀȵɀȪɅ ǬɆǵ ȫɀȺǤȱǟ Ȱȭ Ž Ǡŏ ȣȀǪȞƫǟ ǦȞɅǻɀȱǟ ȳǠȚȹ

ǦɅǿǠǲǪȱǟȿ ǦɆȝǠȺȎȱǟ ǧǠȝȿȀȊƫǟ ȯɎǹ ȸȵ Ȭȱǽ ȴǪɅȿ Û ǿǠȶǮǪȅɍǟȿ ǥȿȀǮȱǟ ȸȵ Ȁǹǟ  ȿǟ

 ǦȦȍ ǧǾǹǟ Ǽȩ ǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɉǟ ȷɀȮǩ ǟǾȮȽȿ Û ǦȞɅǻɀȱǟ ȷǠȶȒǣ ȏȿȀȩ ɂȲȝ ȯɀȎƩǟ

 ǠǲȲɅ Ǽȩȿ Û ǥǿǻǠȺȱǟ ȤǶǪȱǟ ȿǟ ǢȽǾȱǟ ȿǟ ǧǟǿǠȪȞȱǟ ǒǟȀȉ ȯɎǹ ȸȵ ȬȱǾȭ ȸȮƹȿ Û ǦɆȝȿȀȊƫǟ

 Ž ǠȾȝǟǼɅǟ ȴǪɅ ǥƘȢȍ ǒǟȂǱǕ Ƃǟ ǥƘǤȮȱǟ ǦɆȱǠƫǟ ȠȱǠǤƫǟ ǨǝȂƟ Ƃǟ ȯǟɀȵɉǟ ɀȲȅǠȡ

ȿ ȬȺǣ Ž ǧǠǣǠȆǵ ǦɆǵǠɆȅ ȿǟ ǦɆȥȀȎȵ ǧǠȮɆȉ ǒǟȀȉ ȴǪɅ ȿǟ ȫɀȺǣ ǥǼȝ ȿǟ Ǽǵǟ)3(. 

                                                           
) (Ȇǵ ǢɆƱ ǻɀȶƮ .ǻ)ȋÛ ȳǠȞȱǟ ȴȆȪȱǟÛ ǧǠǣɀȪȞȱǟ ȷɀȹǠȩ ǳȀȉ ÛƗ .(

) ( ÛƂȿɉǟ ǦȞǤȖȱǟ ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȰɅǼȺȩ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ÛȷǟǼȉȀȱǟ ǃǟ ǼǤȝ ǼȶƮ) ȋ () .(

) (ȵ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ Û(ǦȹǿǠȪȵ Ǧȅǟǿǻ) ȯǟɀȵɉǟ ȰȆȡ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƨ ƆɀȹǠȪȱǟ ǿǠȕɋǟ ÛǦȊɅȀƪǟ ǻɀȞȅ ǼƭǕ) Ǧǩǘ Ûȳ (

 ȋ) .(
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 ǦɆȖȢǪȱǟ ǦȲǵȀȵ :ǠɆȹǠǭ 

 ȣǼŏ ǥǼȪȞƫǟ ǧǠɆȲȶȞȱǟ ȸȵ ǻǼȞǣ ǠȾȲȆȡ ǻǟȀƫǟ ȯǟɀȵɉǟ ȜɆȶƟ ǦȲǵȀƫǟ ȻǾȽ Ž ȴǪɅȿ

 ǧǠɆȲȶȞȱǟ ȸȵ ǧǟǒǟȀǱǚǣ ǠȾȺȝ ȼɅɀȶǪȱǟȿ țȿȀȊƫǟ Ƙȡ ǠȽǿǼȎȵ ȸȝ ǦȽɀǤȊƫǟ ȯǟɀȵɉǟ ȰȎȥ

ǼƬǟȿ ǦɆȥȀȎƫǟȿ ǦɆȱǠƫǟ ǦȞǣǠǪȵȿ ÛǦȱɀȆȢƫǟ ȯǟɀȵɉǟ ǢȪȞǩ ǦǣɀȞȍ ǥǻǠɅȁ ǦɆȲȶȞȱǟ ȻǾȽ ȸȵ ȣ

 ǿǟȀȮǩ ɀȽ ǦȲǵȀƫǟ ȻǾȽ Ž ǦȵǼǺǪȆƫǟ ȰǝǠȅɀȱǟ ȴȽǟ ȸȵȿ ǟńƘȆȝ ȿǟ ǦȝȿȀȊƫǟ Ƙȡ ǠȽǿǻǠȎȵ

 Ȱȭ Ž Ǧȝȁɀƫǟ ǻɀȪȺȱǟ ȰɅɀƠ Ȭȱǽ ǼȞǣȿ ÛȀǹǟ ȬȺǣ ǡǠȆǵ Ƃǟ ȬȺǣ ǡǠȆǵ ȸȵ ǧɎɅɀƠ

 ɁȀǹǕ ǥǻǼȞǪȵ ǧǠǣǠȆǵ Ƃǟ ǡǠȆǵ)1(. 

ȷǟ ȸȮƹȿ  Ǡȵ Ȱȍɀȱǟ ǦȪȲǵ ȜȖȩ Ƃǟ ǼȶȞǩ ǦɆƵȿ ǧǠȭȀȉ Ȱș ǨƠ ǦɆȖȢǪȱǟ ȴǪǩ

 Ž ǧǾơǟ Ɣȱǟ Ƙȡ ǥǼɅǼǱ ǧǟǒǟȀǱǙ ȧȀȕ ȸȝ țȿȀȊƫǟ Ƙȡ ǦȲȍǕȿ ǦȲȆȡ ǻǟȀƫǟ ȯǠƫǟ ƙǣ

 ǦɆƵɀȱǟ ǧǠȭȀȊȱǟ ȬȲǩ ȴȅǠǣ ǦɆȲǂǟ ȫɀȺǤȱǟ ɁǼȱ ǧǠǣǠȆǵ ǴǪȥ ȴǪɅ ǬɆǵ ÛțǟǼɅɋǟ ǦȲǵȀȵ

 Ż ǠȾɆȥ ǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɉǟ țǟǼɅǙ ȴǪɆȱ ǻǠȦǪȆɆȱ ǯǿǠƪǟ Ž ǦɆǤȺǱɉǟ ȫɀȺǤȱǟ Ƃǟ ǠȾȲȪȹ

 Ǡŏ ȰȪǪȺǩ ǦǤȞȍȿ ǥǼȪȞȵ ǧǠɆȲȶȝ ȳǟǼǺǪȅǠǣ ǦȲǵȀƫǟ ȻǾȽ ȂɆȶǪǩȿ ÛțȿȀȊȵ ȰȮȊǣ ǠȾȺȵ

 ɄȩƎȱǟ ȰɅɀǶǪȱǟȿ ƆȿȀǪȮȱɍǟ ȰɅɀǶǪȱǟ ȰǮȵ ǻɎǤȱǟ ǯǿǠǹ ȫɀȺǤȱ ǦȪǝǠȥ ǦȝȀȆǣ ȯǟɀȵɉǟ

 ǻɀȪȺȲȱ)2(. 

 ǯǠȵǻɍǟ ǦȲǵȀȵ :ǠǄǮȱǠǭ 

Ȟȱ ǥƘǹɉǟ ǦȲǵȀƫǟ ȻǾȽ ǼȞǩ ǠƬɎǹ ȸȵ ȴǪɅ ǦɆȺȲȝ ǦȲǵȀȵ ɄȽȿ ȯǟɀȵɉǟ ȰȆȡ ǦɆȲȶ

 ǬɆǵ ÛɄȵǟȀǱɍǟ ǠȾǞȊȺȵ ȸȝ ǠȾȝǠȖȪȹǟ ǼȞǣ ǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɊȱ ǦɆȹɀȹǠȪȱǟ ǦȢǤȎȱǟ ǒǠȖȝǙ

 ȷȿǻ ɁȀǹǕ ǥȀȵ ȯǟɀȵɉǟ ȻǾȽ Ȥșɀǩȿ ÛǦɅǻǠȎǪȩɍǟȿ ǦɆȱǠƫǟ ǧǠɆȲȶȞȱǟ Ž ȯǟɀȵɉǟ ȯǠǹǻǟ ȴǪɅ

 ǼȞǩȿ ÛǠńɆȹɀȹǠȩ ǟńȀȾȚȵ ǨǤȆǪȭǟ ǠŒǟ ǽǟ ǠȾǪȪǵɎȵ ȀǮȭǕ ȸȵ ǦɆȱǠƫǟ ȧǟɀȅɉǟ Ž ǦǣǿǠȒƫǟ

 ȸȮƹ ȬȱǾȭȿ ÛǦȝȿȀȊƫǟ Ƙȡ ȯǟɀȵɉǟ ǰȵǻ ɂȲȝ ǼȝǠȆǩ Ɣȱǟȿ ǦȝȿȀȊƫǟ ǧǟǿǠȶǮǪȅɍǟ

 ǦɅǿǠǲǪȱǟ ȯǠȶȝɍǟ ȸȵ ǠȽƘȡȿ ǦǵǠɆȆȱǟ țǠȖȩȿ ǦɅǿǠȪȞȱǟ ǦȖȊȹɉǟ Ž ǿǠȶǮǪȅɍǟ)3(. 

  

                                                           
) ( ȋ ÛȨǣǠȅ ȜǱȀȵ ÛǦȊɅȀƪǟ ǻɀȞȅ ǼƭǕ) .(

) ( ÛȀȊȺȲȱ ǥǼɅǼƨǟ ǦȞȵǠƨǟ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ Ž ȫɀȺǤȱǟ ǿȿǻ ÛȸɅǼȶƮ ǒǠȥȿ ȯɎǱ .ǻ) ȋÛȳ() .(

) ( ȋ ÛǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ Ɂȿǿǟ)( 
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ƆǠǮȱǟ ȰȎȦȱǟ 

ǟȀǱɋǟƆǻǿɉǟ ȜɅȀȊǪȱǟ Ž ǦɆǝǠȒȪȱǟ ǧǟǒ 

ǻɀǱȿ ȸȵ ȴȡȀȱǟ ɂȲȝ  Ɣȱǟ ǦɆȱȿǼȱǟ ǧǠɆȩǠȦǩɍǟȿ Ɔǻǿɉǟ țȿȀȊƫǟ ƙǣ Ȩȥǟɀǩ

 ǼǱɀɅ ȼȹǕ ɍǟ (ɀȵƘȱǠǣ ǦɆȩǠȦǩǟȿ ǠȺɆȥ ǧǠɆȩǠȦǩǟ) ǧǠɆȩǠȦǩɍǟ ȻǾȽ ȴȽǟ ȸȵȿ ǠȾɆȲȝ ǨȩǻǠȍ

 ÛǧǠȵɀȲȞƫǟ ȯǻǠǤǩȿ ÛȋǠȎǪǹɍǟ ȰǹǟǼǩȿ ǻǼȞǩ :ǠȾƵǕ ȸȵȿ ǠȾȪȥǟɀǩ ȸȵ ǨȱǠǵ ȨǝǟɀȞȱǟ ȐȞǣ

 .ǥǟȿǠȆƫǟ ǕǼǤȵȿ ÛǦɆȹɀȹǠȪȱǟ ǥǼȝǠȆƫǟȿ 

Ƚǟ ȸȵȿ:ȨǝǟɀȞȱǟ ȻǾȽ ȴ 

 ȋǠȎǪǹɍǟ ǻǼȞǩȿ ȰǹǟǼǩ ǦɆȱǠȮȉǙ :ǠǄȱȿǕ 

) ǥǻǠƫǟ ǨȎȹ ǬɆǵ ȳǠȞȱ ǠȺɆȥ ǦɆȩǠȦǩǟ ȸȵ ( ɄǝǠȒȪȱǟ ȋǠȎǪǹɍǟ ȷǖȊǣ

:ǦɆǩɍǟ ǻɀȺǤȱǟ ɂȲȝ 

 ǦȍǠƪǟ ȴǝǟȀƨǟ ȸȝ ǦɆȩǠȦǩɍǟ Ž ȣȀȖȱǟ ǦȱȿǼȲȱ ɄǝǠȒȪȱǟ ȋǠȎǪǹɍǟ ǼȪȞȺɅ

) ǥȀȪȦȱǟ Ž ǥǻǿǟɀȱǟȿ ȯǟɀȵɉǟ ȰȆȢǣ) ǥǻǠƫǟ ȸȵ (Ž (  ǦƹȀƨǟ ǨǤȮǩǿǟ ǟǽǙ ǧɍǠƩǟ ȻǾȽ

ȳ) ǠȾȶɆȲȩǟ Ž//Ǖ/ ǥȀǝǠȕ ȿǟ ÛǠȾȶȲȝ ȜȥȀǩ ǦȺɆȦȆȱǟ ƒȵ ɂȲȝ ǦƹȀƨǟ ǨǤȮǩǿǟ ǟǽǙ ǠńȒɅǕ Û(

ȳ) ǦƹȀƨǟ ǡǠȮǩǿǟ Ǩȩȿ ǠȾȺɆȹǟɀȩ ɂȒǪȪƞ ǦȲǲȆȵ//Ǖ/.( 

) ǥǻǠƫǟ ǨȎȹ ȬȱǾȭȿ) ǥȀȪȦȱǟ ȸȵ (ǡ) ǥȀȪȦȱǟ Ž ( ɄǝǠȒȪȱǟ ȋǠȎǪǹɍǟ ǻǠȪȞȹǟ (

Ʃǟ Ž ǦȱȿǼȲȱ:ǦɆǩɍǟ ǧɍǠ 

 Ž ǻǠǪȞƫǟ ȼǪȵǠȩǕ ȰƮ ȜȪɅ ȌǺȉ ȿǟ ǠȾɆȺȕǟɀȵ Ǽǵǟ ǦƹȀƨǟ ǡǠȮǩǿǠǣ ȳǠȩ ǟǽǙ

/ǯ) ǥȀȪȦȱǟ Ž ǠȾɆȲȝ ȋɀȎȺƫǟ ȴǝǟȀƨǟ ȸȵ ǦƹȀƨǟ ȷɀȮǩ ǠȵǼȺȝ ȿǟ ǠȾȶɆȲȩǙ ǥȀȪȦȱǟ ȸȵ (

)) ǥǻǠƫǟ ȸȵ () ǥǻǠƫǟ ǧǿǠȉǕȿ (/ ȋǠȎǪǹɍǟ ǦȱǖȆȵ Ž țȁǠȺǩ ǻɀǱȿ ǦɆȹǠȮȵǙ Ƃǟ (

ǿȀȩȿ ÛɄǝǠȒȪȱǟ) ǥǻǠƫǟ Ž ǥǻǿǟɀȱǟ ȴǝǟȀƨǟ ȸȝ ǦȱȿǼȲȱ ɄǝǠȒȪȱǟ ȋǠȎǪǹɍǟ ǻǠȪȞȹǟ ǧ/ (

 ȴɆȲȆǩ Ȑȥǿ ȸȮȱȿ ǠȾȶɆȲȩǟ Ȱǹǟǻ ǟńǻɀǱɀȵ ǦƹȀƨǟ ǦɆȱǟ ǡɀȆȺƫǟ ȌǺȊȱǟ ȷǠȭ ǟǽǟ ǦȱǠǵ Ž

 ǦȆȦȹ)1(. 

 ȋǠȎǪǹɍǠǣ ȨȲȞǪǩ ǥƘǮȭ Ȩǝǟɀȝ ȫǠȺȽ ȷǟ ɍǟ ǧǠɆȩǠȦǩɍǟ ȻǾȽ ȸȵ ȴȡȀȱǟ ɂȲȝȿ

Ɇȥ ǦɆȩǠȦǩǟ ȋɀȎȹ ǠȽƘǮǩ ɄǝǠȒȪȱǟ ȷǖȊǣ ǦȾǱǟɀƫǟȿ ǦɆȱǠȞȦȱǟ ȸȵ ȨǝǟɀȞȱǟ ȻǾȽ ȰȲȪǩ ǬɆǵ ǠȺ

                                                           
) (ǥǻǠƫǟ ǧǟǿǼǺƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǨȶȚȹȀǶǤȱǟ ȨɅȀȕ ȸȝ
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 ȓǠȊȺȱǟ ȜȪɅ ǼȪȥ ǦɆȱȿǻ ǦȞɆǤȕ ǧǟǽ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȷǟ ǦȍǠǹ ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ

 ǟǾȽ ǠƬ ǼȪȞȺɅ Ǧȱȿǻ ɃǠȥ Ǧȱȿǻ ȴɆȲȩǙ ɂȲȝ ɁȀǹɉǟ ȼȲǵǟȀȵ ȜȪǩȿ ǦȱȿǼȱǟ ȴɆȲȩǙ ɂȲȝ

Ǽȱǟ ǧǠɆȩǠȦǩɍǟ ǨȺǤǩ ǟǾƬ ǦǶȑǟȿ ǧǠǣǠǱǙ ȔȞǩ ȴȲȥ ÝȋǠȎǪǹɍǟ ÛǦɆȶɆȲȩɋǟ ǕǼǤȵ ǦɆȱȿ

 ǼɅǼƠ ǢȞȎȱǟ ȸȵ ȬȱǾȱ ÛǠȾȶɆȲȩǟ ɂȲȝ ǦƹȀƨǟ ǢȮǩȀȵ ȨǵɎǩ ȷǟ ǦȱȿǼȲȱ ȁɀǲɆȥ

 țȁǠȺǩ ȷǖȊǣ ȯǟɀȵɉǟ ȰȆȡ ǦɆȱǟ ȨɆǤȖǩ Ž ǦɆȱǠȮȉǙ ȫǠȺȽ ȷɀȮɅ ȷǟ ɄȾɅǼǤȱǟ ȸȵȿ ȋǠȎǪǹɍǟ

 ɂȲȝ ȷǻǿɉǟ ǨȩǻǠȍ ǬɆǵ ȧɀȞƫǟ ǟǾȽ ȰƩ ǦɆȱȿǼȱǟ ǧǠɆȩǠȦǩɍǟ ǧǼǱȿ ȬȱǾȱȿ ȋǠȎǪǹɍǟ

ɆȩǠȦǩɍǟ ȻǾȽ Ǡŏ ǨȲȶȝȿ ǧǠ)1( . 

 ǦȱǻǠǤǪƫǟ ǦɆȹɀȹǠȪȱǟ ǧǟǼȝǠȆƫǟȿ ǧǠȵɀȲȞƫǟ ȯǻǠǤǩ :ǠńɆȹǠǭ 

 ǧǠȵɀȲȞȶȲȱ ȯǻǠǤǩ ǻɀǱȿ ȸȵ Ǽǣɍ ǦƹȀƨǟ ȻǾȽ ǦȾǱǟɀȵ ɂȲȝ ȰȶȞȲȱȿ ȸȵ ǼǶȲȱ

) ǥǻǠƫǟ ǧȁǠǱǟ ǬɆǵ ǄǠɆȱȿǻ ǠńȹȿǠȞǩ ǢȲȖǪɅ/ ǥǼȝǠȆƫǟ ǢȲȖǩ ȷǟ ȯȿǼȲȱ ǠȺɆȥ ǦɆȩǠȦǩǟ ȸȵ (

 ǥǻǼȞǪȵ ȏǟȀȡɉ ǠǄȪȥȿ ǦȱǻǠǤǪƫǟ ǦȞǣǠȆȱǟ ǥǻǠƫǟ ǨȎȹ ǬɆǵ ǧǠȵɀȲȞƫǟ ȯǻǠǤǩ ǦɆȲȶȝ ǠȾȺɆǣ ȸȵȿ

) ǥȀȪȦȱǟ Ž Û ǧǠȵɀȲȞƫǟ ǦɅȀȅ ǦǲƜ ǥǼȝǠȆƫǟ ƇǼȪǩ ȸȝ țǠȺǪȵɍǟ ȣȀȕ Ƀɉ ȁɀƶ ɍ (

) ǥȀȪȦȱǟȿ ǥǼȝǠȆƫǟ ǧǠǤȲȕ ǾɆȦȺǩ ǠȾǪɆȱȿǘȆȵ ǧǠȖȲȅ ƙȞǩ ɂȲȝ ǨȎȹ ǦȞǣǠȆȱǟ ǥǻǠƫǟ ȸȵ (

Ȳȱ ǦȎǪǺƫǟ ǧǠȾƨǟ Ƃǟ ǠȾǪȱǠǵǟ ȿǟ ǦɆȹɀȹǠȪȱǟ ǦȞȩɀƫǟ ȯȿǼȱǟ ǦȞȅǠǪȱǟ ǥǻǠƫǟ ǨǱȿǟȿ Û ǾɆȦȺǪ

 ȀǝǟȿǼȱǟȿ  ǥȂȾǱɉǟ ƙǣ ǧǟɀȺȩ ǒǠȊȹǟ: ȸȶȒǪǩ ǦɆǝǠȺǭ ǧǠɆȩǠȦǩǟ ȰȶȞǩ ȷǟ ǦɆȩǠȦǩɍǟ ɂȲȝ

 ɍ Ɠǵ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀƛ ȨȲȞǪǩ Ɣȱǟ ǧǠȵɀȲȞȶȲȱ ȜɅȀȆȱǟ ȯǻǠǤǪȱǟ ȰɆȾȆǪȱ ǦȎǪǺƫǟ

ƹȀƨǟ ȻǾŏ ȴȾȕǿɀǩ ȼǤǪȊƫǟ ȋǠǺȊȱǟ ǦɅɀȽ ȤȊȭ Ž ǦǣɀȞȍ ǼȱɀǪǩ ȻǾȽ ǦȾǱǟɀƫȿÛ  Ǧ

 ɂȲȝ ǼȝǠȆǩ ǠŒɋ ǧǠȵɀȲȞƫǟ ȯǻǠǤǩ Ž ǦɆȱǠȞȥ ȫǠȺȽ ȷɀȮɅ ȷǟ Ǣƶ ȯǠȞȥ ȰȮȊǣ ǦƹȀƨǟ

 ǨǱȿǟȿ ɀȵƘȱǠǣ ǦɆȩǠȦǩǟ ȸȶȑ Ȭȱǽ ǒǠǱȿÛ ɃɀȺȞƫǟȿ ɃǻǠƫǟ ȸȭȀȱǟ ȨɆȪƠȿ ǦƹȀƨǟ ǧǠǤǭǟ

. ǧǠȵɀȲȞƫǟ ȯǻǠǤǩ ǥǿȿȀȑ 

 ǥǻǠɆȆȱǟ ǕǼǤȵ :ǠǄǮȱǠǭ 

ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ǨȎȹ ǬɆǵ  ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠǲǪȱǟ

 ȳǠȝ ǦɆȱȿǼȱǟ ǥǻǠɆȆȱǟ ǕǼǤȵ ƙȮȶǪǣ ǦɆȹǠǮȱǟ ǥǻǠȮƫǟ ǨȎȹȿ ǦɆȶɆȲȩɋǟ ǥǻǠɆȆȱǟ ǕǼǤȵ ɂȲȝ

 ǥǻǠɆȆȱǟȿ ȸȵɉǠǣ Ȱơ ǦɆȩǠȦǩɍǟ ƎǪȞǩ ɍ Ɠǵ ǦɆȲǹǟǼȱǟ ȷȿǘȊȱǟ Ž ȰǹǼǪȱǟ ȳǼȝȿ

 ȳǟȀǪǵǟ ɂȲȝ ǦɆȹǠǮȱǟ ǥǻǠƫǟ ȸȵ ǦɆȹǠǮȱǟ ǥȀȪȦȱǟ ǧǼȭǕȿ ǦɆȶɆȲȩɋǟ ȌƸ ǠȶɆȥ ǥǻǠɆȆȱǟ ǕǼǤȵ

                                                           
) () ȂɅǠȥ ÛɃƘȦȚȱǟ ȋ ÛɄȶȲȞȱǟ ȀȊȺȱǟ ȄȲƭ ǨɅɀȮȱǟ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǦȾǱǟɀȵ () .(



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
310 

 ȁɀƶ ɍȿÛ ǦȺȵ ǦȲȎǶǪƫǟ ȯǟɀȵɉǟ ȰȆȡȿ ǦȶȭǠǂǟ ǧǟǒǟȀǱǙȿ ǒǠȝǻɍǟȿ ȰɆǮȶǪȱǟȿ ȨɆȪǶǪȱǟ

 ǠőǻǠɆȅ ǦȱȿǼȲȱ ȷɀȮɅ ȼȹǟ ǥǻǠɆȆȱǟ ǕǼǤȵ ƗȞɅȿÛ ȯȿǼȱǟ ǥǻǠɆȅ Ž ȰǹǼǪȱǟ ȣǟȀȕɉǟ ȯȿǼȲȱ

ƫǟ ȋɀȎȹ ǧǼȭǕȿ ȸɅȀǹɍǟ ȧɀȪǵ Ȝȵ ȏǿǠȞǪɅ ɍ ȰȮȊǣ ǠőǟȿȀǭȿ ǠȾȶɆȲȩǟ ɂȲȝ ǦȲȵǠȮȱǟ ǻǟɀ

 ɀȽ ǼɆǵɀȱǟ ȰƩǟ ȷǠȭȿ ǦɆȶɆȲȩɋǟ ǦȵɎȆȱǟȿ ǥǻǠɆȆȱǟ ǕǼǤƞ ȃǠȆƫǟ ȷȿǻ ǦȱɀȲɆƩǟ Ƃǟ

 ȐȞǣ ǼǱɀɅȿ ǠȶȭÛ ǦɆȶɆȲȩɋǟ ǦȵɎȆȱǟȿ ǥǻǠɆȆȱǟ ǕǼǤȵ ǦɆȱǠȮȉǙ ȰƩ ȯȿǼȱǟ ƙǣ ȷȿǠȞǪȱǟ

 ǦɆǲǵ ɄȽȿ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ ȯǠƭ Ž ǥǻǠɆȆȱǟ ǕǼǤȵ ǠȽƘǮɅ ǧǠɆȱǠȮȉɋǟ

 ȴɆȲȆǩȿ ǦɆȹɀȹǠȪȱǟ ȳǠȮǵɍǟ ǠŏǠȮǩǿǟ Ź ǦƹȀƨ ǥǻɀȞȱǟ ȳǼȝ ɄȽ ȳǠȮǵɍǟ ǦɆǲǵȿÛ ƙȵȀŎǟ

 Ǡȶȭ Û ɁȀǹǕ Ɂɀȝǻ ɃǕ Ž Ȁǭǟ ɃǕ ǰǪȺǩ ɍ ȳǠȮǵɍǟ ǦɆǲǵȿÛ ǠȾɆȥ ɄȞȖȪȱǟ ȴȮƩǟ ǿȿǼȍ Źȿ

 ǦɆǲƩǟ ǧȂȭȀǩȿ ÛǧǠǣɀȪȞȱǟȿ ȴǝǟȀƨǟ ǦɆȝȿȀȊȵ ǕǼǤȵ ȧǠȖȹ Ž ǿȿǼǩ ȳǠȮǵɍǟ ǦɆǲǵ ȷǟ

ȥȀǪȝǟȿ ÛǠńȅǠȅǟ ǠőƎǪȝǟȿ ǦȱǟǼȞȱǟ ǧǟǿǠǤǪȝǟ ɂȲȝ ǠȺɆȥ ǦɆȩǠȦǩǟ Ǩ Ǡȶȭ Û ƑȺǱɉǟ ȴȮƩǟ ǿǠǭǖǣ

ǧǖȊȹǟ  ȳǠȮǵɍǟ ǾɆȦȺǩ ȯǠƭ Ž ǠȾȺɆǣ ǠȶɆȥ ȷȿǠȞǪȱǟ ǥǿȿȀȒǣ ȯȿǼȱǟ ȨǩǠȝ ɂȲȝ ȨǝǠǭɀȱǟ

 ȸȵ ǦȆȵǠƪǟ ǥǻǠƫǟ ǨȎȹȿÛ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ȷǖȊǣ ǦȺɆȞȵ Ǧȱȿǻ ȸȵ ǿǼȎǩ Ɣȱǟ ǦɆǝǠȺƨǟ

Ǫƫǟ ǥǿǻǠȎȵ ȸȵ ƙȮȶǪȲȱ ȳȂȲɅ Ǡȵ ȣȀȕ Ȱȭ ǾǺǪɅ ȷǟ ǠȺɆȥ ǦɆȩǠȦǩǟ ȴǝǟȀƨǟ ȸȵ ǧɎȎǶ

ǥȀȪȦȱǟ) ǠȾɆȲȝ ȋɀȎȺƫǟȳ)ǠȽȀȭǽ Ɣȱǟ ǧɎȎǶǪƫǟ ǦȶɆȩ ȯǻǠȞǩ Ɣȱǟ ȯǟɀȵɉǟ ȿǟ(/ (Ǖ/

 ǒǠɆȉɉǟ ȿǟ  ȯǟɀȵɉǟ ȿǟ ǧɎȎǶǪƫǟ ǼɅǼƠ Ž ȼǩǠȖȲȅ ƙȮȶǪȱ ȳȂȲɅ Ǡȵ ȣȀȕ Ȱȭ ǾǺǪɅȿÛ

ȳ) ǠȾɆȱǟ ǿǠȊƫǟ/ȳ) ǦɅǠȾȺȱǟ Ž ǠőǿǻǠȎȵ ǼȎȪǣ Û ǠȾɆȲȝ ȘȦǶǪȱǟȿ ǠȽǼɆȶƟȿ (/ ( 

 ǨȎȹ) ǥȀȪȦȱǟ Ƃǟ ǢȲȖȱǟ ȳǼȪɅ ǢȲȕ ȳǼȩ ǽǟ ȯǠǵ Ž ǦȆȵǠƪǟ ǥǻǠƫǟ ȸȵ (Ǖ/

 ȳǼȪɅ ȿǟ ÛȼɆȲȝ ȯɀȎƩǟ ǦȱǠǵ Ž Ȁȵɍǟ ǾȦȺɅȿ ÛǥǿǻǠȎȵ Ȁȵǟ ǠȾȺȵ ǿǼȎǪȆɆȱ ǦȎǪǺƫǟ ȼǩǠȖȲȅ

) ǥǻǠƫǟ ǢǱɀƞ ǥǿǻǠȎƫǟ ǢȱǠȖȱǟ ȣȀȖȱǟ ȸȵ ǦȎǪǺƫǟ ȼǩǠȖȲȅ Ƃǟ ǿǼȪȱǠǣ ǾɆȦȺǪȱǟ ȴǪɆȱ (

ǡɀȲȖƫǟ )1(. 

ȵǠƪǟ ǥǻǠƫǟ ǼȞǩȿ ǦɆȶɆȲȩɋǟ ǥǻǠɆȆȱǟ ǧǟǿǠǤǪȝǟ ƙǣ ȨɆȥɀǪȲȱ ǧɍȿǠǂǟ ɁǼǵǟ ǦȆ

 ǼȪȝ Ƃǟ ȣǟȀȕɉǟ ɂȞȆǩ ȷǟ :(ȁ) ǥȀȪȦȱǟ ǦɆȲȝ ǨȎȹ Ǡȵ ȯɎǹ ȸȵ ƃȿǼȱǟ ȷȿǠȞǪȱǟȿ

 ǧǠɆȲȶȝȿ ǧǟǿǼǺƫǟ ȯǠƭ Ž ɃǕ ƃȿǼȱǟ ȷȿǠȞǪȱǟ ȂɅȂȞǩ ǧǠɅǠȢȱ ǧǠɆȩǠȦǩɍǟ ȿǟ ÛǧǟǼȽǠȞƫǟ

ǻɀǱȿ ȯɎǹ ȸȵ ǿɀȲǤǪǩ ǦɆȱǠȮȉɋǟ ȸȮȱȿ ȯǟɀȵɉǟ ȰȆȡ  ǧǠȝǟƕȱǠȭ ȷȿǠȞǪȱǟ ȸȵ ȯɀƠ ȣȿȀș

 ǦǤȆȺȱǠǣȿ Û ǦɆȱȿǼȱǟ ǧǠɆȩǠȦǩɍǠǣ ǦȵȂȲȵ Ƙȡ ȷɀȮǩ ȬȱǾǣȿ ȴȒȺǩ Ɓ ȯȿǻ ȫǠȺȾȥ ÛǡȿȀƩǟȿ

                                                           
) () ȳǠȞȱ ǠȺɆȥ ǦɆȩǠȦǩǟ) ǥǻǠƫǟ( .(
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 ǼȪȞǩ Ɓ ȿǟ ȴɆȲȆǩ ǧǟǼȽǠȞȵ ǧǼȪȝ ǒǟɀȅ ȯȿǼȱǟ ȷǟ ɂȲȝ ȰȶȞȱǟ ɁȀǱ ǬɆǵ ƙȵȀŎǟ ȴɆȲȆǪȱ

Ȁȥ ȯɎǹ ȸȵÛ ƙȵȀŎǟ ȴɆȲȆǩ țɀȑɀȵ ȴɆȚȺǪȱ ǦɆȲǹǟǻ ǧǠȞɅȀȊǩ ȸȅ ɂȲȝ ȰȶȞȱǟ ǧǠǣɀȪȝ ȏ

 ƙȵȀŎǟ ȴɆȲȆǩ Ǡŏ ǢǱɀǪɅ Ɣȱǟ ǧɍǠƩǟ ǴɆȑɀǩȿ ǯǿǠƪǟ Ž ǦƹȀƨǟ ǢȮǩȀɅ ȸȵ ɂȲȝ

 ƙȵȀŎǟ ȴɆȲȆǪȥÛ ȯȿǼȱǟ ȰǤȩ  ȸȵ ɍɀǤȩ ƙȵȀŎǟ ȴɆȲȆǩ ȳȂȲɅȿ ȼǤȲȖǩ Ɣȱǟ ǦȱȿǼȱǟ ǧǠȖȲȆȱ

 ǢȱǠȖǩ ɁȀǹǕ ǦȱȿǼȱ ǠȾȶɆȲȩǟ Ž ǻɀǱɀȵ ȌǺȉ ȸȝ ǦȱȿǼȱǟ ɄȲơ ȻǠȒǪȪƞ ȴǪɅ ǒǟȀǱǟ ƗȞɅ

ȾɆȱǟ ǦȶɆȲȆǪǣ ȸȵ Ǡŏ ɄȒȪȵ ǦǣɀȪȝ ǾɆȦȺǪȱ ȿǟÛ ǠŏǠȮǩǿǟ ǦɆȱǟ ǡɀȆȺȵ ǦƹȀǱ ȸȝ ȼǪȶȭǠǂ Ǡ

. ǦȱȿǼȱǟ ȻǾȽ ȴȭǠƮ 

 ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǟɀǤȮǩǿǟ ȴŒǠǣ ǟɀȶőǟ ȸɅǾȱǟ ƙȵȀŎǟ ȴɆȲȆǩ ǦȲȮȊȵ ȸȶȮǩȿ

 ǠȺɆȥ ǦɆȩǠȦǩǟ ǠȾȺȵȿ ȫɀȮȎȱǟ ǨȪȥǟɀǩ ǼȪȥ ǦȵɎȆȱǟȿ ǥǻǠɆȆȱǟ ǧǟǿǠǤǪȝɍ ǦǲɆǪȹ  ȁǟɀǱ

 ÛƙȵȀŎǟ ȴɆȲȆǩ ǼȺȝ ǦȒȥǿ ȿǟ ȴɆȲȆǪȱǟ ǢȲȕ ȯɀǤȪǣ ǦɅȀɅǼȪǪȱǟ ǦȖȲȆȱǟ ǦȱȿǼȲȱ ǨȖȝǟȿ

 ȼǪɆȆȺǱ ȿǟ ÛƗɅǻ ȿǟ ŽȀȝ ȃǠȅǕ ɂȲȝ ȼǪȪǵɎȵ ȴǪɅ ȼȹǟ ǠŒǖȉ ȸȵ ǦɆȥǠȭ Ȝȥǟȿǻ ǻɀǱȿ

 ǡȿȀȽ Ƃǟ ɃǻǘɅ Ǽȩ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ Ž ȴɆȲȆǪȱǟ ȳǼȝ ȷɍȿ ÛǦɆȅǠɆȆȱǟ ȼǩǟǼȪǪȞȵȿ

ǟ ǧǠɆȩǠȦǩɍǠǣ ǦȵȂǪȲȵ Ƙȡ ɁȀǹǕ Ǧȱȿǻ Ƃǟ ǡɀȲȖƫǟ) ǥǻǠƫǟ ǦǩǼȭǕǠȵ ǟǾȽȿ ǦɆȱȿǼȱ ȸȵ (

 ǠȺɆȥ ǦɆȩǠȦǩǟ)1(. 

 ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮƫ ǧǠǣɀȞȎȱǟ 

 ȨɆȪƠ Ƃǟ ȯɀȍɀȲȱ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǠȾǱǟɀǩ ǧǠǣɀȞȍ ǡǠǤȅǕ ǥǼȝ ȫǠȺȽ

:ǡǠǤȅɉǟ ȻǾȽ ȴȽǟ ȸȵȿ ǠȾȺȵ ǦǣɀȲȖƫǟ ǠȾȥǟǼȽǕȿ ǠőǠɅǠȡ 

 ƃȿǼȱǟ ȷȿǠȞǪȱǟ ȤȞȑ :ǠǄȱȿǕ 

 ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ ǢȲȖǪǩ Ɣȱǟ ÛǦɆȺȕɀȱǟ ǠőǻǠɆȅ ǠȾȺȵ ȰȮȱȿ Ǧȱȿǻ ȸȵ ȀǮȭǖǣ ǿȿȀƫǟ

 ȰȆȡ ǦƹȀǱ ǦǶȥǠȮƫ ǧǟǒǟȀǱɋǟ ǬɆǵ ȸȵ ÛȯȿǼȱǟ ȸȵ ǠȽƘȡ ȸȝ ǠőȀȚȹ ȤȲǪơȿ Ǡŏ ȬȆȶǪǩ

 ȷǠȭ ȬȱǾȱ ÛɁȀǹɉǟ ȯȿǼȱǟ ȸȝ ǠńɆȲǹǟǻ Ǧȱȿǻ Ȱȭ ȣȿȀș Ž ȣɎǪǹɍǟȿ ǠȾǪɆȲȝǠȥ ɁǼȵȿ ȯǟɀȵɉǟ

 ȰȆȡ ǦƹȀǱ ǦǶȥǠȮƫ ǧǠȞɅȀȊǪȱǟ ǼɆǵɀǩ ǢȞȎȱǟ ȸȵ Û ǄǦǤȕǠȩ ȯȿǼȱǟ ǦȥǠȭ ɁɀǪȆȵ ɂȲȝ ȯǟɀȵɉǟ

 ǻɀǱȿ ȳǼȝ ɂȲȝ ȀȎǪȪɅ ɍ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȯǠƭ Ž ƃȿǼȱǟ ȷȿǠȞǪȱǟ ȤȞȑ ƎǪȞɅȿ

 ȿǟ ȴȾǪȶȭǠƮȿ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ƑȮǩȀȵ ǦȪǵɎȵ ǦǣɀȞȍ Ƃǟ ǼǪƹ Ȱǣ ǦȍǠǹ ǧǠȞɅȀȊǩ

 ǡǠȪȞȱǟ ȯǟȂȹǟ)2 .( 

                                                           
) () ǠȺɆȥ ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ.(

) ( ȴɆȽǟȀǣǙ ÛǼƥǟ) ǼɆȅ ȋ ÛȀȎȵ ǦɅǿɀȾƤ ÛȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǦɅȀȎȞȱǟ ǦǤǪȮƫǟ Ûȯǟɀȵɉǟ ȰɆȆȡ ǦǶȥǠȮȵ Û().( 
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 ǧǟǿǼǺƫǠǣ ǿǠƟɍǟ ǦɆȱȿǻ :ǠńɆȹǠǭ 

Ɵɍǟ ǦƹȀǱ ȤȎǪǩ ȸȵ ȐȞǤȱǟ ȫǠȺȽ ȷǟ ǬɆǵ ÛǦɆȱȿǼȱǠǣ ǠőǖȊȹ ǾȺȵȿ ǧǟǿǼǺƫǠǣ ǿǠ

 ǼƩǟȿ ǠȾǪǶȥǠȮƫ ȯǾǤǩ Ɣȱǟ ǦɆȱɀȱǟ ǻɀȾƨǟ ȸȵ ȴȡȀȱǟ ɂȲȝ ÛǠȾǪȝǠȺȍȿ ǠȾǪȝǟǿȂǣ ȳɀȪǩ ȯȿǼȱǟ

 Ƃǟ ȴȾȞȥǼɅ Ǡư ǠȾɆȲȝ ƙȶǝǠȪȱǟ ɃȀȢǩ ǥǿǠǲǪȱǟ ȻǾȽ ȸȵ ǻɀȞǩ Ɣȱǟ ǦɅǻǠƫǟ ǼǝǟɀȞȱǟ ȸȮȱȿ ÛǠȾȺȵ

Ƙȡ ȴȾǵǠǣǿǟ ȸȵ ƘǤȭ ǒȂǱ ȧǠȦȹǙ  ȯǟɀȵǕ Ƃǟ ǠȾȲɅɀǶǪȱ ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ Ž ǦȝȿȀȊƫǟ

.ǦȦɆȚȹ 

 ǦƹȀƨǟ ǾɆȦȺǩ Ž ǦȝȀȆȱǟ :ǠǄǮȱǠǭ 

 Ǩȩɀȱ ǯǠǪƠ ɍ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȷǙ ǬɆǵ ÛǠȽǾɆȦȺǩ ǦȝȀȆǣ ǦȲǵȀƫǟ ȻǾȽ ȸȶȮǩ

 ȰɅɀǶǪȱ ŽǠȭ ȸȵȂȱǟ ǟǾȽȿ ÛȨǝǠȩǻ Ƃǟ ȰȎɅ ǟǼǱ ƘȎȩ ȸȵȁ ȯɎǹ ǾȦȺǩ Ȱǣ ÛǠȽǾɆȦȺǪȱ ȰɅɀȕ

 ȬȺǣ ȸȵ ȯǟɀȵɉǟ.ȯǟɀȵɉǟ ȬȲǩ ǢȪȞǩ ǢȞȎɅ Ǡư ɁȀǹǕ Ǧȱȿǻ Ƃǟ Ǧȱȿǻ ȸȵ ȿǕ ÛȀǹǟ Ƃǟ 

 ǧɍǠȎǩɍǟȿ ǦɆȱȿǼȱǟ ǥǿǠǲǪȱǟ :ǠńȞǣǟǿ 

 ǦȥǟȀȎȱǟ ǧǠȭȀȉȿ ȫɀȺǤȱǟ ȯǠȶȝǟȿ ǧɍǠƭ Ž ƘǤȭ ȰȮȊǣ ǥǿǠǲǪȱǟ ǿɀȖǪȱ ȷǠȭ

 ǼɅǼȞȱǟ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǧǠǣǠȎȞȱ ǳǠǩǕ ɃǾȱǟ ƘǤȮȱǟ ǿȿǼȱǟ ÛȯǠƫǟ ȧǟɀȅǕȿ ǦɆȱǠƫǟ ǧǠȆȅǘƫǟȿ

ȿ ȸȵ ǥǿɀȎǣ ȰȆȢȱǟ ǧǠɆȲȶȝ ǒǟȀǱǟȿ ȴƬǟɀȵǕ ǒǠȦǹǙ ȸȵ ȴȾȺȮȵ ɃǾȱǟ Ȁȵɍǟ ǿǠȶǮǪȅɍǟ ȰǝǠȅ

.ȯǟɀȵɉǟ ȃȿǗǿ ȯǠȪǪȹǟ ǦɅȀǵȿ ȯȿǼȱǟ ȸȵ ǥǻǼȞǪȵ 

 ɃǻǠȎǪȩɍǟ țǠȖȪȱǟ ǦȞȩǿ țǠȆǩǟ :ǠȆȵǠǹ 

 ǿȿǻ ȰȢȲȢǩ ɁǻǕ ɃǾȱǟ Ȁȵɍǟ ȯȿǼȱǟ ȸȵ ǼɅǼȞȱǟ Ž ɃǻǠȎǪȩɍǟ țǠȖȪȱǟ ǦȞȩǿ țǠȆǩǟ Ȝȵ

ɄǵǠȺȵ ȤȲǪƯ Ž ȋǠƪǟ țǠȖȪȱǟ  ǦȞȩȀȱǟ țǠȆǩǟ ȴȾȅǟȿ ÛǦȦȲǪǺƫǟ ǦɅǻǠȎǪȩɍǟ ǧǠɆȲȶȞȱǟ

 ȯǟɀȵɉǟ ȰȆȡ ǧǠɆȲȶȝ Ž ȴȾǪȭǿǠȊȵȿ ȯǟɀȵɉǟ ȰȆȡ ɀȥȀǪƮ ǻɀǱȿ Ƃǟ ǦɅǻǠȎǪȩɍǟ)1.( 

 ȯǟɀȵɉǟ ȰȆȡ ŽȀǪƮ ɁǼȱ ǥƎƪǟ :ǠńȅǻǠȅ 

 ǦɆȱǠƫǟ ǧɎȵǠȞƫǟ ȯǠƭ Ž ǧǟƎǹȿ ȧȀȖǣ ǠȾȲȆȡ ǻǟȀƫǟ ȯǟɀȵɉǟ ɀȮȱǠȵ ȜǪȶǪɅ ǬɆǵ

ƫǟ ɂȲȝ ǦɆȥȀȎƫǟȿ Ƙȡ ȴȾȲȶȝ ǒǟǻǕ ȴƬ ȰȾȆɅ ɃǾȱǟ Ȁȵɍǟ ÛƃȿǼȱǟ ɁɀǪȆƫǟȿ ɂȲǂǟ ɁɀǪȆ

 .ǦȱɀȾȆǣ țȿȀȊƫǟ 

 ǦɆȲǹǟǼȱǟ ǧǠȞɅȀȊǪȱǟ ǿɀȎȩ :ǠńȞǣǠȅ 

     ǿɀȎȪȱǟ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ ȯǠƭ Ž ǦɆȲǹǟǼȱǟ ǧǠȞɅȀȊǪȱǟ ȸȵ ǼɅǼȞȱǟ ƆǠȞǩ

ǶȥǠȮƫ ǦȲȪǪȆȵ ȴȚȹ ǿǟǼȍǟ Ƃǟ ǦǶȲƫǟ ǦǱǠƩǟ ɂȝǼǪȅǟ ɃǾȱǟ Ȁȵɍǟ.ȯȿǼȱǟ ǦȥǠȭ Ž ȯǟɀȵɉǟ ȰȆȡ Ǧ 

                                                           
) ( ȋ ÛȨǣǠȅ ȜǱȀȵ ÛǼƥǟ ÛǼɆȅ ÛȴɆȽǟȀǣǙ) .(
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ǧǠɆȍɀǪȱǟȿ ǰǝǠǪȺȱǟ 

ǦƢǠƪǟ 

 ǦɆȱǻȿ ǦɆƫǠȝ ǦƹȀƨǟ ȻǾȽ ȷɀȭ ÛǦǮɅǼƩǟ ȴǝǟȀƨǟ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǼȞǩ

 ǟńǼǱ ǥǿɀȖǪȵ ǧǠɆȺȪǩȿ ȰǝǠȅɀǣ ǠȾǪȅǿǠȶƞ ǦȶȚȺƫǟ ǧǠǣǠȎȞȱǟ ȳɀȪǩ ǬɆǵ ÛǻȿǼǶȲȱ ǥȀǣǠȝ

ȝ ȴǝǟȀƨǟ ȀȖǹǕ ȸȵ ǠŒɀȭȿ ÛǠƬɀȍǟȿ ǠőɎȎǶǪȵ ȜǤǪǩ ǢȞȎɅ ǦɆǵǠȺȱǟ ȸȵ ȯȿǼȱǟ ɂȲ

 ƘǮȮȱ ǦɆȞɅȀȊǪȱǟ ǧǠȾƨǟ ɁǼȱ ǧǠɅɀȱɍǟ ȸȵ ǠȾǪǶȥǠȮȵ ǨǶǤȍǕ ÛǦɆȝǠȶǪǱɍǟȿ ÛǦɅǻǠȎǪȩɍǟ

 ǿǠǭɊȱ ǟńȀȚȹ ǠȾǪǣǿǠƮ Ž ǦǶȲƫǟ ȴǝǟȀƨǟ ȸȵ ȯǟɀȵɉǟ ȰȆȡ ƇȀƟ țɀȑɀȵ ǴǤȍǕȿ ÛȯȿǼȱǟ ȸȵ

.ǥǠɆƩǟ Ʉǵǟɀȹ ǦȥǠȭ Ž ǠȾȺȝ ǦƤǠȺȱǟ ǦɆǤȲȆȱǟ 

 Ɣȱǟ ǥǼɅǼȞȱǟ ǧǠȅǟǿǼȱǟ ȯɎǹ ȸȵȿ ǼɅǼȞȱǟ ǧȀȾș Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǨȱȿǠȺǩ

 ǦȖȊȹɊȱ ǼɅǟȂǪȵ ǿɀȾș ȯȿǼȱǟ ȼǱǟɀǩ ǬɆǵ Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ȯɀǵ ȨǝǠȪƩǟ ȸȵ

 ȸȵ ȯǟɀȵɉǟ ɄȲȅǠȡ ǻǠȦǪȅǟ ǬɆǵ ÛǦɆȺȕɀȱǟ ǻȿǼǵ ǧȁȿǠǱ Ɣȱǟ ÛȴɆȚȺǪȱǟ ǦȶȮǂǟ  ǦɆȵǟȀǱɍǟ

ǳǠǲȺǣ ȯǠȶȝɍǟ ǧǠȝǠȖȩȿ ǦɆȱǠƫǟ ȀǝǟȿǼȱǟ ǠȾȵǼǺǪȆǩ Ɣȱǟ ǧǠɆȺȪǪȱǟȿ ȧȀȖȱǟ  ȴȾɆȲȝ ǿǼǪȱ

 ɄȆɆǝȀȱǟ ǿǼȎƫǟ ǒǠȦǹǟȿÛ ǦɆȝȀȊȱǟ ǦȦȎȱǟ ǒǠȦȑǙ ȷǟ Ȭȉɍȿ  ÛǦȝȿȀȊȵ Ƙȡ ǦȲǝǠȕ ǧǟȿȀǭ

 ȯǟɀȵɉǟ  ȻǾȽ ȸȵ ǦƟǠȺȱǟ ȠȱǠǤƫǠȥ ɄƫǠȞȱǟ ɃǻǠȎǪȩɍǟ ȳǠȚȺȱǟ ǻǼȾɅ ȀȖǹ Ǝȭǟ ÛȯǟɀȵɊȱ

 ǦɆǝǠȾȺȱǟ ǦȲȎǂǠǣ ɄȾȥ ÛȯȿǼȱǟ ȸȵ ƘǮȮȲȱ ƃǠƤɋǟ ɄȵɀȪȱǟ ǰǩǠȺȱǟ Ȱȶƭ ƘǮȮǣ ȁȿǠǲǪǩ

ǟ Ƀǻǘǩ ȻǾȽ ȰȽǠƟ ǢȞȎȱǟ ȸȵ ǴǤȍǠȥ ÛǦɆȲǂǟȿ ǦɆȱȿǼȱǟ ǦɆȱǠƫǟ ȴȚȺȱǠǣ ǥƘǤȭ ǿǟȀȑǟ Ƃ

.ǠƬǠȦȡǟ ȿǟ ǦƹȀƨǟ 

 ƃȿǼȱǟ ȷȿǠȞǪȲȱ ǦɆȅǠȅɉǟ ǿȿǠǂǟ ȴȽǟ ȻǿǠǤǪȝǠǣ țɀȑɀƫǟ ǦɆƵǕ ȁƎǩ ǠȺȽ ȸȵȿ

 ǥȀȽǠș ǠȽǿǠǤǪȝǠǣ ȯǟɀȵɉǟ ȰȆȡ ǥȀȽǠȚȱ ǦƧǠǵ ǦȾǱǟɀƫ ȫȀǪȊȵ ǰŒ ǻǠƶɋ ÛŸȀȞȱǟȿ

Ǽȵȿ ǥȀȖǹ ǦɆȵǟȀǱǙ .ǼȞȎȱǟȿ ǧǠɅɀǪȆƫǟ ȜɆƤ ɂȲȝ ǥȀȵ 
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ǧǠɆȍɀǪȱǟ

¶  Ǧȝǻǟǿ ǧǠǣɀȪȝ ǻǠƶǙ ȯɎǹ ȸȵ Ȭȱǽȿ ǦƹȀƨǟ ǦǣǿǠǂ ǥƘǤȭ ǄǟǻɀȾǱ ȯȿǼȱǟ ȯǾǣ ǥǿȿȀȑ

ǦɆȺȕɀȱǟȿ ǦɆȱȿǼȱǟ ǦȞɆǤȖȱǟ Ȝȵ ȳǒɎǪǩ ǧǠȞɅȀȊǩ ȸȅ ɂȲȝ ȰȶȞȱǟȿ ÛǦƹȀƨǟ ǢȮǩȀɅ ȸƫ

¶ Ȳȝ ȋɀȎȺƫǟ ǛǻǠǤƫǟ ǿǠȕǙ Ž ƃȿǼȱǟ ȷȿǠȞǪȱǟ ȰɆȞȦǩ ɂȲȝ ȰȶȞȱǟ ǧǠɆȩǠȦǩɍǟ Ž ǠȾɆ

ȯǟɀȵɍǟ ȰȆȡ ȷǖȊǣ ǥǿǻǠȎȱǟ ǦɆȱȿǼȱǟ

¶  ǿǠȕǙ ǻǠƶǙ ǴɆǪǩ ǦɆȱȿǼȱǟ ǧǠȶȚȺƫǟ ȸȵǠȒǩ ȨɅȀȕ ȸȝ ǦɆȱȿǻ ǦɆȩǠȦǩǟ ǼȪȝ ɀƲ ɄȞȆȱǟ

ǦǶȥǠȮȶȲȱ ƆɀȹǠȩ

¶ ȯǟɀȵɍǟ ǿǼȎȵ ǻǼƷȿ ȯǟɀȵɍǟ ȃȿǗǿ ǡǠǶȍǕ ǢȩǟȀɅ ŸǠȩǿ ȷɀȹǠȩ ǻǠƶǙ ɂȲȝ ȰȶȞȱǟ

¶ ǶȥǠȮȵȿ ǦǣǠȩȀȲȱ ǦȲȪǪȆȵ ǦɆȲƮ ǧǠǞɆȽ ǻǠƶǟȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ Ǧ

¶  ǿǻǠȮȱǟ Ƙȥɀǩ ǥǿȿȀȑȿ ǦɆȲǹǟǼȱǟ ǦǣǠȩȀȱǟ ǥǼǵȿ ȋɀȎȹ ȀɅɀȖǩ ɂȲȝ ȰȶȞȱǟ ǥǿȿȀȑ

ƃǠƫǟ

¶  ȨɆȪǶǪȱ ȯǟɀȵɉǟ ɄȲȅǠȡ ȤȊȮȱ ǦɆȺȪǪȱǟ ȰǝǠȅɀȱǟȿ ǦǮɅǼƩǟ ǠɆǱɀȱɀȺȮǪȱǟ ȸȵ ǥǻǠȦǪȅɍǟ

ǦǶȥǠȮȶȲȱ ǦɆǱɀȱɀȺȮǪȱǟ ǦɆȱǠȞȦȱǟ

¶ ǦƹȀƨǟ ȻǾƬ ǦɆȹǻǿɍǟ ǧǠȞɅȀȊǪȱǟ Ž ǧǠǣɀȪȞȱǟ ǼɅǼȊǩ 
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ȜǱǟȀƫǟ 

.  ǿɀȹǕ ÛȰǝǟȿ ÛȧǼȺǣ) ȀȮȦȱǟ ǿǟǻ ǦɆǣȀȞȱǟ ȯȿǼȱǟ Ž ȯǟɀȵɉǟ ȰȆȡ (

.ǦɅǿǼȺȮȅɋǟ/ɄȞȵǠƨǟ

.  ǦȊɅȀƪǟ ÛǻɀȞȅ ÛǼƭǕ).ȷǠȶȝ/ǦȥǠȪǮȱǟ ǿǟǻ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ (

. ) ǃǟ ǼǤȝ ÛǼȶƮ ÛȷǟǼȉȀȱǟ.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȰɅǼȺȩ ǿǟǻ ÛȷǠȶȝ ȯǟɀȵɉǟ ȰȆȡ (

.  ȰɆǤȹ ÛǦȹǟǻ ÛǦȊǪȺȱǟ) Ûȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ǦǶȥǠȮȵ Ž ǦɆȱȿǼȱǟ ȰǝǠȅɀȱǟ (

.Ȕȅȿɉǟ ȧȀȊȱǟ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ

. ǦȊǪȺȱǟ. ȨǣǠȅ ȜǱȀȵ.

.  ) ǥǻǠƫǟ Ɔǻǿɉǟ ȯǟɀȵɉǟ ȰȆȡ ȷɀȹǠȩ) ǦȺȆȱ (.(

.  ÛǼȶƮ ȸǣ Ǽƥǟ ÛɃȀȶȞȱǟ) ǠȾǤȹǟɀƨ ǦɆȱȿǻ ǥȀȚȺø ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ (

ǦɅǻǠȎǪȩɍǟȿ ÛǦɆȵǠȚȺȱǟȿ ÛǦɆȝǠȶǪǱɍǟ.ȏǠɅȀȱǟ Û

. .ȨǣǠȅ ȜǱȀȵ ÛȃɀȆȪȱǟ

.  ÛɂȦȖȎȵ ǳǠǪȦȱǟ ǼǤȝ ÛɄȦɆȎȱǟ) øȕǠƴɍǟȿ ȤɅȀȞǪȱǟ ǦȶȚȺƫǟ ǦƹȀƨǟ (

ȓ ÛǦɅǻɀȞȆȱǟ ǦɆǣȀȞȱǟ ǦȮȲȶƫǟ ÛȏǠɅȀȱǟ.

.  ÛǼȵǠǵ ȴɆȽǟȀǣǙ ÛɃȿǠȖȺȕ) ǿǟǻ ÛȀȎȵ Ž ȯǟɀȵɉǟ ȰȆȢȱ ǦɆȞɅȀȊǪȱ ǧǠȾǱǟɀƫǟ Û(

.ǥȀȽǠȪȱǟ ÛǦȒȾȺȱǟ

.  ÛǼȶƮ Ǽƥ ǼȱǠǹ ÛɃǻǠȶƩǟ)Û(  ǦȞȵǠǱ ÛȴȚȺƫǟ ȳǟȀǱɍǟ ǒɀȑ Ž ȯǟɀȵɉǟ ȰȆȡ

ȓ ǥȀȽǠȪȱǟ.

.  ÛȳǠȊȽ ÛǿɀȆȺȱǟ) ȫǠǵȿ ȯǟɀȵɉǟ ȰȆȡ ǦɆȲȶȞȱ ɄƸǿǠǪȱǟ ǿɀȖǪȱǟ Ž ǬƜ (

.ȷǻǿɉǟ ÛȳǠȞȱǟ ȸȵɍǟ ǦɅȀɅǼȵ Ûȯǟɀȵɉǟ

.  ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ȤɅǠȹ ǦȞȵǠǱ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ Ûȏɀȝ ȸɅǼȱǟ ɄƮ ǼȶƮ .ǻ

 ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ).(

. ȹ .ǻ ȯǟɀȵɉǟ ȐɆǤǩ ÛŽǠȉ ȂɅȂȞȱǟǼǤȝ ǿǻǠ) ÛǦɆȩɀȪƩǟ ƑȲƩǟ ǧǟǿɀȊȺȵ Û(ǦȹǿǠȪȵ Ǧȅǟǿǻ

 ǦȺȅ ÛǧȿƘǣ)ȳ (.
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.  ÛǼƥǟ ÛȀȦȆȱǟ) ǻǠƠǟ ÛǦɆǤȺǱǟȿ ǦɆǣȀȝ ǡǿǠƟ ȯǟɀȵɉǟ ȐɆǤǩȿ ȣǿǠȎƫǟ Û(

.ǦɆǣȀȞȱǟ ȣǿǠȎƫǟ

.  ǠȺɆɆȥ ǧǟǿǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ)(

.  ÛɄȵɀɆǣ ǳǠǪȦȱǟǼǤȝ ÛɃȁǠǲǵ) ǦɆȹȿȀǪȮȱɍǟ ȔǝǠȅɀȱǟ ƙǣ ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ Û(

:ɄȞȵǠƨǟ ȀȮȦȱǟ ǿǟǻ :ǦɅǿǼȺȮȅɋǟ ȜɅȀȊǪȱǟ ȋɀȎȹȿ

.  ƎȶȆɅǻ ǦɆȥȀȎƫǟ ǦǣǠȩȀȲȱ ȯȁǠǣ ǦȺƨ) ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ȸȝ ǦȪǮǤȺƫǟ (

 ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǠǣ țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ

. ǼȪȺȱǟ ȧȿǼȺȍ  ƃȿǼȱǟ ) ȀɅǟƎȥ(

. ) ȴȩǿ Ǩȩǘƫǟ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȩ)ȳǠȞȱ( ÛǦɆȹǻǿɉǟ ǦɆƧȀȱǟ ǥǼɅȀƨǟ (

ȜǣǠȆȱǟ ǻǼȞȱǟ

. )ȴȩǿ Ǩȩǘƫǟ ȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ ȷɀȹǠȩ)ȳǠȞȱ(( ȜǱȀƫǟ ȨǣǠȆȱǟ

. ȨǣǠȆȱǟ ȜǱȀƫǟ

. .ǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ ȂɅǠȥ Ɂȿǿǟ

. ȨɆȪǶǪȱǟ ÛɃȀȊǤȱǟ ƙȵǟ ǼȶƮ .ǻ  ǦȲȆȲȅ ȸȶȑ ǬƜ ÛǦȶȚȺƫǟ ǦƹȀƨǟ ǠɅǠȒȩ Ž

 ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ ȤɅǠȹ ÛǠȾǪǶȥǠȮȵ ǢɆȱǠȅǕȿ ǦȶȚȺƫǟ ǦƹȀƨǟ ȯɀǵ ǥǿɀȊȺȵ ǫǠƜǕ

 ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ).ȳ (

.  ȸȶȑ ǬƜ ÛǦȶȚȺƫǟ ǦƹȀƨǟȿ ƗȪǪȱǟȿ ɃǻǠȎǪȩɍǟ ǿɀȚȺƫǟ ÛǦɆȹǼǤȱǟ ɂȅɀȵ ǡǠɅǽ

ǢɆȱǠȅǕȿ ǦȶȚȺƫǟ ǦƹȀƨǟ ȯɀǵ ǥǿɀȊȺȵ ǫǠƜǕ ǦȲȆȲȅ  ȤɅǠȹ ǦɆƹǻǠȭǟ ÛǠȾǪǶȥǠȮȵ

 ÛȏǠɅȀȱǟ ÛǦɆȺȵɉǟ ȳɀȲȞȲȱ ǦɆǣȀȞȱǟ).ȳ (

. .ȨǣǠȅ ȜǱȀȵ ÛǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ Ɂȿǿǟ

.  ǦȦɆȚȺȱǟ Ƙȡ ȯǟɀȵɉǟ ȸȝ ǦɆǝǠȺƨǟ ȣǿǠȎƫǟ ǦɆȱȿǘȆȵ ÛȴȞȺƫǟ ǼǤȝ ȷǠȶɆȲȅ .ǻ- ǥȀȽǠș

 ÛǥǼɅǼƨǟ ǦȞȵǠƨǟ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ).ȳ (

. ǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ Ǧ

 ȳǠȞȱ)Ǖ ÛǼȺǣ ǦǮȱǠǮȱǟ ǥǻǠƫǟ Ûȳ (
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. ƗȆǵ ǢɆƱ ǻɀȶƮ .ǻÛ  ǿǟǻ ÛǦȅǻǠȆȱǟ ǦȞǤȕ ÛȳǠȞȱǟ ȴȆȪȱǟ ǧǠǣɀȪȞȱǟ ȷɀȹǠȩ ǳȀȉ

 ǦȺȆȱ ÛǥȀȽǠȪȱǟ ÛǦɆǣȀȞȱǟ ǦȒȾȺȱǟ).ȳ (

. .ɂȦȖȎȵ ǼȶƮ ǻɀȶƮ .ǻ

. Ž ȯǟɀȵɉǟ ȰȆȡ ǦƹȀǱ ÛȇɀȪȊȩ ǼȵǠǵ ɁǼȽ  ÛǦȒȾȺȱǟ ǿǟǻ ÛƃȿǼȱǟ ȷȿǠȞǪȱǟ ȧǠȖȹ

) ǦȺȅ ÛǥȀȽǠȪȱǟ.(

. .ǻ .ſǠȍ ȼɆǤȹ

. .ǻ .ȳǠȞȱǟ ȴȆȪȱǟ ÛǧǠǣɀȪȞȱǟ ȷɀȹǠȩ ǳȀȉ ÛƗȆǵ ǢɆƱ ǻɀȶƮ

.  ǦȞǤȖȱǟ ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȰɅǼȺȩ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ÛȷǟǼȉȀȱǟ ǃǟ ǼǤȝ ǼȶƮ

 ÛƂȿɉǟ).(

. Ȇȡ ǦƹȀƨ ƆɀȹǠȪȱǟ ǿǠȕɋǟ ÛǦȊɅȀƪǟ ǻɀȞȅ ǼƭǕ Ǧȅǟǿǻ) ȯǟɀȵɉǟ ȰȆȡ ȯǟɀȵɉǟ Ȱ

) Ǧǩǘȵ ǦȞȵǠǱ ÛƘǪȆǱǠȵ ǦȱǠȅǿ Û(ǦȹǿǠȪȵ.ȳ (

. .ȨǣǠȅ ȜǱȀȵ ÛǦȊɅȀƪǟ ǻɀȞȅ ǼƭǕ

.  ǥǼɅǼƨǟ ǦȞȵǠƨǟ ǿǟǻ Ûȯǟɀȵɉǟ ȰȆȡ ǦǶȥǠȮȵ Ž ȫɀȺǤȱǟ ǿȿǻ ÛȸɅǼȶƮ ǒǠȥȿ ȯɎǱ .ǻ

 ÛȀȊȺȲȱ)ȳ (.

. .ǧǠȊɆȖȩ ȃǠȺɅǟȿ ɃǿɀȝǠȦȱǟ ɃȿǿǕ

. ǥǻǠƫǟȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǨȶȚȹ .ȀǶǤȱǟ ȨɅȀȕ ȸȝ ǧǟǿǼǺƫǠǣ ț

. ) ȂɅǠȥ ÛɃƘȦȚȱǟ.ɄȶȲȞȱǟ ȀȊȺȱǟ ȄȲƭ ǨɅɀȮȱǟ Ûȯǟɀȵɉǟ ȰȆȡ ȴǝǟȀǱ ǦȾǱǟɀȵ (

. ) ȳǠȞȱ ǠȺɆȥ ǦɆȩǠȦǩǟ) ǥǻǠƫǟ (.(

.  ǦɆȲȪȞȱǟ ǧǟȀǭǘƫǟȿ ǧǟǿǼǺƫǟ Ž țȿȀȊƫǟ Ƙȡ ǿǠƟɍǟ ǦǶȥǠȮƫ ǥǼǶǪƫǟ ȴȵɉǟ ǦɆȩǠȦǩǟ

) ǠȺɆȥ.(

. ) ǼɆȅ ȴɆȽǟȀǣǙ ÛǼƥǟÛ(  ȀȊȺȲȱ ǦɅȀȎȞȱǟ ǦǤǪȮƫǟ Ûȯǟɀȵɉǟ ȰɆȆȡ ǦǶȥǠȮȵ

.ȀȎȵ ǦɅǿɀȾƤ ÛȜɅȁɀǪȱǟȿ

. .ȨǣǠȅ ȜǱȀȵ ÛǼƥǟ ÛǼɆȅ ÛȴɆȽǟȀǣǙ
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 ǦɆȵɀȮƩǟ ǧǠȶȚȺƫǟ Ž ɄȦɆșɀȱǟ ǒǟǻɉǟ ǥǿǟǻǙ 

Managing Job Performance in Government Organizations 

 ǻǟǼȝǟ 

ɃȁǠƨǟ ȇǠȦȝ ſǠȍ ǳǠƱ 

ɃǻǠȎǪȩǟȿ ƃǠȵ ȰȲƮ 

ȉɉǟ ǦɅǼȲǣɃȀȞ 

 

:ǦȵǼȪȵ 

      ǧǠȆȅǘƫǟ Ž ǿɀȖǪȱǟȿ ǒǠȪǤȱǟȿ ǦȵǟǼǪȅɍǟ ȀȍǠȺȝ ȴȽǕ ȸȵ ɃȀȊǤȱǟ ȀȎȺȞȱǟ ǼȞńɅ

 ÛǦɆȵɀȮƩǟ ȿǕ ǦȍǠƪǟ ăǒǟɀȅ ǦɆȭǿǠȊǪȱǟ ǦɆȝǠȶƨǟ ǦȢǤȎȱǟ ǧǟǽ ȯǠȶȝɉǟ ǦȥǠȭȿ ǧǠȶȚȺƫǟȿ

 ǿɀȖǪȱǟ ǦǱǿǻ ȸȵ ǼƠ Ǽȩ Ɣȱǟ ǧǠɅǼǶǪȱǟȿ ǡǠȞȎȱǟ ȸȵ ǦȲƤ ǻɀǱȿ Ȭȱǽ ȨȥǟȀɅȿ

Ǽȱ ȰȮȊǪǩ ȼɆȲȝȿÛɀȶȺȱǟȿ Ɣȱǟ ǧǠȩǠȖȱǟȿ ǧǟǿǠȾƫǟȿ ȣǿǠȞƫǟȿ ǧǠȶȆȱǟ ɃȀȊǤȱǟ ȀȎȺȞȱǟ Ɂ

 ǦɆȱȿǘȆƫǟ ȸȵ ǧǠɅɀǪȆȵ ȸȶȑ ȰȶȞɅ ȤșɀƫǠȥ ȼɆȲȝȿ ÛǦɆǣǠƶǙ ǥǿɀȎǣ Ȼǿȿǻ ǒǟǻǕ ɂȲȝ ȻǼȝǠȆǩ

 Ƀǿǟǻɉǟ ǢȹǠƨǟ Ž ƁǠȞȱǟ ȻǼȾȊɅ ɃǾȱǟ ȯɀǶǪȱǟ ǦǲɆǪȹȿ ȯǠȶȝɉǟ Ž ǳǠǲȺȱǟ ȨȪƠ

ǠȾƫǟȿ ǦȥȀȞƫǟ ɂȲȝ ȴǝǠȪȱǟ ɄȝǠȶǪǱɍǟȿ ɃǻǠȎǪȩɍǟȿ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳɀȾȦȵ ǒǠǱ ǼȪȥ ǥǿ

 ȧɀȦǩȿ ǳǠǲȺȱ ȴȽɉǟ ǻǿɀƫǟ ɀȽ ɃȀȊǤȱǟ ȀȎȺȞȱǠȥ ÛȯǠȶȝɍǟ ǦȵɀȚȺȵ ǳǠǲȺȱ ɄȅǠȅǕ ǳǠǪȦȶȭ

 ÛɃǻǿǟɀǤȱǟ ÛȨȲȖƫǟ ) ȯǠȶȝɉǟ ǦȵɀȚȺȵ.( 

 ɃɀɆȺǣȿ ɄȦȆȲȥȿ ɄȶɆȽǠȦȵ ǻǼȞǩȿ ȰǹǟǼǩ ɂȲȝ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳɀȾȦȵ ȳɀȪɅȿ

ȵǟǼǪȅɍǟȿ ǦɅǟȀȶǪȅɍǟ ȨȪƷ ȜȲȖȵ ǾȺȵ ǦǮɅǼƩǟ ǦɅǾɆȦȺǪȱǟ ǥǿǟǻɍǟ ǨȺǤǩ Ǽȩȿ ÛǦ

 ȯǠȶȝɉǟ țǠȖȩ ǧǠǞǤɅ ȜɆƤ ȸȵ ǦɆǣǠƶɋǟ ǧǠȅǿǠȶƫǟ ȃǠǤǪȩǟ ǥȀȮȥ ɄȑǠƫǟ ȷȀȪȱǟ ǧǠȺɆȹǠȶǮȱǟ

 ǧǠɅǼǶǪȱǟ ǦȾǱǟɀȵ Ž ǦȹȿȀƫǟȿ ÛȳǼȪǪȱǟȿ ǥǻǠɅȀȱǟ ȨȪƠ ǦȵɀȚȺȵ ȸȶȑ ǒǟǻǕ Ž ǠȾƭǻȿ

ȝ ǦɆȵɀȮƩǟ ǦȢǤȎȱǟ ǧǟǽ ȿǕ ǦȍǠƪǟ ȯǠȶȝɉǠȥ ÛǦȦȲǪǺƫǟ ÛǦɆȱǠƫǟȿ ǦɅǿǟǻɉǟ ǧǟȂȾȲȱ ȼȑȀ

 ȴȅǿȿ ÛȀǝǠȆƪǟ ȰɆȲȪǩȿ ÛǦǝǿǠȖȱǟ ǧɍǠƩǟ Ȝȵ ȰȵǠȞǪȲȱ ǥǿǼȪȱǟ ȸȵ ǦǱǿǻ ǢȲȖǪɅ ǟǾȽȿ

 ÛɄȅǠȵ )ǦȆȅǘƫǟ ȿǕ ǦȶȚȺȶȲȱ ǦɆȲǤȪǪȆȵ ǧǟǿǠȆȵ.( 

 

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
320 

ǠȾǪȲǞȅǕȿ ǦȅǟǿǼȱǟ ǦȲȮȊȵ 

 ƗǤǩ ɂȲȝ ǨȲȶȝ Ɣȱǟ ǧǟƘȢǪƫǟ ȸȵ ǼɅǼȞȱǠǣ ǧǒǠǱ ǦǮȱǠǮȱǟ ǦɆȦȱɉǟ ȷǕ Ȭȉ ɍ

ǠǄȕǠƴǕ  ȧǟɀȅǕ ȴɆȚȺǩȿ ǦɆȆȥǠȺǪȱǟ ȸȵ ǧǠɅɀǪȆȵ ɂȲȝ ȳɀȪǩ ǥǿǟǻɉǟ Ž ǦȖǤǩȀȵ ǠńǱǽǠƴȿ

 ǦȍǠƪǟ ȣȿȀȚȱǟ ǦȞɆǤȕȿ ÛǦȝǿǠȆǪƫǟ ǦɆȺȪǪȱǟ ǧǟǿɀȖǪȱǟȿ Ûȯǟɀȵɉǟ ȃȿǗǿ ȯǠȪǪȹǟȿ ǧǠǲǪȺƫǟ

 ǧǠȾǱɀǩ ǧǟǽ ǧǟǒǟȀǲȡ ƂǙ ǧǠȆȅǘƫǟȿ ǧǠȶȚȺƫǟ ǨȾǱɀǩ ǼȪȥ ȼɆȲȝȿ ÛȰȶȞȱǟ ǦǞɆǣ Ž

ȺǪȱǟ ǒǟǻɉǟ ǧǠɅɀǪȆȵ ɂȲȝ ǦɆǵɎȍǙ ɀɆȶɆȖȺǪȱǟ ȰȭǠɆȾȲȱ ǦɅǿȿǻ ǦȞǱǟȀȵ ȯɎǹ ȸȵ ɄȶɆȚ

 Ȝȵ ɂȉǠȶǪɆȱ ǦɆȪǤȱǟ ǒǟǻǕ ƙȆƠȿ ÛƙȦșɀƫǟ ǻǼȝ ȐȦǹ Ȭȱǽ ǢȲȖǩ Ǽȩȿ ÛǠȾȲȶȝ ǧǠɆȱǓȿ

 ȔǣȀȱ ǒǟǻɉǟ ǥǿǟǻǙ ɂȲȝ ȂɆȭȀǪȱǟ Ž ȄɆǝǿ ȰȮȊǣ ȴȽǠȅ ǟǾȽȿ ÛǦȆȅǘƫǟ ǡǠǶȍǕ ǦǶȲȎȵ

ƪǟ țǠȖȪȱǟ Ž ǦȍǠǹȿ ÛǧǠȆȅǘȶȲȱ ɄȶɆȚȺǪȱǟ ǒǟǻɉǟ Ȝȵ ɄȦɆșɀȱǟ ǒǟǻɉǟ ǟǾƬ ȷǠȭȿ ÛȋǠ

 ÛȨȲȖƫǟ) ǦȆȅǘƫǟ Ȱȶȝ ǧǠɆȱǓ ȀɅɀȖǩ Ž ŸǠƶɋǟ Ȁǭɍǟ ȼǱɀǪȱǟ.( 

 ǧǠȆȅǘƫǟ ȤȲǪƯ Ž ǒǟǻɉǟ ǥǿǟǻǙ ǰȾȺȵ ƗǤǩ ǥǿȿȀȒǣ ǧǠǤȱǠȖƫǟ ǧǒǠǱ ǼȪȥ ȼɆȲȝȿ

 ÛǰȾȺƫǟ ǟǾƬ ǦǶǱǠȺȱǟ ǯǽǠȶȺȱǟȿ ÛǦɆȵɀȮƩǟ ǧɍɀǶǪȱǟ ɂȲȝ ǻǠȶǪȝɍǠǣ ÛǦɆȵɀȮƩǟȿ ǦȍǠƪǟ

ǻǙ Ž ǦȍǠƪǟ ǧǠȪɆǤȖǪȱǠȥ ǦǮɅǼƩǟ ǦɅǿǟǻɋǟ ǢɆȱǠȅɍǟ țɀȺǩ ɂȲȝ ȳɀȪǩ Ɣȱǟ ȯǠȶȝɉǟ ǥǿǟ

 ǥǿǟǻɉǟ ƙǣ ǦȩɎȞȱǟ ǦȞɆǤȕȿ ǦȆȅǘƫǟ Ȱȶȝ Ž ŸǠƶɋǟ ƘɆȢǪȱǟ ǫǟǼǵǟ ɂȲȝ ǠőǿǼȩ ǨǪǤǩǟ

 ǥǒǠȦȮǣ ǦɆǱǠǪȹɍǟ ȨɆȪƠ Ž ǦɅǼɆȲȪǪȱǟ ǦɅǿǟǻɉǟ ǢɆȱǠȅɍǟ ȜǱǟȀǩ Ȭȱǽ Ȩȥǟǿȿ ÛƙȦșɀƫǟȿ

 ǡǠǶȍǕ ǧǠȞȩɀǩ Ȝȵ ɂȉǠȶǪɅ ȰȮȊǣ ǦɆȲȝǠȥȿ ǥǿǟǻǙ ȳɀȾȦȵ ȨɆǤȖǩ ǢǱɀǪɅ ȼɆȲȝȿ ÛǦȆȅǘƫǟ

 ǦȲȮȊȵ ǿɀȲǤǩ Ž ȴȽǠȅ ǟǾȽȿ ÛǠȾȺȵ ǦɆȵɀȮƩǟ ǦȍǠǹȿ ÛǦȵǠȞȱǟ ǧǠȆȅǘƫǟ ȰȭǠɆȽ Ž ǒǟǻɉǟ

 :źɇǟ ȄɆǝȀȱǟ ȯǟǘȆȱǟ Ž ǦȅǟǿǼȱǟ 

ÝǦɆȵɀȮƩǟ ǧǠȆȅǘƫǟ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȳɀȾȦȵ ȨɆǤȖǩ ȸȮƹ ȤɆȭ 

:ȼɆǩɇǟ ǦɆȝȀȦȱǟ ǦȲǞȅɇǟ ȼȺȵ ȨǤȺɅȿ 

 ǠɅǼǶǪȱǟ ȁȀǣǟ ǠȵÝǦɆȵɀȮƩǟ ǧǠȆȅǘƫǟ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȼǱǟɀǩ Ɣȱǟ ǧ 

 .ǒǟǻɉǟ ǥǿǟǻǙ ȳɀȾȦƫ ǦȵǠȞȱǟ ǧǠȶȚȺƫǟ ǦɆȱȿǼȱǟ ǧǠȪɆǤȖǩ Ž ǡǿǠǲǪȱǟ Ǡȵ

ǦȅǟǿǼȱǟ ȣǟǼȽǕ 

:ƂǙ ǦȅǟǿǼȱǟ ȣǼő 

¶ .ǦɆȵɀȮƩǟ ǧǠȆȅǘƫǟ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȼǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟ ȁȀǣǟ ɂȲȝ ȣȀȞǪȱǟ
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¶  Ž ǦɆȱȿǼȱǟ ǡǿǠǲǪȱǟ ǡǿǠǲǪȱǟ ɂȲȝ ȣȀȞǪȱǟ ǥǿǟǻǙ ȳɀȾȦƫ ǦȵǠȞȱǟ ǧǠȶȚȺƫǟ ǧǠȪɆǤȖǩ

.ǒǟǻɉǟ

ǦȅǟǿǼȱǟ ǦɆƵǕ 

 ƙȆƠ Ž ǠȽǿȿǻȿ ǒǟǻɉǟ ǥǿǟǻǙ ȳɀȾȦȵ ɂȲȝ ǒɀȒȱǟ ȔɆȲȆǩ Ž ǦȅǟǿǼȱǟ ǦɆƵǕ ȸȶȮǩ

 ɂȲȝ țɎȕɍǟ ȬȱǾȭȿ ÛǨɆȦșɀƫǟȿ ȰȶȞȱǟ ǡǠǶȍǕ ǠȾȺȵ ǼɆȦǪȆɅ ǦɆȲȝǠȦǩ ǦǞɆǣ ȸȶȑ ȰȶȞȱǟ

 Ž ǦȍǠƪǟ ǡǿǠǲǪȱǟĳǩȿ ÛȯȿǼȱǟ ȐȞǣ Ž ǒǟǻɉǟ ǥǿǟǻǙ ǥǿǟǻǙ Ž ǦȍǠǹ ǦɆȶȲȝ ǥǻǠȵ Ƙȥɀ

.ǒǟǻɉǟ 

ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

 ƙǣ ƆɎȪȞȱǟ ȔǣȀȱǟ ɂȲȝ ǼȶǪȞɅ ɃǾȱǟ ƃɍǼǪȅɍǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ȨɆǤȖǩ Ź

 ǒǟǻɉǟ ǥǿǟǻǙ ȳɀȾȦȵ ǧǠȹɀȮƫ ǦȪɆȩǼȱǟ ǦȞǣǠǪƫǟȿ ǦȚǵɎƫǟ ȳǟǼǺǪȅǠǣ Ȭȱǽȿ ÛǰǝǠǪȺȱǟȿ ǧǠȵǼȪƫǟ

ǦȪǣǠȆȱǟ ǦɆȶȲȞȱǟ ǧǠȅǟǿǼȱǟ ǦȞǱǟȀȵ ȯɎǹ ȸȵ 

ǟ ǿǠȕɋǟ:ɃȀȚȺȱ 

 ǻǿǟɀƫǟ ǥǿǟǻǙ ǿɀȖǩ ȰǵǟȀȵ ÛǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳɀȾȦȵ ȰȎȦȱǟ ǟǾȽ ȸȶȒǪɅ

.ǒǟǻɉǟ ǥǿǟǻǙ ǧǠȹɀȮȵȿ ȣǟǼȽǕ ÛɄȦɆșɀȱǟ ǒǟǻɉǟ ǥǿǟǻǙ ÛǦɅȀȊǤȱǟ 

ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳɀȾȦȵ 

      ȸȵ ǳǠǲȺȱǟ ȨɆȪǶǪȱ ǦȆȅǘƫǟ ǥǿǼȩ ȀɅɀȖǩ ɂȲȝ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ǦȦȆȲȥ ȳɀȪǩ

ȱǟ ȀȎȺȞȱǟ ȯɎǹ ǥǻǼȞǪƫǟ ǧǠȹǠȮȵɉǟ ƘǺȆǩ ȯɎǹ ȸȵ ÛƙȦșɀƫǟ ǿǻǠȭ ȼȲǮƹ ɃǾȱǟȿ ɃȀȊǤ

 ǧǻǼȞǩ Ǽȩȿ ÛǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɉǟ ȴȝǼȱ ǥǼɅǼƨǟ ǧǟƎƪǟ ȸȵ ǥǻǠȦǪȅɍǟ ȂɅȂȞǪȱ

ǦɆǱǿǠǹȿ ǦɆȲǹǟǻ ǦɆǞɆǣ ǧǟƘȢǪƞ ǠȾȕǠǤǩǿɍ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ǧǠȦɅȀȞǩ Û ǦɆȲȶȝ ɄȽȿ

ƫǟ ȐɅɀȞǩȿ ǢɅǿǼǩȿ ǡǠȆǪȭǟ ǠƬɎǹ ȸȵ ȴǪɅ ȴȾǪǶȍȿ ȰȶȞȱǟ Ž ȴőǠȩɎȞǣ ȳǠȶǪȽɍǟȿ ƙȦșɀ

ǦȱǟǼȞȱǟ ȨɆȪǶǪǣ ǦȪȲȞȺƫǟ ǿɀȵɉǟȿ ȴȾǪȵɎȅȿ) ǠȾȥȀȞɅȿ ÛBoxall & Purcell, 2016 :ǠŒǕ (

 ǿǻǟɀȮȱǟ ȯɎǹ ȸȵ ǦȶȚȺƫǟ ȼǱǠǪƠ ɃȀȊǣ ǒǟǻǕ ȨȲƪ ǥǿǟǻɋǟ ǠȽǠȺǤǪǩ Ɣȱǟ ǦɆȲȶȞȱǟ

.(ǦȲȵǠȞȱǟ ɃǼɅɉǟ )ǦɅȀȊǤȱǟ 

) ȨȲȖƫǟ ɁȀɅ ƙǵ Ž :ǠŒǕ ( ǦȺȶȒǪƫǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǦȖȊȹǕ ȜɆƤ

 ǦɆȝǠȶǪǱɍǟȿ ǦɆȹɀȹǠȪȱǟȿ ǦɅǻǠȎǪȩɍǟ ǠőǠɆȱɀǞȆƞ ȳɀȪǩȿ ǦɆȲɆȢȊǩȿ ǦɆǲɆǩǟȀǪȅǟ ȤǝǠșȿ
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 ſǠȎȵ ƙǣ ȴȡǠȺǪȱǟȿ ȰȵǠȮǪȱǟ ȨɆȪǶǪȱ ǦɅǾɆȦȺǪȱǟȿ ǦɅǿǠȊǪȅɍǟ ǿǟȿǻɉǟ Ǝȝ ǦɆȩɎǹɉǟȿ

.ǦȆȅǘƫǟȿ ǻǟȀȥɉǟ 

ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ǿɀȖǩ ȰǵǟȀȵ 

 ǥǿǟǻǙ ǧǿɀȖǩ ȼȞȵ ȰȵǠȞǪȱǟ ȴǪɅ ǟńǻǿɀȵ ɀȽ ɃȀȊǤȱǟ ȀȎȺȞȱǟ ȷɀȭ ȸȵ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ

 ÛǠȾȝǠǤȉǟ Ǣƶ ǧǠǱǠǵȿ ǧǠǤȡǿȿ ǿɀȞȉȿ ȯɀɆȵ ȿǽ ȷǠȆȹǙ ȼȹɀȭ ƂǙ (ƃǓ) ɃǼɆȲȪǩ ǡɀȲȅǖǣ

 Ǽȩȿ ÛǦȆȅǘƫǟ ǡǠǶȍǕ ȰǤȩ ȸȵ ǠȾȪɆȪƠ Ž ǡɀȡȀƫǟ ǰǝǠǪȺȱǟ ɂȲȝ ȂɆȭȀǪȱǟ ƗȞɅ ǟǾȽ ƃǠǪȱǠǣȿ

ǦɆȱɀƽ ȀǮȭǕ ƖȞȵ ƂǙ ǠȾȵɀȾȦȵ ȰȪǪȹǟ  ǦȭǿǠȊƫǟȿ ɁɀǪȆƫǟȿ ȷɀȶȒƫǟȿ ȰȮȊȱǟ ɂȲȝ ȂȭȀɅ

 ǦɆȅǠɆȅȿ ǦɅǻǠȎǪȩǟȿ ǦɆȩɎǹǕȿ ǦɆȝǠȶǪǱǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ɂȞȆǩ ɄȽ ƃǠǪȱǠǣȿ ÛǦɆǣǠƶɋǟ

 ÛȰɆȅǿɀɆǣ ȿ ȰȆȭɀǣ )ǠŏǠǶȍǕȿ ǠȾȲȶȝ ǦȞɆǤȕȿ ǦȆȅǘƫǟ ȧǠɆȅȿ ǿǠȕǙ ȸȶȑ.( 

Ǡƫǟ ȷȀȪȱǟ ǧǠȺɆǭɎǮȱǟ ǦɅǟǼǣ ƂǙ Ƀǿǟǻɉǟ ȔȶȺȱǟ ǟǾƬ ǧǠɅǟǼǤȱǟ ǻɀȞǩȿ ǦȍǠǹ Ʉȑ

 ȷȿǘȉ Ž ȴǪő ǧǠȆȅǘȵ ǧȀȾș ǼȪȥ ÛƂȿɉǟ ǦɆƫǠȞȱǟ ǡȀƩǟ ǼȞǣ ÛǦɆȕǟȀȩȿƘǤȱǟ ǿɀȾș Ȝȵ

 ȣǼő Ɣȱǟ ǧǠȶɆȲȞǪȱǟȿ ƙȹǟɀȪȱǟ ȸņȅ ƂǙ ǦɆǣȀȢȱǟ ǧǠȵɀȮƩǟȿ ȯȿǼȱǟ ȀȖȑǟ ǟǾȽȿ ÛƙȲȵǠȞȱǟ

 ɂȲȝ ǦȚȥǠǂǟȿ ƙȲȵǠȞȲȱ ǦɆȺȵɉǟȿ ǦɆǶȎȱǟ ǧǠǱǠɆǪǵɍǟ ȨɆȪƠȿ ȰȶȞȱǟ ȣȿȀș ƙȆƠ ƂǙ

 Ȝȵ ȴȾȩɀȪǵ ǥǿǟǻɊȱ ǿɀȲɅǠǩ ǦɅȀȚȹ Ž ǦȲǵȀƫǟ ȻǾȽ ǧȀǭǖǩ Ǽȩȿ ÛȴőɎǲȅ Ž ȗǠȦǪǵɍǟ

) ǦǮɅǼƩǟ)ƎɆȥ ɁǼȱ ǦɆȕǟȀȩȿƘǤȱǟ ǦȅǿǼƫǟȿ Û( ȏȿǠȦǪȱǟ ǦȲǵȀȵ Ż  Û(

 ǦɆȱǠȶȞȱǟ ǧǟǻǠǶǪȱǟȿ ǧǠǣǠȪȺȱǟ ȓɀȢȑ ǧǼɅǟȂǩ ǬɆǵ ÛǦɆȹǠǮȱǟ ǦɆƫǠȞȱǟ ǡȀƩǟ ǼȞǣ ǦȵȿǠȆƫǟȿ

Ǖ ǟǾȽȿ ÛȯǠȶȞȱǟ ȧɀȪǵ ȋɀȎƝ ȏȿǠȦǪȲȱ ȀɅɀȖǪȱ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ɄȎȎǺǪȵ ǿɀȾș ƂǙ Ɂǻ

) ƙȲȵǠȞȱǟ ȀɅɀȖǩȿ ǦɆȺȾƫǟ ǧǠȩǠɆȆȱǟ.( 

        ǧǠɆȺȪǪȱǟȿ ȧǟɀȅɉǟ ɀƴ ɂȲȝ ǦȶǝǠȪȱǟ ƃǠȞȱǟ ǒǟǻɉǟ ǦȲǵȀȵ Ȭȱǽ ǼȞǣ ǧǒǠǱ Ż

ɀǶǪȱǟȿ ÛŽȀȞƫǟ ȯǠƫǟ ȃǕȀȱǟ Ž ȳǠȶǪȽɍǟ ǬɆǵ ÛǦƫɀȞȱǟ ǦȦȆȲȥȿ ǦɆȆȥǠȺǪȱǟ ȼȺȶȒǪƫǟ ɀƲ ȯ

 ǧǿȀȩ ǼȪȥ ȼɆȲȝȿ ÛǦɆȆȥǠȺǪȱǟ ǥȂɆƫǟ ȨɆȪƠȿ ǦɅǿǟȀȶǪȅǟ ǥǻǠɅȁȿ ÛǦȥȀȞƫǟ ǧǠɅǻǠȎǪȩǟ

 ǦɆƹȀȵɉǟ ǦɆȞȶƨǟ  Ž ǻǟȀȥɉǟ ǥǿǟǻǙ ȰƮ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ɂȶȆȵ ȯɎǵǙ

 ÛɃǼȝǠȆȱǟ ) ɄȑǠƫǟ ȷȀȪȱǟ ǧǠȺɆȞȆǪȱǟ ȤȎǪȺȵ.( 

)ǦȍȀȦȱǟȿ ǦɆȞȥǟǼȱǟȿ ÛǥǿǼȪȱǟ ǿǠȕǙ ǼȞɅȿȮƫǟ ȴȾȦȱ ( ǧǠȅǠɆȆȱ ǦɆȅǠȅɉǟ ǧǠȹɀ

 ǦɅȀȚȺȱǠǣ ǨɆƧ ǼȪȥ ȼɆȲȝȿ ÛǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻɋ ȃǠȅɉǟ ȨȲȖȺƫǟ ɀȽ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ

 )ǦɆȩɀȦȱǟ ǦɆȲǹǟǼȱǟ ǻǿǟɀƫǟ ǦɆƵǕ ȴȚȞǩ ǻǿǟɀƫǟ ɂȲȝ ǦɆȺǤƫǟ ȴɆȪȱǠȥ Û(
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ǭǖǪȲȱ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ǧǠȅǿǠư ȰǹǼǪǩ ȼɆȲȝȿ ÛǦɆȆȥǠȺǩ ǥȂɆȵȿ ǦȥǠȒȵ ǦȶɆȪȭ Ž Ƙ

 ǒǟǻɉǟ ƙȆƠȿ ǦǣɀȡȀƫǟ ǰǝǠǪȺȱǟ ȰȒȥǕ ȨɆȪǶǪȱ ƙȦșɀƫǟ ǧǠɆȭɀȲȅȿ ǧǠȽǠƟǟȿ ǧǟǿǠȾȵ

 ǥǿǟǻǙ ǧǠȅǿǠư ȰɆȞȦǪȱ ǟńǻǟǼǪȵǟ ǧǠɆȲȶȞȱǟ ȀǮȭǕ ǧǟǒǠȦȮȱǟ ɂȲȝ ǻǠȶǪȝɍǠȥ ÛǦȆȅǘȶȲȱ ɄȝɀȺȱǟ

 ÛȨȲȖƫǟ )ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ.( 

ɄȦɆșɀȱǟ ǒǟǻɉǟ ǥǿǟǻǙ 

ǥǿǟǻǙȿ ǧǠȆȅǘƫǟ Ǧȶȭɀǵ ƙǣ ȰȝǠȦǪȱǟ ǼȞɅ  ǧǠȽǠƟɍǟ ȴȽǕ ȸȵ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ

 ȣǟǼȽǕȿ ǠȾǪɅǗǿȿ ǠȾǪȦȆȲȥ ȨɆȪƠ ɀƲ ɄȞȆȲȱ ǧǠȶȚȺƫǟ ȯǠȶȝǕ ȔǤȒǣ ǥǼǝǠȆȱǟ

 Ȱȶȝ ǒǠȺǭǟ ǠȾǤɆȲȢǩȿ ȰȶȞȱǟ ǡǠǶȍǕ ſǠȎȵ ȨɆȪƠ ɀƲ ȼǱɀǪȱǟ ǦǲɆǪȹȿ ÛǦɆǲɆǩǟȀǪȅɍǟ

ƙȦșɀƫǟ ſǠȎȵ ɂȲȝ ȂɆȭȀǪȱǟ ȜǱǟȀǩȿ ÛƙɅǿǟǻɋǟ ǿǠǤȭ Ǣǩǟȿǿ ǧǠɅɀǪȆȵ ǥǻǠɅȁȿ ÛǧǠȆȅǘƫǟ 

 ÛƙȦșɀȶȲȱ ɄȦɆșɀȱǟ ȷǠȵɉǟ Ž ȏǠȦƳǟ Ǵȑǟȿ ȰȮȊǣȿ ȀȾș ǼȪȥ ÛǧǠȆȅǘƫǟ Ž ƙȲȵǠȞȱǟȿ

 ÛǦȆȥǠȺƫǟȿ ǦɆȱȿǼȱǟ ǥǿǠǲǪȱǟ ȴǲǵ ǥǻǠɅȁ ǦǲɆǪȹ ǦɆȆȥǠȺǩ ǧǠǞɆǣ ǿɀȾș Ȝȵȿ ÛǢǩǟȿȀȱǟȿ

 Ȱȭ ÛǧɍǠȎǩɍǟȿ ǦɆǱɀȱɀȺȮǪȱǟ ǧǟƘȢǪȱǟȿ Ûȯǟɀȵɉǟ ȃȿǗǿȿ ǧǠǲǪȺƫǟ ȧǟɀȅǕ ǢɆǩȀǩ ǥǻǠȝǙȿ

ȵ ǧǠȆȅǘƫǟ ȸȵ ǢȲȖǩ Ȭȱǽ ǿɀȾș Ž ȄɆǝǿ ȰȮȊǣ ȴȽǠȅ ǟǾȽȿ ÛǠőǠɆȲȶȝȿ ǠȾȲȭǠɆȽ ǦȞǱǟȀ

 ɄȶɆȚȺǩɍǟ ǒǟǻɉǟ Ȝȵ ɄȦɆșɀȱǟ ǒǟǻɉǟ Ȕǣǿ ɂȲȝ ǠȾǪȦȆȲȥ ȳɀȪǩȿ ÛǧǠȆȅǘƫǟ Ž ǒǟǻɉǟ ǥǿǟǻǙ

) ǧǠȆȅǘȶȲȱ.( 

     ɄȑǠƫǟ ȷȀȪȱǟ ǧǠȺɆȹǠȶǮȱǟ ǥȀǪȥ Ž ȀȾș ǬɆǵ ÛǠǄǮɅǼǵ ǠńȵɀȾȦȵ ǒǟǻɉǟ ǥǿǟǻǙ ǼȞłǩ

ȳɀȾȦƞ  ÛƃǠǮȵ ȰȮȊǣ ȴőǟǿǼȩ ȳǟǼǺǪȅǟ Ǝȝ ȴȽǿǟȿǻɉ ƙȦșɀƫǟ ǒǟǻǟ ɂȲȝ ȳɀȪɅ ÛȔɆȆǣ

 ǼǵǕ ɄȽȿ ÛǦȆȅǘƫǟ ȣǟǼȽǕ ȨȪƠ Ɣȱǟ ǦɆȝɀȑɀƫǟ ƘɅǠȞƫǟȿ ȣǟǼȽɉǟ ȁȿǠƟ ȿǕ ȨɆȪƠ ȣǼŏ

 ȣǟǼȽǕ Ȕǣǿ Ǝȝ ǦȆȅǘȶȲȱ ǦȵǠȞȱǟ ȣǟǼȽɉǟ ȴȝǼǩ Ɣȱǟ ǦɆǲɆǩǟȀǪȅɍǟ ǥǿǟǻɋǟ ǢɆȱǠȅǟ

ǦȆȅǘƫǟ ǦȱǠȅǿ Ȝȵ ǦȆȅǘƫǟ ȯǠȶȝ ȣǟǼȽɉǟ ȨɆȪǶǪȱ ȣǼȾɅ ǠńɆȺȥȿ ǠńɅǿǟǻǟ ȰȵǠȮǪȵ ȳǠȚȹ ɄȽȿ Û

 ƗȞɅ ǟǾȽȿ ÛȂɆȶƫǟȿ ɄȝɀȺȱǟ ǒǟǻɉǟ ǡǠǶȍǕ ȂɅȂȞǩȿ ÛǠȾȪɆȪƠ ɂȲȝ ȰȶȞȱǟ ǦɆȦɆȭ ȴɆɆȪǩȿ

 ǠńɆȲȶȝ ǦȅɀȶȲȵ ȨǝǠȪǵ ƂǙ ÛɄǲɆǩǟȀǪȅɍǟ ɁɀǪȆƫǟ ɂȲȝ ǦɅȀȚȺȱǟ ȣǟǼȽɉǟȿ ǧǠɅǠȢȱǟ ǦƤȀǩ

) ƙȦșɀƫǟ ȣǼȾǪȆǩȿ ÛɃǾɆȦȺǪȱǟ ɁɀǪȆƫǟ ɂȲȝ.( 

      ǦɆȶȲȞȱǟ ǰȽǠȺƫǟ ȴȽǕ ɄȽ Ɣȱǟȿ ÛȣǟǼȽɉǠǣ ǥǿǟǻɉǟ ȸȵ ǒǟǻɉǟ ǥǿǟǻǙ ǧȀȾș Ǽȩȿ

 ɂȲȝ ȂɆȭȀǪȱǟ ǢȲȖǪǩ ɄȽȿ ÛǦɆȝɀȑɀƫǟ ȣǟǼȽɉǟ ɂȲȝ ǟăǒǠȺǣ ǦɆȝɀȹ ǰǝǠǪȹ ȨɆȪƠ Ž ǦȖǤǩȀƫǟ

ƫǟ ǻǿǟɀƫǟ ȳǟǼǺǪȅǠǣ ǧǠǱǠǪȺȱǟ ȰȒȥǕ ƂǙ ȯɀȍɀȱǟ ȰǱǕ ȸȵ ȨɆȪǶǪȲȱ ǦȲǣǠȪȱǟ ȣǟǼȽɍǟ ÛǦǵǠǪ
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 ǦɆȦɆșɀȱǟ ǧǠɅǠȢȱǟ ȨɆȪƠ ȯɎǹ ȸȵ ȣǟǼȽɉǠǣ ǥǿǟǻɋǟ Ȝȵ ǒǟǻɉǟ ǥǿǟǻǙ ǨȞȕǠȪǩ ǼȪȢȥ ȼɆȲȝȿ

 ȨȶȞȱǟ ɂȲȝ ȂȭȀǩ ǠŒǖǣ ǒǟǻɉǟ ǥǿǟǻǙ ȂɆȶǪǩȿ ÛɄȦɆșɀȱǟ ȀɅɀȖǪȱǟȿ ǦɆȶȺǪȱǟ ȣǟǼȽǕȿ ÛǥȂɆȶƫǟ

 ǦȾǱ ȸȵ ɄǲɆǪȱȀǪȅɍǟȿ ɃǻȀȦȱǟ ǒǟǻɉǟ ƙǣȿ ÛǦȾǱ ȸȵ ǦȆȅǘƫǟȿ Ȥșɀƫǟ ƙǣ ɄȦɆșɀȱǟ

ǟǾȽȿ ÛɁȀǹǕ  ƙȦșɀƫǟ ǦȥǠȭ ɂȲȝ ȨǤȖǩ ȬȱǾȭ ɄȽȿ ÛǦȵǟǼǪȅɍǟ ɂȲȝ ǥǿǼȪȱǟ ȬȲǪƢ ǠȾȲȞǱ

 ȄɆɅǠȪȵ ɂȲȝ ǼȶǪȞǩ Ɣȱǟȿ ÛȣǟǼȽɉǠǣ ǥǿǟǻɋǟ Ž ȯǠƩǟ ɀȽ Ǡȶȭ ǥǿǟǻɉǟ ɂȲȝ ȔȪȥ ȄɆȱȿ

 ǼȝǠȅ ǟǾȽȿ ÛǦɆȝɀȺȱǟȿ ǦɆȶȮȱǟ ȄɆɅǠȪƫǟ Ȱȭ ȸȶȒǪǩ ǒǟǻɉǠǣ ǥǿǟǻɋǟ ƙǵ Ž ÛǦɆȶȮȱǟ ǒǟǻɉǟ

ȵ ȸȵ ǧǠȆȅǘƫǟ ȂɆȭȀǩ ȯɀƠ ɂȲȝ )ƙȦșɀƫǟ ƙȮƢȿ ȀɅɀȖǩ ƂǙ ÛƃǠƫǟ ǒǟǻɉǟ ǿǠɆȞ

.( 

ǒǟǻɉǟ ǥǿǟǻǙ ǧǠȹɀȮȵȿ ȣǟǼȽǕ 

 ȀɅɀȖǩȿ ǦɆȶȺǪȱ ǻǠƨǟ ɄȞȆȱǟȿ Ûǒǟǻɉǟ ƙȆƠ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȣǟǼȽǕ ȰǮȶǪǩ

 ǧǟǿǼȩ ǿǠȶǮǪȅǟȿ ÛȸɅǼɆȦǪȆƫǟȿ ǦȩɎȞȱǟ ǡǠǶȍǕ ǧǠȞȩɀǩ ǦɆǤȲǩ ɀƲ ȻǠƟɍǟȿ ÛƙȦșɀƫǟ

Ž ǦȭǿǠȊƫǟȿ ȰȍǟɀǪȱǟ  ǧǠɅǠȢȱǟ ƂǙ ȯɀȍɀȱǟ ǦɆǱɀȱȿǼɅǕ ȰȒȦǣ ǦɆȶǪƩǟ ǠɅǠȒȪȱǟ ȜɆƤ

ȨȦǪƫǟ ȣǟǼȽɉǟȿ  ǿǟǼȍǕȿ ǿǠǤǱɋǟ ȸȵ ǠǄȱǼǣ ȨȥǟɀǪȱǟ ɂȲȝ ȳɀȪǩ ǥǿǟǻǙ ɄȽ ƖȞƞ ÛǠȾɆȲȝ

.Ȁȵǟȿɉǟ 

 ȣǟǼȽǕ ȸȵ ǖȊȺɅ ǦɆȦɆșɀȱǟ ȳǠȾƫǟ ǒǟǻǕ ȷǕ Ǽȭǘǩ ȰǵǟȀȵ ȸȵ ǒǟǻɉǟ ǥǿǟǻǙ ȷɀȮǪǩȿ

 ȣǟǼȽɉǟ ȴǱȀǪǩ ǦɅǻȀȦȱǟ ȣǟǼȽɍǠȥ ÛǦȆȅǘƫǟ ǦȞǱǟȀƫǟ ȬȱǾȭȿ ÛȜȩǟȿ ƂǙ ǦɆǲɆǩǟȀǪȅɍǟ

 ɂȲȝ ǢǩǟȀȱǠǣ ȔǤǩȀǩ Ǽȩ ǰǝǠǪȺȱǠȥ ÛȤȞȒȱǟȿ ǥɀȪȱǟ ȓǠȪȹ ǻǼƷ ɃɀȺȅ ȴɆɆȪǩ ɂȲȝ ǦȶǝǠȪȱǟ

 ǠńȹɀȮȵ ǦȆȅǘƫǟ Ž ȣǟȀȕɉǟ ȜɆȶƨ ɄȲȶȞȱǟ ȓǟȀƳɍǟ ȰǮƹȿ ÛǦȆȅǘƫǟ ǧǠɅɀǪȆȵ ȤȲǪƯ

) ȰȮȊȱǟ ȰǮƹȿ ÛǠńȵǠȽ) ȼȞȑȿ Ǡȶȭ ǒǟǻɉǟ ǥǿǟǻǙ ǦɆȲȶȝ ȰǵǟȀȵ (

.( 
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) ȰȮȊȱǟ) ȼȞȑȿ Ǡȶȭ ǒǟǻɉǟ ǥǿǟǻǙ ǦɆȲȶȝ ȰǵǟȀȵ (.( 

 

) ȰȮȊȱǟ ǴȑɀɅ ȔɆȖǺǪȱǟ) ȸȶȒǪǩ ǦȲȵǠȉ ǒǟǻɉǟ ǥǿǟǻǙ ȳǠȚȹ ǧǠȹɀȮȵ ȷǕ (

  .(ȀȶǪȆƫǟ ƙȆǶǪȱǟȿ ÛȀȶǪȆƫǟ ƇɀȪǪȱǟ ÛǾɆȦȺǪȱǟ ÛȴɆȚȺǩɍǟ ÛɄǲɆǩǟȀǪȅɍǟ 

 ǦȅǟǿǼȱǟ ǰǝǠǪȹ ǦȊȩǠȺȵȿ ȏȀȝ 

ȱǟÝǦɆȵɀȮƩǟ ǧǠȆȅǘƫǟ Ž ǒǟǻɉǟ ǥǿǟǻǙ ȼǱǟɀǩ Ɣȱǟ ǧǠɅǼǶǪȱǟ Ǡȵ :ȯȿɉǟ ȯǟǘȆ 

 ǼɅǼƠ Ȭȱǽ ǼȞǣ źǖɅ Ż Ûǒǟǻɉǟ ǥǿǟǻǙ ȧɎȖȹǟ ȃǠȅǕ ǠȾȶɆȩȿ ǠőǠɅǠȡȿ ǦȆȅǘƫǟ ǦȱǠȅǿ ǼȞłǩ

 ÛŸǠƶǙ ȰȮȊǣ ǠȾȶȝǼǩȿ ǦȆȅǘƫǟ ǦȱǠȅǿ ȄȮȞǩ Ɣȱǟȿ ÛǦɆǲɆǩǟȀǪȅɍǟ ǦȶȚȺƫǟ ȣǟǼȽǕ

ɂȲȝ ƙȦșɀƫǟ ǧǠȞȲȖǩ Ž ǠȾȖǣǿȿ  ȸȵ ȸȮȱȿ ǠǄȲȾȅ ȻǼƱ Ǽȩ ǠńɅȀȚȹ ǟǾȽȿ ÛɃǻȀȦȱǟ ɁɀǪȆƫǟ

 ÛǠńǤȞȍ ǟńȀȵǟ ǼȞłɅ ǦǶȑǟȿ ȣǟǼȽǕ ƂǙ ǦȆȅǘƫǟ ǦɆǲɆǩǟȀǪȅǟ Ž ȯɀǶǪȱǠȥ ǦɆȪɆǤȖǪȱǟ ǦɆǵǠȺȱǟ

:źɇǟ Ž ȰǮȶǪǩ ǧǠɅǼǶǪȱǟ ȸȵ ǦȲƤ ǒǟǻɉǟ ǥǿǟǻǙ ȳǠȚȹ ȨɆǤȖǩ ǨȾǱǟȿ ǼȪȥ ȼɆȲȝȿ 
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   :ǥǼǝǠȆȱǟ ǦɅǿǠɆȞƫǟ :ǠǄȱȿǕ 

       ǦɆƵǕ ȴȡǿ ǦȲȎǶǪƫǟ ǦȞȦȺƫǟ ǿǟǼȪȵ ǻǼƠ Ɓ ǦɆȶȲȞȱǟ ǧǠȅǟǿǼȱǟ ȷǕ ɍǟ ǒǟǻɉǟ ǥǿǟǻǙ

 ǼȶǪȞɅ ɍ Ǽȩ ɃǼɆǵɀǪȱǟ ǿɀȚȺƫǠȥ ÛǦȆȅǘƫǟȿ ƙȦșɀƫǟ ǥǿǟǻɋ ǦȲɆȅȿ ǠȽǿǠǤǪȝǠǣ ǒǟǻɉǟ ǥǿǟǻǙ

 ǦȦȲǪǺƫǟ ȧǟɀȅɉǟ ƘǭǖǪǣ ȳǠȶǪȽɍǟ ǦȲȩ Ȭȱǽ ȴȝǼɅ Ǡȵȿ ÛɄȆȅǘƫǟ Ȝȩǟɀȱǟ Ž ſǠȎƫǟ ǻǼȞǩ ɂȲȝ

ǟ ǧǠȩɎȝ ȳǠȚȹ ɂȲȝ ÛǥǼǶǪƫǟ ǦȮȲȶƫǟȿ ÛǦɆȮɅȀȵɉǟ ǥǼǶǪƫǟ ǧǠɅɍɀȱǟ ȰǮȵ ȯȿǼȱǠȥ ÛƙȦșɀƫ

 ȃǠȅɉǟ Ž ǥǼȶǪȞƫǟ ȯǠȶȞȱǟ ǥǿǟǻǙ ǦȶȚȹǖǣ ȂɆȶǪǩ ǠȽǼƱ ǦɆȱǠƧǕȀȱǟ ǦɅȀȚȺȱǟ ƖǤǪǩ Ɣȱǟ

 Ȁǭǖǩ ȰȪɅ ȬȱǾȭȿ Ûǒǟǻɉǟ ȀȎȺȝ ǢǩǟȿȀȱǟ ȸȶȒǪǩ ǬɆǵ ǧǠȩǠɆȆȱ ǠǄȪȥȿȿ ȧɀȆȱǟ ǧǟǿǠȉǙ ɂȲȝ

ȪɅ Ɣȱǟ ǠɆȹǠƫǠȭ ȯȿǻ Ž ǦȶȚȹɉǟ Ž ǒǠȪǤȱǟ ǥǼȵ ǥǻǠɅȂȥ ÛȧɀȆȱǟ ȣȿȀș ɂȲȝ ǠȽǻǠȶǪȝǟ Ȱ

 ǦɆȵǼȩɉǟ ɂȲȝ ǢǩǟȿȀȱǟ ȰɆƢȿ ÛǠȾɆȦșɀƫ ǧǠȆȅǘƫǟ ǿǠȶǮǪȅǟ ǦɆȱǠȶǪǵǟ ȸȵ ǼɅȂɅ ǦȦɆșɀȱǟ

  ǒǟǻɉǟ ȸȵ ǠǄȱǼǣ .(

.ǒǟǻɉǟ ǥǿǟǻǙ ǦɆȲȶȝ ǧǠȹɀȮȵ ƙǣ ȔǣǟȀǪȱǟ ǦɅǻȿǼƮ :ǠńɆȹǠǭ 

 ǰȵǻ ɂȲȝ ǦȶǝǠȪȱǟ ǯǽǠȶȺȱǟ ȂǲȞǩ Ǽȩ Ž ǢǤȆȱǟ ɁȂȞłɅ Ǽȩȿ Ûǒǟǻɉǟ ǥǿǟǻǙ ȀȍǠȺȝ

 Ȝȵ ǒǟǻɉǟ ȴɆɆȪǩ ǰȵǼɅ ȃǠȅɉǟ ɄȦȥ ÛǦȖȊȹɉǟ ƙǣ ǰȵǼȱǟ ɂȲȝ ǥǿǼȪȱǟ ȳǼȝ ƂǙ Ȭȱǽ

 ƃǠǪȱǠǣȿ ÛǦȵǠȞȱǟ ǦɆȶɆȚȺǪȱǟ ȣǟǼȽɉǠǣ ǦɅǻȀȦȱǟ ȣǟǼȽɉǟ ȔǣȀǩ ǬɆƜ Ûǒǟǻɉǟ ȔɆȖơ

ɀȝ Ž ǦȲǮȶǪƫǟ ȣǟǼȽɉǟ ȬȲǩ ƙǣ ȔǣȀȱǟ ȷǠȶȒȱ ǳǠǲȺȱǟ Ȝȥǟȿǻ Ȁȵɉǟ ǢȲȖǪɅ ǦɅǾȢǪȱǠȵ Ȱȵǟ

 ȷǕ ǧǠȆȅǘƫǟ ȫǿǼǩ ȷǕ ɃǿȿȀȒȱǟ ȸȵȿ ÛǠȾȶɆɆȪǩȿ ǦɆȎǺȊȱǟ ǦɆȶȺǪȱǟ ȔȖǹȿ ǦȞǱǟȀȱǟ

ȏǿǠȞǪȵ ȰȮȊǣ ǦȦȲǪƯ ǧǠȽǠƟǟ Ž ǨǪȊǪǩ ǥǿɀȎǣ ȿǕ ȨȅǠȺǪȵ ȰȮȊǣ ƘȆǩ ǧǠȅǿǠȶƫǟ 

).( 

   ɄǲɆǩǟȀǪȅɍǟ ǼȩǠȦȱǟ :ǠǄǮȱǠǭ 

    ǩǟȀǪȅɍǟ ǠȾȖȖǹ ǾɆȦȺǩ Ž ǧǠɅǼƠ ǧǠȆȅǘƫǟ Ȱȶȝ ȼǱǟɀɅ ȷɉ ÛǦɆǲɆ

 ǧǠɆǲɆǩȀǪȅɍǟ ƙǣ ǠǄȩȀȥ ȫǠȺȾȥ ÛɄȪȖȺƫǟ ȔɆȖǺǪȱǟ ȸȝ Ǡńȶǝǟǻ ǰǪȺǩ ɍ ȰȶȞȱǟ ǧǠɆǲɆǩǟȀǪȅǟ

 ǿɀȾȚȱ ǦɆȱǠȶǪǵǟ ȫǠȺȽȿ ÛǦǝǿǠȖȱǟȿ ǥǻɀȎȪƫǟ ǧǠɆǲɆǩǟȀǪȅɍǟ ƙǣȿ ÛǦȪȪǂǟ Ƙȡȿ ǦȪȪǂǟ

 ǦɆƶǿǼǩ ǦɆȲȶȝ ȸȶȑ ǿɀȖǪǩ Ǽȩȿ ÛɃǼɆȲȪǪȱǟ ȔɆȖǺǪȱǟ ȜǤǪǩ ɍ Ɣȱǟ ǧǠɆǲɆǩǟȀǪȅɍǟ ȐȞǣ

 ǠǄȪȥȿ ǥǿǟǻǙ ǦɆȲȶȝ ȷǖȥ ȼɆȲȝȿ ÛǦȦȲǪǺƫǟ ǦɆȩǠɆȆȱǟ ȰȵǟɀȞȱǟ ƙǣ ȰȝǠȦǪȱǟȿ Ȝȩǟɀȱǟ ȰȵǟɀȞȱ

 ȣǟǼȽɉǟ ǦƤȀǩ ǦɆȲȶȝ ǠŒɀȮȱ ɄǲɆǩǟȀǪȅɍǟ ǼȩǠȦȱǠǣ ɂȶȆɅ ǟǾȽȿ ȼȾǱǟɀǩ ǒǟǻɉǟ

 ÛȨȲȖƫǟ) ǦɅǾɆȦȺǩ ǦɆȦɆșȿ ȣǟǼȽǕ ƂǙ ǦȆȅǘȶȲȱ ǦɆǲɆǩǟȀǪȅɍǟ  .(
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ǒǟǻɉǟ ȃǠɆȩ ǧǠǣɀȞȍ 

Ƚ ȃǠɆȪȲȱ ǦȲǣǠȪȱǟ ȣǟǼȽɉǟ ǦȍǠƪǟ ǦǞɆǤȱǟ ǨȹǠȭ ǟǽǙ ǦȍǠǹ ǠȾȅǠɆȩ Ž ǦǣɀȞȍ ȫǠȺ

 ǦɆȱǠȶǪǵǟ ǻɀǱȿ Ȝȵ ǿǟȀȪǪȅɍǟ Ž ȂɆȶǪǩ ǦɆȱǠƩǟ ȰȶȞȱǟ ǧǠǞɆǣ ȷǕ ɍǟ ÛǥȀȪǪȆȵ Ƙȡ ȰȶȞȱǟ Ž

 ǼɅǼƠ ɀƲ ȼǱɀǪȱǟ ǦȆȅǘƫǟ ȸȵ ǢȲȖǪɅ ǟǾȽȿ ÛȰǤȪǪȆƫǟ ǢȅǠȺǩ ɍ Ǽȩ ǦɆȱǠƩǟ ȣǟǼȽɉǟ ȷǕ

ȶɆɆȪǩ Ǣƶȿ ÛȣǟǼȽɉǟ ȨɆǤȖǪȱ ǦǤȅǠȺȵ ǦɆȺȵȁ ǥȀǪȥ)ǦǣɀȲȖƫǟ ǧǟƘɆȢǪȱǟ ǫǟǼǵɉ ǠȾ

.( 

 ǒǟǻɉǟ ȃǠɆȩ Ž ǦɆȝɀȺȱǟ 

 ȷǕ ǠȾȺȵ ǢȲȖǪɅ ǟǾȽȿ Ûǒǟǻɉǟ ǥǿǟǻǙ ǦɆȲȝǠȥ ǦȆȅǘȶȲȱ ȨȪǶǪɅ ǒǟǻɊȱ ɄȝɀȺȱǟ ȃǠɆȪȱǟ

 ǥǿǟǻǙ ǧǠȅǿǠư ƙǣ ǦȲȍ ȿǕ ǦȩɎȝ ǻɀǱȿ ǧǠǤǭɍ ȼȅǠɆȩ ȸȵ ȸȮȶǪǪȱ ǒǟǻɉǟ ǦɆȝɀȹ ǿǠǪơ

 ȋǠƪǟ ǒǟǻɉǟȿ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ÛǦȲȎȱǟ ȬȲǩ ǨǤǮǩ ǦɆȞȖȩ Ǧȱǻǟ ȀȾȚǩ Ɓ ȷǕȿ ÛǦȆȅǘƫǠǣ

 ɄȆȅǘƫǟ ǒǟǻɉǟ ɂȲȝ ŸǠƶǙ ȃǠȮȞȹǟ ȨȪƷ ȣɀȅ ɃǻȀȦȱǟ ǒǟǻɉǟ ƙȆƠ ȷǕ ȀȚȺȱǟ ȣȀȎǣȿ

 ɂȲȝ ȼȪɆȪƠ ȴǪɅǠȵ ȷɍ ǼɆȪȞǪȱǠǣ ȂɆȶǪǩ ǦȪɅȀȖǣ ȀǮȭǕ ȷǠȭ ȷǕȿ Ȭȱǽ ǼȭǘɅ Ȝȩǟɀȱǟ ȷǕ ɍǟ

 ɄȆȅǘƫǟ ǒǟǻɉǟ ƙȆƠ ƗȞɅ ɍ ɄǝȂƨǟ ɃǻȀȦȱǟ ɁɀǪȆƫǟ ȔǤǩȀǩ Ɓ ǟǽǕ ǦȍǠǹ ɄȲȮȱǟ

) ǦȶȚȺƫǟȿ ǥǿǟǻɋǟȿ ȨɅȀȦȱǟ ȣǟǼȽǕ Ȝȵ ɃȀȽɀǱ ȰȮȊǣ ȤǝǠșɀȱǟ  .( 

  ǒǟǻɉǟ ȃǠɆȩ ǰǝǠǪȹ ǧǠǤǭȿ ȧǼȍ 

 ǧǟȿǻǕ ǧǠǤǭȿ ȧǼȎȥ Ûǒǟǻɉǟ ǥǿǟǻɋ ɄƧȀȱǟ ƆǠƨǟ ǒǠȖȝǟ ɂȲȝ ȴɆɆȪǪȱǟ ǼȝǠȆɅ

 ǿǟȀȪȱǟ ȷǕ ƗȞɅ ǒǟǻɉǟ ǥǿǟǻǙ Ž ǧǠǤǮȱǠȥ ÛǠȽȂɆƹ Ǡȵ ȴȽǕ ȃǠɆȪȱǟ Ǡȵ ȯǠǵ Ž ǟńƘǮȭ ȤȲǪƸ ɍ

 ǨȩɀȱǠȥ ȼɆȲȝȿ Ûȼȱ Ǩȶȶȍ Ǡȵ ȄɆȪǩ ǥǟǻɍǟ ȷǕ ȧǼȎȱǟ ǼȭǘɅȿ ÛȸɅȀǹǓ ǻǟȀȥǕ ȸȵ ȻǽǠơǟ Ź

 ȷǕ Ȝȵȿ ÛǦȆȅǘƫǟ ȼȱ ȣǼő ɃǾȱǟ ǒǟǻɉǟ ȄȮȞǩ ǠŒǕ ȷǠȶȒȱ ǒǟǻɉǟ ǧǟȀȉǘȵ ǯǠǪȺǪȅɍ ŽǠȮȱǟ

ǻ ȄɆȱ ǒǟǻɊȱ ȴɆɆȪǪȱǟ ȷǕ ɍǟ ǒǟǻɉǟ ǥǿǟǻǙ Ž ɄȅǠȅǟ ȸȭǿ  ǦȞǱǟȀȱǟ ǦɅǾȢǪȱǟ ȼȹɀȭ ǠǄȪɆȩ

 ǰǝǠǪȹ ɄȖȞɅ ɃǾȱǟ ǦȞǱǟȀȱǟ ǦɅǾȢǪȱǟ ȸȵ Ǡńȝɀȹ ȷɀȮɅ ȷǕ ȸȮƹ ȴɆɆȪǪȱǠȥ ȼɆȲȝȿ ÛɃɀȺȅ

)ǦȵǼȪǪȵ .( 

 .ǒǟǻɉǟ ǥǿǟǻǙ ȳɀȾȦƫ ǦȵǠȞȱǟ ǧǠȶȚȺƫǟ ǧǠȪɆǤȖǩ Ž ǦɆȱȿǼȱǟ ǡǿǠǲǪȱǟ Ǡȵ :ƆǠǮȱǟ ȯǟǘȆȱǟ 

ǦɆȮɅȀȵɉǟ ǦǣȀǲǪȱǟ :ǠǄȱȿǟ 

ȵ ƘǮȭ ǦɆȮɅȀȵɉǟ ǦɆȹǼƫǟ ǦȵǼƪǟ ǨȑȀȞǩ ǿǠȮǪǣǟ ǥǻǠȝǙ ǠȽȁȀǣǟ ȷǠȭȿ ÛǧɍɀǶǪȱǟ ȸ

 ȸȵ Ȱȭ ǥǿǟǻǙ ȯɎǹ ƃǟǿǼɆȦȱǟ ȳǠȚȺȱǠǣ ǧǕǼǣ ǬɆǵ ÛɄȑǠƫǟ ȷȀȪȱǟ ȸȵ ǧǠȺɆȞȆǪȱǟ Ž ǦȵɀȮƩǟ
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 ȰȶȞȱǟ ǧǠȩɎȝ ȔɆȆǤǩȿ ǦɅȂɆȭȀȵɎȱǟ ɂȲȝ ȂɆȭȀǪȱǟ ɂȲȝ ǦȶǝǠȪȱǟ ȷɀǪȺɆȲȭ ɄȮɅȀȵɍǟ ȄɆǝȀȱǟ

 ǦȲȵǠȞȱǟ ɁɀȪȱǟ ȴɆǲƠȿ ǦɆȵǠȚȺȱǟ ǦǣǠȩȀȱǟ ȤɆȦơȿ Û ǦɆȹȿǠȞǪȱǟ ɂȲȝ ȂɆȭȀǪȱǟȿ ǦɆȱǟǿǼɆȦȱǟ

 ǥǿǟǼƨǟ ǕǼǤȵ ǦȅǿǠȶƫ ɄȪɆȪƩǟ ȂȥǠƩǟ ǦɆȹǼƫǟ ǦȵǼƪǟ ȳǠȚȹ ǼȞɅ ǟǾȱ ǒǟǻɉǟ ǥǿǟǻǙ ǰǝǠǪȹ

 ǳɎȍǟ ȳǠȚȹ ȳǠȩ Ǽȩȿ ÛǧǠȆȅǘƫǟ Ž ǠȽǾɆȦȺǩȿ ǧǠȅǠɆȆȱǟ ȜȺȍ Ž ȸɅȀɅǼƫǟ ǦȭǿǠȊȵ ǥǻǠɅȁȿ

:źɇǟ ɂȲȝ ǦɆȹǼƫǟ ǦȵǼƪǟ 

ȸȶȑ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙȿ ǦɆȅǠɆȅ ȜȺȍ ǰȵǻ.  ǦȖȲȆȱǟȿ ǦɆȵɀȮƩǟ ǧǟǿǟǻɋǟ ȤǝǠșȿ

.ǦɅǾɆȦȺǪȱǟ 

 ǻǿǟɀƫǟ ǥǿǟǻǙ ȤǝǠșȿ ǢȲȡǕ ȐɅɀȦǩȿ ÛǦɆȶɆȒȺǪȱǟ ȰȭǠɆƬǟ ǦɅȂȭȀȵɍ ɀƲ ȼǱɀǪȱǟ.

 ȤɆșɀǪȱǟȿ ǿǠɆǪǹɋǟȿ ÛǡǠȖȪǪȅɋǟ ȰȶȊǩ ǬɆǵ ÛǦȵǠȞȱǟ ǧǠǞɆƬǟȿ ǧɍǠȭɀȲȱ ǦɅȀȊǤȱǟ

.ǧǠɆȩȀǪȱǟȿ 

ȱǟȿ ȤǝǠșɀȱǟ ȴȚȹ ȔȆǤǩ ȯɎǹ ȸȵ ǒǟǻɉǟ ǦɆȲȝǠȥȿ ǦǝǠȦȭ Ȝȥǿ..ǢǩȿȀ 

. ȣǠȺǞǪȅɋǟ ǧǟǒǟȀǱǙȿ ǦȲȵǠȞȱǟ ɁɀȪȱǟ Ž ȐɆȦǺǪȱǟ ǦɆǣǠɆȆȹǟ . 

.ǧǠȝǠȶƨǟȿ ǻǟȀȥɉǟ ǧǔȥǠȮȵȿ ǢǩǟȿȀȱ ǦȝɀȺǪȵ ȴȚȹ ȳǟǼǺǪȅǠǣ ǒǟǻɉǟ ǥǿǟǻǙ ȴȚȹ ȀɅɀȖǩ. 

 ƙȱȿǠȪƫǟ Ȝȵ ǧǟǼȾȞǪȱǟ ȯɎǹ ȸȵ ǦȱǠȶȞȱǟ ǦȦȲȮǩ ȐɆȦǺǪȱ ǦȎǺȎƪǟ ȳǠȚȹ ɂȲȝ ȂɆȭȀǪȱǟ.

)ǠȽƘȡȿ.( 

ǟ ǦɅȀƟ:ǠɆȹǠǭ.ǥǼǶǪƫǟ ǦȮȲȶƫ 

 Ǡȵȿ ǦȎǺȎƪǟ ǰȾȺȵ ɂȲȝ ȳǠȩ ǬɆǵ ǥƘǤȭ ǧɍɀƠ ǦɆȹǼƫǟ ǦȵǼƪǟ ȳǠȚȹ ǼȾȉ

 ȷɀȮǩ Ǽȩȿ ÛȰȒȥɉǟ ǯǽɀȶȺȲȱ ȯɀȍɀȲȱ Ǩȩɀȱǟ ȸȵ ǼɅȂƫǟ ǨǤȲȖǩ ǧǠɅǼƠȿ ǧǠǣɀȞȍ ȸȵ ǠȾȪȥǟǿ

 Ȝȵ ǿǟȿǻɉǟ ȯǟǼǤǪȅǟȿ ɄȵɀȮƩǟ ȤɆșɀǪȲȱ ȌɆȲȪǩ ǠȾȺȝ ǰǪȹ ǬɆǵ ǦɅǿǠǤǱǙ ǧɍɀǶǪȱǟ ȻǾȽ

ȨɆȪǶǪȱ ȋǠƪǟ țǠȖȪȱǟ  ǦȱǟǼȞȱǟ ȷǠȶȑȿ ǧǠȞɅȀȊǪȱǟ ǿǟǼȍǙ ɀƲ ɄȵɀȮƩǟ ȼǱɀǪȱǟȿ ÛǦɆȶȺǪȱǟ

 ǨȶȾȅǟ Ǽȩȿ ÛȋǠƪǟ țǠȖȪȱǟ ǒǟȀǭǙ ɂȲȝ Ȱȶȝ ƆǠȖɅƎȱǟ ǯǽɀȶȺȱǟ ȷǕ ɃǕ ÛǦǝǠȦȮȱǟ ȨɆȪƠȿ

 ȷǕ ɍǙ Ûǒǟǻɉǟ ǥǿǟǻɋ ǡɀȲȖƫǟ ƃǠȞȱǟ ǒǟǻɉǟ ɂȲȝ ȗǠȦƩǟ Ž ǦɆǵɎȍɋǟ ǧǠɆȍɀǪȱǟ

ƘǤȭ ǄǠɅǼƠ ǨȲǮȵȿ ǧȀȶǪȅǟ ǦɅǿǠȾƫǟ ǧǟɀǲȦȱǟ ǼȪȥ ÛȼɆȲȝȿ ǦȵǠȞȱǟ ǧǠȵǼƪǟ ȣǟǼȽǕ ȨɆȪǶǪȱ Ǆǟ

ǧǠɅǼǶǪȱǟ ǦȥȀȞƫ ǦȲɅɀǶǪȱǟ ǥǻǠɆȪȱǟ ǧȀȾȑ  ǻǿǟɀƫǟ ɃȀɅǼȵ ȀȚȹ ǦȾǱȿ ȸȵ ǧǠɅɀȱȿɉǟȿ

 ǧǠɅǼǶǪȱǟ ȻǾȽ ȴȽǕ ȰɆȲȪǩ ɂȲȝ ȰȶȞȲȱ ǦȵǠȞȱǟ ǧǠȆȅǘƫǟ Ž ƙɅǾɆȦȺǪȱǟ ȸɅȀɅǼƫǟȿ ǦɅȀȊǤȱǟ
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ǟ ȀɅɀȖǪȱǟȿ ƘɆȢǪȱǟ ǦȥǠȪǭȿ ǥǻǠɆȪȱǟ ȀɅɀȖǩȿ ȯǻǠȞȱǟ ǢǩǟȀȱǟ ɄȽȿ)ɄȶɆȚȺǪȱ

.( 

.ǦɅǻɀȞȆȱǟ Ž :ǄǠǮȱǠǭ 

 ǦȮȲȶƫǟ ǦɅǗǿ ǰȵǟȀǣ ȯɎǹ ȸȵ ǦɆȹǼƫǟ ǦȵǼƪǟ ǦȶȚȹǕ ǬɅǼƠ ǥȀȮȥ ǨȪȲȖȹǟ 

 ǧǠǱǠɆǪǵɋǟ ǼɅǼǶǪȱ ǒǟǻɉǟ ǥǿǟǻǙ ȳǠȚȹ ɂȲȝ ɃɀǪǂǟ ɃǻǠȉǿɋǟ ȰɆȱǼȱǟ ȯȿǠȺǩ ɃǾȱǟȿ

ǟ Ǽȩȿ ÛǢȽǟɀƫǟ ǼɅǼƠȿ ÛǦɆȩȀǪȱǟȿ ÛȤșɀȶȲȱ ǦɅȀɅɀȖǪȱǟȿ ǦɅɀȶȺǪȱǟ ȰɆȱǼȱǟ ǟǾȽ ȰȶǪȉ

 ǢȽǖǪȱǟ ǦȱǠǵ ɂȲȝ Ȃȭǿ ȬȱǾȭȿ ǥǻǼƮ ǧǠɆȖȞȵ ȷȿǻ ǧǠȆȅǘƫǟ ǦȥǠȭ ɂȲȝ ɃǻǠȉɋǟ

 ȳǠȚȹ ȨɆǤȖǩ ǥǻɀǱ ȷǠȶȑ ɂȲȝ ǠȽǼȝǠȆǩ ǧǠǤȲȖǪȵ ƘȥɀǪǣ ǦȶȚȺƫǟ ȣȀȕ ȸȵ ǻǟǼȞǪȅɋǟȿ

 ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ɄȦșɀȵ ȰȶȊǩ ǦȥǼȾǪȆƫǟ ǦǞȦȱǟ ȷǕ ǄǠȒɅǕ ȰȶǪȉǟȿ ǒǟǻɉǟ ǥǿǟǻǙ

ȺǪȱǟ ǧǟǼǵɀȱǟ ɃȀɅǼȵȿ)ȴɆɆȪǪȲȱ ƙȞȑǠƪǟ ƙȦșɀƫǟȿ ǦɆȶɆȚ .( 

 ǦȲǵȀȵ ȸȵ ǕǼǤǩ ȰǵǟȀȵ ǥǼȞȱ ǒǟǻɉǟ ǥǿǟǻǙ ǦɆȲȶȝ ɃǻǠȉǿɋǟ ȰɆȱǼȱǟ ǻǼƷȿ

 ǦȲǵȀȵ ǠȾɆȲǩ ÛǦɅɀȺȆȱǟ ȤȎȹ ǒǟǻɉǟ ǦȞǱǟȀȵ ǦȲǵȀȵ Ż ÛȣǟǼȽɉǟ Ȝȑȿȿ ǒǟǻɉǟ ȔɆȖơ

ǒǟǻɊȱ ɄǝǠȾȺȱǟ ȴɆɆȪǪȱǟ ǦȲǵȀȵ ƂǙ Ǆɍɀȍȿ ÛǦɅɀȺȆȱǟ ȤȎȹ ǒǟǻɉǟ ǦȊȩǠȺȵ źǖǩ Ȭȱǽ ǼȞǣȿ Û

 ǥǿǟǻǙ ǦȺƨ ȴɆɆȪǩ ǦȲǵȀȵ ǄǟƘǹǟȿ ÛȣǟǼȽɉǟ ɀƲ ȳǼȪǪȱǟ ɁǼƫ ǦɅǠȾȺȱǟ ǦȊȩǠȺƫǟ ǦȲǵȀȵ

ÛȨȲȖƫǟ)ǒǟǻɉǟ ƙȆǶǪȱ ǦɆȦɆșɀȱǟ ǧǟǿǟȀȪȱǟ ǽǠơɋ ǒǟǻɉǟ.( 

 ǧǠɆȍɀǪȱǟ 

:źɇǠǣ ǦǮǵǠǤȱǟ Ʉȍɀǩ 

ƫǟ ǧǠǵɎȍɋǟ Ž ǦɅȂȭȀȵɎȱǟ ƂǙ ǦɅȂȭȀƫǟ ȸȵ ȃȿǿǼƫǟȿ ɄƶǿǼǪȱǟ ȯɀǶǪȱǟ. ǥǿǟǻǙ ǦȅǿǠȶƞ ǦȪȲȞǪ

.ǦȲǝǠȆƫǟȿ ǦɆȱȿǘȆƫǟ ǿǠȕǙ ȸȶȑ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ 

 ǾǺǪǩ ǬɆƜ ǧǠȵɀȲȞƫǟ Ȝȵȿ ǧǠȆȅǘƫǟ ȣǟȀȕǕ ȤȲǪƯ Ȝȵ ȰȵǠȞǪȲȱ ǦȲȽǘƫǟȿ ǥǿǻǠȪȱǟ ǥǻǠɆȪȱǟ ȀɅɀȖǩ.

.ǧǠȆȅǘƫǟ Ȱǹǟǻ ƃǠȞȱǟ ȳǟȂǪȱɋǟȿ ɄȝɀȺȱǟ ǒǟǻɉǟ ȨɆȪǶǪȱ ǧǠɅɀȱȿɉǟ ȴȲȆȱ ǄǠȪȥȿ ǧǟǿǟȀȪȱǟ 

ƆɀȹǠȩ ȳǠȚȹ ǒǠȺǣ.  ǧǠȅǠɆȆȱǟ ǦƤȀǩ ɂȲȝ ȰȶȞǩ ǦȲȵǠȉ ǧǠȶɆȲȞǩȿ Ǵǝǟɀȱȿ ǦȶȚȹǕ ɂȲȝ ɃɀǪƷ

.ƙȦșɀƫǟ ǧǠǱǠɆǪǵǟ Ȝȵ ǧǠȆȅǘƫǟ Ž ȰȶȞȱǟ ǦǞɆǣ ǧǠǤȲȖǪȵ ȳǒɎǪǪȱ ȃɀȶȲȵ Ȝȩǟɀȱ 

 Ž ǦȩɎȞȱǟ Ƀǽ ȜɆƤ ǦȶɆȪǣ ǿɀȞȊȱǟ ɄȦȒǩ ǬɆƜ ǠƬ ȨɅɀȆǪȱǟȿ ƘɆȢǪȱǟ ǦȥǠȪǭ ȯɎǵǙ ɂȲȝ ȰȶȞȱǟ.

ǠȦǪȅɋǟ ȯɎǹ ȸȵ ǒǟǻɉǟ ǥǿǟǻǙ ȳǠȚȹ ȴɆɆȪǩȿ ǾɆȦȺǩȿ ɄǲɆǩǟȀǪȅɋǟ ȔɆȖǺǪȱǟ ǧǟȿǻǕ ȸȵ ǥǻ

.ǡɀȲȖƫǟ ƘɆȢǪȱǟ 

 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
330 

:ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ 

-) .ǼøɅǘȵ ÛɃǼȝǠøȆȱǟ ǥȀøȍǠȞȵ ǦɆȦøȆȲȥ ǦøɅǗǿ :ǦɅȀøȊǤȱǟ ǻǿǟɀøȶȲȱ ɄǲɆǩǟȀøǪȅɍǟ ȀøȮȦȱǟ . (

ǦøɆȪɆǤȖǩ ǧǠøȾǱɀǩȿȜøɅȁɀǪȱǟȿ ȀøȊȺȱǟȿ ǦøȝǠǤȖȲȱ ǒǠøȦȍ ǿǟǻ :ȷǻǿɍǟ 

).ȿǿǼȹǕ ÛɄȅǠȵȱǟ .( :ȏǠɅȀȱǟ .(ȃǿǠȥ ȷȁǠȵ/ ǦƤȀǩ).ǦɆȹǼƫǟ ǦȵǼƪǟ ȴȚȺȱ ƃȿǼȱǟ ɄȞǱȀƫǟ ǡǠǪȮ

.ɄȒɆȶƩǟ ȜǣǠȖȵ 

ȿ ȤɅǠȹ ÛȨȲȖƫǟ).ȰȎɆȥ ÛɃǻǿǟɀǤȱǟ( .  ȣǟǼȽɉǟȿ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȣǟǼȽǕ ȸøɆǣ ȰȵǠȮǪȱǟ

ɍǟǧǟǿǟȁɀȱǟ Ž ǦɆǲɆǩǟȀøǪȅ ÛǦɅǻɀȞȆȱǟ  ǦȮȲȶƫǟǟ ǦɅǗǿ ǒɀȑ Ž ǦɅǿǟǻɋǟǟ ǦɆȶȺǪȱǟ ȀƢǘȵÛ)- 

 ȃǿǠȵ( ǻɋǟ ǼȾȞȵ :ȏǠɅȀȱǟǟǦȵǠȞȱǟ ǥǿ 

).ȤɅǠȹ ÛȨȲȖƫǟ ǦɆǣȀȞȱǟ ǦȲŎǟ ÛǦɅǼȪȹ ǦɆȲɆȲƠ ǦɅǗǿ :ǦȵǠȞȱǟ ǧǠȶȚȺƫǟ Ž ɄȦɆșɀȱǟ ǒǟǻɉǟ ǥǿǟǻǙ .(

 ÛǥǿǟǻɌȱ) (-. 

 :ǦɆǤȺǱɉǟ ȜǱǟȀƫǟ 
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ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɋǟ ǧǠǣǟɀǤȱǟ ȀǭǕ 

 ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǦɆȹǟǼɆȵ Ǧȅǟǿǻ"" 

 ǿɀǪȭǼȱǟȷǠȵǿ ɀǣǕ ȴɆǵȀȱǟ ǼǤȝ ǼȱǠǹ ǽǠȞȵ 
 

ȌǺȲƫǟ 

Ȟǣǖǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȀǭǕ ɂȲȝ ȣȀȞǪȱǟ ƂǙ ǦȅǟǿǼȱǟ ǨȥǼȽ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǠȽǼ

 ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǠȽǼȞǣǖǣ ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ Ž (ǢɅɀȱǟ ǧǠȵǼǹ ÛǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ

 ǰȾȺƫǟ ǬǵǠǤȱǟ ȳǼǺǪȅǟ ǬɆǵ ÛǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž (ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ

ǣȿ ǥȀȽǠȚȱǟ ǦȞɆǤȕȿ  Ȥȍȿȿ ǼɅǼǶǪȱ ÛɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǠŏǠǤȅǟȿ ǠőǟƘȢǪȵ ƙǣ ǦȩɎȞȱǟ ȷǠɆ

 Ź Ȝȩǟɀȱǟ ȏǿǟ Ž ǥȀȽǠȚȱǟ ɂȲȝ ȣȀȞǪȱȿ ÛƑǤȆȱǟ ǡɀȲȅɍǟ ȳǟǼǺǪȅǟ Ź ǠȒɅǟȿ ǠőǠȽǠƟǟȿ

 ǧɎǣǠȪȵ ȰȶȞǣ ǬǵǠǤȱǟ ȳǠȩ ǦȅǟǿǼȱǟ ȯɎǹ ȸȵ ȣǟǼȽɍǟ ȨɆȪǶǪȱȿ .ǦɆȹǟǼɆƫǟ ǦȅǟǿǼȱǟ ǰȾȺȵ ȳǟǼǺǪȅǟ

ǥǟǻǖȭ ǦȹǠǤǪȅǟ ȀɅɀȖǩȿ ȴɆȶȎǪǣȿ ƙȦșɀƫǟ ȐȞǣ Ȝȵ ȰȍǟɀǪȱǟȿ  ȸȵ ȼȹɀȮȵ ÛǧǠȹǠɆǤȱǟ Ȝȶƨ ȼȆɆǝǿ

 ȰǮȶǪƫǟ ǦȅǟǿǼȱǟ ȜȶǪƭ ȯɎǹ ȸȵ .ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ ɂȲȝ ǦǣǠǱɌȱ ÛǧǟȀȪȦȱǟ ȸȵ ȼȝɀȶƭ

 ȯǠȎǩǟȿ ǡɀȅǠǵ ȁǠȾǱ ȷɀȮȲƹ ȸɅǾȱǟȿ ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ȴőǠɅɀǪȆȵ ȜɆȶƛ ƙȦșɀƫǠǣ

) ȴȽǻǼȝ ȠȱǠǤȱǟȿ ǡɀȅǠƩǟ ǦȮǤȊǣ2782ǦɆȪǤȕ ǦȺɆȝ ǿǠɆǪǹǟ Ź ǬɆǵ (  ȜȶǪŎǟ ȸȵ ǦɆǤȅǠȺǩ

) ǠȽǻǼȝ341) ȜɅȁɀǩ Źȿ ȻǻȀȦȵ (341) ǻǟǻȀǪȅǟ Źȿ ȴȾɆȲȝ ǦȹǠǤǪȅǟ (320) ǠȾȺȵ ǦȹǠǤǪȅǟ (318 (

 ȸȵ ǼɅǼȞȱǟ ȳǟǼǺǪȅǠǣ ǠȾȲɆȲƠȿ ǧǠȹǠɆǤȱǟ ȠɅȀȦǪǣ ǬǵǠǤȱǟ ȳǠȩ ǬɆǵ ɄǝǠȎǵɍǟ ȰɆȲǶǪȲȱ ȼƩǠȍ

ɍǟ ǦȵȂƩǟ ǰȵǠȹȀǣ ǠȵǼǺǪȆȵ ǧǠɆȑȀȦȱǟ ǿǠǤǪǹɍ ǦɆǝǠȎǵɍǟ ǢɆȱǠȅɍǟȿ ȰǝǠȅɀȱǟ ȳɀȲȞȲȱ ǦɆǝǠȎǵ

.ǦɆȝǠȶǪǱɍǟ 

 ǨȎȲǹ ǧǠɆȑȀȦȱǟ ƎǪơ Ɣȱǟȿ ǠȽƘȆȦǩȿ ǧǠȹǠǤǪȅɍǟ ȸȵ ǦȡȀȦƫǟ ǧǠȹǠɆǤȱǟ ȰɆȲƠ ǼȞǣ

 ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆǝǠȎǵǙ ȼȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿ :ƃǠǪȱǠȭ ǰǝǠǪȺȱǟ ȴȽǟ Ƃǟ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ÛǦȥȀȞƫǟ ɀǩ :ǧǠɆȍɀǪȱǟ ȴȽǟ ǨȹǠȭȿ ȸȵ ƙȦșɀȶȲȱ ǦȶǝɎȵ ȣȿȀș Ƙȥ

 ǦȖǣǿȿ ȂȥǟɀƩǟ ȳǠȚȹ ɂȲȝ ǧǟƘȢǩ ǒǟȀǱǟȿ ǦȥȀȞƫǟ ɀƲ ǦȾǱɀȵ ǦȥǠȪǮȱ Ǧȶȝǟǻ ǧǟǿǟȀȩ ǽǠơǟ ȯɎǹ

.ǒǟǻɉǟȿ ȂɆȶǪȱǟȿ țǟǼǣɍǟ ȯɎǹ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǾɆȦȺǪǣ  Ƙȥɀǩ ȯɎǹ ȸȵ ƙȲȵǠȞȱǟ ƙȮƢ

ǦɆȶȲȞȱǟ ȧȿȀȦȱǟ ǧǠȝǟȀȵ Ȝȵ ǦɆȹȿȀǪȮȱǟ ǧǠȵǼǹȿ ǦɆǪƠ ǦɆȺǣ  ȨȕǠȺƫǟ ǧǠǱǠǵȿ ÛǧǟƎƪǟȿ

 .ǦȦȲǪǺƫǟ ǦɆȥǟȀȢƨǟ ǧǠɆȺɆǩȿȀȱǟ ȼǪƢǕ ȯɎǹ ȸȵ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ɂȲȝ ǦɆȹȿȀǪȮȱǟ ǧǠȵǼǹ Ƙȥɀǩ

 ȂɅǠȶǪǪȱ ÛǦȦȲǪǺƫǟ ǧǠȹǠɆǤȱǟ ǼȝǟɀȪǣ ǠȾȖǣǿȿ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ Ž ǠȾȞɆȶƟȿ ȌȎƯ ȰȮȊǣ ǼȝǟɀȪȱǟȿ

ƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǾɆȦȺǩ ȰǱǟ ȸȵ ɁȀǹɉǟ ǧǠȶȚȺƫǟ ȸȝ.ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ȯɎǹ ȸȵ ǦȥȀȞ 

 :ǦɆǵǠǪȦƫǟ ǧǠȶȲȮȱǟǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ÛǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ 
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Impact of Web Portal on Knowledge Management Processes 

ñA Field Study in Ministry of Water and Irrigation -Jordanñ 

Abstract 
The study aimed to identify the impact of electronic portals at their 

most remote levels (intrinsic capabilities, supporting capabilities, web services) 

in knowledge management processes at their most remote levels (knowledge 

building, knowledge storage, knowledge transfer and sharing, knowledge 

application) in the Jordanian Ministry of Water and Irrigation, where the 

researcher used the descriptive analytical approach. To identify and describe 

the nature of the phenomenon and to indicate the relationship between its 

variables, causes and trends, the causal method was also used, and to identify 

the phenomenon on the ground, the field study method was used. To achieve 

the objectives of the study, the researcher conducted interviews and 

communicated with some employees and designed and developed a 

questionnaire as a main tool for data collection, consisting of a set of 

paragraphs, to answer the studyôs hypotheses. Through the study population 

represented by employees of all levels in the Jordanian Ministry of Water and 

Irrigation, who own a computer and a computer network connection, which 

numbered (2782), where a proportional stratified sample was selected from the 

community numbering (341) individuals, and (341) questionnaires were 

distributed to them, and (320) were retrieved. A questionnaire, including (318) 

is valid for statistical analysis, where the researcher unloaded the data and 

analyzed it using many statistical methods and methods to test hypotheses using 

the Statistical Package for Social Sciences. 

  The most important results were obtained are: the existence of a 

statistically significant impact on the features of web portal on knowledge 

management processes in the Ministry of Water and Irrigation of Jordan. the 

study recommended: Taking a supportive decisions of a knowledge-oriented 

culture, and Making changes to the incentive system and linking it to 

implementation of the knowledge management processes through innovation, 

differentiation and performance. Empowering employees through providing the 

information technology infrastructure to access the web portal and electronic 

services, taking into account the scientific qualification differences and 

experiences, and the needs of different geographic regions. Implementation of 

knowledge management processes based on web portal through the automated 

of routines and rules in customize manner and collected them  in web portal 

linking them to different databases, that lead to  differentiate from other 

organizations. 

Keywords: Web portal, Knowledge Management processesÛ Ministry of Water and 

Irrigation of Jordan. 
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1ǦȵǼȪƫǟ . 

 ɁǼȱ ǦɆȝɀȹ ǦȲȪȹ ǫǟǼǵǟ Ƃǟ ǧǻǕ Ɣȱǟ ǦȥȀȞƫǟȿ ǧǠȵɀȲȞƫǟ ǥǿɀǭȿ ȜɅȀȆȱǟ ǿɀȖǪȱǟ

 ǥǼɅǼȉ Ȱȶȝ ǦǞɆǣ Ž ǳǠǲȺȱǟȿ ǦȶȚȺƫǟ ȣǟǼȽǟ ȨɆȪƠ Ž ǦȥȀȞƫǟ ǿȿǻ ǧȁȀǣǟ Ɣȱǟ ǧǠȶȚȺƫǟ

ȩɍǟ ȷǕȿ Ȱǣ ÛǦȥȀȞƫǟ ɂȲȝ ǥǼȶǪȞƫǟȿ ȄȥǠȺǪȱǟ ɂȲȝ ȴǝǠȪȱǟ ÛǦȥȀȞƫǟ ǻǠȎǪȩǠǣ ɄƧ ɄƫǠȞȱǟ ǻǠȎǪ

 ȿǟ ǦȩɎƪǟ ǧǠȶȚȺƫǟ ǿɀȾșȿ ǦȥȀȞƫǟ ȀȎȝ ǒǼǣ Ȝȵ .ǻǟȀȥɍǟȿ ǧǠȶȚȺƫǟ ɁǼȱ ǦȥȀȞƫǟ ȃǠȅǕ

 Ƃǟ ǧǠȶȚȺƫǟ ǨȾǱɀǩ ǦɆȥȀȞƫǟ ǦȥǠǮȮȱǟ ǧǟǽ ǧǠǲǪȺƫǟ ǿɀȾșȿ ǦȥȀȞƫǟ ɂȲȝ ǦȶǝǠȪȱǟ ǧǠȶȚȺƫǟ

ȥȀȞƫǟ ɂȲȝ ȴǝǠȪȱǟ ǻǠȎǪȩɍǟ ɀƲ ŸǠƶɋǟ ȯɀǶǪȱǟ ǦȥȀȞƫǟ ǥǿǟǻǙ ȳɀȾȦȵ ȁȀǣ ǠȺȽ ȸȵȿ Ǧ

.ǦȶȚȺƫǟ ȣǟǼȽǟ ȨɆȪƠ Ž ȼǪɆƵǟȿ 

 ǥǿǟǻǙ Ž ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȼǤȞȲǩ ɃǾȱǟ ǿȿǼȱǟ ɂȲȝ ÛǧǠȅǟǿǼȱǟ ȸȵ ǼɅǼȝ ǼȭǕ Ǡȶȭ

 ƘǤȮȱǟ ǿɀȖǪȱǟ ǢǤȆǣ Ȭȱǽȿ ǧǠȵɀȲȞȶȲȱ ȀȊȹȿ ȸɅȂơȿ ǦƨǠȞȵȿ ȓǠȪǪȱǠǣ ȳɀȪǩ ǬɆǵ ǦȥȀȞƫǟ

ɀȲȞȶȲȱ ǦɆƫǠȞȱǟ ǦȮǤȊȱǟ ǠɆǱɀȱɀȺȮǩ Ž ȯɎǹ ȸȵ ÛǠȾȵǼȪǩ Ɣȱǟ ǧǠȵǼƪǟȿ "ǨȹȀǪȹɍǟ" ǧǠȵ

 ǦȵǠƬǟ ǿɀȵɉǟ ǼǵǕ ƎǪȞǩ Ɣȱǟȿ ǧǠȹǠɆǣȿ ǧǠȵɀȲȞȵȿ ǦȥȀȞȵ ȸȵ ǦɆȹȿȀǪȮȱɍǟ Ȝȩǟɀƫǟȿ ǧǠǣǟɀǤȱǟ

 ȳǻǟɀƪǟ ɂȲȝ ǥǻɀǱɀƫǟ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ǥȀȽǠș ǧƎǪȝǟ Ǽȩȿ .ǦǮȱǠǮȱǟ ǦɆȦȱɉǟ Ž

ǟ ȴȽǕ ǼǵǕ ÛǧǠȵɀȲȞȶȲȱ ǦɆƫǠȞȱǟ ǦȮǤȊȱǠǣ ǦȲȎǪƫǟ .ǧǠȵɀȲȞƫǟȿ ǦȥȀȞƫǟ ɂȲȝ ȯɀȎƩǟ Ž ǿɀȵɉ

 ǦɆƫǠȞȱǟ ǦȮǤȊȱǟ ɀȵǼǺǪȆȵ ȳɀȪɆȱ ǦȥȀȞƫǟ ȀȊȺǣ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȻǾȽ ǨƵǠȅ ǬɆǵ

 ȰȮȊǪȱ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯɎǹ ȸȵ ɄȵɀɅ ȰȮȊǣ ÛǧǠȵɀȲȞƫǟȿ ǦȥȀȞƫǟ ɂȲȝ ȯɀȎƩǠǣ

.ƆȿȀǪȮȱɍǟ ǒǠȒȦȱǟ Ž ÛɄȑǟȀǪȥɍǟ ƁǠȞȱǟ ȴȾɅǼȱ ǟ ȼǱɀǪȱǟ ǟǾȽȿ ȳǟǼǺǪȅɍ ǬɅǼƩ

 Ǡȵ ǟǾȽȿ ÛǧǠȶȚȺƫǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ȴȝǼȱ ǦȥȀȞƫǟ ǥǿǟǻɋ ȳǠȚȺȭ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ

 .ƙȵǼǺǪȆƫǟ Ȝȵ ȰȝǠȦǪȱǟ ɂȲȝ ǦǣǟɀǤȱǟ ǥǿǼȩ ȸȵ ǢɅɀȱǟ ǦɆȺȪǩ ǿɀȖǩ ȼǭǼǵǟ 

2.  :ǦȅǟǿǼȱǟ ǦɆƵǕ 

   :ǦɆȱǠǪȱǟ ȓǠȪȺȱǟ ȯɎǹ ȸȵ ÛǠȾǪɆƵǟ ǦȅǟǿǼȱǟ ȻǾȽ ǼȶǪȆǩ 

-  :ǦɆȶȲȞȱǟ ǦɆƵɍǟ ǠǮɅǼǵ ǠȾǱɀǩ ǦȥȀȞƫǟ ǥǿǟǻɋ ȳǠȚȺȭ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ țɀȑɀȵ ǼȞɅ

ȼȮȲǪƢ Ǡƫ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ǦȥȀȞƫǟ ǥǿǟǻǟ ǠȒɅǟȿ ǦȥȀȞƫǟ ǥǿǟǻǟ ȴȝǼȱ ǧǟǿǼȪȵȿ ȸȵ

 ǦɆƵɉ Ȭȱǽȿ țɀȑɀȶȭ ɃǾȱǟȿ ǦȶȚȺƫǟ Ž ƙȲȵǠȞȱǟ ɁǼȱ ǧǟǿǼȪȱǟ ȸȵ ǼɅȂǩ Ɣȱǟ ǦȥȀȞƫǟ

Ȯȭ ǦȶȚȺƫǟ ǧǟǿǼȩ ɂȲȝ ǥǿȿǼǣ ȄȮȞȺɅȿ .Ȱ ƙǮǵǠǤȲȱ ȜǱǟȀȵȿ ǧǠȵɀȲȞȵ ǿǻǠȎȵ Ƙȥɀǩ

 ǧǠǣǟɀǤȱǟ țɀȑɀȵ ǨȱȿǠȺǩ Ɣȱǟ ǦɆǣȀȞȱǟ ǫǠƜɍǟ ǦȲȩ Ȝȵ Ȭȱǽȿ țɀȑɀƫǟ ǟǾȽ Ž ƙȅǿǟǼȱǟȿ

 ǥǿǟǻǟ ȳɀȾȦȵ ȰɆȲǶǪȱǟȿ Ȥȍɀȱǟȿ ǦȅǟǿǼȱǠǣ ȯȿǠȺǩ Ź ǬɆǵ .ȋǠǹ ȰȮȊǣ ǦɆȹȿȀǪȮȱɍǟ
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Ȟƫǟ ǥǿǟǻǟ ɀƲ ǦȾǱɀƫǟ ȿ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟȿ ǠőǠɆȲȶȝȿ ǦȥȀȞƫǟ Žȿ ǠɅȀȚȹ ǦȥȀ

 .ȷǟǼɆƫǟ 

-  ȼǪɆȅǠȆǵȿ ǦȅǟǿǼȱǟ ȜȶǪƭ ȼɆȱǟ ɄȶǪȺɅ ɃǾȱǟ ȻǠɆƫǟ țǠȖȩ ǦɆƵǟ :ǦɆȲȶȞȱǟ ǦɆƵɍǟ

 ȻǾȽ ȰǮȵ ǒǟȀǱǟȿ .ǠɆǝǠȵ ȯȿǼȱǟ ȀȪȥǕ ȷǻǿɍǟ ǿǠǤǪȝɍ ȋǠǹ ȰȮȊǣ ȷǻǿɊȱ ǦǤȆȺȱǠǣ

 ǦɆȲȶȝ Ž ǠȽǼȝǠȆǩ ȷǟ ȸȮƹ ǧǠȵɀȲȞȵ ǥǼȝǠȩ ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ Ȁȥɀǩ ǦȅǟǿǼȱǟ

Ǫȱǟ ǧǠɆȍɀǩȿ ǰǝǠǪȹȿ ǯǽɀƴǟ ƇǼȪǩ ȯɎǹ ȸȵ Ȭȱǽȿ ǦȥȀȞƫǟ ǻǠȎǪȩǟ ɀƲ ŸǠƶɍǟ ȯɀǶ

ȰȍɀǪǪȅ Ɣȱǟ ǦȅǟǿǼȱǟ ǠƬ  Ž ǠƵȀǭǕȿ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ǼɅǼƠ Ž ǦɆȪǤȅǕ ȀȥɀǪȱ

ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ. ȿ ǼǤȝ ȬȲƫǟ ǥȂǝǠǱ ȧɎȖȹǟ ǼȞǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ɂȲȝ ȂɆȭȀǪȱǟ ǦɆƵǟ

ǻɍǟ ȂɆȶǪȱ ƆǠǮȱǟ ǃǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ǿȿǻ ɂȲȝ ǧȂȭǿ Ɣȱǟȿ ÛǦɆȥǠȦȊȱǟȿ ɄȵɀȮƩǟ ǒǟ

 ɀȽȿ ǥǿǟȁɀȱǟ Ž ÛǦɆǲɆǩǟȀǪȅɍǟ ȣǟǼȽɍǟ ǼǵǕ ȳǼơ Ɣȱǟȿ ÛɄȆȅǘƫǟ ǒǟǻɍǟ ȀɅɀȖǩ

.ǠȾǪȵǟǼǪȅǟ ɂȲȝ ȰȶȞȱǟȿ ǦɆȆȅǘƫǟ ǧǟǿǼȪȱǟ ȀɅɀȖǩȿ ǦɆȶȺǩ  

3 .ǦȅǟǿǼȱǟ ȣǟǼȽǕ :ƂǙ ǦȅǟǿǼȱǟ ȻǾȽ ǨȥǼȽ: 

V ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ȀǭǕ ǼɅǼƠ  .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž 

V .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȨɆǤȖǩ ɁɀǪȆȵ ɂȲȝ ȣȀȞǪȱǟ 

V .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ȁȥǟɀǩ ɁɀǪȆȵ ɂȲȝ ȣȀȞǪȱǟ 

V ƫǟ ǥǿǟȁȿ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǧǠǣǟɀǤȱǟ Ȁǭɍǟ ǦȩɎȝ Ž ƘȢǪȱǟ ǼɅǼƠ ȻǠɆ

.ɃȀȱǟȿ 

4 ǦȅǟǿǼȱǟ ǦȲȮȊȵ  . 

 ǦȲǮȶǪƫǟ ǦɆǪƠ ȼɆȺǣ ȸȵ ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Ȼɀȩ ȀȍǠȺȝ ǻɀǱȿ ǢǤȆǣ

 ȻǟǻǠȭ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ǠȍɀȎǹȿ ǦȶȚȹǕȿ ȳǻǟɀƪǟȿ ǡɀȅǠƩǟ ǥȂȾǱǟȿ ȯǠȎǩɍǟ ǧǠȮǤȊǣ

ǠɆƫǟ ǥǿǟȁȿ ǦǱǠǵȿ ȻǘȦȭ ǦɅȀȊǣ ǻǿǟɀȵ ǻɀǱȿ Ȝȵ ȿ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǧǟȿǻǟ ȸȵ ɃȀȱǟȿ Ȼ

 ȰǝǠȅɀȱǟ ǻǠƶǟ ȸȵ Ǽǣɍ ȷǠȭ ǦɆȹȿȀǪȮȱɋǟ ǧǠǣǟɀǤȱǟ ȯɎǹ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǾɆȦȺǪȱ

 ȸȵ Ȼǟǻǟȿ ǦȥȀȞƫǟ ǥǿǟǻɋ ȳǠȚȺȭ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȻǾȽ ȰȝǠȦǪǪȱ ǧǠȅǿǠȶƫǟȿ ǢɆȱǠȅɍǟȿ

.ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ȴȝǼǪȱ ÛǦɆǱɀȱɀȺȮǪȱǟ ǧǟȿǻɍǟ  
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ǪȮȱɍǟ ǧǠǣǟɀǤȱǠǣ ȳǠȶǪȽɍǟ ǦǭǟǼǵ ǢǤȆǣȿ ǧǠɆȲȶȝ Ž Ƙǭǖǩ ǠƬ ǠɆǱɀȱɀȺȮǪȭ ÛǦɆȹȿȀ

 ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ƙǣ ǦȩɎȞȱǟ ǳǠƱǟ Ž ȰȝǠȦȱǟ ǠȽǿȿǻȿ  ǿȿǻ ȁǟȀǣǟ ȷǟȿ ÛǦȥȀȞƫǟ ǥǿǟǻǙ

 ǦǣǟɀǤȱǟ  ȀǭǙ ȷǠɆǣ ȸȵ Ǽǣɍ ȷǠȭ .ǦǣǟɀǤȱǟ ǦȦɆșȿ ȨɆȪǶǪȱ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝȿ

ȿ .ǦȩɎȞȱǟ ƘȆȦǩ ȰǱǟ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɍǟ ȻǾȽ ǦȲȮȊȵ ǧȁȀǣ ǠȺȽ ȸȵ

    .ǦȅǟǿǼȱǟ 

5ǦȅǟǿǼȱǟ ǦȲǞȅǟ . 

 :ȯȿɉǟ ȄɆǝȀȱǟ ȯǟǘȆȱǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ Ƙǭǖǩ ȬȱǠȺȽ ȰȽ

ÝǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ɁǼȱ ǦȥȀȞƫǟ :ǦɆȱǠǪȱǟ ǦɆȝȀȦȱǟ ǦȲǞȅɍǟ ȼȺȝ ȨǮǤȺɅȿ 

¶ ɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȲȱ ǦɅȀȽɀƨǟ ǧǟǿǼȪȶȲȱ Ƙǭǖǩ ȬȱǠȺȽ ȰȽ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž Ǧ

ÝǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ɁǼȱ ǦȥȀȞƫǟ 

¶  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȲȱ ǥǼȹǠȆƫǟ ǧǟǿǼȪȶȲȱ Ƙǭǖǩ ȬȱǠȺȽ ȰȽ

ÝǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ɁǼȱ 

¶  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȲȱ ǢɅɀȱǟ ǧǠȵǼƪ Ƙǭǖǩ ȬȱǠȺȽ ȰȽ

ƫǟ ǥǿǟȁȿ ɁǼȱÝǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆ 

6:ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ . 

H01   ȼȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆǝǠȎǵǙ ȼȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ"

 ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž (ǢɅɀȱǟ ǧǠȵǼǹ ÛǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)

ǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ȼȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ȨɆǤȖǩ ÛǦȥȀȞƫ

."ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û (ǦȥȀȞƫǟ 

:ǦɆȱǠǪȱǟ ǦɆȝȀȦȱǟ ǧǠɆȑȀȦȱǟ ǠȾȺȝ ȨǮǤȺǩȿ 

 H01-1  ǠȽǼȞǣ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆǝǠȎǵǙ ȼȱɍǻ ȿǽ Ȁǭǟ ǼǱɀɅ ɍ"

 ǥǿǟȁȿ Ž ȼȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž (ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)

 ɃȀȱǟȿ ȻǠɆƫǟ."ǦɆȹǻǿɉǟ 

 H01-2  ǠȽǼȞǣ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆǝǠȎǵǙ ȼȱɍǻ ȿǽ Ȁǭǟ ǼǱɀɅ ɍ"

 ǥǿǟȁȿ Ž ȼȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž (ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ)

." ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
336 

 H01-3  ǠȽǼȞǣ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆǝǠȎǵǙ ȼȱɍǻ ȿǽ Ȁǭǟ ǼǱɀɅ ɍ" ǧǠȵǼǹ)

 ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ȼȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž (ǢɅɀȱǟ

."ǦɆȹǻǿɉǟ 

 

7:ǦȅǟǿǼȱǟ ǯǽɀƴǕ . 

 
 

:ȼɆȱǠǪȱǟ ǿǻǠȎƫǟ ɂȲȝ ǟǼȺǪȆȵ ǬǵǠǤȱǟ ǻǟǼȝǟ ȸȵ ǯǽɀȶȺȱǟ 

ȰȪǪȆƫǟ ƘȢǪƫǟ (Hind, Giuseppina, & Belbaly, 2004) 

ǟ ƘȢǪƫǟ: ȜǣǠǪȱ(chong chin wei, mehran yeganeh, 2013) 

 

8:ǦɆȶɆȽǠȦƫǟ ǧǠȦɅȀȞǪȱǟ . 

ǦɆȱǠǪȱǟ ȜǱǟȀƫǟ ɂȲȝ ǬǵǠǤȱǟ țɎȕǟ ǼȞǣ (chong chin wei, mehran 

yeganeh, 2013) Û(Hind, Giuseppina, & Belbaly, 2004)Û (Cristof, 

Stefan, & Gerold, 2007)Û (S, Rosmaini, Che Rusuli, & Norazlin, 

2010)Û (Anne & Line, 2010) Û (Hislop, 2009, p. 56) 

:(ǥǿǟȁɀȱǟ ǦǞɆǣ) ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ÛǠɅȀȚȹ ǦɆȱǠǪȱǟ ǧǠǶȲȖȎƫǟ ȣȀȝ ȼȹǖȥ 

- ) ǦȥȀȞƫǟKnowledge(ƙȪɆȱǟ :  ƙȲȵǠȞȱǟ ǧǟǿǼȪȵ ȸȵ ǼɅȂɅ ɃǾȱǟȿ ǦȪɆȪƩǠǣ ɄȎǺȊȱǟ

ǦɆȱǠȞȦǣ (ȣȀȎǪȱǟ)ȯǠȞȥɉǟ ǽǠơǟ Ž ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž. 

- ƫǟ ǥǿǟǻǙ ǦȥȀȞKnowledge Management) :(ȴȚȹ  ǒǠȺǣ ȸȵ ǥǻǼǂǟ ǧǠɆȲȶȞȱǟ ȴȚȺǩ

 ȷǟȿ ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ƙȲȵǠȞȱǟ ɁǼȱ ǦȥȀȞȶȲȱ ȨɆǤȖǩȿ ȜɅȁɀǩȿ ȀȊȹȿ ȸɅȂơȿ

 ǦɆȱǠȞȥ ȨɆȪǶǪȱ ǧǟǿǼȪƫǟ ȸȵ ǼɅȂɅ ȸɅȀǹɇǟ ƙȲȵǠȞȱǟ ɁǼȱ ǥǻɀǱɀƫǟ ǦȥȀȞƫǟ ȳǟǼǺǪȅǟ

.ȰȶȞȱǠǣ ǯǠǪȹɋǟ 
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- ƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǦȥȀȞ(Knowledge Management Process):  ǧǠɆȲȶȞȱǟ ɄȽȿ

 (ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǥǿȀȮǪƫǟ ǦȲȆȲȆǪƫǟ

 ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž "ǦȥǠȒƫǟ ǦȶɆȪȱǟ ǦȆȲȅ ǠȒɅǕȿ ǦȥȀȞƫǟ ǿɀȖǩ ǥǠɆǵ ǥǿȿǻ ȰȮȊǪȱ

ǦɆȹǻǿɍǟ 

- ǦȥȀȞƫǟ ǒǠȺǣ (Knowledge Creation): ǻǠƶǙ  ȸȵ ǠȾȺɅɀȮǩȿ ǦȥȀȞƫǟ ȧǠȪǪȉǟȿ ǼɆȱɀǩȿ

ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ÛǻɀǱɀƫǟ ǿǠȮȥɉǟ ƙȆƠȿ ÛǥǼɅǼǱ ǿǠȮȥǕ ǼɆȱɀǩ ȯɎǹ 

-  ǦȥȀȞƫǟ ȷȂǹ(Knowledge Store):  ǦɅǠƥȿ ǦȹǠɆȍȿ ȻȀǪȲȥȿ ȴɆȚȺǩȿ ȤɆȺȎǩ

ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǠȾǪȵǟǻǙȿ Ǡŏ ȗǠȦǪǵɍǟȿ ǦȥȀȞƫǟ 

-  ȰȪȹǦȥȀȞƫǟ ǦȭǿǠȊȵȿ (Transfer and Sharing Knowledge): ȰȪȹ  ȀȊȹȿ

 ȷǠȮƫǟ Ž ǦǤȅǠȺƫǟ ǦȦɆșɀȱǟ Ž ƙǤȅǠȺƫǟ ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ƙȲȵǠȞȲȱ ǦȥȀȞƫǟ

ǢȅǠȺƫǟ Ǩȩɀȱǟ Ž ǢȅǠȺƫǟ  

- ǦȥȀȞƫǟ ȨɆǤȖǩ (Knowledge Application) :  ǠȾȺȵ ǥǻǠȦǪȅɍǟȿ ǦȥȀȞƫǟ ȳǟǼǺǪȅǟ

ǧǠɆȲȶȝ Ž  ǥǿǟȁȿ Ž ȰȶȞȱǟ ǦǞɆǣ Ž ǦɆȱǠȞȦǣ ȣȀȎǪȱǟȿ ǧǟǿǟȀȪȱǟ ǽǠơǟȿ ǦɆȵɀɆȱǟ ȯǠȶȝɉǟ

 ǦȶȚȺƫǟ ȣǟǼȽǕ ȨɆȪǶǪȱ ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ 

-  ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ (Web Portal features):  ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ ɄȽȿ

ǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ǦǣǟɀǤȱǟ ǠȾȮȲǪƢ Ɣȱǟ ǢɅɀȱǟ ǧǠȵǼǹȿ ǥǼȹǠȆƫǟȿ Ɣȱǟȿ ÛǦɆȹǻ

 ȣǟǼȽǕ ȨɆȪƠ Ž ǠȾǪȦɆșɀǣ ȳǠɆȪȲȱ ǦǣǟɀǤȱǟ ǧǠȾǱɀǩ ȀȉǠǤȵ Ƙȡȿ ȀȉǠǤȵ ȰȮȊǣ ȴȝǼǩ

ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ  

- ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ :(Core Capability)  ɄȽȿ  Ǣƶ Ɣȱǟ Û(ǦɆȦɆșȿ ) ǦɆȅǠȅɉǟ ȯǟ

ǩȿ ǦɆȅǠȅɉǟ ǠȾǪȦɆșȿ ȿǕ ǠȾȲȶȞǣ ȳǠɆȪȲȱ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǠǣ ȀȥɀǪǩ ȷǕ Ž ǥǻɀǱɀȵ ȷɀȮ

 ÛȰȵǠȮǪȱǟ ÛȤɆȺȎǪȱǟ ÛǬǶǤȱǟ ÛȷȿǠȞǪȱǟ ÛȀȊȺȱǟ) ȯǟ ȻǾȽ ȸȵȿ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȴȚȞȵ

(ǠȽƘȡȿ  

- ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ (Supportive Capability) :  ȳǼȝ ɃǕ Û(ǦɆȦɆșȿ Ƙȡ)  ɄȽȿ

 ǼȹǠȆɅȿ ǼȝǠȆɅ ǠȽǻɀǱȿ ȸȮȱȿ ÛǦǣǟɀǤȱǟ ȰȶȞȱ ǦɆȅǠȅɉǟ ǦȦɆșɀȱǟ ɂȲȝ ȀǭǘɅ ɍ ǠȽǻɀǱȿ

ǟ ȰȶȞǪȱÛǦɅȀȆȱǟ) ȯǟ ȻǾȽ ȸȵȿ ȰȒȥǕ ȻǿɀȎǣ ǦǣǟɀǤȱ  ÛȜȅɀǪȱǟ ǦɆȲǣǠȩ ÛɄȎǺȊȱǟ ȤȲƫǟ

(ǻǼȶǪȱǟ 
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9ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ . 

- ǦɆǣȀȞȱǟ ǧǠȅǟǿǼȱǟ 

Ǧȅǟǿǻ  ÛɄȖɆȺƩǟ)2013(  ȀȚȹ ǦȾǱȿ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ Ž ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ȀǭǕ" :ȷǟɀȺȞǣ

ǦɆȹǻǿɉǟ ǧǟǿǟȁɀȱǟ Ž ȸɅȀɅǼƫǟ". 

 ÛǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǟ ȨɆǤȖǩ ɁǼȵ ɂȲȝ ȣȀȞǪȱǟ Ƃǟ ǦȅǟǿǼȱǟ ǨȥǼȽ

ÛǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ȀǭǕȿ  ǦȶȚȹǟ ÛǦɆȶɆȚȺǪȱǟ ȰȭǠɆƬǟ ÛǧǠȵɀȲȞƫǟ ǦȶȚȹǕ) ǠȽǻǠȞǣǕ ȤȲǪǺƞ

ȻǾȽ ɁǼȱ ǦȥȀȞƫǟ ǥǿǟǻǟ Ž (ǥǻǠɆȪȱǟȿ ÛƙȦșɀƫǟ ÛǧǠɆȲȶȞȱǟ ÛǧǠǞȥǠȮƫǟ ǧǟǿǟȁɀȱǟ.   ȜȶǪƭ ȷɀȮǩ

 ȸȵ ǦȅǟǿǼȱǟ) ǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ ȜɆƤ28) ȸȵ ǨȹɀȮǩ ǼȪȥ ǦȅǟǿǼȱǟ ǦȺɆȝ Ǡȵǟ Ûǥǿǟȁȿ (15 Û(

ȰȮȊǣ ǠȽǿǠɆǪǹǟ Ź ǥǿǟȁȿ ) ȜɅȁɀǩ Ź ǬɆǵ ÛɄǝǟɀȊȝ288) ǠȾȺȵ ȜǱȀǪȅǟ ÛǦȹǠǤǪȅǟ Û(275 (

ȔȅɀǪȱǟ ȃǠɆȪȵ ÛɄȦȍɀȱǟ ǒǠȎǵɋǟ ǢɆȱǠȅǕ ǬǵǠǤȱǟ ȳǼǺǪȅǟ ÛǦȹǠǤǪȅǟ ǨǪȊǪȱǟȿ  ǿǟǼƲɍǟȿ

ǟȀǺǪȅǟ Ź Ǡȶȭ .ǻǼȞǪƫǟȿ ȔɆȆǤȱǟ Ǡȵ ǳȿǟȀǪɅ ǧǠǤǮȱǟ ȯǼȞȵ ȷǠǣ ǼǱȿ ÛǠȦȱǟ ǷǠǤȹ ȿȀȭ ȰȵǠȞȵ ǯ

ƙǣ )78 % -95.62%ǨȹǠȭȿ ( ǰǝǠǪȺȱǟ  ǦȥǠȪǮȱǟ ƙǣ ǦɆǝǠȎǵǟ Ǧȱɍǻ ǧǟǽ ǦȩɎȝ ǻɀǱȿ

ǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ Ž ǒǟǿǼƫǟ ȀȚȹ ǦȾǱȿ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǟ Ȝȵ ÛǠȽǻǠȞǣǟ ȤȲǪǺƞ ǦɆȶɆȚȺǪȱǟ.  

ǠȪǮȱǟ Ȁǭɉ ÛǦɆǝǠȎǵǟ Ǧȱɍǻ ǧǟǽ ȧȿȀȥ ǻɀǱȿ ȳǼȝ ɁȂȞǩ ǦȥȀȞƫǟ ǥǿǟǻǟ Ȝȵ ÛǦɆȶɆȚȺǪȱǟ Ǧȥ

 ǻǼȝ ÛɄȶȲȞȱǟ ȰȽǘƫǟ ÛǦɅȀȶȞȱǟ ǦǞȦȱǟ ÛȄȺƨǟ) ǦɆȦɆșɀȱǟȿ ǦɆȥǟȀȡɀƹǼȱǟ ǧǟƘȢǪƫǟ ȜɆȶƨ

ǒǠȺǮǪȅǠǣ (ǥƎƪǟ ǧǟɀȺȅ ɄȦɆșɀȱǟ ɂȶȆƫǟ ƘȢǪȵ.  ǧǠɆȍɀǪȱǟ ǨȹǠȭȿ  ǻǟȀȥɍǟ ȤɅȀȞǩ

Ⱥȱǟ ȯɎǹ ȸȵ ÛǦȥȀȞƫǟ ǥǿǟǻǟ ǦɆƵǖǣ ÛǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ Ž ƙȲȵǠȞȱǟ ȇǿȿȿ ǧǟȀȑǠǂǟȿ ǧǟȿǼ

ȰȶȞȱǟ.   ǠȽǼɅȿȂǩ ȯɎǹ ȸȵ ÛǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ Ž ǥǻɀǱɀƫǟ ǧǠȵɀȲȞƫǟ ǦȶȚȹǟ ȀɅɀȖǩ ǥǿȿȀȑ

ǧǠȵɀȲȞƫǟ ǦȶȚȹǟȿ ǧǠɆƭƎȱǟȿ ǧǟǼȞƫǟȿ ǥȂȾǱɉǠǣ ǥǿɀȖǪƫǟȿ ǦǮɅǼƩǟ. -  ǦȶȚȹǟ ƙȆƠ

ǦɆȹǻǿɍǟ ǧǟǿǟȁɀȱǟ Ž ƙȦșɀȶȲȱ ǦȵǼȪƫǟ ÛȂȥǟɀƩǟȿ ǧǔȥǠȮƫǟ.  

 Ǧȅǟǿǻ  ÛǦȺǣǠǤȝ ȿ ǦȺǣǠǤȝ)2013(  ǦȥȀȞƫǟ ǥǿǟǻǟ ȴȝǻ Ž ǦɆȶɆȚȺǪȱǟ ǦȥǠȦǪȱǟ ǿȿǻ" :ȷǟɀȺȞǣ

ǦɆȹǻǿɉǟ ǦɆȵɀȮƩǟ ǧǠɆȦȊǪȆƫǟ Ž." 

 ÛǦɆȕǟȀȩȿƘǤȱǟ) ǼǝǠȆȱǟ ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ǿȿǻ ɂȲȝ ȣȀȞǪȱǟ Ƃǟ ǦȅǟǿǼȱǟ ǨȥǼȽ

) ǦȥȀȞƫǟ ǥǿǟǻǟ ȴȝǻ Ž (ǦȶȝǟǼȱǟȿ ÛǦȶȾƫǟȿ ÛǦɆȝǟǼǣɍǟȿ ÛǠȾȲȪȹȿ ÛǠȾȺɅȂơ ÛǦȥȀȞƫǟ ǡǠȆǪȭǟ

 .ǦɆƽǠƬǟ ǦɆȹǻǿɍǟ ǦȮȲȶƫǟ Ž ÛǼǣǿǟ ǦȚȥǠƮ Ž ÛȳǠȞȱǟ țǠȖȪȱǟ ǧǠɆȦȊǪȆȵ ɁǼȱ (ǠȾȪɆǤȖǩȿ

) ȜɅȁɀǩ Ź ÛȳǠȞȱǟ țǠȖȪȲȱ ǦȞǣǠǪȱǟ ǧǠɆȦȊǪȆƫǟ ȜɆƤ ȸȵ ǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǩ300 (

Ǽȝ ȠȲǣȿ ÛǦȵǠȞȱǟ ǧǠɆȦȊǪȆƫǟ Ž ȼɆȥǟȀȉɋǟ ȤǝǠșɀȱǟ ɄȲȡǠȉ ɂȲȝ ǦȹǠǤǪȅǟ ǧǠȹǠǤǪȅɍǟ ǻ
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)ȰɆȲǶǪȲȱ ǦƩǠȎȱǟȿ ǦȞǱȀǪȆƫǟ253) ǦǤȆȺǣȿ Û(85.5 ǦȥǠȪǮȱǟ Ȕƴ ȷǟ ǰǝǠǪȺȱǟ ǨȹǠȭȿ .(%

 ǦȅǿǠư ǦǱǿǻȿ  .ɄȕǟȀȩȿƘǤȱǟ ȔȶȺȱǟ ɀȽ ȳǠȞȱǟ țǠȖȪȱǟ ǧǠɆȦȊǪȆȵ Ž ǥǼǝǠȆȱǟ ǦɆȶɆȚȺǪȱǟ

 ȨɆǤȖǩ ǼȞǣ ǠȽɎȝǟ ȷǠȭȿ ÛȔȅɀǪȵ ɁɀǪȆƞ ǨȹǠȭ ǦȅȿǿǼƫǟ ǧǠɆȦȊǪȆƫǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǟ

ÛǦȥȀȞƫǟ  ǦȥǠȪǮȱǟ ȓǠƴǟ ƙǣ ÛǦɆǣǠƶǟ ǦɆȕǠǤǩǿǟ ǦȩɎȝ ǻɀǱȿ .ǦȥȀȞƫǟ ȰȪȹ ǼȞǣ ǠȾȲȩǟȿ

 ȔȶȺȱǟ ƙǣ ǨȹǠȭ ǦȩɎȝ Ɂɀȩǟ ǼǱȿ ǬɆǵ ÛǦȥȀȞƫǟ ǥǿǟǻǟ ǻǠȞǣǟ ƙǣȿ ǥǼǝǠȆȱǟ ǦɆȶɆȚȺǪȱǟ

 ǨȹǠȭȿ ǦȥȀȞƫǟ ǥǿǟǻǟȿ ɄȕǟȀȩȿƘǤȱǟ ȔȶȺȱǟ ƙǣ ǦȩɎȝ Ȱȩǟ ǨȹǠȭȿ ÛǦȥȀȞƫǟ ǥǿǟǻǟȿ ɄȝǟǼǣɍǟ

Ⱥǩ ǦȥǠȪǭ ƗǤǩ ǧǠɆȍɀǪȱǟ ɄǶȎȱǟ țǠȖȪȱǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǟ ǦȅǿǠư ǳǠƱɋ ǦɆȝǟǼǣǟ ǦɆȶɆȚ

 ǧǠȵǼƪǟ ƙȆƠȿ ȀɅɀȖǪȱ ǦȥȀȞƫǟ ȨɆǤȖǩȿ ȀȊȹȿ ȸɅȂơȿ ǻǠƶǟ Ž ǼȝǠȆǪȱ ɄȵɀȮƩǟ

 .ǦɆȝǠȶƨǟȿ ǦɅǻȀȦȱǟ ǧǟǿǻǠǤƫǟ ȜɆǲȊǩȿ ȂȥǟɀƩǟ Ƙȥɀǩ ȯɎǹ ȸȵ ȸɅǼɆȦǪȆȶȲȱ ǦȵǼȪƫǟ

ȺȮǩ ȰǝǠȅȿ Ƙȥɀǩȿ ÛǦȱǠȞȥ ǧǠȵɀȲȞȵ ȴȚȹ ȄɆȅǖǩ ǥǿȿȀȑȿ ǧǠȵɀȲȞƫǟ ȘȦƩ ÛǦǮɅǼǵ ǠɆǱɀȱɀ

.ȰȶȞȱǟ ȇǿȿȿ ǦɆǤɅǿǼǪȱǟ ǧǟȿǼȺȱǟȿ ǧǟǿȿǼȱǟ ǼȪȝȿ ǥǼɅǼƨǟ ȣǿǠȞƫǟȿ 

- ǦɆǤȺǱɉǟ ǧǠȅǟǿǼȱǟ 

 Ǧȅǟǿǻ (Alkhaldi, 2015) ȷǟɀȺȞǣ: 

"Cooperative versus controlled culture and knowledge transfer" 

Ȫȵ ȷȿǠȞǪȱǟ ǦȥǠȪǭ""ǦȥȀȞƫǟ ȰȪȹȿ ǥȀȖɆȆȲȱ ǦȞȑǠƪǟ ǦȥǠȪǮȱǟ ȰǣǠ 

 ȰȪȹ Ž ǦǤȡȀȱǟȿ ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ƙǣ ǦȩɎȞȱǟ ǻǠƶǙ Ƃǟ ǦȅǟǿǼȱǟ ǨȥǼȽ

 ǦɆȝǠȶǪǱɍǟ ǦȖȊȹɊȱ ǧǠȝǠȶƨǟ ȿǟ ǻǟȀȥɍǟ ǦȥǠȪǭ ȯɎǹ ȸȵ ǠȽȀǭǖǩ ȀȾȚǩ Ɣȱǟȿ ÛǦȥȀȞƫǟ

)Socialization Activates) ǦɅǿǟǻɋǟ ǧǠȅǠɆȆȱǟȿ (Management Policies(  Ɣȱǟȿ

) ȣȿȀș ǼɅǼƠȿ ÛȃǠȺȱǟ ƙǣ ǦȥȀȞƫǟ ȰȪȹ ɂȲȝ ȀǭǘǩConditions  . ǦȥȀȞƫǟ ȰȪȹ ǦȥǠȪǭ (

 ǦȥǠȪǮȱǟ) ǠȾɆȱǟ ǿǠȊɅ Ɣȱǟȿ ȷȿǠȞǪȱǟ ǦȥǠȪǭ ƙǣ ǦɆǣǠƶǙ ǦȩɎȝ ǻɀǱȿ ǦȅǟǿǼȱǟ ǨȑȀǪȥǟ

 ǧǠȅǿǠȶƫǠǣ ǠȾɆȱǟ ǿǠȊɅȿ ǠȾɆȲȝ ȀȖɆȆƫǟ ǦȥǠȪǮȱǟȿ (ǦɆȝǠȶǪǱɍǟ ǦȖȊȹɉǠǣ ǦȥȀȞȶȲȱ ǦǱɀƫǟ

ȿ ÛǦɅǿǟǻɋǟ) ȜɅȁɀǩ Ź .ǦȥȀȞȶȲȱ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ȰǮƢ ǦȪǣǠȆȱǟ ȀȍǠȺȞȱǟ ȻǾȽ402 Û(

) ɂȲȝ ǦȹǠǤǪȅǟ14) ǻȀǪȅǟ ÛǥǼǶǪƫǟ ǦȮȲȶƫǟ Ž ȬȺǣ Û(102 ȰȵǠȝ ȰɆȲƠ ȳǼǺǪȅǟ .ǦȹǠǤǪȅǟ Û(

) ǿǠǤǪǹǟȿ ÛǦȪǣǠȖƫǟT-test ǧȀǭǟ ǦȾǱɀƫǟ ǦȥǠȪǮȲȱ ǦɆȝǠȶǪǱɍǟ ǦȖȊȹɉǟ ȷǟ ÛǰǝǠǪȺȱǟ ǨȹǠȭ .(

ȥȀȞȶȲȱ ǦȾǱɀƫǟ ǦȥǠȪǮȱǠǣ) ǿǟǼȪƞ Ǧ78 ǦȥǠȪǮȲȱ ǦɅǿǟǻɋǟ ǧǠȅǿǠȶƫǟ Ǡȵǟ .ǨǪȊǪȱǟ ȸȵ (%

) ǿǟǼȪƞ ǦȥȀȞȶȲȱ ǦȾǱɀƫǟ ǦȥǠȪǮȱǠǣ ǧȀǭǟ ÛǦȥȀȞȶȲȱ ǦȾǱɀƫǟ71 ǧǠɆȍɀǪȱǟ ǨȹǠȭȿ .(%

.ǦȥȀȞȶȲȱ ǦȾǱɀƫǟ ǦȥǠȪǮȲȱ ǦɆȝǠȶǪǱɍǟ ǦȖȊȹɉǠǣ ȳǠȶǪȽɍǟ 
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Ǧȅǟǿǻ (chong chin wei, mehran yeganeh, 2013) ȷǟɀȺȞǣ: 

"The role of organizational culture in the knowledge management 

process" 

" ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ǿȿǻ" 

 ǦȥǠȪǮȱǟ ƙǣ ǦȩɎȞȱǟ ǴɆȑɀǩȿ ÛǦȥȀȞƫǟ ǥǿǟǻǙ ǒǟǻǕ ƙȆƠ Ƃǟ ǦȅǟǿǼȱǟ ǨȥǼȽ

ȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ) ɂȲȝ ɃɀǪƠ Ɣȱǟȿ ǦɆȶɆȚȺǪȱǟ ÛȳǠȮǵǚǣ ǠȾɆȲȝ ȀȖɆȆƫǟ ǦȥǠȪǮȱǟȿ ÛǰǝǠǪȺ

 ǧǠɆȲȶȝȿ Û(ȋǠȎǪǹɍǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ÛȰȶȞȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ÛȨȲȢƫǟ ȳǠȚȺȱǟ ǦȥǠȪǭȿ

 ǿǠǤǪǹɍ ǠȾȵǟǼǺǪȅǟ Źȿ ǧǠȹǠɆǤȱǟ ȜƤ ǦɆȲȶȝ ǒǟȀǱǟ Ź .ǻǟȀȥɍǟ ɁǼȱ ǦȥȀȞƫǟ ǥǿǟǻǙ

ǠȪǮȱǟȿ ǰǝǠǪȺȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ǰǝǠǪȺȱǟ ǨȹǠȭȿ .ǬǶǤȱǟ ǧǠɆȑȀȥ ǠƬ ȰȶȞȱǠǣ ǦȾǱɀƫǟ Ǧȥ

 ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǥǿǟǻǙ Ž ǻǟȀȥɍǟ ǦɆȹ ɂȲȝ ŸǠƶǙ Ƙǭǖǩ

 ǦɆȺȱ ƑȲȅ Ƙǭǖǩ ǠƬ ȳǠȮǵǚǣ ǠȾɆȲȝ ȀȖɆȆƫǟ ǦȥǠȪǮȱǟ Ǡȵǟ .(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ȰȪȹ

 ÛȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǻǟȀȥɍǟ (ǦȥȀȞƫǟ ȨɆǤȖǩ ǦȥȀȞƫǟ

 ǦǲɆǪȺȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȲȱ ǬǵǠǤȱǟ ȀȚȹ ǦȾǱȿ ȸȵ ǦɆȲȶȝ ǦɆȪɆǤȖǩ ǧɍɍǻ ȸȵ ȼȺȶȒǩ Ǡȵȿ

 ǧǠɆȲȶȝ ɂȲȝ ƑȲȅ Ƙǭǖǩ ǠƬ ȳǠȮǵǚǣ ǠȾɆȲȝ ȀȖɆȆƫǟ ǦȥǠȪǮȱǟ Ǡȵǟ  .ŸǠƶǙ Ƙǭǖǩ ǠƬ ȰȶȞȱǟ ȿǟ

 ǟɀȮȲǪƹ ƙɅǿǟǻɋǟ ȬȱǾȱ ÛǦȥȀȞƫǟ ǥǿǟǻǙ Ž ǻǟȀȥɍǟ ǦɆȹȿ ǦȥȀȞƫǟ ǥǿǟǻǙ ƘȢǩ ɂȲȝ ǥǿǼȪȱǟ

 ȸȵ ǦɆȝǠȶǪǱǟ ǧɍɍǻ ȸȵ ȼǪȺȶȒǩ Ǡȵȿ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǒǟǻǕ ƙȆǶǪȱ ǦȶȚȺƫǟ ǦȥǠȪǭ

 ǦȥǠȪǮȱǟ ÛǰǝǠǪȺȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ) ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ǻǠȞǣɉ ȴɆȪȱǟȿ ȫɀȲȆȱǟ ȀȚȹ ǦȾǱȿ

ȀȩɀƹǼȱǟȿ ÛǦɅȀȮȆȞȱǟ ÛǦɆȝǠȶǪǱɍǟ ÛȰȶȞȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ÛȳǠȮǵǚǣ ǠȾɆȲȝ ȀȖɆȆƫǟ (ǦɆȕǟ

 ȯɎǹ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȞǣ ǠȽȀǭǕ Ż ǦȥȀȞƫǟ ǥǿǟǻǙ ǦȥǠȪǭ ɂȲȝ ǠȽȀǭǕ ȌǶȥ ɍȿǕ Ǣƶ

 ǠȾɆȲȝ ȀȖɆȆƫǟ ǦȥǠȪǮȱǟȿ ǦǲɆǪȺȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ȷǕ ǨȺɆǣȿ .ȴɆȪȱǟȿ țǟǼǣɍǟȿ ǻǟȀȥɍǟ

 ǼɅȂǩȿ ǦɆȱǠȞȦǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ȴȝǼǩȿ ȸȆƠ ȰȶȞȱǠǣ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟȿ ǦȑǠȦȒȦȱǟ

 Ǡȑǿ ȸȵ.ǦȶȚȺƫǟ Ž ǒǠȪǤȱǠǣ ȴȾǪǤȡǿȿ ƙȦșɀƫǟ 

Ǧȅǟǿǻ (chong chin wei, mehran yeganeh, 2013) ȷǟɀȺȞǣ: 

"The influence of information technology on the knowledge management process" 

""ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȀǭǕ 

ȥǼȽ ÛǦȶȚȺƫǟ ǧǠȵɀȲȞȵ) ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǧǟȿǻǕ ȀǭǕ ȌǶȥ ƂǙ ǦȅǟǿǼȱǟ Ǩ

 ǠɆǱɀȱɀȺȮǩ ǧǟǿǠȾȵ ÛǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǻǟȀȥǟ ȴȝǻ ÛƙȦșɀȶȲȱ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǦȶǝɎȵ
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.ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ž ǠȽȀǭǕȿ (ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǪȱ ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ÛǧǠȵɀȲȞƫǟ  ȳǠȩ ǬɆǵ

ǟ ȜɅȁɀǪǣ ȷǠǮǵǠǤȱǟ) ǧǠȶȚȺȵ Ž ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȳǠȆȩǕ ɂȲȝ ǦȹǠǤǪȅɍMSC   

Multimedia Super Corridor ȻǾȽ ȸȵ ǦɆȆɆǝȀȱǟ ǦɅǠȢȱǟȿ ÛǦɆȵɀȮǵ ǧǠȶȚȺȵ ɄȽȿ (

 ȔǝǠȅȿȿ ǠɆǱɀȱɀȺȮǩ ǧǟǽ ǧǠȵǼƪǟȿ ǧǠǲǪȺƫǟ Ž ǦȆɆǝȀȱǟ ȷɀȮǩ ǠɅȂɆȱǠȵ ȰȞƨ ÛǧǠȶȚȺƫǟ

 ȳǠȞȱ Ǡŏ ȯɀȍɀȱǟȿ ǥȂɆȶǪȵ ǥǻǼȞǪƫǟ ȯǠȎǩɍǟ2020Ǡȵ Ž .ǰȹɎȭ Ƀǻǟȿ ǠɅȂɆȱ.  ǰǝǠǪȺȱǟ ǨȹǠȭȿ

) ǟǼȝ Ǡȵ ǠȽȀȭǽ ȨǣǠȆȱǟ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȀȍǠȺȝ ȜɆƤ ȷǕIT Support ȴȝǼȱǟ Û(

 ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ŸǠƶǟ Ƙǭǖǩȿ ǦȩɎȝ ǠƬ ÛǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǻǟȀȥǟ ȰǤȩ ȸȵ ǥǼȝǠȆƫǟȿ

ƫǟ ǠɆǱɀȱɀȺȮǪȱ ǯǽɀƴ ǿɀȖǩ ȷǟ ǧǠȶȚȺƫǟ ɂȲȝ ǧǠɆȍɀǪȱǟ ǨȹǠȭȿ .ǦȥȀȞƫǟ ǾɆȦȺǩ Ž ǧǠȵɀȲȞ

 ȷɍ ÛǦȥȀȞƫǟ ǥǿǟǻǙ ǾȦȺǩ ÛǦȞȅǟȿ ǧǠȝǠȖȩ ȳǼơ ȷǕ ÛǦȅǟǿǼȱǟ ȻǾƬ ȸȮƹ ȼȹǟȿ ÛǦȥȀȞƫǟ ǥǿǟǻǙ

 Ȱȵǟɀȝ ȃǠɆȩ ȯɎǹ ȸȵ ÛǦȥȀȞƫǟ ǥǿǟǻɋ ǾɆȦȺǪȱǟ ȴɆɆȪǩ Ž ǼȝǠȆɅ ȷǕ ȸȮƹ ȏȀǪȦƫǟ ǯǽɀƴɉǟ

.ǦȥȀȞƫǟ ǥǿǟǻǙ ǾɆȦȺǪǣ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ 

10ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ . 

   ȷǟ Ȝȵ ȰȵǠȞǪȱǟ ɂȲȝ ǠőǿǼȪȱ ǧǠǣǟɀǤȱǟ ȳɀȾȦƫ Ȝȅɀǩ ɄȽ ÛǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠǣǟɀǣ

 ȤɆȺȎǩȿ ȰɆȲƠȿ ǬƜ ȸȵ ÛǠȾȮȲǪƢȿ ǠȾȵǼȪǩ Ɣȱǟ ǧǠȵǼƪǟȿ ȯǟȿ ǧǟȿǻɍǟ ȯɎǹ ȸȵ ÛǦȥȀȞƫǟ

.ǧǠɅɀǪǂǟȿ ǻǟȀȥɍǟȿ ȜɆȑǟɀƫǟ ƙǣ ǦȩɎȞȱǟ ȷǠɆǣȿ ǧǠȵɀȲȞȶȲȱ 

 ÛȴƱ) ƙǣ2008 Û414ǠȾȵǼȪǩ Ɣȱǟ ǧǠȵǼƪǠǣ ǯǿǼǪȱǟ (  ȯǟ ȯɎǹ ȸȵ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ

 ǧǠȵǼǹ ȜȆǩ ɄȽȿ Ȱȩɉǟ Ƃǟ ǠȵǟǼǺǪȅǟ ȀǮȭɍǟ ȸȵ ȼǱǿǼǪȵ ÛǠȾȮȲǪƢ Ɣȱǟ ǧǟǿǼȪƫǟȿ

 ȨȥǼǩ ǦɆȲȶȝ ȤɆȺȎǪȱǟ ÛțǠǱȀǪȅɍǟȿ ǬǶǤȱǟ ÛǧǟǼȲŎǟ ȴȅǠȪǩ ÛɁɀǪǂǟ ǥǿǟǻǙ ÛǦȺȎǺȊȱǟ)

Ǡȩ ÛǦȪǣǠȅ Ǧȅǟǿǻ ǨȺɆǣ Ǡȶȭȿ .(ȯǠȶȝɍǟ ǒǠȭǽ ÛȫǿǠȊǪȱǟ ÛȨǝǠǭɀȱǟ ǥǿǟǻǙ ÛȰȶȞȱǟ Ǡŏ Ǩȵ

 ÛǬǶǤȱǟȿ ȤɆȺȎǪȱǟ ÛȀȊȺȱǟ ɄȽ ÛǦǣǟɀǤȱǟ ǠȾȵǼȪǩ Ɣȱǟ ǧǠȵǼƪǟ ȷǟ ɄȦȱǻ Ǧȝɀȶƭ

 .ȫǿǠȊǪȱǟ ÛǦȺȎǺȊȱǟ ÛțǠǱȀǪȅɍǟ 

   ȳǼȩȿ (Mansourvar & Yasin, 2010, p. 973) ȳɀȾȦƫ ȳǠȞȱǟ ǿǠȕɍǟ

:ƃǠǪȱǠȭ ǧǠɅɀǪȆȵ ǫɎǭ Ƃǟ ȼȶȆȩȿ ÛǦǣǟɀǤȱǟ 

1-Ư.ǦɅȀȆȱǟȿ ǧǠɆǵɎȎȱǟ ɂȲȝ ɃɀǪƷȿ :ǧǠȹǠɆǤȱǟ Ǽȝǟɀȩ ȷȁǠ 

2-.ǧǟȿǻɉǟȿ ǧǠȵǼƪǟȿ ɁɀǪǂǟ ɂȲȝ ɃɀǪƷȿ ǦǣǟɀǤȱǟ ȀȽɀǱ 

3-.ȳǼǺǪȆƫǟ Ȝȵ (ǦɆȲȝǠȦǪȱǟ) ǦɆȵɀȅȀȱǟ ǦȾǱǟɀȱǟ 
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   ǠȾȦȺȍȿ (Goh, et al., 2008 , p. 85; )   ȄƦ Ƃǟ ÛǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ

ƭ ǠȾȦȺȍ Ǡȶȭ .(ǦɆȱǠƤ ÛȼǪƢǟȿ ȰȵǠȮǩ ÛǥǼȹǠȆȵ ǦɅɀȹǠǭ ÛǦɆȅǠȅǕ ǦɅȀȽɀǱ) ǧǠȝɀȶ 

(Tatnal, 2005, p. 161)  ǦǭɎǭ Ž ǦǣǟɀǤȱǟ ǧǟǿǼȪȵȿ ȯ ÛȳǠȞȱǟ ǿǠȕɋǟ ǴɆȑɀǩ ȯɎǹ ȸȵ

Ǩǩǟ Ɣȱǟȿ ÛǢɅɀȱǟ ǧǠȵǼǹȿ ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ ÛɄȽȿ ǻǠȞǣǟ  ǟǼɆȭǖǩ

 ȤɆȺȎǪȱ (Hind, Giuseppina, & Belbaly, 2004, p. 210). 

  ǦȅǟǿǼȱǟ ȻǾȽ ƖǤǪǩȿ(Hind, Giuseppina, & Belbaly, 2004, p. 210)  ȀȚȺȱǟ Ž

.ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ǻǠȞǣǟ Ƃǟ  

11ȆɆǝȀȱǟ ǻǠȞǣɍǟ .ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȯ ǦɆ 

  (Hind, Giuseppina, & Belbaly, 2004, p. 210): 

- ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟCore Capability)  :( ǿɀȖǩ ȰǵǟȀȵ ȴȝǼǩ Ɣȱǟ ǧǟȿǻɉǟ ɄȽȿ

 ÛɃɀǪƠȿ ǦȥȀȞƫǟ 

V  ȤɆȺȎǪȱǟTaxonomy: ȝɀȶƭ Ž ÛǦŏǠȊǪƫǟ ȀȍǠȺȞȱǟ ȤɆȺȎǩȿ ȜɆȶƟ ȣǠȺȍǟȿ ǧǠ

 ǥȀȖɆȆȱǟ ÛǴȦȎǪȱǟȿ ǦǵɎƫǠǣ ÛǬǶǤȱǠǣ ǥǼǝǠȦȱǟ ȷɀȮǩȿ ÛǦȶȚȺȶȲȱ ɄȶɆȚȺǪȱǟ ȰȮɆƬǟ ȼǤȊǪȱ

.ǦȥȀȞƫǟ ȰɆȍɀǩȿ ǦȺȎǺȊȱǟ ÛǥǿǟǻɌȱ ȔȖƯȿ ÛǧǠȹǠɆǤȱǟ ȸȝ ȴɆǲȺǪȱǟȿ 

V  ȀȊȺȱǟPublishing:  ȀȊȹ ȿǟ țǠǱȀǪȅɍ ǧǠɆǵɎȍ ǒǠȖȝǙȿ ÛɁɀǪƮ ǒǠȺǣ ȴȝǼǩȿ ȰȾȆǩ

 ǦȦȲǪƯ ȠɆȎǣ ǦȪɆǭɀȱǟHTML ÛPDFÛ XML. 

V  ǬǶǤȱǟSearch:  ȳǠɆȪȱ Ȭȱǽȿ ÛǦȦȲǪǺƫǟ ǧǠȹǠɆǤȱǟ Ǽȝǟɀȩ Ž ǬǶǤȱǟ ȰȵǠȮǪɅ ȷǟ Ǣƶ

.ǥǻǼȞǪȵ ǧǠȹǠɆǣ Ǽȝǟɀȩ Ž ȘȦƠ ȨǝǠǭȿ ǒǠȊȹǚǣ ƙɆǱǿǠƪǟȿ ƙɆȲǹǟǼȱǟ ǻǟȀȥɍǟ 

V  ǦȺȎǺȊȱǟpersonalization:  ÛǦɆȵɀȅȀȱǟ ǦȾǱǟɀȱǟ ƘɆȢǩ ɂȲȝ ȳǼǺǪȆƫǟ ǥǿǼȩ

ǠȵɀȲȞƫǟ ȯǠȎɅǙ Ƃǟ ȳǠȚȺȱǟ ǥǿǼȩ Ƃǟ ǦȥǠȑɋǠǣ ǟǼȺǪȆȵ ÛǠɆǝǠȪȲǩ ȬȲȶȞǣ ǦȩɎȞȱǟ ǧǟǽ ǧ

 ȜȥǼȱǟ ǦɆȺȪǩ ȯɎǹ ȸȵ ȳǼǺǪȆƫǟ ǧɎɆȒȦǩȿ ǢȲȕ ǢȆǵ ȿǟ ǦɆȎǺȊȱǟ ȬǩǠȵɀȲȞȵ Ƃǟ

 ǢǶȆȱǟȿPush and Pull. 

V  ȰȵǠȮǪȱǟIntegration ȸȵ Ǽǵǟȿ ȷǠȮȵ Ž ÛǦȶȚȺƫǟ ǧǠȵɀȲȞȵ ȏȀȝ ɂȲȝ ǥǿǼȪȱǟ ɄȽȿ :

ƫǟ Ž Ǧȝȁɀƫǟ ǧǠȹǠɆǤȱǟ Ǽȝǟɀȩ Ƃǟ ȯɀȍɀȱǟ ɂȲȝ ǥǿǼȪȱǟ ȯɎǹ.ǦȶȚȺ 

V  ȷȿǠȞǪȱǟCollaboration:  ȫȀǪȊȵ ȜȶǪƭ ǒǠȺǣ ȸȵ ÛƙȵǼǺǪȆȶȲȱ ǥǿǼȪȱǟ ǦǣǟɀǤȱǟ ȳǼȪǩ

 ǧǠɅɀǪǂǟ ȸȵ Ǧȝɀȶƭ ȰɆȾȆǩ ȯɎǹ ȸȵ (ȸȵǟȂǪƫǟ) ȀȉǠǤƫǟ ȷȿǠȞǪȱǟ ȰǱǟ ȸȵ (ǧǠɅǼǪȺȵ)

 ǦȍǠǹ ȯɀȍȿ ǧǠɆǵɎȍ ǒǠȖȝǙ ȯɎǹ ȸȵ ǠȒɅǕ ȷɀȮɅȿ ÛǦȝɀȶŎǟ ǒǠȒȝɉ ǧǠȵǼƪǟȿ
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ȪɅ ȷǟ ȸȮƹ ȷȿǠȞǪȱǟ ÛǒǠȒȝɊȱ țȿȀȊƫǟ ǥǿǟǻǙ ǧǟȿǻǕ ÛȇǠȪȺȱǟ ȜɆȑǟɀȵ ȰǮȵ ÛǧǠȵǼǹ ȳǼ

.ȨǝǠǭɀȱǟ ǦȭǿǠȊȵ ÛǦɆȚǶȲȱǟ ǧǠǲȆƫǟ ǦȵǠȹȁȀȱǟȿ ÛȳǠȾƫǟ ǦȶǝǠȩ ǠȾȺȵ 

-    ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟSupportive Capability):( 

 Ɣȱǟ ǦȎȺƫǟ ɂȲȝ ǻǠȶǪȝɍǠǣ ÛǦǣǟɀǤȱǟ ǠȾȵǼȪǩ Ɣȱǟ ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ ȤȲǪơ

ǪȦȵ ǧǠȎȺȵ) ǦǣǟɀǤȱǟ ǠȾȵǼǺǪȆǩ ȰǤȩ ȸȵ ǠɆǩǟǽ ȻǿɀȖȵ ǧǠȎȺȵ ÛǦɅǿǠƟ ǧǠȎȺȵ ÛǿǼȎƫǟ Ǧǵɀ

(ǦȶȚȺƫǟ 

V  ǦɅȀȆȱǟSecurity:  ȯɀȍɀȲȱ ƙȵǼǺǪȆȶȲȱ ȸȵɍǟ ȯɀǹǼȲȱ ǥǿǼȪȱǟ ÛǦɆȍǠƪǟ ȻǾȽ Ȁȥɀǩ

.ǦȦȲǪǺƫǟ ǧǠȵɀȲȞƫǟ ǿǻǠȎȵ Ƃǟ 

V  ɄȎǺȊȱǟ ȤȲƫǟprofile ȳǼǺǪȆȶȲȱ ǧǠȵɀȲȞȵ ȯǠȅǿǟ Ƃǟ ȣǼȾɅ ÛǡɀȲȅǕ ȿǟ ǦɆȺȪǩ :

ȱǟ ǧǠȵɀȲȞƫǟ ɂȲȝ ǟǼȺǪȆȵ ǧǟǽ ǧǠȵɀȲȞƫǟȿ ǧɎɆȒȦǪȱǟȿ ɄȎǺȊȱǟ ȤȲƫǟ ȯɎǹ ȸȵ ÛǦɆȎǺȊ

 ȯǠȎɅɋ ȜȥǼȱǟ ȿǟ ǢǶȆȱǟ ǦɆȺȪǩ ȳǼǺǪȆǩ .ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ȤȲȵ ȯɎǹ ȸȵ ȿǟ ȳǠȶǪȽɍǟ

.ǦȩɎȞȱǟ ǧǟǽ ǦȵɀȲȞƫǟ 

V  ȜȅɀǪȱǟScalability:  ȄȦȹ Ž ÛƙȵǼǺǪȆƫǟ ȸȵ ǻǼȝ ƎȭǕ ǦȵǼǹ ɂȲȝ ǦǣǟɀǤȱǟ ǥǿǼȩ

 .ǦȚǶȲȱǟ 

V  ǻǼȶǪȱǟExtensibility:  Ǽȝǟɀȩȿ ǦɆǱǿǠǹ ǧǠȵɀȲȞȵ ǿǻǠȎƫ ÛȜȅɀǪȱǟ ɂȲȝ ǦǣǟɀǤȱǟ ǥǿǼȩ

.ǦȭȀǪȊȵ ǧǠȹǠɆǣ 

-  ǢɅɀȱǟ ǧǠȵǼǹWeb Service)(  ǦǣǟɀǤȱǟ ǠȾȵǼȪǩ Ɣȱǟ ǦɆȹȿȀǪȮȱɋǟ ǧǠȵǼƪǟ ɄȽȿ :

 ȣǟȀȕǕ ȯɎǹ ȸȵ ȿǟ ǦȶȚȺƫǟ ǻǟȀȥǟ ȰǤȩ ȸȵ ȌȎǺǪȵ ȰȮȊǣ ǠȾȶɆȶȎǩ ȴǪɅ ÛǦɆȹȿȀǪȮȱɍǟ

 ǦɆȲȝ ȨȲȖɅ Ǡȵ ȿǟ ǦȶȚȹɉǟ ȻǾȽ ȸȵȿ ƙǱǿǠǹ ƙȵǖǪȱǟ ǦȮǤȉ ȰǮȵ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠȵǼƪǟ

  .ǠȽƘȡȿ ɁȿǠȮȉ ÛǧǟȁǠǱɍǟ ÛǢǩǟȿȀȱǟ ÛɄǶȎȱǟ 

   ȳɎȞǪȅɍǟ ǦȵǼǹ :ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ǧǣǟɀǣ ǠȾȵǼȪǩ Ɣȱǟ ǦɆȹȿȀǪȮȱɍǟ ǧǠȵǼƪǟ

 ǧǠȆȲƨ ȀȉǠǤƫǟ ɄƩǟ ǬǤȱǟ ǦȵǼǹ ÛɄǶȎȱǟ ȣȀȎȱǟȿ ȻǠɆƫǟ ɁȿǠȮȉ ǦȵǼǹ ÛǥǿɀǩǠȥ ǦȶɆȩ ȸȝ

ɎȞǪȅɍǟ ǦȵǼǹ ÛǧǟǒǠȖȞȱǟ ÛǢǩǟȿȀȱǟ) ǥƘȎȪȱǟ ȰǝǠȅȀȱǟ ǦȵǼǹ ÛǻȿǼȆȱǟ ǡɀȆȺȵ ȸȝ ȳ

 ǦȵǼǹ Û(ǧǠȺɆɆȞǩ ǧɎǣǠȪȵ ǥǿǟǻǙ ȄȲƭ ǧǠȝǠȶǪǱǟ ǿɀȒƩ Ɂɀȝǻ ÛǦɆȝɀǩ ȰǝǠȅǿ ÛǧǟȁǠǱɍǟ

 ǧɎȅǟȀƫǟȿ ǦǵǠȆƫǟȿ Ʉȑǟǿɉǟȿ ȯǼȞȱǟ ǥǿǟȁȿ Ȝȵ ȔǣȀȱǟ ǦȵǼǹ .ȻǠɆƫǟ ǦȖȲȅ ǧǠȵǼǹ ȰɆȱǻ

 .ƆȿȀǪȮȱɍǟ ȜȥǼȱǟ ǦȵǼǹ ÛǦɆȲǹǟǼȱǟ 
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  ƫǟ ǧǠȵǼƪǟ ȸȵȿ ȴȲȞǩ ɀȽ :ƆȿȀǪȮȱɍǟ ȴȲȞǪȱǟ .ƆȿȀǪȮȱɍǟ ȴȲȞǪȱǟ ǦȵǼǹ ǦȶȾ

 ÛǢȕǠǺǪȱǟ ÛƆȿȀǪȮȱɍǟ ǼɅƎȱǟ ȰǮȵ ǢɅɀȱǟ ɂȲȝ ȼȶǝǠȩ ȰǝǠȅȿ ȳǼǺǪȆɅ ǡɀȅǠƩǟ ɂȲȝ ǼȶǪȞȵ

 ȴȲȞǪȱǟ ǧǠɆƭȀǣȿ ɄȝǠȶƨǟ ȫǿǠȊǪȱǟ ǰȵǟȀǣ ÛȳɀȅȀȱǟ  ÛȴƱ)2008 ǦǶȦȍ Û432(. 

12ǿǟǻǙ ǧǠɆȲȶȝ . ǦȥȀȞƫǟ ǥ 

) ȷɀȱȿɍǟ ǦȦȅɎȦȱǟ ǼȺȝ ǦɅȀȚȺȱǟ ɂȲȝ ƖǤǩ ǦȥȀȞƫǟ ǨȹǠȭ ÛɄȲȝ1994( ȨȲȖɅ Ǡȵȿ Û

 ǦɅȀȚȹ ǠƬȿǠȺǪǩ Ɣȱǟ ȰǝǠȆƫǟ ȴȽǟ ȸȵȿ .ȳɀȲȞȱǟ ȴȲȝ ȿǟ ǠɆǱɀȱɀȶǪȆǣɍǟ ǦȥȀȞƫǟ ǦɅȀȚȹ ǠȾɆȲȝ

 ǠȾɆȱǟ ǿǠȉǟ Ɣȱǟ ɄȽȿ ǦȦȆȲȦȱǟ Ž ǦȥȀȞƫǟ ÛǿǠȶȝ ȿ ɃȀȮȆȱǟ)1999( ǦȥȀȞƫǟ ȷǠȮȵǟ Ž ǬǶǤȱǟ .

ȩȿ ǦɆȆƩǟ ǦȥȀȞƫǟ ǰȽǠȺȵ ǧȀȾș ǬɆǵ .ɄȮȊȱǟ ǢȽǾƫǟȿ ɄǱɀȱɀȖȹɍǟ ǢȽǾƫǟ ƙǣ ǨȹǿǠ

 ȷɀȮȱǟ ǒǟǿȿ Ǡȵ ǥȀǝǟǻ ȸȝ ǟǼɆȞǣ ÛȷɀȮȱǟ ǥȀǝǟǻ Ž ǨǮƜ Ɣȱǟ ǦɆȲȪȞȱǟȿ ǦɆǤɅȀǲǪȱǟȿ

ǦɆȪɅȂɆȥǠǪɆƫǟ  ÛȷǟǼɅȁ)2012 Û35( ÛǦȥȀȞƫǟ ǰȽǠȺȵȿ ÛǦȥȀȞƫǟ ǿǻǠȎȵ Ž ǠȒɅǟ ǨǮƜȿ .

 ǨȹǿǠȩȿ ÛǦȥȀȞȶȲȱ ǦȲȍɀƫǟ ȧȀȖȱǟȿ ȷǕ ȷɀɆȲȪȞȱǟ ɁȀɅ ǬɆǵ .ƑɅȀǲǪȱǟȿ ɄȲȪȞȱǟ ǰȾȺƫǟ ƙǣ

 ȻǼȶǪȆȵ ǠȹǿǠȮȥǟ ȜɆƤ ȷǕ ȷɀɆǤɅȀǲǪȱǟ ɁȀɅȿ ÛǦȥȀȞȶȲȱ ɄȅǠȅɍǟ ǿǼȎƫǟ ɀȽ ƆǠȆȹɍǟ ȰȪȞȱǟ

ǠȽǼǵȿ ǦǣȀǲǪȱǟ ȸȵ )  ÛȣǠȆȝ)2013( Û ǦɆȞȩǟɀȱǟ ƙǣ ǦȥȀȞƫǟ ǦȞɆǤȕ Ž ǨǮƜ Ǡȶȭ

.ǦɆȱǠǮƫǟȿ 

ǦȦȆȲȦȱǟ ǧȀǭǖǩ  ǧǿǠȮɅǻȿ ȷɀȕɎȥǟȿ ɀȖȅǿǟ ȸȵ ȷǠȹɀɆȱǟ ǦȦȅɎȦȱǠǣ ÛǦɆȵɎȅɋǟ

 ǦȦȅɎȥ ȸȵȿ ǥȀȝǠȉɍǟȿ ǦȱȂǪȞƫǟȿ ȷɀȶȲȮǪƫǟ ȧȀȥ ǠȾȺȵ ǦɆȵɎȅɍǟ ȧȀȦȱǟȿ ǢȽǟǾƫǟ ǿɀȾșȿ

 ƃǟȂȢȱǟȿ ŸǟǿǠȦȱǟȿ ǠȺɆȅ ȸǣǟ ƙȶȲȆƫǟ ÛɄȲȝ)1994 Û30( ǧǠǞȵ ǾȺȵ ǦȦȅɎȦȱǟ ȯǠȢȊȹǟ Ȝȵȿ .

ǦȥȀȞƫǟ ɄȽǠȵ ȯǟǘȅ ɂȲȝ ǦǣǠǱɌȱ ƙȺȆȱǟ  ɄȽ Ǡƫ ȼɆȲȝ ȨȦǪȵ ȰȵǠȉ ȤɅȀȞǩ ǼǱɀɅ Ɓ ȼȹǟȿ ɍǟ

 ȻǿɀȎǣ ǦȦȲǪǺƫǟ ȰǹǟǼƫǟ ȀȚȹ ǦȾǱȿ ȸȵ ƃǠƩǟ Ǩȩɀȱǟ Ž ǧǠȦɅȀȞǩ Ȝȑȿ Ź ȸȮȱȿ .ǦȥȀȞƫǟ

 ǦɆǩǠƤȀǣ ȼɆȞȩǟȿ(pragmatic) ǦɆȪɆǤȖǩ ȻǿɀȎǣ ǦȥȀȞƫǠǣ Ȝȅǟɀȱǟ ȳǠȶǪȽɎȱ (Hind, 

Giuseppina, & Belbaly, 2004) . 

 ǧǠȹǠɆǤȱǟ ƙǣ ȣɎǪǹɍǟȿ ȼǣǠȊǪȱǟ ȓǠȪȹ ȷǠɆǣ Ǽǣ ɍ ǦȥȀȞƫǟ ȳɀȾȦȵ ǴɆȑɀǪȱȿ

Û ɄȆɆǤȮȱǟ) Ǵȑȿ .ǠȶȾȺɆǣ ƘǤȮȱǟ ȔǣǟȀǪȱǟ ǢǤȆǣ ǦȥȀȞƫǟȿ ǧǠȵɀȲȞƫǟȿ2005 Û26 ȷǟ Ƃǟ (

 ǠȵǕ ÛǦȖɆȆǣ ȨǝǠȪǵ ȿǟ ǧǠȶȲȭ ȿǟ ȁɀȵǿ ɄȽ ǧǠȹǠɆǤȱǠȥ ÛǦȥȀȞƫǟ ɃȿǠȆǩ ɍ ǧǠȵɀȲȞƫǟ ȿǟ ǧǠȹǠɆǤȱǟ

ȝɀȶƭ ɄȽ ǧǠȵɀȲȞƫǟ Ǡȵǟ ÛǥǼǝǠȥ ǧǟǽ ǴǤȎǪȱ ǠȾǪƨǠȞȵȿ ȐȞǣ Ȝȵ ǠȾȞɆȶƟ Ź ǧǠȹǠɆǤȱǟ ȸȵ Ǧ

 ǠȺɆǤȵȿ .ǯǠǪȺǪȅɍǟ Ż ȴȾȦȱǟ Ƃǟ ȯɀȍɀȲȱ Ȍȹ Ž ǠȾȞȑȿȿ ǧǠȵɀȲȞȶȲȱ ȜɆȶƟ ɄȽ ǦȥȀȞƫǟ

.ǦȶȮƩǟ Ż ǒǟǻɍǟ Ż ǦȥȀȞƫǟ Ż ǧǠȵɀȲȞƫǟ Ż ǧǠȹǠɆǤȱǟ ȸȵ ǦȥȀȞȶȲȱ ɄȵȀƬǟ ǢɆǩȀǪȱǟ 
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Ȃƨǟ ȫǟǿǻɍǟ) ǦȥȀȞȶȲȱ ɃɀȢȲȱǟ ƖȞƫǟ ǦȥȀȞȶȲȱ ɄȦȆȲȦȱǟ ƖȞƫǟ ǠȵǕ (ȔɆȆǤȱǟ ȿǟ ÛɄǝ

 ȣȀȝ Ǡȶȭ .(Ȝȅǟȿ ǻȀƭ ǿɀȎǩ)(Nonaka & Konno , 1998,  40)  ǠȾȥȀȝȿÛ (Alavi 

& Leidner, 2001, p. 116)),  ȃɀȵǠȩ ȣȀȝȿ ǦȪɆȪƩǠǣ ɄȎǺȊȱǟ ƙȪɆȱǟ ɄȽ ǦȥȀȞƫǟ

ǟ ǥǿǠȾƫǟȿ ȴȾȦȱǟ ǠŒǟ") ȀǪȆǣȿ ȣȀȝȿ ("ǥƎƪǟ ȸȵ ǦȲȎǶǪƫ  ÛȴƱ)2008 ǦǶȦȍ Û15 ÛȴƱ Ü

2008 ÛȴƱ Ü2008(  ȂɆȶǪǩ ǬɆǵ ÛǦȪɆȪƩǠǣ ɄȎǺȊȱǟ ƙȪɆȱǟ ȿǕ ÛǦɆȺɆȪɆȱǟ ǦȪɆȪƩǟ ɄȽ

.ȫɎȾǪȅɍǟ ɂȲȝ ǦȲǣǠȩ Ƙȡȿ ǦɅƘǭǟ ÛȼȅɀȶȲȵ Ƙȡ ǠŒǖǣ ǦȥȀȞƫǟ 

 ƙǣ  ÛȴƱ)2008 ǦǶȦȍ Û25(  ǦȶǝǠȪȱǟ ǧǠȶȚȺƫǟ ȰǤȩ ȸȵ ǦȥȀȞƫǟ Ƃǟ ȀȚȺȱǟ ȷǟ

 ǦȥȀȞƫǟȿ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ Ƃǟ ȰɆƹ ɃǾȱǟ ȯȿɍǟ ȻǠƟɍǟ .ƙȽǠƟǠǣ ǦȥȀȞƫǟ ɂȲȝ

 ȸȝ ǥǿǠǤȝ ǦȥȀȞƫǟ ȷǟȿ ǦȥȀȞȵ ǥǼȝǠȩ Ƃǟ ȯɀǶǪǩ ǦȥȀȞƫǟ ȷǟ ȻǠƟɍǟ ǟǾȽ ɁȀɅ ǦƷȀȎȱǟ

ȵȀǩ ȸȮƹ ǒɄȉ ǦȥȀȞƫǟ ȷǟȿ ǦɆȺȶȒȱǟ ǦȥȀȞƫǟ Ƃǟ ȰɆƹ ɃǾȱǟ ƆǠǮȱǟ ȻǠƟɍǟ Ǡȵǟ .ȻȂɆ

 Ž ǦȥȀȞƫǟ ȳǠȚȹ ȷɎȮȊɅ ǠƵɎȭȿ ÛǦɆȺȽǽ ǦȱǠǵ ǦȥȀȞƫǟ ȷǟȿ ǻǟȀȥɍǟ ȃȿǗǿ Ž ǥǻɀǱɀȵ

 ǟƎǪȞȵ ƆǠǮȱǟ ȻǠƟɍǟ Ȝȵ ȯȿɍǟ ȻǠƟɍǟ ȰȝǠȦǩ ǼȞǣ ȷɀȮǩ ǬȱǠǮȱǟ ȻǠƟɍǟ ǟǾȽȿ ǦȶȚȺƫǟ

 ȷǟȿ   .ǦɆȲȶȝ ȸȝ ǥǿǠǤȝ ǦȥȀȞƫǟ ȀȾș ǦɆǲɆǩǟȀǪȅɍǟ ǥǿǟǻɍǟ ɀȽ ǥǿǟǻɍǟ ȸȵ ɄȩǟȀȱǟ ǡɀȲȅɍǟ

.ǥǿǼȪȶȭ ǦȥȀȞƫǟ Ƃǟ ȀȚȺȱǟ Ž ȜǣǟȀȱǟ ȻǠƟɍǟ 

  ǥȀȚȹ (Hind, Giuseppina, & Belbaly, 2004)  Ž  ÛǥǿǼȪȶȭ ǦȥȀȞƫǟ Ƃǟ

ƞ ǦȥȀȞƫǟ ǥǿǟǻǙ ȳǠȚȹ ǧǠȹɀȮȵ ȰȝǠȦǪǩ ǬɆǵ ǦȶȚȺƫǟ ɁǼȱ ǦȥȀȞƫǟ ȳǠȚȹ ǦȪɅȀȖǣ ȿǟ ǰȾȺ

 ǦɆȆȥǠȺǪȱǟ ǥȂɆƫǟ ȨɆȪƠȿ ÛǦȶȚȺȶȲȱ ǦɅȀȽɀƨǟ ǥǿǟǼƨǟ ȨɆȪǶǪȱ  ÛǧǟǿǼȪƫǠǣ ǻǟȀȥɍǟ ǼɅȿȂǪȱ

 ǦȥȀȞƫǟ ȷɀȮǩ ǬɆǵ ÛǦɆǲɆǩǟȀǪȅɍǟ ǥǿǟǻɍǟ ɀȽ ǥǿǟǻɍǟ ȸȵ ɄȩǟȀȱǟ ǡɀȲȅɍǟ ȷǟȿÛ ǒǠȪǤȲȱ

 ǠɆǱɀȱɀȺȮǩ ǨǶǤȍǟ Ɠǵ ǻǿǟɀƫǟ ȸȵ ǼɅǼȞȲȱ ȯǠȞȦȱǟ ȯɎȢǪȅɎȱ ȃǠȅɉǟ ɄȽ ǠǩǻǠȝ

ǠȎǩɍǟ ǦȥȀȞƫǟ ǥǿǟǻɋ ǦȶȚȺƫǟ ǥǿǼȪȵ ȂɅȂȞǩ ȯɎǹ ȸȵ Ȁǭǘȵȿ ȴȾȵ ǿȿǻ ǢȞȲǩ ǧǠȵɀȲȞƫǟȿ ǧɍ

 .ǦɆǲɆǩǟȀǪȅɍǟ ǥǿǟǻɍǟ ƂǙ ǻǿǟɀƫǟ ǥǿǟǻǙ ƂǙ ǻǟȀȥɍǟ ǥǿǟǻǟ ȸȵ ƘȢǪȱǟ ȘǵɎȹ .ǠȾȮȲǪƢ Ɣȱǟ

.ǠȾɆȱǟ ȀȚȺȱǟ ȣɎǪǹǟȿ ǦȥȀȞȶȲȱ ǿɀȖǩ ɍǟ ȄɆȱ ǟǾȽ  ǠȒɅǟ ȻǼȭǟ Ǡȵ ǟǾȽȿ (Neumann & 

Tomé, 2010, p. 119) .ȯǠȶȝɍǟ ƁǠȝ Ž ɍɀǤȪȵ ǴǤȍǕ ɄǲɆǩǟȀǪȅǟ ǻǿɀȶȭ ǦȥȀȞƫǟ ȷǟ 

 ǥȀȚȹ ÛǥǿǼȪȶȭ ÛǦȥȀȞƫǟ Ƃǟ ȀȚȺȱǟ ǦȅǟǿǼȱǟ ȻǾȽ ƖǤǪǩ (Hind, Giuseppina, & 

Belbaly, 2004)ɃǾȱǟȿ ÛǦȪɆȪƩǠǣ ɄȎǺȊȱǟ ƙȪɆȱǟ ɄȽ ǦȥȀȞƫǟ ȷǟȿ .  ǧǟǿǼȪȱǟ ȸȵ ǼɅȂɅ

 ǥǿǟǻɍǟ ǢȹǠǱ ȰȮȊɅ ǬɆǵ .(ǦɆȲȝǠȦǣ ȣȀȎǪȱǟȿ ǿǟȀȪȱǟ ȜȺȎȱ) ǧǟǿǟȀȪȱǟ ǽǠơɍ
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 ǾɆȦȺǪǣ ǻǟȀȥɍǟ ȳɀȪɅ ǬɆǵ ÛǦȶȚȺƫǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ȳǠȚȹ ÛǠɆǱɀȱɀȺȮǪȱǟȿ ǦɆǲɆǩǟȀǪȅɍǟ

.ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ƆǠǮȱǟ ǢȹǠƨǟ ȯɎǹ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ 

13ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ . : 

 ǧǠɆȲȶȝ ǻǼȝ Ž ȸɅǠǤǩ ȫǠȺȽ ȷǕ ǼǱȿ ÛǧǠȅǟǿǼȱǟ ȸȵ ǻǼȝ ɂȲȝ ǬǵǠǤȱǟ țɎȕǟ ǼȞǣ

 ȼȺɆǣ Ǡȵ ǟǾȽȿ ǦȥȀȞƫǟ  ÛȴƱ)2008 ǦǶȦȍ Û98(  ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȞȱ ȼȑǟȀȞǪȅǟ Ž

. ȷɀȆɅǻȿǻ ȫǿǠȵ Û ȳȀɅǠȮȅ Ûȷȿǻȿɍȿ ȷȿǻȿɍ ÛȷǠǣǿɀǩ ȸȵ ƙǮǵǠǤȱǟ ȀȚȹ ǦȾǱȿ  ȧȀȦȱǟ ǟǿƎȵ

 ÛǧǠȶȚȺƫǟ Ȱȶȝ ǦȞɆǤȕ ȣɎǪǹǟ ǢǤȆǣ ÛɁȀǹǟ Ƃǟ ǦȶȚȺȵ ȸȵ ȤȲǪƸ ÛǧǠɆȲȶȞȱǟ Ž

 ȸȵ Ȱȭ ȳǠȩ ǬɆǵ .ǠȾǱǽǠƴȿ ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆǲɆǩǟȀǪȅǟȿ (Hind, Giuseppina, & 

Belbaly, 2004, p. 202) Ǳȿ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ȜɆȶƟȿ ÛȌɆǺȲǪǣ ȀȚȹ ǧǠȾ

ÛǦȥȀȞƫǟ ǼɆȱɀǩ) ȰǵǟȀȵ Ž ǠȾȞȑɀǣ ÛǦȦȲǪƯ  Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ȜɅȁɀǩ ǦȥȀȞƫǟ ȷȂǹ

.ǦɆȅǠȅǟ ǧǠɆȲȶȝ Ȝǣǿǖǣ  ǠȾȞƤ Ǽȩȿ (Kongpichayanond, 2009, p. 378) ȿ (Alavi 

& Leidner, 2001, p. 125)  ȴɆȽǠȦƫǟ ȐȞǤǣ ȣɎǪǹǟ Ȝȵ ǦɆȅǠȅǕ ǧǠɆȲȶȝ Ȝǣǿǟ Ž ǠȒɅǕ

.ǦɆȲȶȞȲȱ ȼȆȦȹ ȷɀȶȒƫǟ ȸȝ ƎȞǩ Ɣȱǟȿ 

   ȀȚȹ ǦȾǱȿ ȸȵ ǦȞǣǿɉǟ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ Ƃǟ ȀȚȺȱǟ Ž ǦȅǟǿǼȱǟ ƖǤǪǩ 

(Saufi, Rusuli, R, & Takala, 2012, p. 5) Ɏǹ ȸȵ Û ǻǼǵ ɃǾȱǟȿ ȼǱǽɀƴ   ȯ

 ÛǦȥǠȒƫǟ ǦȶɆȪȱǟ ǦȲȆȲȆȱ ȼȲǮưȿ ÛǦɆȝȀȦȱǟ ǧǠɆȲȶȞȲȱ ǦȺȑǠƩǟ ÛǧǠɆȲȶȝ Ȝǣǿǖǣ ǧǠɆȲȶȞȱǟ

 Ɣȱǟȿ ÛǠȽǒǠȪǣȿ ǦȶȚȺƫǟ ǦɆǲɆǩǟȀǪȅǟȿ ǦɅǗǿ ȨɆȪǶǪȱ ǠȒɅǟȿ ǦȥȀȞƫǟ ǦȞȥǟǿ ȨɆȪǶǪȱ ǥǿȀȮǪȵȿ

.ǠȭǠȹɀȺȱ ǦȥȀȞƫǟ ǦɆȹȿȂȲǵ ǼȆƟ 

-  ǦȥȀȞƫǟ ǒǠȺǣ 

ȲǵȀƫǟ ȄȦȺȱ ȴɆȽǠȦƫǟ ǻǼȞǩ Ȝȵ ƙǤǩ ÛȌɆǺȊǩ ÛȧǠȪǪȉǟ ǼɆȱɀǩ ÛǒǠȺǣ ȸȵ Ǧ

  ȣȀȝ .ǦȥȀȞƫǟ ǒǠȺǣ ȳɀȾȦƫ ƙǮǵǠǤȱǟ ȀȚȹ ǧǠȾǱȿ ǦɆȱǠǪȱǟ ǧǠȦɅȀȞǪȱǟ

(Kongpichayanond, 2009, p. 378)  ǯǠǪȹǟȿ ÛǦɆȱǠƩǟ ǦȥȀȞƫǟ ȳǟǼǺǪȅǟ ƙȆƠ

ȱǠȞȦȱǟ ǧǠȉǠȪȺȱǟ ȯɎǹ ȸȵ ÛǦɆȱǠȞȦǣ ǥǼɅǼǱ ǦȥȀȞȵ ǥǼɅǼǱ ǦȥȀȞȶȭ ǠȾȞɅȁɀǩȿ ǠȾƶȀơȿ ÛǦ

 ȣȀȝȿ (Alavi & Leidner, 2001, p. 116)   ɂȲȝ ɃɀǪƠ ǦɆȶɆȚȺǪȱǟ ǦȥȀȞƫǟ ǒǠȺǣ

 ǦƷȀȎȱǟ ǦɆȶɆȚȺǪȱǟ ǦȥȀȞȶȲȱ ÛǻɀǱɀȵ ɁɀǪƮ ȯǟǼǤǪȅǟ ȿǟ ÛǼɅǼǱ ɁɀǪƮ ȀɅɀȖǩ

ǠȶǪǱɍǟ ǧǠɆȲȶȞȱǟ ȯɎǹ ȸȵ ȷɀȮɅȿÛ ǦɆȺȶȒȱǟȿ ɂȲȝ ȫǟǿǻɍǟ ǧǠɆȲȶȝȿ ÛǦɆȹȿǠȞǪȱǟȿ ÛǦɆȝ

 ǠȾȥȀȝȿ .ǻȀȦȱǟ ɁɀǪȆȵ(G., 2005, p. 42)  Ƃǟ ǠȾȲɅɀƠȿ ÛǦȖɆǂǟ ǧǠȵɀȲȞƫǠǣ ȫǠȆȵɋǟ ɀȽ
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 ȯɎǹ ȸȵ ǦƷȀȍ Ƃǟ ǦɆȺȶȒȱǟ ǦȥȀȞƫǟ ȰɅɀƠ ɄȽȿ ÛǦȵǼǺǪȆȵ ǠȾȲȞǱ ȯɎǹ ȸȵ ǦȥȀȞȵ

Ż ǦɆȥȀȞƫǟ ǥɀǲȦȱǟ ǼɅǼƠ.ǦȦȲǪǺƫǟ ǠȽǿǻǠȎȵ ȸȵ ǠȾȲȵǠȮǩȿ ǦȥȀȞƫǟ ǢȲȕ  

ǠȾǶȑȿȿ (Nonaka & Konno, 1998)  ǦɆȲȶȞȱǟ ȴȾȦȱ ÛǦȥȀȞƫǟ ǒǠȺǣ ǯǽɀƴ ȯɎǹ ȸȵ

ȀȍǠȺȝ ǫɎǭ ȸȵ ȷɀȮǪɅ ÛǦɆȱǠȞȦǣ Ǡőǿǟǻǟȿ ǦȥȀȞƫǟ ǒǠȺǤȱ ÛǦɆȮɆȵǠȺɅǼȱǟ 

V  ƙǣ Ǡȵ ȯɀǶǪȱǟ) ɄȽȿ (ǰɅȀǺǪȱǟ ÛȔǣǟȀǪȱǟ ÛǨɅȿǾǪȱǟ ÛǦǞȊȺǪȱǟ) ǦȥȀȞƫǟ ȯɀƠ ǦɆȲȶȝ

ǟ ÛǧǠȝɀȶŎǟ ÛǻǟȀȥɍǟ ƙǣ ǦɆȹȿȂȲǵ ǼȝǠȎǪȵ ǦȲȆȲȆǣ ǦǶȑǟɀȱǟ ǦȥȀȞƫǟȿ ǦɆȺȶȒȱǟ ǦȥȀȞƫ

(ǦȶȚȺƫǟ 

V  ǦɆȥȀȞƫǟ ǦǞɆǤȱǟba" ȷǠȮƫǟ ǟǾȽ ȷɀȮɅ Ǽȩ .ǧǠȩɎȞȱǟ ȼȺȵ ȨǮǤȺǩ ǒǠȒȥ ȿǟ ȳǠȝ ȷǠȮȵ ɀȽ :"

 ǼɅƎȱǟ ȰǮȵ ɄȑǟȀǪȥɍǟ ǒǠȒȦȱǟ ȷɀȮɅ Ǽȩȿ .ǢǩǠȮȵ ȣȀȡ ÛɄȪɆȪƩǟ ƁǠȞȱǟ Ž ɄǝǠɅȂɆȥ

ǟ ÛƆȿȀǪȮȱɍǟ   .ɄǝȀƫǟ ɀɅǼɆȦȱ(Nonaka & Konno , 1998,  40)  ǠȾȥȀȝȿÛ 

(Alavi & Leidner, 2001, p. 116)  ǼȶǪȝǟ Ǡȶȭ ǦȥȀȞƫǟ ǒǠȺǤȱ ǒǠȒȥ ȿǟ ȳǠȝ ȷǠȮȵ

 ǠȭǠȹɀȹ ǯǽɀƴ ɂȲȝ ǟǼȺǪȆȵ ÛǠɆǱɀȱɀȺȮǪȱǟ ɂȲȝ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȞȱ ȼǱǽɀƴ ǒǠȺǣ Ž

 ǦɆȹȿȂȲǵ ÛǠǤȱǟ ɄȑǟȀǪȥɍǟ ǒǠȒȦȱǟ ÛǠǤȱǟ ȰȝǠȦǩ ÛǠǤȱǟ ǖȊȺȵ) ȸȵ ǠǤȱǟ ȷɀȮǪɅȿ .ǦȥȀȞƫǟ

.(ǒǠǤȱǟ ǦȅǿǠư 

V  ȯɀȍǖȭ ǦȶȚȹɍǟ ÛǦɆȥȀȞȵ ȯɀȍǖȭ ȴɆȽǠȦƫǟ ÛǦɆȥȀȞȵ ȯɀȍǖȭ ǧǟƎƪǟ) ǦɆȥȀȞƫǟ ȯɀȍɉǟ

.(ǦɆȥȀȞȵ ȯɀȍǖȭ ǧǠȺɆǩȿȀȱǟ ÛǦɆȥȀȞȵ 

ǟ ǦɆȹȿȂȲǵ ȯɎǹ ȸȵ Ȭȱǽȿ ǦɆȮɆȵǠȺɅǻ ƙǪȪɅȀȖǣ ȴǪɅ ǦȥȀȞƫǟ ǒǠȺǣ ȷǕ ǦȥȀȞƫ

ǦɆȺȶȒȱǟȿ ǦƷȀȎȱǟ ƙǣ ǦȥȀȞƫǟ ȯɀǶǪǣ ǦȱɀǶǪȵȿ  ȼȺɆǣ Ǡȵ ǟǾȽǠȭǠȹɀȹ ǯǽɀƴ1994  ȯɀǶǪȱ

 ǒǠȒȦȱǟ ǠǤȱǟ ǒǠȒȥȿ Û(ǦȥȀȞƫǟ ǦɆȹȿȂȲǵ) ǦȥȀȞƫǟ ȷǟǿȿǻȿ ǦɆȺȶȒȱǟȿ ǦƷȀȎȱǟ ƙǣ ǦȥȀȞƫǟ

.ǦɆȥȀȞƫǟ ȯɀȍɍǟȿ ÛɄȑǟȀǪȥɍǟ 

V ɀȎǣ ȧȀȦȱǟ ƙǣ ǦȥȀȞƫǟ ȯǻǠǤǩ ȴǪɅ :(ǦȺȶȒȵ Ƃǟ ǦȺȶȒȵ ȸȵ) ǦǞȊȺǪȱǟ ÛǦɆƧǿ Ƙȡ Ȼǿ

 ǿɀȵɉǟ ȸȵ ǠȽƘȡȿ ǳǠƱ ȌȎȩȿ ǧǟƎǹȿ ȁǠƱǟ ȸȵ ȰȶȞȱǠǣ ǦȪȲȞǪƫǟ ǦȥȀȞƫǟ ȯǻǠǤǩȿ

ȼǱɀȱ ǠȾǱȿ ǠǩǻǠȝ ȷɀȮǩȿ  ÛȼǤȩǠȊƫǟ ȿ ȼȺɅǠȖǤȱǟ)2010 ǦǶȦȍ Û55( ǖȊȺȵ) ȼǣ ȔǤǩȀɅȿ Û

ǟ ȳɀȪɅ ǬɆǵ ɄȑǟȀǪȥɍǟ ǒǠȒȦȱǟ ȿǟ ȳǠȞȱǟ ȷǠȮƫǟ ȯɎǹ ȸȵ (ǠǤȱǟ ǧǟƎƪǟ ȯǻǠǤǪǣ ǻǟȀȥɍ

ȼǱɀȱ ǠȾǱȿ ȰȝǠȦǪȱǠǣȿ (Alavi & Leidner, 2001, p. 116) ǦȶȚȹɍǟ ǦȖȅǟɀǣ

 ȰȝǠȦǪȱǟȿ ǦȅǿǠȶƫǟ ǧǠȞȶǪƭ ȯɎǹ ȸȵȿ ɀɅǼɆȦȱǟȿ ǧǟȀƢǘƫǟ ȰǮȵ Ûǧǟȿǻɉǟȿ ǧǠɆƭƎȱǟȿ
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 ǦɆȺȶȒȱǟ ǦȥȀȞƫǟ ȯǻǠǤǩ ǦɆȲȶȝ ȴȝǼǩ Ɣȱǟȿ ȀȉǠǤƫǟ  ÛȴƱ)2008 ǦǶȦȍ Û413(  ǬɆǵ

.ǦȱǠƩǟ ȻǾȽ Ž ǦɆȥȀȞƫǟ ȯɀȍɉǟ ȴȽǟ ǧǟƎƪǟ ƎǪȞǩ 

V  ǠɆǱɀȱɀȺȮǩ ɂȲȝ ǦȲǵȀƫǟ ȻǾȽ ǼȶǪȞǩ ǬɆǵ :(ǦƷȀȍ ƂǙ ǦƷȀȍ ȸȵ) ȔǣǟȀǪȱǟ

 ǻȀȦȱǟ Ǡŏ ȘȦǪƷ ȼƷȀȍ ȻǿɀȎǣ ǠȾȲȪȹȿ ǦƷȀȎȱǟ ǦȥȀȞƫǟ ɂȲȝ ȯɀȎƩǟ ȴǪɅ ÛǧǠȵɀȲȞƫǟ

ǟ ǻǟȀȥǟ Ǧȝɀȶƭ ȿǟ ǻȀȥ Ƃǟ ȨǝǠǭȿ ȯǠȅǿǟ ȴǪɅ ƆȿȀǪȮȱɍǟ ǼɅƎȱǟ ȯɎǹ ȸȵ ÛǦȝɀȶŎǟ ȿ

 ƆȿȀǪȮȱɍǟ ǒǠȒȦȱǟ ǦȱǠƩǟ ȻǾŏ ȔǤǩȀɅȿ ǦȶȚȺƫǟ ǻǟȀȥǕ ȜɆȶƨ ǠȽȀȊȹ Ɠǵ ȿǟ

 ǦȥȀȞȵȿ ÛǧǠȹǠɆǣ Ǽȝǟɀȩ ȸȵ ǦɆȥȀȞȵ ȯɀȍǖȭ ǦȶȚȹɍǟ ȷɀȮǩȿ Û(Ǡǣ ƎɅǠȅ) ɄȑǟȀǪȥɍǟ

ǧǠɆƭƎȱǟ ÛȨǝǠǭɀȱǟ ȷȁǠƯ ÛǦɆȹȿȀǪȮȱǟ  ǦȲɆȭɀȱǟ (Alavi & Leidner, 2001, p. 

117). 

V  ǥǼȝǠȩ ƂǙ ǧǠȝɀȶŎǟ / ǻǟȀȥɍǟ ȸȵ ǦȥȀȞƫǟ ȰȪȺǩ :(ǦƷȀȍ ƂǙ ȼȺȶȒȵ ȸȵ) ǰɅȀǺǪȱǟ

 ǧǟǿǟȀȪȱǟ ȨɆǭɀǩ ȴǪɅ ÛǧǟǿǟȀȩ ƂǙ ȯɀȍɀȲȱ ȇǠȪȺȱǟ ȯɎǹ ȸȵ ÛǦȥȀȞƫǟ ȷȂƯ ȿǟ ǧǠȹǠɆǤȱǟ

ɅǼƨǟ ǦȥȀȞƫǟ ȿǟ (ǠǤȱǟ ȰȝǠȦǩ)  ǦȱǠƩǟ ȻǾŏ ȔǤǩȀɅȿ. .ǻǟȀȥɍǟ ȰǤȩ ȸȵ ǠȾɆȱǟ țɀǱȀȲȱ ǥǼ

 ȰȝǠȦǪȱǟ ȸȵ ǦƟǠȺȱǟ ÛȯɀȲƩǟÛ ǧǟǿǟȀȪȱǟ ÛȴɆȵǠȎǪȱǟ ȰǮȵ  ÛǦɆȥȀȞȵ ȯɀȍǖȭ ȴɆȽǠȦƫǟ ȷɀȮǩȿ

 ȷȿǠȞǪȱǟ ǧǠɆƭȀǣ ȯɎǹ ȸȵ ǧǠȝɀȶŎǟȿ ǻǟȀȥɍǟ ƙǣ (Alavi & Leidner, 2001, p. 

117).. 

  ǠȾɆȱǟ ȰȎɅ ǦɆȹȿȀǪȮȱɍǟ ǦȪǭɀƫǟ ǦȥȀȞƫǟ :( ǦȺȶȒȵ Ƃǟ ǦƷȀȍ ȸȵ) ǨɅȿǾǪȱǟ

  ȯɎǹ ȸȵ  ÛǦƷȀȎȱǟ ǦȥȀȞƫǟ ȸȵ ǦȺȶȒƫǟ ǦȥȀȞƫǟ ɂȲȝ  ȯɀȎǶȲȱ ǧǠȝɀȶŎǟ ȿǟ ǻǟȀȥɍǟ

 ǦȥȀȞƫǟ) ǦȦȉǿǘƫǟ ȇǠȪȺȱǟ ǧǠȝɀȶƭ ȯɎǹ ȸȵ  ȓǠǤȺǪȅɍǟȿ ȋɎǺǪȅɍǟ ǦȖȊȹǟ

Ȓȵ ǴǤȎǪȱ  Û(ǦɆȹȿȀǪȮȱɍǟ ɄȽȿ (ǠǤȱǟ ǦȅǿǠư) ǦȱǠƩǟ ȻǾŏ ȔǤǩȀɅ ǻǟȀȥɍǟ ȃȿǗǿ Ž ȼȺȶ

 ȰǮȵ ÛǦɆȥȀȞȵ ȯɀȍǖȭ ǧǠɆȺɆǩȿȀȱǟ ȷɀȮǩȿ ÛǨȹǟȀǪȹɍǟ ȯɎǹ ȸȵ ȯǠȞȦȱǟ ȀȶǪȆƫǟ ȴȲȞǪȱǟ ǒǠȒȥ

 ǦȶȚȺƫǟ ǦȥǠȪǭ ǦȶȚȺƫǟ ǧǠɆȺɆǩȿǿ (Alavi & Leidner, 2001, p. 117) ǯǽɀƴ ƙǤɅ . 

(Alavi & Leidner, 2001, p. 117)  Ǡǣ ǒǠȒȥ ȯɎǹ ȸȵ ǦȥȀȞƫǟ ǒǠȺǪȩǟȿ ȸɅɀȮǩ ǥǿȿǻ :

.ɄȑǟȀǪȥɍǟ 

- ǦȥȀȞƫǟ ȸɅȂơ 

 ǦȲǵȀƫǟ ȄȦȺȱ ȴɆȽǠȦƫǟ ǻǼȞǩ Ȝȵ ÛǦȥȀȞƫǟ ȷȂǹ ǦɆȲȶȝ ƙǮǵǠǤȱǟ ȸȵ ǼɅǼȞȱǟ ȯȿǠȺǩ

ȀǪȲȥȿ țǠǱȀǪȅǟȿ ȷȂǹ ÛȴɆȚȺǩ ÛȓǠȪǪȱǟ ȸȵ ƙǮǵǠǤȱǟ ȀȚȹ ǧǠȾǱȿ ǦɆȱǠǪȱǟ ǧǠȦɅȀȞǪȱǟ ƙǤǩ ÛȻ

ȣȀȝ .ǦȥȀȞƫǟ ȷȂǹ ȳɀȾȦƫ (Kongpichayanond, 2009, p. 378)   ǦȥȀȞƫǟ ȸɅȂơ
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 ȼȶȾȵȿ ǦȩɎȝ ǧǟǽ ǠŒǖǣ ǥǼɅǼƨǟ ǦȥȀȞƫǟ ǼɅǼƠ ǦɆȲȶȝ ɄȽȿ ǦȥȀȞƫǟ ȷȂǹȿ ȓǠȪǪȱǟ ǠŒǖǣ

ȿ ƃǠƩǟ ȳǟǼǺǪȅɎȱ ȸɅȀǹɍǟ ȜɆȖǪȆɆȱ ȳɀȾȦȵ Û(ǯǽɀƴ) ȰȮȊǣ ǦȥȀȞƫǟ ȸɅȂơȿ ÛɄȲǤȪǪȆƫǟ

 ȣȀȝȿ ..ǦȥȀȞƫǟ ǒǠȺǣ ǼȞǣ ǦȲǵȀȵ ȴȽǟ ǦȥȀȞƫǟ ȷȂǹȿ ȓǠȪǪȱǟ ǴǤȎǩ ǬɆǵ ÛȼɆȱǟ ȯɀȍɀȱǟ 

 ÛȼǤȩǠȊƫǟ ȿ ȼȺɅǠȖǤȱǟ)2010 ǦǶȦȍ Û75(  ȗǠȦǪǵɍǟ ǦɅǿǟȀȶǪȅǟ ǠŒǖǣ ǦȥȀȞƫǟ ȸɅȂơ

ɅǼǶǪȱǟȿ ȯɀȍɀȲȱ ȯǠȎǩǟ ȰǝǠȅȿ Ƙȥɀǩ Ȝȵ ǦȥȀȞƫǟ ȷȁǠƯȿ ǦɆȶɆȚȺǪȱǟ ǥȀȭǟǾȱǠǣ ǦȥȀȞȶȲȱ Ǭ

.ǠȾɆȱǟ 

 ǦȪɅȀȕȿ ǦɆȶɆȚȺǪȱǟ ǥȀȭǟǾȱǟ ȀɅɀȖǩ ǦɆȲȶȝ ǠŒǖǣ ǦȥȀȞƫǟ ȷȂǹ ȷǟ ȴɆȽǠȦƫǟ ƙǤǩ

 ǦȥȀȞȶȲȱ țǠǱȀǪȅɍǟȿ ȯɀȍɀȱǟ (chong chin wei, mehran yeganeh, 2013, p. 4) 

 ƙǣȿÛ  ÛɄȲȞȱǟ ȿ ÛɃȀȶȞȱǟ ÛɄǲȲɅǼȺȩ)2012 ǦǶȦȍ Û42(  Ž ȸȶȮǩ ÛǦɆȶɆȚȺǪȱǟ ǥȀȭǟǾȱǟ ȷǟ

 ǦɆȹǠȆȹɋǟ ǦȥȀȞƫǟȿ ǦɆȹȿȀǪȮȱɍǟ ǧǠȹǠɆǤȱǟ Ǽȝǟɀȩȿ ȨǝǠǭɀȱǟ Žȿ ȰȶȞȱǟ ǧǠȝɀȶƭȿ ǻǟȀȥɍǟ

 Ž ǥǻɀǱɀƫǟ (ǦƷȀȎȱǟ) ǦȥȀȞƫǟȿ ǥƘǤƪǟ ȴȚȺȱǟ Ž ǦȹȂǺƫǟ ǦɆȶɆȚȺǪȱǟ ǧǠɆȲȶȞȱǟȿ ǧǟǒǟȀǱǙ

. ȰȶȞȱǟ ǧǠȮǤȉȿ ǻǟȀȥɍǟ Ž ǥǻɀǱɀƫǟ (ǦɆȺȶȒȱǟ) ǦȥȀȞƫǟȿ ǦȪǭɀƫǟ ȣǠȑǟȿ  ȿ ȼȺɅǠȖǤȱǟ)

 ÛȼǤȩǠȊƫǟ2010 ǦǶȦȍ Û75(  ȰȮɆƬǟ ÛǠȾǪȥǠȪǭ Û ǦȶȚȺƫǟ ǿǟȿǻǟȿ ȰȮɆȽ Ž ǦȥȀȞƫǟ ȸȶȮǩ

 .ɃǻǠƫǟ 

 ȴȆȩ (Alavi & Leidner, 2001, p. 118) :ƙȝɀȹ Ƃǟ ǦɆȶɆȚȺǪȱǟ ǥȀȭǟǾȱǟ 

- ) ǦɆȱɍǼȱǟ ǥȀȭǟǾȱǟsemantic ǦȲȮȊƫǟ ǦȥȀȞƫǟȿ ÛǦȵǠȞȱǟ ǦƷȀȎȱǟ ǦȥȀȞƫǟ Ƃǟ ƘȊǩ :(

. Ȥȉǿǘƫǟ ǦɅɀȺȆȱǟ ȀɅǿǠȪǪȱǟ ȰǮȵ 

- ) ȼɆȦȩɀƫǟ ǥȀȭǟǾȱǟepisodicȩɀȵ ǦȥȀȞȵ ȿǟ ǻǼƮ ȧǠɆȅ Ƃǟ ƘȊǩ :( ȔǤǩȀǩ ȿ ȼɆȦ

 .ǥǻǼƮ ȣȿȀșȿ ȷǠȮȵȿ ȷǠȵȂǣ 

- ǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ 

 ȄȦȺȱ ȴɆȽǠȦƫǟ ǻǼȞǩ Ȝȵ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵ ǦɆȲȶȝ ƙǮǵǠǤȱǟ ȸȵ ǼɅǼȞȱǟ ȯȿǠȺǩ

 ÛƙǮǵǠǤȱǟ ȀȚȹ ǧǠȾǱȿ ǦɆȱǠǪȱǟ ǧǠȦɅȀȞǪȱǟ ƙǤǩ ÛǦȭǿǠȊȵ ÛȀȊȹȿ ȰȪȹ ÛȜɅȁɀǩ ÛȰȪȹ ȸȵ ǦȲǵȀƫǟ

ȱǟ ȸȵ ǼɅǼȞȱǟ ǿǠȉǟ ǬɆǵ ǦȥȀȞƫǟ ǦȭǿǠȊȵ ȳɀȾȦƫ Ž ȼȶȾȵȿ ǦǱȀǵ ǦɆȲȶȝ ǠŒǟ Ƃǟ ÛƙǮǵǠǤ

 ǦȥȀȞƫǟ ǒǠȺǣȿ ȨɆǤȖǩ (Kongpichayanond, 2009, p. 378) . (Noor & Juhana , 

2011)ȣȀȝ. (Kongpichayanond, 2009, p. 378)   ȻǾȽ Ƃǟ ǿǠȉǕȿ ǦȥȀȞƫǟ ǦȭǿǠȊȵ

 Ɣȱǟ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ȸȵ ǦǱȀǵ ǦɆȲȶȝ ɄȽȿ ǦȥȀȞƫǟ ȀȊȹȿ ȰȪȹ ǴȲȖȎƞ ǦȲǵȀƫǟ

 Ž ƙȭǿǠȊƫǟ ƙǣ ǧǠȝɀȶŎǟȿ ǻǟȀȥɍǟ ƙǣ ǦȥȀȞƫǟ ȰȪȺǩȿ țȁɀǩ Ɣȱǟ ȯǠȶȝɍǟ ǧǠɆȲȶȝ ȤȎǩ



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
350 

ȱǟ ǦɆȲȶȝ ȯɎǹ ȸȵȿ ȼȹǟ ɍǟ ÛǦȶȚȺƫǟ ȯɎǹ ȸȵ ǦɆȲȶȞȱǟ ǦȖȊȹǕ Ǣƶ ȀȊȺȱǟ ȿǟ ȜɅȁɀǪȱǟȿ ȰȪȺ

 .ǻǟȀȥɍǟ ȰǤȩ ȸȵ ǥȀȉǠǤȵ ǠȾǪƤȀǩ ȴǪɆȱ ÛǦȲȾȅȿ ȼȵɀȾȦȵ ǦȢɆȎǣ ǦȑȿȀȞȵ ǦȥȀȞƫǟ ȷɀȮǩ ȷǟ 

ȣȀȝȿ (Alkhaldi, 2015, p. 21)  ȀǭǖǪǩ ǠƬɎǹ ȸȵ Ɣȱǟ ǦɆȲȶȝ ǠŒǖǣ ǦȥȀȞƫǟ ǦȭǿǠȊȵ

Ǽǵȿ ǥƎƝ ǦȶȚȺƫǟ Ž ǦɆȶɆȚȺǩ ǥǼǵȿ ȣȀȝȿ .ȳǠȆȩɍǟ ÛǧǠȝɀȶŎǟ ȰǮȵ ÛɁȀǹǟ ǥ

 ÛȼǤȩǠȊƫǟ ȿ ȼȺɅǠȖǤȱǟ)2010 ǦǶȦȍ Û75(  ǦɆȲȶȝ ɄȽ ǦȥȀȞƫǟ ȜɅȁɀǩ ǠŒǖǣ ǦȥȀȞƫǟ ǦȭǿǠȊȵ

 ǢȅǠȺƫǟ Ǩȩɀȱǟ Ž ǦȥȀȞȵ ȷɀǱǠǪƷ ȸɅǾȱǟ ǻǟȀȥɍǟ Ƃǟ ǦɆȺȶȒȱǟ ȿǟ ǦƷȀȎȱǟ ǦȥȀȞƫǟ ȰȪȹ

 ȯɎǹ ȸȵ ǢȅǠȺƫǟ ȷǠȮƫǟȿ ǻǟȀȥɍǟ ƙǣ ǦȥȀȞƫǟ ȯǻǠǤǩ ɄȽ ȫǿǠȊǪȱǟ ȷǟȿ .ȯǠȎǩɍǟ ȰǝǠȅȿ

. ǦȥȀȞƫǟ ȷȁǠƯȿ ǧǠȹǠɆǤȱǟ Ǽȝǟɀȩȿ ȧȀȦȱǟȿ 

 ǠȾǱǠǪƠ Ɣȱǟ ȸȭǠȵɎȱ ǦȥȀȞȶȲȱ ȰȪȺȱǟ ǦɆȲȶȝ ɄȽ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵ ȷǟ ȴɆȽǠȦƫǟ ƙǤǩ

Û ȫǠȺȽ ǠȾȵǟǼǺǪȅǟ ȴǪɆȱ(chong chin wei, mehran yeganeh, 2013)  ƙǣȿ 

(Alavi & Leidner, 2001, p. 119)  ɍ" Ɣȱǟ ǧǠȶȚȺƫǟ Ž ǦǤȞȍ ƎǪȞǩ ǦɆȲȶȞȱǟ ȷǕ

 ȔǝǟȀƪ ǠȾȭɎǪȵǟ ȳǼȞȱÛ ǦȥȀȞƫǟ ǿǻǠȎȵ ǼɅǼƠ ȜɆȖǪȆǩ ɍ ɁȀǹǕ ǥǿɀȎǣȿ" ȣȀȞǩ Ǡȵ ȣȀȞǩ

ǠȾɅǼȱ ǥǻɀǱɀƫǟ ǦȥȀȞƫǟ țǠǱȀǪȅǟ ȰǱǟ ȸȵ ǦɆȥȀȞȵ  ȰǱǟ ȸȵ ǧǠȶȚȺȶȲȱ ɃǼƠ ƎǪȞǩ ȬȱǾȱ .

 ǧǟƎƪǟ ǦȭǿǠȊƞ ǧǠȶȚȺƫǟ ȳɀȪǪȱ ÛȼǪȥȀȞȵ ǼɅȀǩ Ǡȵ ƙǣȿ ȣȀȞǩ Ǡȵ ƙǣ ÛǥɀǲȦȱǟ ȰɆȲȪǩ

 ǥǻǠȦǪȅɍǟȿ ȷȿǠȞǪȱǟȿ ȫǿǠȊǪȱǟ ȰɆȾȆǪǣ ǠȾȵǠɆȩ ȯɎǹ ȸȵ ÛǥǻǠȦǪȆƫǟ ȃȿǿǼȱǟȿ ȤɆȮȱǟ ǦȥȀȞȵȿ

.ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȸȵ 

ǪɅ ȸɅǾȱǟ ȣǟȀȕɍǟ ÛȴɆȽǠȦƫǟ ǨȱȿǠȺǩ Ǡȶȭ ȸȵȿ ǻǟȀȥɍǟ ƙǣ ɄȽȿ ÛȴȾȺɆǣ ǦȥȀȞƫǟ ȰȪȹ ȴ

 ȯǠȶȝɍǟ Ƃǟ ǧǠȝɀȶŎǟ (chong chin wei, mehran yeganeh, 2013)   ǠȾȺɆǣȿ 

 ÛȼǤȩǠȊƫǟ ȿ ȼȺɅǠȖǤȱǟ)2010 ǦǶȦȍ Û197(  ǦȝǠȶƨǟ ȯɎǹ ȸȵ ǦȥȀȞƫǟ ȰȪȹ ȴǪɅ ǬɆǵ

ǣ ǻǟȀȥɍǟ ƙǣȿ ÛǻǟȀȥɍǟ Ƃǟ ȧȀȦȱǟ ȸȵ ȿǟ ǻǟȀȥɍǟ Ƃǟ ȷȁǠǺƫǟ ȸȵ ǠȾȲȪȹ ȴǪɅ ȿǟ ÛȐȞǤǣ ǠȾȒȞ

 ǠȾǶȑȿ ǦɆȮɆȹǠȮɆȵ ǦɆȲȶȝ ǦȥȀȞƫǟ ȰȪȹ ȷǟȿ ȴȾȆȦȹǕ (Alavi & Leidner, 2001, p. 

120) ȵ ǦȶɆȩ ȫǟǿǻǙ) :ȀȍǠȺȝ ȄƦ ȸȵ ǦȪɅȀȖǣ ȨȥǼǪǩ ǦȥȀȞƫǟ ȷǕ ȂɆȦƠ ÛǦȥȀȞƫǟ ǿǼȎ

 ǥǿǼȩ ǿǼȎƫǟ ȸȵ ǦȥȀȞƫǟ ǢȲȖȱ ȯǠǤȪǪȅɍǟ ǥǼǵȿ ȂɆȦƠ ÛǦȥȀȞƫǟ ǦȭǿǠȊƫ ǦȥȀȞƫǟ ǿǻǠȎȵ

 Û(ǦȥȀȞƫǟ ȳǟǼǺǪȅǟ ɂȲȝ ȯǠǤȪǪȅɍǟ ǥǼǵȿ 

 ÛȔȅɀȱǟ ȯǠȎǩɍǟ ǧǟɀȺȩ ɂȲȝȿ ǦȥȀȞƫǟ ȳǟǼǺǪȅǟ ɂȲȝ ǧȂȭǿ ǧǠȅǟǿǼȱǟ ȸȵ ǼɅǼȞȱǟ

ȱǟ ǧɎǵȀȱǟȿ ǢɅǿǼǪȱǟ ǧǠȆȲǱ ȸȵ ǦɆƧǿ ȯǠȎǩǟ ǧǟɀȺȩ ȸȵ Ƙȡ ȯǠȎǩǟ ǧǟɀȺȩȿ ǦɆȶȲȞ

 ȰǮȵ ǦɆȎǺȉ ǧǟɀȺȩȿ Û ǦɆȝǠȶǪǱǟ ǧǠȩɎȝ ȸȵ ǧǠǭǻǠƮȿ ǦȱȿǼƭ Ƙȡ ǧɎǣǠȪȵ ȸȵ ǦɆƧǿ
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 ǟǼȭǘȵ  .ȴȲȞǪȱǟ ǦȶȚȹǕȿ ǦȥȀȞƫǟ ǧǠȝǻɀǪȆȵ ȰǮȵ ǦɆȎǺȉ Ƙȡ ǧǟɀȺȩȿÛ ǦɆȝǠȺȎȱǟ ǥǾȶȲǪȱǟ

 .ǦȥȀȞƫǟ ȰȪȺȱ Ȝǣǿɉǟ ȯǠȮȉɍǟ ȴȝǻ ɂȲȝ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǿȿǻ ɂȲȝ  ȳǠȩ (Alavi & 

Leidner, 2001, p. 120)  

14 .(ǧǟǒǟȀǱɋǟȿ ǦȪɅȀȖȱǟ) ǦȅǟǿǼȱǟ ǦɆǲȾȺȵ 

- :ǦȅǟǿǼȱǟ ǦȞɆǤȕȿ țɀȹ 

 ǠȽǻǠȞǣǟ ǻǼƷȿ ÛǥȀȽǠȚȱǟ ȤȎɆȱ ÛɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ǬǵǠǤȱǟ ǼȶǪȝǟ

ǣǻɍǟ ɂȲȝ ǟǼȺǪȆȵ ȰȮȱǟ ȸȵ ǕǼǤɆȱ ÛǠőɎȝǠȦǩȿ ǠőǠȩɎȝȿ ǠőǟƘȢǪȵȿ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟȿ ǧǠɆ

 ȰȮȱǟ Ƃǟ ǒȂƨǟ ȸȵ Ż ÛǧɎȝǠȦǪȱǟȿ ǧǠȩɎȞȱǟ ǟǻǼƮ ǠȾȦȎɆȱ ǥȀȽǠȚȱǟ ȷǟǼɆȵ Ž ǒȂƨǟ Ƃǟ

 Ž ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ȀǭǕ ǥȀȽǠș ɂȲȝ ȣȀȞǪȲȱ ÛǠǲǪȺǪȆȵ

ǾȽ .ǦȩɎȞȱǟ ȀȆȦɆȱ ÛȔɆȅȿ ƘȢǪȶȭ  ȀǭǕ ȷǠɆǣ Ȝȵ ÛǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ǦȅǟǿǼȱǟ Ȼ

) ǦɆȹǟǼɆȵIN Field ǧǟǿǠɅȂȱǟ ǦȚǵɎƫǟ ǡɀȲȅǟ ɂȲȝ ǼȶǪȝǟ ǠȾɆȥ ǬǵǠǤȱǟ Ȱȶȝ ǦȞɆǤȖȱȿ Û(

 ÛǦɆȹǟǼɆƫǟ ǠȒɅǕ.ǧɍǠȎǩɍǟȿ ǧɎǣǠȪƫǟȿ ǦȹǠǤǪȅɍǟ ȜɅȁɀǪǣ 

- :ǦȞǤǪƫǟ ǧǠɆǲɆǩǟȀǪȅɍǟ 

 ȴɆȶȎǩ Ž ǦɆǤȅǠȺǪȱǟ ǦɆȪǤȖȱǟ ǦȺɆȞȱǟ / ǦȺɅǠȞƫǟ ǦɆǲɆǩǟȀǪȅǟ ǦȅǟǿǼȱǟ ǨȵǼǺǪȅǟ

ȜȶǪŎ ÛǦȅǟǿǼȱǟ  ǥȂȾǱǟ ȷɀȮȲǪƹ ȸư ǦɅǿǟǻɍǟ ǧǠɅɀǪȆƫǟ ȤȲǪƯ Ž ƙȲȵǠȞȲȱ ǦȅǟǿǼȱǟ

 ǦɆȥǟȀȢƨǟ Ȝȩǟɀƫǟ Ž ȴȽ ȸư ǦɆǤȅǠȺǪȱǟ ǦɆȪǤȖȱǟ ǦȺɆȞȱǟ ȳǟǼǺǪȅǟ Ź Ǡȶȭ ÛǡɀȅǠǵ

 ǧǠȹǠɆǤȱǟ ȜƤ Ž ȼȺȵ ǥǻǠȦǪȅɍǟ ȣǼŏ ÛȣǼȾǪȆƫǟ ȜȶǪŎǟ Ž ǦȦȲǪǺƫǟ ǦɅǿǟǻɍǟ ǧǟǼǵɀȲȱ

ǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ȸȵ ÛǦȵȁɎȱǟ.ǦɆȹǻǿɉ 

- :ǦȅǟǿǼȱǟ ȜȶǪƭ 

 ȠȱǠǤȱǟȿ ǠɆȥǟȀȢǱ Ǧȝȁɀƫǟȿ ǦɆȶɆȚȺǪȱǟ ǧǟǼǵɀȱǟ ȜɆƤ ȸȵ ÛǦȅǟǿǼȱǟ ȜȶǪƭ ȷɀȮǪɅ

 ǠȽǻǼȝ(7) ȴǪɅ Ɣȱǟ ǰǝǠǪȺȱǟ ȴȶȞǩ ȷǕ ɂȲȝ ǥǻǠȞȱǟ ǧȀǱ ǬɆǵȿ ÛɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ ǦȞǣǠǪȱǟ Û

ǿǠɆǪǹǟ Ź ǟǾȱ ÛȼȺȵ ǽɀǹǖƫǟ ȜȶǪŎǟ ǻǟȀȥǕ ɂȲȝ ǦȺɆȞȱǟ Ǧȅǟǿǻ ȸȵ ǠȾɆȱǟ ȰȍɀǪȱǟ  ȰȮȊǣ ǦȺɆȞȱǟ

 ȯȿǼƨǟ Ž ƙǤȵ ɀȽ Ǡȶȭȿ ÛǰǝǠǪȺȱǟ Ǧȩǻ ǥǻǠɅȂȱȿ ȸȮƹ Ǡȵ ȀǮȭǕ ǠȾȞȶǪŎ ǦȲǮư źǖǪȱ ÛȨɆȩǻ

)1 ɄȲȮȱǟ ȜȶǪŎǟ ȸȵ ǠȾȲɆǮƢ ǦǤȆȹ ɂȲȝ ǟǼȶǪȞȵ ǦɆǤȅǠȺǩ ǦɆȪǤȕ ǦȺɆȝ ǿǠɆǪǹǟ ȴǪɆȅ ƃǠǪȱǟ (

 ȠȱǠǤȱǟȿ2782: 
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) ȯȿǼƨǟ1ǦȅǟǿǼȱǟ ȜȶǪƭ ǧǠȶɆȆȪǩ (. 

ȴɆȆȪǪȱǟ ȜȶǪŎǟ ȜɅȁɀǩ ȆȺȱǟȜȶǪŎǟ ȸȵ ǦǤ ǧǠȹǠǤǪȅɍǟ ǻǼȝ 

ȻǠɆƫǟ ǦȖȲȅ 728 0.26 89 

ȷǻǿɍǟ Ƀǻǟȿ ǦȖȲȅ 945 0.339 115 

ǥǿǟȁɀȱǟ ȂȭȀȵ 98 0.04 13 

ǒǠȪȲǤȱǟ ȻǠɆȵ ǥǿǟǻǙ 410 0.147 50 

ǦȲɆȦȖȱǟ ȻǠɆȵ ǥǿǟǻǙ 143 0.05 18 

ȷǠȞȵ ȻǠɆȵ ǥǿǟǻǙ 171 0.061 21 

ȫȀȮȱǟ ȻǠɆȵ ǥǿǟǻǙ 287 0.103 35 

țɀȶŎǟ 2782 1 341 

 ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩȿ ǧɍǠȎǩɍǟ Ǽǵȿ Ž   ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ ȴȆȩ ȄɆǝǿ :ǿǼȎƫǟı  ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ

 ǦɆȹǻǿɍǟı 2017. 

- :ǦȅǟǿǼȱǟ ǦȺɆȝ  

 ǰǝǠǪȺȱǟ ǥǻɀǱ ȷǠȶȒȱȿ ÛɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ ǦȅǟǿǼȱǟ țɀȑɀȵ ǦɆƵɉ ǄǟȀȚȹ

ȱǟ ǡɀȲȅǖǣ ǦɆȱǠƩǟ ǦȅǟǿǼȱǟ ǦȺɆȝ ǿǠɆǪǹǟ Ź ǼȪȥ ÛǠȾɆȲȝ ȰȎǶǪƫǟ ǦɆǤȅǠȺǪȱǟ ǦɆȪǤȖ

) ǦȢȱǠǤȱǟȿ341 ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ ǦȞǣǠǪȱǟ ǦɆȶɆȚȺǪȱǟ ǧǟǼǵɀȱǟ ȜɆƤ ȰǮȶǪȱ ȻǻȀȦȵ (

 .ǦȮȲȶƫǟ ȨȕǠȺȵ ɂȲȝ ǠɆȥǟȀȢǱ Ǧȝȁɀƫǟȿ 

- :(ȰɆȲǶǪȱǟ) ǦȺɅǠȞƫǟ ǥǼǵȿ 

 ȻǠɆƫǟ ǥǿǟȁȿ Ž ƙȲȵǠȞȱǟ ȸȵ ǦɆȱǠƩǟ ǦȅǟǿǼȲȱ ȰɆȲǶǪȱǟȿ ǦȺɅǠȞƫǟ ǥǼǵȿ ǨȹɀȮǩ

ǟ ǧǠɅɀǪȆƫǟ ȜɆƤ Ž ɃȀȱǟȿ Źȿ ÛǦȮǤȊȱǠǣ ȯǠȎǩǟȿ ǡɀȅǠǵ ȁǠȾǱ ȷɀȮȲǪƹ ȸư ǦɅǿǟǻɍ

 ȴȽǻǼȝ ȠȱǠǤȱǟȿ ǦȞǤȆȱǟ (ǧǟǼǵɀȱǟ) ǧǠȶɆȆȪǪȲȱ ȰɆȲǶǪȱǟȿ ǦȺɅǠȞƫǟ ǥǼǵȿ ǻǟȀȥǕ ǿǠɆǪǹǟ

)341) ȰȍǕ ȸȵ Û(N=2782 ȰɆǮƢ ȴǪɆȱ ǦɆǤȅǠȺǪȱǟ ǦɆȪǤȖȱǟ ǦȺɆȞȱǟ ǡɀȲȅǖǣ .Ȥșɀȵ Û(

 ȯȿǼƨǟ .ȜȶǪŎǟ ȸȵ ƑȆȺȱǟ ǠȾȶǲǵȿ ǧǟǼǵɀȱǟ ǦȥǠȭ(2-4) ƙǤɅ ǦɆȶɆȚȺǪȱǟ ǧǟǼǵɀȱǟ 

 ǧǠȹǠǤǪȅɍǟ ǻǼȝȿ ÛǥǼǵȿ Ȱȭ ɂȲȝ Ǧȝȁɀƫǟ ǧǠȹǠǤǪȅɍǟ ǻǼȝ ƃǠƤǙȿ ǦȅǟǿǼȱǟ ȰƮ

.ǥǼǵȿ Ȱȭ ȸȵ ǦƩǠȎȱǟ ǧǠȹǠǤǪȅɍǟ ǻǼȝȿ ÛǥǻȀǪȆƫǟ 
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) ȯȿǼƨǟ2 ƃǠƤǙȿ ǦȅǟǿǼȱǟ ȰƮ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ ǦȞǣǠǪȱǟ ǦɆȶɆȚȺǪȱǟ ǧǟǼǵɀȱǟ ǒǠƧǕ (

Ǽǵȿ Ȱȭ ɂȲȝ Ǧȝȁɀƫǟ ǧǠȹǠǤǪȅɍǟ ǻǼȝǥ. 

ȴɆȆȪǪȱǟ 
 ȜɅȁɀǩ

ȜȶǪŎǟ 

 ȸȵ ǦǤȆȺȱǟ

ȜȶǪŎǟ 

ǧǠȹǠǤǪȅɍǟ ǻǼȝ 

Ǧȝȁɀƫǟ 

 ǧǠȹǠǤǪȅɍǟ ǻǼȝ

ǥǻȀǪȆƫǟ 

 ǧǠȹǠǤǪȅɍǟ ǻǼȝ

ǦƩǠȎȱǟ 

ȻǠɆƫǟ ǦȖȲȅ 728 0.26 89 89 89 

ȷǻǿɍǟ Ƀǻǟȿ ǦȖȲȅ 945 0.339 115 95 95 

ǥǿǟȁɀȱǟ ȂȭȀȵ 98 0.04 13 13 13 

ǒǠȪȲǤȱǟ ȻǠɆȵ ǥǿǟǻǙ 410 0.147 50 49 47 

ǟǻǙǦȲɆȦȖȱǟ ȻǠɆȵ ǥǿ 143 0.05 18 18 18 

ȷǠȞȵ ȻǠɆȵ ǥǿǟǻǙ 171 0.061 21 21 21 

ȫȀȮȱǟ ȻǠɆȵ ǥǿǟǻǙ 287 0.103 35 35 35 

țɀȶŎǟ 2782n= 1 341 320 318 

 

  ȜɅȁɀǩ Ź Ǽȩȿ(341) Ǡȵ ǠȾȺȵ ǻȀǪȅǕ ÛȰɆȲǶǪȱǟȿ ǦȺɅǠȞƫǟ ǥǼǵȿ ǧǠǞȥ ɂȲȝ ǦȹǠǤǪȅǟ Û

 ȼȲȶƭ(320)ǥǻȀǪȆƫǟ ǧǠȹǠǤǪȅɍǟ ȌǶȥ ǼȞǣȿ Û  ȫǠȺȽ ȷǕ ƙǤǩ(2) ǦƩǠȍ Ƙȡ ǧǠȹǠǤǪȅǟ Û

 ǻǼȝ ǴǤȎɅ ǟǾŏȿ ÛǠȾɆȥ ǥǻǿǟɀȱǟ ǧǠȵɀȲȞƫǟ ǦȥǠȭ ȯǠȶǪȭǟ ȳǼȞȱ Ȭȱǽȿ ÛȰɆȲǶǪȱǟ ǦɆȲȶȞȱ

 ȼȲȶƭ Ǡȵ ȰɆȲǶǪȲȱ ǦƩǠȎȱǟ ǧǠȹǠǤǪȅɍǟ(318) ǨȢȲǣ ǦǤȆȺǣ ǦȹǠǤǪȅǟ Û(%93.2) ȸȵ Û

) ȿ Ǧȝȁɀƫǟ ǧǠȹǠǤǪȅɍǟ ǻǼȝ ƃǠƤǙ94 ǦȢȱǠǤȱǟȿ ǦȺɆȞȱǟ ȴǲǵ ȸȵ (%341 Ȧȵ.ǥǻȀ 

- :ǧǠȹǠɆǤȱǟ ȜƤ ȧȀȕ 

 ȼǩǼȶǪȝǟ Ɣȱǟȿ ǥȀȽǠȚȱǟ ǦȞɆǤȕ Ȝȵ ȳǒɎǪɆȱ ɄȲɆȲǶǪȱǟ ɄȦȍɀȱǟ ǰȾȺƫǟ ȳǟǼǺǪȅǟ

 Ǡȵ ǟǾȽȿ ǰȾȺƫǟ ǟǾȽ ǨȱȿǠȺǩ Ɣȱǟȿ ÛȀȽǠȚȱǟ ȻǾȽ ǧǟƘȢǪȵ ȐȞǣ ǨȱȿǠȺǩ ǦȪǣǠȅ ǧǠȅǟǿǻ ǥǼȝ

 ȼɆȱǟ ǿǠȉǟ ÛȣǠȆȝ)2013( ǢǤȆǣ ǰȽǠȺƫǟ ǻǼȞǩ ȸȵ ȜȹǠȵ ɍ ȀȽǟɀȚȱǟ ǦȞɆǤȕ ȣɎǪǹǟ

 ǠőǿɀȲǣ ȯɎǹ ȸȵ ǠőɎȝǠȦǩȿ ǠőǠȩɎȝ ȷǠɆǣȿ ǦȅǟǿǼȱǟ ǧǟƘȢǪȵ ǼɅǼǶǪȲȱ ȿ ǦȅȿǿǼƫǟ

 ȯɀȍɀȱǟ Û ɄȶȲȝ ǰȾȺȵ Ȩȥȿ ɂȲȝ ǠȾƹɀȪǩȿ ǠȾǪȹǿǠȪȵȿ ǠȽƘȆȦǩȿ ǠȾȲɆȲƠ Ż ÛǦȅǟǿǼȱǟ ǦȲȮȊȵ

 ǦȩɎȞȱǟ ǧǟǽ ǧǠɆǣǻɍǟ ȸȵ ÛǧǠȵɀȲȞƫǟȿ ǧǠȹǠɆǤȲȱ ƘȆȦǩ ȯɎǹ ȸȵ ǦȅǟǿǼȱǟ ȣǟǼȽǟ ƂǙ

 Ž ǥǻǼǂǟ  ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ   ǦȅǟǿǼȱ Û ǰǝǠǪȺȱǟ ȋɎǺǪȅǟ ȣǼŏ ÛǦȅǟǿǼȱǟ ȷǟǼɆȵȿ

 Ƃǟ ȯɀȍɀȱǟ Ź ǦȅǟǿǼȱǟ ȣǟǼȽǟ ȨɆȪǶǪȱ ǦɆȹǟǼɆƫǟ ǦȅǟǿǼȱǟ ǡɀȲȅǕȿ ÛǦȅǟǿǼȱǟ ȜȶǪƭ

 ǧǠȵɀȲȞƫǟ ǿǻǠȎȵ. 
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 ȃǠɆȪȵ ɂȲȝ ǼȺǪȆƫǟ Ʉȭǟǿǻɋǟ ȃǠɆȪƫǟ ǡɀȲȅǕ ȳǟǼǺǪȅǠǣ ƘȢǪȵ Ȱȭ ȃǠɆȩ Ź ǼȪȱȿ

) ǧȀȮɆȱLikert) ȸȵ ȷɀȮǪɅ ɃǾȱǟȿ ÛɄȅǠȶƪǟ (5) ȯȿǼƨǟ Ž ƙǤȵ ɀȽ Ǡȶȭ ÛǧǠǱǿǻ (4-4 (

 ƃǠǪȱǟ ÛƑȝȂȱǟ ȿ ÛǿǠǲȺȱǟ ÛǿǠǲȺȱǟ)2013 ǦǶȦȍ Û142(. 

) ȯȿǼƨǟ3.ɄȅǠȶƪǟ ǧȀȮɆȱ ȃǠɆȪȵ ( 

ǦȪȥǟɀƫǟ ǦǱǿǻ ǄǠȵǠƢ Ȩȥǟɀȵ Ȩȥǟɀȵ ǼɅǠƮ Ȩȥǟɀȵ Ƙȡ ǥǼȊɅ ȨȥǟɀȵƘȡ 

ǱǿǼȱǟǦ 5 4 3 2 1 

- :ǦȅǟǿǼȱǟ ǥǟǻǕ 

 ɄȖȢǩ Ɣȱǟ ǦȲǞȅɉǟ ȸȵ Ǧȝɀȶƭ ȴȒǩ ǦȅǟǿǼȲȱ ǥǟǻǖȭ Û(ǦȹǠǤǪȅɍǟ) ȀɅɀȖǩ Ź

:ǦɆȱǠǪȱǟ ǒǟȂǱɉǟ 

 ǦȲǞȅǕ Ȝȑȿ Ž țɀǱȀȱǟ Ź ǼȪȱȿ Û (ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ) ȰȪǪȆƫǟ ƘȢǪƫǟ

Û  ǧǠȅǟǿǼȱǟ ƂǙ ƘȢǪƫǟ ǟǾƬ ǦȹǠǤǪȅɍǟ (Goh, et al., 2008 ) (Raġula, Vukġiĺ, & 

Ġtemberger, 2012) Û  ǠȾȥȀȝ(Wng, Taw, Lee, & Wors, 2015, p. 241) 

(Lee, Goh, & Chua, 2010) .ǬǵǠǤȱǟ ȸȵ ȣȀȎǪǣ 

 ǦȹǠǤǪȅɍǟ ǦȲǞȅǕ Ȝȑȿ Ž țɀǱȀȱǟ Ź ǼȪȱȿ Û (ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ) ȜǣǠǪȱǟ ƘȢǪƫǟ

ƫǟ ǟǾƬ ƂǙ ƘȢǪ ÛǦȺǣǠǤȝ ȿ ǦȺǣǠǤȝ)2013( Û ÛȸȆǵ ȿ ɃǿǟǾȝ)2015(Û  (Lee, Goh, & 

Chua, 2010) .ǬǵǠǤȱǟ ȸȵ ȣȀȎǪǣ 

- :ǦȅǟǿǼȱǟ ǥǟǻǕ ȧǼȍ 

 ǡǠǶȍǟ ȸȵ ƙɆƹǻǠȭɉǟ ȸȵ Ǧȝɀȶƭ ɂȲȝ Û(ǦȹǠǤǪȅɍǟ) ǦȅǟǿǼȱǟ ǥǟǻǕ ȏȀȝ Ź

 ȿǟ ȋǠȎǪǹɍǟ ǡǠǶȍǟ ȸȵ ÛǦȍǠƪǟȿ ǦɆȵɀȮƩǟ ÛǦɆȹǻǿɉǟ ǧǠȞȵǠƨǟ ȸȵ ǻǼȝ Ž ǥƎƪǟ

 ɁǼȵ ȸȵ ǼȭǖǪȱǟȿ ǠȾɆȥ ɃǕȀȱǟ ǒǟǼǣǙ ǧǠɅǠȢȱ ǦȹǠǤǪȅɎȱ ƙȶȮǂǟ ǥƎƪǟ ȿǟ ȋǠȎǪǹɍǟ

 ȬȅǠȶǪȱǟȿ ȔǣǟȀǪȱǟȿ ǦȩǼȱǟȿ ǳɀȑɀȱǟȿ ǧǟȀȪȦȱǟ ǻǼȝ ǦɆȱǠǪȱǟ ƘɅǠȞƫǟ ǬɆǵ ȸȵ ÛǠȾǪǤȅǠȺȵ

ǬǵǠǤȱǟ ǿɀȕ ǬɆǵ ÛǦȅǟǿǼȱǟ ǧǟƘȢǪȵ ȃǠɆȪȱ  ǦȪǣǠȆȱǟ ƘɅǠȞƫǟ ȃǠɆȪȱ ǯǽɀƴ

 ȸȵ ǦȞǱǟȀȱǟ ǦɅǾȢǪȱǟ ȯɎǹ ȸȵ ÛǡɀȲȖƫǟ ȰɅǼȞǪȱǟ ǒǟȀǱǟȿ Û(ȴɆȮǶǪȱǟ ǯǽɀƴ)ǦȹǠǤǪȅɎȱ

.ǥǟǻɊȱ ɃȀȽǠȚȱǟ ȧǼȎȱǟ ǿǠǤǪǹǟ ǦǣǠǮƞ ǟǾȽȿ ȴɆȮǶǪȱǟ 

- :ǦȅǟǿǼȱǟ ǥǟǻǕ ǧǠǤǭ 

 ɁǼȵȿ ÛɄȲǹǟǼȱǟ ǠȾȩǠȆǩǟȿ ǦȹǠǤǪȅɍǟ ǧǟȀȪȥ ǥǻɀǱ ɁǼȵ ƂǙ ǧǠǤǮȱǟ ȰȵǠȞȵ ƘȊɅ

Ž ǠőǠǤǭ  ǡǠȆǵ ȯɎǹ ȸȵ ȼɆȱǙ ȰȍɀǪȱǟ Ź ǼȪȱȿ ÛǠȾȅǠɆȪȱ Ǩȶȶȍ Ɣȱǟ ǻǠȞǣɉǟ ȃǠɆȩ
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) ǠȦȱǕ ǷǠǤȹȿȀȭ ɄȲǹǟǼȱǟ ȧǠȆǩɍǟ ȰȵǠȞȵCronbachôs Alpha Ǡȶȭ ǰǝǠǪȺȱǟ ǨȹǠȭ ǬɆǵ Û(

 ȯȿǼƨǟ Ž ƙǤȵ ɀȽ4):ƃǠǪȱǟ ( 

ȯȿǼƨǟ )4.ǦȅǟǿǼȱǟ ǥǟǻǕ ǧǟȀȪȦȱ ɄȲǹǟǼȱǟ ȧǠȆǩɋǟ ȰȵǠȞȵ ȴɆȩ ( 

 

 

 

 

 

 

 

 

 

) ȯȿǼƨǟ ƙǤɅ4Ǖ ( ǧǟȀȪȥ ȜɆȶƨ ǠȦȱǕ ǷǠǤȹ ȿȀȭ ɄȲǹǟǼȱǟ ȧǠȆǩɍǟ ȰȵǠȞȵ ȴɆȩ ȷ

) ƙǣ Ǡȵ ǨǵȿǟȀǩ ǦȅǟǿǼȱǟ ǥǟǻǕ0.964) ǦɅǠȢȱȿ Û(0.753 Ž ǄǠȦɆȞȑ ǧǠǤǮȱǟ ƎǪȞɅ ǬɆǵ Û(

) ȸȵ ȰȩǕ ȰȵǠȞƫǟ ȴɆȩ ǨȹǠȭ ȯǠǵ0.60ȏȀǪȥǟ Ǽȩȿ Û( (Sekaran & Bogie, 2010, p. 

184) ɉǟ ǼƩǟ Û) ɀȽ ǧǠǤǮȱǟ ȰȵǠȞƫ ƅǻ0.70 ȴɆȩ ǨȹǠȭ ǠȶȲȭ ǄǟǼɆǱ ǧǠǤǮȱǟ ƎǪȞɅ Ǡȶȭ Û(

) ȰȵǠȞƫǟ0.8 ÛȷȿȀǹǓȿ ǿǠǲȺȱǟ) ȀǮȭǖȥ Û(2013 Û151 ǧǠǤǭ ɂȲȝ Ȁȉǘȵ ǟǾȽ ȷǚȥ ƃǠǪȱǠǣ Û(

 ǒǟȀǱɋ ǠȾɆȲȝ ǻǠȶǪȝɋǟ ǦɆȹǠȮȵǙȿ ǠȾǪɆȩɀǭɀȵȿ ÛǠőǟȀȪȥ ƙǣ ȧǠȆǩɍǟȿ ÛǦȅǟǿǼȱǟ ǥǟǻǕ

.ɄǝǠȎǵɋǟ ȰɆȲǶǪȱǟ  

- ǩǿɋǟ ǿǠǤǪǹǙ ǻǼȞǪƫǟ ɄȖƪǟ ȓǠǤ)Multicollinearity:( 

 ȰȶȞɅȿ ÛȀǮȭǕ ȿǕ ȸɅƘȢǪȵ ƙǣ ȳǠǩ ȼǤȉ ɄȖǹ ȓǠǤǩǿǙ ǻɀǱȿ ƂǙ ǥȀȽǠȚȱǟ ȻǾȽ ƘȊǩ

 ǼɅǼǶǪȱǟ ȰȵǠȞȵ ǦȶɆȩ ȴɆǺȒǩ ɂȲȝR
2 ÛǦɆȲȞȦȱǟ ȼǪȶɆȩ ȸȵ ƎȭǕ ȼȲȞƶȿ  ǦǲɆǪȺȱǟ ǼɆȭǖǪȱȿ

ÛȰȪǪȆƫǟ ƘȢǪƫǟ ǻǠȞǣǕ ƙǣ ȷɀȅƘǣ ȓǠǤǩǿǙ ǧɎȵǠȞȵ ȳǟǼǺǪȅǙ Ź ǦȪǣǠȆȱǟ  ȳǼȝ ȸȵ ǼȭǖǪȲȱ

.ȰȪǪȆƫǟ ƘȢǪƫǟ Ž ǦɆȝȀȦȱǟ ǧǟƘȢǪƫǟ ƙǣ ǻǼȞǪȵ ɄȖǹ ȓǠǤǩǿǙ ǻɀǱȿ 

 

 

 

ȴȩȀȱǟ ǼȞǤȱǟ ǠȦȱǕ ǦȶɆȩ 

1 ǟǦɅȀȽɀƨǟ ǧǟǿǼȪƫ 0.886 

2 ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ 0.909 

3 ǢɅɀȱǟ ǧǠȵǼǹ 0.899 

4   ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ 0.954 

5 ǦȥȀȞƫǟ ǒǠȺǣ 0.933 

6 ǦȥȀȞƫǟ ȷȂǹ 0.940 

7 ǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ 0.892 

8 ǦȥȀȞƫǟ ȨɆǤȖǩ 0.895 

9  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ 0.964 
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) ȯȿǼǱ5. ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ǻǠȞǣɉ ȓǠǤǩǿɋǟ ǦȥɀȦȎȵ ( 

ƘȢǪƫǟ ǧǟǿǼȪƫǟ ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ ǥǼȹǠȆƫǟ ǢɅɀȱǟ ǧǠȵǼǹ 

ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ 1.000   

ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ 0.785** 1.000  

ǢɅɀȱǟ ǧǠȵǼǹ 0.580** 0.686** 1.000 

) ȯȿǼƨǟ ƙǤɅ5ɀȽ ǦȲȪǪȆƫǟ ǧǟƘȢǪƫǟ ƙǣ ȓǠǤǩǿǙ ɂȲȝǕ ȷǕ ( )0.785 Û( ƙǣ

 ƙǣ ȓǠǤǩǿɋǟ ȰȵǠȞȵ ȴɆȩ ȷǕ ƙǵ Ž Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)ȿ (ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ȸɅƘȢǪƫǟ

Ǡș ǻɀǱȿ ȳǼȝ ɂȲȝ ȯǼɅ ǟǾȽȿ ÛȬȱǽ ȸȵ ȰȩǕ ȷǠȭ ɁȀǹɉǟ ǦȲȪǪȆƫǟ ǧǟƘȢǪƫǟ ȓǠǤǩǿɋǟ ǥȀȽ

 ǻǼȞǪƫǟ ɄȖƪǟ ƃǠȞȱǟ) ȸȵ ȰȩǕ ǧǒǠǱ ǠȾȲȭ ǠŒǕ ǬɆǵ ÛǦȲȪǪȆƫǟ ǧǟƘȢǪƫǟ ƙǣ0.80 Û( ȼɆȲȝȿ

ƃǠȞȱǟ ǻǼȞǪƫǟ ɄȖƪǟ ȓǠǤǩǿɋǟ ǦȲȮȊȵ ȸȵ ɀȲơ ǦȺɆȞȱǟ ȷǚȥ)Gujarati,2004,359(.           

- :ǦȅǟǿǼȱǟ ǦȲǞȅǕ ǧǠǣǠǱǙ ȰɆȲƠ 

ȱǟ ǧǟƘȢǪƫ ǄǠȦȍȿ ǦȅǟǿǼȱǟ ȸȵ ǒȂƨǟ ǟǾȽ ȏȀȞɅ Ǽȩȿ ÛǦȹǠǤǪȅɋǟ ǧǟȀȪȥȿ ǦȅǟǿǼ

 ɂȲȝ ȴȮƩǟ ȏȀȢǣ ÜǧǟȀȪȦȲȱ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɋǟȿ ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ ǡǠȆǪǵǙ Ź

:ɄȲɅ Ǡȶȭ ǰǝǠǪȺȱǟ ǧǒǠǱ ǬɆǵ ÛǥȀȪȥ Ȱȭ ǼȺȝ ǦɆǤȆȺȱǟ ǦɆƵɉǟ ǼɅǼƠȿ ÛǦȪȥǟɀƫǟ ǦǱǿǻ 

- :ɄȲɅ Ǡȵ ȸȶȒǪǩȿ Û ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ǻǠȞǣǕ 

) ȯȿǼƨǟ6ǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ (.ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ǻǠȞǣɉ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɍǟȿ Û 

ȴȩȀȱǟ ǥȀȪȦȱǟ ŸǠȆƩǟ ȔȅɀǪƫǟ ɃǿǠɆȞƫǟ ȣǟȀƲɋǟ ǦǤǩȀȱǟ ǦɆǤȆȺȱǟ ǦɆƵɉǟ 

1 ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ 3.751 0.742 2 ǦȞȦǩȀȵ 

2 ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ 3.761 0.810 1 ǦȞȦǩȀȵ 

3 ǢɅɀȱǟ ǧǠȵǼǹ 3.467 0.800 3 ǦȖȅɀǪȵ 

 ɍǟ ǧǠǣǟɀǤȱǟ ǦɆȹȿȀǪȮȱ 3.660 0.720 2 ǦȞȦǩȀȵ 

 

) ȯȿǼƨǟ ǰǝǠǪȹ ƘȊǩ6 ȸȵ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ǻǠȞǣǕ ȃǠɆȪȵ ɁɀǪȆȵ ȷǕ ƂǙ Û(

) ŸǠȆƩǟ Ȕȅɀȱǟ ȠȲǣ ǽǙ ÛǦȞȦǩȀȵ ǦɆǤȆȺȱǟ ǦɆƵɉǟ ǬɆǵ3.660 ɃǿǠɆȞȵ ȣǟȀƲǚǣȿ Û(

)0.720Ƃȿɉǟ ǦǤǩȀƫǟ Ž ǒǠǱ Û(ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǼȞǣ ȷǕ ȯȿǼƨǟ ȀȾșǕ ȬȱǾȭȿ Û( 

) ȔȅɀǪƞ3.761) ɃǿǠɆȞȵ ȣǟȀƲǚǣȿ Û(0.810 ǼȞǣ ǒǠǱ ǠȶȺɆǣ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

) ȔȅɀǪƞ ǦɆȹǠǮȱǟ ǦǤǩȀƫǠǣ Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)3.751 ȷǕ ɍǙ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

) ȠȲǣ Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǼȞǣ ǼȺȝ ɃǿǠɆȞƫǟ ȣǟȀƲɋǟ0.742 ǼȺȝ ȔȅɀǪƫǟ ȠȲǣ ƙǵ Ž Û(

ǟ ǧǠȵǼǹ) ǼȞǣ) ȔȅɀǪƞ ǦǮȱǠǮȱǟ ǦǤǩȀƫǠǣ Û(ǢɅɀȱ3.467 ȼǪȶɆȩ Ǡȵ ɃǿǠɆȞƫǟ ȣǟȀƲɋǟ ȠȲǣȿ (
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)0.800 ȰȮȊǣ Û(ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǼȞǣ ǦɆƵǕ ƂǙ ƘȊɅ Ǡư ÛǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

 ǦǤǩȀƫǟ Ž Û(ǢɅɀȱǟ ǧǠȵǼǹ) ǼȞǣ ǿǠǤǪȝǙ ȸȮƹ ǟǾƬ Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǼȞǣ Ž ȼȺȵ ƎȭǕ

.ǥƘǹɉǟ  

- Ȳȶȝ ǻǠȞǣǕ:ɄȲɅ Ǡȵ ȸȶȒǪǩȿ Û ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆ 

) ȯȿǼƨǟ7 ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǻǠȞǣɉ ǦɅǿǠɆȞƫǟ ǧǠȥǟȀƲɋǟȿ ÛǦɆǣǠȆƩǟ ǧǠȖȅɀǪƫǟ (. 

ȴȩȀȱǟ ǥȀȪȦȱǟ ŸǠȆƩǟ ȔȅɀǪƫǟ ɃǿǠɆȞƫǟ ȣǟȀƲɋǟ ǦǤǩȀȱǟ ǦɆǤȆȺȱǟ ǦɆƵɉǟ 

1  ǦȥȀȞƫǟ ǒǠȺǣ 3.666 0.851 3 ǦȞȦǩȀȵ 

2  ǦȥȀȞƫǟ ȷȂǹ 3.438 0.894 4 ǦȖȅɀǪȵ 

3  ǦȥȀȞƫǠǣ ȫǿǠȊǪȱǟ 3.816 0.819 1 ǦȞȦǩȀȵ 

4 ǦȥȀȞƫǟ ȨɆǤȖǩ 3.763 0.676 2 ǦȞȦǩȀȵ 

 ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ 3.640 0.750 3 ǦȖȅɀǪȵ 

 

) ȯȿǼƨǟ ǰǝǠǪȹ ƘȊǩ7 ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǻǠȞǣǕ ȃǠɆȪȵ ɁɀǪȆȵ ȷǕ ƂǙ Û(

) ŸǠȆƩǟ Ȕȅɀȱǟ ȠȲǣ ǽǙ ÛǦȖȅɀǪȵ ǦɆǤȆȺȱǟ ǦɆƵɉǟ ǬɆǵ3.640 ɃǿǠɆȞȵ ȣǟȀƲǚǣȿ Û(

)0.750 Ƃȿɉǟ ǦǤǩȀƫǟ Ž ǒǠǱ Û( ǦȥȀȞƫǠǣ ȫǿǠȊǪȱǟ) ǼȞǣ ȷǕ ȯȿǼƨǟ ȀȾșǕ ȬȱǾȭȿ Û(

) ȔȅɀǪƞ3.816) ɃǿǠɆȞȵ ȣǟȀƲǚǣȿ Û(0.750 ǼȞǣ ǒǠǱ ǠȶȺɆǣ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

) ȔȅɀǪƞ ǦɆȹǠǮȱǟ ǦǤǩȀƫǠǣ Û(ȣȀȞƫǟ ǒǠȺǣ)3.763 ȷǕ ɍǙ ÛǦȞȦǩȀȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

ɍǟ) ȠȲǣ Û( ǦȥȀȞƫǟ ǒǠȺǣ) ǼȞǣ ǼȺȝ ɃǿǠɆȞƫǟ ȣǟȀƲ0.676 ǼȞǣ ǼȺȝ ȔȅɀǪƫǟ ȠȲǣ ƙǵ Ž Û(

) ȔȅɀǪƞ ǦǮȱǠǮȱǟ ǦǤǩȀƫǠǣ Û(ǦȥȀȞƫǟ ǒǠȺǣ)3.666 ȼǪȶɆȩ Ǡȵ ɃǿǠɆȞƫǟ ȣǟȀƲɋǟ ȠȲǣȿ Û(

)0.851 ƎȭǕ ȰȮȊǣ Û(ǦȥȀȞƫǟ ǒǠȺǣ) ǼȞǣ ǦɆƵǕ ƂǙ ƘȊɅ Ǡư ÛǦȖȅɀǪȵ ǦɆǤȆȹ ǦɆƵǖǣȿ Û(

Ȃǹ) ǼȞǣ Ž ȼȺȵ.ǥƘǹɉǟ ǦǤǩȀƫǟ Ž Û( ǦȥȀȞƫǟ ȷȂǹ) ǼȞǣ ǿǠǤǪȝǙ ȸȮƹ ǟǾƬ Û(ǦȥȀȞƫǟ ȷ  

- Ǚ:ǦȅǟǿǼȱǟ ǧǠɆȑȀȥ ǿǠǤǪǹ 

 Ź ǬɆǵ ÛǧǠɆȑȀȦȱǟ ǿǠǤǪǹǙ ȏǟȀȞǪȅǟ ȴǪɅ ȣɀȅ ǦȅǟǿǼȱǟ ȸȵ ǒȂƨǟ ǟǾȽ Ž

 ǦȆɆǝȀȱǟ ǧǠɆȑȀȦȱǟ țǠȒǹǙ ȰɆȲƠ ǯǿǼǪƫǟ  (Stepwise Multiple 

Regression)Ʋɋǟ ȰɆȲǶǪȱ ɄȝȀȦȱǟ ǧǠɆȑȀȦȱǟȿǯǿǼǪƫǟȿ ȔɆȆǤȱǟ ɄȖƪǟ ǿǟǼ(Simple 

linear regression):ƃǠǪȱǠȭ Ž Û 
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 -  :ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ 

Ho1) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :P Ò 0.05 ǧǠǣǟɀǤȲȱ Û(

 ÛǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟȿ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ

Ȳȶȝ ɂȲȝÛ(ǢɅɀȱǟ ǧǠȵǼǹȿ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆ

 ȻǠɆƫǟ ǥǿǟȁȿ Ž  Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ 

) ȯȿǼǱ8Ƃȿɉǟ ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ ǿǠǤǪǹɍ ǯǽɀȶȺȱǟ ȌǺȲȵ (. 

ǯǽɀȶȺȱǟ 

ǯǽɀȶȺȱǟ ȌǺȲȵ 

R 

ȓǠǤǩǿɋǟ ȰȵǠȞȵ 

R2 

ǼɅǼǶǪȱǟ ȰȵǠȞȵ 
ǟ ǖȖƪǟɃǿǠɆȞƫ 

1 0.623 0.388 0.068 

2 0.769 0.591 0.051 

3 0.837 0.700 0.044 

) ȯȿǼǱ9Ƃȿɉǟ ǦɆȆɆǝȀȱǟ ǦɆȑȀȦȱǟ ǿǠǤǪǹɋ ȸɅǠǤǪȱǟ ȰɆȲƠ (. 

ǯǽɀȶȺȱǟ ǧǠȞǣȀƫǟ țɀȶƭ 
Df 

ǦɅȀƩǟ ǦǱǿǻ 

F 

ǦǣɀȆǂǟ 

Sig F* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

1 

 ǿǟǼƲɋǟRrgression 36.402 1 

94.340 0.000a  ɄȩǟɀǤȱǟResidual 57.493 149 

 țɀȶŎǟTotal 93.893 150 

2 

 ǿǟǼƲɋǟRrgression 55.473 1 

215.127 0.000b  ɄȩǟɀǤȱǟResidual 38.421 149 

 țɀȶŎǟTotal 93.893 150 

3 

 ǿǟǼƲɋǟRrgression 65.713 1 

347.435 0.000c  ɄȩǟɀǤȱǟResidual 28.180 149 

 țɀȶŎǟTotal 93.893 150 

 

) ȯȿǼƨǟ ȏǟȀȞǪȅǟ ǼȺȝ9 ǿǟǼƲɋǟ ȰɆȲƠ ȸȝ ǰǩǠȺȱǟ ȯȿɉǟ ǯǽɀȶȺȱǟ ȷǕ ǼƱ Û(

) ȼǪǤȆȹ Ǡȵ ȀȆȥ Ǽȩ Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ƘȢǪȵ ȷǕ ƂǙ ƘȊɅ ǯǿǼǪƫǟ38.8 ȸɅǠǤǪȱǟ ȸȵ Û(%

 ȰȍǠƩǟ ɄȲȮȱǟ ȸɅǠǤǪȱǟ ƘȆȦǩ ǦǤȆȹ ǨȲȍȿ Ǽȩȿ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ) Ž ȰȍǠƩǟ ɄȲȮȱǟ

ǧǠɆȲȶȝ) Ž ) Û( ǦȥȀȞƫǟ ǥǿǟǻǙ59.1 ƂǙ Û(ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǦȥǠȑǙ ǼȺȝ Ȭȱǽȿ Û(%
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 Ž ȰȍǠƩǟ ɄȲȮȱǟ ȸɅǠǤǪȱǟ ƘȆȦǩ ǦǤȆȹ ǨȢȲǣ ǠȶȺɆǣ ÛƆǠǮȱǟ ǯǽɀȶȺȱǟ Ž Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)

) ƂǙ Û(ǢɅɀȱǟ ǧǠȵǼǹ) ǦȥǠȑǙ ǼȺȝ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ)700 ǧǠɅɀǪȆȵ ȷǖǣ ǠńȶȲȝ Û(%

)FǯǽǠȶȺȱǟ Ž ǦȦȲǪǺƫǟ (   ǦɅɀȺȞȵ ɁɀǪȆȵ ȸȶȑ ȜȪǩ ǦǭɎǮȱǟ(Sig = 0.000)  ȀȽǠș ɀȽ Ǡȶȭ

) ȴȩǿ ȯȿǼƨǟ Ž22-5.ǿǟǼƲɋǟ ǦɅɀȺȞȵ Ǽȭǘǩ ǦǲɆǪȺȱǟ ȻǾȽȿ Û( 

) ȯȿǼǱ10Ƃȿɉǟ ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ ǿǠǤǪǹɋ ǿǟǼƲɋǟ ǧɎȵǠȞȵ ǰǝǠǪȹ ȌǺȲȵ (. 

ǯǽɀȶȺȱǟ  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ B 
Std. 

Error 

 ǦȶɆȩt 

ǦǣɀȆǂǟ 

Sig* 

ȱǟ ɁɀǪȆȵǦȱɍǼ 

ȯȿɉǟ ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ 0.623 0.068 9.713 0.000 

ƆǠǮȱǟ 
ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ 

ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ 

0.402 

0.357 
0.042 
0.039 

9.680 

9.081 

0.000 

0.000 

ǬȱǠǮȱǟ 

ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ 

ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ 

ǢɅɀȱǟ ǧǠȵǼǹ 

0.331 

0.258 

0.194 

0.042 

0.043 

0.041 

7.795 

6.013 

4.796 

0.000 

0.000 
0.000 

  

) ȯȿǼƨǟ ǰǝǠǪȹ ȏǟȀȞǪȅǠǣȿ10 ȴɆȩ ȷǕ ǼƱ Û(B  ǧǠɅɀǪȆȵ ǼȺȝ ƙǱǽɀȶȺȱǟ Ž

)t) ǦȱɍǼȱǟ ɁɀǪȆȵ ǼȺȝ ȜȪǩ ǦȦȲǪǺƫǟ Û(Sig = 0.000 ǯǽǠƴ ȸȶȑ ǧǟƘȢǪƫǟ ȜɆȶƨȿ Û(

) ȸȵ ȰȩǕ ǧǒǠǱ Ɣȱǟȿ ÛǯǿǼǪƫǟ ǿǟǼƲɋǟ0.05 Ǡư ÛǿǟǼƲɋǟ ǧɎȵǠȞȵ ǦɅɀȺȞȵ ǼȭǘɅ ǟǾȽȿ Û(

Ǖ ƘȊɅ ȐȥȀȹ ÛȼɆȲȝ ăǒǠȺǣȿ ÛǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ Ƙǭǖǩ ɀȽ ǯǽǠȶȺȱǟ ȬȲǩ Ž ǧǟƘȢǪƫǟ ȀǭǕ ȷ

:ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ ÛƂȿɉǟ ǦȆɆǝȀȱǟ ǦɆȵǼȞȱǟ ǦɆȑȀȦȱǟ 

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ"P Ò 0.05 ȌǝǠȎƪ Û(

ǟ ǧǟǿǼȪƫǟ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ÛǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟȿ ÛǦɅȀȽɀƨ

 ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ Û(ǢɅɀȱǟ ǧǠȵǼǹȿ

."ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž  Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ 

ɋǟ ȰɆȲƠ ȳǟǼǺǪȅǟ Ź ǦȆɆǝȀȱǟ ǦɆȑȀȦȱǟ ȸȵ ǦȝȀȦǪƫǟ ǧǠɆȑȀȦȱǟ ǿǠǤǪǹɋȿ ÛȔɆȆǤȱǟ ǿǟǼƲ

:ɄȲɅ Ǡȶȭ ǰǝǠǪȺȱǟ ǨȹǠȭȿ 

Ho1-1) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :P Ò 0.05 ǧǟǿǼȪȶȲȱ Û(

 ÛȷȂǹÛ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ  ǦɅȀȽɀƨǟ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž  Û(ȨɆǤȖǩ ÛǦȭǿǠȊȵ 
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) ȯȿǼǱ11 (* ǭǕ ǿǠǤǪǹǙ ǰǝǠǪȹ.ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ (ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǼȞǣ Ȁ 

 ƘȢǪƫǟ

ȜǣǠǪȱǟ 

ǯǽɀȶȺȱǟ ȌǺȲȵ 

Model 

Summery 

ȸɅǠǤǪȱǟ ȰɆȲƠ 

ANOVA 

ǧɎȵǠȞƫǟ ȯȿǼǱ 

Coefficient 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɋǟ 

r
2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 

ǦǣɀȆǂǟ 

 ǦǱǿǻ

ǦɅȀƩǟ 

Df 

Sig 

F* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

ȷǠɆǤȱǟ B 
 ǖȖƪǟ

ɃǿǠɆȞƫǟ 

T 

ɀȆǂǟǦǣ 

Sig 

t* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

 ǧǠɆȲȶȝ

 ǥǿǟǻǙ

 ǦȥȀȞƫǟ 

0.623 0.388 94.340 1 0.000 
 ǧǟǿǼȪƫǟ

ǦɅȀȽɀƨǟ 
0.669 0.068 9.713 0.000 

 

) ȯȿǼƨǟ ǰǝǠǪȹ ƘȊǩ11 ǦȶɆȩ ȷǕ ((r = 0.623) ǦȩɎȝ ȫǠȺȽ ȷǕ ƗȞɅ ǟǾȽȿ Û

Ǡȶȭ  Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ)ȿ (ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǼȞǣ ƙǣ ǦɆȱǠȝ ǦǤǱɀȵ  Ž ƙǤȵ ɀȽ

) ȯȿǼƨǟ4-6 ǼɅǼǶǪȱǟ ȰȵǠȞȵ ǦȶɆȩ ȷǕ ƙǤǩȿ Û((r2= 0.388) ǼȞǣ ȷǕ ƗȞɅ ǟǾȽȿ  Û

) ȻǿǟǼȪȵ Ǡȵ ȀņȆȥ Ǽȩ Û(ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ)38.8(%  Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ) Ž ȸɅǠǤǪȱǟ ȸȵ

ǦǪǣǠǭ ɁȀǹɉǟ ȰȵǟɀȞȱǟ ǒǠȪǣ Ȝȵ ǦøȶɆȩ ȷǕ ƙøǤǪɅ Ǡȶȭ Û(F) ) ǨøȢȲǣ Ǽȩ94.340 ǼøøȺȝ (

 ɁɀøǪȆȵǦȪǭ(Sig = 0.000)) ɁɀǪȆȵ ǼȺȝ ǿǟǼƲɍǟ ǦɅɀȺȞȵ ǼȭǘɅ ǟǾȽȿ  ÛP Ò 0.05  Û(

ǦȶɆȩ ȷǕ ǧɎȵǠȞƫǟ ȯȿǼǱ ȸȵ ƙǤǪɅ Ǡȶȭ ÛǥǼǵǟȿ ǦɅȀǵ ǦǱǿǻ ǼȺȝȿ(B= 0.664)  ǖȖƝ  Û

) ɃǿǠɆȞȵ0.068  Û( ǦȶɆȩ ȷǕȿ(t= 9.713)  ǦȪǭ ɁɀǪȆȵ ǼȺȝ(Sig = 0.000)Û  Ǽȭǘǩ ȻǾȽȿ

ɁɀǪȆȵ ǼȺȝ ȰȵǠȞƫǟ ǦɅɀȺȞȵ )P Ò 0.05 () ǄǠȞȵ ǢǪȮǩȿB = 0.699Û P Ò 0.05 ăǒǠȺǣȿ Û(

 ǼǱɀɅ" :ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ  ÛƂȿɉǟ ǦɆȝȀȦȱǟ ǦɆȵǼȞȱǟ ǦɆȑȀȦȱǟ ȐȥȀȹ ȼɆȲȝ

) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕP Ò 0.05 ɂȲȝ ǦɅȀȽɀƨǟ ǧǟǿǼȪȶȲȱ Û(

ǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫ

."ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ 

Ho1-2) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :P Ò 0.05 ǧǟǿǼȪȶȲȱ Û(

 ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǥǼȹǠȆƫǟ

ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ .ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž  Û(ǦȥȀȞƫǟ ȨɆǤȖǩ 
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) ȯȿǼǱ12 (*  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ (ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǼȞǣ ȀǭǕ ǿǠǤǪǹǙ ǰǝǠǪȹ. 

 ƘȢǪƫǟ

ȜǣǠǪȱǟ 

ǯǽɀȶȺȱǟ ȌǺȲȵ 

Model 

Summery 

ȸɅǠǤǪȱǟ ȰɆȲƠ 

ANOVA 

ǧɎȵǠȞƫǟ ȯȿǼǱ 

Coefficient 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɋǟ 

r
2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 

ǦǣɀȆǂǟ 

Df 

 ǦǱǿǻ

ǦɅȀƩǟ 

 

Sig 

F* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

ȷǠɆǤȱǟ B 
 ǖȖƪǟ

ɃǿǠɆȞƫǟ 

T 

ǦǣɀȆǂǟ 

Sig 

t* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

 ǧǠɆȲȶȝ

 ǥǿǟǻǙ

ǦȥȀȞƫǟ 

0.769 0.591 215.127 1 0.000 
 ǧǟǿǼȪƫǟ

ǥǼȹǠȆƫǟ 
0.751 0.051 14.667 0.000 

 

) ȯȿǼƨǟ ǰǝǠǪȹ ƘȊǩ12 ǦȶɆȩ ȷǕ Û((r = 0.769)Ǖ ƗȞɅ ǟǾȽȿ Û ǦȩɎȝ ȫǠȺȽ ȷ

 ȰȵǠȞȵ ǦȶɆȩ ȷǕ ƙǤǩȿ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ)ȿ (ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǼȞǣ ƙǣ ǦɆȱǠȝ ǦǤǱɀȵ

 ǼɅǼǶǪȱǟ(r
2
= 0.591) ȻǿǟǼȪȵ Ǡȵ ȀņȆȥ Ǽȩ Û(ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) ǼȞǣ ȷǕ ƗȞɅ ǟǾȽȿ Û

)59.1 ǠȶȭÛǦǪǣǠǭ ɁȀǹɉǟ ȰȵǟɀȞȱǟ ǒǠȪǣ Ȝȵ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ) Ž ȸɅǠǤǪȱǟ ȸȵ (%

 ǦøȶɆȩ ȷǕ ƙøǤǪɅ(F) ) ǨøȢȲǣ Ǽȩ215.127 ǦøøøøøȪǭ ɁɀøǪȆȵ ǼøøȺȝ ((Sig = 0.000) Û

) ɁɀǪȆȵ ǼȺȝ ǿǟǼƲɋǟ ǦɅɀȺȞȵ ǼȭǘɅ ǟǾȽȿP Ò 0.05 Ǡȶȭ ÛǥǼǵǟȿ ǦɅȀǵ ǦǱǿǻ ǼȺȝȿ (

ǦȶɆȩ ȷǕ ǧɎȵǠȞƫǟ ȯȿǼǱ ȸȵ ƙǤǪɅ(B=0.751) ) ɃǿǠɆȞȵ ǖȖƝ Û0.051 Û( ǦȶɆȩ ȷǕȿ

(t=14.667)  ǦȪǭ ɁɀǪȆȵ ǼȺȝ(Sig = 0.000)ÛɁɀǪȆȵ ǼȺȝ ȰȵǠȞƫǟ ǦɅɀȺȞȵ Ǽȭǘǩ ȻǾȽȿ 

)P Ò 0.05) ǄǠȞȵ ǢǪȮǩȿ (B = 0.751Û P Ò 0.05 ǦɆȵǼȞȱǟ ǦɆȑȀȦȱǟ ȐȥȀȹ ȼɆȲȝ ăǒǠȺǣȿ Û (

 ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ" :ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ ÛǦɆȹǠǮȱǟ ǦɆȝȀȦȱǟ

) ǦɅɀȺȞȵ ɁɀǪȆȵP Ò 0.05ǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǥǼȹǠȆƫǟ ǧǟǿǼȪȶȲȱ Û( ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥ

 ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ

."ǦɆȹǻǿɉǟ ɃȀȱǟȿ 

Ho1-3) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ ɍ :P Ò 0.05Û (  ǧǠȵǼƪ

ǣ) ǦȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǢɅɀȱǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û (ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ 
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) ȯȿǼǱ13 (*  ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ (ǢɅɀȱǟ ǧǠȵǼǹ) ǼȞǣ ȀǭǕ ǿǠǤǪǹǙ ǰǝǠǪȹ. 

 ƘȢǪƫǟ

ȜǣǠǪȱǟ 

ǯǽɀȶȺȱǟ ȌǺȲȵ 

Model 

Summery 

ȸɅǠǤǪȱǟ ȰɆȲƠ 

ANOVA 

ǧɎȵǠȞƫǟ ȯȿǼǱ 

Coefficient 

R 

 ȰȵǠȞȵ

ȓǠǤǩǿɋǟ 

r
2 

 ȰȵǠȞȵ

ǼɅǼǶǪȱǟ 

F 

ǦǣɀȆǂǟ 

Df 

 ǦǱǿǻ

ǦɅȀƩǟ 

 

Sig 

F* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

ȷǠɆǤȱǟ B 
 ǖȖƪǟ

ɃǿǠɆȞƫǟ 

T 

ǦǣɀȆǂǟ 

Sig 

t* 

ɁɀǪȆȵ 

ǦȱɍǼȱǟ 

 ǧǠɆȲȶȝ

 ǥǿǟǻǙ

 ǦȥȀȞƫǟ 

0.837 0.700 347.435 1 0.000 
 ǧǠȵǼǹ

ǢɅɀȱǟ 
0.827 0.044 18.640 0.000 

 

) ȯȿǼƨǟ ǰǝǠǪȹ ƘȊǩ13 ǦȶɆȩ ȷǕ Û((r = 0.837) ǦȩɎȝ ȫǠȺȽ ȷǕ ƗȞɅ ǟǾȽȿ Û

 ǦȶɆȩ ȷǕ ƙǤǩȿ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ)ȿ (ǢɅɀȱǟ ǧǠȵǼǹ) ǼȞǣ ƙǣ ǄǟǼǱ ǦɆȱǠȝ ǦǤǱɀȵ

 ǼɅǼǶǪȱǟ ȰȵǠȞȵ(r
2
= 0.700) ȻǿǟǼȪȵ Ǡȵ ȀņȆȥ Ǽȩ Û(ǢɅɀȱǟ ǧǠȵǼǹ) ǼȞǣ ȷǕ ƗȞɅ ǟǾȽȿ Û

)70.0Ȫǣ Ȝȵ Û( ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ) Ž ȸɅǠǤǪȱǟ ȸȵ (%ǦǪǣǠǭ ɁȀǹɉǟ ȰȵǟɀȞȱǟ ǒǠ Ǡȶȭ Û

 ǦøȶɆȩ ȷǕ ƙøǤǪɅ(F) ) ǨøȢȲǣ Ǽȩ347.435ǦȪǭ ɁɀøǪȆȵ ǼøøȺȝ ((Sig = 0.000) ǟǾȽȿ Û

) ɁɀǪȆȵ ǼȺȝ ǿǟǼƲɋǟ ǦɅɀȺȞȵ ǼȭǘɅP Ò 0.05 ȸȵ ƙǤǪɅ Ǡȶȭ ÛǥǼǵǟȿ ǦɅȀǵ ǦǱǿǻ ǼȺȝȿ Û(

ǦȶɆȩ ȷǕ ǧɎȵǠȞƫǟ ȯȿǼǱ(B= 0.827) ) ɃǿǠɆȞȵ ǖȖƝ Û0.044 Û(ǦȶɆȩ ȷǕȿ(t= 18.640) 

 ǦȪǭ ɁɀǪȆȵ ǼȺȝ(Sig = 0.000)Û ɁɀǪȆȵ ǼȺȝ ȰȵǠȞƫǟ ǦɅɀȺȞȵ Ǽȭǘǩ ȻǾȽȿ )P Ò 0.05 (

) ǄǠȞȵ ǢǪȮǩȿB = 0.827Û P Ò 0.05 ǦɆȝȀȦȱǟ ǦɆȵǼȞȱǟ ǦɆȑȀȦȱǟ ȐȥȀȹ ȼɆȲȝ ăǒǠȺǣȿ Û (

 ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǼǱɀɅ" :ǦȲǝǠȪȱǟ ǦȲɅǼǤȱǟ ǦɆȝȀȦȱǟ ǦɆȑȀȦȱǟ ȰǤȪȹȿ ÛǦǮȱǠǮȱǟ

) ǦɅɀȺȞȵ ɁɀǪȆȵP Ò 0.05Û(  ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ǢɅɀȱǟ ǧǠȵǼƪ

 ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ

."ǦɆȹǻǿɉǟ ɃȀȱǟȿ 

15 . ǰǝǠǪȺȱǟ 

- (ǦȅǟǿǼȱǟ ǧǟƘȢǪƫ ǦɆǤȆȺȱǟ ǦɆƵɉǟ) ǦȅǟǿǼȱǟ ǧǟƘȢǪƫ ɄȦȍɀȱǟ ȰɆȲǶǪȱǟ ǰǝǠǪȹ 

1. ǰǝǠǪȹ ǨȺɆǣ  ȸȵ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ) ƘȢǪƫ ɄȦȍɀȱǟ ȰɆȲǶǪȱǟ

 ȠȲǣ ǬɆǵ ÛȜȦǩȀȵ ǦɆǤȆȺȱǟ ǦɆƵɍǟ ɁɀǪȆȵ ȷǕ ÛǦȅǟǿǼȱǟ ǦȺɆȝ ȸȵ ƙǤɆǲǪȆƫǟ ȀȚȹ ǦȾǱȿ

) ȳǠȝ ȰȮȊǣ Û(ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ) ƘȢǪƫ ŸǠȆƩǟ ȔȅɀǪƫǟ3.660 ȣǟȀƲɍǟȿ (
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) ɃǿǠɆȞƫǟ0.720ǩȀƫǟ Ž ǒǠǱȿ Û(Û ȜȦǩȀȵ ǦɆƵǟ ɁɀǪȆƞȿ (ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ) Ƃȿɍǟ ǦǤ 

) ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵ3.761) ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (0.810 ǦǤǩȀƫǟ Ž ǒǠǱȿ Û(

 ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵÛ ȜȦǩȀȵ ǦɆƵǟ ɁɀǪȆƞȿ ( ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǦɆȹǠǮȱǟ

)3.751) ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (0.742 ǦǮȱǠǮȱǟ ǦǤǩȀƫǟ Ž ǒǠǱȿ Û( (ǢɅɀȱǟ ǧǠȵǼǹ)

) ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵÛ ȔȅɀǪȵ ǦɆƵǟ ɁɀǪȆƞȿ3.467 ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (

)0.800.( 

2.  ȸȵ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ) ƘȢǪƫ ɄȦȍɀȱǟ ȰɆȲǶǪȱǟ ǰǝǠǪȹ ǨȺɆǣ

 ǬɆǵ ÛǦȖȅɀǪȵ ǦɆǤȆȺȱǟ ǦɆƵɍǟ ɁɀǪȆȵ ȷǕ ÛǦȅǟǿǼȱǟ ǦȺɆȝ ȸȵ ƙǤɆǲǪȆƫǟ ȀȚȹ ǦȾǱȿ

Ǫƫǟ ȠȲǣ) ȳǠȝ ȰȮȊǣ Û( ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ) ƘȢǪƫ ŸǠȆƩǟ Ȕȅɀ3.640 ȣǟȀƲɍǟȿ (

) ɃǿǠɆȞƫǟ0.750 ȜȦǩȀȵ ǦɆƵǟ ɁɀǪȆƞȿ (ǦȥȀȞƫǠǣ ȫǿǠȊǪȱǟ) Ƃȿɍǟ ǦǤǩȀƫǟ Ž ǒǠǱȿ Û(

) ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵÛ3.816) ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (0.819 ǦǤǩȀƫǟ Ž ǒǠǱȿ Û(

ǪȆƞȿ (  ǦȥȀȞƫǟ ȨɆǤȖǩ) ǦɆȹǠǮȱǟ ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵÛ ȜȦǩȀȵ ǦɆƵǟ Ɂɀ

)3.763) ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (0.676 ( ǦȥȀȞƫǟ ǒǠȺǣ) ǦǮȱǠǮȱǟ ǦǤǩȀƫǟ Ž ǒǠǱȿ Û(

) ŸǠȆƩǟ ȔȅɀǪƫǟ ȠȲǣ ǬɆǵÛ ȜȦǩȀȵ ǦɆƵǟ ɁɀǪȆƞȿ3.666 ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (

)0.851ȠȲǣ ǬɆǵ ȔȅɀǪȵ ǦɆƵǟ ɁɀǪȆƞȿ ( ǦȥȀȞƫǟ ȷȂǹ) ǦȞǣǟȀȱǟ ǦǤǩȀƫǟ Ž ǒǠǱȿ ( 

) ŸǠȆƩǟ ȔȅɀǪƫǟ3.438) ɃǿǠɆȞȵ ȣǟȀƲǠǣȿ (0.894.( 

- ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ ɂȲȝ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ  ȀǭǕ 

1. ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿP Ò 0.05 ǧǠǣǟɀǤȱǟ ȯ Û(

 Û(ǢɅɀȱǟ ǧǠȵǼǹȿ ÛǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟȿ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ) ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦɆȹȿȀǪȮȱɍǟ

ȝ ɂȲȝ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ  

2. ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿP Ò 0.05 ǦɅȀȽɀƨǟ ǧǟǿǼȪȶȲȱ Û(

Ǫƭ ǠȽǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶ

.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ ǦȭǿǠȊȵȿ 

3. ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿP Ò 0.05 ǥǼȹǠȆƫǟ ǧǟǿǼȪȶȲȱ Û(

 ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ

ǠȊȵȿ.ǦɆȹǻǿɉǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ Ǧȭǿ 
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4. ) ǦɅɀȺȞȵ ɁɀǪȆȵ ǼȺȝ ǦɆǝǠȎǵǙ Ǧȱɍǻ ȿǽ ȀǭǕ ǻɀǱȿP Ò 0.05 ɂȲȝ ǢɅɀȱǟ ǧǠȵǼƪ Û(

 ǦȭǿǠȊȵȿ ȰȪȹ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȞȶǪƭ ȻǻǠȞǣǕ ǦȱɍǼǣ ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ

 ȻǠɆƫǟ ǥǿǟȁȿ Ž Û(ǦȥȀȞƫǟ ȨɆǤȖǩ ÛǦȥȀȞƫǟ.ǦɆȹǻǿɉǟ ɃȀȱǟȿ 

 ȨȦǪǩ ÛǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟȿ ÛǦȅǟǿǼȱǟ ȻǾȽ ǰǝǠǪȹ ƙǣ ȧǠȦǩǟ ȫǠȺȽ ȷǟ ǬǵǠǤȱǟ ǼǱȿ

 Ǧȅǟǿǻ ǰǝǠǪȹ Ȝȵ ǦȅǟǿǼȱǟ ȻǾȽ ǰǝǠǪȹ(Cristof, Stefan, & Gerold, 2007)  ǬɆǵ  Û

ȼǪȅǟǿǻ ǨȺɆǣ ȰȵǟɀȞȱǟ ÛǦȥȀȞƫǟ ǥǿǟǻǟ ȳǠȚȹ ǦɅǿǠȶȞȵ) ǫɎǮȱǟ ȀȍǠȺȞȱǟ Û ȳǠȚȹ ȯɀǤȪȱ ǥȀǭǘƫǟ

 ǠȽǾǹǟ Ǣƶ ȼȹǟ ǧǼǱȿ ÛǯǽɀȶȺȲȱ ǦȹɀȮƫǟ (ǠɆǱɀȱɀȺȮǪȱǟ ȯɀǤȩ ǯǽɀƴ ÛǦȥȀȞƫǟ ǥǿǟǻǟ

 .ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǟǿǻǠǤȵ ǳǠǲȺȱ ÛǿǠǤǪȝɍǠǣ 

   Ǧȅǟǿǻ ǰǝǠǪȹ Ȝȵ ȨȦǪǩ Ǡȶȭȿ(Wei & Yeganeh, 2013) ȷǕ ÛǦȅǟǿǼȱǟ ǧǼǱȿÛ

ɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ȀȍǠȺȝ ȜɆƤ ÛƆȿȀǪȮȱɍǟ ǼɅƎȱǟ) ȰǮȵ ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǧǟȿǻǕ Û ǧǠȵ

 Ǽȝǟɀȩȿ ǧǠȝǻɀǪȆȵȿ ȴǱǠȺȵȿ ȀȉǠǤƫǟ ȸȵǟȂǪƫǟ ȴȲȞǪȱǟ ÛǦǭǻǠǂǟ ȣȀȡ ÛɀɅǼɆȦȱǟ ȀƢǘȵ

 ǥǼȝǠȆƫǟ ȿ ȴȝǼȱǟ ǟǼȝ Ǡȵ Û ǦȥȀȞƫǟ  ǥǿǟǻǙ ǧǠɆȲȶȝ ɂȲȝ ŸǠƶǟ Ƙǭǖǩȿ ǦȩɎȝ ǠƬ Û(ǧǠȹǠɆǤȱǟ

ȭȿ .ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩ ǻǟȀȥǟ ȰǤȩ ȸȵǦȅǟǿǻ ǰǝǠǪȹ Ȝȵ ȨȦǪǩ Ǡȶ (Hind, Giuseppina, 

& Belbaly, 2004) ǧǟǿǼȪƫǟ ȯɎǹ ȸȵ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ) ǥǟǻɉǟ ȻǾȽ ȷǕ ǧǼǱȿ Ɣȱǟ Û

 ǦȥȀȞƫǟ ǥǿǟǻǙ ǧǠɆȲȶȝ ǦȺȵǟȂȵȿ ȴȝǻ Ž Ǡőɀȩ ȸȶȮǩ (ǢɅɀȱǟ ǧǠȵǼǹȿ ǥǼȹǠȆƫǟȿ ǦɅȀȽɀƨǟ

ȷǖǣ ǧǠǱǠǪȺǪȅɍǟ ǨȺɆǣ ǬɆǵ  ƇǼȪǩ ɂȲȝ ǥǿǼȪȱǟ ǠȾɅǼȱ ÛǧǠȭȀȊȲȱ ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ

 ÛǦȥȀȞȶȲȱ ȳǟǼǺǪȅǟȿ ȯǻǠǤǩȿ ǼɆȱɀǩ ȯɎǹ ȸȵ Ȭȱǽȿ Û ǦȭȀǪȊƫǟ ǧǠȵɀȲȞƫǠǣ Ɨȡ Ȱȶȝ ȷǠȮȵ

 ȨȦǪǩ Ǡȶȭȿ. ǦȶȚȺȶȲȱ ɃȀȮȦȱǟ ȯǠƫǟ ȃǕȀȱ ȻǼǵɀȵ ȻȀȚȹ ǒǠȺǤȱ ÛȨɆǤȖǪȱǟȿ ȯǻǠǤǪȱǟ ȯɎǹ ȸȵȿ

 Ǧȅǟǿǻ Ȝȵ(Mansourvar & Yasin, 2010, p. 973)  ǦǣǟɀǤȱǟ ǿȿǻ ǧǼǱȿ Ɣȱǟ

 ǬǶǤȱǟȿ ȯɀȍɀȱǟÛ ǧǟǿǼȪȵ ȸȵ ȻǻȿȂǩ Ǡȵȿ ÛǦȥȀȞƫǟ ǥǿǟǻɋ ȳǠȚȺȭ ÛƘǤȮȱǟ ǦɆȹȿȀǪȮȱɍǟ

 ǦȭǿǠȊȵ ȴȝǻȿ ȴɆȚȞǪȱ ÛǦȞȵǠǲȲȱ ǦǣǟɀǤȱǟ ǦɆƵǟȿ .ǧǠȵɀȲȞȶȲȱ ȯǠȎǩǟ ȂȭȀȵȿ ȰɆȲǶǪȱǟȿ

 Ǡȵ ɀȽ ȧǠȦǩɍǟ ǟǾȽ ǢǤȅȿ .ǧǠȵɀȲȞȶȲȱ ǿǻǠȎȵ ȸȵ ÛǡɎȖȲȱ ǦȵǼȪǩ Ǡȵ ȯɎǹ ȸȵ ÛǦȥȀȞƫǟ

ǼȪǩ ǾȦȺɆȱ ÛǦɆȹȿȀǪȮȱǟ ǧǠȵǼǹȿ ÛǥǼȹǠȆȵȿ ÛǦɅȀȽɀǱ ǧǟǿǼȪȵ ȸȵ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ Ǧȵ

 ɀƲ ÛǬɅǼƩǟ ȼǱɀǪȱǟ ǟǾȽ .ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ƙȵǼǺǪȆȵ ÛǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ ƙȲȵǠȞȱǟ

 ǧǟǿǼȩ ȸȵ ȼȵǼȪǩ Ǡƫ ÛǢɅɀȱǟ ǦɆȺȪǩ ɂȲȝ ȴǝǠȪȱǟ ǦȥȀȞƫǟ ǥǿǟǻɋ ȳǠȚȺȭ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ

Ƃǟ ȯɀȍɀȲȱ  Ǡȶȭ .ǡɀȅǠƩǟ ǧǠȮǤȉ ȯɎǹ ȸȵ ǦɆǱǿǠƪǟȿ ǦɆȲǹǟǼȱǟ ÛǧǠȵɀȲȞƫǟ ǿǻǠȎȵ ǦȥǠȭ

 Ȁȵɍǟ ȬȱǾȭȿ .ȀȉǠǤȵ Ƙǭǖǩ ǠƬ Ɣȱǟ ǦɆȹȿȀǪȮȱɍǟ ǧǟȿǻɉǟ ÛǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ ȴȒǩ
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 ȷǟ Ǡȶȭ .ɄȎǺȊȱǟ ȤȲƫǟȿ ǦȥȀȞƫǟ ǦɅǠƥȿ ȜȅɀǪȱǟȿ ǻǼȶǪȱǟ ǴɆǪǩ Ɣȱǟ ǥǼȹǠȆƫǟ ǧǠȵǼƪǟ

ȾɅɀǪƠ Ɣȱǟ ǦɆȹȿȀǪȮȱɍǟ ǧǠȵǼƪǟ ÛɁȀǹɉǟ ǧǠȶȚȺƫǟ ǧǠǣǟɀǣ ȸȝ ȂɆȶǪȱǠǣ ǿȿǻ ǠƬ ÛǦǣǟɀǤȱǟ Ǡ

 .ȌȎƯ ȰȮȊǣ ǦɆȹȿȀǪȮȱǟ ǯǽǠƴȿ ǧǠȵǼǹ ȸȵ ȼɅɀǪƠ Ǡƫ 

 

16 .:ǧǠǱǠǪȺǪȅɍǟ 

:ǦɆȱǠǪȱǟ ǧǠǱǠǪȺǪȅɍǟ Ƃǟ ȰȍɀǪȱǟ Ź ǰǝǠǪȺȱǟ ǦȊȩǠȺȵȿ ƘȆȦǩ ɂȲȝ ǻǠȶǪȝɍǠǣ 

1. ȼɆȱǟ ɄȶǪȺǩ ɃǾȱǟ țǠȖȪȱǟ ǦɆƵɉ ÛǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ǦɆƵǟ ÛɄǝǠƫǟ țǠȖȪȱǟ Û

.ǠɆǝǠȵ ǥƘȪȦȱǟ ÛȯȿǼȱǟ ȀǮȭǕ ȸȵ ȷǻǿɍǟ ǿǠǤǪȝɍ 

2.  ǥǿǟǻǟ ÛȤɆȺȎǩ ÛǬƜ) ȸȵ ǦɅȀȽɀƨǟ ǧǟǿǼȪƫǟ Ž Ǡőɀȩ ȸȶȮǩ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ

 ȤȲƫǟ ÛǻǼȶǪȱǟ ÛȜȅɀǪȱǟ) ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟȿ Û(ǠȽƘȡȿ ÛǦȺȎǺȉȿ ȌɆȎơ ÛɁɀǪƮ

ȿȀǪȮȱǟ ǧǠȵǼƪǟ) ǢɅɀȱǟ ǧǠȵǼǹȿ Û(ǦɅȀȅȿ ȸȵǟ ÛɄȎǺȊȱǟ ǦȺȵǟȂȵȿ ȴȝǻ Ž Û(ǦɆȹ

 ȨɆǤȖǩ ǦȥȀȞƫǟ ǦȭǿǠȊȵ ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ ÛǾɆȦȺǩȿ

.(ǦȥȀȞƫǟ 

3.  ȃǠȆǵǟ ǠȾɅǼȱ ǼȱɀɅ Û(ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ) ɄǱɀȱɀȺȮǪȱǟ ǿɀȖǪȱǟ ǧǠȶȚȺƫǟ ǦȞǣǠǪȵ

ǟ Ž ǦȵȁɎȱǟ ǧǟƘȢǪȱǟ ǼǱɀǩȿ ÛǠȽǠȺǤǪǪȱ ÛǧǟǿǼȪȵ ȸȵ ȼȮȲǪƢ Ǡȵ ǢǤȆǣ ǠȾǪɆƵǖǣ ǦȥǠȪǮȱ

  .ŸǠƶɍǟ ȫɀȲȆȱǟ Ƃǟ ǻǟȀȥɍǟ ȼɆǱɀǪȱ ÛǦɆȶɆȚȺǪȱǟ 

4.  Ǡƫ Ûȼǩǿǟǻǟ ƖǤǪǩȿ ÛȼǪɆƵǖǣ ȀȞȊǩ ȷǟ ǧǠȶȚȺƫǟ ɂȲȝ ÛɃȀȮȥ ȯǠȵ ȃǕǿȿ ȴȾȵ ǻǿɀȵ ǦȥȀȞƫǟ

 Ȭȱǽ ǢȲȖǪɅ ÛǦȥȀȞƫǟ ǻǠȎǪȩǟ ɀƲ ŸǠƶɍǟ ȯɀǶǪȲȱ ÛǦɆȆȅǘƫǟ ǧǟǿǼȪȶȲȱ ǒǠȺǣ ȸȵ ȼȵǼȪɅ

ǥǿǟǻǟ ǧǠɆȲȶȞȱ ÛǦȶȝǟǻ ǦɆȶɆȚȺǩ ǦȥǠȪǭ ǻǠƶǟ  ÛǦȥȀȞƫǟ ȷȂǹ ÛǦȥȀȞƫǟ ǒǠȺǣ) ǦȥȀȞƫǟ

 .(ǦȥȀȞƫǟ ȨɆǤȖǩ ǦȥȀȞƫǟ ǦȭǿǠȊȵ 

5.  ȰȮȊǣ ǦǣǟɀǤȱǟ ɂȲȝ ǠȾȵǼȪǩ Ɣȱǟ ÛǦɆȹȿȀǪȮȱɋǟ ǧǠȵǼƪǟ ȯɎǹ ȸȵ ȂɆȶǪȱǟ ǧǠȶȚȺȶȲȱ ȸȮƹ

.ȌȎƯ 

 

17 .ǧǠɆȍɀǪȱǟ: 

:ǦɆȱǠǪȱǟ ǧǠɆȍɀǪȱǟ Ƃǟ ȰȍɀǪȱǟ Ź ǰǝǠǪȺȱǟ ƘȆȦǩ ɂȲȝ ǻǠȶǪȝɍǠǣ 

1.  ȰȮȊǣ ǦɆȹȿȀǪȮȱǟ ǧǠȵǼǹ ȀɅɀȖǩ ȴȲȞǪȱǟ ǦȶȚȹǟ ȸȵ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ɂȲȝ ȌȎƯ

 ǦȥȀȞȵ ǒǠȺǣ ȀȥɀɅ ǠȽǾɆȦȺǩ ǼȺȝ ÛƙȲȵǠȞȱǟ ɁǼȱ ǦɆȶȲȞȱǟ ȧȿȀȦȱǟ ǥǠȝǟȀȵ Ȝȵ ÛǥǠȭǠǂǟȿ
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 ÛǧǟǿǟȀȪȱǟ ǽǠơǟ ɂȲȝ ȴőǟǿǼȩ ȸȵ ǼɅȂɆȱ ÛƙȲȵǠȞȱǟ ɁǼȱ ǦȥȀȞƫǟ ȀɅɀȖǩȿ ǥǼɅǼǱ

.ǦɆȱǠȞȦǣ ȣȀȎǪȱǟȿ 

2.  ǦɆǪǶǪȱǟ ǦɆȺǤȱǟ Ƙȥɀǩ ȯɎǹ ȸȵ ƙȲȵǠȞȱǟ ƙȮƢ ǴȦȎǪȱǟ ǰȵǟȀǣȿ ǡɀȅǠǵ ǥȂȾǱǕ)

 ÛǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ Ƃǟ ȯɀȍɀȱǟ ȸȵ ƙȲȵǠȞȱǟ ǦȥǠȭ ƙȮȶǪɆȱ Û(ǡɀȅǠƩǟ ǧǠȮǤȉȿ

 ȨȕǠȺƫǟ Ž ǧǟǿǟǻɍǟ ǧǠǱǠǵ ǥǠȝǟȀȵ Ȝȵ ǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ ǾɆȦȺǩ Ž ǠȽ ȳǟǼǺǪȅǟȿ

.ȴőǠȥǠȪǭȿ ǦɆȥǟȀȢƨǟ 

3. Ȁȩ ǽǠơǟ ȯɎǹ ȸȵ ǦȱǟǼȞȱǠǣ ȜǪȶǪɅ ǧǠǞȥǠȮȵȿ Ȃȥǟɀǵ ȳǠȚȹƘȥɀǩ ǧɎɅǼȞǩ ǒǟȀǱɉ ǧǟǿǟ

 ȀɅɀȖǩ ȸȵ ǦȥȀȞƫǟ Ž ǒǟǻɉǟȿ ȂɆȶǪȱǟȿ țǟǼǣɉǠǣ ǦȖǣǿȿ ÛǧǠǞȥǠȮƫǟȿ ȂȥǟɀƩǟ ȳǠȚȹ ɂȲȝ

 ǦȭǿǠȊƫ ÛƙȲȵǠȞȱǟ ƙǣ ȷȿǠȞǪȱǟȿ ǦȪǮȱǟ ȸȵ ǒǟɀǱǟ ǻǠƶǟȿ ÛȷȂǹ Ɠǵȿ ȨɆǤȖǩȿ ǦȭǿǠȊȵȿ

 ɂȲȝ ȂɆȭȀǪȱǟȿ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ ɂȲȝ ÛȰȒȥɍǟ ǧǠȅǿǠȶƫǟȿ ȴȾǵǠƱ ȌȎȩȿ ȴőǟƎǹ

ƭ.ǠȾǝǠȒȝɉ ȴȝǼȱǟ ƇǼȪǩȿ ǠȾǪǤȩǟȀȵȿ ǦɆȑǟȀǪȥɍǟ ǦȅǿǠȶƫǟ ǧǠȞȶǪ 

4.  ȼȾǱɀȵ ǦȥǠȪǮȱ ÛǦȶȝǟǼȱǟ ǧǟǿǟȀȪȱǟ ǽǠơǟ ȯɎǹ ȸȵ ƙȦșɀȶȲȱ ǦȶǝɎȵ ȣȿȀș Ƙȥɀǩ

 ǦǞɆǣ ȸȶȑ Ǩȩȿ Ƙȥɀǩȿ ÛȷȿǠȞǪȱǟ ǦȥǠȪǭ ȂɅȂȞǩȿ ÛǦȪǮȱǟ ȸȵ ǒǟɀǱǟ ȀȊȺǣ ÛǦȥȀȞȶȲȱ

 ǦȥǠȪǭ) ÛɄȑǟȀǪȥɍǟ ȜȶǪŎǟ Ž ǦȖȊȹɍǟ ǦȞǣǠǪȵȿ ÛǦǤȅǠȺȵ ǨȆɆȱȿ (ǠȾɆȲȝ ȀȖɆȆȵ

.ǦɆȵɀȮƩǟ ǧǠȶȚȺƫǟ ǦɆȍɀȎƪ Ȭȱǽȿ ÛǦɆǝǠȪȲǩ ǧǠȞȶǪƭ 

5.  Ž ÛǦȥȀȞƫǟ ǥǿǟǻǟ ǦɆǲɆǩǟȀǪȅǟ Ž ƆǠǮȱǟ ɃǼǶǪȲȱ ÛȯɀȲƩǟ ǼǵǕ ǦɆȍɀǪȱǟ ȻǾȽ ƎǪȞǩ)

 ǦȶȚȹɍǟȿ ƙȹǟɀȪȱǟȿ ǧǠȞɅȀȊǪȱǟȿ ǦȶȚȹɉǟ ǦȶǝɎȵ ȳǼȝ ɀȽȿ ÛɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ

 .(ǦȥȀȞƫǟ ǥǿǟǻǙ Ȝȵ ǦɆȵɀȮƩǟ 

6. ȵǼǹ Ƙȥɀǩ ǦȶȚȹǟ Ƃǟ ǼȝǟɀȪȱǟ ȰɅɀƠȿ ÛǧǠɆȺɆǩȿȀȱǟ ȼǪƢǕ ȯɎǹ ȸȵ ǦɆȹȿȀǪȮȱǟ ǧǠ

 Ȝȵ ȔǣȀȱǟȿ .ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ Ž ǥǿǟȁɀȱǟ Ȱǹǟǻ ǧǠȪɆǤȖǪȱǟȿ ǦȶȚȹɍǟ ȜɆȶƟȿ ÛǥƘǤǹ

 ȂɆȭȀǪȱǟȿ ÛǦȥȀȞȶȲȱ ǦȾǱɀƫǟ ǦȥǠȪǮȱǟ ȧǠɆȅ Ž ÛǦȥȀȞƫǟ ǥǿǟǻǟ ǧǠɆȲȶȝ ȴȝǼǪȱ ɁȀǹǟ ǧǟǿǟȁȿ

ɆǤȖǪȱǟ ǦȥǠȑǟȿ ÛǢɅɀȱǟ ǧǠȵǼǹ ɂȲȝ ǧǠȶȚȺƫǟ Ž ǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ȸȝ ȂɅǠȶǪȱǟ .ǧǠȪ

 .(ǢɅɀȱǟ ǧǠȵǼǹ) ǦɆȹȿȀǪȮȱɍǟ ǧǠȵǼƪǟ Ž ȸȶȮɅ ɁȀǹɍǟ 

7.  ǥǿǟǻǟ ǦɆǲɆǩǟȀǪȅǟ Ž ƆǠǮȱǟ ɃǼǶǪȲȱ ȯɀȲƩǟ Ǽǵǖȭ ǨȵǼȩ ÛǦɆȍɀǪȱǟ ȻǾȽ ȯɎǹ ȸȵ)

 ǦȶȚȹɉǟ ǦȥǠȮȱ ÛȰȵǠȮǪȵ ȔǣǟȀǪȵ ŽȀȞȵ ȳǠȚȹ ǻǠƶǙ ɀȽȿ .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ Ž ÛǦȥȀȞƫǟ

ȿ(.ŽȀȞƫǟ ȷȿȂǺƫǟ ǒǠȺǣ ȰǱǟ ȸȵ ÛǧǠȹǠɆǤȱǟ Ǽȝǟɀȩ 
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8.  ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȲȱ ǦǤȅǠȺƫǟ ǦȎȺƫǟ ǿǠɆǪǹǟ ȯɎǹ ȸȵ ǦǤȅǠȺƫǟ ǠɆǱɀȱɀȺȮǪȱǟ Ƙȥɀǩ

 ȷɍ .ǦȶȚȺƫǟ ǧǠǱǠɆǪǵǟ ǢȆǵ ÛǦȵȁɎȱǟ ǦɅǠȶƩǟȿ ȸȵɍǟȿ ǻǼȶǪȱǟȿ ȜȅɀǪȱǟ ƑȲǩ Ɣȱǟ

ȶǪȞȵ ÛǦɆȹȿȀǪȮȱɍǟ ǧǠǣǟɀǤȱǟ ƙǣ ȤȲǪơ ǥǼȹǠȆƫǟ ǧǟǿǼȪƫǟ ǦȵǼǺǪȆƫǟ ǦȎȺƫǟ țɀȹ ɂȲȝ ȻǼ

.ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ Ž 

9.  ǽǠơɍ ǦȦȲǪǺƫǟ ȨȕǠȺƫǟ Ž ǧǠɆǵɎȎȱǟ ȴȾǝǠȖȝǙ ȯɎǹ ȸȵ ǒǟǿǼƫǟ ƙȮƢ ǥȀȮȥ ǸɆȅȀǩ

.Ǽǵɀȵ ǿǠȕǙ ȸȶȑ ÛǦȥȀȞƫǟ ɀƲ Ǧȶȝǟǻ ǦȥǠȪǮȱ ȼȾǱɀȵ ÛǧǟǿǟȀȩ 

 

18 .:ǦɆȲǤȪǪȆƫǟ ǧǠȅǟǿǼȱǟ 

Ǳǟ ǼȞǣȿ ǦȪǣǠȆȱǟ ǧǠȅǟǿǼȱǟ ɂȲȝ ǬǵǠǤȱǟ țɎȕǟ ǼȞǣ ǼǱȿ ǦȅǟǿǼȱǟ ȻǾȽ ǒǟȀ

: ɄȲɅ Ǡȶȭ ȿ Ǧȅǟǿǻ Ƃǟ ǦǱǠƜ ȜɆȑǟɀƫǟ ȐȞǣ ȬȱǠȺȽ ǬǵǠǤȱǟ 

1.  .ɄȶɆȚȺǪȱǟ țǟǼǣɉǠǣ ǠȾǪȩɎȝȿ (ǦɆȲȶȞȭ ȴɆȪȱǟ ǦȥǠȪǭȿ ǦǲɆǪȺȭ ȴɆȪȱǟ ǦȥǠȪǭ) Ǧȅǟǿǻ 

2.  ǧǠɆȲȶȝ ǾɆȦȺǩ Ž (ǦɆȹǠȮȆȱǟ ǥȀȦȖȱǟ ȰɆǱȿ ÛǦɆȦȱɍǟ ȰɆǱ) ȯǠɆǱɍǟ ƙǣ ǦȹǿǠȪȵ Ǧȅǟǿǻ

.ǦȥȀȞƫǟ ǥǿǟǻǟ 
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Ȏƫǟ ǦȶǝǠȩȜǱǟȀƫǟȿ ǿǻǠ 

ǦɆǣȀȞȱǟ ȜǱǟȀƫǟ 

) ǼȶƮ ǻǠɅȁ ÛǦǤȩǠȊƫǟȿ ÛɄȭȀǩ ǼȶƮ ÛǦȺɅǠȖǤȱǟ2010 .( ǦɅȀȚȺȱǟ ƙǣ ǦȥȀȞƫǟ ǥǿǟǻǟ

ȨɆǤȖǪȱǟȿ.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȷǠȵȂȱǟ ȄɆȲǱ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɍǟ . 

) ſǠȥ ǼȶƮ ÛɄȖɆȺƩǟ2013 ȀȚȹ ǦȾǱȿ ȸȵ ǦȥȀȞƫǟ ǥǿǟǻǙ Ž ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ȀǭǕ .(

ǟȁɀȱǟ Ž ȸɅȀɅǼƫǟ .ǦɆȹǻǿɉǟ ǧǟǿǦɅǿǟǻɋǟ ȳɀȲȞȱǟ :ǧǠȅǟǿǻ. 40)1 ǦȞȵǠƨǟ Û(

.ȷǻǿɍǟ ÛȷǠȶȝ ÛǦɆȹǻǿɍǟ 

) .ſǠȍ ȷǟȁɀȅ ÛȻȁȿǿǻ2008 .( ȂɆƢ ɂȲȝ ǠȽȀǭǕȿ ǠőǠɆȲȶȝȿ ǦȥȀȞƫǟ ǥǿǟǻǟ ƙǣ ǦȩɎȞȱǟ

ɄȆȅǘƫǟ ǒǟǻɉǟ ǧǠȅǟǿǼȲȱ Ȕȅȿɍǟ ȧȀȊȱǟ ǦȞȵǠǱ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ .

.ȷǻǿɍǟ ÛȷǠȶȝ ÛǠɆȲȞȱǟ 

 ÛȷǟǼɅȁ) .ǻɀȶƮ2012 .(ȸɅȀȍǠȞƫǟ ǡȀȢȱǟ ǦȦȅɎȥȿ ȳɎȅɍǟ ɃȀȮȦȵ ǼȺȝ ǦȥȀȞƫǟ ǦɅȀȚȹ .

.ƑȺǪƫǟ ǦǤǪȮȵ :ȳǠȵǼȱǟ ÛǦɅǻɀȞȆȱǟ 

) ǼȵǠǵ ÛǿǠȶȝȿ ÛȯǻǠȝ ÛɃȀȮȆȱǟ1999 .( ǒǠƧ ȸȵ ǦȥȀȞƫǟ ǦɅȀȚȹ ȻǻǼǲǪȵ ǦɅɀǣȀǩ ȧǠȥǟ

ǦȅǿǼƫǟ ȏǿǟ Ƃǟ ǦȦȆȲȦȱǟ.ǦɆȹǠȺǤȲȱǟ ǦɅȀȎƫǟ ǿǟǼȱǟ :ǥȀȽǠȪȱǟ ÛȀȎȵ . 

ȂɆȶƫǟ ǦȲȆȲȅ) ǦɅǿǟǻɍǟ ȷȿ2005 .(.ǦȥȀȞƫǟ ǥǿǟǻǟ  ǦɆƫǠȞȱǟ ǦɅȀȎƫǟ ǦȭȀȊȱǟ :ǥȀȽǠȪȱǟ ÛȀȎȵ

ȀȊȺȲȱ-.ȷǠȶƱɀȱ 

) ǼȶƮ ɁɀȲȅ ÛǠȥȀȊȱǟ2008 .( ǥȂɆƫǟ ȨɆȪƠ Ž ǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩȿ ǦȥȀȞƫǟ ǥǿǟǻǟ ǿȿǻ

ǦɆȆȥǠȺǪȱǟ.ƙȖȆȲȥ ÛǥȂȡ ÛǦɆȵɎȅɍǟ ǦȞȵǠƨǟ ÛǥǿɀȊȺȵ Ƙȡ ƘǪȆǱǠȵ ǦȱǠȅǿ . 

Ƨǟ ǳǠǤȎȵ ȀȒǹ ÛɄȖɆȕ) ȰɆȝǠ2010 .ȯɀȲƩǟȿ ǧǠɆȺȪǪȱǟȿ ǧǠɅǼǶǪȱǟ ǦȥȀȞƫǟ ǥǿǟǻǟ .(

 .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǼȵǠƩǟ ǿǟǻ : ȷǠȶȝ Ûȷǻǿɍǟ 

) ȰɆȝǠƧǟ Ǽǝǟǿ ÛǦȺǣǠǤȝȿ ÛǼƥǟ ǼǱǠȵ ÛǦȺǣǠǤȝ2013 ȴȝǻ Ž ǦɆȶɆȚȺǪȱǟ ǦȥǠȪǮȱǟ ǿȿǻ .(

 .ǦɆȹǻǿɍǟ ǦɆȵɀȮƩǟ ǧǠɆȦȊǪȆƫǟ Ž ǦȥȀȞƫǟ ǥǿǟǻǟȯǠȶȝɍǟ ǥǿǟǻǟ Ž ǦɆȹǻǿɉǟ ǦȲŎǟ Û

9)4Û( ȷǻǿɉǟ ÛȷǠȶȝ ÛǦɆȹǻǿɉǟ ǦȞȵǠƨǟ .Doi: 10.12816/0002081 

) ȃǠǤȝ ȰȑǠȥ ÛȸȆǵȿ ÛȴɆǵǿ ȴȅǠǱ ÛɃǿǟǾȝ2015 ǦɆǲɆǩǟȀǪȅǠǣ ǠȽǿȿǻȿ ǦȥȀȞƫǟ ǥǿǟǻǟ .(

 .ɄȞȵǠƨǟ ȴɆȲȞǪȱǟ Ž ȏɀȾȺȱǟ ǥǿǟǻɍǟ ǦɆȲȭ ȸȝ ǿǼȎǩ ǦɅɀȺȅ ȤȎȹ ǦɅǿȿǻ ǦȲƭ

ǻǠȎǪȩɍǟȿ ǧǠǶȦȎȱǟ Û191-227 ÛǥȀȎǤȱǟ ÛǥȀȎǤȱǟ ǦȞȵǠǱ Û  .ȧǟȀȞȱǟ 
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) ɄȖȞƫǟ ǼǤȝ ÛȣǠȆȝ2013 .(ǦɅȀȚȹ "I" Ƀǿǟǻɍǟ ȧɀȦǪȲȱ  Ûȷǻǿɍǟ .(ǦɆȹǠǮȱǟ ǦȞǤȖȱǟ)

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ Ȱǝǟȿ ǿǟǻ :ȷǠȶȝ 

) ǼȶƮ ȸɅǼȱǟ ȳǠȎȝ ÛɄȲȝ1994 .(ǦɆȦȆȲȦȱǟ ǢȽǟǾƫǟ ǸɅǿǠǩ ǥǖȊȺȵ :ǦɅǿǼȺȮȅɍǟ ÛȀȎȵ .

.ȣǿǠȞƫǟ 

 ǼǤȝ ÛɄȲȞȱǟȿ ÛɂȆɆȝ ȷǠȆȡ ÛɃȀȶȞȱǟ ÛȴɆȽǟȀǣǟ ȀȵǠȝ ÛɄǲȲɅǼȺȩ) .ǿǠǪȆȱǟ2012 .( Ƃǟ ȰǹǼƫǟ

.ǦȥȀȞƫǟ ǥǿǟǻǟ .ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǥƘȆƫǟ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɍǟ 

) ȸɅǼȱǟ ǳɎȍ ÛɄȆɆǤȮȱǟ2005 ÛǦȥȀȞƫǟ ǥǿǟǻǟ .(ǦɅǿǟǻɍǟ ǦɆȶȺǪȲȱ ǦɆǣȀȞȱǟ ǦȆȅǘƫǟ ÛȀȎȵ.

.ǥȀȽǠȪȱǟ 

) ȣɀȲƪǟ ȴɆȽǟȀǣǟ ÛɃȿǠȮȲƫǟ2007 .(ȴɆȽǠȦƫǟȿ ǧǠȅǿǠȶƫǟ ǦȥȀȞƫǟ ǥǿǟǻǙ :ȷǠȶȝ Ûȷǻǿɍǟ .

.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȧǟǿɀȱǟ 

) .Ʉȑǟǿ ǼǱǠȵ ÛƑȝȂȱǟȿ ÛȼȞƤ ȰɆǤȹ ÛǿǠǲȺȱǟ ÛǦȞƤ ȂɅǠȥ ÛǿǠǲȺȱǟ2013 .( ǬǶǤȱǟ ǢɆȱǠȅǟ

ɄȪɆǤȖǩ ǿɀȚȺȵ ɄȶȲȞȱǟ.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ǼȵǠǵ ǿǟǻ :ȷǠȶȝ Ûȷǻǿɍǟ . 

) ǻɀǤȝ ȴƱ ÛȴƱ2008 .(ǧǠɆȲȶȞȱǟȿ ǧǠɆǲɆǩǟȀǪȅɍǟȿ ȴɆȽǠȦƫǟ :ǦȥȀȞƫǟ ǥǿǟǻǟ  ȓ)3 .(

ǘȵ :ȷǠȶȝ Ûȷǻǿɍǟ.ȜɅȁɀǪȱǟȿ ȀȊȺȲȱ ȧǟǿɀȱǟ ǦȆȅ 

) .ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ14 April, 2017 .(ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ :ǦɆȆɆǝȀȱǟ ǦǶȦȎȱǟ .

 :ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ȸȵ ǻǟǻȀǪȅɍǟ Ź

http://www.mwi.gov.jo/Intro/Pages/default.aspx 

) .ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ10 April, 2017 .(ǦǶȦȎȱǟ ɃȀȱǟȿ ȻǠɆƫǟ ǦȖȲȆȱ ǦɆȆɆǝȀȱǟ .

 :ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁɀȱ ƆȿȀǪȮȱɍǟ Ȝȩɀƫǟ ȸȵ ǻǟǻȀǪȅɍǟ Ź

http://www.waj.gov.jo/sites/ar-jo/Documents 

 ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿǧǠȵɀȲȞƫǟ ǠɆǱɀȱɀȺȮǩȿ ǧɍǠȎǩɍǟ ǥǼǵȿ) .10 April, 2017 .(

ƫǟ ǦȖȲȅ ɄȦșɀƫ ǦɆȹȿȀǪȮȱɍǟ ǦǣǟɀǤȱǟ :ȨǝǠǭɀȱǟ ǠɆǱɀȱɀȺȮǩȿ ǧɍǠȎǩɍǟ ǥǼǵȿ) .ȻǠɆ

 ɄȦșɀƫ ǦɆȆɆǝȀȱǟ ǦǶȦȎȱǟ ȸȵ ǻǟǻȀǪȅɍǟ Ź (ǦɆȹǻǿɍǟ ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ ǧǠȵɀȲȞƫǟ

 :ȻǠɆƫǟ ǦȖȲȅhttp://portal/waj/defult.aspx 

) .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ2012 .( ȻǠɆƫǟ ǥǿǟȁɀȱ ɃɀȺȆȱǟ ȀɅȀȪǪȱǟ ȳǠȞȱ ɃȀȱǟȿ2012 ȷǠȶȝ .

 ȸȵ ǻǟǻȀǪȅɍǟ Ź .ɃȀȱǟȿ ȻǠɆƫǟ ǥǿǟȁȿ :ȷǻǿɍǟwww.mwi.gov.jo 

http://portal/waj/defult.aspx
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Abstract 

     Human Resource Management (HRM) uses information technology to 

improve its performance and productivity. As organizations use technology 

increasingly at the present time, however, there is a lack of studies on electronic 

human resource management practices. 

This study aims to determine the impact of using electronic human resources 

management in reward systems on employee productivity by studying the impact 

of electronic human resources management on the clarity and validity of the data 

entered into the reward system and employee acceptance of this system. 

This research is a descriptive study. The research sample consisted of bank 

employees in the southern region of the Kingdom of Saudi Arabia. 150 electronic 

questionnaires were distributed. In addition, a statistical analysis of SPSS version 

20 was performed and presented as a descriptive statistic. 

This study found that the intermediate variables (the clarity and validity of 

the data entered into the reward system and employee acceptance of the system) 

are positively affected by the use of electronic human resources management, 

which affects employee productivity. 

 

Keywords: E-HRM, Electronic Human Resources Management, Productivity, 

Reward Systems, Banks. 
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CHAPTER 1 

RESEARCH OVERVIEW  

1.1 Introduction 

      This research will study the effect of using electronic human resources 

management on employee acceptance of the reward systems used in the 

banks of the southern region of the Kingdom of Saudi Arabia when he finds 

trust and fairness in those systems, which leads to an increase in employee 

productivity. The background of the research will be conducted to explain to 

the reader the importance of the presence of technology in organizations and 

the significance of electronic human resource management for the 

organization. The problem statement will be carried out to describe the 

issues and present them to the reader and then the research question will be 

presented after the research objectives and its significance, and finally, the 

hypothesis statement for the relationship between the variables will be 

tested. 

 

1.2 Research Background 

       Organizations are endeavoring to keep pace with the transition from 

traditional management to modern strategic management, as information 

technology and its systems have become a key part of the success and 

continuity of the organization. Therefore, the trend towards electronic 

management has become a crucial issue for organizations. 

     Over the past decade, HRM has gained wide acceptance in college and 

university business books, seminar programs, lecturer posts, and 

professional titles. The concept of human resource management is 

considered one of the basic strategic assets, demonstrating that human 

resource practices and policies are a primary source of competitive 

advantage for organizations in the workplace where imitation or trade is 

difficult (Alam, Ahsan, Abdullah, 2015). The interest in human capital 

officially began with the industrial revolution, the fact that the primary 

assets of human resource management lie in the industrial past. Just like 

employees sharing jobs to be performed in modern organizations, humans in 

ancient societies were also dividing tasks among themselves. So, it can be 

said that the division of labor has been practiced since prehistoric times. 
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Jobs were assigned according to skills such as the ability to track animals, 

cook, or find plants or food; however, the main contribution to the 

development of human resource management systems was mainly during 

the industrial era of the nineteenth century (Al-Sheikhly, 2017). The studies 

also unanimously agreed that the application of electronic human resource 

management techniques in the organization has an impact on the functions 

of human resources and the employees. Its impact on the organization is 

shown in: reducing costs, improving efficiency, enhancing the quality of 

customer service, facilitating and accelerating administrative transactions, 

and accuracy and minimizing errors and upgrading the strategic direction of 

human resource management. As for the employee, its impact can be 

illustrated in terms of effectiveness, reduced time taken to complete work, 

and improved productivity and performance. Despite the widespread use of 

HRM and electronic HRM in organizations, there has been a dearth of 

research on the topics, and a dearth of research showing the impact of 

electronic HRM on human resource functions. Hence, the researcher has 

adopted the direction in research on how electronic human resources 

management affects reward systems and thus raises employee productivity. 

     The researcher also chose the banking sector to apply the study to what 

the joint stock banks and the financial group offer, and to provide services 

and products that are compatible with Islamic Sharia. This can be 

accomplished via assisting clients with developing their projects, wealth, 

and business by providing customized services and products, giving the 

necessary advice, and offering all ways of guidance to clients in their 

business journey. The employee in the bank is of great importance, as he is 

the person who receives customers and daily auditors and clarifies all the 

questions and inquiries posed by customers and auditors. In addition, the 

bank employee is tasked with explaining all new banking services, products 

and works that he implements and presents to clients. Finally, the bank 

employee is the main interface of the bank, which reflects the bank's image 

before competitors and customers, as well as before the government in 

general. 
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1.3 Problem Statement 

     Human Resource Management aims to provide employees in an 

organization performing many tasks and functions with the satisfaction and 

confidence necessary to increase their productivity. The strategic objectives 

of this concept assist in the acquisition, assessment, training, and 

compensation of employees by taking care of their relationships at work, the 

fairness of their safety, and their concerns (Dessler, 2013). The basic 

function of management in any organization is the basic condition for 

performance, as it helps companies to recruit, select and improve the 

capabilities of employees. In addition, a consistent and comprehensive 

approach to HRM for hiring and improving employee performance and 

satisfaction can be viewed as an important philosophy about the approach 

by which employees are managed. This is supported by many theories that 

discuss employee behavior and organizations. The objectives and 

importance of human resource management can also be identified as one of 

the aspects. It is concerned with its contribution to enhancing the company's 

effectiveness through its employees (Armstrong and Taylor, 2014). 

     The strategic importance of HRM also shows that it is oriented towards 

high productivity and performance in the workplace (through intensive 

development, selective recruitment, comprehensive performance appraisal, 

active employee participation, and incentive processes linked to productivity 

and performance). Thus, employees will be motivated and encouraged in 

terms of the attitudes and behaviors they present, and they will be able to 

reach the desired satisfaction goals that deliver better performance by 

allowing the organization to achieve its goals as well and achieve its full 

potential (Al-Shaikhly, 2017). This shows that employees are positively 

affected by their satisfaction, performance and motivation, which enhances 

group and/or individual productivity (Guest, 2011). Others believe that the 

main importance of HRM greatly influences the situation and generates 

positive results for productivity and performance. Accordingly, the positive 

results of productivity and collective performance at the enterprise level 

(Jackson, Schuler, and Jiang, 2014). This study seeks to examine the role of 

electronic human resources management in influencing reward systems in 
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terms of employee confidence in receiving it. The reward he deserves, and 

thus motivating him, contributes to raising productivity and performance. 

 This study also helps banks by identifying how to access employee trust 

and acceptance of reward systems through accuracy and clarity. This will be 

verified by collecting employee data and analyzing his results in the third 

trimester. 

Since most of the previous studies focused on identifying the impact of 

electronic human resource management on the functions of human resource 

management in general, there is a lack of research that addresses the effect 

of electronic human resource management on reward systems. 

 

1.4 Research Questions 

       After presenting the problem, the study attempted to answer the 

following question: 

Å What is the impact of the use of electronic human resources in reward 

systems on employee productivity in the southern region banks in the 

Kingdom of Saudi Arabia? 

From the above main question, the following sub-questions can be 

formulated: 

1- What is the impact of the clarity of the data entered into the reward 

systems on the employeeôs acceptance of the reward? 

2- What is the impact of the accuracy of the data entered into the reward 

systems on the employeeôs acceptance of the reward? 

3- What is the impact of electronic human resources management on 

employee acceptance of reward systems? 

 

1.5 Research Objective 

     This research aims to study the impact of electronic human resources 

management on employee productivity. More specifically, the research 

seeks to achieve the following objectives: 

 

1-Studying the impact of electronic human resources management on 

employee acceptance of reward systems in banks in the southern region of 

the Kingdom of Saudi Arabia. 
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 2- Examining the impact of electronic human resources systems on 

employee confidence and acceptance of reward systems through (accuracy 

and clarity in the data entered). 

 

1.6 Significant of study 

          The goals of electronic human resources management in general stem 

from the integration of electronic human resources management with the 

goals of electronic management by keeping pace with the continuous 

changes in the market environment in which specific goals are chosen to 

increase focus on strategic issues and increase flexibility, practices and 

procedures, increase the efficiency of human resource management in the 

organization, and reduce costs. Therefore, electronic human resource 

management is oriented towards serving the employees and management in 

the organization (Al-Shobaki et al., 2017). 

 The importance of electronic human resource management can be 

highlighted through the many dimensions that appear in the organization 

when applying electronic human resource management, such as (Al-Shobaki 

et al., 2017): 

1- Reduce costs by automating HR activities and processes. 

2-Reduce correction costs by developing the accuracy of human resources in 

their data. 

3-Reduce the costs of publishing and printing information by providing 

direct and fast access. 

4- Improve employee performance and productivity by providing access to 

data anywhere, anytime. 

5-Reduce search and data entry costs through self-management and 

recruitment services. 

6- Improve the effectiveness of the decision-making process by enhancing 

the analysis of human resource information. 

7- Reduce IT infrastructure requirements by implementing HR Services 

Interface. 

To achieve these outputs, organizations must pay attention to and 

motivate employees. This study also reveals to banks the extent to which 
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employees are satisfied with the reward systems, their acceptance of these 

systems, and their sense of fairness in obtaining their incentives. 

     The importance of the current study can be seen in that it is the first 

study that deals with this topic, and on the other hand, the scarcity of Arab 

and Saudi studies in particular. This study opens the way for researchers to 

study the impact of electronic human resources on other human resource 

management functions. 

From a practical point of view, the study contributes to clarifying the impact 

of electronic human resources on employee productivity in banks in the 

southern region of the Kingdom of Saudi Arabia and directs officials and 

stakeholders in banks to pay attention to reward systems to achieve the 

objectives of the organization. 

 

1.7 Hypotheses of the study  

H1: There exists a positive a positive impact of the electronic human 

resources management on the clarity of the data entered in the reward 

systems. 

H2: There exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systems. 

H3: There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

H4: There exists a positive effect of employee acceptance of reward systems 

on employee productivity. 
 

1.8 Research Design 

          The current study falls into five chapters to provide a clear framework 

for the study. 

The first chapter consists of the introduction, background and 

research questions, research objectives and study significance as well as 

study hypotheses and research design. The second chapter includes a 

literature review related to the impact of electronic human resources 

management on reward systems and deals with previous studies. The third 

chapter highlights research methodology, where research methodology, data 

collection tool, and data analysis techniques are addressed. The fourth 

chapter explains data analysis and interpretation of results using SPSS to 
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generate different insights related to the research questions or research 

objectives formulated in Chapter One. 

In addition, the fifth chapter presents the results, conclusions, 

recommendations, and suggestions for future studies. 

 

 
Figure 1-1 The structure of the research 

 

  

Chapter 1 
ωIntroduction and Background To The Study. 

Chapter 2   
ωLiterature Review. 

Chapter 3   
ωResearch Methodology. 

Chapter4 
ωResearch Analysis And Results 

Chapter 5   

ωConclusions, Recommendations, and suggestions for future 
studies. 
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CHAPTER 2 

 LITERATURE REVIEW  

2.1 Introduction  

     This chapter discusses the theoretical framework related to the subject of 

the study and literature review and hypothesis development and conclusion. 

 

2.2 Electronic Human Resources Management (e-HRM)  

In accordance with the developments, changes in technology and 

challenges, these changes have helped create electronic human resource 

management (e-HRM), which means creating an information system to help 

manage human resource management information systems (HRMIS). For 

more efficient and effective HR practices, organizations have been 

transformed into electronic human resource management (Santone, 2020). 

The rationale for these aspects of e-HRM is the identification and 

transformation of transactional inputs into outputs, a process required for e-

HRM transition by reducing uncertainties related to management processes 

and information technology production. Therefore, organizations will 

achieve more goals in this transition by managing their administrative 

functions through alignment with the capabilities of electronic human 

resource management and information technology (Oswal and Narayanappa, 

2015). 

The challenges facing human resource management during the major 

changes that occur due to information and communication technology (ICT) 

and the important factors of change, which the researchers noted, are the 

applications of websites and Internet technology that enhance and increase 

the functions of human resource management (Al-Hawari and Al-Namlan, 

2018) and these applications are identified in human resources as electronic 

human resource management (e-HRM). 

E-HRM is the process that applies information systems technologies to 

activities and events directly related to the management of human resource 

applications and functions. This process is done through a computerized 

system that includes databases or is connected to internal databases of 

employees, employee information and their own tasks (Foster ,2010).  
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A definition of electronic human resources was also clarified as the 

integration of human resources activities through web-based technologies 

(Nasar et al. ,2020). 

     Electronic human resource management is also defined as an integrated 

structure designed to provide data for the decision-making process among 

the management of the organization   as the E-HRM system is mainly used 

for data acquisition, archiving, processing, checking, retrieval and 

distribution to the human resource branch of organizations. HRM is not a 

computer that is simply linked to HR software and functions. However, 

electronic human resource management includes software, hardware, 

personnel, policies, forms, procedures, and master data used in the field of 

human resources (Gürol, Wolff, and Berkin ,2010). 

With the maturity of the Internet and web technologies, companies 

have enthusiastically embraced many human resource management 

functions through the World Wide Web. The human resource department 

has been able to transform its functions and practices into the initial 

implementation of managers and employees. Managers and employees can 

access these practices and functions online and through a web interface, 

using the organization's personal line. Several studies have revealed that 

electronic HRM functions outside HRM; where HR services are provided 

via the Internet or an intranet for use by all managers and employees in the 

organization (El-Hawary and Al-Naseer, 2017; El-Hawary and El-Ajami, 

2017; El-Hawary and Shdeifat, 2016; El-Hawary et al., 2013; El-Hawary 

and Miteb, 2013; El-Hawary and Miteb, 2012). Based on the technological 

programs that have helped in making administrative decisions in the fastest 

time and at the lowest cost by providing information continuously and 

quickly to the decision-maker, and to keep pace with the technological 

development in communication and information, many organizations have 

begun to adopt electronic human resources management (Zour and Al-

Moula, 2021). 

 

2.3 HRM Practices and E-HR Management: 

Human resource management practices are defined as the activities 

performed in the organization that are directed to the management of the 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
385 

human resource group by ensuring the implementation of resources and 

factors in the organization to achieve organizational goals (Tiwari and 

Saxena ,2012). Many have stated that HRM practices are grouped into 

several categories such as selection, recruitment, development, training, 

maintenance, and motivation. Furthermore, in a reasonable sense, 

organizational managers can be identified as human resource managers, 

since they are all involved in recruitment, selection, interviewing and 

development practices and activities. However, most organizations also 

have human resource departments with their top management (Lim and Ling 

,2012). 

Over the past several years, many researchers have identified the private 

practices of human resource management by many names. Researchers refer 

to certain combinations of these practices as high-performance, cutting-

edge, or professional practices. Others believe that the most appropriate 

term is HRM best practices (Quansah, 2013). One of the outstanding 

questions in the field of human resource management is whether a single set 

of practices represents a globally superior way of managing people. 

Theories about these practices suggest that some HRM practices, whether 

collectively or separately, lead to better performance in the organization 

(Khashman and Rials ,2015). On the other hand, E-HRM defines human 

resource requirements in learning methods and skills development at the 

strategic level. These requirements align with the long-term goals of the 

organization. Electronic HR management practices are accomplished 

through different transaction processing systems that make up the sub-

systems in this discipline (Al-Hawari and Al-Namlan, 2018). 

 

2.3.1 Recruitment and E-Recruiting 

Recruitment is the process of producing a pool of skilled individuals to 

apply for work in an organization; while selection is the procedure by which 

the administration uses particular instruments to select from a collection of 

job applicants an individual(s) that can achieve success in the described 

job(s) given goals of management and legal requirements (Soomro, Gilal, 

and Jatoi ,2011). This makes the organization's efforts to attract, select, 

develop, and retain skilled employees in key strategic positions the most 
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important issue for the survival and growth of organizations, to compete 

effectively in a complex and dynamic environment and to achieve 

sustainable progress; the ability of the organization to attract high-quality 

human capital is a real competitive advantage (Brandãoa et al., 2019). E-

recruitment is defined as the announcement of vacancies on the company's 

website or the online recruitment website. (ALMashrafi ,2020) E-

recruitment helps to present a larger group of candidates and a more 

efficient recruitment process due to the shortening of the process time and 

the reduction of recruitment costs. 

      Online job posting offers multiple advantages to the organization, 

including lower costs compared to paperwork. Also, the advantage of 

keeping applicants' CVs within a system and organizing them makes it easy 

for HR professionals to select the right person (Brandãoa et al. 2019). 

Online recruitment offers job opportunities to many people from different 

geographies. LinkedIn for instance, is among the most popular recruitment 

platforms. It also facilitates access to information related to the organization 

that advertises jobs, and access to job information through job descriptions 

on the organization's website, allowing people to know the roles and 

responsibilities (Boĸcai, 2017). It is important for the employer to clarify 

roles and responsibilities for their employees, how they will be evaluated 

and how introducing role responsibilities will help organizations achieve 

their goals and success (Rovithis et al. 2017). Workers require clarity in 

what they are assumed to do, how to do it, and the ordinary desires of the 

organization in this respect (Newman, Allen & Miao, 2015). 

  

2.3.2 Training and E-Training  

     Development and training are any efforts to develop a current or future 

individual by increasing that individual's abilities to perform or carry out 

certain tasks through learning, which can often be done by changing the 

individual's behavior or improving his knowledge/skills. Training is also a 

process of imparting certain skills; while the concept of development is 

believed to be the learning opportunities that are developed to help 

employees improve their skills at work (Qwansa, 2013). 
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     E-training improves the diagnosis and evaluation of the 

competencies and skills that the company possesses, assists in preparing 

training and development strategies for working employees with the 

possibility of distributing and redistributing them to specific tasks according 

to the capabilities they possess. Moreover, this is done in conjunction with 

the qualifications of the personnel to determine the place and time of 

training, final selection of the program to be applied, and the evaluation of 

its effectiveness (Al Kumait and El Hawary. 2017). 

      The advantages of e-training show us that distance learning can be 

done using a variety of multimedia such as audio and video seminars and 

resource links that provide a solution for distance learning, offer training 

opportunities for a large number of employees, provide multiple sources of 

information for employees to accomplish their work creatively (Alrubaie et 

al. 2017). The goal of e-training is to develop working individuals of 

different functional and administrative levels to accomplish their work and 

jobs. (Alkali and Abu Mansor, 2020). 

 

2.3.3 Performance/Appraisal Management and E-Performance 

Evaluation 

   Employee performance appraisal is a systematic evaluation of the 

performance and development potential of employees over a specified 

period of time that is conducted by supervisors or others who are familiar 

with their performance. Therefore, this HRM practice enhances productivity 

and enhances performance (Nayab and Richter ,2011). Effective 

management, on the flip side, uses electronic performance assessment as the 

basic support for both operational and exceptional management by 

providing information related to activities and operations outside and within 

the organization. These processes include many practices such as measuring 

organizational performance, coordinating internal development and 

progress, external standards, achieving basic principles of knowledge 

management, and identifying ideal partnerships and corporate acquisitions. 

Electronic performance appraisal helps the organization motivate and 

sustain talent by acquiring the ideas and perspectives of those who have 

investigated the many practice activities of the organization. Accordingly, 
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the institution reduces costs as a result of applying the principles of 

electronic evaluation (Al-Hawari and Al-Namlan, 2018).Through 

performance appraisal, the organization can determine the level of employee 

performance compared to the organizationôs regulations and the employee 

follows the job description, then distinguished employees are distinguished 

from others, enjoying many advantages, including the possibility of 

promotion, or an increase in wages, or a reward if they delivered 

outstanding performance, or on the contrary poor performance this may 

result in a penalty (Zour and Al-Moula ,2021). 

   The performance appraisal process can be facilitated electronically by 

providing an electronic performance appraisal system for managers that 

gives them the ability to measure the performance of employees, write 

performance reports electronically and send them to Human resources and 

provide feedback to the employee electronically (Khashman, 2014). 

Performance appraisal systems must be accurate in the information entered 

and objective. This evaluation must clarify the strengths and weaknesses of 

the employee to be able to develop in the future. We also see the banks' 

keenness to evaluate the employee after providing a service to the client 

directly by sending a message to the client that includes the evaluation link 

directly connected to the bank's system, which gives the organization a 

competitive advantage. Using an electronic system to enter employee 

performance appraisal data helps reduce manual errors 

(Felix, Leonardus and Nadhilah ,2019). 

Rubin and Edwards (2020) talked about the significance of training 

directors and workers on performance appraisal systems in terms of 

evaluation requirements and system standards because training improves the 

accuracy and classification of information. According to them, the 

involvement of employees in the stages of the performance appraisal 

process boosts employee confidence in evaluations, which reduces 

employee complaints about discrimination. 

 

2.3.4 Compensation 

     Compensation processes are generally based on compensation 

philosophies and strategies in the form of guidelines, policies, procedures, 
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and managed structures designed to maintain and provide appropriate levels 

and types of pay, benefits and other aspects of compensation. Compensation 

management is not just about money; however, it also constitutes the non-

financial aspects of compensation, which provides an extrinsic or intrinsic 

motivation (Boohene and Asuinura, 2011). Electronic compensation 

systems include payroll records for all employees who work in an 

organization whether they work through contracts or as an external 

consultant, or employees on a time basis, or any other operations. These 

systems also help keep track of weekends and holidays, support retirement 

plans for the organization's employees, provide health care plans, and 

provide incentives or other benefits to employees (Al-Hawari and Al-

Namlan ,2018). 

     Organizations that use compensation systems enjoy retaining highly 

qualified employees. Rewards management when using the electronic 

human Resource management enables the organization to manage them 

more effectively and with a little effort; it is called electronic compensation. 

It is like that described as the use of web-based software tools that enable 

organization to carry out remuneration awarding tasks ranging from 

collection, storage, processing for analysis, use, and distribution for 

compensation data and information (Nurshabrina and Adrianti, 2020). In the 

same context, finds that electronic compensation and electronic performance 

appraisal helps raise employee efficiency and productivity. 

     The researcher found that foreign studies focused on electronic human 

resources management, but few Arab studies have addressed electronic 

human resources management. These studies, however, were similar in 

terms of searching for the outputs of the application of electronic human 

resources management in organizations. They are classified in Table 1 as 

follows: 

Table 2-1:  Outputs of the use of electronic human resources 

management in the organization 

Source outputs 

1- Zour and Al-Moula (2021). 

 

1. Improving the performance of work and 

tasks.  

2. Saving time and effort. 

3. Increasing the efficiency of working 
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individuals. 

2- Nasar N, Ray S, Umer S, Mohan Pandey H. 

(2020).  

Success and effectiveness of the organization 

3- Santone, R. (2020).  

 

Organizational factors: 

Reduce costs, reduce work routine, saving 

time, effectiveness, organization system 

improvement,  

improving the performance of the 

organization, The speed and Workmanship. 

Personal factors: 

Productivity, Improving knowledge, Training, 

and the performance. 

Technological factors: 

The speed, Facilitating and developing work, 

efficacy, and Quality of service 

4- Nadiailhaq N, Riza A. (2020)  Efficiency and employee productivity. 

5- Namrata S, Henry C and Francis M. (2020). Electronic human resource management has a 

significant impact on human resource 

efficiency. 

6- Al Mashrafi K.A.S. (2020)  Improving performance in the workplace. 

7- Tursunbayeva A. (2019). Increasing productivity. 

8- NERMINE M, JAILAN M. (2017)  Increasing the effectiveness of human 

resource management. 

9- Felix P, Leonardus R, Nadhilah H. (2019).  E-HRM has a positive impact on the 

effectiveness of electronic human resource 

management 

10- Bhadoriya M, Bajpa N, Patwardhan M. 

(2017) 

That human resource management in the IT 

industry, when supported by successful 

electronic human resource management, can 

reach a higher degree of effectiveness, and 

increase competition in the industry. 

11- Poisat P, Mey R, (2017).  Improving organizational productivity. 

12- Bondarouka T, Parryb E, Furtmuellerc E, 

(2016)  

1-application of electronic human resources 

management will lead to improved 

productivity. 

2- The effectiveness of electronic 

management of human resources may be 

viewed in terms of saving time or cost or 

improving the quality of human resources 

services. 

 

These previous studies have agreed that efficiency is one of the most 

important outcomes of applying electronic human resource management 

(Zour and Al-Moula 2021; Nasar et al., 2020; Santone 2020; Nadiailhaq & 
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Riza, 2020; Namrata et al., 2020). Some other studies agreed that 

productivity is one of the outputs of electronic human resources 

management in organizations (Santone 2020; Nadiailhaq &Riza, 2020; 

Poisat &Mey, 2017; Bondarouka et al, 2016; Tursunbayeva A, 2019). There 

are also studies that agreed that improving the performance is one of the 

outputs of electronic human resources management in organizations (Zour 

and Al-Moula 2021; Al Mashrafi K., 2020). Also, some studies found that 

electronic human resources are important in saving time and costs for the 

organization (Zour and Al-Moula 2021; Santone 2020; Poisat & Mey, 2017; 

Bondarouka et al., 2016). 

Nermine & Jailan, 2017; Felix et al. 2019, found that the 

effectiveness of the application of electronic human resources in 

organizations leads to the effectiveness and success of the organization. 

From here, the researcher found a scarcity of research that dealt with the 

inputs that achieve the previous outputs of the organization in terms of 

effectiveness, productivity, efficiency and reducing costs, time, and effort. 

This can be achieved by human resources management, when supported 

through successful electronic management of human resources, to reach a 

higher degree of effectiveness and efficiency, and the use of an electronic 

system will help facilitate data transfer, increase access to available human 

resources information, its retrieval and evaluation, and the accuracy of 

information (Ganeshan and Vethirajan 2020). This undoubtedly saves time, 

effort, and costs. 

     The organization must believe that to achieve this success, it is necessary 

to pay attention to internal organizational factors such as training and 

support of HR staff on technology by management (Bhadoriya, Bajpa and 

Patwardhan, 2017). The researcher believes that it is necessary to support 

and train HR managers on electronic HR systems (Stone et al. 2015). 

Therefore, in this study the researcher will address some of the internal 

factors (inputs) that affect the reward systems in Saudi banks. 

 

2. 4 Reward and E-Compensation Systems: 

      Rewards and processes of compensation are generally based on 

compensation strategies and philosophies formed in the shape of 
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organizational guiding principles, policies, known as procedures, and 

structures, which are managed and devised to maintain and provide suitable 

levels and types of benefits, pay, and other forms of rewards and 

compensation. This establishes the design and preservation of pay structure, 

the measurement of job values, and paying for performance, (Quansah, 

2013). These rewards aim to stick to employees, reduce turnover and 

increase employees' desire to work in the organization to enhance their 

productivity. Remuneration systems contribute to attracting and retaining 

employees. The organization cannot succeed in maintaining its workforce 

unless it offers better wages and benefits than its competitors in the labor 

market, because this will motivate them to stay and commit to the 

organization (Judges, 2018). 

Nevertheless, management of reward is not only about monetary value as it 

is concerned also with the idea that compensation offers employee 

motivation through non-financial aspects. Rewards have a motivational 

impact; thus, this implies having a structure for this impact in which the 

staff that perform their work better are paid more than the unexceptional 

performing staff and this is essential to improving the overall performance 

of an organization (Bondarouk and Brewster ,2016). 

     Regardless of their size, all organizations have reward systems and are 

mainly responsible for compensation strategies. These systems are 

fundamental to attract, encourage, and retain skillful individuals. The effects 

of reward systems have made an increasing number of establishments turn 

to technology to facilitate their task and start enhancing their compensation 

systems through the usage of intranet and the internet (Abdorasoul and 

Nematollah ,2013). 

When using electronic HR management, the organization can 

manage reward systems effectively and with a little effort using web-based 

software tools by collecting, storing, and processing compensation 

information that enables the organization to carry out reward awarding tasks 

(Nurshabrina and Adrianti ,2020). 

Internet application for planning compensation is known as e-

compensation management, Dulebohn and Marler (2005), who pointed out 

that e-compensation acts as a web-enabled method to several compensation 
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instruments that allow organizations to collect, store, examine, use, and 

distribute the data of compensation. These instruments help the e-HRM in 

competitive environments by increasing access to crucial compensation 

information through an as-needed basis without sophisticated infrastructures 

or IT staff (Abdorasoul and Nematollah ,2013). 

 

2.4.1 Reward types 

     There exist two types of rewards: extrinsic and intrinsic rewards. 

Extrinsic rewards are actually tangible rewards offered to employees by 

management. It can be in various forms like salary increase, promotion, 

bonus, and related benefits.  Intrinsic rewards, on the other hand, come from 

verbal rewards such as positive feedback and praise that lead to job 

satisfaction and better performance. 

 

2.4.2 Rewards system and employee goals 

       Rewarding employees is a double-edged weapon, as it is one of the 

mechanisms that help develop the performance of the work team, motivate 

them and raise their morale, but on the other hand, and when it is not based 

on clear and objective standards, it can weaken the team and create a toxic 

and negative work environment. 

 Every employee aspires to obtain rewards and promotions. In order 

for the employee to obtain these desirable rewards, he must know in the first 

place the standards for rewarding employees, and those standards which the 

company should set. These should be also known to all. Also, employee 

reward standards may vary from a company to another, yet there is certainly 

a consistent set of standards on which all organizations are unanimous (Al-

Khalidi, 2019). 

One of the most important criteria on which the rewards are 

determined is the quality of the work outputs the employee performs, and 

his ability to complete the tasks required of him, whether on the daily, 

monthly, or even annual level. It is logical that employees are rewarded 

based on their productivity, in terms of quantity, quality, and speed of 

achievement. 
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Accordingly, organizations must work diligently to put in place and 

develop compensation systems and strategies that are directly related to 

raising the level of job and organizational performance as well as through an 

effective compensation structure that motivates them to work at their best 

performance (Seng and Arumugam, 2017). 

 

2.5 Employee productivity 

      Productivity is a set of processes, efforts and inputs that are put to 

good use in order to achieve a certain level of productivity by workers (Al-

Ghouti, 2017). Employee productivity is a measure of the output of an 

individual employee. (Abu Taqiya, 2017). Employee productivity is referred 

to as the ability of company's workforce to create productive efficiency 

(Ejaz, 2012). Productivity is a vital topic that has gained a growing interest 

in all aspects in companies, whether large and small. Companies have 

realized that paying attention to productivity is the way to progress and raise 

efficiency. Companies and professionals have conducted a lot of research to 

find out the factors that affect the productivity of the company; and the 

productivity of employees is found to be closely related to the productivity 

of the company (Gbara, 2018). 

The adoption of an electronic HRMS by an organization also brings 

a positive increase in the productivity of its employees (Bondaruk, 

Meyerink, Samarra and Mori 2020; Nadia Haq and Riza, 2020; Poisatand 

Mey 2017). To achieve the required productivity of the employee, 

organizations must pay attention to the employee's motivation, which is 

known as the feeling generated by the company's management within the 

employee. (Abu Taqia, 2017). 

Focusing on the material motives represented in wages, rewards, 

allowances and social services, or the moral motive represented in 

promotion and participation in decision-making and training, has a 

significant role in raising employee productivity. The issue of rewards is 

very necessary in studying the problem of poor performance in 

organizations and the relationship between them, i.e., incentives and 

performance. By adopting an effective incentive system built on sound 
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principles that comply with the requirements of the various actors in the 

organization, (Al-Khalidi ,2019). 

The employeeôs confidence and satisfaction with the reward system 

used in an organization are also achieved through the clarity of the job 

description, the duties of the employee, the responsibilities of the entrusted 

mechanism, the performance evaluation criteria, the clarity of the reward 

package for all categories of employees. The employeeôs confidence in the 

reward system motivates him to work efficiently and boosts the employeeôs 

productivity. 

 

2.6 Research Model and Hypotheses   

2.6.1 Study model 
  

Figure 2-1 Study model 

 

     Figure 2-1 illustrates the impact of electronic HR management on 

employee productivity and suggests that when the HR manager accurately 

inserts employee performance appraisal data as per the job description, this 

system is clear to the employee and free of bias. Thus, it reaches the 

employeeôs trust and consequently obtaining the employeeôs acceptance of 

the reward. Therefore, it is a motivator, which achieves an increase in the 
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employeeôs productivity. If it is the electronic human resource management 

(independent variable) and employee productivity (dependent variable) 

which is affected by clarity, accuracy, and system acceptance as 

intermediate variables, then this will be explained in detail in the 

hypotheses. 

2.7 Hypothesis development 

2.7.1 Clarity of the data entered into the reward system 

      Several exploratory studies focused on the impact of the use of 

electronic human resource management on organizations, as shown to us in 

the presentation of previous studies in this section. In an exploratory study 

conducted by (Mohammed and Hosni (2020), the relationship between role 

clarity and job satisfaction among nurses and the relationship between 

personal characteristics data for nurses was examined. 

The study was conducted in the medical and surgical departments of 

Assiut University Hospital. The sample was (141 nurses). The study 

concluded that the clarity of the employee's role and responsibilities 

positively affects job satisfaction, and the clarity of the job description and 

job classification of the employee during the period of his orientation 

towards work positively affects the performance of the employee and the 

organization. 

A descriptive study was also conducted by (Rovithes et al. 2017), 

where this study compared 5 general and university hospitals and 7 out of 

14 health centers in Crete, which were randomly selected. A sample of 75 

doctors and 81 nurses completed a measure of role ambiguity and role 

conflict. Their responses were analyzed using multivariate methods. As a 

result, role ambiguity and role conflict can lead to a decrease in the 

performance and efficiency of employees. 

The study (Newman, Allen & Miao, 2015) aimed to examine the 

relationship between ethical leadership and dependent work behaviors, to 

investigate whether subordinatesô perceptions of role clarity in their job role 

affect the relationship between ethical leadership and dependent work 

behaviors, the study collected 239 employees in the Chinese public sector 

opinion surveys across three separate time points. Confirmation factor 

analysis and hierarchical regression analysis were used to analyze the data. 
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The result of the study was that when subordinates perceived higher levels 

of role clarity, the positive relationship between ethical leadership and 

helpful behavior was stronger. 

The above argument leads to the following hypothesis: 

H1: There exists a positive impact of electronic HR management on 

clarity of the data entered for the employee in the reward systems. 

2.7.2 Accuracy of the data entered the reward system 

     The study aimed at (Ganeshan et al. ,2020) to examine the interaction 

between e-HR practices and employee perceptions of the IT industry. This 

study tested the top 10 HR software programs for multiple companies.  ISO 

and Android apps got the best HR software as companies re-engineered 

their HR software to hire and connect the best talent, manage benefits and 

manage performance. This study confirmed that innovation in electronic 

human resource management is very beneficial to industries in terms of: 

1.Increased access to, retrieval and evaluation of available human 

resources information. 

2. Ease of data classification. 

3. Accuracy of information. 

4. Cost savings through process improvement. 

5. Reducing duplication of efforts. 

      As in the Rubin & Edwards (2020) study that aimed to investigate 

how discrimination appears in the assessment process. The study used 

empirical analysis utilizing information on assessment systems and 

discrimination complaints from the US federal government. 

The results of the study indicate that the design of performance 

appraisal systems improves the accuracy of the evaluation. Expanding the 

training of employees and managers on performance appraisal systems 

increases the chances of reducing discrimination, evaluation and improving 

performance. 

Tursunbayeva (2019), The aim of this study is to identify the 

insights of human resource management for health (HRH) in health 

organizations. This study stated that some health organizations use the 

human resource system for recruitment, performance management and 

training, as well as in workforce planning. She explained that the human 
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resource system is important in increasing productivity by helping 

individuals and teams work better and smarter and enabling employees to 

use their time. Managing the performance of health care workers can be 

very important to maintain the quality of health care, as the adoption of 

HRIS has helped reduce manual errors and reduce costs, as well as maintain 

employee achievements within the system. 

The study of (Bhadoriya, Bajpa and Patwardhan ,2017), focused on 

how to successfully implement e-HRM in the IT industry and identify 

drivers of e-HRM in the Indian IT industry. This study found that it is 

necessary to pay attention to internal organizational factors such as training 

and support of HR staff on technology by management, as organizations 

need to work internally. The role of the HR manager has been shown to be 

important because they are the main users of electronic HR management 

and joint employees with them in using these systems. 

Stone et al. (2015), The primary objective of this article is to review 

the current impacts of technology on human resource operations, look at the 

existing literature on the topic, and discuss the potential advantages and 

limitations of using these systems. This study mentioned that one of the 

most important human resources goals is to motivate and compensate 

employees for retaining them. To achieve this goal, organizations used 

technology to facilitate compensation operations. This study carried out a 

qualitative analysis to understand the compensation system and found that 

the compensation system needs a great effort because the employees differ 

in their backgrounds and methods of motivation. However, this study found 

that electronic compensation systems reduce errors and increase the 

accuracy of the decision, and that organizations focused on using 

technology for the purpose of achieving productivity, efficiency and 

reducing costs instead of focusing on the employee. 

From the arguments above this research hypothesis: 

H2: There exists a positive impact of electronic HR management on 

accuracy of the data entered in the reward systems 

2.7.3 Employee acceptance of reward systems 

       The study of (Khutbah et al. ,2020) the relationships between job 

analysis, job performance, and procedural justice among the local workers 
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in the Jordanian industrial cities. The data was collected using a survey 

questionnaire that included 690 Jordanian employees working in three 

industrial cities. Data were analyzed by structural equation modeling (SEM) 

using SPSS and AMOS software tools. The results indicated that there 

exists a positive, statistically significant relationship between job analysis 

and job description, job analysis and fairness, and a positive relationship 

between them and performance evaluation. 

The researcher here assumes that the clarity of the job description 

and job analysis of the employee leads to fairness in the evaluation of job 

performance, which makes the employee feel accepted by the reward 

system. 

Few studies have studied this hypothesis, which has boosted the researcher's 

eagerness to prove the following hypothesis: 

H3: There exists a positive impact of electronic HR management on 

employee acceptance of reward systems. 

2.7.4 Employee productivity 

       In a study by (Santone 2020) a structured review of the literature 

with the aim of knowing the factors that determine the success of electronic 

human resource management from 2010 to 2020 was conducted. Also, two 

research databases (Scopus and Web of Science) were used, where several 

literatures appeared, after which 62 articles were carefully categorized and 

analyzed by objective. The result of this research was that the determinants 

of adopting electronic human resources management are divided into 

technological factors, organizational factors, and personal factors. 

Regulatory factors: 

Minimize costs, reduce work routine, save time and efficiency, 

improve the organization's system, enhance the organization's performance, 

and the speed and quality of work. 

Personal factors: 

Productivity, improve knowledge. 

Technological factors: 

Speed, facilitation and development of work, effectiveness, and 

quality of service. 
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Nurshabrina and Adrianti 2020: This study aims to determine the 

impact of implementing e-HR management activities such as e-recruitment, 

e-compensation, e-training, and e-performance evaluation, which have the 

most positive and most significant impact on employee productivity and 

efficiency in a company. 

This research is a quantitative study using the SEM-PLS method, 

and the sample included human resource managers. 

Test results using SEM-PLS show that electronic compensation and 

electronic performance assessment will have a positive and significant effect 

on efficiency, while e-training variables have an important impact on 

employee productivity and e-recruitment is a variable that does not have a 

significant impact on efficiency and employee productivity. 

Poisat and Mey (2017): The aim of the article was to define the state 

of electronic human resource management and to examine studies that 

report on the link between electronic human resource management and 

organizational productivity. This study analyzed the literature and obtained 

100 articles, journals and research products using EBSCOhost, JSTOR, and 

Google Scholar. Of the articles examined, only 67 were found to be 

relevant. This literature has the following main findings: it is generally 

assumed that the implementation of electronic human resource management 

will improve organizational productivity, and this is seen to be achieved by 

reducing the number of human resources staff, achieving cost savings, and 

reducing the administrative burden due to automation. 

From the arguments above this research hypothesis: 

H4: There exists a positive effect of employee acceptance of reward 

systems on employee productivity. 

2.8 Conclusion 

In this chapter, an overview of electronic human resource management 

is presented, and the changes that have occurred in human resource 

management practices after the introduction of technology. Besides, a 

conceptual framework has been developed to test the relationship between 

the independent variables and the dependent variable. In the next chapter, 

research methodologies that include data collection methods and data 

analysis methods will be discussed. 
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CHAPTER 3 

 Research Methodology 

3.1 Introduction  

      This research aims to study the effect of using electronic human 

resources management on employee acceptance of the reward systems used 

in the banks of the southern region of the Kingdom of Saudi Arabia. For 

that, this chapter comes to describe research approach and research design 

with providing details about population, sampling, data collection method, 

research instruments, and it is reliability and validity will be mentioned, also 

this chapter contains statistical analysis. Figure 3-1 illustrates the process of 

research methodology. 

Figure 3-1 Research methodology 

 

3.2 Research Design and approach 

     According to (Saunders et al. ,2019), the purpose of the research mostly 

has three objectives: exploratory, descriptive, and illustrative, and it can also 

have more than one purpose. In this research a descriptive and analytical 

design used which is more suitable for a quantitative approach based on a 

questionnaire as a research tool. The results were analyzed using the 

Statistical Package for Social Sciences (SPSS). The approach chosen for this 

study was a deductive one, in which hypotheses are then supposed to be 

tested for validation, which is useful in understanding the actual 

relationships that may exist between dependent and independent variables as 

mentioned in the research hypotheses. 

3.3 Data collection method 

      In this research, a questionnaire is the research tool used to collect the 

sampling data. According to Cooper & Schindler (2001), "information and 
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statistics are used for analysis can be divided into primary and secondary 

data". 

3.3.1 Primary data 

      The data of this study are primary data. The primary data was collected 

through an online questionnaire. According to (Roopa & Rani ,2012), 

questionnaire is the main means of collecting quantitative primary data. Due 

to the nature of this research, the questionnaire can widely distribute 

through social networks (WhatsApp, Twitter, Telegram, and Facebook). 

The Internet is considered an effective tool to reach a large proportion of the 

population. The questionnaire distributed by sharing the link on the web and 

social media applications in both Arabic and English, since Arabic is not the 

language of the target sample in the Kingdom of Saudi Arabia. 

3.4 Sampling frame and population 

       The research sampling strategy was probability sampling which is 

commonly used with survey-based research and that will be helpful to make 

an overview and interpretations about a sample from population, which will 

help the researcher to answer the research question and validate hypothesis.  

3.4.1 Population  

       In this research, the target population is all banksô employees in the 

southern region of the Kingdom of Saudi Arabia that used electronic human 

resources management during the year 2021. The number of commercial 

banks in the Kingdom in year (2020) reached (29) banks, (12) are local 

banks, and (17) branches of foreign banks, and the number of commercial 

bank branches operating in the Kingdom decreased to 2,014, which is 62 

branches less than in the previous year. Banks branches distributed 

according to the administrative regions, such that, in Riyadh region there 

were 612 branches, Makkah region had 424 branches, Eastern region had 

387 branches, Asir region had 125 branches, Qassim region had 117 

branches, and Madina region had 101 branches. 

Employees number in the banking sector in year 2020 decreased by 

2.4 % to 46,049 male and female employees. Saudi workers (males and 

females) reached about 94.8 % of the total number of workers in the 

banking sector, or about 43,672 male and female employees. (Saudi central 

bank report, 2021, p. 117-118). While the number of bank employees in the 
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southern region is 500, according to the researcher's statistics, and this 

represents the size of the research community. 

3.4.2 Sample frame & Sample size 

    The study sample size is defined as the number of required valid 

responses (Vasileiou et al. 2018). The sample size of this study was 

determined by using formula: 

Sample size =0.3* Population size 

 

     According to this formula the sample size will be (150). 

 

3.5 Research instrument 

     A questionnaire is the research tool, consists of a group of dimensions 

and statements. 

3.5.1 Questionnaire design  

     After literature reviews on the field of using electronic human 

resources management on organizations, such as a (Zour and Al-Moula 

2021; Namrata, et al. 2020; Al Mashrafi. 2020; Felix et al .2019) study, 

researcher updated a questionnaire consists of (22) statements included in 

five dimensions, (Clarity of the data entered in the reward system, Accuracy 

of the data entered in the reward system, The use of electronic human 

resources management in the bank, The employee's acceptance of the 

reward systems, Employee productivity).  

Table (3.1) consists of five dimensions and number of statements in each 

dimension. 

Table 3.1: A questionnaire dimensions and statements in each 

dimension. 

Dimension 

No. 
Dimension statements 

1 Clarity of the data entered in the reward system 1 - 7 

2 Accuracy of the data entered in the reward system 8 - 12 

3 
The use of electronic human resources management 

in the bank 
13 - 15 

4 The employee's acceptance of the reward systems 16 - 19 

5 Employee productivity 20 - 22 
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 3.5.2 Construct Measurements 

* Scale Measurement  

Questionnaire consists of group of dimensions and statements to 

check research hypotheses and answer questions. Statements take ordinal 

scale. Ordinal scale is classifying data into categories that can be ranked; 

however, precise differences between the ranks do not exist (Bluman, 2009, 

p 8). In this research, all statements in five dimensions are included under 

ordinal scale. 

To check the respondent opinion about the subject of this research, a 

five-Likert scale used, see table (3.2) 

Table 3.2 : Five-level Likert scale measurements 

Assessment level completely agree Agree Neutral Disagree completely disagree 

Scale 5 4 3 2 1 

All statements are positively worded related to the relationship 

between factors and statements. 

 3.5. 3 Pilot study 

      To check validity and reliability for research tool, a pilot study was 

constructed from outside of main sample of the research included (15) 

employees using electronic human resources management on banks. 

3.5. 4 Validity and Reliability tests 

* Validity Test  

       According to (Miller,2012), validity makes our measure captures the 

ñtrue valueò of the concept without picking up unintended characteristics.  

There are many types of validity; one of them is the constructing validity.  

To check the constructing validity for the questionnaire, Person correlation 

coefficients computed between dimensions and grand total of the 

questionnaire, see table (3.3).  

Table 3.3 : Person  correlation coefficients between dimension and 

grand total of the questionnaire. 
Dimension Person C.C. 

Clarity of the data entered in the reward system 0.92* 

Accuracy of the data entered in the reward system 0.81* 

The use of electronic human resources management in the bank 0.78* 

The employee's acceptance of the reward systems 0.80* 

Employee productivity 0.77* 

*Statistically significant at level (Ŭ=0.01) 
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      Table (3.3) shows that all Person correlations are statistically 

significant at level (Ŭ=0.01), and all dimensions correlated with grand total 

of the questionnaire. Person correlation coefficients ranged between (0.77-

0.92) with a high degree of validity, which means that it establishes the 

desired measurement goals. Tables (3.3) show that the tool validity is 

satisfied in this research. 

 

* Reliability Test  

       A reliability involves consistency in measuring what a researcher 

needs to measure. A famous test used to compute reliability for each 

dimension, Cronbach's Alpha test used in this research to estimate the 

reliability of the questionnaire. See table 3.4.  

 

Table 3.4: Cronbach's Alpha. 

Dimension Cronbach's Alpha 

Clarity of the data entered in the reward system 0.89 

Accuracy of the data entered in the reward system 0.86 

The use of electronic human resources management in the bank 0.92 

The employee's acceptance of the reward systems 0.89 

Employee productivity 0.89 

Overall reliability 0.95 

 

     Table 3.5 reveals that, the overall reliability is (0.95) which is 

sufficient to guarantee a reliable internal consistency of the questionnaire. 

Table also shows that ñThe use of electronic human resources management 

in the bankò dimension has the highest Cronbach's Alpha value with (0.92), 

but ñAccuracy of the data entered in the reward systemò dimension has the 

lowest Cronbach's Alpha value with (0.86). The values in table proof that 

there was reliability for the study tool. 

 

3.6 Statistical analysis 

      SPSS software used to analyze the data collected in order to answer 

the research questions and test the research hypotheses. Descriptive 

statistical include frequencies, percentages to describe the participants of the 

study according to personal information. In addition, Cronbachôs Alpha 

coefficient used to examine the questionnaire reliability, while Persons 
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Correlation coefficient used to examine the questionnaire internal 

consistency.  

The following descriptive and inferential statistics used to test hypotheses: 

1. Means and standard deviations. 

2. Cronbach's Alpha test to measure reliability . 

3. Pearson's correlation coefficient to measure internal consistency 

and the relationship between independent and dependent variables. 

4. ANOVA (Analysis of variance). 

5. Simple linear regression. 

6. N-Way ANOVA. 

 

3.7 Ethical Consideration 

        During the research stages, all information used strictly confidentially 

and for the purpose of the study only. The privacy of the participants will be 

respected, and the study should not harm the participants (Dooly, Moore et 

al. 2017). Automated actions in Google Forms help keep respondents' 

information anonymous and inform participants about the purpose of the 

study. Plagiarism will be avoided. All sources of information mentioned in 

this study will be referenced. 

 

3.5 Conclusion  

    The current chapter has outlined the study methodology 

implemented in this research and its validity by using used SPSS program 

(Version 22.0) to analyses the collected data. Moreover, this chapter 

included a study design, population and sample design, source of data, data 

collection methods, pilot study and construction of study instrument and 

measurements. The major result of statistical analysis and finding of this 

study are discussed in the following chapter. 
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CHAPTER 4 

 Research Analysis and Result 

4.1 Introduction  

      The main goal of this study is to study the effect of using 

electronic human resources management on employee acceptance of the 

reward systems used in the banks of the southern region of the Kingdom of 

Saudi Arabia. To do so, descriptive, and inferential statistical methods were 

used to assess the participantsô responses with regarding to the research 

instrument items and analyzing the relations between independent and 

dependent variables. To conduct data analysis, the Statistical Package for 

Social Science (SPSS v.23) used for processing data and checking the 

validity of the hypotheses with conducting results.  

4.2 Analyze demographic profile 

Descriptive statistics (Central tendency measurements, Deviation 

measurements, Charts) used to describe the (150) participants answer on 

demographic variables.  

4.2.1 Age variable 

 Age variable includes four categories (From 21-30 years, 

From 31-40 years, From 41-50 years, From 51 or older). Table 4.1 is the 

participantsô age frequencies.  

Table 4.1: Participantsô age frequencies 

Age Frequency Percent 

From 21-30 years 37 24.7 

From 31-40 years 103 68.7 

From 41-50 years 10 6.6 

Total 150 100 

 

Table 4.1 shows that age category ñFrom 31-40 yearsò has the 

highest percentage of sample size with (68.7%), in the other hand, the age 

category ñFrom 41-50 years ñcomes last with (6.6%) of sample size. 

Figure 4.1 shows the participants distribution according to their Age. 
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Figure 4.1: Participants distribution according to their Age. 

4.2.2 Gender variable 

Gender variable includes two categories (Male, Female). See table 4.2.  

Table 4.2: Participantsô gender frequencies 

Gender Frequency Percent 

Male 89 59.3 

Female 61 40.7 

Total 150 100 

Table 4.2 shows that Malesô has the highest percentage of sample 

size with (59.3%), while Femalesô represent (40.7%) of sample size. 

Figure 4.2 shows the participants distribution according to their Gender. 

 
Figure 4.2: Participants distribution according to their Gender. 
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4.2.3 Educational level variable 

 Education level variable includes four choices (High School, 

Bachelor Masters, Other). Table 4.3 is the participantsô educational 

frequencies.  

Table 4.3: Participantsô Education level frequencies 

Education level Frequency Percent 

Diploma 29 19.3 

Bachelor Graduates 114 76 

Master Graduates 7 4. 7 

Total 150 100 

Table 4.3 shows that ñBachelor Graduatesò category has the highest 

percentage of sample size with (76%), in the other hand, ñMaster 

Graduatesò category has the lowest percentage with (4.7%) of sample size.  

Figure 4.3 shows the participants distribution according to their 

education level. 

 
Figure 4.3: Participants distribution according to their education level. 

 

4.2.4 Work in bank duration variable 

Work in bank duration variable has four categories. Table 4.4 is the 

participantsô work in bank duration frequencies.  
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Table 4.4: Participantsô work in bank duration frequencies 

Work in bank duration  Frequency Percent 

From 1-5 years 32 21.3 

From 6-10 years 81 54 

From 11-15 years 35 23.3 

From 16-20 years 2 1.3 

Total 150 100 

Table 4.4 shows that (54%) of participants are working in bank since 

ñ6-10 yearsò, in the other hand, (1.3%) are working in bank since ñ16-20 

yearsò.  

Figure 4.4 shows the participants distribution according to their 

work in bank duration. 

 
Figure 4.4: Participants distribution according to Work in bank duration 

 

4.3 Testing of research hypothesis    

     To achieve the objectives of the research, the validity of the hypotheses 

must be checked and results must be analyzed. Research includes four 

hypotheses, descriptive and inferential statistics will be used to conduct 

results. 

To measure the weighted mean for statements and dimensions, the 

format of a typical five-level scale is shown in table 4.5. 
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Table 4.5: Means level format of typical five-level scale 
Mean range  Scale 

1 - 1.80 Strongly disagree 

1.81 - 2.60 Disagree 

2.61 - 3.40 Neutral 

3.41 - 4.20 Agree 

4.21 - 5 Strongly agree 

 

4.3.1 First Hypotheses  

H1: ñThere exists a positive impact of the electronic human resources 

management on the clarity of the data entered in the reward systemsò 

To validate first hypothesis, means and standard deviations 

conducted for both independent variable ñThe use of electronic human 

resources management in the bank ñ, and dependent variable ñClarity of the 

data entered in the reward systemò. Table 4.6 shows ñThe use of electronic 

human resources management in the bank ñstatements ranked descending 

according to their mean. 

Table 4.6: ñThe use of electronic human resources management in the bank 

ñdimension statements ranked descending according to their mean. 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The bank uses electronic human resources systems 

that reduce the effort expended to complete the work 
3.77 .607 1 Agree 

The Bank uses electronic HR systems to reduce the 

time to complete the task 
3.72 .657 2 Agree 

The bank uses electronic human resources systems 

that contribute to raising performance 
3.59 .753 3 Agree 

The use of electronic human resources 

management in the bank 
3.69 .613  Agree 

 

Table 4.6 shows ñthe use of electronic human resources management 

in the bank ñdimension statements ranked according to their means. The 

statement ñThe bank uses electronic human resources systems that reduce 

the effort expended to complete the workò comes first with mean (3.77 / 

Agree) and standard deviation is (0.607), while the statement ñThe bank 

uses electronic human resources systems that contribute to raising 

performanceò comes last with mean (3.59 / Agree) and standard deviation is 

(0.753). ñThe use of electronic human resources management in the 
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bankò dimension mean is (3.69 / Agree) and standard deviation is 

(0.613). 

Now, table 4.7 shows ñClarity of the data entered in the reward system 

ñdimension statements ranked descending according to their mean. 

Table 4.7: ñClarity of the data entered in the reward system ñdimension 

statements ranked descending according to their mean. 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The job description is clear to the employee. 3.98 .245 1 Agree 

The employeeôs responsibilities are clear to the 

employee. 
3.97 .293 2 Agree 

The duties of the employee are clear to the 

employee. 
3.93 .419 3 Agree 

The performance evaluation criteria are clear to the 

employee. 
3.91 .468 4 Agree 

The performance appraisal is explained to the 

employee 
3.87 .509 5 Agree 

The Bank clearly communicates its remuneration 

package to all categories of employees. 
3.87 .482 5 Agree 

The electronic HR department evaluates 

performance to reduce employee discrimination 

concerns. 

3.67 .719 7 Agree 

Clarity of the data entered in the reward system 3.89 .346  Agree 

 

Table 4.7 shows ñClarity of the data entered in the reward system 

ñdimension statements ranked according to their means. The statement ñThe 

job description is clear to the employee.ò comes first with mean (3.98 / 

Agree) and standard deviation is (0.245), while the statement ñThe 

electronic HR department evaluates performance to reduce employee 

discrimination concernsò comes last with mean (3.67 / Agree) and standard 

deviation is (0.719). ñClarity of the data entered in the reward systemò 

dimension mean is (3.89 / Agree) and standard deviation is (0.346). 

To check if there is a relation between ñThe use of electronic human 

resources management in the bankò and ñClarity of the data entered in the 

reward systemò, Person correlation coefficient used, see table 4.8. 
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Table 4.8: Person correlation coefficient between ñthe use of electronic 

human resources management in the bankò and ñclarity of the data 

entered in the reward systemò 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.8, there is a positive relation between ñthe use of 

electronic human resources management in the bankò and ñclarity of the 

data entered in the reward systemò, with (r= 0.670). According to figure 4.5, 

(r) has positive good correlation between independent and dependent 

variables.  

 
Figure 4.5: Range of Values for the Correlation Coefficient 

Source: (Bluman, 2009, p539) 

 

To establish a linear relation between independent and dependent 

variables to test if the above relation is statistically significant at level 

(Ŭ=0.05), a simple linear regression constructed. 

Table 4.9 is the model summary for ñclarity of the data entered in the 

reward systemò dependent variable. 

Table 4.9 Model Summary for (clarity of the data entered in the reward 

system) with independent variable (the use of electronic human resources 

management in the bank) 

Model R R Square Adjusted R Square 

1 0.670a 0.449 0.445 

a.Predictors: (Constant), the use of electronic human resources management in the bank     

     

 

Dependent variables 

 Independent Variable 

the use of electronic human resources 

management in the bank 

clarity of the data entered in 

the reward system 

Pearson Correlation 0.670**  

Sig. (2-tailed) 0.000 

N (Sample Size) 150 



  ɹɹãȚȼɏÛLG  øü×ɹɖɣȞȨȇ  2022øüɧÛɹÕȠǆÛɹÃ ÞǾȣÛåȚɏÛüɹßɞȔȂɐɏɹáǾɓå 
 

 
414 

Table 4.9 shows that ñthe use of electronic human resources 

management in the bankò variable interpret about (0.45) of the variance in 

dependent variable, with adjusted R
2
 = 0.445. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.10 below. 

Table 4.10: ANOVA
a
 for (clarity of the data entered in the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 8.008 1 8.008 120.590 .000b 

Residual 9.829 148 0.066   

Total 17.837 149    

a. Dependent Variable: clarity of the data entered in the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 

 

From table 4.10, since the p-value is (0.000) which is less than the 

significant level (Ŭ = 0.05), then there is statistically significant effect for 

ñthe use of electronic human resources management in the bankò 

(predictors) on ñclarity of the data entered in the reward systemò. 

To construct the simple linear regression equation, table 4.11 consists of 

variables coefficients. 

Table 4.11: Coefficiants
a
 for (clarity of the data entered in the reward system) 

with i ndependent variable (the use of electronic human resources 

management in the bank) 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 2.49 0.129  19.331 0.000 

The use of electronic 

human resources 

management in the bank 

0.378 0.034 0.670 10.981 0.000 

a. Dependent Variable: clarity of the data entered in the reward system

          

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for ñthe use of electronic human resources 

management in the bankò. 
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4.3.2 Second Hypotheses  

H2: ñThere exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systemsò 

To validate second hypothesis, means and standard deviations 

conducted for both independent variable ñThe use of electronic human 

resources management in the bank ñ, and dependent variable ñAccuracy of 

the data entered in the reward systemò. Table 4.12 shows ñAccuracy of the 

data entered in the reward system ñstatements ranked descending according 

to their mean. 

Table 4.12: ñAccuracy of the data entered in the reward system 

ñdimension statements ranked descending according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

Using an electronic human resources system helps 

reduce manual errors entered the reward system. 
3.93 .403 1 Agree 

The use of the electronic HR system increases the 

.accuracy of the compensation decision 
3.93 .386 1 Agree 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The Bank provides appropriate training for 

employees on performance appraisal systems. 
3.81 .621 3 Agree 

The Bank provides appropriate training for 

managers on. performance appraisal systems 
3.77 .718 4 Agree 

The electronic human resources system allows the 

employee to verify the correctness of.the 

information entered in the rewards system 

3.35 .820 5 Neutral 

Accuracy of the data entered in the reward 

system 
3.76 .437  Agree 

 

Table 4.12 shows ñAccuracy of the data entered in the reward 

system ñdimension statements ranked according to their means. The 

statements ñUsing an electronic human resources system helps reduce 

manual errors entered the reward systemò and ñThe use of the electronic HR 

system increases the accuracy of the compensation decisionò comes first 

with mean (3.93 / Agree) and standard deviations are (0.403, 0.386), while 

the statement ñThe electronic human resources system allows the employee 

to verify the correctness of the information entered in the rewards systemò 

comes last with mean (3.35 / Neutral) and standard deviation is (0.820). 
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ñAccuracy of the data entered in the reward systemò dimension mean is 

(3.76 / Agree) and standard deviation is (0.437). 

To check if there is a relation between ñThe use of electronic human 

resources management in the bankò and ñAccuracy of the data entered in the 

reward systemò, Person correlation coefficient used, see table 4.13. 

Table 4.13: Person correlation coefficient between ñthe use of electronic 

human resources management in the bankò and ñclarity of the data entered in 

the reward systemò 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.13, there is a positive relation between ñthe use of 

electronic human resources management in the bankò and ñAccuracy of the 

data entered in the reward systemò, with (r= 0.586). According to figure 4.5, 

(r) has positive moderate correlation between independent and dependent 

variables.  

In order to establish a linear relation between independent and 

dependent variables to test if the above relation is statistically significant at 

level (Ŭ=0.05), a simple linear regression constructed. 

Table 4.14 is the model summary for ñAccuracy of the data entered in the 

reward systemò dependent variable.  

Table 4.14 Model Summary for (Accuracy of the data entered in the reward 

system) with independent variable (the use of electronic human resources 

management in the bank) 

Model R R Square Adjusted R Square 

1 0.586a 0.343 0.339 

a.Predictors: (Constant), the use of electronic human resources management in the bank     

     

Table 4.14 shows that ñthe use of electronic human resources 

management in the bankò variable interpret about (0.34) of the variance in 

Dependent variables 

 Independent Variable 

the use of electronic human resources 

management in the bank 

Accuracy of the data entered in 

the reward system 

Pearson Correlation 0.586**  

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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dependent variable, with adjusted R
2
 = 0.339. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.15 below. 

Table 4.15: ANOVA
a
 for (Accuracy of the data entered in the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 9.742 1 9.742 77.317 0.000b 

Residual 18.648 148 0.126   

Total 28.390 149    

a. Dependent Variable: Accuracy of the data entered in the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 

From table 4.15, since the p-value is (0.000) which is less than the 

significant level (Ŭ = 0.05), then there is statistically significant effect for 

ñthe use of electronic human resources management in the bankò 

(predictors) on ñAccuracy of the data entered in the reward systemò. 

To construct the simple linear regression equation, table 4.16 

consists of variables coefficients. 

Table 4.16: Coefficiants
a
 for (Accuracy of the data entered in the reward 

system) with independent variable (the use of electronic human resources 

management in the bank). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 2.217 0.177  12.494 0.000 

The use of electronic human 

resources management in the bank 
0.417 0.047 0.586 8.793 0.000 

a. Dependent Variable: Accuracy of the data entered in the reward system  
         

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for the use of electronic human resources 

management in the bank. 

4.3.3 Third Hypotheses  

H3: There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

To validate third hypothesis, means and standard deviations 

conducted for both independent variable ñThe use of electronic human 
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resources management in the bank ñ, and dependent variable ñThe 

employee's acceptance of the reward systemò. Table 4.17 shows ñThe 

employee's acceptance of the reward system ñstatements ranked descending 

according to their mean. 

Table 4.17: ñThe employee's acceptance of the reward system 

ñdimension statements ranked descending according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

Satisfied with the reward system followed by the 

bank 
3.96 .382  Agree 

I feel fair about the reward I deserve. 3.95 .292  Agree 

Do you think that the reward systems used by the 

bank contribute to your continuity with the bank. 
3.83 .536  Agree 

Do you think  that your current bank has an effective 

reward system. 
3.61 .750  Agree 

The employee's acceptance of the reward system 3.84 .380  Agree 

 

Table 4.17 shows ñThe employee's acceptance of the reward system 

ñdimension statements ranked according to their means. The statement 

ñSatisfied with the reward system followed by the bankò comes first with 

mean (3.96 / Agree) and standard deviation are (0.382), while the statement 

ñDo you think that your current bank has an effective reward systemò comes 

last with mean (3.61 / Agree) and standard deviation is (0.750). ñThe 

employee's acceptance of the reward systemò dimension mean is (3.84 / 

Agree) and standard deviation is (0.38). 

To check if there is a relation between ñThe use of electronic human 

resources management in the bankò and ñThe employee's acceptance of the 

reward systemò, Person correlation coefficient used, see table 4.18. 

Table 4.18: Person correlation coefficient between ñthe use of electronic 

human resources management in the bankò and ñThe employee's acceptance 

of the reward systemò 

**Correlation is significant at the 0.01 level (2-tailed).    

Dependent variables 

 Independent Variable 

the use of electronic human resources 

management in the bank 

The employee's acceptance of 

the reward system 

Pearson Correlation 0.838**  

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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From table 4.18, there is a positive relation between ñthe use of 

electronic human resources management in the bankò and ñThe employee's 

acceptance of the reward systemò, with (r= 0. 838). According to figure 4.5, 

(r) has positive excellent correlation between independent and dependent 

variables.  

In order to establish a linear relation between independent and 

dependent variables to test if the above relation is statistically significant at 

level (Ŭ=0.05), a simple linear regression constructed. 

Table 4.19 is the model summary for ñThe employee's acceptance of the 

reward systemò dependent variable.  

Table 4.19 Model Summary for (The employee's acceptance of the reward 

system) with independent variable (the use of electronic human resources 

management in the bank). 

Model R R Square Adjusted R Square 

1 0.838a 0.702 0.7 

a.Predictors: (Constant), the use of electronic human resources management in the bank     

     

Table 4.19 shows that ñthe use of electronic human resources 

management in the bankò variable interpret about (0.70) of the variance in 

dependent variable, with adjusted R
2
 = 0.7. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.20 below. 

Table 4.20: ANOVA
a
 for (The employee's acceptance of the reward system) 

with independent variable (the use of electronic human resources 

management in the bank) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 15.108 1 15.108 348.901 0.000b 

Residual 6.409 148 0.043   

Total 21.517 149    

a. Dependent Variable: The employee's acceptance of the reward system 

b. Predictors: (Constant), the use of electronic human resources management in the bank 

From table 4.20, since the p-value is (0.000) which is less than the 

significant level (Ŭ = 0.05), then there is statistically significant effect for 
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ñthe use of electronic human resources management in the bankò 

(predictors) on ñThe employee's acceptance of the reward systemò. 

To construct the simple linear regression equation, table 4.21 

consists of variables coefficients. 

Table 4.21: Coefficiants
a
 for (The employee's acceptance of the reward 

system) with independent variable (the use of electronic human resources 

management in the bank). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) 1.921 0.104  18.473 0.000 

The use of electronic human 

resources management in the bank 
0.519 0.028 0.838 18.679 0.000 

a. Dependent Variable: The employee's acceptance of the reward system  
        

Since (p-value = 0.000) which is less than (0.05), then there is 

statistically significant effect for ñthe use of electronic human resources 

management in the bankò. 

4.3.4 Fourth Hypotheses  

H4: ñThere exists a positive effect of employee acceptance of reward 

systems on employee productivityò 

To validate fourth hypothesis, means and standard deviations 

conducted for both independent variable ñThe employee's acceptance of the 

reward system ñ, and dependent variable ñEmployee productivityò. Table 

4.22 shows ñEmployee productivity ñstatements ranked descending 

according to their mean. 

Table 4.22: ñEmployee productivity ñdimension statements ranked 

descending according to their mean 

Statements Mean 
Std. 

Deviation 
Rank Scale 

The bonus I get from the bank motivates me to be 

more productive. 
3.87 .587 1 Agree 

My confidence in the reward system that the bank 

uses motivates me to work efficiently 
3.77 .572 2 Agree 

The Bank uses reward systems to improve employee 

performance 
3.71 .659 3 Agree 

Employee productivity 3.78 .454  Agree 
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Table 4.22 shows ñEmployee productivity ñdimension statements 

ranked according to their means. The statement ñThe bonus I get from the 

bank motivates me to be more productive.ò comes first with mean (3.87 / 

Agree) and standard deviation are (0.587), while the statement ñThe Bank 

uses reward systems to improve employee performanceò comes last with 

mean (3.71 / Agree) and standard deviation is (0.659). ñEmployee 

productivityò dimension mean is (3.78 / Agree) and standard deviation 

is (0.454). 

To check if there is a relation between ñEmployee productivityò and 

ñThe employee's acceptance of the reward systemò, Person correlation 

coefficient used, see table 4.23. 

Table 4.23: Person correlation coefficient between ñThe employee's 

acceptance of the reward systemò and ñEmployee productivityò 

**Correlation is significant at the 0.01 level (2-tailed).    

From table 4.23, there is a positive relation between ñThe 

employee's acceptance of the reward systemò and ñEmployee productivityò, 

with (r= 0. 745). According to figure 4.5, (r) has positive good correlation 

between independent and dependent variables.  

In order to establish a linear relation between independent and dependent 

variables to test if the above relation is statistically significant at level 

(Ŭ=0.05), a simple linear regression constructed. 

Table 4.24 is the model summary for ñEmployee productivityò dependent 

variable.  

Table 4.24 Model Summary for (Employee productivity) with independent 

variable (The employee's acceptance of the reward system) 

Model R R Square Adjusted R Square 

1 0.745a .555 .552 

a.Predictors: (Constant), The employee's acceptance of the reward system 

          

Dependent variables 
 Independent Variable 

The employee's acceptance of the reward system 

Employee productivity 

Pearson Correlation 0.745**  

Sig. (2-tailed) 0.000 

N (Sample Size) 150 
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Table 4.24 shows that ñThe employee's acceptance of the reward 

systemò variable interpret about (0.56) of the variance in dependent 

variable, with adjusted R
2
 = 0.552. 

To check if there is a statistically significant for the regression model, 

ANOVA table constructed; see table 4.25 below. 

Table 4.25: ANOVA
a
 for (Employee productivity) with independent 

variable (The employee's acceptance of the reward system) 

Model Sum of Squares df Mean Square F P-value. 

1 Regression 17.018 1 17.018 184.566 .000b 

Residual 13.646 148 .092   

Total 30.664 149    

a. Dependent Variable: Employee productivity 

b. Predictors: (Constant), The employee's acceptance of the reward system 

 

From table 4.25, since the p-value is (0.000) which is less than the 

significant level (Ŭ = 0.05), then there is statistically significant effect for 

ñThe employee's acceptance of the reward systemò (predictors) on 

ñEmployee productivityò. 

To construct the simple linear regression equation, table 4.26 consists of 

variables coefficients. 

Table 4.26: Coefficiants
a
 for (Employee productivity) with independent 

variable (The employee's acceptance of the reward system). 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t p-value 

B Std. Error Beta 

1 (Constant) .369 .252  1.460 .146 

The employee's acceptance of the 

reward system 
.889 .065 .745 13.586 .000 

a. Dependent Variable: Employee productivity    

     

Since (p-value = 0.000) for variable ñThe employee's acceptance of 

the reward systemò which is less than (0.05), then there is statistically 

significant effect for ñThe employee's acceptance of the reward 

systemò. 
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In summary, it could be concluded that all independent variables 

have effect on all pendent variables. A summary of the testing of the 

hypotheses is shown in the table 4.27 below:  

Table 4.27: Summary of hypothesesô testing results. 

Hypotheses 

No. 
Hypotheses statement Result 

H1 

There exists a positive a positive impact of the electronic human 

resources management on the clarity of the data entered in the 

reward systems. 

Supported 

H2 

There exists a positive impact of electronic human resources 

management on the accuracy of data entered in reward systems 

Supported 

H3 

There exists a positive impact of electronic human resource 

management on employee acceptance of reward systems. 

Supported 

H4 

There exists a positive effect of employee acceptance of reward 

systems on employee productivity. 

Supported 

 

Research model presented in the following figure: 

Figure 4.6: Research Model with the Result of Hypotheses Testing. 

 

4.4 Testing significant differences 

In this section, researcher will test the significant differences 

between participantôs respondents regarding to employee productivity 

related to demographic information (Age, Gender, Educational level, Work 
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in bank duration). To do so, N-Way analysis of variances (N-Way ANOVA) 

was used to examine if there is statistically significant differences related to 

demographical information. 

Table 4.28: N-Way (ANOVA) test between demographic information 

variables and dependent (employee productivity) 

Source 
Type III Sum of 

Squares 
df Mean Square F Sig. 

Corrected Model 2.045a 8 .256 1.259 .270 

Intercept 267.974 1 267.974 1320.254 .000 

Age .419 2 .210 1.032 .359 

Gender .232 1 .232 1.141 .287 

Educational level .113 2 .057 .279 .757 

Work in Bank .484 3 .161 .796 .498 

Error 28.619 141 .203   

Total 2176.444 150    

Corrected Total 30.664 149    

a. R Squared = .067 (Adjusted R Squared = .014) 

From table 4.28, there is not statistically significant for (Age, 

Gender, Educational level, Work in bank duration) on employee 

productivity, since (Sig.) is greater than the significant level (Ŭ = 0.05). 

 

4.5 Summary 

       In this chapter a descriptive and inferential statistics used to analyze 

the data and to check four research hypotheses, the results showed that the 

use of electronic human resources management in the bank change 

positively with (45%) on the clarity of the data entered in the reward 

system, also, the correlation between the two variables is (r=0.67) which is 

good and positive. This result is statistically significant since p-value =0.000 

which is less than the significant level (Ŭ=0.05), so, there exists a positive 

impact of the electronic human resources management on the clarity of the 

data entered in the reward systems with (45%). The findings proved that the 

use of electronic human resources management in the bank change 

positively with (34%) on the accuracy of the data entered in the reward 

system, and the correlation between the two variables is (r=0.59) which is 

good and positive. This result is statistically significant since p-value =0.000 

which is less than the significant level (Ŭ=0.05), so, there exists a positive 
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impact of electronic human resources management on the accuracy of data 

entered in reward systems with (34%). 

In straight with this, the result proved that the use of electronic 

human resources management in the bank change positively with (70%) on 

the employee's acceptance of the reward system, and the correlation 

between the two variables is (r=0.84) which is excellent and positive. This 

result is statistically significant since p-value =0.000 which is less than the 

significant level (Ŭ=0.05), so, there exists a positive impact of electronic 

human resource management on employee acceptance of reward systems 

with (70%). 

The findings proved that the employee's acceptance of the reward 

system changes positively with (56%) on employee productivity, and the 

correlation between the two variables is (r=0.75) which is good and positive. 

This result is statistically significant since p-value =0.000 which is less than 

the significant level (Ŭ=0.05), so, there exists a positive effect of employee 

acceptance of reward systems on employee productivity with (56%). Also, 

N Way ANOVA used to test the significant effect of demographic profile on 

employee productivity, the results proved that there were not statistically 

significant for (Age, Gender, Educational level, Work in bank duration) on 

employee productivity. 

 

Chapter 5 

 Conclusion and Recommendations 

5.1 Introduction  

    This chapter includes an overview of the descriptive analysis and 

discussion related to major findings of the current study and includes details 

about study contributions. Additionally, the limitations of this study have 

been realized and suggestions are provided to improve future investigation. 

 

5.2 Summary of Descriptive Analysis 

     The results showed that the use of electronic human resources 

management in the bank changed positively by (45%) on the clarity of the 

data entered in the reward system, which is good and positive. The results 

proved that the use of electronic human resources management in the bank 
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changed positively by (34%) on the accuracy of the data entered in the 

reward system. 

Directly with that, the result proved that the use of electronic human 

resources management in the bank changes positively by (70%) on the 

employee's acceptance of the reward system, 

The results proved that the employeeôs acceptance of the reward system 

changes positively by (56%) on employee productivity, N Way ANOVA 

was used to test the moral effect of the demographic profile on employee 

productivity, and the results proved that there was no statistical significance 

for (age, gender, educational level, length of work in bank) on employee 

productivity. 

 

5.3 Study Results and Discussion 

      This study focused on the internal factors (inputs) to the reward system, 

such as the accuracy and clarity of the data entered the reward system to 

gain employee acceptance of the reward. The researcher found an interest in 

the previous literature with the outputs of using electronic human resources 

management, and a lack of interest in studying the practices of electronic 

human resources management. 

The aim of the current study is to study the effect of using electronic human 

resources management in reward systems on employee productivity, and the 

role of mediating factors was tested: clarity of data entered the reward 

system, validity of entered data, and acceptance. From the reward system as 

shown in Table 4-27 supports all the hypotheses. 

  The results of the current study indicated that the use of electronic 

human resources management has a positive impact on the clarity of the 

data entered the reward system, the validity of the data entered, and the 

acceptance of the reward system. In fact, the results are consistent with 

previous studies. The use of electronic human resources management in 

organizations has several positive effects, such as reducing time, reducing 

costs, and effort to accomplish the task. It also increases the effectiveness of 

the organization and improves work performance and productivity (Zour 

and Al-Moula 2021; Nasar et al., 2020; Santone 2020; Nadiailhaq & Riza, 
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2020; Namrata et al., 2020; Al Mashrafi K., 2020; Poisat & Mey, 2017; 

Bondarouka et al., 2016). 

     The current study found that the effect of the use of electronic human 

resources on the clarity of the data entered the reward system is positive, 

consistent with a study (Mohammed and Hosni, 2020; Rovithes et al. 2017). 

The effect of using electronic human resources on clarity was studied 

through the clarity of the employeeôs job description through the 

organizationôs website (Boĸcai, 2017), where most bank employees agreed 

on this, and the standard deviation reached 245. Then comes clarity of 

responsibilities and duties and performance evaluation criteria (Brandãoa et 

al. 2019; Al -Khalidi, 2019; Rovithis et al. 2017; Newman, Allen & Miao, 

2015). The result of the study (Mohammed and Hosni, 2020) supported that 

the clarity of the employeeôs role and responsibilities improves the 

employeeôs performance.  

     The current study found a positive effect of the use of electronic human 

resources on the accuracy of the data entered in the reward system. Using an 

electronic human resources system to enter employee performance appraisal 

data helps reduce manual errors, improve evaluation accuracy, and the 

accuracy and accessibility of the information entered, which is consistent 

with a study (Robin and Edwards 2020; Ganeshan et al. ,2020; Felix, 

Leonardus and Nadhilah, 2019; Tursunbayeva ,2019; Bhadoriya, Bajpa and 

Patwardhan, 2017; Stone et al. 2015).Also, preparing training courses for 

human resources managers and employees on reward systems and how to 

evaluate performance electronically. This improves the accuracy of 

information and reduces discrimination between employees (Robin and 

Edwards ,2020). 

The results of the current study indicated that there is a positive 

relationship between the use of electronic human resources management and 

the employee's acceptance of the reward system. 

(Khutbah et al., 2020) Where this study showed that there is a 

positive relationship between the clarity of job analysis and the employeeôs 

job description, which leads to fairness in performance evaluation and 

employee acceptance of the reward. The success of the organization is in 

maintaining employees and their survival and paying attention to the reward 
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because this will motivate them to stay and commit to the organization, as 

well as interest in setting up an effective compensation structure, This 

supports his study (Judges, 2018 ; Seng and Arumugam, 2017).It appears to 

us in the current study that it has been verified that the job description, 

employee responsibilities, roles, and performance evaluation criteria are 

clear to the employee in the system, in addition to the fact that banks are 

using an electronic system to evaluate performance, which increases the 

accuracy of the information and reduces manual errors, which increases the 

employee's confidence in the direction of his performance evaluation and 

his sense of fairness. This is what the researcher found. 

The current study found that there is a positive effect of the use of 

electronic human resources on employee productivity, which is consistent 

with in a study conducted by (Santone, 2020) through conducting a 

literature survey during the ten years from 2010 to 2020, it found the 

positive impact of electronic human resources on employee productivity, as 

well as a study (Norshabrina and Adriante 2020; Tursunbayeva A, 

2019;Poisat and Mey 2017;  Bondarouka et al, 2016). However, the result of 

the current study supports the study (Santone, 2020) that the use of 

electronic compensation, electronic performance evaluation, and electronic 

training positively affect employee productivity. 

Finally, the use of electronic human resources management in 

entering data into the organization's reward system leads to clarity and 

accuracy, as the data entered in the reward system, which calls for the 

employee's sense of justice, fairness, and acceptance of reward. 

Accordingly, organizations should consider the importance of these 

mediating factors to increase the productivity of their organizations. 

 

5.4 Implications of the study 

      The results of this study proved the validity of the impact of using 

electronic human resources management in reward systems through (the 

clarity of the data entered the system, its validity and employee acceptance 

of it) and that it has a relatively positive impact on the productivity of bank 

employees. 
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This study contributes to examining the role of electronic human 

resources management in influencing reward systems. If the company 

evaluates electronic performance using correct, accurate and real 

information, it makes the organization able to gain the trust of employees 

with the reward system. This also contributes to raising productivity and 

performance. 

This study helps banks by determining how to reach employees' 

confidence in reward systems and ensuring that they are trained to work 

with those systems. 

This study contributes to the scientific enrichment of specialized 

studies in electronic human resources. 

 

5.5 Limitation and Future Research 

     This study has several limitations that should be addressed in future 

research: 

The main limitation of this study is the sample, the current study 

used an online survey method to collect data. This method has many 

challenges. First, if respondents face some difficulties when completing the 

questionnaire such as not understanding the question or the questionnaire 

being complex, they may not answer the questionnaire honestly and may fill 

out the questionnaire at random without carefully reading the question. As a 

result, this may affect the validity, reliability, and accuracy of the results. 

The current study did not consider the mediating effect of 

demographic variables such as age, gender, and experience. 

Data collection through a qualitative approach may be able to obtain 

more accurate and useful results. This paper did not consider other branches 

of the bank located in other regions of the Kingdom. In the future, research 

can further research bank branches in Saudi Arabia and the Arab world to 

help understand the full picture of the impact of using electronic human 

resource management in reward systems on employee productivity in the 

bank. 

Future research could apply the study to other organizations that 

adopt reward systems. 
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  A future study could also address other e-HR management practices 

such as e-training and compensation systems that affect employee 

performance and productivity. 

 

5.6 Conclusion 

      The current study sheds light on the impact of the use of electronic 

human resources management in reward systems on employee productivity, 

through mediating factors (accuracy and clarity of data entered in the reward 

system and employee acceptance of reward). The study was conducted 

using a questionnaire allocated to a sample of banks in the southern region 

of the Kingdom of Saudi Arabia. The results of the current study showed 

that the use of electronic human resources has a positive impact on the 

clarity and accuracy of the data entered in the reward system, which leads to 

acceptance by the employee and his sense of fairness, and this contributes to 

raising the productivity of the organization. 
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APPENDICES 

Appendix A: Questionnaire Form 

Questionnaire to investigate ñThis research aims to study the effect of using electronic 

human resources management in reward systems on employee productivityò 

Dear sir/madam 

This study is being undertaken by a graduate student as part of the requirements for 

obtaining a master's degree in the Department of Business Administration at King 

Abdelaziz University. You are invited to participate in answering a questionnaire for a 

study aimed at the impact of the use of electronic human resources management in reward 

systems on employee productivity. Through: Studying the impact of the use of electronic 

human resources management on the accuracy and clarity of the data entered in the reward 

systems. Which leads to the employee's acceptance of the reward and thus increases the 

employee's productivity. 

Target group: bank employees in the southern region. 

Your opinions are useful for the success of this message, so we hope to answer the 

questions objectively, and this may take 10 minutes, knowing that all answers will be 

strictly confidential. 

Thank you very much. 

 

To contact the researcher: mhmame@kku.edu.sa 

Research Supervisor: Dr. Hiam Punjabi 

 

Section One: Demographic information 

 

 

Please check the appropriate box  

1- Age  

Ǐ 21ɀ30 years  

Ǐ 31ɀ40 years  

Ǐ 41ɀ50 years  

Ǐ 51-60 years 

2- Gender  

Ǐ Male 

Ǐ Female 

 

3- Education level  

Ǐ High school 

Ǐ diploma 

Ǐ Bachelor's 

Ǐ Master's 
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Ǐ PhD 

 

4-How long have you been working at the bank?  

Ǐ 1-5 years 

Ǐ 6-10 years 

Ǐ 11-15 years 

Ǐ 16-20 years 

 

 

 

Section two: The use of electronic human resources management in the bank. 

 

Phrase Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

1- The bank uses electronic HR 

systems to reduce the time to 

complete the task. 

     

2- The bank uses electronic 

human resources systems that 

reduce the effort expended to 

complete the work 

     

3- The bank uses electronic 

human resources systems that 

contribute to raising performance. 

     

 

Section three: Clarity of the data entered in the reward system 

What is meant here by the reward package is the package of wages, benefits, and privileges 

granted to the employee. 

You think that the use of electronic human resources management in the bank helps to 

clarify the following:  

Phrase Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

4-. The job description is clear to the 

employee. 

     

5- The duties of the employee are 

clear to the employee. 

     

6- The employeeôs responsibilities 

are clear to the employee. 

     

7- The performance evaluation 

criteria are clear to the employee. 
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8- The performance appraisal is 

explained to the employee 

     

9- The electronic HR department 

evaluates performance to reduce 

employment discrimination 

concerns. 

     

10- The Bank clearly communicates 

its remuneration package to all 

categories of employees. 

     

 

Section four: accuracy of the data entered in the reward system 

 

Phrase Strongly 

Agree 

Agree Neutral Disagree Strongly 

Disagree 

11-Using an electronic human 

resources system helps reduce 

manual errors entering the reward 

system. 

     

12The bank allows the employee to 

participate in the performance 

evaluation stages (by ensuring that 

the data entered are correct). 

     

13-The Bank provides appropriate 

training for managers on performance 

appraisal systems 

     

14-The Bank shall provide 

appropriate training for employees on 

performance appraisal systems. 

     

15-The use of the electronic human 

resources system increases the 

accuracy of the compensation 

decision. 

     

 

Section five: The employee's acceptance of the reward systems 

 

Phrase Strongly 

Agree 

Agree 

 

Neutral Disagree Strongly 

Disagree 

16- Do you think that your current 

bank has an effective reward 

system 
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17- Do you think that the reward 

systems used by the bank contribute 

to your continuity with the bank? 

     

18- I feel fair about the reward I 

deserve. 

     

19- Satisfied with the reward system 

followed by the bank. 

     

 

section six : Employee productivity  

 

Phrase Strongly 

Agree 

Agree  

 

Neutral Disagree  

 

Strongly 

Disagree  

20-The bonus I get from the bank 

motivates me to be more productive. 

     

21- The bank uses a reward system 

that improves business performance 

     

22- My confidence in the reward 

system used by the bank motivates 

me to work efficiently 
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 ǧǔȥǠȮƫǟ ǦȶȚȹǕ Ž ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳǟǼǺǪȅǟ Ƙǭǖǩ Ǧȅǟǿǻ ƂǙ ǬǶǤȱǟ ǟǾȽ ȣǼȾɅ" ȨɆȪǶǪȲȱ ǦȹǠǤǪȅǟ

"Ȥșɀƫǟ ǦɆǱǠǪȹǙ ɂȲȝ 

źǼɆȅ / ȂɅȂȞȱǟ ɃǼɆȅ 

Ǡȅǟǿǻ ǢȱǠȕ ȰǤȩ ȸȵ ǦȅǟǿǼȱǟ ȻǾȽ ǒǟȀǱǙ ȴǪɅ ǥǿǟǻǙ ȴȆȩ Ž ƘǪȆǱǠƫǟ ǦǱǿǻ ɂȲȝ ȯɀȎƩǟ ǧǠǤȲȖǪȵ ȸȵ ǒȂǲȭ ǠɆȲȝ ǧ

 ȳǟǼǺǪȅǟ Ƙǭǖǩ ƂǙ ȣǼő ǦȅǟǿǼȱ ǦȹǠǤǪȅǟ ɂȲȝ ǦǣǠǱɋǟ Ž ǦȭǿǠȊȶȲȱ ɀȝǼȵ ǨȹǕ .ȂɅȂȞȱǟ ǼǤȝ ȬȲƫǟ ǦȞȵǠƛ ȯǠȶȝɉǟ

ȀǭǕ Ǧȅǟǿǻ :ȯɎǹ ȸȵ .Ȥșɀƫǟ ǦɆǱǠǪȹǙ ɂȲȝ ǧǔȥǠȮƫǟ ǦȶȚȹǕ Ž ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ  ǥǿǟǻǙ ȳǟǼǺǪȅǟ

 Ȥșɀƫǟ ȯɀǤȩ ƂǙ ɃǻǘɅ Ǡư .ǧǔȥǠȮƫǟ ǦȶȚȹǕ Ž ǦȲǹǼƫǟ ǧǠȹǠɆǤȱǟ ǳɀȑȿȿ Ǧȩǻ ɂȲȝ ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ

.Ȥșɀƫǟ ǦɆǱǠǪȹǙ ǥǻǠɅȁ ƃǠǪȱǠǣȿ ǥǖȥǠȮȶȲȱ 

.ǦɆǣɀȺƨǟ ǦȪȖȺƫǠǣ ȫɀȺǤȱǟ ɀȦșɀȵ :ǦȥǼȾǪȆƫǟ ǦǞȦȱǟ 

ǢɆƱ ȷǕ Ȱȵǖȹ ȬȱǾȱ ÛǦȱǠȅȀȱǟ ȻǾȽ ǳǠǲȺȱ ǥǼɆȦȵ ȴȮǝǟǿǓ  Ȭȱǽ ȧȀȢǪȆɅ Ǽȩȿ ÛǦɆȝɀȑɀƞ ǦȲǞȅɉǟ ɂȲȝ10  Ȝȵ ÛȨǝǠȩǻ

.ǦɅǠȢȲȱ ǦɅȀȅ ȷɀȮǪȅ ǧǠǣǠǱɋǟ ȜɆƤ ȷǕ ȴȲȞȱǟ 

.ɎɅȂǱ ǟȀȮȉ 

 :ǬǵǠǤȱǟ Ȝȵ ȰȍǟɀǪȲȱmhmame@kku.edu.sa 

.ŸǠǲȺǣ ȳǠɆȽ .ǻ :ǬǶǤȱǟ ȣȀȊȵ 

ŽǟȀȡɀƹǼȱǟ ȤȲƫǟ :Ǖ ȴȆȪȱǟ 

ǴɆǶȎȱǟ ȧȿǼȺȎȱǟ ǦȞǱǟȀȵ ǒǠǱȀȱǟ 

1- ȀȶȞȱǟ 

Ǐ 20-30 ǦȺȅ 

Ǐ 31-40 ȅǦȺ 

Ǐ 41-50ǦȺȅ 

Ǐ 51-60 ǦȺȅ 

2- ȄȺƨǟ 

Ǐ Ȁȭǽ 

Ǐ ɂǮȹǟ 

3- ȴɆȲȞǪȱǟ ɁɀǪȆȵ 

Ǐ ǦȅǿǼƫǟ ǦɅɀȹǠǮȱǟ 

Ǐ ȳɀȲǣǻ 

Ǐ ȃɀɅǿɀȱǠȮǣ 

Ǐ ƘǪȆǱǠȵ 

Ǐ ǥǟǿɀǪȭǻ 
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4-ÝȬȺǤȱǟ Ž ȰȶȞǩ Ǩȹǟȿ Ɠȵ ǾȺȵ 

Ǐ 1-5 ǧǟɀȺȅ 

Ǐ 6-10 ǧǟɀȺȅ 

Ǐ 11-15 ǦȺȅ 

Ǐ16-20 ǦȺȅ 

 

ȿȀǪȮȱɍǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǟ ȳǟǼǺǪȅǟ :ƆǠǮȱǟ ȴȆȪȱǟ.ǦɆȹ 

ǥǿǠǤȞȱǟ  Ȩȥǟȿǟ

ȻǼȊǣ 

Ȩȥǟȿǟ ǼɅǠƮ Ȩȥǟȿǟ ɍ  Ȩȥǟȿǟ ɍ

ȻǼȊǣ 

м- ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǦȶȚȹǕ ȬȺǤȱǟ ȳǼǺǪȆɅ

.ǦȶȾƫǟ ȳǠƢɋ Ǩȩɀȱǟ ȰɆȲȪǪȱ 

     

н- ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǦȶȚȹǕ ȬȺǤȱǟ ȳǼǺǪȆɅ

ȰȶȞȱǟ ȁǠƱɋ ȯȿǾǤƫǟ ǼȾƨǟ ȸȵ ȰȲȪǩ Ɣȱǟ 

     

о-ȚȹǕ ȬȺǤȱǟ ȳǼǺǪȆɅ ǦɆȹȿȀǪȮȱǙ ǦɅȀȊǣ ǻǿǟɀȵ Ǧȶ

.ǒǟǻɉǟ ɁɀǪȆȵ Ȝȥǿ Ž ȴȽǠȆǩ 

     

 

 ȄɆȪɅ :ǬȱǠǮȱǟ ȴȆȪȱǟǧǔȥǠȮƫǟ ȳǠȚȹ Ž ǦȲǹǼƫǟ ǧǠȹǠɆǤȱǟ ǳɀȑȿ. 

Ɯ ǼȎȪɅȤșɀȶȲȱ ǦǵɀȺȶƫǟ ǧǟȁǠɆǪȵɍǟȿ ǠɅǟȂƫǟȿ ǿɀǱɉǟ ȸȵ ǦȵȂƩǟ ɄȽ ǧǔȥǠȮƫǟ ǦȵȂ. 

 ȬȺǤȱǟ Ž ǦɆȹȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ǥǿǟǻǙ ȳǟǼǺǪȅǟ ȷǕ ǼȪǪȞǩ:ɄȲɅ Ǡȵ ǴɆȑɀǩ Ž ǼȝǠȆɅ 

ǥǿǠǤȞȱǟ  Ȩȥǟȿǟ

ȻǼȊǣ 

Ȩȥǟȿǟ ǼɅǠƮ  ɍ

Ȩȥǟȿǟ 

 Ȩȥǟȿǟ ɍ

ȻǼȊǣ 

п- .ȤșɀȶȲȱ Ǵȑǟȿ ɄȦɆșɀȱǟ Ȥȍɀȱǟ      

р- ȤșɀȶȲȱ ǦǶȑǟȿ Ȥșɀƫǟ ǧǠǤǱǟȿ      

с- ȤșɀȶȲȱ ǦǶȑǟȿ Ȥșɀƫǟ ǧǠɆȱȿǘȆȵ      

т-  ȤșɀȶȲȱ ǦǶȑǟȿ ǒǟǻɍǟ ȴɆɆȪǩ ƘɅǠȞȵ      

у- șɀȶȲȱ ǒǟǻɍǟ ȴɆɆȪǩ ǳȀȉ Ȥ       

ф-  ȸȵ ǼǶȲȱ ǒǟǻɉǟ ȴɆɆȪǪǣ ƆȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ȴȆȩ ȳɀȪɅ

.ɄȦɆșɀȱǟ ȂɆɆȶǪȱǟ ȣȿǠƯ 

     

мл-  ȜɆȶƨ ǳɀȑɀǣ ȼǣ ǦȍǠƪǟ ǧǔȥǠȮƫǟ ǦȵȂǵ ȟɎǣǚǣ ȬȺǤȱǟ ȳɀȪɅ

.ƙȦșɀƫǟ ǧǠǞȥ 
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 ɁǼȵ ȄɆȪɅ : ȜǣǟȀȱǟ ȴȆȪȱǟǧǔȥǠȮƫǟ ȳǠȚȹ Ž ǦȲǹǼƫǟ ǧǠȹǠɆǤȱǟ Ǧȩǻ 

ȻǿǠǤȞȱǟ  Ȩȥǟȿǟ

ȻǼȊǣ 

Ȩȥǟȿǟ ǼɅǠƮ  ɍ

Ȩȥǟȿǟ 

 Ȩȥǟȿǟ ɍ

ȻǼȊǣ 

мм--  Ž ǼȝǠȆɅ ƆȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ȳǠȚȹ ȳǟǼǺǪȅǟ

ǧǔȥǠȮƫǟ ȳǠȚȹ Ž ȰǹǼǩ Ɣȱǟ ǦɅȿǼɆȱǟ ǒǠȖǹɉǟ ȰɆȲȪǩ 

     

мн- -  ȤșɀȶȲȱ ƆȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ȳǠȚȹ ǴȶȆɅ

.ǧǔȥǠȮƫǟ ȳǠȚȹ Ž ǦȲǹǼƫǟ ǧǠȵɀȲȞƫǟ ǦǶȍ ȸȵ ȨȪǶǪȱǠǣ 

     

мо-  Ǧȩǻ ȸȵ ƆȿȀǪȮȱɋǟ ǦɅȀȊǤȱǟ ǻǿǟɀƫǟ ȳǠȚȹ ȳǟǼǺǪȅǟ ǼɅȂɅ

ȐɅɀȞǪȱǟ ǿǟȀȩ 

     

мп-  ǦȶȚȹǕ ɂȲȝ ƙȦșɀȶȲȱ ǢȅǠȺƫǟ ǢɅǿǼǪȱǟ ȬȺǤȱǟ ȀȥɀɅ

.ǒǟǻɉǟ ȴɆɆȪǩ 

     

мр-  ȴɆɆȪǩ ǦȶȚȹǕ ɂȲȝ ǒǟǿǼȶȲȱ ǢȅǠȺƫǟ ǢɅǿǼǪȱǟ ȬȺǤȱǟ ȀȥɀɅ

.ǒǟǻɉǟ 

     

 

:ȄȵǠƪǟ ȴȆȪȱǟ  ȄɆȪɅƫǟ ǦȶȚȹɉ Ȥșɀƫǟ ȯɀǤȩǧǔȥǠȮ. 

ǥǿǠǤȞȱǟ  Ȩȥǟȿǟ

ȻǼȊǣ 

Ȩȥǟȿǟ ǼɅǠƮ  ɍ

Ȩȥǟȿǟ 

 Ȩȥǟȿǟ ɍ

ȻǼȊǣ 

мс- ȯǠȞȥ ǧǔȥǠȮȵ ȳǠȚȹ ȼɅǼȱ ƃǠƩǟ ȬȥȀȎȵ ȷǕ ǼȪǪȞǩ ȰȽ.       

мт-  ȬȺǤȱǟ ǠȾȵǼǺǪȆɅ Ɣȱǟ ǧǔȥǠȮƫǟ ǦȶȚȹǕ ȷǕ ǼȪǪȞǩ ȰȽ

ȬȺǤȱǟ Ȝȵ ȬǪɅǿǟȀȶǪȅǟ Ž ȴȽǠȆǩ.  

     

му- ǠȾȪǶǪȅǕ Ɣȱǟ ǥǖȥǠȮƫǟ ȻǠƟ ȣǠȎȹɋǠǣ ȀȞȉǕ      

мф- ȬȺǤȱǟ ȰǤȩ ȸȵ ȜǤǪƫǟ ǧǔȥǠȮƫǟ ȳǠȚȹ ȸȝ Ʉȑǟǿ      

 

.Ȥșɀƫǟ ǦɆǱǠǪȹǟ :ȃǻǠȆȱǟ ȴȆȪȱǟ 

ȻǿǠǤȞȱǟ  Ȩȥǟȿǟ

ȻǼȊǣ 

Ȩȥǟȿǟ ǼɅǠƮ  ɍ

Ȩȥǟȿǟ 

 Ȩȥǟȿǟ ɍ

ȻǼȊǣ 

нл-  ȷǕ ɂȲȝ ƆȂȦƠ ȬȺǤȱǟ ȸȵ ǠȾɆȲȝ ȰȎǵǕ Ɣȱǟ ǥǖȥǠȮƫǟ

ǦɆǱǠǪȹǙ ȀǮȭǕ ȷɀȭǕ 

     

нм-Ǥȱǟ ȼȵǼǺǪȆɅ ɃǾȱǟ ǧǔȥǠȮƫǟ ȳǠȚȺǣ ƔȪǭ ƆȂȦƠ ȬȺ

ǥǒǠȦȮǣ ȰȶȞȱǟ ɂȲȝ 

     

нн-ȯǠȶȝɉǟ ǒǟǻǕ ȸȆƷ ɃǾȱǟ ǧǔȥǠȮƫǟ ȳǠȚȹ ȬȺǤȱǟ ȳǼǺǪȆɅ      
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